
Garda Recruitment Projections and Costs
This note is concerned primarily with the likely Exchequer costs of meeting the Government’s official recruitment targets for An
Garda Síochána (AGS) (including civilian staffing targets in light of moves towards civilianisation of previous AGS roles).
Estimates of these recruitment costs are based on various population growth projections, and comparison of police
officer-population ratios in Ireland with European counterparts. The Central Statistics Office (CSO) PxStat database has been key
to the preparation of this note, with Eurostat, the OECD, the World Bank and the AGS website also providing essential figures. The
Public Spending Code (PSC) of the Department of Public Expenditure, NDP Delivery and Reform provides the basis for calculated
costs in this paper. While referring to patterns of crime in Ireland (and throughout Europe) by way of background, this note should
not be seen as carrying any recommendations or value judgements in respect of the effectiveness or otherwise of
maintaining/increasing recruitment numbers or ratios. Such assessments remain outside of the scope of this paper, which is
intended simply to illustrate the costs associated with achieving specific recruitment goals.

An interactive dashboard showing calculations of staff numbers and costs under various scenarios is available here, as an
accompaniment to this note.

 

Key Messages
 

■ The Government has set a target for the AGS workforce to reach 15,000 whole-time equivalent (WTE) sworn officers and
4,000 WTE civilian staff1. In March 2023 terms, the difference in annual payroll between this target and actual numbers for
that month amounts approximately to e88 million and e50 million for the requisite extra sworn officers and civilian staff
members respectively.

■ Alternatively, if the 2022 ratio of WTE Gardaí to 100,000 inhabitants were maintained until 2037, with numbers rising in
proportion to future (M1F2) population projections, an extra spend of approximately e1,419 million and e224 million on
extra sworn officers and civilian staff respectively, would be required in total between 2022 and 2037.

■ Further, were the above recruitment/staffing targets achieved from the end of 2022, the extra spend in line with (M1F2)
population changes from that year to 2037, would amount approximately to e1,534 million and e287 million for sworn
officers and civilian staff respectively.

■ Ireland has a police officer-to-100,000-inhabitant ratio that is below the average among its counterparts in the EEA,
Switzerland and Britain, as of 2020. Attaining this average would entail the recruitment of approximately 484 extra sworn
officers alone (assuming that Ireland’s 2022 ratio is held constant), costing, in March 2023 terms, approximately e294
million until 2037. In order to attain the level of Portugal2in the same time frame, almost e4,232 million would have to be
spent, in order to acquire the requisite excess circa 6,300 officers.

■ All costs figures in this note are expressed in March 2023 terms, to reflect the most recent pay increases to civil and public
servants.

2 The Department of Justice confirmed in correspondence with the PBO that the targets are set in terms of WTE.
2 The country with the fourth-highest ratio – see Figure 5 of this note.
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Glossary

AGS An Garda Síochána

CSO Central Statistics Office

EEA European Economic Area

PSC Public Spending Code

PBO Parliamentary Budget Office

WTE Whole Time Equivalent

Introduction
As part of the Government’s Five Year Reform and High-level Workforce Plan3, published on 1st March 2017, the overall AGS
workforce is envisaged as comprising 15,000 WTE Gardaí, 4,000 WTE civilian staff members and 2,000 Reserves. This target was
set initially in 2016 by the then Minister for Justice, with a view to achieving these numbers by 20214.

Notwithstanding these targets, numbers of sworn Gardaí have not increased rapidly over the years, with Figure 1 below showing
the WTE numbers of sworn officers from 2013 to 2022:

Figure 1: Garda WTE 2013-2022

Source: Author’s calculations based on AGS Annual Reports5, Department of Public Expenditure and Reform figures6, and AGS Commissioner’s
Monthly Reports to the Policing Authority7

3 Government/Department of Justice Workforce Plan, as of 22 December 2021.
4 ‘Tánaiste welcomes extra funding for Garda recruits, more civilian staff and sustained additional overtime in 2017’, 11th October 2016.
5 AGS Annual Reports.
6 Department of Public Expenditure and Reform An Garda Síochána Workforce 2006-2023.
7 Commissioner’s Reports to the Policing Authority.
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The above figure indicates a steady increase from its trough in 20158 until hitting a peak in 2020, after which a steady decline in WTE Gardaí has
emerged. For context, Figure 2 below maps the fall-off in the post-embargo recovery in (headcount) Garda numbers, with a sharp contrast (from
2018) between the respective trajectories of actual recruitment and the Government’s own projections in 20179:

Figure 2: Projected vs. Actual Garda Headcount 2015-2021

Source: AGS Annual Reports, Department of Justice Garda Workforce plan

Figure 2 indicates a significant divergence in recent years between the Government’s intentions to bolster Garda numbers and the reality of
current recruitment numbers.

This is further highlighted by Table 1 below, which sets out the number of retirements versus stated annual Government recruitment targets, as
well as actual attestations10.

8 At which point AGS had only just resumed recruitment following a freeze from 2010 to 2013 inclusive.
9 Department of Justice Workforce Plan, version as of 22 December 2021.
10 Attestations indicate those Garda recruits who have completed their training at the Garda College in Templemore, Co. Tipperary, ahead of placement in a Garda

Division. Target numbers for 2022 and 2023 are 800 and 1,000 respectively – Retirements and Total Attestation figures for those years not to hand at the time
of writing.
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Table 1: AGS Retirements, Total Attestations and Announced Recruitment Targets, 2007-2021

Source: AGS Annual Reports, Written PQ Answers

Aside from showing the effects of the 2010-2013 recruitment freeze, Table 1 above indicates that recruitment targets were largely met (and
greatly exceeded in some years), aside from low numbers associated with the aforementioned recruitment freeze and Covid-19. During the
2007-2021 period, attestations exceeded total annual Government targets, albeit this is offset by retirements during this time11.

This level of recruitment has taken place against a backdrop of a very steady general decrease in offences in recent years (albeit somewhat
distorted by the 2020 phase of Covid-19 restrictions), illustrated by Figures 3(a)-(e) below:

Figure 3(a): Gardaí WTE per 100,000 vs. Burglary and Related Offences per 100,000

11 Retirement figures are independent of dismissals, resignations and other departure reasons.
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Figure 3(b): Gardaí WTE per 100,000 vs. Theft and Related Offences per 100,000

Figure 3(c): Gardaí WTE per 100,000 vs. Damage to Property and to the Environment per 100,000
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Figure 3(d): Gardaí WTE per 100,000 vs. Public Order and other Social Code Offences per 100,000

Figure 3(e): Gardaí WTE per 100,000 vs. Attempts or threats to murder, assaults, harassments and related offences per 100,000

Source: Author’s calculations based on CSO figures12 and World Bank13 and CSO population estimates

Per the above figures, it appears that while Garda numbers have declined from their 2020 peak, there is a general downward trend in offences14,
albeit increased from 2021 to 2022 in each case. The decrease appears generally to have occurred as Garda numbers increased, and reversed as
Garda numbers have decreased - however, correlation does not imply causation. Further, it should be noted that official crime figures such as
those employed in the above figures are dependent on how often offences are reported and may not be a completely accurate reflection of the
actual rate of crime in the country.

12 This period was employed on account of an apparent change in the CSO’s reporting methods circa 2013/2014 – all annual figures based on Q4 of each year.
13 World Bank Population, total – Ireland.
14 Aside from attempts or threats to murder, assaults, harassments and related offences.
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Civilianisation
The number of Gardaí has also been affected by efforts to civilianise the force, in order to ensure that Gardaí are more focussed on core duties.
Indeed, the Commission on the Future of Policing in Ireland suggests that civilianisation ought to be prioritised over the simple recruitment of
extra sworn officers15. AGS is broadly supportive of the civilianisation process, per its Modernisation and Renewal Programme 2016-2021, but
cautions that “on its own, [civilianisation] won’t enhance professional policing. We must have civilians with the right skills in the right places to
support the professionalisation of the organisation [………] we are committed to maximising the use of professional civilian skills.”16. It has also
been pointed out that civilian staff tend to be cheaper than sworn Gardaí, due to the range of monetary allowances and faster-accruing pensions
available to the latter17.

Efforts to civilianise can be seen in Figure 4 below18, showing the ratio of sworn officers to civilian staff in recent years.

Figure 4: Garda-Civilian Staff Ratio 2013-2022

Source: Author’s calculations based on AGS Annual Reports and Department of Public Expenditure and Reform figures19

Figure 4 above indicates that the Garda-civilian ratio has fallen from 6.21:1 in 2013, to 4.44:1 in 2022. A target of 3.75:1 (implied by the target of
15,000 WTE sworn officers and 4,000 WTE civilian staff ) therefore looks achievable.

An interactive dashboard allowing for observation of the increasing cost of progressing from the present to the target ratio is available here.

Garda Salary and Pension Spend

Table 220 overleaf sets out aggregate pay and pension figures from 2005 to 2021 inclusive.

15 ‘The Future of Policing in Ireland’, September 2018.
16 AGS Modernisation and Renewal Programme 2016-2021.
17 DPER July 2018, ‘Policing Civilianisation in Ireland: Lessons from International Practice’.
18 Citizen Staff numbers in Figure 3 based on WTE estimates.
19 See footnote 4 for link.
20 Figures are Outturn/Realised figures, rather than Estimate figures. Pension figures per heading A.8 in Appropriation Accounts 2012-2021 (inclusive):

’Superannuation, etc.’; heading G in Appropriation Accounts 2005-2011 (inclusive).
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Table 2: AGS Pay and Pension Spend, 2005-2022, in emillion

Source: Comptroller & Auditor General Appropriation Accounts

Table 2 above shows a steady increase in the cost of pension payments to the Exchequer, but also reflects the effects of wage cuts and a
recruitment freeze on foot of the major recession of 2008-2011.

European Comparison
In this section, Garda strength is compared with their European counterparts’ police numbers, with a view to assessing whether or not AGS is
sufficiently resourced for the purposes of maintaining pace in terms of numbers of sworn officers. Figure 5 overleaf sets out the 2020 figures21

for police officers per 100,000 inhabitants for each of the Member States of the EEA, Switzerland and Britain.

21 The most recent figures from Eurostat. It should be noted that 2021 figures are also available, but the figures for Britain, France, Italy and Norway are not yet
to hand for that year. Further, it should be noted that the figures for Ireland are derived from the author’s own calculations of sworn Gardaí per 100,000 of
population – this is on account of gaps in Ireland’s reporting, as well as apparent changes in calculation from 2018 onwards.
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Figure 5: EEA, Switzerland and Britain 2020 - Police per 100,000 Inhabitants

Source: Eurostat and author’s calculations based on AGS Annual Reports and World Bank population estimates.
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Figure 5 indicates that Ireland would have to increase its 2020 police-to-100,000 inhabitants ratio by approximately 37 per 100,000 in order to
attain the average among its European counterparts, and 152 per 100,000 in order to match the country with the fourth-largest ratio, Portugal22.
The fiscal implications of these scenarios are discussed further in this paper.

An interactive dashboard displaying the ratio of police officers to 100,000 inhabitants among EEA Member States and Switzerland over the years
2008-2021 (inclusive) can be found here.

Caveats
There are a number of key caveats regarding the cost calculations and analysis in this note, and these are set out below.

Garda Reserve

None of the projections in this paper account for any future recruitment plans regarding the Garda Reserve, currently part of the overall Garda
recruitment target. As a volunteer force, and though incurring some cost in terms of training, uniform etc., they do not figure in any salary- or
pension-related costs.

Relationship between Garda Numbers and Crime Rates

This note analyses the costs associated with increasing Garda numbers and does not attempt to analyse the relationship between police force
numbers and crime rates. The PBO is not advocating any particular policy approach regarding the effectiveness or otherwise of attaining the
stated Garda recruitment target (and other targets mentioned in this note) on crime levels in Ireland. It is noted that opinion on this subject is
divided. Ministers for Justice23 have been firm in their wish for the achievement of the headline 15,000 target, and the Commissioner has
advocated for the increase of this target in line with future population growth24. However, others such as the Commission on the Future of
Policing in Ireland have questioned the rationale underpinning these targets, pointing instead to the need for maximising existing resources and
noting the financial commitment involved in meeting the target25. Academic studies have also yielded mixed results in respect of the
relationship between police numbers and crime levels, with some endorsing the notion (especially with regard to property crime)26, while others
point to the need for greater effectiveness rather than greater strength27.

Differing Functions of Police Officers Internationally

Analysis relating to counterpart police forces in this note does not account for the differing internal grade structures within forces and/or
functions of police officers from country to country. For example, the Gendarmerie in France performs an entirely different role to municipal
police officers in that country28, in much the same way that the Royal Marechaussee in the Netherlands29 performs different duties to those of
the regional and district units30. AGS, on the other hand, is the national unified police force operating at various local levels (station, district,
etc.) throughout Ireland. It was not possible, for the purposes of this paper, to obtain police officer-civilian staff ratios for a significant number of
the European countries analysed herein.

Other Public Servants

This note concentrates exclusively on costs related to the AGS workforce, and does not take into account any possible effects of a significant
increase in strength on related functions of the public sector, such as the Courts Service, the Irish Prison Service, the Probation Service and so
forth.

22 The first three nations in this figure, Cyprus, Greece and Croatia, have specific and historic security/policing issues that may render their respective situations
incomparable to that of Ireland, and therefore it is considered that Portugal would be a more reasonable comparator.

23 For example, see Dáil Éireann Debate of 6 December 2022.
24 Irish Times article of 23 January 2023.
25 See Chapter 18 of the Commission’s Report.
26 Bradford (2011), Police numbers and crime rates – a rapid evidence review.
27 Kleck & Barnes (2010), Do More Police Lead to More Crime Deterrence?.
28 Site officiel de la Gendarmerie nationale.
29 Tasks of the Royal Netherlands Marechaussee.
30 Organisatiestructuur Nederlandse politie.
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Figures

All cost amounts presented in this note are expressed in March 2023 terms. Overtime and other allowances are disregarded in the pay
calculation in this paper31. In terms of projecting Garda officer and civilian staff costs, it should be noted that criminal activity can vary in type
and/or intensity over time, causing varying demands on resources32, necessitating different skill sets. With that in mind, the identification of
existing Garda functions for likely future civilianisation is outside the scope of this paper. Further, staff cost calculations are based on the
composition of the civilian staff cohort of AGS as of February 2023.

Cost Projections
In this section, calculations of projected costs for AGS to meet its recruitment and staffing targets, are set out in various scenarios. The cost
implications of increasing the strength of the force vis-à-vis European counterparts, are analysed later in this note.

Base Calculation

In this paper, the basis for estimating staff-related costs for AGS is the PSC approach to calculating staff costs in the public sector33. The
approach comprises four separate components: median salary34; Employer PRSI; a percentage premium based on the imputed cost of the
pension accruing35, and 25% of median salary to account for ‘overheads’ (to cover, for example, the cost of office space, travel, materials, etc.).
This calculation is applied in estimating the costs not only of AGS members, but also the civilian staff working in the organisation.

One consideration given to estimating AGS costs is the cost of training each officer. These costs have been estimated at e27,96136 per officer.
The costs expressed in the analysis in this note however are exclusive of training.

Officer Target Cost

Table 3 below sets out the cost of the current37 WTE total of AGS sworn officers, 13,955.0 as of 30 April 2023, together with the cost of a
proportionate increase (per rank) to the stated target of 15,000 officers, and the difference between present costs and the hypothetical cost of
reaching that figure38. As stated earlier, all calculations have been made using the PSC approach to staff costs, referred to earlier in this note.

Table 3: Comparison of Total Staff Cost for AGS Sworn Officers, Present vs. Target39

Source: Author’s calculations based on AGS Annual Reports, AGS Monthly Report to the Policing Authority40, and PSC.

The above figures indicate a necessity for an extra e88 million (approximately) in order to increase the size of the force to 15,000. This works out
at an average of approximately e83,981 per extra sworn officer. This is the figure used to calculate other costs associated with adding to Garda
strength throughout the rest of this note.

31 For an indication (albeit possibly not up to date) of the various monetary allowances available to Gardaí attested after 2013, please see this Garda
Representative Association document for Gardaí Who Joined After October 2013.

32 DPER Irish Government Economic and Evaluation Service, July 2017: ‘Challenges for Investment in Police Expenditure: A Public Expenditure Perspective’.
33 Public Spending Code: Central Technical References and Economic Appraisal Parameters.
34 Median on the incremental scale for the relevant grade.
35 This is dependent on grade or position: e.g., in the case of AGS members recruited after 2013, this premium is calculated at 14%.
36 This is a CPI-adjusted figure to reflect an approximate estimate of e24,000 received by DPER for the purposes of their review of AGS civilianisation efforts in

July 2018. Inflation adjustment carried out using the CSO CPI Inflation Calculator.
37 At the time of writing.
38 These figures are calculated on the basis of there being no increase in the current number of Commissioners and Deputy Commissioners.
39 Calculations may be affected by the rounding up/down of figures.
40 For May 2023.
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Staffing Target Cost

Table 441 overleaf sets out an equivalent set of figures measuring the likely costs incurred by the Exchequer in the event of current civilian
staffing levels in AGS reaching the target number of 4,00042. The grades/posts of the civilian workforce are set out below as of 28 February
202343, when the WTE number was 3,143.6, and increased proportionately in order to meet the 4,000 target. For example, as of February 2023,
there are 68.5 WTE Assistant Principals working in AGS. In order to meet the 4,000 target on a proportional basis, this number would have to
increase to 87.21 WTE. Similarly, 1.38 WTE Photographers must increase to 1.76 in order to meet the target44. It should be noted that this does
not account for future recruitment for specific posts and/or current sworn officer functions to be civilianised.

41 Calculations may be affected by the rounding up/down of figures.
42 For the purposes of these calculations, it is assumed that there would be no change or increase in the number of the most senior grades, namely Chief

Administrative Officer, Executive Director and Director. It should also be noted that the calculations are based onWTE numbers of civilian staff, i.e., with aWTE
target of 4,000.

43 This is the last month – at the time of writing - for which disaggregated figures for the various administrative/professional/technical/industrial grades are
available.

44 Only the total WTE figure for these positions was available, meaning that the headcount for each post had to be reduced proportionate to the overall WTE.
This is why there are 2.07 Photographers in February 2023, for the purposes of these calculations. In other words, the calculations are based entirely on the
breakdown of civilian staff for that month.

An Oifig Buiséid Pharlaiminteach
Parliamentary Budget Office

12 PBO Publication 22 of 2023



Table 4: Comparison of Total AGS Civilian Staff Cost, Present vs. Target45

Source: Author’s calculations based on AGS Annual Reports, DPER Civil and Public Service Pay Scales46, FÓRSA Public Service Pay Scales47

45 Calculations may be affected by the rounding up/down of figures.
46 Department of Public Expenditure and Reform Circular 02/2023: Application of 1st March 2023 pay adjustments.
47 FÓRSA Civil Service Salary Scales: Revision of salaries with effect from 1st March 2023.
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Per the above figures, it will cost an extra e50 million (approximately) in order to bring the civilian staff cohort of AGS from its February 2023
WTE total of 3,143.6 to 4,000. This implies an average approximate cost of e58,881 for every extra civilian staff member employed for the
purpose of meeting the stated recruitment target. It should be noted, at this point, that this is purely an average figure, and takes no account of
any specific duties currently performed by AGS officers that will be civilianised in future. Further, this is the figure used to calculate other costs
associated with adding to AGS civilian staff throughout the rest of this note.

Sensitivity Analyses
In this section, Garda and civilian staff numbers and costs are analysed on the bases of different population projections.

Population Projection Models

The following tables show the effect on the Exchequer of growing the AGS workforce from 2022 to 2037 inclusive, in line with population
projections, and growth of the workforce with the target officer and civilian staff member number as the bases. Population growth in this paper
is projected using the M1F2 criterion developed by the CSO, predicting population numbers for the period 2017-2051, based on net migration of
+30,000 per annum until 2051 (M1) and the total fertility rate decreasing from the 2016 level of 1.8 to 1.6 by 2031 (F2), and to remain constant for
the rest of the projection period48.

Calculations using M1F2 and the other five CSO Population Projection criteria49 can be found here. It should be noted that the CSO is currently
updating its population projection criteria, in order to account for new data and changes to migration and fertility patterns attributable to recent
shifts in asylum numbers, among other factors.

AGS officer and staff numbers are those recorded at the end of 2022 (as the last full year for which there are records), with costs expressed at
March 2023 levels. The cost of each additional sworn officer/civilian staff members is calculated using the figures for the base calculations set
out earlier in this note.

Table 5 sets out M1F2 projections of the costs entailed in increasing 2022 AGS staffing levels in proportion with population increases.

It should be noted, per Table 5, that while Garda WTE numbers exceed the present target of 15,000 by 2030, civilian WTE numbers fall
significantly short of the 4,000 target within the time-frame. Based on the calculations above, the total extra cost (in March 2023 terms) to the
Exchequer of maintaining Garda strength in line with population projections until 2037 is approximately e1,419 million, while the cost of extra
civilian staff is approximately e224 million.

Further, Table 6 depicts equivalent calculations, this time with Garda strength and civilian staff WTE numbers set at the target levels from 2022.

The figures in Table 6 indicate that were AGS to attain its present recruitment and staffing targets, and from there increase the respective
cohorts in line with population projects until 2037, an extra e1,534 million (approx.) would be required for Garda strength, and e287 million for
civilian staffing.

48 CSO Population and Labour Force Projections 2017-2151.
49 As well as M1F2, the CSO uses M1F1, M2F1, M2F2, M1F3 and M2F3, which apply different fertility and net migration rates.
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Table 5: AGS Sworn Officer and Civilian Staff Member WTE in Line with M1F2 Population Growth, 2022-2037, with end 2022
numbers as Base, Costs in emillion50

Source: CSO Population Projection Result Database51, Author’s calculations based on AGS Annual Reports, DPER Civil and Public Service Pay
Scales, FORSA Public Service Pay Scales

Table 6: AGS Sworn Officer and Civilian Staff Member WTE in Line with M1F2 Population Growth, 2022-2037, with Target
numbers as Base – Costs in emillion52

Source: CSO Population Projection Result Database, Author’s calculations based on AGS Annual Reports, DPER Civil and Public Service Pay
Scales, FORSA Public Service Pay Scales

Cost of Attaining European Standards53

As can be seen from Figure 5 earlier in this paper, Ireland’s ratio of police officers to 100,000 inhabitants is somewhat behind most of its fellow
EEA members (and England and Wales, and Scotland), based on 2020 data. In this section, the amount of public money required to adjust the
ratio to that of this peer group is calculated.

N.B.: It should be noted that for the purposes of comparison with Ireland’s European peers, police officer numbers are expressed in terms of
headcount rather than WTE54.

50 Calculations may be affected by the rounding up/down of figures.
51 CSO Population and Labour Force Projections 2017-2051.
52 These are approximate figures which have been the subject of rounding up/down where appropriate.
53 In the context of comparing Garda numbers with European counterparts, headcount rather than WTE is used, given that Eurostat figures appear to be based

on that criterion.
54 Correspondence between the PBO and Eurostat indicates that their published figures are based on headcount.
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Table 7: Gardaí per 100,000 Inhabitants

Figure 6: Gardaí per 100,000 Inhabitants

Source: Author’s calculations based on AGS Annual Reports, World Bank, CSO

Average

The 2020 average across the EEA/Britain area was 327.8 police officers for every 100,000 inhabitants, while Ireland had 290.7 Gardaí for every
100,000 inhabitants. Table 7 and Figure 6 above show, respectively, the numbers and pattern of Ireland’s police officer-per-100,000 inhabitants,
from 2002 to 2022 inclusive.

As can be seen, there has been a general downward trend in the ratio, which decreased sharply between 2020 and 202255.

55 Further, as of 30 April 2023, Garda headcount is 13,995, a further decrease on the end 2022 number (14,133), suggesting that the ratio could well drop further
in 2023. These updated figures can be found in the most recent Garda Commissioner’s Monthly Report to the Policing Authority.
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Table 8 below sets out the total excess cost (in March 2023 terms) of moving Ireland’s 2022 ratio to reach the EEA/Britain average by 2037 (in
line with CSO’s M1F2 Population Growth criterion), if additional officers were recruited in equal proportion on an annual basis.

A dashboard showing the other Population Growth criteria and their effects on the calculations in Tables 8 and 9 can be found here.

Table 8: Incremental Table of Cost of Ratio of Ireland’s Police per 100,000 inhabitants, reaching EEA/Britain Average, in Line
with M1F2 Population Growth 2022-2037, in emillion

Source: Author’s calculations based on AGS Annual Reports, World Bank, CSO

In order to maintain its 2022 ratio until 2037, Garda headcount would have to increase from 14,133 to approximately 16,238. Based on the base
calculation for each extra sworn officer set out earlier in this note, this implies an excess cost of around e1,445 million.

Moreover, in order to attain the (2020) EEA/UK ratio of 327.8 officers per 100,000 inhabitants by 2037, Garda headcount would have to increase
further to approximately 16,722 officers. This implies an excess cost of approximately e1,739 million.

Based on the foregoing, it is estimated that the net cost of moving Ireland’s 2022 ratio to the 2020 EEA/Switzerland/Britain average in equal
steps until 2037 would be approximately e294 million.

Leaders

As already stated, there are a number of challenges in identifying suitable comparators for Ireland, given the range of factors which may be used
to determine the size and/or composition of police forces.

In terms of matching the leaders among the EEA/Switzerland/Britain cohort, and as set out earlier in this note, it is considered that it would be
most appropriate to compare Ireland’s ratio of officers to inhabitants with that of Portugal56, who are fourth in the table in Figure 4, albeit
significantly below the top three countries, at 442.8 officers per 100,00057.

56 Portugal’s 2020 ratio.
57 It is likely that the ratios of the first three nations in the Figure 5, Cyprus, Greece and Croatia, may be significantly influenced by their respective recent security

situations, e.g., a significant part of Cyprus’s northern territory is the subject of a long-standing dispute with Türkiye. Therefore, these three countries are not
appropriate comparators for Ireland.
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Table 9: Incremental Table of Cost of Ireland’s Ratio of Police per 100,000 inhabitants, reaching Portugal Ratio, in Line with
M1F2 Population Growth 2022-2037, in emillion

Source: Author’s calculations based on AGS Annual Reports, World Bank, CSO

Table 9 indicates that approximately e5,676 million would need to be spent from 2022 to 2037 in order for Ireland’s ratio to reach Portugal’s
2020 ratio in that time frame. Were Garda headcount to be kept constant at its 2022 ratio, the next excess cost of bringing that ratio up to
Portugal’s 2020 figure would be approximately e4,232 million.

Table 9 also indicates that this would bring Garda headcount up to around 22,584 officers by 2037.

Conclusion
Garda strength and civilian staff costs will increase substantially if current force strength targets are to be met. It is noted that as of March 2023,
approximately e87.8 million would be required simply to meet the Garda WTE recruitment target, and over e50 million to meet the civilian staff
WTE target. Further, approximately e1,419 million would be required simply to maintain the 2022 ratio of Garda WTE to the population until
2037, with around e224 million required in order to maintain the 2022 ratio in the case of civilian staff, if M1F2 projections were kept pace with
in that period. This does not account for the existing Garda positions and/or entirely new roles to be performed by civilians in the coming years.

Further, notwithstanding possible distinctions among different police forces, Ireland’s police officer-to-population ratio is below the average
among their EEA and British counterparts, and far below that of those nations with the highest ratios. Were Ireland to seek to gain parity with
the 2020 average ratios among the EEA/Switzerland/Britain cohort from 2022 to 2037, it would cost an additional e294 million (approx.), while
circa e4,232 million would be required in order to attain the levels of Portugal. The foregoing figures incorporate the costs associated with
maintaining headcount in proportion to M1F2 CSO population projections in the 2022-2037 period. Moreover, these figures disregard the
necessity for a proportionally increased civilian workforce. It should be reiterated that opinion is divided on the effectiveness or otherwise of
increased police numbers on crime levels.
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Disclaimer: This document has been prepared by the Parliamentary Budget Office (PBO) for use by the Members of the Houses of the
Oireachtas to aid them in their parliamentary duties. It is not intended to be either comprehensive or definitive. The PBO may remove,
vary or amend any information contained therein at any time without prior notice. The PBO accepts no responsibility for any references
or links to or the content of any information maintained by third parties. Staff of the PBO are available to discuss the contents of these
papers with Members and their staff, but cannot enter into discussions with members of the general public or external organisations.

The Information is general in nature. Forward-looking statements involve uncertainties and matters may develop significantly from the
Information. The Information does not provide a definitive statement in relation to any specific issue or personal circumstance. It does not
constitute advice. You must satisfy yourself as to the suitability and any reliability of the Information that we, The Parliamentary Budget
Office and Oireachtas Commission (including its servants, agents and contractors), provide. We accept no responsibility for, and give no
guarantees, undertakings or warranties concerning, the accuracy or suitability or otherwise, of the Information; or that our webpages or
the Information or other content will be error free, virus free, or infringement free. We accept no liability (including in respect of intellectual
property claims) arising out of any third-party content or any third-party website to which we link or refer. To the fullest extent permitted
by applicable law, no liability whatsoever is accepted (i) for any reliance placed on the Information or content on our webpages or (ii) for
loss or damage arising out of or in connection with your use of this webpages. See our comprehensive Disclaimer Notice here. In any
conflict between this Disclaimer and our comprehensive Disclaimer Notice, the latter will prevail.
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