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  Questions Nos. 1 to 12, inclusive, answered orally.

27/06/2019WRA00400Industrial Development

27/06/2019WRA0050013. Deputy Maurice Quinlivan asked the Minister for Business, Enterprise and Innovation 
her plans to grow and support the indigenous business sector in order to support businesses here 
and to reduce over-reliance on foreign direct investment; and if she will make a statement on 
the matter. [26978/19]

27/06/2019WRA00600Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): The 
Government has a new plan - Future Jobs Ireland - to ensure we are preparing now for the jobs 
of the future. While the economy is performing well with strong employment and unemploy-
ment now down to 4.4%, we cannot be complacent. In the past we took success for granted and 
failed to prepare for emerging challenges, trends and opportunities. To achieve this, we must 
ensure our economy is well positioned to adapt to a low-carbon future and a revolution in digi-
talisation and automation. 

We must tackle lower productivity levels in indigenous firms as the best way to achieve 
sustainable wage growth. We are known now for our strong talent pool but we must ensure our 
skills evolve as the economy changes. And we need to increase labour market participation. 

Growing the indigenous enterprise sector and Foreign Direct Investment (FDI) are both key 
to Ireland’s continued economic recovery.   Enterprise Ireland’s results for 2018 show there 
were 215,207 people employed by Enterprise Ireland supported companies in 2018, the highest 
total employment in the history of the agency and exports also reached a new record of €23.8 
billion.  

It is my priority to see more jobs created in the regions.  The Regional Enterprise Develop-
ment Fund (REDF) is a competitive fund complementary to the Regional Enterprise Plans. In 
2017 and 2018, I announced funding for 42 projects as part of Calls 1 and 2 of the REDF worth 
a total of almost €60m, with projects supported in every region.  I announced a Third REDF call 
earlier this week with a fund of €45m to deliver on our ambitions in Future Jobs Ireland and to 
build Brexit resilience in the regions. 

The 31 Local Enterprise Offices (LEOs) are located in every county and provide a range 
of supports for the micro and small business sector. The LEOs act as the “first-stop-shop” for 
providing advice and guidance, financial assistance and other supports to those wishing to start 
or grow their own business. I increased funding for the LEOs by 22% in 2019 and this increase 
is being used to assist micro-enterprises in becoming more competitive and to build resilience 
against Brexit.  The LEOs are supporting over 36,000 jobs in 7,000 small Irish businesses 
and significantly in 2018 171 LEO clients were transferred to Enterprise Ireland for further 
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growth and investment.  Future Jobs Ireland has a commitment to examine how best to further 
strengthen the capacity of the LEOs. 

I also recently announced the second call of the pilot Online Retail Scheme which has been 
open for applications since 19 June 2019 from Irish owned retail businesses with a physical 
retail outlet. 

27/06/2019WRA00700IDA Ireland Data

27/06/2019WRA0080014. Deputy Charlie McConalogue asked the Minister for Business, Enterprise and Innova-
tion the number of new first-time investments by new IDA client companies in County Donegal 
in 2019; the number of visits by new IDA client companies in 2019; and if she will make a 
statement on the matter. [26952/19]

27/06/2019WRA00900Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): At-
tracting investment and creating new jobs in regional locations – including County Donegal 
– is a major priority for both myself and my Department.  In February 2019 I launched a new 
Regional Enterprise for the North-West to support enterprise growth and job creation through 
collaborative initiatives.

The IDA has a significant role to play in helping us achieve that objective and the Agency’s 
staff have been working hard to increase regional investment. The relevant statistics reflect 
the emphasis that has been placed on this objective. There are now, for example, over 132,000 
people employed across more than 680 IDA client firms outside of Dublin. 58% of total IDA 
client employment is located outside Dublin. The IDA has also recently reported a very strong 
first half of 2019 with 140 investments secured and 13,500 jobs approved so far this year.  

Donegal, along with many other parts of the country, has benefitted from the IDA’s strong 
regional focus. The County has experienced a 60% increase in FDI-driven employment since 
2012, with job numbers in IDA client firms there increasing from 2,223 in 2012 to 3,564 at the 
end of last year. In 2018 alone, the total of IDA supported jobs in Donegal increased by 5%, 
with the County now home to 12 IDA companies including SITA, Optibelt and Pramerica. 

With respect to site visits, Donegal hosted one visit over the first three months of this year. 
In 2018, the County hosted eight site visits, a fourfold increase compared to two site visits that 
took place in 2017 and the highest number in over a decade.

The Agency and its staff continue to do their utmost, including through site visits, to encour-
age overseas companies to locate in regional areas. The Board of the IDA also, in fact, recently 
held its June meeting in Letterkenny.  I understand that during its two day visit to the County, 
the Board had excellent engagement with IDA client companies located in Donegal and held 
detailed discussions on increasing investment to both that County and the Border region in 
general.

While there have been no new name investments in County Donegal so far in 2019, it’s 
important to emphasise that FDI performance is not accurately measured by the number of new-
name investors, given Donegal’s strong performance over the last decade. Indeed, the IDA’s 
experience, over many decades, has shown that the growth of existing overseas firms here can 
produce as many jobs – if not more – than new name investors. It is also important to recognise 
the success of out investment in indigenous companies.  With respect to Enterprise Ireland, 
(EI), that Agency’s clients in Donegal employed 3,818 people in 2018, an increase of 12% over 
the previous year.  In the period from 2016-2018, EI provided funding of €3.6 million to client 
companies in the county to support them to innovate, improve competitiveness and to diversify 
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their global footprint. 

With respect to 2019, the indications are that FDI in Donegal will continue to increase. For 
example, Abbott Laboratories announced plans last July to expand its workforce in the County 
with the creation of 500 new jobs. The IDA is focused on attracting further such high-quality 
investment to Donegal and it continues to promote the County to investors considering invest-
ing in Ireland for the first time. 

27/06/2019WRA01000Research and Development Funding

27/06/2019WRA0110015. Deputy Tom Neville asked the Minister for Business, Enterprise and Innovation the 
status of call 2 of the disruptive technologies fund; her plans for holding an information event 
on the fund in County Limerick; and if she will make a statement on the matter. [27101/19]

27/06/2019WRA01200Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): The 
€500 million Disruptive Technologies Innovation Fund (DTIF) was established as part of the 
National Development Plan (NDP) under Project Ireland 2040.

The DTIF is being delivered through my Department and its enterprise agencies, with a re-
source allocation of €500 million over the period 2018-2027. It consists of an initial Exchequer 
allocation of €180 million to 2022. 

The Fund is a competitive scheme which is supporting investment in the research, develop-
ment and deployment of disruptive technologies and applications on a commercial basis. It is 
aimed at driving collaboration between Ireland’s world-class research base and industry, facili-
tating enterprises to compete directly for funding in support of the development and adoption 
of these technologies.

Call 2 of the Disruptive Technologies Innovation Fund went live on 18th June with an ap-
plication form document, guidelines for applicants and consortium agreement template made 
available on the Department’s website. Clients of IDA Ireland, Enterprise Ireland and Údarás na 
Gaeltachta were also informed directly and we have issued the information via Science Foun-
dation Ireland and others to all of the universities, colleges and other bodies that are eligible to 
apply.

Call 2 will be officially launched in the University of Limerick on the 5th of July. This event 
will provide details of the Fund for a large audience of representatives from the enterprise and 
research sectors and participants will also have the opportunity to network with others inter-
ested in collaboration. 

The event also represents the formal launch of Pillar 1 of Future Jobs Ireland, aimed at 
embracing innovation and technological change, which is a key feature of the Fund. This will 
focus on how Ireland can embrace innovation and technological change and help position Ire-
land as a Global Innovation Leader.  

27/06/2019WRA01300Trade Agreements

27/06/2019WRA0140016. Deputy Eugene Murphy asked the Minister for Business, Enterprise and Innovation 
if assurances will be given that she will not support imminent deals on Mercosur, which gives 
increased access to South American beef into Europe, in view of the fact it would seriously 
undermine an already vulnerable sector here; and if she will make a statement on the matter. 
[26976/19]
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27/06/2019WRA01500Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): The 
EU is currently negotiating a trade agreement with Mercosur, which if concluded, would be the 
EU’s largest trade deal to date and four times the size of the trade agreement with Japan. These 
negotiations are now at a crucial stage, as the Deputy will be aware, after nearly 20 years and 
40 rounds of negotiations.

As with any Free Trade Agreement, Ireland – like every Member State – has defensive 
as well as offensive interests. A Free Trade Agreement with Mercosur would present sectoral 
opportunities for Ireland in areas such as software and services in telecos, financial services, 
digital content and travel, engineering products and services, life sciences, food and beverages, 
and education services.  

On the other hand, I am, of course, acutely aware of the potential impact that these negotia-
tions present to the EU’s and Ireland’s beef sector. To that end, I wrote to the EU Trade Com-
missioner as recently as 31st May this year to restate my views, which I had previously articu-
lated at European Trade Council meetings, as well as directly with the Trade Commissioner, 
regarding the current challenges facing the Irish beef sector.  Minister Creed also wrote in 
similar terms to the Agriculture Commissioner, and An Taoiseach joined the leaders of France, 
Poland and Belgium expressing our concerns to President Juncker.  

Ireland has sought assurances from the Commission that the final offer on beef - an offen-
sive demand from the Mercosur side - will ensure that: 

- a tariff rate quota for beef remains low, 

- phasing-in periods are extended, 

- the Commission continually monitor quota levels taking into account domestic market 
conditions,

- the composition of beef imports from the region is limited in relation to fresh chilled beef, 
and

- robust checks are established and monitored at points of import to the EU to ensure animal 
health and welfare standards have been maintained.

I should also say that Ireland has been, and continues to be, a strong supporter of the EU’s 
FTA programme since Free Trade Agreements enable our businesses, including those in the 
agriculture sector, to expand into new markets and creates new export opportunities in support 
of employment and our continued economic development. 

Any final offer made by the Commission in relation to Mercosur will be considered on 
the balance of the aggregate benefits the Agreement offers our economy as a whole, once the 
proposed final terms are presented by the Commission to Member States - and negotiations are 
continuing this week.

27/06/2019WRA01600Industrial Development

27/06/2019WRA0170017. Deputy Jan O’Sullivan asked the Minister for Business, Enterprise and Innovation her 
views on a call from an association (details supplied) for the development of a small business 
strategy with the aim of providing a more resilient indigenous enterprise base nationally; and if 
she will make a statement on the matter. [26927/19]

27/06/2019WRA01800Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): As 
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set out in Future Jobs Ireland, the development and transformation of our indigenous business 
base is at the heart of our national economic and enterprise policies. In this context, my Depart-
ment commissioned the OECD to conduct a Country Review of SME and Entrepreneurship 
Policies in Ireland.

This 18-month project aims to provide tailored analysis and recommendations to my Depart-
ment and  wider Government how to improve the design and implementation of national SME 
and entrepreneurship policies and programmes. The outcome of the Review will be founded 
on an assessment of the country’s current SME and entrepreneurship performance, framework 
conditions and policies based on international comparisons. 

My Department has played a central role throughout the process organising stakeholder 
events enabling detailed engagement between DBEI, other Government Departments, agen-
cies, academia, business representatives and the small business sector. Allowing the OECD to 
gain insightful knowledge of our small business ecosystem at the various critical stages of the 
Review. 

In March 2019, my colleague Minister Breen chaired the inaugural meeting of the SME 
and Entrepreneurship Consultation Group. This group came about as a recommendation of the 
OECD and has now subsumed the previous Advisory Group on Small Business. 

Engagement with the OECD Working Party on SME and Entrepreneurship has also taken 
place. 

My Department will shortly receive a draft Strategy Roadmap. As part of my commitment 
to ongoing engagement with all stakeholders I and Minister Breen will host an SME and En-
trepreneurship Strategy Conference to focus on the proposals of the draft Strategy Roadmap. 

This conference is significant to the advancement and impetus of the Strategy Roadmap 
within the overarching Future Jobs Initiative Framework. The event will be fit directly into the 
Future Jobs initiative Pillar 2: Improving SME Productivity. 

It is envisaged that this event will elicit the views of stakeholders on several thematic rec-
ommendations made by the OECD regarding future policy development for Ireland’s SMEs 
and Entrepreneurship.

I am confident that the measures taken by my Department to incorporate significant stake-
holder engagement will inform the final OECD report and provide us with the necessary rec-
ommendations to progress and develop future policies specific to the needs of our business 
ecosystem. 

I look forward to receiving the final report and the accompanying Strategy Roadmap which 
are due for publication in Quarter 3 2019.

27/06/2019WRA01900Ticket Touting

27/06/2019WRA0200018. Deputy Maurice Quinlivan asked the Minister for Business, Enterprise and Innovation 
the reason no legislation regulating the problem of ticket touting has been introduced to date; 
and if she will make a statement on the matter. [26977/19]

27/06/2019WRA02100Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): At 
its meeting on 24 July 2018 the Government agreed to support at Second Stage the Private 
Members’ Prohibition of Above-cost Ticket Touting Bill introduced by Deputy Noel Rock and 
Deputy Stephen Donnelly and approved the taking of Second and Subsequent Stages of the Bill 
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in Government time.  The Government further approved the drafting of certain amendments to 
the Bill, including an amendment prohibiting the use of bot software to circumvent limits on 
the number of ticket purchases applied by event organisers. In accordance with the Govern-
ment decision, the Bill’s Second Stage was completed in Dáil Eireann on 21 February 2019 in 
Government time.

My Department has been working with the Office of the Parliamentary Counsel on the prep-
aration of amendments to this Bill which is a priority piece of legislation.  While good progress 
has been made and it is my aim to finalise the necessary amendments as soon as possible, it is 
not possible to provide a precise time frame for their completion.  the progress of the Bill has 
been slower than I would have wished for a number of reasons – the priority given by the Office 
of the Parliamentary Counsel to Brexit-related legislation in the first quarter of this year; the 
case on UK ticket resale provisions referred to the EFTA Court; and the provision on the resale 
of tickets acquired through the use of bots recently agreed by the European Parliament and 
Council.  The Office of the Parliamentary Counsel has sought legal advice from the Office of 
the Attorney General on a number of issues that have arisen in the course of drafting the amend-
ments. There is a need also to consider whether and how a provision on the resale of tickets 
acquired through the use of automated means recently agreed by the European Parliament and 
Council but not yet formally adopted should be integrated into the Bill.  As I have previously 
informed the Deputy, when the amendments are finalised, the proposed legislation will have to 
be submitted to the European Commission in accordance with the provisions of Directive (EU) 
2015/1535 on the procedure for the provision of information on technical regulations and rules 
on information society services.  The Directive requires Member States to postpone the adop-
tion of any legislation within its scope for three months from the date of its submission to the 
Commission.

I would like to assure the Deputy that this is at the top of my priority list and my Depart-
ment, together with the Office of the Parliamentary Counsel, are working as speedily as pos-
sible to ensure the earliest possible delivery of this legislation.

27/06/2019WRA02200Brexit Supports

27/06/2019WRA0230019. Deputy Brendan Smith asked the Minister for Business, Enterprise and Innovation 
the funding available through her Department in 2019 to assist sectors that will be adversely 
impacted by Brexit; the schemes supported by such funding; and if she will make a statement 
on the matter. [27099/19]

27/06/2019WRA02400Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): My 
Department and its agencies have put in place extensive supports, schemes and advisory re-
sources to ensure that businesses are prepared for Brexit. Brexit is my top priority at this time 
and was central to my decision-making on the allocation of the additional €14.2m Current and 
€65m Capital funding I secured as part of Budget 2019. For example, this year, I provided an 
additional €5m to the network of LEOs, €3m to Enterprise Ireland, €2m to IDA Ireland and €1m 
to InterTradeIreland to help businesses prepare for Brexit, together with funding for the longer-
term Future Growth Loan Scheme and the IDA Regional Property Programme.  I also provided 
extra staff for the regulatory bodies of my Department.

The €300 million Brexit Loan Scheme provides working capital (1-3 years) to eligible busi-
nesses with up to 499 employees to help them innovate, change or adapt to mitigate their Brexit 
challenges. This scheme, co-funded with the Department of Agriculture, Food and the Marine 
and at least 40% of the total funding will be made available to food businesses. In addition, the 
€300 Future Growth Loan Scheme provides a longer-term loan facility of up to €3m over 8 to 
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10 years. 

Enterprise Ireland has established additional supports including a Prepare for Brexit on-
line portal and communications campaign, an online “Brexit SME Scorecard”, a “Be Prepared 
Grant” and the Agile Innovation Fund provides grant support of 50% up to €300,000.  EI ap-
proved grant support of €74m for Brexit impacted firms in 2018 and have launched a Customs 
Insights Online training course. 

The suite of supports available from the LEOs includes tailored mentoring to address the 
specific Brexit challenges facing businesses and targeted training on Brexit-related issues. 641 
LEO clients have received one-to-one mentoring focused on Brexit. The LEOs also provide 
a one-day Prepare Your Business for Customs workshop and Technical Assistance Grants for 
clients to explore new market opportunities. The majority of the schemes outlined are open to 
all SMEs, not just agency clients. 

InterTradeIreland’s Brexit Advisory Service provides important support for SMEs working 
to navigate any changes in cross-border trading relationships arising as a result of Brexit.  To 
date, more than 7,000 SMEs have directly engaged with the Brexit Advisory Service. ITI also 
offers a Brexit Planning Voucher worth up to €2,250 and a Brexit Implementation Voucher, 
which provides financial support up to €5,625 to allow businesses to implement critical changes. 

In relation to State Aid, earlier this year I met with the European Commissioner for Compe-
tition, Margrethe Vestager and at that meeting she assured me that the Commission stands ready 
to act urgently in mitigation against the impacts of Brexit on Irish firms.

27/06/2019WRA02500Brexit Preparations

27/06/2019WRA0260020. Deputy Maurice Quinlivan asked the Minister for Business, Enterprise and Innovation 
the status of preparations to assist businesses for a hard Brexit; the amount spent on hard Brexit 
preparations to date; and if she will make a statement on the matter. [26980/19]

27/06/2019WRA02700Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): My 
Department and its agencies have put in place extensive supports, schemes and advisory re-
sources to ensure that businesses are prepared for Brexit. Brexit was central to my decision-
making on the allocation of the additional €14.2m Current and €65m Capital funding I secured 
as part of Budget 2019. For example, I provided an additional €5m to the network of Local 
Enterprise Offices, €3m to Enterprise Ireland, €2m to IDA Ireland and €1m to InterTradeIreland 
and extra staff for regulatory bodies of my Department to help businesses prepare for Brexit, 
together with funding for the longer-term Future Growth Loan Scheme and the IDA Regional 
Property Programme.   

The €300 million Brexit Loan Scheme provides working capital (1-3 years) to eligible busi-
nesses and as of 21 June, there have been 596 applications approved as eligible under the 
scheme. The Future Growth Loan Scheme opened for eligibility applications in April of this 
year and provides a longer-term facility of 8-10 years, with loans of €100,000 (€50,000 for 
primary agriculture) to €3 million available. EU State aid approval has been secured for a €200 
million Rescue and Restructure Scheme which can be used to support businesses in the  event 
of a sudden shock.

Enterprise Ireland has established additional supports including a Prepare for Brexit on-
line portal and communications campaign, an online “Brexit SME Scorecard”, a “Be Prepared 
Grant” and a new Eurozone Strategy to help SMEs broaden their export footprint beyond the 
UK.  In addition, the Agile Innovation Fund provides grant support of 50% up to €300,000.  
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EI has launched a Customs Insights Online training course which is also available through the 
LEOs. I increased LEO funding by 22% for 2019, to assist micro-enterprises to be more com-
petitive and 641 LEO clients have received one-to-one mentoring solely focused on Brexit. 

InterTradeIreland’s Brexit Advisory Service provides important support for SMEs working 
to navigate any changes in cross-border trading relationships arising as a result of Brexit.  ITI 
has organised a series of awareness events focused on improving knowledge of customs pro-
cesses and procedures, and identifying actions that can be taken in areas such as logistics and 
supply chain management.  To date, more than 7,000 SMEs have directly engaged with the ITI 
Brexit Advisory Service. 

 ITI also offers a Brexit Planning Voucher worth up to €2,250, which enables businesses 
to get professional advice on how best to plan and prepare for the UK’s withdrawal from the 
European Union advice on specific areas such as tariffs, currency management, regulatory and 
customs issues and movement of labour, goods and services. In March, it launched a Brexit 
Implementation Voucher, which provides 50% matched financial support up to €5,625. This 
will allow businesses to implement critical changes.

Brexit preparedness supports - uptake of available schemes

Scheme Uptake (14 June 2019)
Brexit Loan Scheme 656 applications received, 596 approved 

by SBCI, 141 Loans progressed to sanction 
at bank level to a value of €31.73 million.
(Uptake as of 21 June)

Enterprise Ireland Brexit Scorecard - online 
platform for Irish companies to self-assess 
their exposure to Brexit 

5,313 Brexit Scorecards have been com-
pleted. 1085 LEO clients have completed 
the scorecard.

Enterprise Ireland Be Prepared Grant 199 Be Prepared Grants have been ap-
proved

Enterprise Ireland Market Discovery Fund 
- A support to EI clients to research new   
markets

167 projects have been approved under this 
initiative [1]

Enterprise Ireland Prepare to Export Score-
card    

3,716 Prepare to Export Scorecards have 
been completed

Enterprise Ireland Customs Insights Online 
Course

1,258 Customs Insights Course participants

Enterprise Ireland Agile Innovation Fund - 
Gives rapid fast-track access to innovation 
funding

52 Agile Innovation projects have been ap-
proved

Enterprise Ireland Brexit Advisory Clinics 16 Brexit Advisory Clinics have been run 
with over 1,200 in attendance

Enterprise Ireland Brexit “Act On Pro-
gramme” – A support funding the engage-
ment of a consultant to devise report with 
recommendations to help clients address 
weaknesses and improve resilience

258 “Act on” Plans have been completed

Enterprise Ireland Strategic Consultancy 
Grant – A grant to assist EI clients to hire a 
strategic consultant for a set period

1,071 Strategic Consultancy Grants have 
been approved
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Scheme Uptake (14 June 2019)
Local Enterprise Office Technical Assis-
tance Grant for Micro Export - an incentive 
for LEO clients to explore and develop new 
market opportunities

602 clients were approved assistance under 
the Technical Assistance Grant [2]

Local Enterprise Office LEAN for Micro - 
The LEO Lean4Micro offer was developed 
in collaboration between the EI Lean de-
partment and the LEOs to tailor the EI Lean 
offer for LEO micro enterprise clients

340 LEO clients have participated in the 
programme  

Local Enterprise Office Mentoring 641 mentoring participants solely focused 
on Brexit  

Local Enterprise Office Brexit Seminars/
Events 

4,639 Participants at the Brexit Information 
events  

Customs Training Participants 468 Participants attended Customs Training
InterTradeIreland Brexit Advisory Service 3,045 SMEs have directly engaged with the 

Brexit Advisory Service in 2019. This is in 
addition to the 4,175 engagements in 2018.

InterTradeIreland Brexit Start to Plan 
Vouchers

There have been 1,587 applications, with 
1,391 approved and 12 still pending assess-
ment. 

Pilot Online Retail Scheme administered by 
Enterprise Ireland

11 retailers were awarded funding in March 
2019. A second call of the Scheme will open 
on 19 June and will close 31 July 2019.

[1] The Market Discovery Fund figure listed is lower than that of the end of February docu-
ment figure of 251.  The updated figure refers to the number of businesses approved, while 
the earlier number of 251 referred to the number of projects approved. This is now how it is 
reported to the Board, where projects was used previously.

[2] The figure of 651 provided on 08 May was incorrect and should have indicated uptake 
of 551. This was due to human error

27/06/2019WRA02800Enterprise Support Services Provision

27/06/2019WRA0290021. Deputy Brendan Smith asked the Minister for Business, Enterprise and Innovation if 
a specific programme of grant aid will be established to assist local statutory agencies or com-
munity groups to provide enterprise centres; and if she will make a statement on the matter. 
[27098/19]

27/06/2019WRA03000Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): My 
Department is committed to supporting enterprise development throughout the country. Enter-
prise Ireland (EI), has approved funding to enable community groups throughout the country to 
develop the entrepreneurial talent in their area and support innovative business ideas to create 
jobs. 

In 2016 Enterprise Ireland awarded €3 million to 32 projects under the Community Enter-
prise Fund. The goal of this initiative was to stimulate and support enterprise and job creation 
throughout the country at local, community and regional level.

The 31 Local Enterprise Offices (LEOs) are located throughout the country and provide a 
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range of supports for the micro and small business sector. The LEOs act as the “first-stop-shop” 
for providing advice and guidance, financial assistance and other supports to those wishing to 
start or grow their own business.  The Government agreed to increase funding for the LEOs 
by 22% in 2019 and this increase is being used to assist micro-enterprises in becoming more 
competitive and to build resilience against Brexit.  

The LEOs are supporting over 36,000 jobs in 7,000 small Irish businesses and significantly 
in 2018 171 LEO clients were transferred to Enterprise Ireland for further growth and invest-
ment.  Future Jobs Ireland has a commitment to examine how best to strengthen the capacity 
of the LEOs to work with and support a broader range of ambitious and growth-oriented enter-
prises to improve productivity growth, innovation and resilience.

 It is my priority as Minister for Business, Enterprise and Innovation to see more jobs cre-
ated in the regions.  Regional development is a key priority for this Government and it is im-
portant that the value of collaboration and the work by the development agencies, which has 
yielded strong jobs results in recent years, must be complimented by a bottom-up approach in 
providing critical business supports and advice.    

The Regional Enterprise Development Fund (REDF) is a competitive fund introduced by 
my Department in 2017 with the overarching aim of driving enterprise development and job 
creation in each region throughout Ireland. The REDF has been an effective instrument of 
policy particularly as a complement to the Regional Action Plan for Jobs 2015-2017/8 where it 
has served as an enabler for projects emerging from that regional collaborative process. 

To date, 42 projects have been awarded funding over two completed Calls worth a total of 
almost €60m, with collaborative projects supported in every region. 

On Monday 24th June, I launched the new €45M Regional Enterprise Development Fund, 
which again will be administered by Enterprise Ireland.  Applications for funding are invited 
through the public call for submission of projects that was announced this week in the National 
and Regional Press. 

My focus is to work with Enterprise Ireland in support of organisations that come forward 
with good projects to boost enterprise and job creation in their regions. So I would urge private 
and public organisations from across the country to apply. 

REDF 3 aims to build on the success of the REDF funding to date, and there is an oppor-
tunity to further align the Fund with recent key policy developments including: The Regional 
Enterprise Plans to 2020; Future Jobs Ireland; and the new Enterprise Ireland Regional Strat-
egy. Key themes emerging from these policy initiatives will be a key focus of the REDF under 
Call 3 and future calls. 

The REDF also now sits alongside and is complementary to the new funding opportuni-
ties under Project Ireland 2040 (the Rural and Urban Regeneration and Development Funds; 
Climate Action; and Disruptive Technologies) which collectively constitute an unprecedented 
opportunity to strengthen the regional enterprise ecosystem throughout Ireland. 

27/06/2019WRA03100IDA Ireland Data

27/06/2019WRA0320022. Deputy Niamh Smyth asked the Minister for Business, Enterprise and Innovation the 
most recent occasion on which the IDA visited counties Cavan, Monaghan and Meath; the 
number of new jobs created by the IDA in the past 12 months; the steps it is taking to attract 
companies to the counties; the success it has had with the strategy for the counties; and if she 
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will make a statement on the matter. [26975/19]

27/06/2019WRA03300Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): Re-
gional development, not just in the Border area but across Ireland, remains a key priority of 
mine as Minister for Business, Enterprise and Innovation. Together with my Department and 
its enterprise Agencies, I am focused on strengthening investment and job creation all over the 
country.  

In 2018, 56% of all net new jobs created by IDA Ireland were in locations outside Dublin. 
Similarly, every region in Ireland, including the Border Region, posted net gains in jobs last 
year. There are now over 132,000 people employed across 681 firms in IDA client companies 
outside the capital. In fact, 58% of all IDA-supported employment is now outside of Dublin. 
This represents the highest number of people employed in the regions by IDA clients in the 
Agency’s history.    

The strength of the IDA’s recent mid-year results for 2019 indicates that we can continue 
to rely on the selling points that make investing in the regions so attractive in the first place 
with the technology, financial services and pharmaceutical sectors performing extremely well.  
While more work certainly remains to be done, the Border region has benefitted from the IDA’s 
regional focus. The area experienced a 3% growth in employment by overseas companies in 
2018 and we are working hard to increase this figure in 2019. 

As part of their work in growing investment in the regions, the IDA is directly investing in 
a building programme to help ensure property solutions are in place for overseas companies 
considering investing or expanding outside our major cities. As part of Budget 2019, I allocated 
an additional €10 million to the Agency for the next phase of its Regional Property Programme 
(RPP). The RPP includes plans for an Advanced Technology Unit at Knockaconny, County 
Monaghan. As the Deputy will be aware, I announced the appointment of a design and delivery 
team for this Unit earlier this year with construction due to commence later this year. The wider 
Border region will also benefit from the RPP, with new buildings planned for Dundalk and 
Sligo, which I am confident will help generate new opportunities for surrounding areas. 

The IDA is taking other steps to promote the region to investors. For example, the Agency 
has a dedicated regional manager for the North East/North West Region and an office in the Ca-
van Innovation and Technology Centre. As part of its strategy to promote the area, it is focusing 
on sectors including agri-food, manufacturing, tourism and internationally traded services. The 
Agency’s staff regularly engage with key stakeholders on the ground in Cavan and Monaghan, 
including with local authorities, public bodies, the education sector and companies from both 
its own client base but also from the indigenous sector. County Meath, meanwhile, is being 
actively marketed by the IDA as a location for second sites for multinationals in the Dublin 
region, with a focus on building clusters in existing sectors like high-value manufacturing and 
international services.

While there were no new foreign direct investment (FDI) supported jobs created in Cavan 
in 2018, Monaghan experienced an 8% increase in FDI employment, with 12 jobs added by 
companies in the County.  Similarly, Meath saw a 4.5% increase in IDA supported employment, 
with the creation of 67 new jobs last year. 

Information on site visit data for 2019 is only yet available for the first three months of this 
year. Counties Cavan, Monaghan and Meath each hosted one site visit over that period. In 2018, 
County Meath reported a twofold annual increase in site visits with six visits. County Cavan 
hosted two site visits, whilst there were three site visits to County Monaghan, compared to one 
visit in 2017.
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It is important to emphasise that FDI, of course, only forms one part of investment in re-
gional locations. Indigenous enterprise is responsible for a significant portion of employment 
growth, especially outside Dublin. Both Monaghan and Cavan have seen promising growth in 
the numbers employed in Enterprise Ireland-backed firms, with increases of 5% and 6% respec-
tively. County Meath has seen a 4% increase in EI-backed businesses. The Local Enterprise 
Offices (LEOs) are also performing well, with net increases of 146 jobs, 134 jobs and 143 jobs 
in LEO-supported companies in Cavan, Monaghan and Meath respectively in 2018.

Another example of the success of this Government’s strategy for regional job creation is 
Combilift’s new €50 million Research & Development and Testing Centre in County Monaghan. 
This new investment will create 200 jobs and represents a home-grown success story. The posi-
tive impact that Combilift has on the county and the border area cannot be underestimated.  Un-
der my Department’s Regional Enterprise Development Fund, I was pleased to allocate funding 
for a number of projects in the three counties including the Boyne Valley Food Hub in Meath, 
the Bioeconomy Research Centre in Monaghan and Cavan Digital Hub.

I can assure the Deputy that all of the Enterprise Agencies under my remit will continue to 
engage with their clients, and with one another, to create more jobs and source new investments 
in 2019 for Cavan, Monaghan and Meath.

27/06/2019WRA03400Brexit Supports

27/06/2019WRA0350023. Deputy Jan O’Sullivan asked the Minister for Business, Enterprise and Innovation 
if she has had recent meetings with the European Commissioner for Competition regarding 
threats posed to Irish businesses by Brexit and mitigation measures that the EU can provide in 
such circumstances; and if she will make a statement on the matter. [26926/19]

27/06/2019WRA03600Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): I 
most recently met with Margrethe Vestager, EU Commissioner for Competition on 24 January 
2019 in my Department. At our meeting, I acknowledged the strong engagement between her 
team in DG Competition and the Irish officials of the Brexit State Aid Technical Working Group 
in designing supports for enterprises impacted by Brexit, utilising all the flexibility within the 
State Aid framework.  I also highlighted that there would be a need for further flexibility in the 
event of a hard Brexit particularly regarding supports for liquidity and transformational invest-
ment.

The Commissioner acknowledged that Ireland is more exposed to Brexit impacts than any 
other EU Member State to the impacts of Brexit.  She noted that the engagement between her 
team and the Irish officials had facilitated their greater understanding of this exposure and she 
emphasised that the Commission stands ready to act urgently in mitigation against the impacts 
of Brexit on Irish firms. 

The Commissioner committed to providing the highest level of support to Ireland – includ-
ing a dedicated team of State Aid experts to deal with Irish cases expeditiously and to address 
the individual merits of cases, targeted where the greatest impact will be achieved.

Our Brexit State Aid Technical Working Group with DG Competition was established in 
2017, comprising senior representatives from DG Competition, the Department of Business, 
Enterprise & Innovation, Enterprise Ireland and the Department of Agriculture, Food and the 
Marine, to scope and design schemes to support enterprises impacted by Brexit in line with 
State Aid rules.  

Much has been achieved by this Working Group. It has examined and explored a range 



27 June 2019

13

of opportunities within State Aid rules including the development of the Future Growth Loan 
Scheme under GBER rules,  and the expansion of Ireland’s Rescue and Restructuring Scheme 
to include Temporary liquidity aid, and to increase the budget for the Rescue & Restructuring 
Scheme to €200 million. Through the mechanism of the Technical Working Group Ireland has 
fully utilised the provisions of the State aid framework to enable the investment by Enterprise 
Ireland of €74 million in Brexit impacted businesses in 2018. Options available through the 
Agriculture Guidelines are also being developed to support large food companies. 

Since November 2017, the Working Group has met at regular intervals and in between these 
meetings, there has been engagement on specific issues to continue to progress matters and to 
address any State aid issues that may arise, to ensure a rapid and appropriate response as the 
ultimate shape of Brexit and its firm-level implications become known. 

The next meeting of the Working Group will take place later this week in Brussels on Friday 
28th June.

27/06/2019WRA03700Office of the Director of Corporate Enforcement

27/06/2019WRA0380024. Deputy Maurice Quinlivan asked the Minister for Business, Enterprise and Innovation 
the specific reforms and changes that have taken place at the Office of the Director of Corporate 
Enforcement as a direct result of the lessons learned after the collapse of a trial (details sup-
plied) [26979/19]

27/06/2019WRA03900Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): 
While it is crucial to identify and learn from any shortcomings in this particular investigation 
into the affairs of Anglo Irish Bank, it is important to note that this investigation took place in 
the period 2008 to 2012.

Organisational reforms in the ODCE were commenced in 2012 to enhance the capability of 
the Office to investigate complex breaches of company law and to ensure a more efficient and 
effective use of its resources.  These include:

- Reorganising the structure of the Office;

- Recruiting additional expertise, including 8 Forensic Accountants, a Digital Forensic Spe-
cialist, 2 Enforcement Portfolio Managers and 2 Enforcement Lawyers;

- As senior-level vacancies have arisen, reconfiguration of the skill sets, competencies, roles 
and responsibilities associated with those posts to better reflect the organisation’s current needs;  

- Amending the investigative procedures used by the Office so that members of An Garda 
Síochána take the lead in all criminal investigations; and

- Fostering a greater culture of risk management within the Office.

The account of the investigative shortcomings identified by Judge Aylmer was published on 
4 December 2018 on the website of my Department. The purpose of publishing the account is 
to understand the factors that led to such investigative shortcomings between 2008 and 2012 
and to take appropriate steps to ensure they have been addressed.

To enhance the capability of the staff in the ODCE to investigate complex breaches of com-
pany law, specialised training was provided in December 2012 in the Garda Training College 
Templemore for ODCE staff to assist with statement taking, interviewing of witnesses, prepa-
ration of files for the DPP, exhibits handling and disclosure.  Garda Level 1 Interview training 
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was also made available in 2015.

In addition, one of the actions in the Government’s package of Measures to Enhance Ire-
land’s Corporate, Economic and Regulatory Framework, published in November 2017, is the 
establishment of the Office of the Director of Corporate Enforcement (ODCE) as a stand-alone 
agency. 

The General Scheme of the Companies (Corporate Enforcement Authority) Bill 2018 to 
establish the ODCE as a stand-alone agency was published on 4 December 2018.  The General 
Scheme is currently subject to pre-legislative scrutiny by the Oireachtas Joint Committee on 
Business, Enterprise and Innovation.

Changing the structure of the ODCE from an office to a statutory agency will provide great-
er autonomy to the agency in relation to staffing resources and ensure it is better equipped to 
investigate increasingly complex breaches of company law. Sourcing of expertise and specialist 
staff, such as forensic accountants, will be enhanced under the agency model.

The establishment of the ODCE as a stand-alone agency is intended to:

- Enhance the ODCE’s independence, by providing it with more autonomy, particularly the 
ability to recruit the required specialist skills and expertise; 

- Build on its existing expertise and experience; 

- Strengthen its capability to investigate increasingly complex breaches of company law; 
and

- Build on the organisational and procedural reforms that have been implemented.

The General Scheme of the Companies (Corporate Enforcement Authority) Bill 2018 also 
introduces new, or develops existing, powers and investigative tools for the new Authority. 

These are – 

- A provision on the admissibility of written statements (Head 45);

- Power for the Authority to request that a person acting as a liquidator provide evidence 
to it that he or she is qualified to act as a liquidator in accordance with the requirements of the 
Companies Act 2014 (Head 41); 

- New grounds to apply to the Courts for an Order to restrict a person from acting as a direc-
tor in winding-up situations (Head 38). This is intended to address the situation where a director 
does not conduct an orderly winding up of a company.

My Department is also working with the Department of Justice and Equality with a view to 
giving the new Authority a power under the forthcoming Communications (Retention of Data) 
Bill to apply directly to the courts to retain specified telecommunication records for an inves-
tigation.

27/06/2019WRA04000Brexit Preparations

27/06/2019WRA0410025. Deputy Charlie McConalogue asked the Minister for Business, Enterprise and Innova-
tion the steps she is taking to assist companies in the Border counties to be prepared for Brexit; 
and if she will make a statement on the matter. [26955/19]
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27/06/2019WRA04200Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): My 
Department and its agencies have put in place extensive supports, schemes and advisory re-
sources to ensure that businesses are prepared for Brexit. While we cannot yet know the form 
that Brexit will take, these measures aim to assist businesses in identifying key risk areas and 
practical preparatory actions regardless of the circumstances of the UK’s withdrawal from the 
EU. 

Brexit is my top priority at this time and was central to my decision-making on the alloca-
tion of the additional €14.2m Current and €65m Capital funding I secured as part of Budget 
2019. 

An additional €5 million capital funding has been allocated to the Local Enterprise Offices, 
which represents an increase of 22%, and a further €1 million allocated to InterTradeIreland to 
help SMEs prepare for the particular North-South challenges associated with Brexit. I have also 
allocated an additional €3m to Enterprise Ireland and €2m to IDA Ireland to expand their global 
footprints and drive the diversification of trade and investment.  Additional resources have been 
distributed across Science Foundation Ireland, the Health and Safety Authority and the NSAI 
for 2019 to support enterprises as they adjust to the new relationship with the UK and pursue 
new opportunities.

InterTradeIreland [ITI] works with SMEs on an all-island basis and is particularly well-
placed, given its remit to develop cross-border trade, to help SMEs prepare for the particular 
North-South challenges associated with Brexit. The ITI Brexit Advisory Service provides a fo-
cal point for SMEs working to navigate any changes in cross-border trading relationships aris-
ing as a result of Brexit.  As part of this service, ITI has organised a series of awareness-raising 
events focused on improving knowledge of customs processes and procedures and identifying 
actions that can be taken in areas such as logistics and supply chain management.  To date, more 
than 7,000 SMEs have directly engaged with the Brexit Advisory Service. 

ITI also offers a Brexit Planning Voucher scheme, which enables businesses to seek pro-
fessional advice on how best to plan and prepare for the UK’s withdrawal from the European 
Union.  This support helps businesses obtain advice on specific areas such as tariffs, curren-
cy management, regulatory and customs issues and movement of labour, goods and services.  
Brexit Planning Vouchers are worth up to €2,250 (inclusive of VAT) each.  Businesses are find-
ing the vouchers very useful and there has been strong demand which can be attributed to the 
media campaign conducted by ITI across a range of platforms.  As of its most recent report, 
there have been 1,587 applications for the Brexit Planning Voucher, of which 1,391 have been 
approved. 

In March, ITI launched a further financial support in the form of the Brexit Implementation 
voucher, which offers financial support up to £5,000/€5,625 (inclusive of VAT), with InterTra-
deIreland paying 50% towards implementing critical changes in relation to Brexit matters.

The Local Enterprise Offices (LEOs) are the first-stop-shop for anyone seeking guidance 
and support on starting or growing their business, including businesses in the border counties.  
The LEOs have organised various events to enable companies to learn about the potential im-
pacts and opportunities of Brexit. So far, 641 LEO clients have received one-to-one mentoring 
solely focused on Brexit.  As of February 2019, the LEOs are also offering customs training 
workshops to support businesses trading with third countries in advance of the UK’s with-
drawal from the EU.

The LEOs engage in a number of other schemes to help businesses prepare for Brexit.  Tech-
nical Assistance Grants for Micro Export are offered as an incentive for LEO clients to explore 
and develop new market opportunities. As of June 2019, 602 LEO clients were approved assis-



Questions - Written Answers

16

tance under the grant. Also, additional capital funding of €5 million was announced in Budget 
2019 for local enterprise development.

In addition, the six LEOs in the Border region are working together with their Northern 
Ireland counterparts under the EU Co-Innovate Programme.  The aim of Co-Innovate is to give 
SMEs from the manufacturing and tradeable services sectors in the eligible regions the tools 
and tailored support to help them to innovate, differentiate and compete successfully. 

During February and March this year, I launched nine new Regional Enterprise Plans to 
2020, which build on the very strong progress made on employment creation under the Regional 
Action Plan for Jobs 2015-2017. The new Plans will ensure that regional stakeholders continue 
to work together to help achieve the Government’s 2020 targets for regional employment taking 
account of new and emerging opportunities and challenges, including Brexit. Implementation 
of the Regional Enterprise Plans for the North East and the North West has already commenced. 
Earlier this week on 24th June I launched my Department’s new Regional Enterprise Develop-
ment Fund Call 3 for €45m in competitive funding which has a strong emphasis on building 
resilience in our enterprise base in the context of Brexit. 

The Brexit Loan Scheme provides relatively short-term working capital, 1-3 years, to eli-
gible businesses with up to 499 employees to help them innovate, change or adapt to mitigate 
their Brexit challenges.  The scheme is open to eligible businesses from all regions of the 
country, including those in the Border counties.  Dublin aside, the most recent quarterly report 
shows that the border region is the most active region in terms of eligibility applications for the 
scheme. 

The scheme was launched in March 2018 and, as at close of business on 21 June, there have 
been 656 eligibility applications received, of which 596 have been approved and 144 loans 
progressed to sanction at bank level to a value of €31.73 million. 

The Future Growth Loan Scheme opened for eligibility applications in April 2019.  This 
scheme provides a longer-term facility, 8 to 10 years, of up to €300m to support strategic capital 
investment for a post-Brexit environment by business at competitive rates. This scheme has been 
jointly funded by the Department of Business, Enterprise and Innovation and the Department 
of Agriculture, Food and the Marine to make available loans of €100,000 (€50,000 for primary 
agriculture) to €3 million, with loans of under €500,000 being provided on an unsecured basis.  
The scheme is open to eligible Irish businesses, including those in the primary agriculture and 
seafood sectors, to support strategic, long-term investment in a post-Brexit environment.  

Enterprise Ireland has established a Prepare for Brexit online portal and communications 
campaign, as well as an online “Brexit SME Scorecard” to help Irish businesses self-assess 
their exposure to Brexit and a “Be Prepared Grant” to support SME clients in planning to miti-
gate risks arising from Brexit.  It has also launched a new Eurozone Strategy to help SMEs 
broaden their export footprint beyond the UK.

Over 5,000 businesses have used Enterprise Ireland’s Brexit Scorecard to date and 85% of 
EI client firms are now taking actions, while 199 applications for the Be Prepared grant have 
been approved.  258 EI clients have received funding under its “Act On” programme, which 
supports the engagement of a consultant to help clients identify weaknesses and improve resil-
ience.  

Enterprise Ireland’s Customs Insights course helps businesses looking at customs for the 
first time to understand the key customs concepts, documentation and processes. The course 
advises on the key actions companies can take to prepare for Brexit and highlights the various 
supports available.  This course is available for any company to use whether they are importers 
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or exporters and also whether they are agency clients or not. 

In order to help build enterprise capability, under the Regional Enterprise Development 
Fund (REDF) EI invested in seven successful projects in the Border region with a total funding 
allocation of more than €10.6 million.  This funding will drive enterprise development and job 
creation in the Border Region. Enterprise Ireland will continue to engage with its clients to en-
sure they have the supports required to prepare for any kind of Brexit. On 24 June, at a visit to 
the recently opened Cavan Digital Hub, I announced that I will be making a further €45 million 
available under the Regional Enterprise Development Fund (REDF). 

My Department and I have participated in the whole-of-Government ‘Getting Ireland Brexit 
Ready’ public information campaign. This campaign features workshop events throughout the 
country, aimed primarily at business and people most impacted by Brexit, including events in 
Monaghan and Donegal. In addition to these events, Enterprise Ireland has rolled out a series 
of Brexit Advisory Clinics to help businesses across the country, including events in Dundalk, 
Letterkenny and Cootehill. 

While I have seen a very positive uptake of the supports available, I am conscious that the 
lasting uncertainty around the Brexit process may be leading businesses to defer their Brexit 
preparations.  The UK’s exit from the EU will bring change for Irish businesses and I want 
businesses, particularly those around the Border counties to know my Department and agencies 
are here to help.

27/06/2019WRA04300Brexit Data

27/06/2019WRA0440026. Deputy Aindrias Moynihan asked the Minister for Business, Enterprise and Innova-
tion the uptake in the number of schemes in support of businesses preparing for Brexit; and if 
she will make a statement on the matter. [27175/19]

27/06/2019WRA04500Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): While 
the nature of the UK’s departure from the EU still remains to be determined, Brexit continues 
to represent a significant challenge for businesses in Ireland. That is why my Department and 
its agencies have put in place extensive supports, schemes and advisory resources to ensure that 
businesses are prepared for Brexit. While we cannot yet know the form that Brexit will take, 
these measures aim to assist businesses in identifying key risk areas and practical preparatory 
actions regardless of the circumstances of the UK’s withdrawal from the EU. 

For example, I provided an additional €5m to the network of Local Enterprise Offices, €3m 
to Enterprise Ireland, €2m to IDA Ireland and €1m to InterTradeIreland to help businesses 
prepare for Brexit, together with funding for the longer-term Future Growth Loan Scheme and 
the IDA Regional Property Programme.  I also provided extra staff for regulatory bodies of my 
Department to ensure they are properly resourced to address the additional demands that Brexit 
will create.

The Local Enterprise Offices [LEOs] are the first-stop-shop for anyone seeking guidance 
and support on starting or growing their business. The LEOs have organised various events to 
enable companies to learn about the potential impacts and opportunities of Brexit. 

In addition, 641 LEO clients have received one-to-one mentoring solely focused on Brexit. 
Technical Assistance Grants for Micro Export are offered as an incentive for LEO clients to 
explore and develop new market opportunities. 602 LEO clients have been approved for the 
Technical Assistance Grant. 
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The Local Enterprise Office interactive one day Prepare Your Business for Customs work-
shop helps businesses understand the key customs concepts, documentation and processes re-
quired to succeed in a post Brexit environment. 468 Participants have so far attended this Cus-
toms Training.

InterTradeIreland also plays a major role as part of Ireland’s Brexit response and offers 
Brexit-related advisory services to eligible businesses. So far this year, more than 3,000 SMEs 
have directly engaged with the Brexit Advisory Service.  

ITI offers a Brexit Start to Plan voucher and Brexit Implementation Voucher schemes, 
which enables businesses to get professional advice on how best to plan, prepare and imple-
ment for the UK’s withdrawal from the European Union. These supports help businesses obtain 
advice on specific areas such as tariffs, currency management, regulatory and customs issues 
and movement of labour, goods and services. 

ITI Brexit Start to Plan vouchers are worth up to €2,250 (inclusive of VAT) each. 1,587 busi-
nesses have applied for a Brexit Start to Plan voucher, of which 1,391 have been approved. ITI 
new Brexit Implementation Voucher provides financial support up to £5,000/€5,625 (inclusive 
of VAT), with InterTradeIreland paying 50%. This will allow businesses to implement critical 
changes making them better prepared to deal with a new trading relationship.

The Brexit Loan Scheme, launched in March of 2018, provides relatively short-term work-
ing capital, 1 to 3 years, to eligible businesses with up to 499 employees to help them to inno-
vate, change or adapt to mitigate their Brexit challenges. Businesses can confirm their eligibil-
ity with the Strategic Banking Corporation of Ireland (SBCI) and, if deemed eligible, can apply 
to one of the participating finance providers for a loan under the scheme.  

As at 21 June, there have been 656 applications for eligibility under the scheme, of which 
596 have been approved to date by SBCI. 144 of those applications have progressed to sanction 
at bank value, to a total value of €31.73 million.

The Future Growth Loan Scheme makes up to €300 million of loans available with a term of 
8-10 years. This scheme is available to eligible businesses in Ireland and the primary agriculture 
(farmers) and seafood sectors to support strategic long-term investment. The Strategic Banking 
Corporation of Ireland, the scheme operator, opened for eligibility applications on 17th April 
and up to 21st June it received 365 eligibility applications and issued 340 eligibility letters.

Enterprise Ireland has established a Prepare for Brexit online portal and communications 
campaign, as well as an online “Brexit SME Scorecard” to help Irish businesses self-assess 
their exposure to Brexit and a “Be Prepared Grant” to support SME clients in planning to 
mitigate risks arising from Brexit. It has also launched a new Eurozone Strategy to help SMEs 
broaden their export footprint beyond the UK.

Over 5,300 business have used Enterprise Ireland’s Brexit Scorecard to date and 85% of EI 
client firms have a plan in place, while 199 applications for the Be Prepared grant have been 
approved. 258 EI clients have received funding under its “Act On” programme, which supports 
the engagement of a consultant to help clients identify weaknesses and improve resilience. EI 
has also hosted 16 Brexit Advisory Clinics. 

EI also launched a Customs Insights Online course at the beginning of the year. This is a 
new online training support to help all businesses understand how customs work including the 
documentation and process required to operate and succeed post Brexit. The Customs Insights 
course explains in clear and simple terms the main customs rules and included the key actions 
companies can take to prepare for customs after Brexit and the options from Revenue that are 
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available to make the customs process more efficient. This will be available for any company 
to use whether they are importers or exporters and also whether they are agency clients or not. 
There have been over 1,250 Customs Insights Course participants.

While I have seen a very positive uptake of the supports available, I am conscious that the 
delays to Brexit may have led businesses to defer their immediate planning. However, the UK’s 
exit from the EU will mean changes for Irish businesses. I want businesses to know that my 
Department and its agencies are here to help.  The existing supports, schemes and advice are in 
place to ensure that businesses are prepared for any Brexit scenario.

27/06/2019WRA04600Industrial Development

27/06/2019WRA0470027. Deputy Pat Deering asked the Minister for Business, Enterprise and Innovation the 
status of Future Jobs Ireland 2019 further to its launch; and if she will make a statement on the 
matter. [27103/19]

27/06/2019WRA04800Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): On 
10 March 2019, I, along with the Taoiseach and the Minister for Finance and Public Expendi-
ture and Reform, launched Future Jobs Ireland 2019: Preparing Now for Tomorrow’s Economy.

Future Jobs Ireland 2019 is the first in a series of annual reports as part of a new multi-
annual framework to ensure our enterprises and workers are resilient and prepared for future 
challenges and opportunities. This is a whole-of-Government approach, which will form a key 
part of Ireland’s economic agenda over the medium term.

Future Jobs Ireland focuses on five key Pillars, namely:

1. Embracing Innovation and technological change;

2. Improving SME productivity;

3. Enhancing skills and developing and attracting talent;

4. Increasing participation in the labour force; and

5. Transitioning to a low carbon economy.

Future Jobs Ireland 2019 sets out 26 core Ambitions under these Pillars.

The Ambitions under the first Pillar, Embracing Innovation and Technological Change, are:

- Position Ireland as a leading pioneer in technology adoption by investing in demonstrator 
sites and developing enabling frameworks and standards 

- Implement a strategic approach to maximise the benefits from digitalisation

- Position the Public Service to be a leader in technology adoption and innovation

- Establish Top Teams to realise opportunities presented by technological changes and the 
move to a low carbon economy

- Increase the capacity of SMEs to engage in research, development & innovation

- Incentivise SMEs to invest in new technologies

- Develop Transition Teams to assist workers and sectors likely to be most challenged by 
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our changing economy

In terms of the second Pillar, Improving SME Productivity, the Ambitions are:

- Diversify our enterprise base to ensure the Irish economy is more resilient and adaptable

- Stronger policy focus on productivity as a driver of economic prosperity

- Enhance business framework conditions for firm creation and growth

- Encourage enterprises to exploit technology and business process improvements to in-
crease productivity

- Improve leadership and management skills in SMEs

- Strengthen linkages between SMEs and multinational enterprises and our tertiary educa-
tion institutions

The Ambitions for Pillar 3, Enhancing Skills and Developing and Attracting Talent, are:

- Provide high quality and timely education and training responses to evolving enterprise 
and skills needs

- Encourage lifelong learning and upskilling

- Foster participation in apprenticeship and traineeship programmes

- Compete successfully for international talent

- Improve career guidance and advice provision

Pillar 4, Increasing Participation in the Labour Force, includes the following Ambitions:

- Encourage participation in the labour force through high-quality Early Learning and Care 

- Foster participation in the labour force through flexible working solutions

- Improve incentives to participate in the labour force

- Encourage adult dependents and beneficiaries of other full-time welfare payments to en-
gage in activation, enter and/or stay in the workforce

- Undertake promotional campaigns to encourage greater levels of participation in the la-
bour force

Finally, the Ambitions under the fifth Pillar, Transitioning to a Low Carbon Economy, are:

- Become a leader in adopting and developing standards in the low carbon economy

- Realise the opportunities for economic activity and job creation

- Leverage Ireland’s natural resources, enterprise strengths and innovative capacity to be a 
global leader in the circular and bio economy

Each Ambition is backed up by a set of specific Deliverables representing crucial steps and 
commitment toward achieving these medium-term Ambitions. 

These Deliverables are built on engagement, including through a National Summit held in 
November 2018, which brought Government and stakeholders together to discuss the Pillars 
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within Future Jobs Ireland, and informed by empirical evidence. The Deliverables outlined in 
Future Jobs Ireland 2019 represent the first steps in achieving these Ambitions and will be built 
on in subsequent annual editions.

Future Jobs Ireland is a Government priority and will be overseen by a Cabinet committee 
(Cabinet Committee A) which will have a standing agenda item regarding Future Jobs Ireland. 
This committee will be supported by a grouping of senior officials across Government Depart-
ments (Senior Officials Group A).

In recognition that Future Jobs Ireland is a medium-term framework, high level targets for 
2025 have been set for each Pillar. More discrete metrics and targets have also been established 
for each deliverable. Each deliverable will have an agreed delivery date of Quarter 1, 2, 3 or 4. 
Many deliverables involve collaboration between departments, so a lead department is assigned 
ownership for reporting and coordinating contributors. Partnering contributors are identified 
along with the leading Department.

Progress on deliverables will be reported quarterly to the Senior Official Group through the 
Department of the Taoiseach, assisted by the Department of Business, Enterprise and Innova-
tion to ensure an ongoing whole-of-government focus on delivery. Biannually, more detailed 
progress reports will be made to Government and subsequently published. One of these reports 
will be an annual report detailing the progress made based on targets and metrics.

27/06/2019WRA04900Regional Development Initiatives

27/06/2019WRA0500028. Deputy Peter Burke asked the Minister for Business, Enterprise and Innovation the 
status of the regional enterprise plans; the way in which the plans will benefit counties Longford 
and Westmeath; and if she will make a statement on the matter. [27107/19]

27/06/2019WRA05100Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): Since 
becoming Minister for Business, Enterprise and Innovation, I have made regional development 
my top priority. Indeed, enterprise development and job creation in the regions is a key policy 
priority of this Government.

We want to create a situation where all regions are enabled to realise their potential as con-
tributors to economic recovery and growth, and thereby reduce regional disparities.

A total of 18,600 more people are in employment in the Midlands in Q1 2019 compared to 
Q1 2015 when the Regional Action Plan for Jobs initiative was launched. Unemployment in the 
region has reduced from 14.9 percent to 6.2 percent in the same period. The State average figure 
at Q1 2019 is 4.8% and so unemployment in the Midlands is currently outside that 2020 target.  

The Government remains committed to achieving an overall jobs uplift of between 10 and 
15 per cent in each region by the end of 2020 and to bring and/or maintain unemployment levels 
in each region to within at least one percentage point of the State average. 

To that end, during February and March this year, I launched nine new Regional Enterprise 
Plans to 2020, which build on the very strong progress made on employment creation under the 
Regional Action Plan for Jobs 2015-2017. I am pleased to say that implementation has com-
menced in all regions. 

I launched the Regional Enterprise Plan for the Midlands region, which covers Laois, Long-
ford, Offaly and Westmeath on 6 February in Mountmellick, Co Laois. The Steering Committee 
for the Plan, chaired by Dr. Anne Cusack, has already met to commence its implementation. 
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There are seven ‘Strategic Objectives’ in the Midlands Plan. These include: ensuring that 
the Midlands is well positioned to address the challenges posed by the transition to a low car-
bon economy and renewable energy; position and support the growth of the Midlands as an 
advanced manufacturing centre of excellence; strengthen the attractiveness of the Midlands 
as a destination to visit; and ensure the availability of skills and talent to realise the Midlands’ 
economic potential and address upskilling requirements.

The Strategic Objectives and actions in the Midlands Plan are set out alongside the Enter-
prise Agencies’ (Enterprise Ireland and IDA Ireland) and the LEOs’ core activities in the region. 
Earlier this week, I launched Enterprise Ireland’s new regional plan ‘Powering the Regions’ 
which sets out the focus of its activities in each region, including the Midlands, to expand the 
reach of the Enterprise Ireland client base over the coming years.

The focus for the Midlands over the period to 2020 under the Regional Enterprise Plan 
will be to maintain an emphasis on employment growth, aiming to out-perform the rate of 
growth achieved since 2015 to date, reduce unemployment to within one percentage point of 
the national average, and ensure that sustainable, quality jobs are created and maintained in the 
region. The collaborative Strategic Objectives and actions in this Plan will support this. Guided 
by the Regional Enterprise Plan, and with all stakeholders working together, including those in 
Longford and Westmeath, the Midlands region is well positioned to realise its enterprise poten-
tial and see better quality, sustainable jobs and investment in the region. 

The Government has put several funding streams in place to support regional development, 
and both Longford and Westmeath have attracted funding through these. They include my De-
partment’s Regional Enterprise Development Fund; and the Rural and Urban Regeneration and 
Development Funds under Project Ireland 2040. 

Under the Regional Enterprise Development Fund (REDF), the Midlands region has al-
ready secured total funding of over €3.4 million under two completed Calls, including the IMR 
in Mullingar (€2.16m) and the development of a Digital Hub in Longford in a joint project with 
Leitrim and Cavan (€1.28m). Earlier this week I launched a Third Call under the Regional En-
terprise Development Fund for up to €45 million and I encourage strong collaborative propos-
als from the Midlands to apply to the Scheme. 

27/06/2019WRA05200Work Permits Applications Data

27/06/2019WRA0530029. Deputy Éamon Ó Cuív asked the Minister for Business, Enterprise and Innovation the 
number of applications received to date in 2019 for work permits for chefs; and if she will make 
a statement on the matter. [26951/19]

27/06/2019WRA0540031. Deputy Éamon Ó Cuív asked the Minister for Business, Enterprise and Innovation the 
average time it takes to process an application for a work permit; the number of applications 
received in 2018; the number refused and granted; her plans to streamline the process; and if 
she will make a statement on the matter. [26950/19]

27/06/2019WRA0550035. Deputy Thomas P. Broughan asked the Minister for Business, Enterprise and Innova-
tion the number of applications for employment permits received in each month to date in 2019; 
if the applications are from trusted partners or standard; the number of reviews carried out in 
each month for both categories; the numbers approved and refused each month; the waiting list 
for processing applications; and if she will make a statement on the matter. [26957/19]

27/06/2019WRA05600Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): I pro-
pose to take Questions Nos. 29, 31 and 35 together.
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As the economy improves and we approach full employment my Department has experi-
enced a high volume of employment permit applications which has led to delays in processing 
applications. At the end of May 2019 there was a 16% increase in the amount of applications 
received (7,407 applications received) over the same period in 2018.  At the same time there 
has been a 53% increase in the amount of applications processed (7,353 applications processed) 
compared to the same period last year, clearly demonstrating that productivity is improving. It 
is anticipated that this month, June 2019, will be the busiest month for processing applications 
in more than 10 years. 

In 2018 my Department received 16,768 permit applications granting 13,398 and refusing 
1,384.  The average length of time it has taken to process an employment permit application to 
date in 2019 is 37 business days.  To date in 2019 my Department has received 370 employment 
permit applications for chefs of which 268 have issued. At the end of May 2019, there were 
2,436 permit applications in the processing queue, down from a peak of 3,230 in September 
2018. 

Employment Permits section is working to reduce the current waiting times of four weeks 
for Trusted Partner applications which accounts for 71% of total applications and  twelve weeks 
for Standard applications , accounting for 29% of applications.

To reduce processing times, the Employment Permits section has introduced a number of 
operational changes, streamlined processes and implemented ICT solutions. Additional staffing 
resources have also been assigned to the section and a fast track training programme has been 
devised and implemented . In addition an independent Business Process Reengineering Review 
for the Employment Permits section will commence shortly as a first step in the development 
of a new IT processing system which will take advantage of all the new technologies available, 
including full digitisation. 

I can assure you that all available resources are being deployed with the aim of reducing 
processing times. My officials have been proactively engaging with customers to notify them of 
current delays through email, meetings and regular updates on the Employment Permits section 
of my Department’s website. 

The statistics requested by the Deputy are attached.

Year Applications Received Standard Trusted Partner Total
2019 Jan 287 885 1,172 

Feb 421 937 1,358 
Mar 325 897 1,222 
Apr 389 1,218 1,607 
May 438 1,610 2,048 

TOTAL 1,860 5,547 7,407 

Year Permits Issued Standard Trusted Partner Total
2019 Jan 368 1,190 1,558 

Feb 381 821 1,202 
Mar 359 797 1,156 
Apr 249 865 1,114 
May 275 1,085 1,360 

TOTAL 1,632 4,758 6,390 
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Year Month *Reviews Accepted Reviews Withdrawn Reviews Refused Total Decisions
2019 Jan 32 3 21 56

Feb 38 5 38 81
Mar 28 6 37 71
Apr 34 2 34 70
May 34 4 37 75

TOTAL 166 20 167 353

* Reviews are not categorised by Trusted Partner / Standard Application Type

Processing Queue as at May 2019
 2,436

27/06/2019WRA05700National Broadband Plan

27/06/2019WRA0580030. Deputy Pat Deering asked the Minister for Business, Enterprise and Innovation the es-
timated impact the national broadband plan will have on transforming business in rural Ireland; 
and if she will make a statement on the matter. [27102/19]

27/06/2019WRA05900Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): It is 
projected that the National Broadband Plan (NBP) will connect 44,000 small and micro busi-
nesses in rural areas where high speed broadband will operate. This will lead to significant 
productivity gains for these businesses as it will allow them to connect to new markets, engage 
in eCommerce and develop a wider national and global footprint.  

High-quality broadband is essential to supporting the attractiveness of regional locations to 
investment and will further increase Ireland’s competitiveness in a global context. The avail-
ability of this enabling technology is vital for addressing the digital divide between urban and 
rural Ireland, and will also help to mitigate against the effects of Brexit in rural communities. 

In line with Future Jobs Ireland 2019 aspirations, high-speed broadband will help to di-
versify the rural economy and offer further options for flexible working arrangements, such 
as remote working. This in turn will lead to reduced transport emissions as a result of shorter 
commuting distances. 

The NBP is a cornerstone in the progress of Ireland’s digital transformation and our partici-
pation in the digital economy. With the roll-out of high-speed broadband to rural Ireland our 
strong position on the EU Digital Economy and Society Index (DESI) will be further cemented 
into the future.

  Question No. 31 answered with Question No. 29.

27/06/2019WRA06100Brexit Preparations

27/06/2019WRA0620032. Deputy Aindrias Moynihan asked the Minister for Business, Enterprise and Innova-
tion her plans to promote participation in the schemes to prepare businesses for Brexit; and if 
she will make a statement on the matter. [27176/19]

27/06/2019WRA06300Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): 
While the nature of the UK’s departure from the EU still remains to be determined, Brexit 
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continues to represent a significant challenge for businesses in Ireland. That is why my Depart-
ment and its agencies have put in place extensive supports, schemes and advisory resources to 
ensure that businesses are prepared for Brexit. While we cannot yet know the form that Brexit 
will take, these measures aim to raise awareness and, where appropriate, to assist businesses in 
identifying key risk areas and practical preparatory actions regardless of the circumstances of 
the UK’s withdrawal from the EU. 

My Department and I have been active in the promotion of these schemes through participa-
tion in different campaigns, including the whole-of-Government ‘Getting Ireland Brexit Ready’ 
public information campaign. This campaign features workshop events throughout the country, 
aimed primarily at business and people most impacted by Brexit. In addition to these, Enter-
prise Ireland has also rolled out a series of Brexit Advisory Clinics to help businesses across 
the country to better understand their exposure to Brexit and the mitigating actions available to 
them.

This campaign also includes a Government of Ireland website, gov.ie/Brexit, which outlines 
the likely impacts of Brexit on businesses in Ireland, information on how to mitigate those im-
pacts, and a calendar of upcoming Brexit-related events for businesses.  

The network of 31 Local Enterprise Offices (LEOs) is a first-stop-shop for anyone seeking 
guidance and support on starting or growing their business. The LEOs have organised various 
events to enable businesses to learn about the potential impacts and opportunities of Brexit. 
So far, 641 LEO clients have received one-to-one mentoring solely focused on Brexit.  As of 
February 2019, the LEOs are offering customs training workshops to support businesses trading 
with third countries in advance of the UK’s withdrawal from the EU.

The Strategic Banking Corporation of Ireland, which operates the Brexit Loan Scheme and 
the Future Growth Loan Scheme, continues to actively promote these schemes, both at its own 
events and through participation in other Brexit-related events. The SBCI also launched its first 
awareness campaign on its YouTube channel and since its publication the BLS explainer video 
has been seen more than 371,000 times. 

Enterprise Ireland has established a Prepare for Brexit online portal and communications 
campaign. This portal also features an online “Brexit SME Scorecard” to help Irish businesses 
self-assess their exposure to Brexit and an online customs training tool aimed at businesses 
dealing with customs for the first time.

InterTradeIreland works with SMEs on an all-island basis and is particularly well placed, 
given its remit to develop cross-border trade, to help SMEs prepare for the particular North-
South challenges associated with Brexit. The ITI Brexit Advisory Service serves as a focal 
point for SMEs working to navigate the changes in cross-border trading relationships arising as 
a result of Brexit. As part of this service, ITI has organised a series of awareness raising events 
focused on providing knowledge of customs procedures and identifying actions that can be 
taken in areas such as logistics and supply chain management. To date, more than 7,000 SMEs 
have directly engaged with the Brexit Advisory Service.

ITI also offers a Brexit Planning Voucher scheme, which enables businesses to seek pro-
fessional advice on how best to plan and prepare for the UK’s withdrawal from the European 
Union. This support helps businesses obtain advice on specific areas, such as tariffs, currency 
management and customs issues. The scheme and the Brexit advisory service have been pub-
licised through a campaign including promotion at Brexit-related events and through national 
radio. 

My Department has also produced a number of leaflets and booklets outlining the different 
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Government supports available to Irish businesses. Among these is the “Quick Brexit Guide for 
Business”, which includes information on the range of Brexit supports available to businesses, 
their eligibility criteria and how to access them. Also relevant is “Currency Risk Management 
for Irish SMEs” a guide which seeks to answer many of the questions that businesses may have 
when assessing and managing their exposure to foreign currency risk.

My Department is preparing to publish a more detailed document providing an overview of 
the broad range of different Government supports available to businesses in Ireland, including 
the various Brexit supports available. 

27/06/2019WRA06400IDA Ireland Data

27/06/2019WRA0650033. Deputy Peter Burke asked the Minister for Business, Enterprise and Innovation if an 
update will be provided following the publication of the mid-year results of IDA Ireland; her 
plans to ensure further inward investment into Ireland; and if she will make a statement on the 
matter. [27106/19]

27/06/2019WRA06600Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): The 
IDA’s mid-year results for 2019 demonstrate the strength of foreign direct investment (FDI) in 
Ireland. With 13,500 job approvals and 140 investments secured so far this year, these results 
indicate that Ireland remains highly attractive to overseas firms. The technology, financial ser-
vices and pharmaceutical sectors have all performed particularly well.

The provisional results for the first six months of this year have also reflected a number of 
significant investments for the regions including 150 jobs by Meissner in Castlebar, 100 new 
positions at JRI America in Tralee and 75 new jobs at Greenfield Global in Portlaoise. We have 
now seen 455 projects secured for the regions since the IDA’s current five-year strategy was 
launched in 2015. This is a testament to the focus IDA Ireland has placed on regional develop-
ment and the whole of government action to enhance our regional offering.

In terms of further updates, my Department and the IDA will announce the Agency’s annual 
results in January 2020. This will give us a more complete picture of Ireland’s FDI performance 
in 2019.   

Looking to the future, I am encouraged by the continued strength of Ireland’s FDI offering. 
We are now, for example, ranked seventh amongst the world’s most competitive economies 
and second in the Eurozone. Our pro-enterprise policy environment, track record as a home to 
global firms and talented workforce are also powerful arguments for investing here. 

While we are confident about what we have to offer, the Government is never complacent. 
Global competition remains intense and we need to continue evolving and adapting if we want 
to retain our status as a world-leader in FDI. 

One key challenge is responding to increasing automation and the development of artificial 
intelligence. These developments have the potential to, over time, fundamentally change em-
ployment models and the way we currently work. Our country’s small size and rich talent pool, 
however, means we have the flexibility and skillset to successfully adapt and become a genuine 
21st century economy. The Government has also taken steps, most notably through our adop-
tion of the “Future Jobs” strategy, to ensure we are collectively ready for the jobs and oppor-
tunities of the future. The IDA’s new strategy will be another key contribution to that process. 

In terms of further inward investment, I want to stress that, when it comes to FDI, I have no 
bigger priority than increasing levels of investment to Ireland’s regions. The IDA shares that 
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approach. We are doing everything we can to encourage investors to locate in regional areas. 
This includes marketing potential investment sites outside of our main cities and working to 
develop recognised industry clusters that will help to attract overseas investors to areas outside 
of Dublin, Cork, Galway and Limerick.

27/06/2019WRA06700Enterprise Support Schemes

27/06/2019WRA0680034. Deputy Jan O’Sullivan asked the Minister for Business, Enterprise and Innovation the 
uptake of the competitive start fund for female entrepreneurs; the amount allocated under the 
fund in 2018; and if she will make a statement on the matter. [26924/19]

27/06/2019WRA06900Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): Fe-
male founders have traditionally been under-represented in the start-up arena, something that 
Enterprise Ireland (EI) is committed to change. A key part of this commitment is the Competi-
tive Start Fund for Female Entrepreneurs, which was first launched in 2012. Since then EI has 
launched 9 dedicated female Competitive Start Funds.

The purpose of the Competitive Start Fund for Female Entrepreneurs is to accelerate the 
growth of female founded start-up companies that have the potential to employ more than 10 
people and achieve €1 million in export sales within three years. This is achieved by means 
of a €50,000 equity investment in the company.  The fund is designed to enable companies to 
reach key commercial and technical milestones which will ensure the delivery of their product 
or service to an international audience.

In 2018 Enterprise Ireland allocated €1 million in funding under the Competitive Start Fund 
for Female Entrepreneurs. In 2018, 7 female led businesses were successful. Female-led busi-
nesses can also take part in general and sector specific calls. A further 3 female led businesses 
were successful in the general Competitive Start Fund calls. 

In 2018, 22% of all companies who received investment from EI through Competitive Start 
Funds were led by women. To build on this, Enterprise Ireland is currently working on a new 
six-year strategy for female entrepreneurship aimed at: 

- increasing the number of females that choose to start a business,

- increasing the number of female founded high potential start-ups,

- increasing exports and jobs growth in female led companies, by 2025. 

The most recent Competitive Start Fund for female entrepreneurs was launched in June 
2019, with a total of €750,000 being made available for up to 15 female led companies. The call 
opened for applications on the 25th of June and will close on the 16th of July 2019.

  Question No. 35 answered with Question No. 29.

27/06/2019WRA07100Enterprise Support Schemes

27/06/2019WRA0720036. Deputy Joe Carey asked the Minister for Business, Enterprise and Innovation the sup-
ports available through her Department and agencies under her remit to help businesses trade 
online; and if she will make a statement on the matter. [27104/19]

27/06/2019WRA07300Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): As 
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set out in Future Jobs Ireland 2019, all businesses, regardless of size or sector, in today’s digital 
environment need to focus on building competitive online capability. The agencies of my De-
partment offer a range of supports to assist businesses to trade online. 

The Local Enterprise Offices (LEOs) are the first-stop-shop service assisting in deliver-
ing business growth and jobs for the small & micro-enterprise sector.  The LEOs undertake a 
number of activities to encourage businesses to build their online presence and compete in the 
online market place.

The LEOs nationwide actively promote the Trading Online Voucher Scheme (TOVS) run in 
collaboration with the Department of Communications, Climate Action and Environment. The 
TOVS offers matched financial assistance of up to €2,500, along with training and advice, to 
micro companies (10 or less employees) who want to establish an online presence for the first 
time, or who wish to expand a basic existing website to incorporate a more substantive online 
trading capacity. Since the start of the scheme in July 2014 to date over 5,000 micro enterprises 
have availed of the TOVS. 

The LEOs also offer a wide range of short training programmes to support their clients in 
building their online presence and to compete in the online marketplace.

Enterprise Ireland is focused on helping export-focused clients across all sectors to exploit 
the internet as a route to market and to assist them in developing a strategy that will shape how 
they do business online. The ability to conduct business and trade online is vital for business 
and provides one of the most cost-effective ways to develop an export market 

In addition, under Enterprise Ireland’s Business Process Improvement Grant, client compa-
nies can apply for grant support to undertake an e-Marketing Improvement Assignment. Using 
one-to-one training and action-based learning, consultants/ trainers work with clients to plan 
and implement an eMarketing strategy. 

As Chair of the Retail Consultation Forum, I have prioritised supporting the retail sector to 
develop their online capability in order for them to expand their market reach nationally and 
internationally and enhance their competitiveness. 

I introduced a new pilot Online Retail Scheme administered by Enterprise Ireland, the first 
call of which opened on 24th October 2018 and closed on 5th December 2018. I announced the 
eleven successful applicants on 1st March 2019 in Skibbereen, Co. Cork.

The pilot Online Retail Scheme supports retail businesses of 10 employees or more who are 
ready to strategically grow their online capability, with grants of between €10,000 and €25,000 
on a 50 percent match fund basis. Eligible expenditure under the Scheme includes activities 
such as research, strategy development, implementation and relevant training. The Scheme 
launched with a fund of up to €625,000, which was later doubled to €1.25m as part of my De-
partment’s 2019 Budget. 

The second call for the pilot Online Retail Scheme opened on 19th June and will close on 
31st July.

27/06/2019WRA07400Corporate Governance

27/06/2019WRA0750037. Deputy Thomas P. Broughan asked the Minister for Business, Enterprise and Innova-
tion the measurable outputs and targets there are for corporate social responsibility for busi-
nesses operating here; the way in which these are monitored and encouraged; and if she will 
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make a statement on the matter. [26956/19]

27/06/2019WRA07600Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): The 
European Commission defines Corporate Social Responsibility (CSR) as ‘the responsibility of 
enterprises for their impacts on society’. CSR includes voluntary initiatives or practices that 
businesses or organisations engage in which go “beyond compliance”.   

Following a call to action on CSR by the European Commission, as part of the Action Plan 
for Jobs 2013, the Government undertook to publish a National Plan for CSR. The first Plan 
‘Good for Business, Good for the Community’ was published in 2014 and aimed to raise aware-
ness of the benefits of CSR to business and all stakeholders in society. The second plan, To-
wards Responsible Business’ Ireland’s National Plan on Corporate Social Responsibility 2017-
2020, wants to ensure that businesses, in particular SMEs, understand the economic and social 
benefits that CSR can bring to businesses, large and small.

The Plan aims, over three years, to position Ireland as a ‘Centre of Excellence for responsible 
and sustainable business practice through the adoption of best practice in CSR’ four dimensions 
- Workplace, Marketplace, Environment and Community. Businesses and organisations that 
embed CSR at the heart of their business planning can improve their competitiveness, sustain-
ability, attract and retain talent, whilst fostering social cohesion and protecting the environment. 

Implementation of the Plan is driven by the CSR Stakeholder Forum. Its membership com-
prises of representatives of the business sector, Government Departments and agencies and the 
wider community and it is chaired by Catherine Heaney, MD DHR Communications. As a vol-
untary business led Forum, the primary focus of the CSR Stakeholder Forum is to; raise aware-
ness of CSR for businesses and organisations operating in Ireland today; facilitate information 
exchange; and encourage best practice peer learning opportunities; in accordance with current 
Government policy objectives. The Forum meets three times a year. Minutes from the meet-
ings are published on csrhub.ie.  My Department provides secretariat to the Forum and actively 
drives awareness of CSR through dedicated communications channels including csrhub.ie.

An annual progress update - CSR Check, prepared by my Department in conjunction with 
the CSR Stakeholder Forum, is produced on an annual basis. It was first produced in June 2018 
along with the first CSR CEO/Leaders Breakfast event. Over 100 leaders from across Govern-
ment, business and public sectors came together at the meeting. The second CEO/Leaders’ 
Breakfast is scheduled for 27th June 2019.

CSR activities within business range across, employee initiatives such as volunteering, to 
initiatives that seek to reduce business impact on the environment. Not of this activity is mea-
surable and/or is difficult to measure. The CSR Forum commissioned baseline research on CSR 
in Ireland, published on the Department’s CSR website csrhub.ie. It indicated that the majority 
of businesses (80% of a sample of 1,300) regarded CSR as “very important” or “moderately im-
portant”. The survey highlighted a challenge for smaller companies engaging with workplace 
CSR. Growing the amount of quantitative and qualitative analysis of CSR activity in businesses 
and other organisations in Ireland will continue to be a key objective of the CSR Stakeholder 
Forum.

In addition to what the CSR Forum itself can potentially monitor in terms of progress, a 
tangible indicator of business engagement with CSR in Ireland is reflected in the roll-out of the 
Business Working Responsibly Mark by Business in the Community Ireland (BITCI). BITCI, a 
CSR Forum member, launched the ‘Mark’ in 2010 - the first certified standard for sustainability 
and CSR in Ireland. It is audited by the National Standard Authority of Ireland/NSAI and based 
on ISO 26000.  It is a three-stage process; 1) questionnaire, 2) evaluation and 3) audit by the 
NSAI. Currently, 33 companies in Ireland have the Mark. Once achieved it is valid for three 
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years.  The cost is borne by the business. 

Elsewhere, the European Union (Disclosure of Non-Financial and Diversity Information 
by certain large undertakings and groups) Regulations 2017(SI No 360 of 2017) were signed 
into Irish law on 30 July 2017 and came into operation on 21 August 2017. The Regulations, 
which transpose EU Directive 2014/95/EU, require certain specified large companies such as 
banks, insurance undertakings and listed companies with more than 500 employees to annually 
disclose certain company information of a non-financial nature. That information includes en-
vironmental matters, social and employee related issues, respect for human rights and bribery 
and corruption matters. The Regulations also require large listed companies to report annually 
on the diversity policy applied in respect of the board of directors. Failure to comply with this 
requirement to disclose non-financial information is an offence and any person found guilty is 
liable on summary conviction to a class A fine or imprisonment not exceeding 6 months, or to 
both. This is the responsibility of my agency, the Office of the Director of Corporate Enforce-
ment.

Across Government there are related policy initiatives which have measurable outputs and 
targets such as the Sustainable Development Goals National Implementation Plan 2018-2020, 
which provides a whole-of-government approach to implement the 17 Sustainable Develop-
ment Goals (SDGs). The SDGs provide an important framework for businesses and organisa-
tions engaging with CSR. In addition, the Government’s Climate Action Plan, launched in June 
2019, outlines the current state of play across key sectors including Electricity, Transport, Built 
Environment, Industry and Agriculture and charts a course towards ambitious decarbonisation 
targets. The Plan sets out 180 actions and will be will be monitored and annually updated, with 
actions reported on quarterly.  In addition, a Climate Action Delivery Board will be established 
within the Department of An Taoiseach which will hold each Department and public body ac-
countable for the delivery of actions set out in the Plan.

27/06/2019WRB00200Enterprise Data

27/06/2019WRB0030038. Deputy Robert Troy asked the Taoiseach and Minister for Defence if he has offered 
financial or regulatory assistance to a company (details supplied); and if assistance has been 
sanctioned due to the possibility of such a vehicle being used by the Defence Forces. [27295/19]

27/06/2019WRB00400Minister of State at the Department of Defence (Deputy Paul Kehoe): I am advised that 
no financial or regulatory assistance has been offered to a company the details of which have 
been supplied by the Deputy.

27/06/2019WRB00500Defence Forces Expenditure

27/06/2019WRB0060039. Deputy Richard Boyd Barrett asked the Taoiseach and Minister for Defence the break-
down of costs to his Department of the visit of the President of the United States of America, 
Mr. Donald Trump; the cost of dispatching the LÉ Niamh to Doughmore Bay and the LÉ Ao-
ife to the Shannon Estuary; the transportation and other associated costs involved in sending 
members of the Defence Forces to County Clare; and if he will make a statement on the matter. 
[27379/19]

27/06/2019WRB00700Minister of State at the Department of Defence (Deputy Paul Kehoe): The Department 
of Justice and Equality and An Garda Síochána have primary responsibility for the internal 
security of the State. Among the roles assigned to the Defence Forces in the White Paper on 
Defence is the provision of Aid to the Civil Power (ATCP) which, in practice, means to assist 
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An Garda Síochána when requested to do so. 

The Gardaí requested ATCP assistance from the Defence Forces in support of the recent 
visit of the President of the United States of America. Unlike other areas of the Public Service 
and due to the nature of the duties performed, overtime is not available to members of the 
Defence Forces. In addition to basic pay, the Defence Forces have a wide range of allowances 
which are unique to their duties. A Military Service Allowance (MSA) is paid to all ranks up to 
the level of Colonel. Military Service Allowance is designed to compensate for the special con-
ditions associated with military life. These include unsocial hours of duty, exposure to danger, 
and the restrictions inherent in military discipline. For Privates, Corporals and Sergeants with 
more than 3 years in service, MSA is worth €115.43 per week, per person. For Senior NCOs the 
rate is €122.87 per week. 

In line with any other occasion when the Defence Forces are requested to operate in an Aid 
to the Civil Power capacity, Defence Force members on duty in support of An Garda Síochána 
during the visit of the President of the United States will receive the Security Duty Allowance 
(SDA).  The current rate of SDA is €23.81 for each day on duty for less than 24 hours.  The 
rate is increased to €47.59 for a 24 hour duty.  Security Duty allowance is paid to all enlisted 
personnel and to officers up to and including the rank of Commandant who are not already in 
receipt of an Army Ranger Wing Allowance or a Patrol Duty Allowance. 

LÉ Aoife was decommissioned from the Naval Service fleet on 31st January 2015 following 
35 years of service. The decommissioning ceremony took place in Waterford as the ship had a 
long association with the city.  With regard to the Naval element of ATCP support provided for 
the recent visit of the President of the United States of America, the Military Authorities have 
informed me that the total cost of dispatching the LÉ Niamh and the LÉ Eithne was €28,000. 
This figure includes ATCP Allowance, fuel costs, food and Patrol Duty Allowance which are 
a Defence Forces expense when a ship is on Maritime Defence and Security Operations.  Re-
garding the road transport fuel costs involved in sending members of the Defence Forces to Co. 
Clare, this amounted to €655.  

The assistance provided by the Defence Forces for the duration of the recent visit of the 
President of the United States of America is greatly appreciated and acknowledged by myself 
and my colleagues in Government.

27/06/2019WRB00800Departmental Expenditure

27/06/2019WRB0090040. Deputy Richard Boyd Barrett asked the Tánaiste and Minister for Foreign Affairs and 
Trade the breakdown of costs for his Department associated with the visit of the President of the 
United States of America, Mr. Donald Trump; the number of personnel dispatched; the num-
ber of overtime hours worked by staff; the transportation and other associated costs involved 
in sending Departmental staff to County Clare; and if he will make a statement on the matter. 
[27377/19]

27/06/2019WRB01000Tánaiste and Minister for Foreign Affairs and Trade (Deputy Simon Coveney): The 
recent visit of the President of the United States of America and First Lady Melania Trump to 
Ireland served to support the promotion of Ireland’s interests in the US and also contributed to 
the development of our strong economic, political and cultural links with the US. 

No. of staff dispatched to 
Co. Clare for the visit 

No. of overtime hours 
worked

Associated transport and ac-
commodation costs

13 64.5 €15,810*
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*Transport costs (which include media transport) relating to the visit which will be charged 
to the Department of Foreign Affairs and Trade are not yet finalised.

 

 I will be happy to provide the Deputy with the final costs in due course.

27/06/2019WRB01100Tax Forms

27/06/2019WRB0120041. Deputy Seamus Healy asked the Minister for Finance if the Revenue Commissioners 
will provide a facility for persons who are non-e enabled and require written confirmation of 
cessation of employment as in the case of the TC1 application form for tax clearance certificate; 
and if he will make a statement on the matter. [27225/19]

27/06/2019WRB01300Minister for Finance (Deputy Paschal Donohoe): I am advised by Revenue that the new 
administrative arrangements for PAYE (PAYE Modernisation) started on 1 January this year. 
These new arrangements do not affect the way income tax and other statutory deductions are 
calculated under the PAYE system, but do change the way employers report payroll information 
to Revenue on or before each pay date. 

PAYE Modernisation has also streamlined the reporting process for employers by eliminat-
ing the need to complete the various forms and returns that were required under the old system 
(e.g. P30, P45, P46, P35, P60) and making it a by-product that is seamlessly generated with 
each payroll run. Crucially, it provides Revenue with the most up to date pay and deductions 
details for employees in real-time, which greatly helps in ensuring that taxpayers benefit fully 
from their various credits and entitlements. Also, for the first time, employees can view the 
information reported to Revenue on their behalf by employers.

On receipt of either an employment cessation or the starting date for a new employment, 
Revenue immediately updates the person’s tax record and provides the necessary pay and tax 
information in real-time to any new employer or to other Government departments/agencies as 
required, for example the Health Services Executive (HSE) or the Department of Employment 
Affairs and Social Protection (DEASP). This removes any requirement for a P45 form or any 
other type of written confirmation.

While employees can now access their pay and tax details online via the myAccount service, 
Revenue accepts that there may be circumstances where persons require written confirmation 
of their pay and tax or employment position, for example in a non-e enabled situation. Where 
this occurs, taxpayers can request written confirmation of their position, including in respect of 
a cessation of employment, by contacting Revenue on telephone 01-7383636.

27/06/2019WRB01400Tax Credits

27/06/2019WRB0150042. Deputy Michael McGrath asked the Minister for Finance the way in which the home 
carer tax credit is applied to reduce the tax liability of a qualifying couple that are jointly as-
sessed for income tax; the reason the tax credit is not applied in the normal way similar to other 
tax credits such as the married tax credit and personal tax credit to reduce their tax liability; and 
if he will make a statement on the matter. [27279/19]

27/06/2019WRB01600Minister for Finance (Deputy Paschal Donohoe): I am grateful to the Deputy for clarifi-
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cation that this question relates to the basis and rationale behind the restriction which may pre-
clude a dual income couple from claiming both the home carer credit and the increased standard 
rate cut-off point available for such couples.

The home carer credit was introduced in Finance Act 2001 in tandem with the move towards 
individualisation of the income tax system in order to maintain some support for families where 
one spouse works primarily in the home to care for children or other dependants and therefore 
is not able to fully participate in the labour force.  

Section 466A of the Taxes Consolidation Act, 1997 sets out the conditions for the availably 
of the relief.  

As per subsection (6), to provide additional flexibility to lower-income families who may 
need some supplementary income from a second earner, if the home carer works part-time 
and earns some income in their own right, they may earn up to €7,200 per year without full 
entitlement to the credit being withdrawn.  The credit is progressively withdrawn once income 
exceeds this threshold limit by €1 for every additional €2 of income earned so that a home carer 
earning between €7,200 and €10,200 may be entitled to a partial credit and no credit at all avail-
able once income exceeds €10,200.

In such circumstances, as per subsection (8), the family has the choice of claiming the more 
beneficial of either the Home Carer Credit or the ‘increased standard rate band for two-income 
couples’ which they are entitled to as two earners are each in receipt of income.   Revenue will 
automatically apply the most beneficial option for the family.

This option arises because of the interaction between the home carer credit and the standard 
rate cut off point for one income couples, as once the primary earner’s income exceeds around 
€37,000 the net benefit of the credit begins to reduce, until the primary earner’s income reaches 
€44,600 and the benefit of the home carer credit additional income threshold is exhausted.  If 
the family’s income is over this amount, it is less beneficial for the couple to claim the Home 
Carer Credit than the increased rate band for dual income couples which they are entitled to as 
both spouses are in receipt of income. 

The question of choosing between the Home Carer Credit and the increased rate band is 
therefore relevant only where the primary earner’s income is high enough to fully use the maxi-
mum available rate band (that is, €44,300) and therefore the home carer’s income limit is of 
specific benefit to lower-income families with dual incomes.

27/06/2019WRB01700Revenue Commissioners Audits

27/06/2019WRB0180043. Deputy Michael McGrath asked the Minister for Finance the number of revenue audits 
undertaken by the Revenue Commissioners in each of the years since 2016; the amount of ad-
ditional tax liability, interest and penalties notified by way of assessment to the taxpayer as a 
result; the amount of extra tax, interest and penalties collected by profession, trade and sector 
in tabular form; and if he will make a statement on the matter. [27280/19]

27/06/2019WRB01900Minister for Finance (Deputy Paschal Donohoe): I am advised by Revenue that its in-
tervention options range from light touch Aspect Queries through to Investigations for cases of 
suspected serious tax and duty evasion. The intervention type used in any case is dependent on 
the level of risk identified and the taxpayer behaviour involved. Full details of Revenue’s suite 
of compliance interventions are set out in Chapter 2 of the Code of Practice for Revenue Audit 
and other Compliance Interventions, which is included for the Deputy’s information.
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Table 1 below provides an overview of completed audits and investigations for the years 
2016 to 2018, including the additional yield involved. Yield includes tax, interest and penalties 
as well as amounts referred for debt collection/enforcement action (Sheriff, Court Action, At-
tachment). Table 2 below provides a summary of the sectors that were audited/investigated in 
the relevant years, presented in alphabetical order.

 

Table 1. Audit and Investigation Activity

Intervention Completed 
2018   

Yield €m   Completed 
2017   

Yield €m   Completed 
2016   

Yield €m   

Comprehensive 
Audits/Investiga-
tions   

2,696 119.5 2,978 111.2 3,703 128.4 

Multi Tax/Duty 
Audits   

648 27.8 775 28.1 735 27.7 

Single Tax /Duty/   
Issue/Transaction 
Audits  

1,391 108.3 1,533 64.5 1,773 102.5 

Total Audit/In-
vestigations  

4,735 255.6 5,286 203.8 6,211 258.6 

 

 Table 2:  Summary of Selected Sectors

Sector Number2018 Yield €m   Number2017 Yield €m   Number2016 Yield €m   
Accounting, Bookkeeping   
and Auditing Activities   

52 2.64 63 4.39 95 2.87 

Construction 556 22.87 797 29.70 1,065 27.35 
Doctors 104 6.24 137 6.82 84 5.00 
Legal Activities   72 1.69 59 1.67 65 3.12 
Pubs 144 5.62 149 3.22 188 2.77 
Rental 326 12.83 432 24.21 411 22.39 
Restaurants and Fast   
Food Outlets   

180 5.23 148 9.46 153 5.06 

Retailers 382 13.99 361 13.46 501 20.79 
Wholesalers 335 15.23 326 8.12 350 9.97 
Other Sectors   2,584 169.26 2,814 102.75 3,299 159.28 
Total 4,735  255.6 5,286  203.8 6,211  258.6

In addition, Revenue carried out 270,617 lighter touch Aspect Queries and Profile Inter-
views over the course of 2016, 2017 and 2018, which yielded €274 million, €267 million and 
€298 million respectively.

27/06/2019WRB02000Budget Measures

27/06/2019WRB0210044. Deputy Thomas P. Broughan asked the Minister for Finance his plans to utilise ex-
panded economic and social metrics in the calculation of national income for fiscal and budget-
ary purposes and for fiscal policy from 2020 to indicate all aspects of the well-being of citizens 
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along the lines followed in New Zealand and increasingly in other jurisdictions; and if he will 
make a statement on the matter. [27299/19]

27/06/2019WRB02200Minister for Finance (Deputy Paschal Donohoe): A multitude of economic and social 
metrics play a role in the budgetary deliberations in my Department and across Government. 

Well-being is a complex, multi-dimensional concept and measuring it is no simple task. To 
address this, New Zealand has taken the approach of monitoring a broad range of economic, 
social and environmental metrics. This is also what my Department does.

It is clear that measuring GDP alone is no longer sufficient to assess the living standards of 
society. This is even more relevant in Ireland with the economic interpretation of a number of 
our economic indicators distorted by the high level of multinational activity in Ireland, GDP 
among them. This is why the Central Statistics Office has begun publishing various new ‘under-
lying’ indicators, for example modified gross national income, to better reflect what is happen-
ing in the domestic Irish economy, and my Department utilises these indicators.

Distributional, environmental and gender impacts are considered along with macroeconom-
ic impacts when evaluating policy measures and the broader state of the economy. 

An analysis of inequality and progressivity in the Irish tax system was also published as part 
of the Budget 2019. This included publishing metrics on inequality such as the Gini coefficient 
and comparing these to average inequality in the EU. Furthermore, my Department engages 
with the Department of Employment Affairs and Social Protection on the Social Impact Assess-
ment they conduct of the Budget each year, which examines the impact of budgetary measures 
on household incomes.

An equality budgeting pilot was introduced in the Revised Estimates Volume 2018 to exam-
ine the likely impact of budgetary measures on various dimensions of equality, with a focus on 
gender equality. Gender budgeting will be further developed in 2019, along with an expansion 
into other areas including poverty and disability.

As we continue to collect more and better data to measure domestic living standards, my 
Department will monitor and analyse these to ensure the well-being of all Irish citizens is fur-
thered as best we can.

27/06/2019WRB02300Currency Regulation

27/06/2019WRB0240045. Deputy Thomas P. Broughan asked the Minister for Finance his views on the proposed 
introduction of a cryptocurrency (details supplied); if his Department and the Central Bank are 
monitoring developments in cryptocurrency and possible impacts on the euro and monetary 
regulation and security for citizens; and if he will make a statement on the matter. [27300/19]

27/06/2019WRB02500Minister for Finance (Deputy Paschal Donohoe): Firstly, I would like to assure the Dep-
uty that my Department is aware of the recent announcement relating to the cryptocurrency in 
question, and will continue to monitor developments ahead of its planned issuance in 2020. In 
March of last year, I announced the creation of the Blockchain & Virtual Currencies Working 
Group and tasked this Working Group with the role of examining matters relating to such in-
novations. Members of the Working Group have reviewed the materials published by the or-
ganisations responsible for its issuance, and will scrutinise any additional announcements that 
may be issued in the future.

I would like to highlight that unlike bitcoin and other cryptocurrencies, the announced in-
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tention for this particular cryptocurrency is for it to be backed by short term government bonds 
and a basket of fiat currencies issued by central banks. Given these traits, this particular type of 
cryptocurrency is often referred to as a ‘stablecoin’ to reflect the expectation that collateral will 
be put in reserve to underpin what is issued to purchasers.

The impact that the stablecoin in question may have on the Euro or monetary policy is 
largely unknown at this early stage, and its effect will largely depend on its ability to achieve a 
high rate of adoption. Furthermore, stablecoins will need to offer sufficient levels of security, 
speed and efficiency if they are to impact upon more traditional payments networks, which are 
themselves continually improving and innovating. 

The protection of consumers and the security of citizens is of critical importance. The Crim-
inal Justice (Money Laundering and Terrorist Financing) (Amendment) Bill 2019 is designed to 
give effect to the fifth EU Anti-Money Laundering Directive (5AMLD). This Directive includes 
provisions that virtual currency exchanges, and custodian wallet providers, will be required to 
meet the standards expected of regulated firms.

As a further indication of my Department’s commitment to consumer protection, the intra-
departmental Working Group has already engaged with the Competition and Consumer Protec-
tion Commission (CCPC) to assist in the publication of guidance in relation to cryptocurren-
cies. Similarly, the Central Bank of Ireland, the European Central Bank, and other regulatory 
entities have issued warnings and guidelines relating to the various challenges these new tech-
nologies present.

Lastly, I would like to point out that the G7 has stated their intention to form a taskforce to 
look specifically at the topic of stablecoins. Stablecoins are innovations that could potentially 
have a global reach, and therefore require a global response. My Department will continue to 
engage with colleagues at a European and global level to monitor, and provide input to, devel-
opments relating to this emerging area of financial services.

27/06/2019WRB02600Fiscal Policy

27/06/2019WRB0270046. Deputy Thomas P. Broughan asked the Minister for Finance his plans for financial 
buffers in respect of departmental Votes and his views on the suggestion in the recent Irish 
Fiscal Advisory Council financial assessment report that some corporation tax revenues be 
retained in a national budget prudential buffer account; and if he will make a statement on the 
matter. [27301/19]

27/06/2019WRB02800Minister for Finance (Deputy Paschal Donohoe): In terms of the recent Fiscal Assess-
ment Report (FAR) published by the Irish Fiscal Advisory Council, I can confirm for the Depu-
ty that I have received the report and will be providing a formal response to the Council which 
will issue in due course.    

Earlier this week, I published the Summer Economic Statement (SES) 2019 which set out 
the approach that will be taken to the formulation of budgetary policy in advance of Budget 
2020. Indeed in the context of the current economic uncertainty, I will be mindful of the policy 
advice provided by the IMF, European Commission, OECD, as well as IFAC in that we must 
adopt an appropriate budgetary stance in preparing Budget 2020.    

In terms of the Deputy’s question about ‘financial buffers’ for Department Votes, I recog-
nise that a key challenge we face in terms of policy formulation, is ensuring that Departments 
manage expenditure each year within the allocations voted by Dáil Éireann. In this regard, 
measures are in place to ensure that our expenditure and budgetary targets are being achieved 
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on an ongoing basis.    

Managing the delivery of public services within budgetary allocations is a key responsibil-
ity of each Government Minister and Department. The Department of Public Expenditure and 
Reform is in regular contact with all other Departments and Offices to ensure that expenditure 
is being managed within the overall fiscal parameters. There is regular reporting to Government 
on expenditure levels and expenditure profiles are published for each month. The drawdown of 
funds from the Exchequer is monitored throughout the year and reported on against profile on 
a monthly basis in the Exchequer Statement.   

In relation to the specific recommendation in IFAC’s FAR, I would first note that from a fis-
cal sustainability perspective, the surge in corporation tax receipts and their highly concentrated 
nature, highlights the risks of permanently increasing public expenditure or financing reduc-
tions in taxation on the basis of potentially transient receipts.    

The Government is aware of the risks associated with the concentration of these revenues. 
That is why:

- We are setting aside some of the historically high levels of corporation tax for the purpose 
of creating the Rainy Day Fund. Accordingly, a contribution of €500 million to the fund is cur-
rently budgeted for in 2019; and

- Our fiscal policy seeks to continue to broaden the tax base – measures which included the 
introduction of USC, local property tax, the increased VAT rate on tourism, and sugar tax. For 
2019 these are projected to raise revenues equivalent to approximately 1.5 per cent of GDP or 
5.8 per cent of overall general government revenue.

In addition, a scoping paper will shortly be published, with a number of policy options put 
forward as to how this specific fiscal risk could potentially be reduced. Some potential solu-
tions are also presented in order to prompt a policy discussion around how best to mitigate these 
vulnerabilities. It is my intention to give consideration to these – and possibly other suggestions 
– with a view to making recommendations to Government in the Autumn.

Finally, I would point out that as a result of a longstanding Government policy, we are pri-
oritising the reduction of debt, which in the event of any potential shocks to our tax base, would 
enhance our fiscal capacity to deal with such an occurrence.

27/06/2019WRB02900Tax Exemptions

27/06/2019WRB0300047. Deputy John McGuinness asked the Minister for Finance the details of the scheme and 
tax breaks under the back to work enterprise allowance relative to the qualifications or require-
ments for an exemption from income tax for two years to a maximum of €40,000; the number 
of applicants that applied for the tax exemption; the number approved for the maximum exemp-
tion; and if he will make a statement on the matter. [27320/19]

27/06/2019WRB03100Minister for Finance (Deputy Paschal Donohoe): In the form in which it is presented, 
the Deputy’s question refers to two separate schemes, namely the Back to Work Enterprise 
Allowance (BWEA) scheme and the Start Your Own Business (SYOB) tax incentive scheme; 
however both share the common objective of encouraging enterprise by individuals.  

The former is operated under the auspices of the Minister for Employment Affairs and 
Social Protection. It is designed to encourage long-term unemployed individuals to develop a 
business by allowing these individuals to retain a reducing proportion of their qualifying social 
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welfare payment for a specified period of time.  While BWEA is a social protection scheme, de-
cisions regarding the tax treatment of payments under same, and indeed all other Social Welfare 
payments, fall under my remit. 

Section 13 of Finance Act 2018 amended section 126 of the Taxes Consolidation Act 1997 
to bring clarity to the issue of the taxation of Social Welfare payments in light of the imminent 
introduction of PAYE modernisation from 1 January 2019. A range of payments, including the 
Back to Work Enterprise Allowance, were exempted from taxation with the objective of main-
taining the pre-existing de facto tax treatment of these payments. 

The latter SYOB tax incentive scheme was provided for in section 472AA of the Taxes 
Consolidation Act 1997.  SYOB provided relief from income tax for long-term unemployed 
individuals who set up their own business between 25 October 2013 and 31 December 2018.  
It applied up to a maximum of €40,000 in profit per annum over two years, provided certain 
eligibility criteria were met, including the following:

1. The individual must have been unemployed for 12 months or more and been in receipt of 
one of the following:

1. crediting PRSI contribution;

2. Jobseekers’ Allowance;

3. Jobseekers’ Benefit;

4. One Parent Family Payment; or,

5. Partial Capacity Payment. 

The business must have been a new and unincorporated enterprise.  

With regard to uptake of SYOB, Revenue has provided me with the following information 
on the relief, from its inception in 2013 up until 2016 (the latest year for which data are cur-
rently available):

Year Uptake
2016 5,473
2015 3,910
2014 1,820
2013 140

I am further advised by Revenue that, for the year 2016, some 174 taxpayer units received 
an exemption of €40,000 (out of 5,473 availing of the incentive in total). The equivalent figures 
for 2014 and 2015 were 25 (out of 1,820 availing of the incentive) and 151 (out of 3,910 avail-
ing of the incentive) respectively. (Taxpayers in a marriage or civil partnership are represented 
as one taxpayer unit in cases where they have elected for joint assessment).

The introduction of SYOB relief in Finance Bill 2013 was designed to address the high rate 
of long-term unemployment, which stood at 7.6% at the time. The targeting of unincorporated 
businesses and the simultaneous introduction of the Home Renovation Incentive were intended 
to focus the relief on the construction sector, which was disproportionately represented in the 
unemployment figures at the time.  Taking into consideration the cost of the measure (€19.6 
million in 2016), and the changed economic circumstances, including the falling long-term 
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unemployment rates, the incentive expired at the end 2018, in accordance with its sunset clause 
and is no longer available to new applicants.

27/06/2019WRB03200Universal Social Charge Yield

27/06/2019WRB0330048. Deputy Pearse Doherty asked the Minister for Finance the revenue collected as a result 
of the USC in each of the past five years; the estimated revenue to be collected in 2019; and if 
he will make a statement on the matter. [27356/19]

27/06/2019WRB03400Minister for Finance (Deputy Paschal Donohoe): I am advised by Revenue that the net 
receipts from the application of the USC in the last 5 years are as follows:

Year USC €m
2014 3,647
2015 4,174
2016 3,968
2017 3,724
2018 3,739

The amount of revenue to be collected in 2019 from the application of the USC is currently 
estimated to be €3.9 billion.

27/06/2019WRB03500Revenue Commissioners Investigations

27/06/2019WRB0360049. Deputy John Curran asked the Minister for Finance the details of each investigation 
and review undertaken by the Revenue Commissioners, either solely or in co-operation with 
the scope section of the Department of Employment Affairs and Social Protection, to address 
the issue of bogus self-employment over the past five years; and if he will make a statement on 
the matter. [27372/19]

27/06/2019WRB03700Minister for Finance (Deputy Paschal Donohoe): I am advised by Revenue that it carries 
out a full range of interventions to combat all types of tax evasion and non-compliance. This 
includes a clear focus on the practice of disguised employment and challenging the inappropri-
ate classification of workers as self-employed contractors.

Revenue has also advised me that it carries out significant numbers of outdoor ‘site’ visits 
each year, many of which are conducted on a multi-agency basis with other Departments or 
Agencies, including the Department of Employment Affairs and Social Protection (DEASP) 
and the Workplace Relations Commission (WRC) to identify and rectify bogus self-employ-
ment situations and ensure the proper operation of the PAYE system.

For the years 2014 to 2018, Revenue carried out over 10,000 outdoor inspections of which 
approximately 3,000 were jointly undertaken with DEASP. These inspections produced almost 
6,000 new tax registrations comprising of, employers, self-employed individuals and over 
2,000 new employee registrations. Revenue also reclassified over 1,000 sub-contractors as em-
ployees.

27/06/2019WRB03800Central Bank of Ireland Enforcement Actions
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27/06/2019WRB0390050. Deputy Michael McGrath asked the Minister for Finance the specific powers the Cen-
tral Bank has regarding investment and pension consultancy firms; if the Central Bank can com-
mence enforcement proceedings on such firms; the penalties the Central Bank can impose for 
wrongdoing; if an investigation has commenced relating to overcharging on pension schemes 
following reports that a company (details supplied) had been overcharging pension schemes; 
and if he will make a statement on the matter. [27433/19]

27/06/2019WRB0400051. Deputy Michael McGrath asked the Minister for Finance the type of regulated entity 
investment and pension consultancy firms that fall under the Central Bank classifications; and 
if he will make a statement on the matter. [27434/19]

27/06/2019WRB04100Minister for Finance (Deputy Paschal Donohoe): I propose to take Questions Nos. 50 
and 51 together.

Where investment management and pension consultancy firms are providing regulated ac-
tivities under financial services legislation these firms are authorised and regulated by the Cen-
tral Bank in respect of these services. The Central Bank publishes the Registers of those firms 
authorised under the relevant financial services legislation. The Registers are available online 
at the following link: http://registers.centralbank.ie/ 

Where regulated investment management and pension consultancy firms fail to comply 
with relevant legislative or Central Bank requirements the Central Bank has powers under the 
Central Bank Acts to take action, including the commencement of enforcement proceedings. 
The outcome of these proceedings can include the imposition of the appropriate sanction com-
mensurate with the breach.  

The Central Bank cannot make any comment on individual or ongoing cases. 

Notices of concluded enforcement actions are published on the Central Bank’s website at 
the following link: https://www.centralbank.ie/news-media/legal-notices/enforcement-actions

While there have been three concluded Enforcement outcomes under the Administrative 
Sanctions Procedure to date in 2019, there are a significant number of actions under way and it 
is expected that the number of outcomes for the year will be in line with previous years.

27/06/2019WRB04300Central Bank of Ireland Enforcement Actions

27/06/2019WRB0440052. Deputy Michael McGrath asked the Minister for Finance the number of enforcement 
proceedings initiated by the Central Bank by type of regulated entity, for example, credit insti-
tutions, moneylenders and so on in each year since 2013; the number of those proceedings that 
led to enforcement findings against the regulated entity; the value of fines imposed for those 
enforcement findings in tabular form; and if he will make a statement on the matter. [27435/19]

27/06/2019WRB04500Minister for Finance (Deputy Paschal Donohoe): The Central Bank of Ireland have pro-
vided the following tables setting out the number and details of enforcement proceedings by the 
Central Bank in each of the years since 2013 (to date). 

Enforcement actions against regulated firms and individuals under the Administrative 
Sanctions Procedure (ASP)

Year Number Fines Imposed
2019 3* €22,526,189
2018 10 €7,441,000
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Year Number Fines Imposed
2017 11 €7,239,970
2016 9 €12,075,750
2015 9 €7,338,040
2014 11 €5,422,450
2013 16 €6,348,215
Total 69 €68,391,614
* Note: while there have been three concluded Enforcement outcomes under the ASP to date 

in 2019, there are a significant number of actions under way and it is expected that the number 
of outcomes for the year will be in line with previous years.

2019

Case Name Sector Fine Imposed Date 
1 Bank of Montreal Ireland plc Banking €1,246,189 26/04/2019
2 Campbell O’Connor & Company Stockbroker €280,000 08/05/2019
3 Permanent tsb plc Banking €21,000,000 30/05/2019

2018

Case Name Sector Fine Imposed Date 
1 Michael P. Walsh Credit Institutions  €20,000 22-Jan-18
2 Bastow Charleton Wealth Man-

agement
Investment Firm €220,000 27-Mar-18

3 Appian Asset Management Investment Firm €443,000 13-Jun-18
4 St.Canice’s Credit Union Credit Union €210,000 21-Jun-18
5 PartnerRe Ireland Insurance 

dac (PRIID)
Insurance €910,000 16-Aug-18

6 Partner Reinsurance Europe SE 
(PRESE)

Insurance €630,000 16-Aug-18

7 CitiBank Europe plc Banking €1,330,000 03-Oct-18
8 E-Services and Communica-

tions Credit Union Limited
Credit Union €155,000 24-Oct-18

9 Tom McMenamin Credit Institiutions €23,000 06-Dec-18
10 RSA Insurance €3,500,000 18-Dec-18

2017

Case Name Fine Imposed Date 
1 Kinsale Capital Management Limited Investment Firm €275,000 14-Feb-17
2 Drimnagh Credit Union Limited Credit Union €125,000 07-Mar-17
3 Allied Irish Banks plc Banking €2,275,000 24-Apr-17
4 The Governor and Company of the 

Bank of Ireland 
Banking €3,150,000 26-May-17

5 Intesa Sanpaolo Life dac Insurance €1,000,000 23-Nov-17
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Case Name Fine Imposed Date 
6 Albert Reilly t/a Albert Reilly Insur-

ance and Financial Consultants
Intermediary €1,470 27-Nov-17

7 Lupton Financial Services Limited t/a 
Lupton & Co. Financial Services

Intermediary €1,225 28-Nov-17

8 Lorna Heffernan Finance Limited Intermediary €1,050 30-Nov-17
9 Robert Moynihan Intermediary €1,225 01-Dec-17
10 Merrion Stockbrokers Limited Stockbrokers €200,000 12-Dec-17
11 BCP Asset Management DAC Investment Firm €210,000 18-Dec-17

2016

Case Name Sector Fine Imposed Date 
1 Arch Reinsurance Europe Underwrit-

ing   dac 
Insurance €275,000 15-Mar-16

2 Seamus Sutcliffe t/a The Mortgage 
Centre

Intermediary €2,750 30-Jun-16

3 New Ireland Assurance Company plc. Insurance €650,000 13-Jul-16
4 Axa Insurance Ireland Limited Insurance €675,000 26-Jul-16
5 KBC Bank Ireland plc Banking €1,400,000 06-Oct-16
6 Capita Life and   Pensions Services 

(Ireland) Limited
Intermediary €1,150,000 11-Oct-16

7 Ulster Bank Ireland DAC Banking €3,325,000 27-Oct-16
8 Springboard Mortgages Retail Credit Firm €4,500,000 24-Nov-16
9 Bray Credit Union Credit Union €98,000 06-Dec-16

2015

Case Name Sector Fine Imposed Date 
1 Western Union Payment Services   

Ireland Limited
Payment Institution €1,750,000 14-May-15

2 Tadhg Gunnell (PCM   Bloxham 
Stockbrokers)

PCM €105,000 20-May-15

3 INBS Banking €5,000,000 14-Jul-15
4 Irish Taxi Owners’ Co-Op Credit 

Union Limited
Credit Union €5,000 14-Oct-15

5 Michael Hogan (PCM Irish Taxi 
Owners’ Co-Op Credit Union 
Limited)

PCM N/a 14-Oct-15

6 Lambay Capital Limited T/A 
MKW Futures 

Investment Firm €49,000 01-Dec-15

7 Octagon Online Services Limited Investment Firm €105,000 08-Dec-15
8 H. & P. Car Sales Limited Intermediary €1,540 10-Dec-15
9 Computershare Investor Services 

(Ireland) Limited
Investment Firm €322,500 15-Dec-15
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2014

Case Name Sector Fine Imposed Date 
1 Ava Capital Markets Limited Investment Firm €165,000 04-Mar-14
2 UniCredit Bank Ireland plc Banking €315,000 13-Mar-14
3 Anthony Henneberry t/a Anthony   

Henneberry Financial Services
Intermediary €640 14-Mar-14

4 LGT Capital Partners (Ireland) Lim-
ited

Investment Firm €95,000 28-Mar-14

5 FBD Insurance plc Insurance €490,000 08-May-14
6 Squared Financial Services Limited Investment Firm €100,000 16-May-14
7 Bank of Montreal Ireland p.l.c. Banking €650,000 21-May-14
8 E. Tarrant & Sons (Car Sales) Ltd Intermediary €910 16-Oct-14
9 Seamus McGrath t/a Seamus McGrath 

Financial Services
Intermediary €900 17-Oct-14

10 Ulster Bank Ireland Ltd Banking €3,500,000 06-Nov-14
11 Provident Personal Credit Ltd t/a   

Provident 
Moneylender €105,000 26-Nov-14

2013

Case Name Sector Fine Imposed Date 
1 MacDonagh Boland Crotty MacRed-

mond Limited t/a Aon MacDonagh 
Boland

Intermediary €65,000 22-Jan-13

2 C&C Group Plc Non-RFSP €90,000 30-Jan-13
3 Quinn Insurance Limited (Under Ad-

ministration)
Insurance €5,000,000 18-Feb-13

4 John D. O’Connor t/a John D. 
O’Connor Financial Services

Intermediary €1,100 06-Mar-13

5 Smyths Insurance Brokers Ltd and 
Raymond Smyth

Intermediary €12,000 11-Apr-13

6 MOD Financial Services Limited Intermediary €420 21-Jun-13
7 Susquehanna International Securities 

Limited 
Stockbrokers €78,000 25-Jun-13

8 Ryan Motor Power Limited Intermediary €1,000 25-Jun-13
9 Stephen Redmond t/a SJ Redmond & 

Associates
Intermediary €520 30-Jul-13

10 Rocklands Financial Limited Intermediary €650 07-Aug-13
11 P Walpole & Sons Limited t/a Central 

Motors
Intermediary €525 05-Sep-13

12 Oxendale & Co Ltd Moneylender €8,000 11-Sep-13
13 AXA MPS Financial Ltd Investment 

Firm
€50,000 03-Oct-13

14 John Campbell t/a Campbell Financial 
Services

Intermediary €1,000 05-Nov-13

15 CitiBank Europe plc Banking €550,000 11-Dec-13
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Case Name Sector Fine Imposed Date 
16 Allied Irish Banks, p.l.c. Banking €490,000 17-Dec-13
 

27/06/2019WRC00200Financial Services Sector

27/06/2019WRC0030053. Deputy Michael McGrath asked the Minister for Public Expenditure and Reform his 
views on the recent OECD Review of Financial Reporting in Ireland and its recommendation 
(details supplied); and if he will make a statement on the matter. [27282/19]

27/06/2019WRC00400Minister for Public Expenditure and Reform (Deputy Paschal Donohoe): I welcome 
the OECD Report of Financial Reporting in Ireland. My officials are currently considering the 
report and the recommendations, to consider options for implementation.

The OECD Review of Financial Reporting in Ireland builds on the experience and knowl-
edge acquired by the Budgeting and Public Expenditures Division of the OECD Directorate 
for Public Governance over past decades through its Network of Financial Management and 
Reporting Officials across OECD countries.

The aim of the review was to assist in assessing opportunities and challenges associated 
with adopting accruals, the accounting basis used by a large majority of OECD countries, and 
more generally to provide recommendations for the modernisation of the central government 
financial reporting framework. This OECD mission was organised in the broader context of the 
work underway in the European Union for developing a single set of harmonised accrual-based 
accounting standards.

Despite having recognised strengths, the Irish financial reporting framework is not fully 
aligned with the OECD Recommendation on Budgetary Governance, which advises that coun-
tries present a comprehensive account of public finances. Compared to other OECD countries, 
in Ireland, information on government assets and liabilities is very limited; time lags for pub-
lishing reports are among the longest in the OECD; and institutional coverage of the accounts 
is particularly narrow.

The OECD report notes that accrual data would be a “building block” for richer, more reli-
able fiscal information, which would help Ireland formulate improved assumptions for fiscal 
forecasts to be better equipped to identify fiscal risks. In this context it is also important to 
preserve and maintain the cash-based presentation of budgetary information with which stake-
holders in Ireland are familiar.   

The OECD identify financial reporting as one of the foundations of good fiscal management. 
High quality financial reports are essential to ensure that the government’s fiscal decisions are 
based on the most up to date and accurate understanding of its financial position. Financial re-
ports are a mechanism to hold governments accountable for their financial performance and a 
critical source of information for stakeholders to understand the government’s financial opera-
tions and their implications for economic decisions.    

The Financial Management Shared Service (FMSS) project and the Civil Service Renewal 
Plan offer timely opportunities for moving forward the central Government accounting and 
financial reporting modernisation agenda. The FMSS is a modern IT system to facilitate effec-
tive financial management and it is designed to support the introduction of accrual accounting.
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27/06/2019WRC00500Apprenticeship Programmes

27/06/2019WRC0060054. Deputy Billy Kelleher asked the Minister for Education and Skills the timetable for the 
actions in respect of apprenticeships that will be taken to implement recommendations as set 
out in the report, The Role of Apprenticeships and Work Permits in Addressing Ireland’s Skills 
Needs, which was compiled by the Oireachtas Joint Committee on Business, Enterprise and 
Innovation. [27417/19]

27/06/2019WRC00700Minister of State at the Department of Business, Enterprise and Innovation (Deputy 
John Halligan): I welcome the Committee’s report in relation to the apprenticeship area and 
I will be considering the recommendations.  Many of the recommendations made are already 
being addressed through the ongoing apprenticeship reform programme, which has seen ap-
prenticeship registrations grow by 80% between 2015 and 2018.

SOLAS has completed a review on pathways to participation in apprenticeship. The pur-
pose of the review is to ensure that our national apprenticeship system is more reflective of the 
range and diversity of our population, more inclusive of diverse backgrounds and abilities and 
that apprenticeship opportunities are more readily accessible to all. 

Areas highlighted for action include setting disability and socio economic targets, incorpo-
rating the national census questions on disability and ethnicity into apprentice registration as 
a means of gathering more robust data on participation and examining options to expand the 
bursary which is currently available to employers who employ women in craft apprenticeships.  

Increasing practical supports for apprentices from underrepresented groups, creating new 
pathways via pre-apprenticeship courses around the country and promoting diverse pathways 
to participation in apprenticeship in the Generation Apprenticeship campaign are also identified 
as areas for action.  A new apprenticeship jobs portal is also currently being piloted to increase 
the visibility of apprenticeship opportunities.  

The Committee’s recommendations relating to financial supports for employers relate to the 
budgetary process and the broader context of competing demands and the overall availability 
of resources.

27/06/2019WRC00800Special Educational Needs Service Provision

27/06/2019WRC0090055. Deputy Eugene Murphy asked the Minister for Education and Skills if he will provide 
specialised educational facilities in mainstream secondary schools for the education of children 
with Down’s syndrome similar to the ASD units provided for children with autism; and if he 
will make a statement on the matter. [27205/19]

27/06/2019WRC0100056. Deputy Eugene Murphy asked the Minister for Education and Skills if the July provi-
sion scheme will be extended to all children with Down’s syndrome in view of a recent High 
Court settlement (details supplied); and if he will make a statement on the matter. [27214/19]

27/06/2019WRC0110057. Deputy Eugene Murphy asked the Minister for Education and Skills the status of the 
work of the implementation group convened to consider the recommendations of the review by 
NCSE of the July provision grant scheme in particular the recommendation that an equitable 
national day activity scheme could be developed for all students with complex special educa-
tional needs including children with Down’s syndrome; and if he will make a statement on the 
matter. [27220/19]

27/06/2019WRC01200Minister for Education and Skills (Deputy Joe McHugh): I propose to take Questions 
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Nos. 55 to 57, inclusive, together.

My Departments July Provision Scheme provides funding for an extended school year for 
students with severe or profound intellectual disabilities and students with Autism Spectrum 
Disorders (ASD). 

The scheme was developed to reduce potential regression in learning associated with these 
specific categories of special education needs over the summer holidays. 

The National Council for Special Education (NCSE) which advises me on these matters 
published its Policy Advice on Educational Provision for Children with Autism in July 2016 
which included a review of the July Scheme.

The review found that in general parents value July provision because it provides day-time 
respite for families and a structured day for students. However, the NCSE review found a num-
ber of problems with the scheme. These include concerns that the scheme may be inequitable 
because it is not provided to all students with complex special educational needs. 

The Council recommended that the relevant Government Departments consider how an eq-
uitable national day activity scheme could be developed for all students with complex special 
educational needs. 

The proposed scheme would provide a structured, safe, social environment for all students 
with complex special educational needs, which might include some children with Down syn-
drome.

My Department has convened an Implementation Group to ensure that the Report’s recom-
mendations are fully and appropriately considered. 

There has been consultation with a number of other Departments and State agencies regard-
ing the future direction of the July Education Programme.  

It is expected that the Group will make recommendations shortly concerning a revised 
scheme which would be implemented next year at the earliest.  Before any changes are made, 
there will be consultations with stakeholders.

The Deputy may be aware that my Department settled two High Court cases where children 
with Down Syndrome had sought access to the July Provision Scheme.  While the terms of the 
settlement are confidential, I wish to clarify that the children concerned were not given access 
to the Scheme.  

Officials of my Department met with Down Syndrome Ireland this week to discuss the im-
plications of the settlement and I look forward to meeting with the organisation myself shortly.

The policy of my Department is to ensure that all children with special educational needs, 
including children with Down syndrome, can be provided with an education appropriate to their 
needs.

Where possible, provision is made for the inclusive education of children with special edu-
cational needs.

Department policy is that children with special educational needs should be included where 
possible and appropriate in mainstream placements, with additional supports provided. 

In circumstances where children with special educational needs require more specialised 
interventions, special school or special class places are provided for.



27 June 2019

47

The majority of pupils with Down syndrome are educated in mainstream settings, with ad-
ditional teaching or care supports provided where necessary. 

Some pupils with Down syndrome, particularly those who have additional needs or co-oc-
curring conditions, are educated in special class or special school settings, and this is provided 
for.

However, as the policy of the Department of Education and Skills is to provide for inclusive 
education where possible, it is not proposed to seek to establish specialised units for the educa-
tion of pupils with Down syndrome in mainstream secondary schools.

27/06/2019WRC01500Quality and Qualifications Ireland Accreditation

27/06/2019WRC0160058. Deputy Thomas Pringle asked the Minister for Education and Skills the reason the 
disability awareness training course is not accredited by Quality and Qualifications Ireland; 
the further reason it has proposed the cost of accrediting the course would be in the region of 
€6,000; if accreditation will be made more accessible in order for greater take-up of the disabil-
ity training grant by businesses here; and if he will make a statement on the matter. [27224/19]

27/06/2019WRC01700Minister for Education and Skills (Deputy Joe McHugh): Quality and Qualifications 
Ireland (QQI) is responsible for validating education and training programmes which lead to 
qualifications (QQI awards) listed in the National Framework of Qualifications. 

There are currently two Disability Awareness Programmes being offered by providers which 
have been validated by QQI.

QQI charges a fee for the validation of programmes. The level of fee applicable is dependent 
on the type of provider (for example higher or further education and training provider) offering 
the programme and the level of programme being offered.

27/06/2019WRC01800Schools Site Acquisitions

27/06/2019WRC0190059. Deputy John Lahart asked the Minister for Education and Skills if the land owned by 
the ETB regarding the proposed site of the new post-primary school for Citywest is the land 
on which two primary schools are temporarily accommodated; and if not, if it is different land 
owned by the ETB in the area. [27227/19]

27/06/2019WRC02000Minister for Education and Skills (Deputy Joe McHugh): I can confirm that it is pro-
posed that the new post-primary school for Citywest will be built on the ETB-owned site at 
Fortunestown Lane, on which two existing primary schools are currently temporarily located.  

27/06/2019WRC02100Schools Site Acquisitions

27/06/2019WRC0220060. Deputy John Lahart asked the Minister for Education and Skills if the proposed new 
post-primary school panned for the Citywest and Saggart area is to be located on land owned 
by the ETB; and if it will influence the patronage process of the proposed post-primary school. 
[27228/19]

27/06/2019WRC02300Minister for Education and Skills (Deputy Joe McHugh): I can confirm that it is pro-
posed that the new post-primary school for Citywest will be built on an ETB-owned site at 
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Fortunestown Lane, on which two existing primary schools are currently temporarily located.  

A patronage process for the new post-primary school in Citywest/Saggart, will be run later 
this year, significantly ahead of its due opening.  This patronage process will be open to all 
patron bodies and prospective patrons.  Parental preferences for each patron, from parents of 
children who reside in the school planning areas concerned, together with the extent of diversity 
currently available in these areas, are key to decisions in relation to the outcome of this process.

The new Online Patronage Process System (OPPS) has been developed by my Department 
to provide objective information to all parents and guardians which will allow them to make 
an informed choice in expressing a preference for their preferred model of patronage for their 
child’s education.

The patronage process for new schools is overseen by an external independent advisory 
group, the New Schools Establishment Group (NSEG). Following their consideration of my 
Department’s assessment reports, the NSEG will submit a report with recommendations to me 
for consideration and final decision. The assessment reports and the NSEG recommendations 
for all such patronage processes are made available on my Department’s website.

Updates in relation to further patronage processes will be announced on the OPPS website 
(https://patronage.education.gov.ie/) and my Department’s website (www.education.ie).

27/06/2019WRC02400Schools Building Projects Status

27/06/2019WRC0250061. Deputy Jan O’Sullivan asked the Minister for Education and Skills when construction 
of a school (details supplied), which is in temporary accommodation, will commence; and if he 
will make a statement on the matter. [27313/19]

27/06/2019WRC02600Minister for Education and Skills (Deputy Joe McHugh): The project referred to by 
the Deputy is currently in architectural planning. The school will be delivered under the De-
partment’s Design & Build Programme. This delivery programme uses a professional external 
Project Manager to progress the project through the relevant stages of architectural planning, 
tendering and construction in the shortest possible timeframe. 

The design is being progressed in preparation for the planning application which will be the 
next key step in the progression of the project.  Prior to lodging the planning application, the 
school will be invited to review the plans.  Until such time as planning has been secured, it will 
not be possible to provide a timeframe for proceeding to tender and construction.

27/06/2019WRC02700School Transport Eligibility

27/06/2019WRC0280062. Deputy Michael Fitzmaurice asked the Minister for Education and Skills if he has the 
authority to overrule decisions made by Bus Éireann on the routes buses take under the school 
transport scheme; if exceptions can be made for routes to be extended short distances to accom-
modate children who wish to attend a certain school that is not deemed to be their nearest post-
primary centre for academic reasons; and if he will make a statement on the matter. [27323/19]

27/06/2019WRC02900Minister of State at the Department of Education and Skills (Deputy John Halligan): 
School transport is a significant operation managed by Bus Éireann on behalf of the Depart-
ment. 

There are currently over 117,500 children, including over 13,000 children with special edu-
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cational needs, transported in over 5,000 vehicles on a daily basis to primary and post-primary 
schools throughout the country covering over 100 million kilometres annually.

The purpose of the scheme is, having regard to available resources, to support the transport 
to and from school of children who reside remote from their nearest school.  

Children are generally eligible for school transport if they satisfy the distance criteria and 
are attending their nearest school. 

Children who are not eligible for school transport, under the terms of the scheme, may apply 
to Bus Éireann for transport on a concessionary basis only.  Concessionary transport is subject 
to a number of conditions including that routes will not be extended or altered, additional ve-
hicles will not be introduced, nor will larger vehicles or extra trips using existing vehicles be 
provided to cater for children who are not eligible; no additional State cost will be incurred. 

The terms of the School Transport Schemes are applied equitably on a national basis.

27/06/2019WRC03000Special Educational Needs Service Provision

27/06/2019WRC0310063. Deputy Bernard J. Durkan asked the Minister for Education and Skills if and when 
special autism classes and extra places will be made available in a school (details supplied); and 
if he will make a statement on the matter. [27361/19]

27/06/2019WRC03200Minister for Education and Skills (Deputy Joe McHugh): The National Council for Spe-
cial Education (NCSE) has a statutory function to plan and co-ordinate the provision of educa-
tion and support services to children with special educational needs, in consultation with the 
relevant education partners and the Health Service Executive (HSE). 

This includes the establishment of special class and special school placements in various 
geographical areas where there is an identified need. 

Individual school boards of management are responsible for the establishment of special 
classes.  It is open to any school to make an application to the NCSE to establish a special class. 
In deciding where to establish a special class in an area, the NCSE take account of the current 
and projected demand and the available school accommodation both current and planned.   In 
this regard, the SENO may approach individual schools to discuss the matter with a view to 
finding the optimal location in terms of convenience and sustainability.

When the NCSE sanction a special class in a school, the school can apply to my Department 
for capital funding to re-configure existing spaces within the school building to accommodate 
the class and/or to construct additional accommodation.   

Since 2011, the NCSE has increased the number of special classes from 548 in 2011 to 1,459 
across the country now, of which 1,196 are Autism Spectrum Disorder (ASD) special classes. 

There are currently 4 special schools and 75 special classes attached to mainstream schools 
in Co. Kildare.  The NCSE has informed my Department that they intend to establish 167 new 
special classes nationally for 2019/20 school year of which approximately 156 will be new 
ASD special classes. This includes 2 new primary ASD classes and 1 post-primary ASD class 
in Co. Kildare.. 

Details of all special classes for children with special educational needs are available by 
county on the NCSE website www.ncse.ie.
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From time to time, the NCSE identifies local areas where additional special class provision 
is required. In those circumstances, Special Educational Needs Organisers (SENOs) work with 
the schools and families concerned to resolve the issues involved. 

As the matter raised by the Deputy refers to a particular school, I have arranged for the Dep-
uty’s question to be forwarded to the National Council for Special Education for direct reply.

27/06/2019WRC03300School Transport Eligibility

27/06/2019WRC0340064. Deputy Bernard J. Durkan asked the Minister for Education and Skills if free school 
transport will be provided to a child (details supplied); and if he will make a statement on the 
matter. [27363/19]

27/06/2019WRC03500Minister of State at the Department of Education and Skills (Deputy John Halligan): 
School transport is a significant operation managed by Bus Éireann on behalf of the Depart-
ment. 

There are currently over 117,500 children, including over 13,000 children with special edu-
cational needs, transported in over 5,000 vehicles on a daily basis to primary and post-primary 
schools throughout the country covering over 100 million kilometres annually.

Under the terms of the Department’s Post Primary School Transport Scheme children are 
eligible for school transport where they reside not less than 4.8 kilometres from and are attend-
ing their nearest education centre as determined by my Department/Bus Éireann, having regard 
to ethos and language. 

Bus Éireann has confirmed that the child referred to by the Deputy is not attending her near-
est school and is therefore not eligible for school transport under the terms of the above scheme. 
Only children who are eligible for school transport and who hold a valid medical card (GMS 
scheme) are exempt from paying the annual charge.

Children who are not eligible for school transport may apply for transport on a conces-
sionary basis only which is subject to a number of terms and conditions that are detailed in the 
scheme. 

The family of the child in question should liaise with their local Bus Éireann office if they 
wish to avail of transport on a concessionary basis for the 2019/20 school year.

The terms of the Post Primary School Transport Scheme are applied equitably on a national 
basis.

27/06/2019WRC03600Pupil-Teacher Ratio

27/06/2019WRC0370065. Deputy John Curran asked the Minister for Education and Skills if the pupil-teacher 
ratio in DEIS schools will be reviewed; and if he will make a statement on the matter. [27375/19]

27/06/2019WRC03800Minister for Education and Skills (Deputy Joe McHugh): DEIS Plan 2017 acknowledg-
es the allocation of teaching resources to DEIS primary schools with the highest concentrations 
of children at risk of educational disadvantage has served to improve learning outcomes.  It also 
commits to the evaluation of the level of teaching resources for schools participating in DEIS 
to be undertaken to inform future policy in this area.   
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In order to facilitate this a Class Size Working Group was established comprising represen-
tatives from the Education Partners, the Educational Research Centre and the relevant Business 
Units in my Department. This group has met on five occasions to date, to consider what is the 
optimum and most effective class size to ensure improved learning outcomes of those most at 
risk of educational disadvantage.  A draft of the Report has been circulated to the Group and 
has been discussed at the most recent meeting last week.  Initial feedback and observations are 
currently being taken on board with a view to a finalised Report before the end of this year. This 
will help inform future policy in this area.

27/06/2019WRC03900Schools Building Projects Status

27/06/2019WRC0400066. Deputy Jan O’Sullivan asked the Minister for Education and Skills the status of prog-
ress on a new building for a school (details supplied); and if he will make a statement on the 
matter. [27399/19]

27/06/2019WRC04100Minister for Education and Skills (Deputy Joe McHugh): The delivery of a new 800 pu-
pil post-primary building (including PE Hall and Special Education Needs Base) for the school 
in question has been devolved to Limerick & Clare ETB (LCETB).  

A Stage 1 Report for the project has recently been received in the Department from LCETB. 
The next step is to arrange a meeting with LCETB and its Design Team to discuss the proposed 
plan. Subject to the resolution of any issues that may arise in that respect, the project can then 
be expected to go through the planning process and onwards to construction.

27/06/2019WRC04200Apprenticeship Data

27/06/2019WRC0430067. Deputy Billy Kelleher asked the Minister for Education and Skills the number of new 
consortia-led apprenticeship programmes forecasted under the Action Plan to Expand Appren-
ticeship and Traineeship in Ireland 2016-2020 in each of the years 2016 to 2018 for the hospi-
tality sector; and the number realised to date. [27418/19]

27/06/2019WRC0440068. Deputy Billy Kelleher asked the Minister for Education and Skills the apprentice popu-
lation forecasted in the hospitality sector and related subsectors in each of the years 2016 to 
2020 under the new consortia-led apprenticeships in tabular form; and the current apprentice 
population in the hospitality sector and subsectors. [27419/19]

27/06/2019WRC0450069. Deputy Billy Kelleher asked the Minister for Education and Skills the number of male 
and female apprentices in training in the hospitality sector and related subsectors for new led 
apprenticeships in tabular form; and if he will make a statement on the matter. [27420/19]

27/06/2019WRC0460070. Deputy Billy Kelleher asked the Minister for Education and Skills the number of new 
apprenticeship registrations in the hospitality sector and related subsectors for all new consortia-
led apprenticeships in tabular form; and if he will make a statement on the matter. [27421/19]

27/06/2019WRC04700Minister of State at the Department of Education and Skills (Deputy John Halligan): 
I propose to take Questions Nos. 67 to 70, inclusive, together.

Following two calls for proposals in 2015 and 2017 to date five apprenticeships in the food 
and hospitality sector have been approved for development.  These are Craft Butcher (Level 
5), Commis Chef (Level 6), Chef de Partie (Level 7), Sous Chef (Level 8) and Executive Chef 
(Level 9). The first three apprenticeship programmes have commenced with the Sous Chef pro-
gramme due to commence later in 2019. The Executive Chef programme is due to commence 
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in 2020.

The other information requested by the Deputy is set out in the attached tabular statements.  

Table 1

Hospitality and Food: New Apprenticeships - Apprentice Population* May 2019
Apprenticeship Female Male Total
Commis Chef 14 77 91
Chef de Partie 7 21 28
Butcher 1 13 14
Total 22 111 133
*The Skills and Labour Market Research Unit of SOLAS has, to date, not conducted fore-

casts for consortia led apprenticeships.  Unlike in the craft sectors, there is not yet a clear and 
developed relationship between activity and registrations in these areas, partly because industry 
needs are being met through a range of programmes in further and higher education and training 
as well as through other forms of employer led training.

Table 2

Hospitality and Food - New Apprenticeships – New Registrations
Apprenticeship Dec. 2017 Dec. 2018 May-19
Commis Chef 25 112 6
Chef de Partie - 31 1
Sous Chef - - 0
Butcher - 7 8
Total 25 150 15

27/06/2019WRD00500Pupil-Teacher Ratio

27/06/2019WRD0060071. Deputy Willie Penrose asked the Minister for Education and Skills if a further planned 
reduction in primary school class sizes commencing in 2020 such as reducing class sizes by one 
could be considered in the context of budget 2020 in view of the fact that primary school classes 
here being the largest in Europe; and if he will make a statement on the matter. [27424/19]

27/06/2019WRD00700Minister for Education and Skills (Deputy Joe McHugh): Budget 2019 marks the third 
year of a major reinvestment in the education. In 2019, the budget for the Department of Educa-
tion and Skills will increase by €674 million, a 6.7% increase on last year.  In total, the Educa-
tion budget will have increased by €1.7 billion compared to 2016.

Budget 2019 will see numbers employed in our schools reach the highest ever level. Over 
1,300 additional posts in schools will be funded, including more than 370 teaching posts to 
cater for growth in student population and additional special classes. This builds on the Budget 
2018 measure which provided a one point improvement in the staffing schedule in primary 
schools which brings the position to the most favourable ever seen at primary level. 

The 2018/19 school year saw an increase of over 6000 teaching posts in our schools com-
pared to the 2015/16 school year.  

The Statistics Section of my Department’s website contains extensive data in relation to our 
schools including pupil teacher ratios and teacher numbers. The latest figures in relation to pu-
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pil teacher ratios show an improved ratio of teachers to students from 16:1 to 15.3:1 at primary 
level when comparing the 2015/16 school year to the 2017/18 school year.  

Any additional improvement in the pupil teacher ratio would have to be considered as part 
of the next annual budgetary process, alongside the many other demands from the education 
sector. 

27/06/2019WRD00800Mental Health Services Funding

27/06/2019WRD0090072. Deputy Willie Penrose asked the Minister for Education and Skills the steps he will 
take in the context of budget 2020 to commit to a nationwide investment in mental health ser-
vices for students at third level education (details supplied); and if he will make a statement on 
the matter. [27425/19]

27/06/2019WRD01000Minister for Education and Skills (Deputy Joe McHugh): Student services and associ-
ated activities are an integral part of the whole student experience at third level. Student servic-
es support each individual student to achieve his/her intellectual, cultural and social potential 
while supporting and complementing the formal academic programme.  Student services can 
fall under a number of headings, particularly ‘Welfare and Guidance’ which includes counsel-
ling services, health promotion, careers service, multi-faith, racial and ethnic cultural support.  

In relation to the provision of services within the institutions, the position is that my De-
partment provides funding to the Higher Education Authority for direct disbursement to its 
designated higher education institutions. The HEA allocates this funding as a block grant, and 
the internal disbursement of this funding, including the funding of student services, is a matter 
for the individual institution.

I understand that the Department of Health is developing a National Healthy Campus 
Framework whose aims include to support and recognise the work of institutions in improving 
the health and wellbeing of campus communities, and to generate and disseminate knowledge 
for promoting health and wellbeing on campus. In addition a working group has been convened 
by the Higher Education Authority to progress actions assigned to it under the Connecting for 
Life strategy, and the first meeting of the group was in December 2018. 

In relation to Budget 2020, I cannot comment, or preempt any decisions to be taken by 
Government at this stage, other than to assure the Deputy that funding for the higher education 
sector will continue to be a key focus for me and my Department.

27/06/2019WRD01100Student Accommodation

27/06/2019WRD0120073. Deputy Willie Penrose asked the Minister for Education and Skills if the call by a 
union (details supplied) for the provision of capital grants specifically for developments of 
purpose-built student accommodation will be considered in advance of budget 2020 in view 
of the high costs that students pay for accommodation; and if he will make a statement on the 
matter. [27426/19]

27/06/2019WRD01300Minister for Education and Skills (Deputy Joe McHugh): My Department is actively 
engaging with USI and the higher education sector to find solutions to the student accommoda-
tion issue.   

The National Student Accommodation Strategy was launched in July 2017 and was de-
signed to ensure that there is an increased supply of purpose built student accommodation 



Questions - Written Answers

54

(PBSA).  Figures from the of the end of May 2019 show that a total of 6,691 additional PBSA 
beds have been built since the publication of Rebuilding Ireland in 2016.  An additional 14,000 
bed spaces are either currently under construction or have had plans granted and are awaiting 
the start of construction at this time. 

This represents in excess of 20,500 new student specific bed spaces known to be either com-
plete or in the pipeline since the launch of Rebuilding Ireland in July 2016. 

The increased availability of supply should act to moderate price in the medium to long 
term.  In the interim, the Residential Tenancies (Amendment) Act 2019 was enacted in May of 
this year and provides that PBSA, let under license, will be brought under the rent predictability 
provisions of the Rent Pressure Zones which are already applicable to general tenancies.     

The Department’s limited capital funding allocation for the higher education sector is fo-
cused on the expansion and upgrade of core academic infrastructure, taking account of increas-
ing student enrolments. The Department is not in a position to provide capital grants for the 
development of student accommodation.   

27/06/2019WRD01400Special Educational Needs Service Provision

27/06/2019WRD0150074. Deputy Michael McGrath asked the Minister for Education and Skills if the decision 
to refuse an application for a grant for assistive technology for pupils with a physical or com-
municative disability by a person (details supplied) in County Cork will be reviewed; and if he 
will make a statement on the matter. [27428/19]

27/06/2019WRD01600Minister for Education and Skills (Deputy Joe McHugh): Under the Assistive Technol-
ogy scheme, as set out in my Department’s Circular 0010/2013, funding is provided to schools 
towards the cost of computers and specialist equipment, which are required for educational 
purposes. Equipment is provided under this scheme for children with more complex disabilities 
who, in order to access the school curriculum, require essential specialist equipment which 
they do not already have, or which cannot be provided for them through the school’s existing 
IT provision. 

The National Council for Special Education (NCSE) through its network of local Special 
Educational Needs Organisers (SENOs) is responsible for processing applications from schools 
for special educational needs supports. SENOs also make recommendations to my Department 
where assistive technology/specialised equipment is required. The NCSE operates within my 
Department’s criteria in making recommendations for support.

In order to qualify for equipment under the assistive technology scheme, a student must 
have been diagnosed with a physical or communicative disability and must also have a recom-
mendation in a professional assessment that the equipment is essential in order to allow the 
student to access the curriculum. It must also be clear that the existing I.T. equipment in the 
school is insufficient to meet the child’s needs.

Schools make applications directly to the SENO, providing details of the student’s special 
educational needs or disability, including details of the approach taken by the school in making 
relevant interventions. 

SENOs will review the application, and professional reports provided in support of same, 
in order to establish whether the criteria of the scheme have been met. They will then make a 
recommendation to my Department as to whether or not assistive technology is required; and 
based on this recommendation, my Department will decide on the level of grant, if any, to be 
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provided. 

In this instance the SENO was unable to recommend the equipment applied for as the stu-
dent in question did not have a diagnosed disability or medical condition in line with my De-
partment’s Circulars.

As this student is commencing post-primary school in September, if new medical evidence 
is available an application for Assistive Technology for the 2019/20 school year can be submit-
ted by the post-primary school in which the student is enrolling. The basis for this is that while 
applications are made under the Assistive Technology scheme in respect of individual pupils, 
equipment provided will be the property of schools; and they make application for same, hav-
ing considered that the equipment available to them under the school’s general IT provision is 
insufficient to meet the student’s needs. 

Applications can only be considered therefore, where the student is enrolled in the school to 
which the equipment would be provided.

All schools have the names and contact details of their local SENO. Parents may also con-
tact their local SENO directly to discuss their child’s special educational needs, using the con-
tact details available on www.ncse.ie.

27/06/2019WRD01700Student Grant Scheme Eligibility

27/06/2019WRD0180075. Deputy Willie Penrose asked the Minister for Education and Skills if he will com-
mence the process of reversing the decision taken in respect of student grant adjacency rates 
and increase the qualifying criteria for non-adjacent rate of grants from 24 km to 45 km; and if 
he will make a statement on the matter. [27432/19]

27/06/2019WRD01900Minister for Education and Skills (Deputy Joe McHugh): The student maintenance grant 
is a contribution towards the living costs of a student.  It is not intended to cover the full costs of 
attending college. The student grant scheme does however, provide for different levels of main-
tenance support, depending on means.  Grants are also provided at adjacent and non-adjacent 
rates.  The higher non-adjacent rates are intended to provide additional support to those students 
who may be living away from home.

Budget 2011 provided for a number of student grant measures which came into effect for 
the 2011/12 academic year, including the change in the assessment of the qualifying distance 
criterion for the non-adjacent rate of grant from 24 kilometres to 45 kilometres. 

The 24km distance criterion was originally set in 1968 and had not been updated in more 
than 40 years. Since then, significant improvements have taken place in the road and rail net-
work and it is considered that the revised distance criteria is more consistent with the type of 
distances that students may legitimately be expected to commute to college.

The current qualifying distance of 45km for the higher non-adjacent rate of student grant 
takes into account a reasonable radius within which students may commute on a daily basis. 

Students in third-level institutions experiencing exceptional financial need can apply for 
support under the Student Assistance Fund. This Fund assists students, in a sensitive and com-
passionate manner, who might otherwise be unable to continue their third level studies due to 
their financial circumstances. Information on the fund is available through the Access Office 
in the third level institution attended. This fund is administered on a confidential, discretionary 
basis. 
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27/06/2019WRD02000School Admissions

27/06/2019WRD0210076. Deputy Pearse Doherty asked the Minister for Education and Skills the number of ap-
plicants for each school nationally that were not accepted due to capacity issues for the school 
year that began in September 2018; and if he will make a statement on the matter. [27440/19]

27/06/2019WRD02200Minister for Education and Skills (Deputy Joe McHugh): It is the responsibility of the 
managerial authorities of all schools to implement an enrolment policy in accordance with the 
Education Act, 1998 and the Education (Admission to Schools) Act 2018. 

My Department’s main responsibility is to ensure that schools in an area can, between them, 
cater for all pupils seeking places. Parents have the right to choose which school to apply to and 
where the school has places available the pupil should be admitted.

In schools where there are more applicants than places available a selection process may be 
necessary. In this regard a Board of Management may find it necessary to restrict enrolment to 
children from a particular area or a particular age group or on the basis of some other criterion. 
For example, some schools give priority to applicants who have siblings in the school. The 
criteria to be applied by schools in such circumstances are a matter for the schools themselves. 

Schools are not required to report to my Department on the number of applicants who are 
refused enrolment and therefore, the information requested by the Deputy is not available. 

27/06/2019WRD02300Residential Institutions Statutory Fund

27/06/2019WRD0240077. Deputy Catherine Connolly asked the Minister for Education and Skills the policy 
regarding retrospective payments to clients from Caranua for services and or supports; the num-
ber of approved retrospective payments to date; and if he will make a statement on the matter. 
[27447/19]

27/06/2019WRD02500Minister for Education and Skills (Deputy Joe McHugh): Caranua is an independent 
statutory body and I have no input into their administrative decisions on how payments are 
made.  The organisation publishes regular monthly updates on its website (www.caranua.ie) 
which contain information on the number of applications received, the current status of appli-
cations, the expenditure incurred, feedback and complaints, etc.  If the information sought by 
the Deputy is not published on the website, there is a facility for direct contact with Caranua 
through the dedicated e-mail for members of the Oireachtas. 

27/06/2019WRD02600Parental Leave

27/06/2019WRD0270078. Deputy Clare Daly asked the Minister for Justice and Equality if employers are permit-
ted to require parents to take parental leave in a single 18-week block rather than as a few days 
per week over successive weeks; his views on whether such a requirement from an employer 
will push some parents out of work in view of the fact some parents will not be in a position 
to take 18 consecutive weeks of unpaid leave; and if he will make a statement on the matter. 
[27284/19]

27/06/2019WRD02800Minister of State at the Department of Justice and Equality (Deputy David Stanton): 
As the Deputy will be aware, the Parental Leave Act 1998 provides that a parent who completes 
one year of continuous employment shall be entitled to maximum of 18 weeks of parental leave.  
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Sections 7(1)(a) and (aa) of the Act provide that an employee has a statutory entitlement to 
take parental leave in either (i) a continuous period of 18 weeks, or (ii) in two separate periods 
of not less than 6 weeks and not exceeding 18 weeks in total.  

In addition, from 19th July a parent will be entitled to take parental leave in blocks of one 
or more weeks at a time. 

An employer cannot require an employee to take parental leave in a single large block of 
more than 6 weeks.

In addition, section 7(1)(b) of the 1998 Act provides that employees may take parental leave 
in days or hours.  However leave taken in this manner can only be done so with the consent of 
their employer.

The Deputy will also be aware that following commencement of the Parental Leave (Amend-
ment) Act 2019, the maximum period of parental leave will increase from 18 to 22 weeks from 
1st September this year, and to 26 weeks from 1st September 2020.

To give effect to this increase, my officials are currently preparing a commencement order 
to be signed by Minister Flanagan in the coming weeks.

27/06/2019WRD02900Private Security Authority Membership

27/06/2019WRD0300079. Deputy Sean Fleming asked the Minister for Justice and Equality if consideration will 
be given to including patron or consumer representatives on the board of the Private Security 
Authority; and if he will make a statement on the matter. [27213/19]

27/06/2019WRD0310081. Deputy Sean Fleming asked the Minister for Justice and Equality the reason the profile 
of membership of the board of the Private Security Authority is predominantly composed of 
representatives from the security and hospitality sector in view of the fact that the aim of the 
authority is to be one in which consumer interests are protected; and if he will make a statement 
on the matter. [27229/19]

27/06/2019WRD0320082. Deputy Sean Fleming asked the Minister for Justice and Equality his views on whether 
the board of the Private Security Authority can be considered transparent in view of the absence 
of a consumer or patron representative; his further views on the perception that the authority is 
self-regulating; and if he will make a statement on the matter. [27274/19]

27/06/2019WRD03300Minister for Justice and Equality (Deputy Charles Flanagan): I propose to take Ques-
tions Nos. 79, 81 and 82 together.

The Private Security Authority (PSA), an independent agency under the remit of my Depart-
ment, is the regulatory body with responsibility for regulating and licensing the private security 
industry in the State. The Private Security Services Act 2004 (as amended) sets out the security 
services licensable by the Authority. I have no involvement in the day to day operations of the 
PSA. 

 The membership of the Board is set out in Section 7 of the 2004 Act (as amended).  Sec-
tion 7(1) provides that the Authority shall consist of not more than 11 members. Section 7(2) 
provides that the members of the Authority shall include: 

(a) at least one person who is a practising barrister, or practising solicitor, of not less than 5 
years’ standing
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(b) 2 persons each of whom the Minister considers to be representative of private security 
employers, 

(c) 2 persons each of whom the Minister considers to be representative of employees of such 
employers, 

(d) the Commissioner of the Garda Síochána or such other member of the Garda Síochána 
not below the rank of Assistant Commissioner as the Commissioner may nominate on that be-
half, 

(e) an officer of the Minister, 

(f) a representative of any other Minister of the Government who, in the opinion of the 
Minister, is directly concerned with or responsible for activities relevant to the functions of the 
Authority, and 

(g) one member of the staff of the Authority elected by secret ballot of the staff of the Au-
thority in such manner: - 

  (i) if notice of the holding of the first such election is given before the day on which the 
Authority is established, as the Minister directs in writing, or  

  (ii) in any other case, as the Authority, with the agreement of the Minister, 

In making Board appointments, regard is also had to the guidelines on appointments to 
State Boards where the specific statutory provision does not prescribe the nominated officers 
under Section 7(2) of the 2004 Act, (as amended), as well as provisions in the Code of Practice 
for the Governance of State Bodies.  I will keep the issues raised by the Deputy regarding the 
appointment of patrons or consumer representatives in mind if/when vacancies, which are not 
prescribed to be filled by nominated groups, arise on the Board or following the expiry of the 
current Board’s term of office in November 2021.

The Authority’s mission is to regulate the activities of those involved in the private security 
industry to ensure that the interests of consumers are fully protected through the establishment, 
promotion, monitoring and enforcement of appropriate standards. The Authority holds public 
consultations and meets representative bodies to discuss the regulatory impact of licensing on 
their sector which includes ensuring that consumers receive quality regulated services.

The Deputy may also wish to note that the licensing decisions made by the Authority are 
subject to appeal by the Private Security Appeal Board under Section 40 of the 2004 Act (as 
amended). 

My Department also has an annual governance oversight agreement with the Authority 
which, inter alia, sets out key objectives and targets to be achieved on an annual basis.

27/06/2019WRD03400Immigration Status

27/06/2019WRD0350080. Deputy Bernard J. Durkan asked the Minister for Justice and Equality further to Par-
liamentary Question No. 111 of 13 June 2019, if an appeal by a person (details supplied) has 
been received; and if he will make a statement on the matter. [27221/19]

27/06/2019WRD03600Minister for Justice and Equality (Deputy Charles Flanagan): I am informed by the 
Irish Naturalisation and Immigration Service (INIS) of my Department that the person con-
cerned is the subject of a Deportation Order signed on 29 September 2017.  This Order requires 
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the person to remove themselves from the State and remain outside the State.  The enforcement 
of the Deportation Order is a matter for the Garda National Immigration Bureau.  

As previously advised, representations were received from the person concerned, pursuant 
to the provisions of Section 3(11) of the Immigration Act 1999 (as amended), requesting that 
the Deportation Order be revoked including information regarding her marriage.  Following the 
detailed consideration of the information submitted in support of the request, the Deportation 
Order was affirmed and notified to the person concerned by letter dated 27 November 2018.  
There are no outstanding applications or appeals for this applicant. 

Queries in relation to the status of individual immigration cases may be made directly to the 
INIS of my Department by e-mail using the Oireachtas Mail facility which has been specifically 
established for this purpose.  This service enables up to date information on such cases to be 
obtained without the need to seek information by way of the Parliamentary Questions process.  
The Deputy may consider using the e-mail service except in cases where the response from the 
INIS is, in the Deputy’s view, inadequate or too long awaited.

Questions Nos. 81 and 82 answered with Question No. 79.

27/06/2019WRE00200Fines Data

27/06/2019WRE0030083. Deputy Mattie McGrath asked the Minister for Justice and Equality the amount paid 
in fines and fees by vehicle owners who had their vehicles seized under section 41 of the Road 
Traffic Act 1994, from 2011 to date; and if he will make a statement on the matter. [27287/19]

27/06/2019WRE00400Minister for Justice and Equality (Deputy Charles Flanagan): I have requested a report 
from An Garda Síochána in relation to the statistics sought by the Deputy and I will be in con-
tact with the Deputy directly on receipt of this report.

27/06/2019WRE00500International Protection

27/06/2019WRE0060084. Deputy Robert Troy asked the Minister for Justice and Equality his plans to introduce 
measures to reduce the waiting times for the result of a first interview for refugee and interna-
tional protection applicants; and his views on the waiting times for all aspects of the process. 
[27296/19]

27/06/2019WRE00700Minister for Justice and Equality (Deputy Charles Flanagan): I can inform the Deputy 
that measures are being taken to improve waiting times for the result of a first interview with 
the International Protection Office (IPO).

As part of legislative reform arising from the commencement of the International Protec-
tion Act 2015, the introduction of the single procedure process where all elements of a person’s 
claim (refugee status, subsidiary protection status and permission to remain) are now consid-
ered together rather than sequentially, will significantly help reduce waiting times. 

In addition, a number of other measures have and are being taken including increases in 
staffing levels at the International Protection Office with 149 civil servants and 70 panel mem-
bers currently serving in the IPO. A new streamlined system for processing Safe Country of 
Origin (SCO) cases has been implemented and various process improvements have been made 
in the IPO and in the International Protection Appeals Tribunal (IPAT). In addition, further 
changes have been made by the Irish Naturalisation and Immigration Service (INIS) to reduce 
the time taken for the issue of final decision letters.  
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Reviews of processes in the IPO have been undertaken in consultation with the UNHCR to 
streamline processes as much as possible.   

These measures being carried out by the IPO are reflected in the increases in productivity 
in processing cases. For example 3,091 recommendations were made by the IPO in 2018, an 
increase of 59% over the 2017 output of 1,938 recommendations.  It is my Department’s aim to 
reduce waiting times for recommendations at the first instance stage with the IPO to 9 months 
by the end of 2019 subject to the levels of new applications, etc.  The current waiting time for 
first instance recommendations to issue by the IPO since the International Protection Act 2015 
was commenced is 15 months and for priority cases 10 months. 

At the appeals stage, in 2018 1,714 appeals were scheduled for hearing, an increase of 181% 
when compared to the number of hearings scheduled in the previous year. The average process-
ing time for appeals to the IPAT in 2019 is 23 weeks. The IPAT have a target median waiting 
time of 14 weeks for appeals by the end of 2019. 

Notwithstanding these measures being taken by my Department it should be noted that there 
are factors outside of the control of the processing areas that can add significantly to process-
ing time. These include the time taken by applicants to complete their application question-
naire and the need to strike a balance between fairness to the applicant and a recognition that it 
must be returned within a reasonable period.  In addition, protection applicants have the right 
to seek redress in the courts.  Finally, future demand cannot be predicted with often very large 
variations in numbers of applicants from one year to another. The need for specialised training 
of staff means a significant lead time before new staff can be fully operational which presents 
significant challenges to reducing waiting times. 

27/06/2019WRE00800Crime Prevention

27/06/2019WRE0090085. Deputy Thomas P. Broughan asked the Minister for Justice and Equality his plans to 
legislate to enhance the safety of communities following serious crimes and anti-social behav-
iour at many locations to date in 2019; and if he will make a statement on the matter. [27297/19]

27/06/2019WRE01000Minister for Justice and Equality (Deputy Charles Flanagan): There is a wide range 
of legislation in place to enable the Garda Síochána to tackle public disorder and anti-social 
behaviour in all of its forms.

The Criminal Justice (Public Order) Act 1994 contains a range of provisions aimed at deal-
ing with breaches of public order.  These include:  

- Threatening, abusive or insulting behaviour in a public place (section 6), which carries 
penalties, on summary conviction, of up to €1,000 or imprisonment for a term of up to 3 months 
or both. 

- Failure to comply with a direction of a member of the Garda Síochána (section 8) to desist 
from certain conduct in a public place and leave the area, which can result in a fine of up to 
€1,000 or imprisonment for a term of up to 6 months or both.  

- Riot (section 14), involving 12 or more persons who use or threaten to use unlawful vio-
lence for a common purpose, which carries penalties, on conviction on indictment, of an unlim-
ited fine or imprisonment for a term of up to 10 years or both.  

- Violent disorder (section 15), involving 3 or more persons, which on conviction on indict-
ment carries a penalty of an unlimited fine or imprisonment for up to 10 years, or both. 
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- Assault or obstruction of a peace officer (section 19) (“peace officers” include members 
of the Garda Síochána, prison officers, members of the fire brigade, ambulance personnel and 
members of the Defence Forces), which on summary conviction can attract a fine of up to 
€5,000 or imprisonment for up to 12 months or both, or on conviction on indictment, an unlim-
ited fine or imprisonment for up to 7 years or both.

The general law relating to non-fatal offences, which includes assaults on any person, is 
contained in the Non-Fatal Offences against the Person Act 1997, which deals comprehensively 
with a wide range of assault provisions, the more serious of which carry heavy penalties.  These 
include causing serious harm (section 4), which carries a maximum sentence of life imprison-
ment, and threatening to kill or cause serious harm (section 6), which carries a maximum sen-
tence of ten years. 

The Criminal Justice Act 2006 includes specially targeted provisions to address anti-social 
behaviour by adults and children.  Part 11 of that Act makes provision for civil proceedings with 
regard to anti-social behaviour by adults while Part 13 makes provisions in relation to dealing 
with anti-social behaviour by children.  For children, the possible interventions range from a 
warning from a member of the Garda Síochána, to a good behaviour contract involving the 
child and his or her parents or guardian, to referral to the Garda Juvenile Diversion Programme 
and finally to the making of a behaviour order by the Children Court. Where adults are con-
cerned, the provisions include a warning and the making of a civil order by the court. Breach of 
a court order is a criminal offence.

Where anti-social behaviour is directed at property, the Gardaí have recourse to the provi-
sions of the Criminal Damage Act 1991, which provides a range of offences and penalties, up to 
and including, on conviction on indictment, to imprisonment for a term not exceeding 10 years 
for the damage, threat of damage or possession of anything with intent to damage a person’s 
property.

The Deputy will also be aware that work is progressing as a priority in my Department on 
the Policing and Community Safety Bill, which will redefine policing to include prevention 
of harm to those who are vulnerable and place an obligation on relevant state agencies to co-
operate with An Garda Síochána in relation to the broader issue of community safety. It will 
also provide for a new coherent governance and oversight framework to empower the Garda 
Commissioner to act as CEO supported and held to account by a non-executive Board, ensure 
strong internal governance and robust, transparent external oversight and effective accountabil-
ity which will ultimately lead to a better run organisation and more effective policing.

27/06/2019WRE01100Youth Justice Strategy

27/06/2019WRE0120086. Deputy Jan O’Sullivan asked the Minister for Justice and Equality if he is considering 
trialling the Greentown project initiative; if so, if he will consider piloting the project in a town 
(details supplied); and if he will make a statement on the matter. [27312/19]

27/06/2019WRE01300Minister of State at the Department of Justice and Equality (Deputy David Stanton): 
The so-called “Greentown” project is an important strategic research initiative supported by my 
Department and the Department of Children and Youth Affairs in tackling criminal networks.  
The research project is led by the REPPP Project (Research Evidence into Policy, Programmes 
and Practice) at the School of Law in the University of Limerick (UL).  Its specific focus is on 
examining the recruitment by criminal networks of children in Ireland and to make recommen-
dations for interventions to disrupt this. 
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In the absence of international models of intervention that could be readily deployed, the 
original Greentown report published in December 2016 recommended the design of a pro-
gramme to include interventions with children and their families to help them withstand the 
influence of criminal networks.  This new “Greentown Programme” has now been designed 
with the input of leading international expertise on crime and criminal networks, together with 
Irish scientific, policy and practice expertise in child protection and welfare, drugs and com-
munity development. 

I understand that it is intended to commence a trial of the Greentown Programme approach, 
on a pilot basis, during 2019.  No final decision has been taken as to the location of these sites, 
and I can assure the Deputy that all sites that present a real need for this type of intervention 
will be considered. 

The Deputy will appreciate the need to keep these sites anonymous, to prevent the iden-
tification of young people and stigmatisation of the communities involved.  Accordingly, the 
locations of any trial sites will not be publicly announced. 

27/06/2019WRE01400Naturalisation Applications

27/06/2019WRE0150087. Deputy Bernard J. Durkan asked the Minister for Justice and Equality the progress to 
date in the determination of an application for citizenship in the case of a person (details sup-
plied); and if he will make a statement on the matter. [27357/19]

27/06/2019WRE01600Minister for Justice and Equality (Deputy Charles Flanagan): I am advised by the Irish 
Naturalisation and Immigration Service (INIS) of my Department that the application for a 
certificate of naturalisation from the person referred to by the Deputy continues to be processed 
and will be submitted to me for decision as expeditiously as possible. If further documentation 
is required it will be requested from the applicant in due course.

As the Deputy will appreciate, the granting of Irish citizenship through naturalisation is a 
privilege and an honour which confers certain rights and entitlements not only within the State 
but also at European Union level and it is important that appropriate procedures are in place to 
preserve the integrity of the process.

It is recognised that all applicants for citizenship would wish to have a decision on their ap-
plication without delay. The nature of the naturalisation process is such that, for a broad range 
of reasons, some cases will take longer than others to process.  In some instances, completing 
the necessary checks can take a considerable period of time.

Queries in relation to the status of individual immigration cases may be made directly to the 
INIS of my Department by e-mail using the Oireachtas Mail facility, which has been specifical-
ly established for this purpose. This service enables up to date information on such cases to be 
obtained without the need to seek information by way of the Parliamentary Questions process. 
The Deputy may consider using the e-mail service except in cases where the response from the 
INIS is, in the Deputy’s view, inadequate or too long awaited.

27/06/2019WRE01700Immigration Status

27/06/2019WRE0180088. Deputy Bernard J. Durkan asked the Minister for Justice and Equality if and when 
stamp 4 or alternative can be updated to facilitate employment in the case of a person (details 
supplied); and if he will make a statement on the matter. [27359/19]
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27/06/2019WRE01900Minister for Justice and Equality (Deputy Charles Flanagan): I am advised by the Irish 
Naturalisation and Immigration Service (INIS) of my Department that the person concerned 
was granted temporary permission to remain until 26 August 2018. I am further advised that 
INIS are awaiting a report from the Garda National Immigration Bureau (GNIB) in relation to 
the outcome of a technical examination of the person’s passport.  I understand the matter will 
be considered further by INIS on receipt of a GNIB report. 

Queries in relation to the status of individual immigration cases may be made directly to the 
INIS of my Department by e-mail using the Oireachtas Mail facility which has been specifically 
established for this purpose. This service enables up to date information on such cases to be 
obtained without the need to seek information by way of the Parliamentary Questions process. 
The Deputy may consider using the e-mail service except in cases where the response from the 
INIS is, in the Deputy’s view, inadequate or too long awaited.  

27/06/2019WRE02000Naturalisation Eligibility

27/06/2019WRE0210089. Deputy Bernard J. Durkan asked the Minister for Justice and Equality the eligibility 
for naturalisation if and when updated stamp 4 will issue in the case of a person (details sup-
plied); and if he will make a statement on the matter. [27360/19]

27/06/2019WRE02200Minister for Justice and Equality (Deputy Charles Flanagan): I have been informed 
by the Irish Naturalisation and Immigration Service (INIS) of my Department that in August 
2012 the person concerned was granted a five-year residence card as a family member of an EU 
citizen under the provisions of the European Communities (Free Movement of Persons) Regu-
lations 2015 and Directive 2004/38/EC of the European Parliament and of the Council. This 
permission has since expired and no further applications have been received in the EU Treaty 
Rights Division in relation to the person concerned.

 The granting of Irish citizenship through naturalisation is governed by the provisions of 
the Irish Nationality and Citizenship Act 1956, as amended.  All applications for a certificate of 
naturalisation are processed and assessed individually in accordance with the provisions of the 
Act.  A determination on whether an applicant satisfies the statutory criteria attendant to natu-
ralisation can only be made after an application is received. 

Section 15 of the Act provides that the Minister may, in his absolute discretion, grant an 
application for a certificate of naturalisation if satisfied that certain statutory conditions are 
fulfilled.  The conditions are that the applicant must :

-  be of full age, or a minor born in the State,

-  be of good character, 

-  have had a period of one year’s continuous residency in the State immediately before the 
date of application and, during the eight years immediately preceding that period, have had a 
further total residence in the State amounting to four years,

- intend in good faith to continue to reside in the State after naturalisation,

- have, before a judge of the District Court in open court, in a citizenship ceremony or in 
such manner as the Minister, for special reasons, allows: 

(i)  made a declaration, in the prescribed manner, of fidelity to the nation and loyalty to the 
State, and



Questions - Written Answers

64

(ii) undertaken to faithfully observe the laws of the State and to respect its democratic val-
ues.

It is also open to an applicant generally to apply under Section 16(a) of the 1956 Act where 
the applicant is of Irish descent or has Irish association. In such cases the Minister may in his 
absolute discretion waive the conditions for naturalisation set out under Section 15 of the Act, 
including residency. The onus is on the applicant to provide evidence of Irish descent or Irish 
association to the Minister for consideration. 

It is open to any individual to lodge an application for citizenship if and when they are in a 
position to meet the statutory conditions as prescribed in the Irish Nationality and Citizenship 
Act 1956, as amended. 

If the applicant believes he has an entitlement to Irish citizenship through descent an ap-
plication for an Irish passport should be made directly to the Passport Office, Department of 
Foreign Affairs and Trade. 

Detailed information on Irish citizenship and naturalisation, along with the relevant applica-
tion forms and guidance notes, is available on the INIS website at ww.inis.gov.ie. 

Queries in relation to the status of individual immigration cases may be made directly to the 
INIS of my Department by e-mail using the Oireachtas Mail facility, which has been specifical-
ly established for this purpose. This service enables up to date information on such cases to be 
obtained without the need to seek information by way of the Parliamentary Questions process. 
The Deputy may consider using the e-mail service except in cases where the response from the 
INIS is, in the Deputy’s view, inadequate or too long awaited.

27/06/2019WRE02300Immigration Status

27/06/2019WRE0240090. Deputy Bernard J. Durkan asked the Minister for Justice and Equality the status of an 
application for the update of stamp 4 naturalisation in the case of a person (details supplied); 
and if he will make a statement on the matter. [27362/19]

27/06/2019WRE02500Minister for Justice and Equality (Deputy Charles Flanagan): I am advised by the Irish 
Naturalisation and Immigration Service (INIS) of my Department that the person concerned has 
had his permission to remain in the State renewed for a further three year period to 6th Febru-
ary, 2022.

Queries in relation to the status of individual immigration cases may be made directly to the 
INIS of my Department by e-mail using the Oireachtas Mail facility which has been specifically 
established for this purpose. This service enables up to date information on such cases to be 
obtained without the need to seek information by way of the Parliamentary Questions process. 
The Deputy may consider using the e-mail service except in cases where the response from the 
INIS is, in the Deputy’s view, inadequate or too long awaited.

27/06/2019WRE02600Naturalisation Applications

27/06/2019WRE0270091. Deputy Bernard J. Durkan asked the Minister for Justice and Equality the progress 
to date in the determination of an application for naturalisation in the case of a person (details 
supplied); and if he will make a statement on the matter. [27364/19]

27/06/2019WRE02800Minister for Justice and Equality (Deputy Charles Flanagan): I am advised by the Irish 
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Naturalisation and Immigration Service (INIS) of my Department that the application for a 
certificate of naturalisation from the person referred to by the Deputy continues to be processed 
and will be submitted to me for decision as expeditiously as possible. If further documentation 
is required it will be requested from the applicant in due course.

As the Deputy will appreciate, the granting of Irish citizenship through naturalisation is a 
privilege and an honour which confers certain rights and entitlements not only within the State 
but also at European Union level and it is important that appropriate procedures are in place to 
preserve the integrity of the process.

It is recognised that all applicants for citizenship would wish to have a decision on their ap-
plication without delay. The nature of the naturalisation process is such that, for a broad range 
of reasons, some cases will take longer than others to process.  In some instances, completing 
the necessary checks can take a considerable period of time.

Queries in relation to the status of individual immigration cases may be made directly to the 
INIS of my Department by e-mail using the Oireachtas Mail facility, which has been specifical-
ly established for this purpose. This service enables up to date information on such cases to be 
obtained without the need to seek information by way of the Parliamentary Questions process. 
The Deputy may consider using the e-mail service except in cases where the response from the 
INIS is, in the Deputy’s view, inadequate or too long awaited.

27/06/2019WRE02900Immigration Status

27/06/2019WRE0300092. Deputy Bernard J. Durkan asked the Minister for Justice and Equality if and when 
stamp 4 will issue in the case of a person (details supplied); and if he will make a statement on 
the matter. [27366/19]

27/06/2019WRE03100Minister for Justice and Equality (Deputy Charles Flanagan): I am informed by the 
Irish Naturalisation and Immigration Service (INIS) of my Department that the named person 
was granted permission to remain in the State in August 2007, for an initial three year period, 
valid to 14th August 2010. This permission to remain was renewed for a further three year 
period valid to 14th August 2013. These renewal decision letters were dated 4th August 2010. 

The renewal decision letters referred to advised the persons concerned of the requirement 
that they apply for further renewal of their permission to remain one month before their existing 
permission expired. Given that there is no record of any such renewal applications having been 
lodged to date, it is recommended that the persons concerned would proceed to do so without 
further delay. 

The onus is on the person concerned to apply for the renewal of their respective permission 
to remain. Such renewal application must be made in the first instance in order for them to be 
considered by the immigration authorities. 

Queries in relation to the status of individual immigration cases may be made directly to the 
INIS of my Department by e-mail using the Oireachtas Mail facility which has been specifically 
established for this purpose. This service enables up to date information on such cases to be 
obtained without the need to seek information by way of the Parliamentary Questions process. 
The Deputy may consider using the e-mail service except in cases where the response from the 
INIS is, in the Deputy’s view, inadequate or too long awaited.

27/06/2019WRE03200Immigration Status
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27/06/2019WRE0330093. Deputy Bernard J. Durkan asked the Minister for Justice and Equality the current or 
expected residency status in the case of a person (details supplied); and if he will make a state-
ment on the matter. [27367/19]

27/06/2019WRE03400Minister for Justice and Equality (Deputy Charles Flanagan): I am informed by the 
Irish Nationalisation and Immigration Service (INIS) of my Department that the person con-
cerned was initially granted permission to remain in the State, on a Stamp 4 basis, on 14 July, 
2008. This permission was subsequently renewed with the latest permission granted up to 22 
November, 2019.  It is open to the person concerned to attend at their local immigration office 
prior to the expiry of their current permission in order to renew their permission to remain in 
the State. 

Queries in relation to the status of individual immigration cases may be made directly to the 
INIS of my Department by e-mail using the Oireachtas Mail facility which has been specifically 
established for this purpose. This service enables up to date information on such cases to be 
obtained without the need to seek information by way of the Parliamentary Questions process. 
The Deputy may consider using the e-mail service except in cases where the response from the 
INIS is, in the Deputy’s view, inadequate or too long awaited. 

27/06/2019WRE03500Immigration Status

27/06/2019WRE0360094. Deputy Bernard J. Durkan asked the Minister for Justice and Equality if residency 
status will be offered to a person (details supplied); and if he will make a statement on the mat-
ter. [27368/19]

27/06/2019WRE03700Minister for Justice and Equality (Deputy Charles Flanagan): I am advised by the Irish 
Naturalisation and Immigration Service (INIS) of my Department that there is no record of cor-
respondence from the person concerned in relation to a request for permission to remain in the 
State. 

I also understand that it would appear the person’s presence in the State may be unlawful 
as they do not appear to hold a current permission to remain in the State, and has not held a 
permission since 2008.  The Deputy will appreciate that, under the relevant provisions of the 
Immigration Act, 2004, a non-national may not be in the State other than within the terms of a 
permission from the Minister for Justice and Equality.  

I am, however, further informed that it is open to the person concerned to contact Unit 2, 
Domestic Residence and Permissions Division, 13/14 Burgh Quay, Dublin 2, in writing, setting 
out their particular circumstances.  Any such request will be given detailed consideration by 
INIS upon receipt of the relevant information from the individual concerned. 

Queries in relation to the status of individual immigration cases may be made directly to the 
INIS of my Department by e-mail using the Oireachtas Mail facility which has been specifically 
established for this purpose. This service enables up to date information on such cases to be 
obtained without the need to seek information by way of the Parliamentary Questions process. 
The Deputy may consider using the e-mail service except in cases where the response from the 
INIS is, in the Deputy’s view, inadequate or too long awaited.

27/06/2019WRE03800Immigration Status

27/06/2019WRE0390095. Deputy Bernard J. Durkan asked the Minister for Justice and Equality if an updated 
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stamp 4 can be offered to a person (details supplied); and if he will make a statement on the 
matter. [27369/19]

27/06/2019WRE04000Minister for Justice and Equality (Deputy Charles Flanagan): I am informed by the 
Irish Nationalisation and Immigration Service (INIS) of my Department that the person con-
cerned was the holder of an immigration permission valid until the 15 January, 2016. There 
is no record of an application by the individual for a right of residency in the State, which if 
granted would also allow a right to work, based on parentage of an Irish citizen child. Their 
permission to remain in the State has now expired.

The Deputy will appreciate that, under the relevant provisions of the Immigration Act, 2004, 
a non-national may not be in the State other than within the terms of a permission from the Min-
ister for Justice and Equality. I am however, also informed that it is open to the person to make 
an application. Information on the application process, including guidelines for completing the 
application form, can be found on the INIS website (http://www.inis.gov.ie). 

Queries in relation to the status of individual immigration cases may be made directly to the 
INIS of my Department by e-mail using the Oireachtas Mail facility which has been specifically 
established for this purpose. This service enables up to date information on such cases to be 
obtained without the need to seek information by way of the Parliamentary Questions process. 
The Deputy may consider using the e-mail service except in cases where the response from the 
INIS is, in the Deputy’s view, inadequate or too long awaited.

27/06/2019WRE04100Departmental Expenditure

27/06/2019WRE0420096. Deputy Richard Boyd Barrett asked the Minister for Justice and Equality the break-
down of costs to his Department for the visit of the President of the United States of America, 
Mr. Donald Trump; the number of gardaí dispatched; the number of overtime hours worked; the 
transportation and other associated costs involved in sending gardaí to County Clare; and if he 
will make a statement on the matter. [27378/19]

27/06/2019WRE04300Minister for Justice and Equality (Deputy Charles Flanagan): The only expenditure to 
be incurred directly by my Department relates to a Press Officer of the Department who was 
present in County Clare to assist with media operations who will receive travel and subsistence 
payments in line with standard civil service rates. 

In relation to security costs of the visit and in particular the costs incurred by An Garda Sío-
chána, I would remind the Deputy that the Garda Commissioner is the Accounting Officer for 
the Garda Vote.  He is  responsible for managing and controlling the administration and busi-
ness of An Garda Síochána, including the allocation of Garda resources.  

I have asked the Garda Commissioner for the specific information requested and when it is 
to hand I will write to the Deputy directly.

27/06/2019WRE04400Private Security Authority

27/06/2019WRE0450097. Deputy Sean Fleming asked the Minister for Justice and Equality if information relat-
ing to investigations by an authority (details supplied) will be provided; and if he will make a 
statement on the matter. [27380/19]

27/06/2019WRE0460098. Deputy Sean Fleming asked the Minister for Justice and Equality if information relat-
ing to an authority (details supplied) will be provided; and if he will make a statement on the 
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matter. [27381/19]

27/06/2019WRE04700Minister for Justice and Equality (Deputy Charles Flanagan): I propose to take Ques-
tions Nos. 97 and 98 together.

The Private Security Authority (PSA), established under the Private Security Services Act 
2004, as amended, is the regulatory body with responsibility for regulating and licensing the 
private security industry in the State.  The PSA is an independent body under the aegis of my 
Department. I have no involvement in the day-to-day operations of the Authority. 

The details requested are set out in the Table 1 and Table 2 attached.

Table 1: 

Number of investigations initiated by the Private Security Authority since 2008 on a year by 
year basis in relation to licensed door security the number of those investigations completed to 
date and the number of those investigations awaiting conclusion.

Year Investigations Completed Awaiting Conclusion
2008 604 604
2009 506 506
2010 799 799
2011 628 628
2012 406 406
2013 317 317
2014 246 246
2015 229 229
2016 230 230
2017 308 308
2018 291 287 4
2019 (to 21/06/2019) 125 75 50
Total 4689 4635 54

Table 2: 

Number of investigations initiated by the Private Security Authority since 2008 in relation 
to licensed door security broken down on a county by county basis   the number of those in-
vestigations conclusion.

County Investigations Concluded
Carlow 87 86
Cavan 69 68
Clare 105 105
Cork 439 430
Donegal 193 189
Dublin 1486 1470
Galway 326 324
Kerry 127 120
Kildare 157 157
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County Investigations Concluded
Kilkenny 107 106
Laois 80 80
Leitrim 34 33
Limerick 156 153
Longford 40 39
Louth 157 157
Mayo 134 134
Meath 195 194
Monaghan 55 54
Offaly 63 63
Roscommon 39 39
Sligo 79 76
Tipperary 95 95
Waterford 107 107
Westmeath 112 109
Wexford 127 127
Wicklow 120 120
Totals 4689 4635

27/06/2019WRF00300Business Regulation

27/06/2019WRF0040099. Deputy Michael McGrath asked the Minister for Business, Enterprise and Innovation 
the legislation underpinning the Irish Auditing and Accounting Supervisory Authority; the pow-
ers of the authority; if it can impose fines on individual firms; the number of cases in each year 
since 2013 in which investigations have been brought against auditing and accountancy firms; 
the number of those that led to penalties been imposed; and if she will make a statement on the 
matter. [27437/19]

27/06/2019WRF00500Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): The 
Companies Act 2014 sets out the framework for the oversight of the accountancy and auditing 
profession in Ireland. The Irish Auditing and Accounting Supervisory Authority (IAASA) is an 
independent body responsible for the supervision of the auditing and accounting profession and 
its objects, functions and powers are set out in the 2014 Act. 

IAASA’s mission is to contribute to Ireland having a strong regulatory environment in which 
to do business by supervising and promoting high quality financial reporting, auditing and ef-
fective regulation of the accounting profession in the public interest. 

In relation to accountancy, IAASA is responsible for the supervision of the prescribed ac-
countancy bodies in respect of how these bodies regulate and monitor their members including 
on investigations and disciplinary matters. There are eight of these bodies currently.   

In relation to auditing, IAASA is designated as the single competent authority with respon-
sibility for the oversight of statutory auditors and audit firms in accordance with the EU Audit 
Directive (2006/43/EC as amended by Directive 2014/56/EU) and Regulation (EU) 537/2014. 
The oversight tasks in respect of statutory auditors are: 

- the approval of accountants to act as statutory auditors and public registration; 
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- the adoption of standards on professional ethics, internal quality control of audit firms and 
auditing;  

- continuing education of auditors;  

- quality assurance of audits; and 

- investigation and administrative disciplinary systems.  

Five of the prescribed accountancy bodies are recognised by IAASA for the purposes of car-
rying out oversight tasks of the approval and registration of statutory auditors and audit firms; 
continuing education; quality assurance systems; investigative and administrative disciplinary 
systems in respect of statutory auditors and audit firms. These are the recognised accountancy 
bodies.    

Under the Audit Regulation, IAASA has direct responsibility for the quality assurance of 
audits of public-interest entities. Public-interest entities are systemically important entities such 
as credit institutions and insurance undertakings.  Entities with securities listed on a regulated 
main market in the EU are also classified as public-interest entities.  IAASA is also responsible 
for any investigations or sanctions arising, as a result of those quality assurance inspections, 
including fines. 

By the end of 2018 IAASA had carried out inspections in each of the nine audit firms that 
carry out statutory audits of PIEs and accordingly fall under its remit under the above Regula-
tion.  Arising from these inspections, IAASA commenced its first such investigation in 2018, 
which is ongoing.

IAASA can impose fines on individual firms, however, no penalties have been imposed to 
date in respect of investigations brought against auditing and accountancy firms.  

IAASA also has discretionary powers under the 2014 Act including to enquire how a pre-
scribed accountancy body has carried out its investigation and disciplinary procedures and to 
enquire into how a recognised accountancy body performs the audit oversight tasks.    

IAASA also has responsibility for the registration and supervision of third country auditors 
i.e. auditors of companies incorporated in a country outside the EU that are listed on a regulated 
market in Ireland.   

IAASA is independent in the exercise of its statutory functions and details of its activities 
can be found in the Authority’s annual reports which are submitted to Government and pub-
lished on its website. 

https://www.iaasa.ie/Publications/General

27/06/2019WRF00600Regional Development Policy

27/06/2019WRF00700100. Deputy Bernard J. Durkan asked the Minister for Business, Enterprise and Innova-
tion the extent to which she can continue to assist business and enterprise throughout County 
Kildare using the medium of innovation and technology to enhance business development op-
portunities; and if she will make a statement on the matter. [27400/19]

27/06/2019WRF00800Minister of State at the Department of Business, Enterprise and Innovation (Deputy 
John Halligan): Regional enterprise development is a key priority for my Department and I am 
focused on maintaining existing jobs while also increasing the level of employment and invest-
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ment in every county in Ireland.  

I launched the new Regional Enterprise Plan for the Mid-East region, which covers Kildare, 
Meath and Wicklow, on 7 February last in Naas. The principle behind the Regional Enterprise 
Plans is collaboration between regional stakeholders on initiatives that can help to realise the 
region’s enterprise development potential. 

On the day of the Mid-East Regional Enterprise Plan launch, I turned the sod on the de-
velopment of the Mid East Regional Innovation Think Space (MERITS) enterprise centre in 
Naas.  This project is receiving funding of just over €1.9 million from the previous €60 million 
competitive Regional Enterprise Development Fund (REDF).

I also visited Athy on 18 April last for the announcement of the development of the Athy 
Food, Drink and Skills Innovation Hub in the old Model School. This development will see the 
conversion of the Old Model School in Athy owned by Kildare County Council into a mixed-use 
Hub comprising of two commercial kitchens to cater for Food/Drinks Innovation and hospital-
ity training, a Fab Lab for Agri-Tech Innovation, a large co-working /remote working space and 
soft-landing unit for potential FDI catering for 120 entrepreneurs and apprenticeships annually.

The unemployment rate in the Mid-East region, which includes Co. Kildare (along with 
Meath and Wicklow) has reduced from 9.6 % in Q1 2015 to 4.1% in Q1 2019, lower than the 
State unemployment rate of 4.8%.

The focus for Co. Kildare and the Mid-East over the period to 2020, under the new Regional 
Enterprise Plan, will be to maintain an emphasis on employment growth, aiming to out-perform 
the rate of growth achieved since 2015 to date and to ensure that sustainable, quality jobs are 
created and maintained in the region. The collaborative strategic objectives and actions in this 
Plan, along with the core activities of the various Agencies and Bodies involved in supporting 
enterprise development over the coming two-year period will support this.   

Guided by the new Regional Enterprise Plan, and with access to funding under my Depart-
ment’s new €45 million Regional Enterprise Development Fund, Co. Kildare and the wider 
Mid-East region is well positioned to build on its success and to continue to see the benefits and 
results of collaborative and innovative initiatives that can make a significant impact on enter-
prise development in the region. 

Innovation is a critical element of regional economic sustainability and in order to grow, 
firms must be enabled to achieve sales outside their own region.

Enterprise Ireland’s Research, Development and Innovation supports (Innovation Vouchers/
Partnerships Technology Centres/Gateways, Campus Incubators, SME Instrument), are avail-
able in every county in Ireland.  For instance, In Co Kildare, NUI Maynooth performs research 
as part of a number of Technology Centres, including Irish Manufacturing Research, Food for 
Health Ireland (FHI) and Microelectronic Circuits Centre Ireland (MCCI). 

There are 29 IDA Ireland supported client companies in Co. Kildare, which collectively 
employ 8,838 people - representing an increase of 4.5% over the previous year. The county has 
a strong contingent of overseas firms in the technology, financial services and pharmaceuticals 
sectors.  IDA Ireland clients such as Intel, Pfizer, and Procter and Gamble are all located in 
Kildare and continue to perform well.  

IDA Ireland’s efforts to increase FDI in Kildare is strengthened by the presence of NUI 
Maynooth in the county. The university has been involved in a number of research projects with 
IDA Ireland client companies and has seven research institutes on campus. These include the 
Hamilton Institute - a world leading research unit in ICT with a focus on drones, AI and robot-
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ics - and the Innovation Value Institute which has been co-developed with Intel.

In November 2018, INIT announced their plans to create a software development centre in 
Maynooth which will result in the creation of an additional 20 highly skilled jobs. This is their 
first operation outside of Germany and this investment reflects Kildare’s significant potential.  
IDA Ireland will be working hard to attract further investment from overseas firms to the county.   

In addition, in 2018 Science Foundation Ireland approved grants of €3,716,400 in NUI 
Maynooth across a number of initiatives including the President of Ireland Future Research 
Leaders Programme and the Research Infrastructure Programme.

27/06/2019WRF00900Small and Medium Enterprises Supports

27/06/2019WRF01000101. Deputy Bernard J. Durkan asked the Minister for Business, Enterprise and Innova-
tion the degree to which she continues to assist small businesses affected by competition from 
outside the EU; and if she will make a statement on the matter. [27401/19]

27/06/2019WRF01100Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): The 
Local Enterprise Offices (LEOs) network and Enterprise Ireland have played a significant role 
in our economic success and in driving competitiveness and productivity.  Enterprise supports 
are central to our entrepreneurial ecosystem and the continued growth of small business and the 
success of the cohesiveness of future SMEs and entrepreneurs. 

Under the Local Enterprise Offices Technical Assistance for Micro-Exporters (TAME) 
Grant, clients are supported to explore and develop new export market opportunities, such as 
participation in international trade fairs and development of export-related marketing materials 
and websites which can help companies to diversify.

The LEAN for Micro grant is adapted by Enterprise Ireland for LEO clients to help small 
businesses boost competitiveness, increase performance and profitability as well as building 
resilience within their companies. Under this programme, clients can avail of five days of con-
sultancy with a qualified, Lean practitioner whom will work with the company to introduce lean 
principles, undertake a specific cost reduction project and assist the company in benchmarking 
its performance.

Enterprise Ireland provides supports to established SMEs in the manufacturing and inter-
nationally traded services sectors and to High Potential Start Ups (HPSUs).  Funding and other 
supports are provided by Enterprise Ireland with the objective of increasing the potential em-
ployment and sales growth of the businesses, supporting regional development, increasing the 
productivity and innovation in indigenous businesses, and increasing exports. Categories of 
support provided by Enterprise Ireland to client companies include:

- Strategic Marketing Review Grant: This support is targeted at established companies that 
have experience in selling internationally and who are interested in reviewing and developing 
their market development strategy.    

- Excel at Export Selling: A series of workshops aimed at rapidly embedding the proven 
tools of good international selling practice into the sales teams of Irish companies across all 
industry sectors.   

In addition, from a broader EU perspective, EU policy on state aid recognises the specific 
difficulties that SMEs face due to their size. SMEs can receive a larger proportion of state aid 
than larger firms in many areas. They may benefit from certain types of support aimed at ad-
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dressing their specific needs.  Also, Member States may grant aid for SMEs, without the need 
for specific notification to the European Commission.  Many of our grant aids and enterprise 
supports provided by our Agencies are regulated on this basis.    

COSME is the EU programme for the Competitiveness of Enterprises and SMEs, running 
from 2014 to 2020, with a budget of €2.3 billion. To facilitate access to finance, the European 
Investment Fund (EIF) and the Strategic Banking Corporation of Ireland (SBCI) have signed a 
COSME agreement in Ireland.  It is a key instrument in the EU’s strategy to boost growth and 
jobs. COSME assists small companies in seizing the business opportunities in both EU Single 
Market and global markets.

27/06/2019WRF01200Economic Data

27/06/2019WRF01300102. Deputy Bernard J. Durkan asked the Minister for Business, Enterprise and Innova-
tion the extent to which she continues to monitor impediments likely to impact on business 
nationally, with particular reference to the need to ensure the availability of indigenous and 
foreign investment in a business-friendly environment with consequent employment opportuni-
ties; and if she will make a statement on the matter. [27402/19]

27/06/2019WRF01400Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): My 
Department and its agencies consistently engage with businesses throughout the country and 
across a variety of sectors to ensure an understanding of the existing and potential challenges 
faced by our businesses. This information is then used to develop Departmental policies and 
whole-of-government strategies that will help Irish companies to overcome obstacles and avail 
of opportunities in domestic and international markets.

In this context, Future Jobs Ireland is our plan to meet the challenges businesses are facing 
now. Launched on 10 March 2019, it includes ambitious targets and actions to drive this trans-
formation of our economy. For example, Future Jobs Ireland commits to doubling our lifelong 
learning rate by 2025. It commits to investing in test beds, demonstrator sites and research 
and innovation centres in cutting edge technologies like Connected Autonomous Vehicles, ad-
vanced manufacturing and Cobotics. It commits to a national AI strategy which will ensure we 
are leader in exploiting AI technologies in our research centres, businesses and the public sector 
to secure greater levels of productivity and wellbeing. 

Future Jobs Ireland also aims to make the Public Service a leader in technology adoption 
and innovation including in GovTech,  healthcare and in the edelivery of services to the public. 
Future Jobs Ireland is an inclusive plan. We don’t want any group of people to be left behind so 
we will also prepare and equip vulnerable workers for changes in their jobs through Transition 
Teams. We will also enable older workers, women and people with disabilities to participate in 
the workforce through better childcare, more flexible working options and access to upskilling. 

It is vital that all businesses assess their vulnerabilities with regard to Brexit, and other 
economic challenges that may arise. It is particularly important that businesses examine their 
supply chains in detail and work towards addressing any identified weaknesses.  

 My Department, through its agencies, provide a wide range of supports to enable compa-
nies to consolidate market share within the UK and also to become more resilient by broadening 
their sales to other international markets.  

 Enterprise Ireland’s (EI) Strategy 2017-2020 aims to support entrepreneurs and bigger and 
better Irish companies to create 60,000 new jobs, to increase exports by €5bn (while reducing 
dependence on the UK) and to double client spend on innovation over four years.
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 EI is playing a key role in the Department of Business, Enterprise and Innovation’s strategic 
response to Brexit. Over the medium term, EI’s strategy of supporting companies that can com-
pete globally through scaling, innovation and market diversification is the sustainable response 
to Brexit and other global challenges.

Enterprise Ireland has a broad range of supports available to help companies prepare for 
Brexit including the Brexit Scorecard, Be Prepared Grant, Advisory Clinics, Agile Innovation 
Fund, Operational Excellence Offer, Market Discovery Fund, Online Customs Training and the 
Act On Consultancy Grant.  

EI clients’ exports for 2018 rose for a ninth consecutive year, and now stand at €23.8 billion, 
the highest level in the history of the State.  This represents a 6% increase on 2017, and a €10.9 
billion increase in exports since 2009. In relation to employment, as of the end of 2018 215,207 
people are now employed by Enterprise Ireland supported companies. This is the highest in the 
history of the agency.

Enterprise Ireland manages the development of the 31 Local Enterprise Offices (LEOs) 
throughout the country.  The LEOs are the “first stop shop” for advice on starting and grow-
ing a business locally.  In 2018, 8,007 new jobs (gross) and 3,656 jobs (net) were created by 
LEO-backed client companies, with jobs growth across every LEO area.  At the end of 2018 
there were 36,666 people employed by 7,164 small businesses and start-ups that had received 
financial assistance from the Local Enterprise Offices.

The Local Enterprise Offices (LEOs) recently launched their customs training offering 
which is available to all companies.  Furthermore, they have a number of enterprise supports in 
place cover a range of potential Brexit impacts.  These include: liquidity support through short 
term and longer-term loans; restructuring aid for businesses in severe operating difficulties, in-
cluding an EU State aid approved Rescue and Restructure Scheme to deal with sudden shocks; 
and an expanded network of overseas offices and in-market supports to help firms diversify 
markets and to consolidate market share in the UK where appropriate.

IDA Ireland continues to work with their client companies and prospective clients to pro-
mote Ireland as an excellent location to do business. FDI companies have a hugely positive 
effect on the local economy with over eight jobs being created for every 10 jobs in an FDI 
company. Direct employment of 229,057 along with indirect employment of 183,246 translates 
to 412,303 jobs supported by FDI in Ireland at the end of 2018.

In March 2017, DBEI launched the Regional Enterprise Development Fund (REDF).  The 
REDF is a €60m competitive fund complementary to the Regional Enterprise plans and with the 
overarching aim of driving enterprise development and job creation in each region throughout 
Ireland. The Fund is administered for DBEI by Enterprise Ireland and it is aimed at supporting 
collaborative and innovative projects that can have a significant impact on enterprise develop-
ment and help to sustain and add to employment at a national, regional and county level.

During 2017 and 2018, 42 projects have been awarded funding as part of Government 
initiatives under Project Ireland 2040, over two completed Calls for Proposals worth a total of 
almost €60m, with collaborative projects supported in every region.  A third REDF competitive 
call was announced last week with a fund of €45m to further align this fund with key policy 
developments including Future Jobs Ireland and in order to continue to build Brexit resilience 
in the regions.

The Government is nevertheless conscious of our need to continue attracting FDI from as 
many different countries as possible. In order to reduce over-reliance on a particular market for 
FDI, we need to build awareness of Ireland as a favoured investment destination in target coun-
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tries, as well as improve competitiveness and consolidate Ireland’s traditional strengths in terms 
of talent, productivity and ease of doing business. We are also investing more in infrastructure, 
to help ensure our economy can support and foster the investment we are seeking.

27/06/2019WRF01500Brexit Issues

27/06/2019WRF01600103. Deputy Bernard J. Durkan asked the Minister for Business, Enterprise and Innova-
tion the degree to which she continues to monitor business openings and opportunities arising 
from Brexit with a view to maximisation of employment here post Brexit; and if she will make 
a statement on the matter. [27403/19]

27/06/2019WRF01700Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): I can 
assure the Deputy that in so far as possible, my Department is seeking to maximise opportuni-
ties and minimise risks by ensuring the growth and resilience of Irish enterprise post Brexit. I 
have said in the past that Brexit does not present many business opportunities but is rather an 
exercise in damage limitation for businesses. 

Nonetheless. we are working across Government to create the best environment for busi-
nesses to grow, export and create jobs. 

The key elements of this include ensuring that firms have access to finance; that our tax 
regime is competitive and supportive of enterprise; that we invest in productivity enhancing 
infrastructure and promote national competitiveness; and that our agencies are appropriately 
resourced to help business to meet the challenges and take advantage of the opportunities that 
emerge.

We are supporting firms to start exporting, to grow their exports in existing markets and to 
diversify into new markets and regions. This support has been enhanced through the recruit-
ment of an additional 100 Brexit related staff across the Department and its Agencies.  

While the UK is and will remain a major market for Irish companies, expanding the Irish 
export footprint in markets beyond the UK is a key priority. Our enterprise agencies are now 
opening new offices around the world to support our companies in competing and thriving in 
global markets.  

Enterprise Ireland’s (EI) strategy is to support Irish exporters to be more innovative, com-
petitive and market diversified. 

Ministerial-led Trade Missions support the Government’s major drive towards market di-
versification and I have led on a number of successful trade missions over the past year to help 
Irish companies to expand into new markets.  The majority of trade missions are taking place to 
the Eurozone, North America and Asia Pacific, which represent the strongest growth opportuni-
ties for Irish companies.      

It is noteworthy also that EI client companies achieved record levels of exports in 2018 of 
€23.8bn, against the backdrop of Brexit uncertainty.    

In 2018, the Eurozone region, which is a key focus of Enterprise Ireland’s diversification 
strategy, saw growth of 7.6% to €4.8bn, with Germany, France and the Netherlands each ex-
ceeding €1bn in exports.  

Exports to North America increased from €3.87bn in 2017 to €4.08bn in 2018, an increase 
of 5.5%.       
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Some of the biggest opportunities in relation to Brexit for Ireland is in the investment area. 

Ireland is already an attractive location in Europe for foreign direct investment (FDI) and 
we are well placed to attract investment from multinational companies wanting to locate within 
the EU and in an English-speaking common law country.

IDA Ireland continues to work closely with international clients, from a range of sectors, 
to mitigate the potential impact of Brexit and to capitalise on any opportunities for additional 
Brexit-related foreign direct investment (FDI) in the future. 

In doing so, the IDA has targeted both new-name investors and increased investment from 
companies already located here. This approach has contributed to record results in recent years 
and should lead to further investment and job creation in the years ahead.

In addition, staff at IDA are working hard to avail of new investment opportunities from 
non-traditional target markets and the IDA has also restructured its global footprint in response 
to Brexit, with the UK now being treated as a distinct market. 

The results of these efforts have already been positive, with over 80 Brexit-related invest-
ments and 5,300 associated jobs won to date.   

Our efforts to secure more investment, post-Brexit, will be aided by our membership of the 
European Union. This ensures that companies considering an investment in Ireland will gain 
barrier-free access to the EU market.    

When taken together with other strengths - such as our pro-enterprise environment and our 
highly skilled dynamic workforce - these factors will assist Ireland to continue to be an attrac-
tive destination for mobile overseas investment post Brexit.

27/06/2019WRF01800Brexit Issues

27/06/2019WRF01900104. Deputy Bernard J. Durkan asked the Minister for Business, Enterprise and Innova-
tion the degree to which she continues to promote, generate and support Irish business at home 
and abroad in view of ongoing challenges such as Brexit; and if she will make a statement on 
the matter. [27404/19]

27/06/2019WRF02000Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): The 
Government has a new plan - Future Jobs Ireland - to ensure we are preparing now for the jobs 
of the future. While the economy is performing well with strong employment and unemploy-
ment down to 4.4%, we cannot be complacent. In the past we took success for granted and 
failed to prepare for emerging challenges, trends and opportunities. 

Future Jobs Ireland includes ambitious targets and actions to drive this transformation of our 
economy. These includes funds, policies and initiatives that; enhance productivity, especially 
among SMEs; promote indigenous entrepreneurship, especially in the regions; encourage clus-
tering and stronger links between domestic and foreign owned firms; and assist businesses to 
move up the value chain, to protect jobs and to build resilience for the future.

The long-term response to Brexit is for companies across all sectors to become more com-
petitive, more innovative and to diversify their export footprint into more international markets. 
The agencies under my Department have a wide range of supports available to enable compa-
nies to consolidate market share within the UK, and also to become more resilient by broaden-
ing their sales to other international markets.
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Enterprise Ireland’s results for 2018 show the progress that the Agency have been making 
in supporting and driving the creation of new enterprises in the indigenous sector at a national 
and regional level.  Client companies assisted by Enterprise Ireland created 18,846 jobs in 2018 
and 64% of the jobs created were outside Dublin, with all regions recording increases in em-
ployment.  There were 215,207 people employed by Enterprise Ireland supported companies in 
2018, the highest total employment in the history of the agency and exports also reached a new 
record of €23.8 billion.  Importantly, these EI client firms have extensive links to their local 
economies around the country and EI client purchases of raw material and services and wages 
to direct employees exceeded €27 billion in 2018.  

Enterprise Ireland’s clients’ exports continued to rise for a ninth consecutive year and now 
stand at €23.8 billion, the highest level in the history of the State.  This represents a 6% increase 
on 2017, and a €10.9 billion increase in exports since 2009.

During 2018, EI progressed with its strategic ambition to expand the Irish export footprint, 
by growing exports beyond the UK, while consolidating and building upon hard-won UK mar-
ket positions.  The 2018 export figures confirm that EIs clients are exporting more than ever 
before, to more diversified markets than ever before. Importantly, 417 companies established 
new overseas presences in 2018.

In the UK, which is and will remain, EI clients’ largest market, exports remained strong and 
increased by 4%, despite the prevailing challenges of volatility and uncertainty.  EI progressed 
with their ambition to reduce overall UK market exposure to one-third by 2020. During 2018 
EI achieved a further one per cent reduction in UK market exposure, reducing it to 33%, down 
more than ten per cent over the years

The Eurozone region, which is a key focus of Enterprise Ireland’s diversification strategy, 
saw growth of 7.6% to €4.8bn, with Germany, France and the Netherlands each exceeding €1bn 
in exports. 

Enterprise Ireland’s focus is to assist client companies to build on the strength of their 
2018 performance by supporting them to start, innovate, be competitive and to diversify their 
global footprint. In delivering on this, new supports have been introduced, others streamlined, 
a Global Ambition campaign launched and an intensive programme initiated to support compa-
nies to take action and plan for Brexit so that they have the resilience necessary to navigate the 
challenges and opportunities posed by any kind of Brexit.

The UK is the leading exporting destination for Enterprise Ireland supported companies and 
is the first export destination for many companies. Despite this, Enterprise Ireland supported 
companies, are increasingly diversifying their global footprint beyond the UK. The proportion 
of exports to the UK has reduced by 10% over the years, reflecting the success Irish companies 
are having in substantially increasing and broadening their exports to other international mar-
kets.  

Enterprise Ireland has a broad range of supports to help companies prepare for Brexit in-
cluding the Brexit Scorecard, Be Prepared Grant, Advisory Clinics, Agile Innovation Fund, 
Operational Excellence Offer and Market Discovery Fund. Recently launched EI supports in-
cluding online Customs Training and Act On Consultancy.  In addition, the Local Enterprise 
Offices recently launched their customs training offering which is available to all companies.  
Furthermore, the suite of enterprise supports in place cover a range of potential Brexit impacts.  
These range from liquidity support through short term and longer term loans, to restructuring 
aid for businesses in severe operating difficulties, including an EU State aid approved Rescue 
and Restructure Scheme to deal with sudden shocks and an expanded network of overseas of-
fices and in-market supports to help firms diversify markets and to consolidate market share in 
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the UK where appropriate.

The 31 Local Enterprise Offices (LEOs) are located throughout the country and provide a 
range of supports for the micro and small business sector. The LEOs act as the “first-stop-shop” 
for providing advice and guidance, financial assistance and other supports to those wishing to 
start or grow their own business.  The Government agreed to increase funding for the LEOs 
by 22% in 2019 and this increase is being used to assist micro-enterprises in becoming more 
competitive and to build resilience against Brexit.

To drive awareness of the importance of preparing for Brexit, a number of regional advisory 
clinics have been held by Enterprise Ireland and the LEOs around the country.   

It is also vital that businesses themselves prepare for Brexit impacts and take actions to miti-
gate against any adverse effects. Firms that do business with the UK, whether buying goods or 
exporting products, should in particular, examine their supply chains to determine their vulner-
abilities and take appropriate action.

27/06/2019WRF02100Trade Promotion

27/06/2019WRF02200105. Deputy Bernard J. Durkan asked the Minister for Business, Enterprise and Innova-
tion the number of countries, with particular reference to new markets, with which she contin-
ues to be in contact in order to generate new business; and if she will make a statement on the 
matter. [27405/19]

27/06/2019WRF02300Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): 
While the UK is and will remain a major market for Irish companies, expanding the Irish ex-
port footprint in markets beyond the UK is a key priority. In that context, Enterprise Ireland’s 
strategy is to support Irish exporters to be more innovative, competitive and market diversified. 

Enterprise Ireland client companies achieved record levels of exports in 2018 of €23.8bn, 
against the backdrop of Brexit uncertainty. In 2018, the Eurozone region, which is a key focus 
of Enterprise Ireland’s diversification strategy, saw growth of 7.6% to €4.8bn, with Germany, 
France and the Netherlands each exceeding €1bn in exports.  Exports to North America in-
creased from €3.87bn in 2017 to €4.08bn in 2018, an increase of 5.5%.  Our Enterprise agen-
cies are now opening new offices around the world to support our companies in competing and 
thriving in global markets.  

Ministerial led international trade missions and events support the goal of securing high- 
level market access for Irish companies aiming to grow business overseas and increase domes-
tic employment.  An extensive schedule of international trade missions and events for 2019 was 
launched in February this year. This covers a total of 207 events within Ireland and international 
locations, to include 73 Ministerial led trade missions and events. 

To date in 2019, Mr Pat Breen, T.D., Minister of State for Trade, Employment, Business, 
EU Digital Single Market and Data Protection and I have led trade missions to Australia and 
Singapore, the UK, Canada/United States and New Zealand. Trade Missions planned for the 
reminder of the year will include visits to Switzerland and Germany, Turkey, Spain, Japan and 
Korea, the Netherlands, North America, the UAE, South Africa and Kenya, and Mexico. These 
Trade Missions will continue to focus on promoting the innovative capabilities and competitive 
offerings of Irish companies to international buyers in sectors including internationally traded 
services, fintech, high-tech construction, engineering, ICT and lifesciences.
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27/06/2019WRF02400Brexit Supports

27/06/2019WRF02500106. Deputy Bernard J. Durkan asked the Minister for Business, Enterprise and Innova-
tion the extent to which she remains satisfied with the availability of grant aid or other sup-
ports to assist business and enterprise here facing the threats arising from Brexit; her views on 
whether further innovation is needed; and if she will make a statement on the matter. [27406/19]

27/06/2019WRF02600Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): My 
Department and its agencies have put in place extensive supports, schemes and advisory re-
sources to ensure that businesses are prepared for Brexit. While we cannot yet know the form 
that Brexit will take, these measures aim to assist businesses in identifying key risk areas and 
practical preparatory actions regardless of the circumstances of the UK’s withdrawal from the 
EU. 

The €300 million Brexit Loan Scheme provides working capital (1-3 years) to eligible busi-
nesses with up to 499 employees to help them innovate, change or adapt to mitigate their Brexit 
challenges. As part of the eligibility application process, businesses must complete a business 
plan demonstrating the means by which they plan to innovate in response to the challenges 
posed by Brexit.   

The Future Growth Loan Scheme, which opened to eligibility applications in April of this 
year, provides a longer-term loan facility of 8-10 years. This €300m scheme is also jointly 
funded by my Department and the Department of Agriculture, Food and the Marine.  Loans of 
€100,000 (€50,000 for primary agriculture) to €3 million are available to eligible Irish busi-
nesses, including those in the primary agriculture and seafood sectors, to support strategic, 
long-term investment in a post-Brexit environment.     

Enterprise Ireland has established additional supports including a Prepare for Brexit online 
portal and communications campaign, an online Brexit SME Scorecard, a Be Prepared grant 
and a new Eurozone Strategy to help SMEs broaden their export footprint beyond the UK.  In 
addition, the Agile Innovation Fund provides grant support of 50% of up to €300,000.  EI has 
also launched a Customs Insights Online training course aimed at businesses that will be engag-
ing with customs for the first time.   

Local Enterprise Office (LEO) funding has been increased by 22% in 2019, and this in-
crease is being used to assist micro-enterprises in becoming more competitive and better able 
to cope with the changing environment in which they are operating. The suite of supports 
available from the LEOs includes tailored mentoring to address the specific Brexit challenges 
facing businesses, as well as targeted training on Brexit-related issues, various events to enable 
companies to learn about the potential impacts and opportunities of Brexit.  In addition, 641 
LEO clients have received one-to-one mentoring solely focused on Brexit. The Local Enter-
prise Office interactive one day Prepare Your Business for Customs workshop helps businesses 
understand the key customs concepts, documentation and processes required to succeed in a 
post Brexit environment. 

The LEOs engage in a number of other schemes to help companies prepare for Brexit in-
cluding Technical Assistance Grants for Micro Export which are offered as an incentive for 
LEO clients to explore and develop new market opportunities. 

The majority of the schemes outlined are open to all SMEs, not just agency clients. 

InterTradeIreland’s Brexit Advisory Service provides important support for SMEs work-
ing to navigate any changes in cross-border trading relationships arising as a result of Brexit.  
ITI has organised a series of awareness events focused on improving knowledge of customs 
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processes and procedures, and identifying actions that can be taken in areas such as logistics 
and supply chain management.  To date, more than 7,000 SMEs have directly engaged with the 
Brexit Advisory Service. 

ITI also offers a Brexit Planning Voucher worth up to €2,250, which enables businesses 
to get professional advice on how best to plan and prepare for the UK’s withdrawal from the 
European Union advice on specific areas such as tariffs, currency management, regulatory and 
customs issues and movement of labour, goods and services. In March, it launched a Brexit 
Implementation Voucher, which provides financial support up to €5,625 with InterTradeIreland 
paying 50%. This will allow businesses to implement critical changes making them better pre-
pared to deal with a new trading relationship. InterTradeIreland’s Tariff Checker allows SMEs 
to view, filter and print the cross-border tariffs and charges related to their business. This en-
ables businesses to evaluate the potential impacts that Brexit may have on their supply chain.

EU State aid approval has been secured for a €200 million Rescue and Restructure Scheme 
which can be used to support businesses in the event of a sudden shock.   

Regarding State aid, in November 2017 a Technical Working Group was established com-
prising representatives from DG Competition, my Department, Enterprise Ireland and the De-
partment of Agriculture, Food and the Marine.  The objective of the Group is to scope and 
design schemes to support enterprises impacted by Brexit in line with State Aid rules.  Through 
the mechanism of the Technical Working Group, Ireland has fully utilised the provisions of the 
State aid framework to enable the investment by Enterprise Ireland of €74 million in Brexit im-
pacted businesses in 2018.  Options available through the Agriculture Guidelines are also being 
developed to support large food companies. 

Earlier this year I met with the European Commissioner for Competition, Margrethe Ve-
stager and at that meeting she assured me that the Commission stands ready to act urgently in 
mitigation against the impacts of Brexit on Irish firms.

While I have seen a very positive uptake of the supports available, I am conscious that the 
continuing uncertainty around the withdrawal process may have led businesses to defer their 
Brexit preparations.  The UK’s exit from the EU will bring change for Irish businesses. I want 
businesses to know my Department and agencies are here to help.

27/06/2019WRF02700Economic Competitiveness

27/06/2019WRF02800107. Deputy Bernard J. Durkan asked the Minister for Business, Enterprise and Innova-
tion the extent to which technology, education and the availability of suitable business and 
housing accommodation continue to be an issue in regard to the creation of further employment 
nationally; and if she will make a statement on the matter. [27407/19]

27/06/2019WRF02900Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): The 
economy is in a strong position having recovered from the financial crisis and the subsequent 
recession. The unemployment rate is down to 4.4% and there are 2.3 million people employed in 
Ireland, more than ever before. However, there are several risks facing the Irish economy which 
may constrain economic performance including infrastructural constraints. We also face risks 
on the international stage including Brexit, growing trade protectionism and the undermining of 
the rules-based international trading system which could threaten our future economic welfare.

Ireland remains a highly competitive economy and performs well in international competi-
tiveness scorecards and is regularly ranked as one of the most competitive economies in the EU. 
However, this strong competitiveness position cannot be taken for granted. There is no room 
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for complacency which is why improving Ireland’s competitiveness is a key priority for this 
Government, and my Department.

The Government is ambitious to build upon the gains we have made in recent years and to 
ensure our people enjoy higher standards of living and quality of life now, and into the future. 
Future Jobs Ireland 2019, which was launched on 10 March 2019, is the first part of a new 
multi-annual framework, up until 2025, to ensure our enterprises and workers are resilient and 
prepared for future challenges and opportunities. Future Jobs Ireland is an opportunity for man-
aged and sustainable growth aimed at future proofing our economy. This is a whole of Govern-
ment approach, which will form a key part of Ireland’s economic agenda over the medium term. 

Future Jobs Ireland focuses on five key Pillars, namely:

1.  Embracing Innovation and technological change;

2.  Improving SME productivity;

3.  Enhancing skills and developing and attracting talent;

4.  Increasing participation in the labour force; and

5.  Transitioning to a low carbon economy.

Future Jobs Ireland 2019 sets out core ambitions for each of these Pillars, each backed up by 
a set of specific deliverables representing crucial steps toward achieving each ambition. These 
deliverables are built on engagement, including through the national Future Jobs Summit held 
in November 2018 which brought Government and stakeholders together to discuss the Pillars 
within Future Jobs Ireland. The deliverables for 2019 represent the first stage of Future Jobs 
Ireland which will be built on in subsequent editions annually.

Future Jobs Ireland is one of a number of Government initiatives designed to embed resil-
ience in the Irish economy and harness opportunities for growth. Project Ireland 2040, the Cli-
mate Action Plan to Tackle Climate Breakdown, Global Ireland 2015, and the National Skills 
Strategy will all contribute to continued and sustainable growth.

By 2025, our workers and enterprises will be operating in a changed economy. It is time to 
shift our enterprise and jobs focus to ensure quality jobs that will be resilient into the future. We 
are witnessing rapid technological advances presenting challenges and also new possibilities. 
Certain job roles will disappear or be redefined and new job roles will appear requiring new and 
different skillsets. We want Ireland to be at the frontier of technological developments interna-
tionally. To do this we must enable and encourage innovation across sectors and firms. Work 
must also be done to increase the absorptive capacity and new ways of working across all types 
of business, and particularly within SMEs. 

Technological adoption will mean changes in the labour intensity of important sectors in 
our economy. As workers transition between occupations and sectors, a greater focus will be 
required on re-skilling and up-skilling those already at work that are at risk, improving lifelong 
learning, as well as ensuring graduates are equipped with the skills to contribute in the high 
technology economy of the future.

The importance of having a skilled workforce cannot be exaggerated. But we also need to 
inculcate a lifelong learning culture. The Expert Group on Future Skills Needs (EGFSN), which 
operates under the aegis of my Department, plays an important role in advising Government on 
future skills requirements and associated labour market issues that impact on enterprise devel-
opment and employment growth. It is a key component of Ireland’s skills architecture, carry-
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ing out strategic research into emerging skills needs and presenting its findings to the National 
Skills Council (NSC) where priority areas can be identified and addressed.

27/06/2019WRF03000Enterprise Support Services Provision

27/06/2019WRF03100108. Deputy Bernard J. Durkan asked the Minister for Business, Enterprise and Innova-
tion the extent to which adequate incentives remain available to encourage the indigenous sec-
tor, with particular reference to job creation enterprises; and if she will make a statement on the 
matter. [27408/19]

27/06/2019WRF03200Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): The 
Government has a new plan - Future Jobs Ireland - to ensure we are preparing now for the 
jobs of the future. While the economy is performing well with strong employment and wage 
growth, we cannot be complacent. In the past we took success for granted and failed to prepare 
for emerging challenges, trends and opportunities. It is my priority as Minister for Business, 
Enterprise and Innovation to see more jobs created in the regions.  Regional development is 
a key priority for this Government and it is important that the value of collaboration and the 
work by the development agencies, which has yielded strong jobs results in recent years, must 
be complimented by a bottom-up approach in providing critical business supports and advice.    

Enterprise Ireland’s results for 2018 show the progress that the Agency have been making 
in supporting and driving the creation of new enterprises in the indigenous sector at a national 
and regional level.  Client companies assisted by Enterprise Ireland created 18,846 jobs in 2018 
and 64% of the jobs created were outside Dublin, with all regions recording increases in em-
ployment.  There were 215,207 people employed by Enterprise Ireland supported companies in 
2018, the highest total employment in the history of the agency and exports also reached a new 
record of €23.8 billion.  Importantly, these EI client firms have extensive links to their local 
economies around the country and EI client purchases of raw material and services and wages 
to direct employees exceeded €27 billion in 2018.  

Enterprise Ireland provide funding and other supports with the objective of increasing the 
potential employment and sales growth of businesses, supporting regional development, in-
creasing the productivity and innovation in indigenous businesses, and increasing exports. 

The 31 Local Enterprise Offices (LEOs) are located throughout the country and provide a 
range of supports for the micro and small business sector. The LEOs act as the “first-stop-shop” 
for providing advice and guidance, financial assistance and other supports to those wishing to 
start or grow their own business.  The Government agreed to increase funding for the LEOs 
by 22% in 2019 and this increase is being used to assist micro-enterprises in becoming more 
competitive and to build resilience against Brexit.  The LEOs are supporting over 36,000 jobs 
in 7,000 small Irish businesses and significantly in 2018 171 LEO clients were transferred to 
Enterprise Ireland for further growth and investment.  Future Jobs Ireland has a commitment to 
examine how best to strengthen the capacity of the LEOs to work with and support a broader 
range of ambitious and growth-oriented enterprises to improve productivity growth, innovation 
and resilience.

In March 2017 the Regional Enterprise Development Fund (REDF) was launched.  The 
REDF is a €60m competitive fund complementary to the Regional Enterprise plans and with the 
overarching aim of driving enterprise development and job creation in each region throughout 
Ireland.  The Fund is administered for my Department by Enterprise Ireland and it is aimed at 
supporting collaborative and innovative projects that can have a significant impact on enterprise 
development and help to sustain and add to employment at a national, regional and county level.  
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During 2017 and 2018, 42 projects have been awarded funding as part of Government initia-
tives under Project Ireland 2040, over two completed Calls for Proposals worth a total of almost 
€60m, with collaborative projects supported in every region.  

I announced a third REDF competitive call last week with a fund of €45m to further align 
this fund with key policy developments including Future Jobs Ireland and in order to continue 
to build Brexit resilience in the regions.

I also recently announced the second call of the pilot Online Retail Scheme which has been 
open for applications since 19 June 2019.  Call 2 of the pilot Online Retail Scheme is open to 
applications from Irish owned retail businesses with 10 or more employees, and who have a 
physical retail outlet.

27/06/2019WRF03300Regional Development Initiatives

27/06/2019WRF03400109. Deputy Bernard J. Durkan asked the Minister for Business, Enterprise and Innova-
tion the degree to which she continues to encourage start-up enterprises in all regions nation-
ally; the issues to date identified as being likely to impede progress; and if she will make a 
statement on the matter. [27409/19]

27/06/2019WRF03500Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): 
While we have had great success through the Action Plan for Jobs in reducing unemployment 
from 16% to 4.4% today, in the context of Brexit and other global challenges it is important that 
we move our focus beyond numbers of jobs created to quality and sustainable jobs. Future Jobs 
Ireland is our plan to meet all these challenges. Launched on 10 March 2019, it includes am-
bitious targets and actions to drive this transformation of our economy. These includes funds, 
policies and initiatives that; enhance productivity, especially among SMEs; promote indigenous 
entrepreneurship, especially in the regions; encourage clustering and stronger links between 
domestic and foreign owned firms; and assist businesses to move up the value chain, to protect 
jobs and to build resilience for the future.

My Department continues to support and encourage start-up enterprises and entrepreneurs 
nationally through the Local Enterprise Offices (LEOs) which have contributed to our eco-
nomic success. Year on year the they have increased their client numbers and job creation in all 
regions throughout the country. They are central to the continued growth of small business and 
the success of future start up enterprises and entrepreneurs. 

In 2018, the LEOs had 36,666 clients generating 8,007 total jobs with a net gain of 3,656 in 
the year with all regions recording increases in employment. The Government’s commitment 
to start-up enterprises and small businesses is demonstrated through the additional funding of 
€5m allocated to the LEOs in the Budget 19 to encourage new clients to apply for grants and 
initiatives made available through the LEOs.

The flagship Local Enterprise Office Start Your Own Business (SYOB) programme gives 
aspiring business owners and entrepreneurs an opportunity to assess whether they have a viable 
business idea. It helps de-risk start-up business by identifying, understanding and researching 
their target market. The LEO SYOB caters for 

- Anyone with a business idea they want to develop

- Anyone looking at self-employment as a career option 

- Anyone who recently started a business
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The Local Enterprise Office also run Ireland’s Best Young Entrepreneur Programme with an 
investment fund of €2 million, which is open to people between the ages of 18 and 35 with an 
innovative business idea, new start-up or established business.   

Enterprise Ireland’s results for 2018 show the progress that the Agency have been making 
in supporting and driving the creation of new enterprises in the indigenous sector at a national 
and regional level.  Client companies assisted by Enterprise Ireland created 18,846 jobs in 
2018 and 64% of the jobs created were outside Dublin, with all regions recording increases in 
employment.     

Enterprise Ireland has an extensive range of supports to encourage start-ups, including:

- High Potential Start-Up (HPSU) Feasibility Grant: assists a new start-up company or indi-
vidual entrepreneur to investigate the viability of a new export orientated business or proposi-
tion.  

- HPSU equity support: actively works with HPSUs, companies with the potential to devel-
op an innovative product or service for sale in international markets and the potential to create 
10 jobs and €1m in sales within 3 to 4 years of starting up.    

The Government’s Regional Enterprise Development Fund is about supporting every region 
in Ireland to build on its unique strengths and ultimately create sustainable jobs. The Fund, 
which is delivered for the Government through Enterprise Ireland launched an open national 
competitive call to encourage start-ups and regional projects.

Under the Future Jobs Ireland strategy, the Government is promoting indigenous entrepre-
neurship, especially in the regions; in encouraging clustering and stronger links between do-
mestic and foreign owned firms; and helping in assisting businesses to move up the value chain.

Brexit uncertainty has been identified as likely to create significant challenges for many 
businesses, however several supports have been developed to help them to rise to this chal-
lenge. These supports, and programmes are focused on innovation, export market diversifica-
tion, competitiveness and information sharing.    

The LEOs and Enterprise Ireland are an outstanding resource available to businesses and 
their variety of clients in such a diversity of sectors is a demonstration of the expertise available 
through these Agencies. Businesses that work closely with benefit significantly from the sup-
ports, mentoring and training they provide. I will ensure that the Enterprise Agencies continue 
to get the resources they need to create jobs and allow start-up enterprises to flourish throughout 
all regions.

27/06/2019WRF03600Work Permits Applications

27/06/2019WRF03700110. Deputy Bernard J. Durkan asked the Minister for Business, Enterprise and Innova-
tion her plans to streamline the application process for work permits further, with particular 
reference to the issuing of decisions in a quick manner, therefore avoiding unnecessary delays 
for businesses in hiring the appropriate staff; and if she will make a statement on the matter. 
[27410/19]

27/06/2019WRF03800Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): As 
the economy improves and we approach full employment my Department has experienced a 
high volume of employment permit applications which has led to some delays in processing 
applications. 
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The Employment Permits section in my Department is working to reduce the current wait-
ing times of four weeks for applications from Trusted Partners who are regular users of the ser-
vice, and account for 71% of total permits issued, and twelve weeks for Standard applications, 
which account for 29% of permits issued.   

In order to reduce processing times, the Employment Permits section has introduced a num-
ber of operational changes, streamlined processes and implemented ICT solutions. Additional 
staffing resources have also been assigned to the section and a fast track training programme 
has been devised. In addition a Business Process Reengineering Review for the Employment 
Permits section will commence shortly as a first step in the development of a new IT processing 
system which will take advantage of all the new technologies available, including full digitisa-
tion. 

Applicants have always been advised by my Department to apply for an employment permit 
12 weeks in advance of the expected start date. This should help to minimise any impact of the 
current extended processing timelines on recruitment timeframes.    

I can assure you that all available resources are being deployed with the aim of reducing 
processing times. My officials have been proactively engaging with customers to notify them of 
current delays through email, meetings and regular updates on the Employment Permits section 
of my Department’s website.

27/06/2019WRF03900Foreign Direct Investment

27/06/2019WRF04000111. Deputy Bernard J. Durkan asked the Minister for Business, Enterprise and Innova-
tion the extent to which Ireland continues to remain an attractive country for foreign direct 
investment; and if she will make a statement on the matter. [27411/19]

27/06/2019WRF04100Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): For-
eign Direct Investment (FDI) remains a cornerstone upon which Ireland’s economy is built. Its 
contribution to Ireland’s economic recovery has been far-reaching and it’s estimated that 20% 
of all private sector employment in the State is directly or indirectly attributable to FDI. 

It is a significant achievement that there are now over 230,000 people employed in IDA 
Ireland client companies. Last year alone IDA Ireland won 265 projects, compared with 237 in 
2017.  Within this figure, a record number of 134 were from new companies investing in Ireland 
for the first time, which is an increase of 20% over 2017. 

The mid-year results for 2019 demonstrate that the pipeline of FDI into Ireland remains 
strong, with 13,500 job approvals and 140 investments secured so far this year. The provisional 
results have also reflected a number of significant investments across all regions including 150 
jobs by Meissner in Castlebar, 100 new positions at JRI America in Tralee and 75 new jobs at 
Greenfield Global in Portlaoise.  

It is therefore clear that Ireland remains attractive to overseas investors. However, we cannot 
take future FDI success for granted, which is why the Government is working hard to strengthen 
the competitiveness of the economy. Steps are also being taken to diversify further our sources 
of investment, including through the placement of IDA staff in new locations abroad.

27/06/2019WRF04200Apprenticeship Programmes

27/06/2019WRF04300112. Deputy Billy Kelleher asked the Minister for Business, Enterprise and Innovation the 
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timetable for the actions regarding work permits that will be taken to implement recommen-
dations as set out in the report, The Role of Apprenticeships and Work Permits in Addressing 
Ireland’s Skills Needs, which was compiled by the Oireachtas Joint Committee on Business, 
Enterprise and Innovation. [27417/19]

27/06/2019WRF04400Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): Many 
of the recommendations and issues identified regarding the employment permits system in the 
Report of the Joint Committee on Business, Enterprise and Innovation on the Role of Appren-
ticeships and Work Permits in Addressing Ireland’s Skills Needs were considered and included 
as part of the Review of Economic Migration Policy undertaken at my request during 2018.   

The Review found that, overall, the State’s vacancy-led employment permits system is ro-
bust and has served the country well in recent years, allowing us to focus on attracting skills 
critical to business. However in the context of strong economic growth new pressures are 
emerging and some adjustments are needed to provide the flexibilities required to ensure that 
the system remains supportive of the Irish Labour Market at all stages of the economic cycle. 
The Economic Migration Interdepartmental Group, chaired by my Department, is overseeing 
the implementation of the recommendations, including the development of new Employment 
Permit legislation to consolidate the existing legislative framework and to give effect to a num-
ber of the review recommendations.  This work is underway at present. 

All employment permit applications require that a contract of employment is place the en-
sure that an employee enjoys the full regulatory protections governing workplaces and any 
associated enforcement. It is the norm internationally for employment permission for migrant 
workers to be linked to a specific employer. Non-EEA employees are generally expected to 
remain with an employer for 12 months, after which they are free to move employment. The 
current legislative provisions provide for circumstances whereby a non-EEA employee may 
move employment within that 12 month period. 

My officials met with the Low Pay Commission Secretariat during the review and agreed 
to continue to consult on those recommendations that require further analysis. In addition my 
Department intends shortly to commission a study on remuneration thresholds for employment 
permit purposes.  

As the economy improves and we approach full employment, the Department has expe-
rienced a high volume of employment permit applications which has led to some delays in 
processing applications.  In order to reduce processing times, the Employment Permits section 
has introduced a number of operational changes, streamlined processes and implemented ICT 
solutions as well as securing additional staffing resources.  In addition a Business Process Re-
engineering Review for the Employment Permits section will commence shortly as a first step 
in the development of a new IT processing system which will take advantage of all the new 
technologies available, including full digitisation.

27/06/2019WRG00200Regional Development Data

27/06/2019WRG00300113. Deputy Peadar Tóibín asked the Minister for Business, Enterprise and Innovation the 
number of jobs that have been created in each county; the number of site visits to each county; 
the value of the investments in each county by the IDA, Enterprise Ireland and the local enter-
prise offices for the past ten years; and if she will make a statement on the matter. [27438/19]

27/06/2019WRG00400114. Deputy Peadar Tóibín asked the Minister for Business, Enterprise and Innovation the 
number of jobs that have been created; the number of site visits; the value of the investments 
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created by the IDA, Enterprise Ireland and the local enterprise board and-or county enterprise 
board in each area of County Meath over the past ten years; and if she will make a statement on 
the matter. [27439/19]

27/06/2019WRG00500Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): I pro-
pose to take Questions Nos. 113 and 114 together.

This Government and my Department have placed the highest priority on achieving sustain-
able increases in employment in every county across the country. Through the Action Plan for 
Jobs process led by my Department we have had remarkable success in supporting businesses 
to create new jobs, with the unemployment rate now down to 4.4% from a high of over 15% in 
2012. Of course we face new challenges, not least of which are Brexit and the digital revolution 
and the Government has a new strategy Future Jobs Ireland to ensure we can sustain the gains 
to date and build resilience in the enterprise base. 

My Department and its agencies consistently engage with businesses throughout the coun-
try and across a variety of sectors to ensure an understanding of the existing and potential chal-
lenges faced by our businesses. This information is then used to develop Departmental policies 
and strategies that will help Irish companies to overcome obstacles and avail of opportunities in 
domestic and international markets.

It is vital that all businesses assess their vulnerabilities with regard to Brexit, and other 
economic challenges that may arise. It is particularly important that businesses examine their 
supply chains in detail and work towards addressing any identified weaknesses. 

My Department, through its agencies, provide a wide range of supports to enable companies 
to consolidate market share within the UK and also to become more resilient by broadening 
their sales to other international markets.  

2018 was a very strong year for job creation among Enterprise Ireland (EI) clients with 
18,846 new jobs created.  2018 resulted in the highest client employment in the history of the 
agency, highest net job creation (9,119) in the history of the agency and the lowest number of 
jobs losses since 1998. 215,207 people are now employed in companies supported by EI. 

IDA Ireland created 14,040 net new jobs over the course of 2018, with every region in 
Ireland posting net gains in jobs.  At the end of 2018 there were 229,057 people working in 
IDA Ireland client companies, the highest in IDA Ireland’s history. This figure surpasses the 
five-year target of 209,000 which was set in 2015 in IDA Ireland’s “Winning; Foreign Direct 
Investment” strategy. 

Surveys undertaken in 2018, revealed a strong performance by agency client companies in 
2018 with, exports amounting to approximately €189bn, up 9.6% from the previous year. These 
companies spent €24.9bn on payroll, Irish materials and Irish Services and capital expenditure 
in 2017.

In 2018 the Local Enterprise Offices (LEOs) saw continued growth in jobs with a total of 
8,007 new jobs created and a net job increase of 3,656. The LEOs also provided training to 
34,938 people and mentoring, including one to one mentoring support to 9,625 participants 
across all 31 LEOs. 

The statistical tables below present the figures for the following:

-  IDA Ireland Site Visits by County from 2009 to 2018*;

-  Total number of new jobs created by County by IDA Ireland and Enterprise Ireland from 
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2009 to 2018;

-  Total number of new jobs created by County by the Local Enterprise Offices (LEOs) from 
2014 to 2018**;

-  IDA Ireland and Enterprise Ireland grant payments by County from 2009 to 2018***;

-  Local Enterprise Office grant payments by County from 2014 to 2018**;

-  County Enterprise Board grant payments for Co. Meath from 2009 to 2013.

Notes   

*   Enterprise Ireland and the LEOs do not arrange site visits of a type similar to IDA Ireland.  

**   The data supplied for the Local Enterprise Offices is for five years from their inception 
in 2014. Statistics are only available for a county area and not local areas as requested. 

***   The information on grants paid to IDA client companies in 2018 will be made available 
once they have been audited by the Comptroller and Auditor General. Enterprise Ireland Pay-
ments Report excludes infrastructural clients, recipients of Employment Subsidy Schemes I and 
II, Community Enterprise Centres and Shannon Free Zone transfer companies, and Innovation 
Partnerships & Innovation Vouchers.

[<a href=”https://data.oireachtas.ie/ie/oireachtas/debates/questions/supportingDocumenta-
tion/2019-06-27_pq113-27-6-19_en.docx”>IDA</a>]

27/06/2019WRG00700Climate Change Policy

27/06/2019WRG00800115. Deputy Billy Kelleher asked the Minister for Business, Enterprise and Innovation the 
actions that her Department has lead responsibility for in the Climate Action Plan 2019; the an-
nual emission reductions envisaged for such actions; the total reduction over the period of the 
plan; and the annual net cost for each action covered by the plan. [27444/19]

27/06/2019WRG00900Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): My 
Department and its agencies have been given lead or key stakeholder responsibility for a num-
ber of actions in the plan, ranging from engagement with the food and cement industry sectors 
to support increased abatement, to undertaking a review of the current offerings by the Enter-
prise Agencies, with a view to promoting environmental supports to a larger cohort of client 
companies. 

The annex to the Climate Action Plan 2019 sets out all the actions for delivery under the 
plan, along with details of the Departments/offices/agencies responsible for their delivery. 

Under the plan, the enterprise sector is being tasked with reducing Green House Gas emis-
sions by 10%-15% by 2030. 

The Plan identifies that the largest reductions in Green House Gas emissions can be realised 
in the Cement and Food & Beverage industry.

The enterprise sector will also contribute to the targets for the ‘Built Environment’ sector 
(20-25% reduction by 2030) and the ‘Transport’ sector (45-50% reduction by 2030) by ac-
tions such as improvements to building energy performance and the replacement of commercial 
fleets with electric vehicles. 
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My officials have begun to plan the implementation and delivery of the actions for which 
my Department has lead responsibility under the plan. As many of the measures are new initia-
tives which will require initial consultations and exploratory actions, the net cost of the delivery 
of these actions has not yet been established. While some of the actions will involve upfront 
costs for enterprises, it is important to view these costs in the context of:  the supports available 
to companies in their transition to low carbon practices; the opportunities presented by this tran-
sition; the need for society as a whole to take urgent action; and the  increasing demand from 
consumers and society for companies to move to low carbon practices.

27/06/2019WRG01000Respite Care Services Funding

27/06/2019WRG01100116. Deputy Seamus Healy asked the Minister for Health if funding will be provided to 
allow the summer camp at a service (details supplied) to take place in 2019; and if he will make 
a statement on the matter. [27222/19]

27/06/2019WRG01200Minister of State at the Department of Health (Deputy Finian McGrath): The Govern-
ment is committed to providing services and supports for people with disabilities which will 
empower them to live independent lives, provide greater independence in accessing the servic-
es they choose, and enhance their ability to tailor the supports required to meet their needs and 
plan their lives. This commitment is outlined in the Programme for Partnership Government, 
which is guided by two principles: equality of opportunity and improving the quality of life for 
people with disabilities.  

The Programme for Partnership Government states that the Government wishes to provide 
more accessible respite care to facilitate full support for people with a disability.

HSE South East Community Healthcare (SECH) provides Children’s Respite Services in 
two locations in South Tipperary including St. Rita’s Respite Services, Brothers of Charity. 

In addition, SECH provides outreach and home based respite to children with challenges ac-
cessing centre based respite for a number of reasons including those confined to home for com-
plex medical reasons or difficulty socialising safely with other children as a result of emerging 
diagnosis and responsive behaviours. 

The HSE is fully committed to maintaining the same level of service this year as in 2018. 

The additional funding provided last year will continue in 2019 and in particular the €2m 
allocation to be spent on alternative respite services remains a high priority for the HSE. SECH 
acknowledges the quality service provided by St. Rita’s and will ensure that the necessary re-
sources required for the Summer Respite Programme in St. Rita’s will continue to be provided 
to the Brothers of Charity in 2019.

27/06/2019WRG01300Speech and Language Therapy Data

27/06/2019WRG01400117. Deputy Eugene Murphy asked the Minister for Health the number of speech thera-
pists assigned to a service (details supplied) in County Roscommon; the number of children on 
the waiting list for speech therapy with the service to date; the average waiting time for children 
to access speech therapy; and if he will make a statement on the matter. [27208/19]

27/06/2019WRG01500Minister of State at the Department of Health (Deputy Finian McGrath): The Govern-
ment is committed to providing services and supports for people with disabilities which will 
empower them to live independent lives, provide greater independence in accessing the servic-
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es they choose, and enhance their ability to tailor the supports required to meet their needs and 
plan their lives. This commitment is outlined in the Programme for Partnership Government, 
which is guided by two principles: equality of opportunity and improving the quality of life for 
people with disabilities.     

As the Deputy’s question relates to service matters, I have arranged for the question to be 
referred to the Health Service Executive (HSE) for direct reply to the Deputy.

27/06/2019WRG01600Hospital Staff Recruitment

27/06/2019WRG01700118. Deputy Peter Burke asked the Minister for Health when a person (details supplied) 
will be appointed to a role the person was selected for; and if he will make a statement on the 
matter. [27211/19]

27/06/2019WRG01800Minister for Health (Deputy Simon Harris): As this is a service matter, I have asked the 
Health Service Executive to respond to you directly, as soon as possible.

27/06/2019WRG01900Health Services Data

27/06/2019WRG02000119. Deputy Eugene Murphy asked the Minister for Health the number of physiothera-
pists assigned to the school age services in County Roscommon; the number of children on the 
waiting list for physiotherapy with the school age services to date; the average waiting time for 
children to access physiotherapy with the services in the county; and if he will make a statement 
on the matter. [27216/19]

27/06/2019WRG02100120. Deputy Eugene Murphy asked the Minister for Health the number of occupational 
therapists assigned to school age services in County Roscommon; the number of children on the 
waiting list for occupational therapy with the school age services to date; the average waiting 
time for children to access occupational therapy with the services in the county; and if he will 
make a statement on the matter. [27217/19]

27/06/2019WRG02200Minister of State at the Department of Health (Deputy Finian McGrath): I propose to 
take Questions Nos. 119 and 120 together.

The Government is committed to providing services and supports for people with disabili-
ties which will empower them to live independent lives, provide greater independence in ac-
cessing the services they choose, and enhance their ability to tailor the supports required to meet 
their needs and plan their lives. This commitment is outlined in the Programme for Partnership 
Government, which is guided by two principles: equality of opportunity and improving the 
quality of life for people with disabilities.  

 As the Deputy’s question relates to service matters, I have arranged for the question to be 
referred to the Health Service Executive (HSE) for direct reply to the Deputy.

27/06/2019WRG02400Services for People with Disabilities

27/06/2019WRG02500121. Deputy Michael Healy-Rae asked the Minister for Health the status of residence liv-
ing for a person (details supplied); and if he will make a statement on the matter. [27230/19]

27/06/2019WRG02600Minister of State at the Department of Health (Deputy Finian McGrath): The Govern-
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ment is committed to providing services and supports for people with disabilities which will 
empower them to live independent lives, provide greater independence in accessing the servic-
es they choose, and enhance their ability to tailor the supports required to meet their needs and 
plan their lives. This commitment is outlined in the Programme for Partnership Government, 
which is guided by two principles: equality of opportunity and improving the quality of life for 
people with disabilities.  

As the Deputy’s question relates to service matters, I have arranged for the question to be 
referred to the Health Service Executive (HSE) for direct reply to the Deputy.

27/06/2019WRG02700Hospital Charges

27/06/2019WRG02800122. Deputy Louise O’Reilly asked the Minister for Health the number of hospitals using 
debt collection agencies to recover emergency department charges; the number of persons who 
had their emergency department bills transferred to a debt collection agency for collection; the 
value of these bills; and his views on whether this is an acceptable mechanism of cost recovery 
[27231/19]

27/06/2019WRG02900123. Deputy Louise O’Reilly asked the Minister for Health the number of hospitals using 
debt collection agencies to recover inpatient charges; the number of persons who had their in-
patient bills transferred to a debt collection agency for collection; the value of the bills; and his 
views on whether this is an acceptable mechanism of cost recovery [27232/19]

27/06/2019WRG03000Minister for Health (Deputy Simon Harris): I propose to take Questions Nos. 122 and 
123 together.

Patient charges are a key element of the overall funding envelope of the Irish health system 
and are taken into account when agreeing the Annual Estimates and the subsequent preparation 
of the annual National Service Plan.  

These charges typically include:

- Out-patient charges;

- Emergency Department charges;

- Daily in-patient charges; and

- Long-term stay charges.

There are cohorts of people who are exempt from these charges, including, but not limited 
to persons with full eligibility, women receiving services in respect of motherhood, children up 
to the age of six weeks, children suffering from diseases prescribed under section 52 (2) of the 
Act, and persons receiving services for the diagnosis or treatment of infectious diseases. 

In addition, patients who opt for private in-patient services in public hospitals are liable for 
a range of private accommodation charges. There are no exemptions from these charges.

Non collection of debts owed directly impacts on the affordability of services provided 
by the Health Service Executive in any year. It is therefore incumbent on the HSE to take all 
reasonable steps to pursue amounts owed for services delivered. Debt collection agencies are 
engaged when normal billing arrangements have been unsuccessful

The operational detail of this question is a matter for the HSE and I have asked them to re-
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spond to you directly in relation to that detail.

27/06/2019WRG03200Hospital Charges

27/06/2019WRG03300124. Deputy Louise O’Reilly asked the Minister for Health the range payment plans made 
available by hospitals for patients to pay inpatient charges or emergency department charges in 
instalments. [27233/19]

27/06/2019WRG03400Minister for Health (Deputy Simon Harris): As this is a matter for the Health Service 
Executive, I have asked them to respond to you directly.

27/06/2019WRG03500Vaccination Programme Data

27/06/2019WRG03600125. Deputy Louise O’Reilly asked the Minister for Health if the HSE will be establishing 
a centralised system to hold vaccination records in order that persons can have swift access to 
their vaccination histories in view of the fact that many visa applications and holiday camps 
now require vaccination records due to the increase in outbreaks of infectious diseases nation-
ally and worldwide [27234/19]

27/06/2019WRG03700Minister for Health (Deputy Simon Harris): As the Health Service Executive collects 
and maintains vaccination records, I have asked them to reply directly to the Deputy.

27/06/2019WRG03800Hospital Accommodation Provision

27/06/2019WRG03900126. Deputy Louise O’Reilly asked the Minister for Health his views on reports that, due 
to cost containment measures, 27 medical step-down respite beds will be closed at St. Mary’s 
Hospital, Phoenix Park; and if he will make a statement on the matter. [27235/19]

27/06/2019WRG04000Minister of State at the Department of Health (Deputy Jim Daly): As this is a service 
matter I have asked the Health Service Executive to respond directly to the Deputy as soon as 
possible.

27/06/2019WRG04100Cancer Services Funding

27/06/2019WRG04200127. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of increasing 
funding to BreastCheck by 10%. [27237/19]

27/06/2019WRG04300Minister for Health (Deputy Simon Harris): In 2019, funding of €26.1m was allocated 
to BreastCheck, the National Breast Screening Programme.  A 10% increase in funding for 
BreastCheck would amount to €2.6m.

BreastCheck is a population based re-call programme that offers women aged 50 to 64 a free 
mammogram every two years. The extension of the service to women between the ages of 65 
and 69 commenced on an incremental basis in 2015 for the approximately 100,000 women in 
this age cohort and will be completed by end 2021. This will provide access to the service for 
540,000 women. 

BreastCheck aims to reduce deaths from breast cancer in Ireland by finding and treating the 
disease at the earliest possible stage, when it is generally easier to treat and greater treatment 
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options are available. The programme operates to the  highest international standards and has 
been accredited three times by international experts.

27/06/2019WRH00200Cancer Services Funding

27/06/2019WRH00300128. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of increasing 
funding for CervicalCheck by 10%; and if he will make a statement on the matter. [27238/19]

27/06/2019WRH00400Minister for Health (Deputy Simon Harris): Government has committed to fully imple-
menting the recommendations of Dr Scally’s Scoping Inquiry. Full implementation represents a 
very broad programme of work incorporating improvements across the National Screening Ser-
vice and wider health services, and funding to support this work was allocated in Budget 2019, 
together with funding to support the switch to HPV primary testing.  The HSE has advised that 
the total allocation for CervicalCheck in 2019 was €38.35m, or an increase of just over 20% on 
the previous year’s allocation of €31.75m. The cost of increasing this by a further 10% would 
therefore be €3.8m.

27/06/2019WRH00500Health Screening Programmes

27/06/2019WRH00600129. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of expand-
ing the newborn screening programme to screen for all diseases for which there is a medical 
treatment here, [27239/19]

27/06/2019WRH00700Minister for Health (Deputy Simon Harris): A National Screening Committee will be es-
tablished and become operational before the end of 2019, as per recommendation 5, contained 
within the Scally Review (2018).  The Committee’s role will be to undertake an independent 
assessment of the evidence for screening for a particular condition against internationally ac-
cepted criteria and make recommendations accordingly.  

Ireland, has traditionally evaluated the case for commencing a national screening pro-
gramme against the internationally accepted criteria (collectively known as Wilson Junger cri-
teria). The evidence bar for commencing a screening programme should and must remain high.  
This evidence threshold ensures that we can be as confident as we can be that the programme in 
question is effective, quality assured and operating to safe standards for the population. 

Financial cost is but one factor that is considered in the decision making process. Due to the 
complex nature of the evaluation process and the 20 criteria against which a decision is made 
it would be impossible to accurately quantify the cost of expanding a screening service until a 
full evidential assessment was completed.  

I am conscious that having committed to implementing the Scally recommendations I am 
reluctant to undermine the decision making processes of the National Screening Committee. 
Any future potential changes to the National Newborn Bloodspot Screening Programme will be 
incorporated as part of the Committee’s immediate work programme beginning this year. I will 
also be shortly announcing the appointment of the Chair of the NSC and the planned recruit-
ment of the remaining members of the Committee.

27/06/2019WRH00800Medical Products

27/06/2019WRH00900130. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of providing 
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contraceptives to all women who need them. [27240/19]

27/06/2019WRH01000Minister for Health (Deputy Simon Harris): This figure is not currently available to the 
Department, but it is intended that it will be determined as part of the deliberations of the Work-
ing Group on Access to Contraception.

27/06/2019WRH01100Medical Products

27/06/2019WRH01200131. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of providing 
items (details supplied) in tabular form [27241/19]

27/06/2019WRH01300Minister for Health (Deputy Simon Harris): Under the Health (Pricing and Supply of 
Medical Goods) Act 2013, the HSE has statutory responsibility for the pricing and reimburse-
ment of the community drug schemes; therefore, the matter has been referred to the HSE for 
attention and direct reply to the Deputy.

27/06/2019WRH01400Medical Products

27/06/2019WRH01500132. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of providing 
free female hygiene products to all women in receipt of a medical card. [27242/19]

27/06/2019WRH01600133. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of providing 
free female hygiene products to all women in receipt of a general practitioner card. [27243/19]

27/06/2019WRH01700134. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of providing 
free female hygiene products to all girls between 12 and 18 years of age. [27244/19]

27/06/2019WRH01800135. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of providing 
free female hygiene products to all women in homeless shelters. [27245/19]

27/06/2019WRH01900Minister of State at the Department of Health (Deputy Catherine Byrne): I propose to 
take Questions Nos. 132 to 135, inclusive, together.

Period poverty is defined as the inability to afford female sanitary products and is a signifi-
cant equality and equity concern. Female sanitary products can be either disposable (sanitary 
towels, tampons and panty liners) or reusable (menstrual cups, cloth menstrual pads and period 
panties). 

 A motion on period poverty, proposed by the cross-party Women’s Parliamentary Caucus, 
was passed in the Dáil on Wednesday, March 13, 2019, and in the Seanad on Wednesday March 
27, 2019.  Amongst other things, the motion called on the Government to provide a range of 
free, adequate, safe and suitable sanitary products and accompanying information, to be distrib-
uted throughout all public buildings.

 Cost estimates of €132 to €208 per annum per woman in Ireland have been mentioned in 
the context of a recent Plan International survey and during the recent Oireachtas debates on 
period poverty in Ireland. Furthermore, newer products are subject to the standard rate of VAT, 
while older products avail of an exemption and are subject to zero percent VAT.

 It has been agreed that the best way to progress this matter is through the National Strategy 
for Women and Girls (NSWG) Strategy Committee, which is led by the Department of Jus-
tice and Equality and includes representation from across Government, the HSE, the National 
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Women’s Council of Ireland and a number of NGOs.

 The issues raised were discussed at the last meeting of the NSWG Strategy Committee, 
which was held on June 11, 2019; it was agreed at the meeting that a sub-Committee on period 
poverty, chaired by the Department of Health, but including representation from a number 
of Government Departments and NGOs, including the National Women’s Council of Ireland, 
would be convened to explore the issue further. Work is ongoing in terms of agreeing repre-
sentation from relevant Departments and organisation and scheduling an initial meeting of the 
Sub-Group, which will examine the issues involved, including costs, in greater detail.

27/06/2019WRH02300Health Services Staff Recruitment

27/06/2019WRH02400136. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of increasing 
the number of obstetricians and gynaecologists employed by ten. [27246/19]

27/06/2019WRH02500140. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of recruiting 
five and ten orthodontists, respectively, on the average pay grade in tabular form. [27250/19]

27/06/2019WRH02600176. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of employing 
100, 200, 300 and 400 nurses, respectively, on the average pay scale in tabular form. [27326/19]

27/06/2019WRH02700177. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of employing 
100, 150 and 200 midwives, respectively, on the average pay scale in tabular form. [27327/19]

27/06/2019WRH02800178. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of employ-
ing ten and 25 advanced nurse practitioners in tabular form. [27328/19]

27/06/2019WRH02900179. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of employ-
ing ten and 25 community nurse specialists in tabular form. [27329/19]

27/06/2019WRH03000180. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of employ-
ing ten community physiotherapists and hospital physiotherapists at entry level with five years 
experience and ten years of experience, respectively. [27330/19]

27/06/2019WRH03100197. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of employ-
ing 100 occupational therapists. [27347/19]

27/06/2019WRH03200198. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of employ-
ing 100 physiotherapists. [27348/19]

27/06/2019WRH03300199. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of employ-
ing 150 psychologists. [27349/19]

27/06/2019WRH03400200. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of employ-
ing 100 speech and language therapists. [27350/19]

27/06/2019WRH03500205. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of employ-
ing 250 speech and language therapists based on mid-point 2018 pay scales. [27355/19]

27/06/2019WRH03600Minister for Health (Deputy Simon Harris): I propose to take Questions Nos. 136, 140, 
176 to 180, inclusive, 197 to 200, inclusive, and 205 together.

I have asked the HSE to respond directly to the Deputy on this matter.
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27/06/2019WRH03700Health Services Staff Recruitment

27/06/2019WRH03800137. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of recruiting 
ten consultants on the average pay grade. [27247/19]

27/06/2019WRH03900138. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of recruiting 
ten, 20 and 40 dentists, respectively, on the average pay grade in tabular form. [27248/19]

27/06/2019WRH04000141. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of recruiting 
60 dental nurses on the average pay grade. [27251/19]

27/06/2019WRH04100Minister for Health (Deputy Simon Harris): I propose to take Questions Nos. 137, 138 
and 141 together.

I have asked the HSE to respond directly to the Deputy on this matter.

27/06/2019WRH04300Hospital Consultant Remuneration

27/06/2019WRH04400139. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of deliv-
ering pay parity for medical consultants taken on since 2012 and longer serving colleagues. 
[27249/19]

27/06/2019WRH04500Minister for Health (Deputy Simon Harris): It is estimated that it would cost €40 mil-
lion to address the differential in pay between consultants recruited from 1 October 2012 and 
consultants recruited before that date.

Question No. 140 answered with Question No. 136.

Question No. 141 answered with Question No. 137.

27/06/2019WRH04800Drugs Payment Scheme Threshold

27/06/2019WRH04900142. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of reducing 
the threshold of the drug payment scheme by every euro to €100. [27252/19]

27/06/2019WRH05000Minister for Health (Deputy Simon Harris): Under the Health (Pricing and Supply of 
Medical Goods) Act 2013, the HSE has statutory responsibility for the administration of the 
community drug schemes; therefore, the matter has been referred to the HSE for attention and 
direct reply to the Deputy.

27/06/2019WRJ00200Drugs Payment Scheme Threshold

27/06/2019WRJ00300143. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of lowering 
the drugs payment scheme monthly threshold by amounts (details supplied) in tabular form. 
[27253/19]

27/06/2019WRJ00400Minister for Health (Deputy Simon Harris): Under the Health (Pricing and Supply of 
Medical Goods) Act 2013, the HSE has statutory responsibility for the administration of the 
community drug schemes; therefore, the matter has been referred to the HSE for attention and 
direct reply to the Deputy.
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27/06/2019WRJ00500Medical Card Data

27/06/2019WRJ00600144. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of reducing 
the medical card prescription charge by one euro; and the estimated cost of abolishing prescrip-
tion charges [27254/19]

27/06/2019WRJ00700156. Deputy Louise O’Reilly asked the Minister for Health the estimated additional cost 
of extending free prescription medicines to the entire population and of abolishing prescription 
charges. [27266/19]

27/06/2019WRJ00800Minister for Health (Deputy Simon Harris): I propose to take Questions Nos. 144 and 
156 together.

The estimated cost of reducing the prescription charge by one euro for all medical card hold-
ers is €47 m. 

The estimated cost of abolishing prescription charges is €82 m.

It is not possible to estimate the additional cost of extending free prescription medicines to 
the entire population as the HSE does not have reliable data in relation to sub-threshold DPS 
and private dispensing.

27/06/2019WRJ00900Health Services Staff Recruitment

27/06/2019WRJ01000145. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of training 
and recruiting 110 advanced paramedics. [27255/19]

27/06/2019WRJ01100Minister for Health (Deputy Simon Harris): As this is a service issue, I have asked the 
HSE to reply to you directly.

27/06/2019WRJ01200Ambulance Service Data

27/06/2019WRJ01300146. Deputy Louise O’Reilly asked the Minister for Health the estimated operating cost 
of an additional three ambulances, including personnel, for each of the four HSE regions. 
[27256/19]

27/06/2019WRJ01400Minister for Health (Deputy Simon Harris): As this is a service issue, I have asked the 
HSE to reply to you directly.

27/06/2019WRJ01500Neuro-Rehabilitation Services Data

27/06/2019WRJ01600147. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of providing 
a community neuro-rehabilitation team. [27257/19]

27/06/2019WRJ01700Minister of State at the Department of Health (Deputy Finian McGrath): The Govern-
ment is committed to providing services and supports for people with disabilities which will 
empower them to live independent lives, provide greater independence in accessing the servic-
es they choose, and enhance their ability to tailor the supports required to meet their needs and 
plan their lives. This commitment is outlined in the Programme for Partnership Government, 
which is guided by two principles: equality of opportunity and improving the quality of life for 
people with disabilities. 
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As the Deputy’s question relates to service matters, I have arranged for the question to be 
referred to the Health Service Executive (HSE) for direct reply to the Deputy.

27/06/2019WRJ01800National Dementia Strategy Implementation

27/06/2019WRJ01900148. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of imple-
menting the national dementia strategy in full. [27258/19]

27/06/2019WRJ02000Minister of State at the Department of Health (Deputy Jim Daly): As this is a service 
matter I have asked the Health Service Executive to respond directly to the Deputy as soon as 
possible.

27/06/2019WRJ02100Home Care Packages Expenditure

27/06/2019WRJ02200149. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of putting 
home care entitlements on a statutory footing. [27259/19]

27/06/2019WRJ02300Minister of State at the Department of Health (Deputy Jim Daly): The development of 
a new, standalone statutory scheme and system of regulation for home-support services is a key 
objective of the Government, which the Department of Health is currently progressing. This 
includes work to determine the optimal model for, and approach to the development of, the 
statutory scheme within the broader context of the Sláintecare reforms. 

The development of a new statutory scheme and system of regulation for home-support 
services is a complex process which will require costing, and this work is currently on-going.

27/06/2019WRJ02400Hospitals Funding

27/06/2019WRJ02500150. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of ceasing 
private activity in public hospitals, assuming the revenue lost was replaced with public funding. 
[27260/19]

27/06/2019WRJ02600Minister for Health (Deputy Simon Harris): As the Deputy is aware, this matter has been 
considered by the Independent Review Group established to examine the removal of private 
activity from private hospitals  (“the de Buitléir Group”). I have received the Report from the 
Group. It is a comprehensive examination of private activity in public hospitals and contains 
a small number of recommendations, including on the practical approach to take to remove 
private practice from public hospitals, the impacts that this removal will have, what timeframe 
should apply and how to phase it over time. 

The Sláintecare Report contained estimated financial costings for the removal of private 
practice from public hospitals. Detailed consideration of the De Buitléir report by my De-
partment officials is ongoing and covers a range of issues including further work on costings, 
which have also been discussed in engagement with the Department of Public Expenditure and 
Reform and the Department of the Taoiseach. It is intended that the De Buitléir report will be 
published when this consideration is complete.

27/06/2019WRJ02700HSE Funding
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27/06/2019WRJ02800151. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of increasing 
the information technology budget of the HSE by 1%. [27261/19]

27/06/2019WRJ02900Minister for Health (Deputy Simon Harris): The HSE ICT Capital budget is currently 
at €85 million for 2019 and is targeted to support those business functions and areas that are 
driving the change agenda in the Programme for Government and supporting Sláintecare priori-
ties set by my Department.  A 1% increase in the HSE ICT capital 2019 budget of €85 million 
represents an additional investment of €850,000. 

Additional investment in eHealth and ICT was secured for the period 2018-2021 as part of 
the Mid-Term Capital Review. The capital provision for eHealth and ICT to 2021 is set out in 
the table below and will allow for a multi-annual rolling programme of work on multiple proj-
ects including Electronic Health Records, ePharmacy and telehealth: 

2019  2020  2021
 €85m  €100m  €120m

27/06/2019WRJ03000Maternity Services

27/06/2019WRJ03100152. Deputy Louise O’Reilly asked the Minister for Health the estimated additional cost of 
implementing the national maternity strategy in full. [27262/19]

27/06/2019WRJ03200153. Deputy Louise O’Reilly asked the Minister for Health the estimated additional cost 
of ensuring each maternity hospital has access to foetal anomaly screening, including a break-
down in terms of equipment and staff. [27263/19]

27/06/2019WRJ03300154. Deputy Louise O’Reilly asked the Minister for Health the estimated additional cost 
of ensuring all maternity hospitals meet the birthrate plus standard for midwifery staffing. 
[27264/19]

27/06/2019WRJ03400Minister for Health (Deputy Simon Harris): I propose to take Questions Nos. 152 to 154, 
inclusive, together.

The National Women and Infants Health Programme in the HSE is leading on the imple-
mentation of the National Maternity Strategy.  As such, the Programme has developed a de-
tailed Implementation Plan which will see the National Maternity Strategy implemented on a 
phased basis over the lifetime of the Strategy. The Implementation Plan is presented under the 
Strategy’s four strategic priorities and details how each of the 77 actions will be implemented. 
The funding requirement for the Strategy will vary from year to year and the Implementation 
Plan will inform the annual estimates process. 

Given that the Deputy’s specific queries relate to the implementation of the Strategy and the 
associated cost, I have asked the HSE to reply to the Deputy directly.

27/06/2019WRJ03700General Practitioner Data

27/06/2019WRJ03800155. Deputy Louise O’Reilly asked the Minister for Health the estimated additional cost of 
extending free general practitioner care to the entire population. [27265/19]

27/06/2019WRJ03900Minister for Health (Deputy Simon Harris): GMS contractors receive a range of capita-
tion rates, fee per service payments and practice supports.  It is not possible to definitively cal-
culate the cost of extending universal GP access given the wide range of payments and variables 
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that have to be accounted for.  

Such a calculation would require a complex and detailed modelling exercise to account for 
a range of demographic changes, future projections of service demands and variation in the 
number of GPs and the allowances that could be paid.

The cost of GP visit and medical cards varies significantly with the age of the cardholder. 
The table below outlines the current indicative average annual cost for GP visit card eligibility 
and medical card eligibility, by age group.

Age Group   Cost per GP Visit Card Cost per Medical Card   
0 – 4 Yrs   €243 €390
5 – 15 Yrs   €165 €268
16 - 44 Yrs   €154 €688
45 – 64 Yrs   €223 €1,286
65 – 69 Yrs   €252 €1,663
Aged 70 and over   €500 €2,130
Note: Indicative costings compiled by the HSE Primary Care Reimbursement Service, based 

on claims for the 12-month period to December 2018.

Extension of free GP care to all citizens who do not currently hold a medical card or GP visit 
card would encompass a further 2.8 million people approximately.

Question No. 156 answered with Question No. 144.

27/06/2019WRJ04100Hospital Charges

27/06/2019WRJ04200157. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of abolishing 
charges for emergency departments and inpatient care, respectively. [27267/19]

27/06/2019WRJ04300Minister for Health (Deputy Simon Harris): In 2018, €29.3 million was raised through 
the statutory inpatient charge in the Acute Hospitals, with a further €18.6 million was raised 
through the outpatient charge.

Therefore, it would cost approximately €47.9 million to abolish these charges.

27/06/2019WRK00200Medical Card Expenditure

27/06/2019WRK00300158. Deputy Louise O’Reilly asked the Minister for Health the estimated annual additional 
cost in each of the next five years of allowing medical card holders in receipt of disability al-
lowance who move into work and potentially off disability allowance, partially or completely, 
to hold onto their medical cards permanently. [27268/19]

27/06/2019WRK00400Minister for Health (Deputy Simon Harris): Under the provisions of the Health Act 1970 
(as amended), eligibility for health services in Ireland is based primarily on residency and 
means. The Act provides that persons who are unable, without due hardship, to arrange GP 
services for themselves and family can qualify for full eligibility (a medical card). The HSE 
awards medical cards in accordance with the Health Act, and assesses applicants on the overall 
financial situation of the applicant and his or her spouse or partner.

It should be noted that people who have been in receipt of certain allowances or benefits 
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(including Illness Benefit, Invalidity Pension, Disability Allowance and Blind Pension) for a 
continuous period of 12 months or more are entitled to keep their medical card (without means 
testing) for three years on taking up full/part time employment from the date on which the em-
ployment commenced. 

Every effort is made by the HSE, within the framework of the legislation, to support ap-
plicants when re-applying for a medical card and, in particular, to take full account of any dif-
ficult circumstances in the case of applicants who may be in excess of the income guidelines. In 
relation to costing the permanent retention of medical cards by persons in receipt of disability 
allowance who subsequently move into employment, the data required to model this is not read-
ily available and it is therefore not possible to provide an estimate of the cost of the proposal. 

27/06/2019WRK00500HSE Expenditure

27/06/2019WRK00600159. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of allocat-
ing the remainder of the capital expenditure identified as necessary by the HSE to complete the 
process of decongregation. [27269/19]

27/06/2019WRK00700Minister for Health (Deputy Simon Harris): De-congregation is an ongoing programme 
to provide residential accommodation in the community for residents of institutional congre-
gated settings. The priority to date has been on the purchase of houses in the community and 
the adaption of these houses to suit the requirements of the new residents. This programme will 
continue in 2019 and beyond with the added goal of working with local authorities and ap-
proved housing bodies to avail of funding under the Government’s capital assistance scheme. 

As the Health Service Executive is responsible for the delivery of healthcare infrastructure 
projects, I have asked the HSE to respond to you directly in relation to the de-congregation 
programme.

27/06/2019WRK00800Health Services Expenditure

27/06/2019WRK00900160. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of introduc-
ing and operating 100 additional nursing home beds. [27270/19]

27/06/2019WRK01000194. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of increasing 
home support by 10%. [27344/19]

27/06/2019WRK01100Minister of State at the Department of Health (Deputy Jim Daly): I propose to take 
Questions Nos. 160 and 194 together.

As these are service matters I have asked the Health Service Executive to respond directly 
to the Deputy as soon as possible.

27/06/2019WRK01200Respite Care Services Availability

27/06/2019WRK01300161. Deputy Timmy Dooley asked the Minister for Health if the respite facility regularly 
used by persons (details supplied) has been deemed as respite accommodation for emergency 
cases only and is not available as a standard respite facility; and if he will make a statement on 
the matter. [27285/19]
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27/06/2019WRK01400Minister of State at the Department of Health (Deputy Finian McGrath): The Govern-
ment is committed to providing services and supports for people with disabilities which will 
empower them to live independent lives, provide greater independence in accessing the servic-
es they choose, and enhance their ability to tailor the supports required to meet their needs and 
plan their lives. This commitment is outlined in the Programme for Partnership Government, 
which is guided by two principles: equality of opportunity and improving the quality of life for 
people with disabilities. 

The Programme for Partnership Government states that the Government wishes to provide 
more accessible respite care to facilitate full support for people with a disability.

As the Deputy’s question relates to service matters, I have arranged for the question to be 
referred to the Health Service Executive (HSE) for direct reply to the Deputy.

27/06/2019WRK01500Health Services Funding

27/06/2019WRK01600162. Deputy Michael Healy-Rae asked the Minister for Health the status of practice sub-
sidies for a centre (details supplied); and if he will make a statement on the matter. [27289/19]

27/06/2019WRK01700Minister for Health (Deputy Simon Harris): As this question relates to a service matter, I 
have arranged for it to be referred to the Health Service Executive for direct reply to the Deputy.

27/06/2019WRK01800Hospital Accommodation Provision

27/06/2019WRK01900163. Deputy Jan O’Sullivan asked the Minister for Health the status of planning and prog-
ress for the proposed 96-bed ward at University Hospital Limerick, Dooradoyle, County Lim-
erick; and if he will make a statement on the matter. [27291/19]

27/06/2019WRK02000Minister for Health (Deputy Simon Harris): As the Health Service Executive is respon-
sible for the delivery of healthcare infrastructure projects, I have asked the HSE to respond to 
you directly in relation to this matter.

27/06/2019WRK02100Medical Consent

27/06/2019WRK02200164. Deputy Ruth Coppinger asked the Minister for Health if the national consent policy 
regarding refusal of treatment in pregnancy will be revised following the thirty-sixth amend-
ment of the Constitution; and if he will make a statement on the matter. [27303/19]

27/06/2019WRK02300Minister for Health (Deputy Simon Harris): I have asked the Health Service Executive 
to respond to the Deputy directly.

27/06/2019WRK02400Health Services Data

27/06/2019WRK02500165. Deputy Stephen Donnelly asked the Minister for Health the number of full-time per-
manent medical, nursing and other positions at a project (details supplied); and if he will make 
a statement on the matter. [27304/19]

27/06/2019WRK02600166. Deputy Stephen Donnelly asked the Minister for Health the budget allocated to a 
project (details supplied) in each of the years 2011 to 2019; and if he will make a statement on 
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the matter. [27305/19]

27/06/2019WRK02700167. Deputy Stephen Donnelly asked the Minister for Health the number of medical, nurs-
ing and other positions delivered by agency staff at a project (details supplied); and if he will 
make a statement on the matter. [27306/19]

27/06/2019WRK02800168. Deputy Stephen Donnelly asked the Minister for Health the position regarding the 
future of a project (details supplied); his plans for additional full-time, permanent staff positions 
in medical, nursing and other areas at the project; and if he will make a statement on the matter. 
[27307/19]

27/06/2019WRK02900169. Deputy Stephen Donnelly asked the Minister for Health the number of gay and bi-
sexual men being turned away each week from the Gay Men’s Health Service due to a lack of 
capacity; and if he will make a statement on the matter. [27308/19]

27/06/2019WRK03000Minister of State at the Department of Health (Deputy Catherine Byrne): I propose to 
take Questions Nos. 165 to 169, inclusive, together.

As these are service matters I have referred the Deputy’s questions to the HSE for direct 
reply to him.

27/06/2019WRK03500Hospitals Funding

27/06/2019WRK03600170. Deputy Jan O’Sullivan asked the Minister for Health if he will carry out an audit 
of the allocation of resources, including medical, nursing and other staff, to the various hos-
pital groups nationally to ensure that there is equity on a national basis in accordance with the 
population and other demands on these hospital groups; and if he will make a statement on the 
matter. [27311/19]

27/06/2019WRK03700Minister for Health (Deputy Simon Harris): I have asked the HSE to respond to you 
directly on this matter.

27/06/2019WRK03800Hospital Services

27/06/2019WRK03900171. Deputy Jan O’Sullivan asked the Minister for Health his plans to extend the services 
in Nenagh, Ennis and St. John’s hospitals in order to relieve pressure on University Hospital 
Limerick, Dooradoyle, County Limerick, which continues to be the hospital with the most pa-
tients on trolleys; and if he will make a statement on the matter. [27314/19]

27/06/2019WRK04000Minister for Health (Deputy Simon Harris): As this is a service issue, I have asked the 
HSE to reply to you directly. 

27/06/2019WRK04100Hospital Accommodation Provision

27/06/2019WRK04200172. Deputy Jan O’Sullivan asked the Minister for Health the status of the planning and 
progress of the proposed 60-bed modular unit at University Hospital Limerick, Dooradoyle, 
County Limerick; his plans to recruit staff for the unit; and if he will make a statement on the 
matter. [27315/19]

27/06/2019WRK04300Minister for Health (Deputy Simon Harris): As the Health Service Executive is respon-
sible for the delivery of healthcare infrastructure projects, I have asked the HSE to respond to 
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you directly in relation to this matter.

27/06/2019WRL00200Hospital Appointments Status

27/06/2019WRL00300173. Deputy John McGuinness asked the Minister for Health if a knee operation will be 
arranged for a person (details supplied); and if a response will be expedited. [27316/19]

27/06/2019WRL00400Minister for Health (Deputy Simon Harris): Under the Health Act 2004, the Health Ser-
vice Executive (HSE) is required to manage and deliver, or arrange to be delivered on its be-
half, health and personal social services. Section 6 of the HSE Governance Act 2013 bars the 
Minister for Health from directing the HSE to provide a treatment or a personal service to any 
individual or to confer eligibility on any individual.

The National Waiting List Management Policy, a standardised approach to managing sched-
uled care treatment for in-patient, day case and planned procedures, since January 2014, has 
been developed to ensure that all administrative, managerial and clinical staff follow an agreed 
national minimum standard for the management and administration of waiting lists for sched-
uled care. This policy, which has been adopted by the HSE, sets out the processes that hospitals 
are to implement to manage waiting lists.

In relation to the particular query raised, as this is a service matter, I have asked the HSE to 
respond to the Deputy directly.

27/06/2019WRL00500Home Help Service

27/06/2019WRL00600174. Deputy Stephen Donnelly asked the Minister for Health if it is within the scope of the 
role of home carers provided through State funding to assist with household chores on behalf of 
the person they are caring for; and if he will make a statement on the matter. [27324/19]

27/06/2019WRL00700Minister of State at the Department of Health (Deputy Jim Daly): As this is a service 
matter I have asked the Health Service Executive to respond directly to the Deputy as soon as 
possible.

27/06/2019WRL00800HSE Staff Remuneration

27/06/2019WRL00900175. Deputy Louise O’Reilly asked the Minister for Health the reason healthcare assistants 
have not received mileage from the HSE for May and to date in June 2019; the reason payment 
of mileage for these months is being pushed back to July 2019; and the steps being taken to 
ensure the prompt payment of mileage going forward. [27325/19]

27/06/2019WRL01000Minister for Health (Deputy Simon Harris): I have asked the HSE to respond to you 
directly on this matter.

Questions Nos. 176 to 180, inclusive, answered with Question No. 136.

27/06/2019WRL01600Hospital Accommodation Provision

27/06/2019WRL01700181. Deputy Louise O’Reilly asked the Minister for Health the estimated capital costs of 
providing 100 additional hospital beds; and if he will make a statement on the matter. [27331/19]
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27/06/2019WRL01800Minister for Health (Deputy Simon Harris): There is no one capital cost for providing 
additional hospital beds. The capital cost is dependent on the nature of the additional hospital 
bed (e.g. Day Case, In-Patient, Intensive/Critical Care), the clinical speciality and where the 
additional beds will be provided (e.g. within an existing hospital, as an extension to an existing 
hospital or through the development of a new hospital).

27/06/2019WRL01900Hospitals Expenditure

27/06/2019WRL02000182. Deputy Louise O’Reilly asked the Minister for Health the fully absorbed cost of run-
ning a hospital bed per day and per annum. [27332/19]

27/06/2019WRL02100202. Deputy Louise O’Reilly asked the Minister for Health the estimated savings if the full 
economic cost for the use of beds in public and voluntary hospitals for the purposes of private 
medical practice were paid for by private insurance operators. [27352/19]

27/06/2019WRL02200203. Deputy Louise O’Reilly asked the Minister for Health the estimated savings if all 
private patients in public hospitals were charged in full for services provided rather than being 
charged a maintenance or per diem charge. [27353/19]

27/06/2019WRL02300Minister for Health (Deputy Simon Harris): I propose to take Questions Nos. 182, 202 
and 203 together.

As this is a service matter, it has been referred to the Health Service Executive for attention 
and direct reply to the Deputy.

27/06/2019WRL02400HSE Staff Training

27/06/2019WRL02500183. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of provid-
ing staffing cover for HSE staff who engage in continuous professional development courses. 
[27333/19]

27/06/2019WRL02600Minister for Health (Deputy Simon Harris): I have asked the HSE to respond to the 
Deputy directly on this matter.

27/06/2019WRL02700Maternity Leave

27/06/2019WRL02800184. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of ensuring 
all maternity leave is covered across the HSE. [27334/19]

27/06/2019WRL02900Minister for Health (Deputy Simon Harris): I have asked the HSE to respond to you 
directly on this matter.

27/06/2019WRL03000HSE Staff Training

27/06/2019WRL03100185. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of increasing 
the HSE contribution for approved clinical courses and examinations under the clinical course 
and examination refund scheme for NCHDs from €450 to €550. [27335/19]

27/06/2019WRL03200Minister for Health (Deputy Simon Harris): I have asked the HSE to respond to the 
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Deputy directly on this matter.

27/06/2019WRL03300General Practitioner Training

27/06/2019WRL03400186. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of increasing 
the annual general practitioner training intake to 250 for 2019. [27336/19]

27/06/2019WRL03500Minister for Health (Deputy Simon Harris): As this question relates to a service matter, I 
have arranged for it to be referred to the Health Service Executive for direct reply to the Deputy.

27/06/2019WRL03600General Practitioner Training

27/06/2019WRL03700187. Deputy Louise O’Reilly asked the Minister for Health the estimated cost for one doc-
tor and ten doctors, respectively, on the general practitioner training scheme. [27337/19]

27/06/2019WRL03800Minister for Health (Deputy Simon Harris): As this question relates to a service matter, I 
have arranged for it to be referred to the Health Service Executive for direct reply to the Deputy.

27/06/2019WRM00200General Practitioner Data

27/06/2019WRM00300188. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of directly 
employing one, ten and 50 general practitioners, respectively, inclusive of salary and PRSI 
costs. [27338/19]

27/06/2019WRM00400Minister for Health (Deputy Simon Harris): General Practitioners (GPs) are not employ-
ees of the HSE but are private practitioners contracted to provide services on behalf of the HSE, 
to people with Medical Cards, GP Visit Cards and various other schemes.  

Under the General Medical Services (GMS) contract, GPs are reimbursed for a range of 
services they provide to medical card and GP visit card holders. GPs are remunerated for these 
services primarily on a capitation basis, with a range of additional support payments and fees 
for specific items of service.  

As the HSE does not directly hire GPs and currently there is no approved salary scale in the 
public service for a GP post, it is not possible to quantify the financial implications for the HSE 
of additional GPs being hired to provide services to the public health system under the GMS 
and other schemes.

27/06/2019WRM00500General Practitioner Data

27/06/2019WRM00600189. Deputy Louise O’Reilly asked the Minister for Health the estimated cost and break-
down of providing practice nurses to work with 50 general practitioners; and the estimated cost 
of their training and pay for work for a first and full-year period. [27339/19]

27/06/2019WRM00700191. Deputy Louise O’Reilly asked the Minister for Health the estimated cost and break-
down of providing medical secretaries to work with 50 general practitioners including the cost 
of their training and pay for work for a first and full-year period; and if he will make a statement 
on the matter. [27341/19]
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27/06/2019WRM00800Minister for Health (Deputy Simon Harris): I propose to take Questions Nos. 189 and 
191 together.

Under the GMS scheme, GPs are paid a subsidy towards the cost of employing a practice 
nurse and/or a practice secretary.  Payment is made to participating doctors with a panel size 
of at least 100 patients and payment increases in bands of 100 with a maximum payment ap-
plicable at a panel size of 1,200. The subsidy rate applies to those staff employed on a full-time 
basis and for staff not employed on a full-time basis payment is made on a pro rata basis.

As the HSE does not fund practice nurse or practice secretary posts in full, the estimated 
costings provided below are based on the current level of subsidy payments and on the assump-
tion that the GP has the maximum panel of 1,200 + patients.

The cost of the subsidy for 50 practice nurses would range between €1.55 million and €1.89 
million and the cost of the subsidy for 50 practice secretaries would range between €1.03 mil-
lion and €1.2 million depending on the experience of the nurse or secretary.  

There is no provision under the terms of the current GMS contract to pay a subsidy for train-
ing practice nurses or practice secretaries, or to pay for locum cover in respect of any period of 
training.

27/06/2019WRM00900General Medical Services Scheme Expenditure

27/06/2019WRM01000190. Deputy Louise O’Reilly asked the Minister for Health the cost paid by the State for a 
general practitioner visit under the general medical services scheme. [27340/19]

27/06/2019WRM01100Minister for Health (Deputy Simon Harris): Under the General Medical Services (GMS) 
contract, GPs are reimbursed for a range of services they provide to medical card and GP visit 
card holders. 

GPs are remunerated for these services primarily on a capitation basis rather than a per-
visit basis, with a range of additional support payments and fees for specific items of service. 
It is therefore not possible to calculate the cost of a general practitioner visit under the GMS 
contract.

The table below outlines the current indicative annual cost for GP visit card eligibility and 
medical card eligibility, by age group.

Age Group   Cost per GP Visit Card Cost per Medical Card   
0 – 4 Yrs   €243 €390
5 – 15 Yrs   €165 €268
16 - 44 Yrs   €154 €688
45 – 64 Yrs   €223 €1,286
65 – 69 Yrs   €252 €1,663
Aged 70 and over   €500 €2,130
Note: Indicative costings compiled by the HSE Primary Care Reimbursement Service, based 

on claims for the 12-month period to December 2018.

Question No. 191 answered with Question No. 189.

27/06/2019WRM01300General Practitioner Training
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27/06/2019WRM01400192. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of expand-
ing the specialist training fund for higher specialist trainees scheme for general practitioners in 
first and second year giving €500 per year as is the case for third and fourth year trainee general 
practitioners. [27342/19]

27/06/2019WRM01500193. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of increas-
ing the specialist training fund for the higher specialist trainees scheme from €500 to €600 for 
general practitioners in third and fourth year. [27343/19]

27/06/2019WRM01600Minister for Health (Deputy Simon Harris): I propose to take Questions Nos. 192 and 
193 together.

Currently only year 3 and year 4 GP trainees are eligible for the Higher Specialist Trainee 
(HST) Fund. The cost of increasing the payment by €100 for the 2018-2019 year would be 
€33,900 for 339 GP trainees.

The Higher Specialist Training fund does not extend to those in basic speciality training, 
however if €500 was provided to year 1 and year 2 GP trainees for the 2018-2019 year, this 
would amount to a further €173,500 for 347 GP trainees.

I would note that the HST scheme relates to all higher trainees and if it was expanded and 
increased by the amounts suggested, it would cost significantly more when the increase is ap-
plied to all HST trainees.

Additional Training Supports Funding (TFS) is being made available to all NCHDs from 
July 2019 as a result of the 2016 IMO High Court Settlement and a MacCraith Report recom-
mendation which acknowledged the need for a more differentiated model that takes account of 
the needs and costs associated with various specialities and stages of training.

This new Training Support Scheme will give Year 3 and year 4 GP trainees an additional 
€2,000 per year and year 1 and year 2 GP trainees an additional €1,250 per year.

Question No. 194 answered with Question No. 160.

27/06/2019WRM01900Ambulance Service Data

27/06/2019WRM02000195. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of purchas-
ing three fully equipped ambulances for each of the four HSE regions [27345/19]

27/06/2019WRM02100Minister for Health (Deputy Simon Harris): As this is a service issue, I have asked the 
HSE to reply to you directly. 

27/06/2019WRM02200Ambulance Service Data

27/06/2019WRM02300196. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of the re-
quired whole-time equivalent personnel for each of the 12 ambulances and the skill mix neces-
sary. [27346/19]

27/06/2019WRM02400Minister for Health (Deputy Simon Harris): As this is a service issue, I have asked the 
HSE to reply to you directly. 

Questions Nos. 197 to 200, inclusive, answered with Question No. 136.
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27/06/2019WRM02900Disability Services Data

27/06/2019WRM03000201. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of providing 
an additional 500,000 hours under the personal assistant scheme. [27351/19]

27/06/2019WRM03100Minister of State at the Department of Health (Deputy Finian McGrath): The Govern-
ment is committed to providing services and supports for people with disabilities which will 
empower them to live independent lives, provide greater independence in accessing the servic-
es they choose, and enhance their ability to tailor the supports required to meet their needs and 
plan their lives. This commitment is outlined in the Programme for Partnership Government, 
which is guided by two principles: equality of opportunity and improving the quality of life for 
people with disabilities.

As the Deputy’s question relates to service matters, I have arranged for the question to be 
referred to the Health Service Executive (HSE) for direct reply to the Deputy.

Questions Nos. 202 and 203 answered with Question No. 182.

27/06/2019WRN00300Medical Card Expenditure

27/06/2019WRN00400204. Deputy Louise O’Reilly asked the Minister for Health the estimated cost of guaran-
teeing a medical card for all members of the Travelling community. [27354/19]

27/06/2019WRN00500Minister for Health (Deputy Simon Harris): Under the provisions of the Health Act 1970 
(as amended), eligibility for health services in Ireland is based primarily on residency and 
means. The Act provides that persons who are unable, without due hardship, to arrange GP 
services for themselves and family can qualify for full eligibility (a medical card). The HSE 
awards medical cards in accordance with the Health Act, and assesses applicants on the overall 
financial situation of the applicant and his or her spouse or partner.

Every effort is made by the HSE, within the framework of the legislation, to support ap-
plicants in applying for a medical card and, in particular, to take full account of any difficult 
circumstances in the case of applicants who may be in excess of the income guidelines. In re-
lation to the cost of medical card provision for all members of the Travelling community, the 
data required to model this is not readily available and it is therefore not possible to provide an 
estimate of the cost of the proposal.

Question No. 205 answered with Question No. 136.

27/06/2019WRN00700Nursing Homes Support Scheme Applications

27/06/2019WRN00800206. Deputy John McGuinness asked the Minister for Health if an application by a person 
(details supplied) for the fair deal scheme will be expedited and approved for the maximum 
financial support. [27383/19]

27/06/2019WRN00900Minister of State at the Department of Health (Deputy Jim Daly): As this is a service 
matter I have asked the Health Service Executive to respond directly to the Deputy as soon as 
possible.

27/06/2019WRN01000HSE Staff Recruitment
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27/06/2019WRN01100207. Deputy Alan Kelly asked the Minister for Health when the recruitment ban in the HSE 
will be concluded. [27397/19]

27/06/2019WRN01200Minister for Health (Deputy Simon Harris): I have asked the HSE to respond to the 
Deputy directly on this matter.

27/06/2019WRN01300Hospital Appointments Status

27/06/2019WRN01400208. Deputy Robert Troy asked the Minister for Health if an appointment will be sched-
uled for a person (details supplied). [27398/19]

27/06/2019WRN01500Minister for Health (Deputy Simon Harris): As this is a service matter it has been re-
ferred to the HSE for reply to the Deputy.

27/06/2019WRN01600Hospital Appointments Status

27/06/2019WRN01700209. Deputy Peter Fitzpatrick asked the Minister for Health when a person (details sup-
plied) will receive a hospital appointment. [27423/19]

27/06/2019WRN01800Minister for Health (Deputy Simon Harris): Under the Health Act 2004, the Health Ser-
vice Executive (HSE) is required to manage and deliver, or arrange to be delivered on its be-
half, health and personal social services. Section 6 of the HSE Governance Act 2013 bars the 
Minister for Health from directing the HSE to provide a treatment or a personal service to any 
individual or to confer eligibility on any individual.

The National Waiting List Management Policy, a standardised approach to managing sched-
uled care treatment for in-patient, day case and planned procedures, since January 2014, has 
been developed to ensure that all administrative, managerial and clinical staff follow an agreed 
national minimum standard for the management and administration of waiting lists for sched-
uled care. This policy, which has been adopted by the HSE, sets out the processes that hospitals 
are to implement to manage waiting lists.

In relation to the particular query raised, as this is a service matter, I have asked the HSE to 
respond to the Deputy directly.

27/06/2019WRN01900Agriculture Scheme Applications

27/06/2019WRN02000210. Deputy Timmy Dooley asked the Minister for Agriculture, Food and the Marine when 
a farmer (details supplied) in County Clare will receive grant aid for a bulk tank constructed in 
2018 having already submitted tax clearance certs and other required documents; and if he will 
make a statement on the matter. [27273/19]

27/06/2019WRN02100Minister for Agriculture, Food and the Marine (Deputy Michael Creed): Payment to 
the applicant in question has been approved and will issue in a matter of days. 

27/06/2019WRN02200Aquaculture Licence Applications

27/06/2019WRN02300211. Deputy John McGuinness asked the Minister for Agriculture, Food and the Marine 
if an application for a land-based aquaculture licence by a company (details supplied) will be 



27 June 2019

111

expedited and approved; the reason a licence has not been issued to date; and if he will make a 
statement on the matter. [27317/19]

27/06/2019WRN02400Minister for Agriculture, Food and the Marine (Deputy Michael Creed): My Depart-
ment considers applications for land based aquaculture licences in accordance with the provi-
sions of the 1997 Fisheries (Amendment) Act and applicable EU legislation.  The licensing 
process involves consultation with a wide range of scientific and technical advisors as well as 
various Statutory Consultees.  The legislation also provides for a period of public consultation.

The Statutory and Public Consultation phase in respect of the application referred to by the 
Deputy has concluded.  Consideration of the application by my Department is ongoing and ev-
ery effort is being made to expedite a determination in respect of the application having regard 
to the complexities involved.

As this licence application is under active consideration as part of a statutory process, it 
would not be appropriate to comment further on the matter at this time.

27/06/2019WRN02500Sea Lice Controls

27/06/2019WRN02600212. Deputy Catherine Connolly asked the Minister for Agriculture, Food and the Marine 
the number, name and location of all salmon farms using mechanical treatments; and if he will 
make a statement on the matter. [27388/19]

27/06/2019WRN02700Minister for Agriculture, Food and the Marine (Deputy Michael Creed): The control 
protocols for the management of sea lice are operated by the Marine Institute on behalf of the 
State. These protocols are more advanced than those operated in other jurisdictions for the fol-
lowing reasons:

- the inspection regime is totally independent of the industry

- data obtained as a result of inspection is published and made widely available

- treatment trigger levels are set at a low level

The use of mechanical treatments for sea lice control is an operational issue for salmon farm 
operators. It is not a regulatory requirement for the Marine Institute to approve or record the use 
of mechanical treatments for sea lice and, therefore, the information requested by the Deputy 
is not available. 

The sea lice monitoring and control programme in Ireland is widely acknowledged as rep-
resenting best practice.

27/06/2019WRN02800Sea Lice Controls

27/06/2019WRN02900213. Deputy Catherine Connolly asked the Minister for Agriculture, Food and the Marine 
if the treatments pertaining to the 17 orders to treat from the Marine Institute to salmon farmers 
since November 2017 to control sea lice infestations were chemical treatments; if so, the type 
and amount of chemicals used; and if he will make a statement on the matter. [27389/19]

27/06/2019WRN03000Minister for Agriculture, Food and the Marine (Deputy Michael Creed): The control 
protocols for the management of sea lice are operated by the Marine Institute on behalf of the 
State. These protocols are more advanced than those operated in other jurisdictions for the fol-
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lowing reasons:

- the inspection regime is totally independent of the industry;

- data obtained as a result of inspection is published and made widely available and 

- treatment trigger levels are set at a low level.

As set out in the document “A Strategy for Improved Pest Control on Irish Salmon farms,” 
a Notice to Treat is issued to a salmon farm if the sea lice levels exceed the specified set treat-
ment trigger levels. 

The method of treatment is a matter for the salmon farm and its privately contracted veteri-
nary/fish health professionals and is not specified by the Marine Institute.  On completion of 
the treatment, the Marine Institute conducts a follow-up inspection to determine sea lice levels 
on the farm. 

The sea lice monitoring and control programme in Ireland is widely acknowledged as rep-
resenting best practice.

27/06/2019WRN03100Sea Lice Controls

27/06/2019WRN03200214. Deputy Catherine Connolly asked the Minister for Agriculture, Food and the Marine 
if salmon farms that have used more than the allowed number of chemical treatments under 
organic certification lose their organic certification; and if he will make a statement on the mat-
ter. [27390/19]

27/06/2019WRN03300Minister for Agriculture, Food and the Marine (Deputy Michael Creed): The organic 
status of operators in Ireland is certified by rigorous on-going assessment undertaken on behalf 
of my Department by designated Organic Control Bodies. My Department is the Competent 
Authority under EU regulations but has delegated the certification function to these bodies, in 
accordance with the relevant EU regulations and in common with the practice in many other 
countries across the EU.  The Organic Control Bodies in question act under formal service 
agreements with my Department and are themselves subject to audit by my Department, by 
INAB (the Irish National Accreditation Board) and by the various EU audit authorities.

Article 25 of Commission Regulation 710/2009, which lays down detailed rules in relation 
to organic aquaculture animal and seaweed production,  provides for the use and control of al-
lopathic treatments which are deemed permissible.

In accordance with Article 92(d) of Commission Regulation 889/2008 as amended, my 
Department has issued a Catalogue of Infringements to Organic Control Bodies operating in 
Ireland. This Catalogue lists infringements and irregularities affecting the organic status of 
products and corresponding measures to be applied by control bodies in case of infringements 
or irregularities by operators under their control who are involved in organic production.

The Catalogue classifies veterinary treatments in respect of aquaculture which are non-
compliant, as a critical non-compliance. The appropriate sanction in respect of a critical non-
compliance as laid down in the Catalogue of Infringements requires immediate decertification 
of the batch/product/lot as appropriate.

27/06/2019WRN03400Young Farmer Capital Investment Scheme Applications
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27/06/2019WRN03500215. Deputy Charlie McConalogue asked the Minister for Agriculture, Food and the Ma-
rine when a response will issue to correspondence (details supplied); and if he will make a 
statement on the matter. [27391/19]

27/06/2019WRN03600Minister for Agriculture, Food and the Marine (Deputy Michael Creed): An applica-
tion for the Young Farmer’s Capital Investment Scheme of TAMS II was received on 25 April 
2018.  The application was partially rejected as full Planning Permission was not submitted 
with the application.  Following a request, the case was reviewed on 18 July 2018 and the origi-
nal decision was upheld. The entire application was subsequently rejected in November 2018. 

An appeal was subsequently lodged with the Agricultural Appeals Office who upheld the 
original decision. 

The applicant is no longer eligible for the Young Farmer’s Capital Investment Scheme.  
However, should the applicant wish to reapply with the full grant of Planning Permission in 
place, it is open to them to submit an application under the Animal Welfare, Safety and Nutri-
ent Storage Scheme of TAMS II, full details of which are available on the Department website.  
This measure attracts a 40% grant rate.  

27/06/2019WRN03700Departmental Expenditure

27/06/2019WRN03800216. Deputy Charlie McConalogue asked the Minister for Agriculture, Food and the Ma-
rine the capital spend to date in 2019, including the capital carryover from 2018, by subhead; 
the provision under each subhead including the capital carryover from 2018 provided for in the 
Revised Estimates Volume for 2019; the details of the significant overspends or underspends 
under each subhead; the action to be taken to deal with same; and if he will make a statement 
on the matter. [27429/19]

27/06/2019WRN03900Minister for Agriculture, Food and the Marine (Deputy Michael Creed): The table be-
low shows the capital allocations on sub head basis for 2019 as per the 2019 Revised Estimates 
Volume, and actual expenditure to end May 2019:

2019 
Subhead 

Sub-head Name and component 
schemes 

REV 2019 Alloca-
tion €000

Actual Spend Jan-
May 2019 €000

AB Administration Budget: Capital 
(includes IMT equipment , Office 
Machinery, Laboratory,)

5,800 986

A3 Food Safety, Animal Health 720 0
B.3 Agri-Environmental Schemes 

(Traditional Buildings Scheme)
1,250 0

B.5 Development of Agriculture & 
Food (Farm grants)(Includes 
TAMS, Horticulture Industry, 
Organic Sector Development )

77,530 34,016

B.6 Beef Sustainability Schemes (inc 
BEEP)

1,150 0

B.10 Forestry (includes €22m car-
ryover from 2018 not shown in 
REV)

100,179 68,072

B.12 Other Farm Schemes 500 0
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2019 
Subhead 

Sub-head Name and component 
schemes 

REV 2019 Alloca-
tion €000

Actual Spend Jan-
May 2019 €000

C.4 Development and Promotion of 
Agriculture & Food (non- farm) 
includes Food Industry Invest-
ment & Prepared Consumer Food 
Centre

13,630 2,165 

C.5 Teagasc   9,150 800
C.7 Horse and Greyhound Racing 

Fund
11,144 6,000

C.11 Other: Restoration Johnstown 
Castle

520 520

D.3 Fisheries includes Fisheries Har-
bour Centre & Seafood Develop-
ment Programme

28,427 3,674

D.4 Marine Institute 12,000 3,400
D.5 Bord Iascaigh Mhara 12,100 1,750
D.6 Sea Fisheries Protection Author-

ity
400 95

D.7 Haulbowline Remediation 2,500 556
Total 2019 Capital 277,000 122,034

Subhead allocations are voted on an annual rather than on a monthly or quarterly basis, so 
excess or underspend can only be definitively declared at the year end.  By the end of May 2019, 
44% of my department’s capital allocation had been expended, though as shown by the table 
above, the portion of the full allocation spent in that period varies from subhead to subhead.  

Expenditure is monitored constantly against indicative monthly subhead profiles, and, in 
that regard, expenditure in TAMS is ahead of profile by approximately €4m while expenditure 
in the Forestry is behind profile by almost the same amount. Expenditure in such demand-led 
schemes, which comprise the majority of my department’s voted capital, is driven largely by 
submission of payment claims by eligible participants, the timing of which can vary from year-
to-year as circumstances change.  This  makes profiling more complicated and performance 
against profile at this point of the year is not necessarily the ideal predictor of the likely outturn 
although it does give a general indication of financial trends.  

My Department will continue to manage its voted resources to obtain the best possible out-
turn for the year.

27/06/2019WRN04000Knowledge Transfer Programme

27/06/2019WRN04100217. Deputy Charlie McConalogue asked the Minister for Agriculture, Food and the Ma-
rine the financial allocations on an annual basis under the 2014-2020 RDP for the knowledge 
transfer group scheme; the amount expended on the scheme in each year since established; the 
number of active participants in the scheme; and the number of approved applicants that subse-
quently withdrew from the scheme in tabular form. [27430/19]

27/06/2019WRN04200Minister for Agriculture, Food and the Marine (Deputy Michael Creed): The informa-
tion requested by the Deputy is set out in the table below.
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Knowledge Transfer 
Programme

2016/2017 Scheme 
Year 1

2017/2018 Scheme 
Year 2

2018/2019 Scheme 
Year 3

Expenditure €20.73m €18.59m
Active Participants 19,667 18,676 18,525
Withdrawals 991 151 35
The calendar year allocations for the Knowledge Transfer Programme are €23m per year.

27/06/2019WRO00200Greenhouse Gas Emissions

27/06/2019WRO00300218. Deputy Charlie McConalogue asked the Minister for Communications, Climate Ac-
tion and Environment the process at EU level to review the total area of hedgerows and non-for-
est woodland patches across the Irish landscape to be designated as a carbon sink. [27431/19]

27/06/2019WRO00400Minister for Communications, Climate Action and Environment (Deputy Richard 
Bruton): Greenhouse gas (GHG) emissions and removals associated with land use, land use 
change and forestry (LULUCF), as reported in Ireland’s greenhouse gas emissions inventory 
prepared by the Environmental Protection Agency, include activities such as grassland and 
cropland management under agricultural use. The definition of cropland, and separately grass-
land, includes associated hedgerows. While LULUCF emissions are not currently accounted 
for in relation to the calculation of compliance with Ireland’s emissions targets in the period to 
2020, from 2021 onwards these emissions will be integrated into the EU framework for compli-
ance with national emissions targets. It is, therefore, essential that Ireland has robust policies in 
place to manage emissions and enhance removals from relevant LULUCF sectoral categories. 

Hedgerows and non-forest woodland patches are an important feature of the Irish pastoral 
landscape, due in part to their roles in biodiversity, agricultural management and potential car-
bon sequestration. In recognition of this, environmental payment schemes have included incen-
tives for hedgerow plantation, maintenance and protection. The latest estimates suggest that the 
hedgerow length in Ireland is over 600,000 km. On the basis of the information available at 
the moment, hedgerows could potentially sequester somewhere in the region of 0.1 MtCO2 to 
0.5 MtCO2. In order to refine the figures to allow for inclusion in the National GHG Inventory, 
further remote sensing investigations would be required to create a national detailed inventory 
of hedgerows. Furthermore, hedgerow surveys would be required to refine classifications and 
identify appropriate sites. Proposals for research along these lines are under consideration in the 
Environmental Protection Agency in the context of its 2019 research call.

I recently published the all of Government Climate Action Plan 2019, which includes 34 ac-
tions and associated time-bound steps to delivery, pertaining to Agriculture, Forestry and Land 
Use. Many of these actions will facilitate the development and implementation of policies to 
manage emissions and enhance removals from relevant LULUCF sectoral categories. 

27/06/2019WRO00500Television Licences Data

27/06/2019WRO00600219. Deputy Noel Grealish asked the Minister for Communications, Climate Action and 
Environment the number of properties here that hold a television licence; the rate of non-com-
pliance with the legislation; the number of persons prosecuted for not having a licence in each 
of the years 2013 to 2018; and if he will make a statement on the matter. [27276/19]

27/06/2019WRO00700Minister for Communications, Climate Action and Environment (Deputy Richard 
Bruton): A total of 1,038,986 licences were sold in 2018. In recent years the rate of compliance 
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has increased from 84.5% in 2013 to 87.2% in 2018.  

Under the Broadcasting Act, 2009, An Post is the designated agent, acting on my behalf, for 
the collection of the Television Licence fee. In line with the Act, An Post deals with all day to 
day operational matters of the current licence fee regime.

An Post makes every effort to bring evaders into the licensed pool and a considerable amount 
of time and resources are spent in dealing specifically with this issue. An Post concentrates its 
initial efforts on getting people to buy the licence when due and by following up with a series of 
reminder notices and inspector visits. Bringing people to court is a last resort and only carried 
out where all other means have failed.

The number of summons issued and cases brought to court between 2014 and 2018 are set 
out in the table under:

Year Number of Summons applied for Number of cases brought to court
2013 21,761 14,307
2014 20,877 13,976
2015 17,763 12,302
2016 17,608 11,994
2017 17,288 11,693
2018 16,120 10,234

The imposition and collection of fines for non-payment of TV licence fees are a matter for 
the Courts Service in conjunction with An Garda Síochána and An Post does not receive statis-
tics on imposition and collection of fines from the Courts Service.

27/06/2019WRO00800Electric Vehicle Grants

27/06/2019WRO00900220. Deputy Joe Carey asked the Minister for Communications, Climate Action and Envi-
ronment his plans to subvent or grant aid in a similar manner to that of an electric car the cost 
of an electric tractor for a suitable farming enterprise; and if he will make a statement on the 
matter. [27278/19]

27/06/2019WRO01000Minister for Communications, Climate Action and Environment (Deputy Richard 
Bruton): The purchase of electric vehicles is supported by a grant of €5,000 for private pur-
chases and €3,800 for the purchase by businesses. These grants apply to passenger cars (vehicle 
category M1) and vans (vehicle category N1). These are considered the categories of vehicle 
where electric vehicles provide the most viable alternative to the fossil fuel vehicles. While 
there are currently no plans to extend the grants beyond these vehicle categories, the supports 
for electric vehicles continue to be kept under review.

27/06/2019WRO01100Broadband Service Provision

27/06/2019WRO01200221. Deputy Robert Troy asked the Minister for Communications, Climate Action and 
Environment the status of e-fibre broadband roll-out to a location (details supplied). [27286/19]

27/06/2019WRO01300Minister for Communications, Climate Action and Environment (Deputy Richard 
Bruton): The premises referenced by the Deputy is in the AMBER area on the National Broad-
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band Plan (NBP) High Speed Broadband Map, which is available on my Department’s website 
at www.broadband.gov.ie. The AMBER areas represent the target areas for the proposed State 
led Intervention under the NBP.  

This intervention is the subject of the procurement process to engage a company to build, 
operate and maintain the NBP State intervention network. I recently brought a recommendation 
to Government to confer Preferred Bidder status on Granahan McCourt, the remaining bidder 
in the NBP procurement process and Government agreed to this. 

The Government Decision of 7 May 2019 means that it is intended to award the State Inter-
vention contract to the Bidder. This award is subject to contract close, including finalisation of 
financial and legal documents. Deployment of the NBP State Intervention network will com-
mence shortly that. 

The Bidder has indicated that the NBP State intervention will take an estimated 7 years from 
the beginning of deployment.

A deployment plan will be made available by the Bidder once the contract is signed. In the 
first year of roll out, the Bidder will deploy approximately 300 Broadband Connection Points 
(BCPs) across all counties. It is anticipated that between 7 and 23 BCPs will be deployed in 
each county. BCPs will provide a community based high speed broadband service, enhancing 
online participation and allowing for the establishment of digital work hubs in these locations. 

The Bidder is aiming to pass 133,000 premises at the end of the second year, with 70-
100,000 passed each year thereafter until roll out is completed.

27/06/2019WRO01400Online Safety

27/06/2019WRO01500222. Deputy Thomas P. Broughan asked the Minister for Communications, Climate Ac-
tion and Environment the steps he is taking to protect children online; when major proposals 
for reform and legislation will be introduced; and if he will make a statement on the matter. 
[27298/19]

27/06/2019WRO01600Minister for Communications, Climate Action and Environment (Deputy Richard 
Bruton): In early March, I announced that Government would address harmful online con-
tent through the development of new legislation, an Online Safety and Media Regulation Bill, 
which will also transpose the revised Audio Visual Media Services Directive. I launched a pub-
lic consultation on these proposals which concluded in April.  

This Bill will establish, for the first time, a clear expectation for online platforms to take 
reasonable steps to ensure the safety of their users, especially children. It will provide for regu-
latory oversight of these measures by a robustly empowered Online Safety Commissioner. In 
preparing this legislation, I am conscious of the need to ensure an appropriate balance of the 
rights of relevant stakeholders, including freedom of expression. 

I want to thank all those who contributed to the consultation, including NGOs, industry 
players, experts and member of the public. In total, 84 submissions have been received and 
these were published today on my Department’s website. We are currently examining the issues 
raised to inform the development of this new legislation.

27/06/2019WRO01700Legislative Measures
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27/06/2019WRO01800223. Deputy Michael McGrath asked the Minister for Communications, Climate Action 
and Environment if he has considered updating the Electronic Commerce Act 2000 in view of 
the fact that it is nearly 20 years old; his plans to make changes to section 10 of the Act to better 
enable electronic signatures to be used for mortgages, the transfer of mortgages, wills, probates 
and so on; if he has introduced measures to enable a qualified electronic signature to be used 
here as specified under the European regulation on electronic identification and trust services 
for electronic transactions in the internal market; and if he will make a statement on the matter. 
[27436/19]

27/06/2019WRO01900Minister for Communications, Climate Action and Environment (Deputy Richard 
Bruton): As Minister for Communications, Climate Action and Environment, I keep legisla-
tion under my remit under review as appropriate. With respect to the Electronic Commerce 
Act 2000, I have the power to make Regulations to widen the scope of the Act to include laws 
set out at section 10(1), which were excluded at the time of enactment. These excluded laws 
include matters related to those highlighted by the Deputy. 

In order to make such Regulations under section 10(2), certain criteria must be satisfied. 
I, as Minister, must have formed the opinion that technology has advanced sufficiently and is 
widely available; that adequate procedures and practices have developed; or that such a change 
would be in the public interest. I am also required to undertake consultation with such Ministers 
that, in my view, have interest or responsibility in relation to the laws currently excluded and 
in that regard it would not be appropriate for me to act unilaterally. It would be a matter for 
the relevant Minister in the first instance to propose that a change is required, and to indicate 
that the conditions set out section 10(2) can be satisfied, after which such a proposal would be 
considered by my Department. 

As regards qualified electronic signatures, Regulation (EU) No 910/2014 on electronic 
identification and trust services for electronic transactions in the internal market provides a 
framework for the recognition of qualified electronic signatures and has direct effect in Ireland. 

27/06/2019WRO02000Park and Ride Facilities

27/06/2019WRO02100224. Deputy Peadar Tóibín asked the Minister for Transport, Tourism and Sport if a park 
and ride facility will be provided for commuters in Slane, County Meath (details supplied). 
[27212/19]

27/06/2019WRO02200Minister for Transport, Tourism and Sport (Deputy Shane Ross): As Minister for 
Transport, Tourism and Sport I have responsibility for policy and overall funding in relation to 
public transport. The National Transport Authority (NTA) is responsible for the development 
and implementation of public transport and sustainable transport infrastructure in the Greater 
Dublin Area (GDA) , including the provision of Park and Ride facilities. 

Noting the NTA’s responsibility in the matter, I have referred your question to the NTA for a 
more detailed reply with regard to this particular project. Please advise my private office if you 
do not receive a reply within 10 working days.

27/06/2019WRO02300Road Improvement Schemes

27/06/2019WRO02400225. Deputy Robert Troy asked the Minister for Transport, Tourism and Sport if funding 
is available to improve the N68 road in County Clare, particularly in view of the importance of 
the road to the local tourism economy and the Wild Atlantic Way. [27271/19]
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27/06/2019WRO02500226. Deputy Robert Troy asked the Minister for Transport, Tourism and Sport if funding is 
available to improve roads that are part of the Wild Atlantic Way. [27272/19]

27/06/2019WRO02600Minister for Transport, Tourism and Sport (Deputy Shane Ross): I propose to take 
Questions Nos. 225 and 226 together.

The improvement and maintenance of regional and local roads (RLR) is the statutory re-
sponsibility of each local authority in accordance with the provisions of Section 13 of the Roads 
Act 1993. Works on those roads are funded from the Council’s own resources supplemented by 
State road grants. The initial selection and prioritisation of works to be funded is also a matter 
for the local authority.  

Before the financial crisis, local authorities could apply on a regular basis for grants for 
Specific or Strategic Improvement Grants for the strengthening, widening or realignment of 
regional and local roads.  However, the extent of the cutbacks in grant funding during the reces-
sion meant these grant schemes had to be curtailed after 2013 because expenditure on mainte-
nance/renewal was falling well short of what was required to adequately maintain the regional 
and local road network. 

Project Ireland 2040 does provide for the gradual build up in funding for the road network 
but it will take time. For this reason there is limited scope at present for funding projects under 
the Specific or Strategic Grant Programme.  

Any projects proposed by local authorities for consideration under these Grant Programmes 
are assessed by the Department on a case-by-case basis.  All projects put forward by local 
authorities for consideration must comply with the requirements of the Public Spending Code 
and my Department’s Capital Appraisal Framework and it is important for local authorities to 
prioritise projects within their overall area of responsibility with these requirements in mind.  

It is important to reiterate that the role of Exchequer grants for regional and local roads is 
to supplement local authorities in their spending in this area and it is open to local authorities 
to fund works on these roads from its own resources. It is also open to the local authorities to 
undertake rehabilitation works on these roads under their Restoration Improvement Grant pro-
grammes.

As Minister for Transport, Tourism & Sport, I have responsibility for overall policy and 
funding in relation to the national roads programme.  Under the Roads Acts 1993-2015, the 
planning, design and construction of individual national roads is a matter for Transport Infra-
structure Ireland (TII), in conjunction with the local authorities concerned. 

Noting the above position, I have referred your questions to TII for a direct reply.  Please 
advise my private office if you do not receive a reply within 10 working days.

27/06/2019WRO02800Dublin Bus Fleet

27/06/2019WRO02900227. Deputy John Curran asked the Minister for Transport, Tourism and Sport the num-
ber of low-emission buses that will be added to the bus fleet in Dublin during the remainder of 
2019 and 2020 to 2022; if they will be hybrid or electric; and if he will make a statement on the 
matter. [27281/19]

27/06/2019WRO03000Minister for Transport, Tourism and Sport (Deputy Shane Ross): As Minister for Trans-
port, Tourism and Sport, I have responsibility for policy and overall funding in relation to pub-
lic transport.  The National Transport Authority (NTA) has statutory responsibility for public 
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transport infrastructure, including the purchase of buses for the PSO bus fleets.

In terms of policy, my Department has funded trials of various different technologies for 
low emission buses in both Dublin and Cork in recent months. The outcome of these trials will 
inform our medium and longer term policy as regards the most appropriate type of low emis-
sion buses for our urban PSO bus fleets and that policy will guide the procurement strategy to 
be adopted by the NTA. 

In the meantime, and in line with the commitment made in Project Ireland 2040, the Nation-
al Transport Authority (NTA) has ended the purchase of diesel-only buses and has advertised its 
intention to enter into a new procurement framework agreement for hybrid buses.  

Noting the NTA’s responsibility in the matter, I have referred the Deputy’s question in rela-
tion to specific bus numbers to it for a direct reply.  Please contact my private office if you do 
not receive a reply within 10 days.

27/06/2019WRO03100Sports Capital Programme Applications

27/06/2019WRO03200228. Deputy Jackie Cahill asked the Minister for Transport, Tourism and Sport the status 
of an appeal by a club (details supplied) to the decision not to grant it funding for equipment as 
part of the sports capital grant; and if he will make a statement on the matter. [27236/19]

27/06/2019WRO03300Minister of State at the Department of Transport, Tourism and Sport (Deputy Bren-
dan Griffin): The 2018 round of the Sports Capital Programme closed for applications on 
Friday 19th October last.  By that deadline, a record 2,337 applications were submitted seeking 
a total of €162m in funding.  

186 of these applications were for projects that were deemed invalid under the 2017 round 
of the programme that subsequently submitted corrected documents.  These applications were 
assessed first and approximately €7m in allocations to 170 projects were announced on the 17th 
January. 

619 “equipment only” applications were assessed next and 466 allocations with a value of 
€9.8m were announced in May.  All unsuccessful “equipment only” applications were invited 
to appeal the decision to not award them a grant and the deadline for submitting these appeals 
was Tuesday last (25th June).  I can confirm that the organisation referred to by the Deputy 
submitted an appeal and my Department is currently reviewing all of the appeals received. I 
expect that all organisations will be notified of the outcome of their appeal in the coming weeks.

27/06/2019WRO03400Road Improvement Schemes

27/06/2019WRO03500229. Deputy Catherine Martin asked the Minister for Transport, Tourism and Sport the 
capital expenditure from 1 January to 30 April 2019 under the heading of B3, road improve-
ment and maintenance; and if he will make a statement on the matter. [27292/19]

27/06/2019WRO03600Minister for Transport, Tourism and Sport (Deputy Shane Ross): The improvement and 
maintenance of regional and local roads is the statutory responsibility of the relevant local au-
thority in accordance with the provisions of Section 13 of the Roads Act 1993. Works on those 
roads are funded from the Council’s own resources supplemented by Exchequer road grants.  

The Regional and Local Road payment booklets available in the Oireachtas library provide 
details of grant payments made by my Department to the end of 2018.  The 2019 Regional and 
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Local Road allocation booklet outlines the allocations for this year and the table below outlines 
the Exchequer capital grants paid out to end April this year.   

Under the Roads Acts 1993-2015, the planning, construction and maintenance of individual 
national roads is a matter for Transport Infrastructure Ireland (TII), in conjunction with the local 
authorities concerned.  The table below also shows the Exchequer capital grants paid to TII to 
the end of April in relation to national roads.

National Roads Paid to end April 2019 €
Capital Expenditure (including PPP contractual payments)  51,573,721
 Regional and Local Roads Paid to end April 2019 €
 Capital Expenditure 31,044,014 

27/06/2019WRO03650Sport Ireland Funding

27/06/2019WRO03675230. Deputy Michael Healy-Rae asked the Minister for Transport, Tourism and Sport the 
funding available to a club (details supplied); and if he will make a statement on the matter. 
[27370/19]

27/06/2019WRO03687Minister of State at the Department of Transport, Tourism and Sport (Deputy Bren-
dan Griffin): Sport Ireland, which is funded by my Department, is the statutory body with 
responsibility for the development of sport, increasing participation at all levels and raising 
standards, including the allocation of funding across its various programmes. 

I have referred the Deputy’s question to Sport Ireland for direct reply in relation to fund-
ing. I would ask the Deputy to inform my office if a reply is not received within 10 days.

27/06/2019WRO03700Childcare Services

27/06/2019WRO03800231. Deputy Clare Daly asked the Minister for Children and Youth Affairs if childcare 
providers are entitled to apply a cap on the number of children in their services under the com-
munity childcare subvention scheme and request that parents whose children qualify for the 
scheme pay full fees for those children. [27283/19]

27/06/2019WRO03900Minister for Children and Youth Affairs (Deputy Katherine Zappone): Registration for 
the Community Childcare Subvention programme (CCS) is specifically based on actual atten-
dance of a child in the service during a snapshot window. For the 2018/2019 programme year, 
this was from the 17th September to 12th October 2018. 

 While there is no specific cap on the number of CCS children in a service, service pro-
vider’s are subject to the ratios as outlined in the Child Care Act 1991 (Early Years Services) 
Regulations 2016.

The service manager must agree with parents/guardians the number of days and the pattern 
of attendance that the child will be availing of prior to registering the child for a CCS place. A 
record of this agreement must be maintained by the childcare provider.

A funding allocation is given to the service provider for the year based on the number of 
children in attendance as per their attendance records during this snapshot period. This alloca-
tion cannot increase after the snapshot period. 

Therefore, a child cannot be registered on CCS after the snapshot window has closed except 
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in circumstances where a CCS eligible child can replace a child funded under the CCS pro-
gramme who has left the service.

There are alternative childcare schemes available however and I would advise any parent 
to contact their local City/County Childcare Committee for further information and assistance.   

27/06/2019WRO04000Departmental Programmes

27/06/2019WRO04100232. Deputy Tom Neville asked the Minister for Children and Youth Affairs if she will ad-
dress a matter regarding the login credentials of a school (details supplied); and if she will make 
a statement on the matter. [27293/19]

27/06/2019WRO04200Minister for Children and Youth Affairs (Deputy Katherine Zappone): Officials from 
my Department contacted the service provider in question. 

It is my understanding that the issue has been resolved and the service provider can now 
verify their login credentials. 

27/06/2019WRO04300Childcare Services

27/06/2019WRO04400233. Deputy Eugene Murphy asked the Minister for Children and Youth Affairs her plans 
in place to address the downturn in numbers of children attending community sessional play-
schools in north-east County Galway in view of the fact that sustainability issues will be further 
exacerbated in October 2019 when the national childcare scheme launches; and if she will make 
a statement on the matter. [27395/19]

27/06/2019WRO04500Minister for Children and Youth Affairs (Deputy Katherine Zappone): Community 
Childcare settings provide a valuable service to children and families across the country, includ-
ing the provision of vital services to vulnerable families in areas of disadvantage.

Over the last four budgets, my Department has increased funding for early learning and care 
and school age childcare by 117%. A significant proportion of this funding has been targeted 
at families who use community childcare services, thus assisting with the sustainability issues 
faced by some services. 

The National Childcare Scheme will further increase investment in childcare and will re-
duce the top-up many parents have to pay for their childcare. This will have corresponding 
benefits especially for community providers. The National Childcare Scheme is also expected 
to increase demand for services, thereby supporting community services to operate efficiently 
and at full capacity. 

The National Childcare Scheme, when introduced in October, will represent a major land-
mark for children and families in Ireland.  It entails a fundamental shift away from subsidies 
grounded in medical card and social protection entitlements, and towards a comprehensive and 
progressive system of universal and income-based subsidies.  By making this shift, and by tan-
gibly reducing the cost of quality childcare for thousands of families across Ireland, the Scheme 
aims to expand access, improve children’s outcomes, support lifelong learning, make work pay 
and reduce child poverty. It is also designed to have a positive impact on gender equality in 
relation to labour market participation and employment opportunities.

A core design feature of the National Childcare Scheme is that “money follows the child”. 
Once a parent has been approved for a subsidy, they should be able to choose any registered 
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childcare provider participating in the scheme, subject to availability, and the subsidy would 
then be paid directly to that provider. There could be concerns that this could reduce the sus-
tainability of community services by increasing choice of provider. However, the underlying 
reasons for financial stability problems faced by some community providers do not rest with 
the nature of the funding model but with a wide range of other factors. Examples of these may 
include the current inability of some parents to pay the level of fees asked of them, the broader 
range of family supports provided by some services in disadvantaged communities and the 
particular business models operated by certain services. By creating a clearer, more flexible and 
more user-friendly scheme, which explicitly links funding to parental income and to the costs of 
provision, it is intended that the National Childcare Scheme will offer a vehicle for addressing 
some of these concerns.   

For services which are facing financial sustainability challenges, my Department oversees 
an integrated Case Management system operated by Pobal. This Case Management service 
provides non-financial assistance or support in the first instance. Financial supports are also 
available for community services facing certain challenges which may also be accessed through 
Case Management following a financial assessment.

In addition, my Department has commissioned an independent Sustainability Review to 
examine the financial situation of a selection of community childcare services in some of the 
most disadvantaged areas in Ireland, taking account of the future introduction of the National 
Childcare Scheme.  I expect to receive this analysis very shortly which will inform any nec-
essary refinements or enhancements to the National Childcare Scheme or, indeed, any other 
policy responses which may be appropriate. In the interim, arrangements are in place to ensure 
that no one loses out and that families can continue to access their current targeted supports as 
we transition to the new Scheme.

27/06/2019WRP00200Departmental Strategies

27/06/2019WRP00300234. Deputy Charlie McConalogue asked the Minister for Children and Youth Affairs 
the specific sources of statutory funding for NGO services working in the areas of pre-birth, 
perinatal and early years parenting support to build capacity for positive parenting as envisaged 
in the Better Outcomes, Brighter Futures strategy in view of the stated commitment to early 
intervention and prevention as outlined in the strategy (details supplied); and if she will make a 
statement on the matter. [27396/19]

27/06/2019WRP00400Minister for Children and Youth Affairs (Deputy Katherine Zappone): Under Part 8 
of the Child and Family Agency Act 2013, Tusla funds a range of organisations which provide 
services to vulnerable children and families, including those providing parenting supports. Or-
ganisations providing parenting supports can also apply for funding under various schemes 
operated by Government Departments and agencies.

As part of the First 5 Strategy for Babies, Young Children and their Families, my Depart-
ment will lead out on the development of a national model of parenting services. The model will 
be based on a thorough review of existing services, including identification of funding mecha-
nisms, and informed by research on parenting support needs. The model will cover the key 
stages of child development and take account of parents and children in a range of contexts. As 
part of this work quality standards will be developed to put in place a more strategic, consistent 
and sustainable basis for the funding of parenting supports.

27/06/2019WRP00500Childcare Services Data
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27/06/2019WRP00600235. Deputy Pearse Doherty asked the Minister for Children and Youth Affairs the number 
of children on a waiting list for each crèche nationally; and if she will make a statement on the 
matter. [27441/19]

27/06/2019WRP00700Minister for Children and Youth Affairs (Deputy Katherine Zappone): My Department 
funds 30 City and County Childcare Committees across the country. Part of their role is to ad-
vise my Department on capacity issues. I would encourage anyone having difficulty in securing 
a place to make contact with their local CCC. Contact details for all of the CCCs, in addition to 
other information about the services they provide, may be found on www.myccc.ie.   

As regards capacity issues more generally, each year Pobal conducts research on behalf of 
my Department to examine a number of factors related to childcare services in Ireland, includ-
ing the monitoring of capacity. The Early Years Sector Profile report, which was published in 
November and relates to the 2017/2018 programme year, indicates that existing childcare pro-
vision nationally meets current needs nationwide in terms of capacity whilst recognising that 
small pockets of under supply may exist within this.    

Pobal reports that nationally the trend suggests a reduction in waiting lists for older children 
and an increase for under twos. Pobal cautions that its data on waiting lists cannot by itself be 
used to inform capacity decisions as parents often place their children on more than one waiting 
list. The table below is the latest information available taken from the Pobal report.

County Enrolled Waiting list Vacant places
Carlow 2,057 260 68
Cavan 3,120 249 104
Clare 4,280 192 383
Cork City 4,246 510 295
Cork County 14,662 869 1,032
Donegal 6,575 477 882
Dublin – Dublin City 16,075 3,492 581
Dublin – Dún Laoghaire-Rathdown 6,357 880 224
Dublin – Fingal 11,149 1,076 450
Dublin – South Dublin 9,294 639 373
Galway 10,514 571 620
Kerry 5,625 269 186
Kildare 8,045 350 304
Kilkenny 3,944 414 195
Laois 3,695 43 298
Leitrim 1,437 63 74
Limerick 7,805 865 278
Longford 1,685 168 59
Louth 4,297 238 197
Mayo 4,509 421 331
Meath 6,996 396 355
Monaghan 3,623 147 190
Offaly 2,697 123 225
Roscommon 2,311 172 98
Sligo 3,144 185 88
Tipperary 6,662 372 437
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County Enrolled Waiting list Vacant places
Waterford 4,612 274 203
Westmeath 3,781 316 385
Wexford 5,724 296 281
Wicklow 4,276 231 224
Total 173,197 14,558 9,420

Further, I secured €8.86m in capital funding for childcare in 2019 with the ultimate aim of 
benefitting parents and children through improving our childcare infrastructure and capacity. A 
particular focus will be to expand service provision for children under three years of age.  

Under the National Planning Framework and the National Development Plan published in 
2018, I ensured that Childcare was identified as one of our nation’s strategic priorities. I am de-
lighted that €250 million in additional funding has been committed to for the expansion of high 
quality, early learning and care and school age childcare over the duration of the Plan.

27/06/2019WRP00800Childcare Services

27/06/2019WRP00900236. Deputy Eugene Murphy asked the Minister for Children and Youth Affairs her plans 
to create a pilot partnership between full daycare and playschools by which children who use 
their ECCE place in one service could be transported to another service for afternoon care, 
which would require public funding to purchase a vehicle or hire a local transport service in 
a bid to address sustainability issues for rural community playschools; and if she will make a 
statement on the matter. [27443/19]

27/06/2019WRP01000Minister for Children and Youth Affairs (Deputy Katherine Zappone): Sessional ser-
vices usually refer to a preschool service offering a planned programme to preschool children 
for no more than 3.5 hours per day for between 38 to 50 weeks per year. A full day care service 
refers to structured day care for children from babies up to age 13 years, for more than 5 hours 
per day and may include a sessional preschool service, breakfast club, and or afterschool club. 
Some Full Day Care Services open from 7am and remain open until 7pm, depending on the 
needs of parents in a particular area.

My Department currently has no plans to create a pilot partnership between full day care 
and sessional only services. 

I am aware that some rural services can face distinct challenges to their ability to operate 
sustainably. To this end, my Department oversees an integrated Case Management system oper-
ated by Pobal. This Case Management service provides non-financial assistance or support in 
the first instance. Financial supports are also available for community services facing certain 
challenges which may also be accessed through Case Management following a financial assess-
ment.

In addition, my Department is currently undertaking a sustainability review which is ex-
amining the financial situation of a range of community childcare services in some of the most 
disadvantaged areas in Ireland. This review is also taking account of the future introduction of 
the National Childcare Scheme. The review is expected to be completed shortly and will serve 
to inform any further sustainability measures or supports which may be required.
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27/06/2019WRP01100Childcare Services Funding

27/06/2019WRP01200237. Deputy Eugene Murphy asked the Minister for Children and Youth Affairs if capital 
build funding will be provided for baby, toddler and school aged childcare places in rural areas 
(details supplied); and if she will make a statement on the matter. [27445/19]

27/06/2019WRP01300Minister for Children and Youth Affairs (Deputy Katherine Zappone): Each year my 
Department reviews the capital programmes as a whole and determines the priorities for Early 
Learning and Care and School Age Capital grants. I have allocated significant funding in recent 
years for this purpose and for improving the quality of infrastructure nationwide.

Capital strands are made available to achieve the strategic priorities for the year as deter-
mined by the Department, having regard to the funding available, developed using analysis of 
the current state of the childcare sector, learnings from previous capital programmes and feed-
back and input from stakeholders, including childcare providers and Pobal. 

Earlier this month, I announced that €6.25m in Capital funding to be awarded to providers 
of Early Learning and Care and School Age Childcare this summer. This funding will go to-
wards the creation of additional childcare places as follows: 

Strand A (Early Learning and Care): New places for 0-3 year olds   

- €3.7m   total approved (€50k max. grant.

- 87   applications approved for funding

- 1,321 new 0-3 places to be created: 205 0-1 places, 1,116 1-3   places 

Strand C   (School Age): New places for school age children

- €2.2m   total approved (€20k max. grant)

- 118   applications approved for funding

- 2,308   new school age places to be created.

Whilst there are no other capital funding programmes available in 2019, planning for 2020’s 
Capital offering is currently underway and the details of this will be communicated to provid-
ers in due course. The service may be able to apply for this funding next year when details are 
announced.

For services that may be facing any issues with financial sustainability, my Department 
oversees an integrated Case Management system which is administered by Pobal. This Case 
Management service provides non-financial assistance or support in the first instance.  Finan-
cial supports are also available for community services facing certain challenges.  These may 
be accessed through Case Management following a financial assessment.  

Pobal have a dedicated Case Management team that works with local CCCs to assess ser-
vices facing crisis situations. Upon reviewing the particulars of these cases, they may be able 
to provide appropriate non-financial assistance or support in collaboration with the local CCC. 
I would encourage any service currently experiencing sustainability challenges to contact their 
local Childcare Committee or Pobal

27/06/2019WRP01400RAPID Programme
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27/06/2019WRP01500238. Deputy John Curran asked the Minister for Rural and Community Development if 
the RAPID programme has now ceased operating in view of the establishment of the commu-
nity enhancement programme; and if he will make a statement on the matter. [27376/19]

27/06/2019WRP01600Minister for Rural and Community Development (Deputy Michael Ring): The original 
RAPID programme ran from 2001 and closed to new applications in 2011.  In 2017, a nation-
wide re-cast RAPID programme was launched.  This was different to the original programme in 
a number of ways.  For example, it did not have designated RAPID areas or area implementa-
tion teams.  All areas of the country were eligible for funding, and the funding was administered 
by Local Community Development Committees. 

In early 2018, my Department completed a review of the re-cast RAPID programme and 
the Community Facilities Scheme (CFS).  A report which provides information on that review, 
including a summary of key decisions, is available on the following link: https://assets.gov.
ie/3373/271118121642-efb0703ae9a64913bd37b36278d41601.pdf

On foot of this review, I launched the new Community Enhancement Programme (CEP) in 
May 2018. It  replaces and builds on RAPID and the CFS.  

Combining these schemes makes for a more flexible, streamlined and targeted approach to 
providing funding to those communities most in need, while reducing the level of administra-
tion involved.

27/06/2019WRP01700School Meals Programme

27/06/2019WRP01800239. Deputy Richard Boyd Barrett asked the Minister for Employment Affairs and So-
cial Protection her plans to ensure that single-use plastics are not used as containers for the 
hot school meals scheme (details supplied); and if she will make a statement on the matter. 
[27218/19]

27/06/2019WRP01900Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): As 
part of Budget 2019, I announced a pilot scheme from September 2019, providing Hot School 
Meals in 36 primary schools for an estimated 7,200 children at a cost of €1m for 2019 and 
€2.5m in 2020.   

All 3,239 primary schools were  issued with an invitation to submit an expression of interest 
to participate in the pilot by 12 June.  All expressions of interest received will be considered and 
36 schools will be selected to participate in the pilot.     

In order to be considered for the pilot the school must identify a supplier who will supply 
(prepare and deliver) the hot meals in line with HACCP and food safety regulations in com-
pliance with the Healthy Ireland ‘Nutrition Standards for School Meals’.  The method and 
logistics of supplying the meals, as well as arrangements regarding packaging are addressed 
between the school and the supplier.  The issues regarding waste and single use plastics will be 
considered as part of the evaluation of the pilot.

27/06/2019WRP02000School Meals Programme

27/06/2019WRP02100240. Deputy John McGuinness asked the Minister for Employment Affairs and Social 
Protection the status of an application for the hot meals project by a school (details supplied); 
and when a decision will be made. [27318/19]
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27/06/2019WRP02200Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): As 
part of Budget 2019, it was announced that DEASP would commence a pilot scheme from 
September 2019, providing Hot School Meals in 36 primary schools for an estimated 7,200 
children at a cost of €1m for 2019 and €2.5m in 2020.  

All 3,239 primary schools have been issued with an invitation to submit an expression of 
interest to participate in the pilot. An expression of interest has been received from the school 
concerned.  All expressions of interest received will be considered and 36 schools will be se-
lected to participate in the pilot.  All schools who submitted an expression of interest to partici-
pate in the pilot will be contacted soon. 

The selection of schools will be random, but will give regard to geographical spread, num-
bers enrolled, range of suppliers and the overall budget available for the pilot in 2019 and 2020 
(€1m and €2.5 respectively).

27/06/2019WRP02300Community Employment Schemes Eligibility

27/06/2019WRP02400241. Deputy Marcella Corcoran Kennedy asked the Minister for Employment Affairs and 
Social Protection if progress has been made in resolving issues regarding community employ-
ment scheme workers approaching retirement age to allow them to remain on the scheme until 
reaching pension age; and if she will make a statement on the matter. [27209/19]

27/06/2019WRP02500Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): 
Community Employment (CE) is an employment and training scheme which helps long-term 
unemployed people to re-enter the active workforce by breaking their experience of unemploy-
ment through a return to work routine.  The scheme assists by enhancing and developing a 
person’s technical and personal skills which can then be used in the workplace.

Participants and supervisors on CE schemes are employees of private companies in the 
community and voluntary sector that receive public funding. My Department provides funding 
in respect of the participant and supervisors’ payroll for individuals up to State Pension age. 

Under the Service Support Stream (SSS) participants aged 62 years and over who meet the 
CE eligibility requirements may remain continuously on CE up to the State Pension age. 

As the Deputy will be aware, the Government agreed to establish an Interdepartmental 
Group (IDG) to explore how social inclusion schemes might best be organised into the future 
including which Department should hold lead responsibility for sponsoring CE schemes fo-
cused on social Inclusion.  The deliberations of the group will also inform any further consid-
eration to review participation limits.

27/06/2019WRP02600Invalidity Pension Appeals

27/06/2019WRP02700242. Deputy Pat Deering asked the Minister for Employment Affairs and Social Protec-
tion when a decision will issue on an invalidity appeal by a person (details supplied) in County 
Carlow; and if she will make a statement on the matter. [27215/19]

27/06/2019WRP02800Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): The 
Social Welfare Appeals Office has advised me that an appeal by the person concerned was re-
ferred on 3 May 2019 to an Appeals Officer who will make a summary decision on the appeal 
based on the documentary evidence presented or, if required, hold an oral hearing. 
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The Social Welfare Appeals Office functions independently of the Minister for Employment 
Affairs and Social Protection and of the Department and is responsible for determining appeals 
against decisions in relation to social welfare entitlements.

I trust this clarifies the matter for the Deputy.

27/06/2019WRP02900Dental Services 

27/06/2019WRP03000243. Deputy Peter Burke asked the Minister for Employment Affairs and Social Protection 
if a person (details supplied) qualifies for dental treatment. [27219/19]

27/06/2019WRP03100Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): 
Qualification for the Department’s dental benefit scheme is based on satisfying certain PRSI 
conditions. In order to qualify, the person concerned would need to have paid 260 PRSI contri-
butions at either Class A, E, H, P or S, since first starting work, and also have 39 contributions 
paid or credited in the tax year on which the claim is based; the 2017 year in this case.  While 
the person concerned has the 260 required paid contributions, she does not have the 39 paid at 
the relevant rate, or credited contributions in the 2017 year. As a result, she does not satisfy the 
conditions for dental benefit under the Department’s PRSI scheme.

However, if the she is the holder of a medical card she may be entitled to treatment under 
the HSE scheme.  She should contact her local HSE office for assistance.

The customer’s PRSI contributions both paid and credited are recorded on the her new PPS 
number, accordingly no issue arises from her having two numbers .

 I trust this helps clarify the matter for the Deputy.

27/06/2019WRP03200Disability Allowance Applications

27/06/2019WRP03300244. Deputy Brendan Howlin asked the Minister for Employment Affairs and Social Pro-
tection the status of an application for a disability allowance by a person (details supplied); and 
if she will make a statement on the matter. [27277/19]

27/06/2019WRP03400Minister of State at the Department of Employment Affairs and Social Protection 
(Deputy Finian McGrath): I can confirm that my department received an application for dis-
ability allowance (DA) from this gentleman on 29 April 2019.  

On 24 June 2019 the person concerned was requested to supply supporting documentation 
required by the deciding officer in order to make a decision on his eligibility.  On receipt of this 
information a decision will be made on his DA application and the person concerned will be 
notified of the outcome.

I trust this clarifies the matter for the Deputy.

27/06/2019WRP03500Disability Allowance Appeals

27/06/2019WRP03600245. Deputy Robert Troy asked the Minister for Employment Affairs and Social Protec-
tion if a disability allowance appeal by a person (details supplied) will be expedited. [27288/19]

27/06/2019WRP03700Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): The 
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Social Welfare Appeals Office has advised me that an appeal by the person concerned was 
registered in that office on 27 May 2019.  It is a statutory requirement of the appeals process 
that the relevant Departmental papers and comments by the Deciding Officer on the grounds 
of appeal be sought.  When these papers have been received from the Department the case in 
question will be referred to an Appeals Officer who will make a summary decision on the ap-
peal based on the documentary evidence presented or, if required, hold an oral appeal hearing.

The Social Welfare Appeals Office functions independently of the Minister for Employment 
Affairs and Social Protection and of the Department and is responsible for determining appeals 
against decisions in relation to social welfare entitlements.

I trust this clarifies the matter for the Deputy.

27/06/2019WRP03800Illness Benefit Payments

27/06/2019WRP03900246. Deputy Brendan Howlin asked the Minister for Employment Affairs and Social Pro-
tection the reason a person (details supplied) has not received payment of an illness benefit 
claim even though the person received confirmation of being awarded illness benefit; and if she 
will make a statement on the matter. [27309/19]

27/06/2019WRP04000Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): 
The person concerned is currently in receipt of Supplementary Welfare Allowance at a rate of 
€223.70 per week. 

The Department has received an application for Illness Benefit from the person concerned.  
He has been sent a form to clarify certain details with respect to his claim.  Once the completed 
form is received, his claim will be processed and any arrears due to him will be issued. 

I trust this clarifies the matter for the Deputy.

27/06/2019WRP04100Disability Allowance Appeals

27/06/2019WRP04200247. Deputy Michael Healy-Rae asked the Minister for Employment Affairs and Social 
Protection if a person (details supplied) will be granted time to obtain medical evidence; and if 
she will make a statement on the matter. [27310/19]

27/06/2019WRP04300Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): The 
Social Welfare Appeals Office has advised me that an appeal by the person concerned was 
registered in that office on 21 June 2019.  It is a statutory requirement of the appeals process 
that the relevant Departmental papers and comments by the Deciding Officer on the grounds 
of appeal be sought.  When these papers have been received from the Department the case in 
question will be referred to an Appeals Officer who will make a summary decision on the ap-
peal based on the documentary evidence presented or, if required, hold an oral appeal hearing.

I wish to advise the Deputy that the person concerned should submit any new evidence he 
may have in support of his disability allowance application as soon as he receives it.  The ap-
peals system is flexible and fair, allowing for further information to be submitted by the appel-
lant up to and including the oral hearing, if the Appeals Officer decides that an oral hearing is 
appropriate in the case.  Any new evidence obtained by the person concerned will be considered 
by the Appeals Officer. 

The Social Welfare Appeals Office functions independently of the Minister for Employment 
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Affairs and Social Protection and of the Department and is responsible for determining appeals 
against decisions in relation to social welfare entitlements.

I hope this clarifies the matter for the Deputy.

27/06/2019WRP04400Departmental Programmes

27/06/2019WRP04500248. Deputy Thomas Pringle asked the Minister for Employment Affairs and Social Pro-
tection if her attention has been drawn to the relatively low uptake in the disability awareness 
training grant and the issues businesses are having with the application process, which is per-
ceived as burdensome (details supplied); the efforts she will take to increase the uptake in the 
grant by businesses; and if she will make a statement on the matter. [27321/19]

27/06/2019WRP04600Minister of State at the Department of Employment Affairs and Social Protection 
(Deputy Finian McGrath): Through the Disability Awareness Support Scheme (DASS), my 
department provides financial assistance to private sector organisations to undertake staff de-
velopment in order to assist the integration of people with disabilities into the workforce and to 
eliminate mistaken perceptions about the capacity of people with disabilities to be productive 
and effective employees and colleagues.

This scheme is open to all organisations in the private sector and is available for raising the 
awareness of personnel at all levels and in all occupations. The DASS is suitable for the fol-
lowing:

- Organisations interested in employing or retaining people with disabilities;

- Organisations interested in promoting the employment of people with disabilities.

There is no pre-approved list of DASS training providers.  However the trainer/facilitator 
proposed by the applicant organisation for this grant should:

- Have a training qualification and/or relevant  experience; 

- Have a strong social model perspective.  This means that the trainer should focus on how 
the physical and social barriers in society can disable an individual;

- Have an extensive knowledge of disability policy issues.  The trainer should be up to date 
with current developments in the disability sector in Ireland; 

- Have experience or awareness of disability and have developed their training programme 
in consultation with people with disabilities.

Further advice and help can be sourced from the following publications produced by the 
National Disability Authority (NDA):

Guidelines for Purchasers of Disability Equality Training

http://nda.ie/Publications/Employment/Employment-Publications/Guidelines-for-
Purchasers-of-Disability-Equality-Training.html

It is important to note that DASS is a demand led scheme in that expenditure arises in re-
sponse to applications received.  The Department has noted that the uptake of this grant has 
been low and intends to commence a focused policy review of the scheme along with the Rea-
sonable Accommodation Fund (RAF) in 2019.
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27/06/2019WRQ00200State Pensions

27/06/2019WRQ00300249. Deputy Brendan Ryan asked the Minister for Employment Affairs and Social Pro-
tection the position regarding pensioners born from 1 January 1955 onwards but who have to 
retire at 65 years of age and will not qualify for their pension until they are 67 years of age, 
such as in the case of a person (details supplied); and if she will make a statement on the matter. 
[27322/19]

27/06/2019WRQ00400Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): It is 
well known that people are living for much longer.  As a result of this demographic change, the 
number of State pension recipients is increasing year on year.  This has significant implications 
for the future costs of State pension provision which, arising from these demographic changes 
alone, are currently increasing by approximately €1 billion every 4 to 5 years.  

The purpose of changes to the State pension age is to make the pension system more sustain-
able in the context of this increasing life expectancy.  This sustainability is vital, if the current 
workers, who fund State pension payments through their PRSI, are to receive a pension them-
selves when they reach retirement age.  Therefore, the Social Welfare and Pensions Act 2011 
provided that State pension age will be increased gradually to 68 years.  This began in January 
2014 with the abolition of the State pension (transition) which was available to people aged 65 
who satisfied the qualifying conditions.  This measure standardised the State pension age for all 
at 66 years.  This will increase to 67 in 2021 and to 68 in 2028.

In most cases, it is hoped that workers will continue to work up to State pension age, and 
so the question of claiming a social protection payment would not arise.  Where this is not pos-
sible and a person loses their employment before reaching State pension age, they may apply 
for either the jobseeker’s benefit or jobseeker’s allowance schemes.  Jobseeker’s payments are 
currently paid to eligible jobseekers aged 18 to 66 years subject to the person satisfying the gen-
eral scheme conditions. Social Welfare legislation states that jobseeker payments may be made 
until the person reaches pensionable age.  In this regard, the duration of jobseeker’s payments 
will naturally adjust in line with increases in state pension age into the future.

Jobseekers Benefit is normally paid for 9 months (234 days) for people with 260 or more 
PRSI contributions paid and for 6 months (156 days) for people with fewer than 260 PRSI con-
tributions paid.  Arrangements are in place to provide that jobseekers whose benefit expires in 
their 65th year can generally continue to be paid benefit up until pensionable age provided they 
satisfy the necessary contribution conditions, which may be of benefit to the person in the case 
you have highlighted.  

It is important to note that there is no legally mandated retirement age in the State, and the 
age at which employees retire is a matter for the contract of employment between them and 
their employers.  While such a contract may have been entered into with a retirement date of 65, 
in the context of the previous State pension arrangements, there is no legal impediment to the 
employer and employee agreeing to increase the duration of employment for one or more years, 
if both parties wish to do so.  In this regard, the Workplace Relations Commission has produced 
a Code of Practice on Longer Working and the Irish Human Rights and Equality Commission 
(IHREC) has published guidance material for employers on the use of fixed-term contracts 
beyond normal retirement age.

I hope this clarifies the matter for the Deputy.

27/06/2019WRQ00500Disability Allowance Payments
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27/06/2019WRQ00600250. Deputy Bernard J. Durkan asked the Minister for Employment Affairs and Social 
Protection when payment in respect of a recently awarded disability allowance will issue in the 
case a person (details supplied); and if she will make a statement on the matter. [27358/19]

27/06/2019WRQ00700Minister of State at the Department of Employment Affairs and Social Protection 
(Deputy Finian McGrath): The person concerned has been awarded disability allowance with 
effect from 20 March 2019 to 25 June 2019. He has been disallowed DA with effect from 26 
June 2019 as he is attending a further education course and is being paid by the course provider.

Arrears of payment due will issue as soon as possible once any necessary adjustment is cal-
culated and applied in respect of any overlapping payments (if applicable). 

I trust this clarifies the matter for the Deputy.

27/06/2019WRQ00800Exceptional Needs Payment Appeals

27/06/2019WRQ00900251. Deputy Bernard J. Durkan asked the Minister for Employment Affairs and Social 
Protection if a decision to refuse an application for an exceptional needs payment to cover fu-
neral expenses can be reviewed in the case of a person (details supplied); and if she will make 
a statement on the matter. [27365/19]

27/06/2019WRQ01000Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): The 
person concerned can seek to have a review of the decision made by Designated Person to re-
fuse her application for an Exceptional Needs Payment, and she has been provided with details 
on how to initiate the review.

Arrangements have been made by my Department to process the review, and when the re-
view request is received it will be forwarded to a Supplementary Welfare Allowance Review 
Officer for consideration.  The determination of the Review Officer will be notified to the per-
son concerned on completion of the review.

 I trust that this clarifies the matter for the Deputy. 

27/06/2019WRQ01100Departmental Investigations

27/06/2019WRQ01200252. Deputy John Curran asked the Minister for Employment Affairs and Social Protec-
tion the details of all investigations and reviews undertaken by the scope section of her Depart-
ment, either solely or in co-operation with the Revenue Commissioners, to address the issue of 
bogus self-employment over the past five years; and if she will make a statement on the matter. 
[27373/19]

27/06/2019WRQ01300253. Deputy John Curran asked the Minister for Employment Affairs and Social Protec-
tion the number of cases referred to the scope section of her Department for determination; the 
number of cases dealt with in under three, three to six, six to 12 and over 12 months, respec-
tively; the number of referrals that resulted in a determination of a person being categorised 
as an employee in each year; the number of cases appealed; the number of appeals that were 
successful in each of the past five years to date in tabular form; and if she will make a statement 
on the matter. [27374/19]

27/06/2019WRQ01400Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): I 
propose to take Questions Nos. 252 and 253 together.
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I am committed to address the issue of false self-employment, and I have put in train a se-
ries of measures to deter, detect and tackle it.  A key element is the increased focus by Social 
Welfare Inspectors on the enforcement of PRSI compliance obligations.  Inspectors nationwide 
have commenced a campaign of employer inspections and a new unit is being established to 
focus specifically on the area of false self-employment. 

Deliberate misclassification of employment status is an offence with penalties on prosecu-
tion of up to three years imprisonment and/or fines up to €13,000 or twice the amount denied 
to the Social Insurance Fund as a result of the misclassification, whichever amount is greater. 
The new unit will ensure that cases of fraudulent misclassification of employment status are 
prosecuted and that the full force of penalties are applied. To this end, led by my Department, 
the 2007 Code of Practice on Employment Status will reach the end of a comprehensive revi-
sion process next month.  This Code will be a vital tool for employers and employees alike so 
they can be clear when a worker is genuinely self-employed.  This document will be circulated 
to ICTU and IBEC for their input before it is published.  In addition, Heads of Bill have already 
been drafted in order to place the revised Code on a statutory footing later this year. 

The question of whether a worker is employed or self-employed is not always a simple one.  
The Courts have repeatedly stated that a decision must be made based on the specific facts of 
each case, having regard to key tests such as the level of control a would-be employer has over 
the worker and the level of obligation they have towards each other.

My strong view is that this is a far better mechanism than trying to capture in legislation a 
definition that can never be black and white. 

I have instructed my officials to also explore a range of legislative proposals to complement 
the increased inspection work that will be key to the long term success of this project.  These 
proposals include anti-penalisation provisions for workers who will be able to take a claim to 
the WRC if they are victimised by an employer for raising a query regarding their status; and 
an increase in penalties for employers who deliberately misclassify employees as being self-
employed. 

Scope Section of my Department undertakes investigations on foot of requests from a vari-
ety of sources, for example employees, employers or Social Welfare Inspectors. These investi-
gations cover a variety of situations, for example, modified classes of PRSI for civil and public 
servants, family employments or insurability of Directors. 

Of all the cases referred to Scope, the number involving the mis-classification of an em-
ployee as self-employed constitute a small proportion. A breakdown of cases is not available 
pre 2018 as the historic database in use in Scope did not allow this categorisation. 

The following statistics show the number of decisions made involving situations where 
employment status was misclassified, and the length of time within which the decisions were 
made:

Number of cases in sub-category of Employed / Self-Employed (Decision Made) 

         

   Decision    made within      2018      2019    (to end May)   
Under 3 months 33 31
3-6 months 14  9
6-12 months 23 16
Over 12 months  3  3
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   Decision    made within      2018      2019    (to end May)   
Total decisions made 73 59

I would point out that these cases do not always involve a deliberate / fraudulent mis-classi-
fication of a worker as self-employed.  Sometimes it happens that both employer and employee 
are genuinely mistaken in their approach and are happy to correct the position once the Depart-
ment’s officials make a determination. 

The number of such cases that resulted in a determination of ‘employee’ status (Class A 
PRSI) was as follows:

Number of cases in sub-category of Employed / Self Employed dealt (Decision made) 
resulting in Class A determinations

2018 24
2019 (to end May) 22

Cases are not recorded at present to allow statistics to be provided on the number of such 
cases appealed as a separate category.  However, I can confirm that there are currently 11 cases 
of ‘employed / self-employed’ Scope cases on appeal with the Social Welfare Appeals Office.  
The following table provides figures for all Scope cases that were appealed to the Appeals Of-
fice over the last 5 years:

Scope appeal outcomes 2014 to 2019 (end May)

                     

Allowed   Part alowed   Revised   Disallowed   Withdrawn   Total   
2014 13 4 20 62 17 116
2015 20 0 5 71 11 107
2016 30 4 20 72 13 139
2017 34 4 11 37 53 139
2018 25 3 3 51 13 95
2019 10 1 5 26 11 53
Totals 132 16 64 319 118 649

Scope carries out its own investigations. However, the Inspectors of my Department un-
dertake joint investigations with Inspectors of the Revenue Commissioners and the Workplace 
Relations Commission where appropriate. 

I hope this clarifies the matter for the Deputy. 

27/06/2019WRQ01600Invalidity Pension Eligibility

27/06/2019WRQ01700254. Deputy John McGuinness asked the Minister for Employment Affairs and Social 
Protection if an application for an invalidity pension by a person (details supplied) will be ex-
pedited and approved. [27382/19]
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27/06/2019WRQ01800Minister of State at the Department of Employment Affairs and Social Protection 
(Deputy Finian McGrath): Invalidity pension (IP) is a payment for people who are perma-
nently incapable of work because of illness or incapacity and who satisfy the pay related social 
insurance (PRSI) contribution conditions. 

The department received a claim for IP for the lady concerned on 13 March 2019.  This 
claim was disallowed on the grounds that the medical conditions for the scheme were not satis-
fied.  She was notified on 25 June 2019 of this decision, the reasons for it and of her right of 
review and appeal.   

I hope this clarifies the matter for the Deputy.

27/06/2019WRQ01900Jobseeker’s Benefit Payments

27/06/2019WRQ02000255. Deputy Jackie Cahill asked the Minister for Employment Affairs and Social Protec-
tion if a social welfare payment for a person (details supplied) will be paid directly in to their 
bank account; and if she will make a statement on the matter. [27385/19]

27/06/2019WRQ02100Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): The 
person concerned made a claim for Jobseekers Benefit on 14 June 2019.  

Jobseeker’s Benefit and Jobseeker’s Allowance are paid weekly in arrears in a post office 
by Electronic Information Transfer (EIT) where it must be collected in person. Payment is col-
lected in cash, once the customer has provided their Public Services Card or Social Services 
Card. If using a Social Services Card, a customer will also require photographic ID.  

The only exceptions are: 

- where a person is employed casually 

- a person over 62 years of age in receipt of either of the two payments noted above. 

I trust this clarifies the matter for the Deputy. 

27/06/2019WRQ02200Disability Allowance Applications

27/06/2019WRQ02300256. Deputy Michael Healy-Rae asked the Minister for Employment Affairs and Social 
Protection when a decision will be made on an application by a person (details supplied); and if 
she will make a statement on the matter. [27387/19]

27/06/2019WRQ02400Minister of State at the Department of Employment Affairs and Social Protection 
(Deputy Finian McGrath): I confirm that my department received an application for disability 
allowance (DA) from this lady on 25 April 2019. On completion of the necessary investigations 
on all aspects of the claim a decision will be made and the person concerned will be notified 
directly of the outcome. 

The processing time for individual DA claims may vary in accordance with their relative 
complexity in terms of the three main qualifying criteria, the person’s circumstances and the 
information they provide in support of their claim. 

I trust this clarifies the matter for the Deputy.
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27/06/2019WRQ02500Community Employment Schemes Eligibility

27/06/2019WRQ02600257. Deputy Thomas Pringle asked the Minister for Employment Affairs and Social Pro-
tection her plans to extend the time limit for participants of community employment schemes 
who have mental health difficulties and find their participation in community employment 
schemes beneficial to managing their mental health; if she will amend the requirements for 
continuing on a scheme beyond the requisite referral from her Department in addition to being 
on the live register for over a year with a limit of six years total for participation in a scheme; 
and if she will make a statement on the matter. [27442/19]

27/06/2019WRQ02700Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): My 
Department is committed to supporting people with a disability to participate more fully in 
society and to become more self-sufficient. This is achieved through a number of supports that 
address barriers that they may face, including the Community Employment (CE) scheme. 

CE is an active labour market programme with an aim to enhance the employability and 
mobility of disadvantaged and unemployed persons by providing work experience and train-
ing opportunities for them within their communities.  It helps participants to re-enter the active 
workforce by breaking their experience of unemployment through a return to work routine. 

All CE participants are subject to a participation limit.   In general the lifetime participation 
limit is six years in total, however persons qualifying for CE via a disability-related payment 
can qualify for one further year giving them an overall lifetime participation limit of seven 
years.  These limits are necessary to ensure places are available to other eligible social welfare 
recipients.  

 It is also worth noting that the participant’s secondary benefits are also protected during 
his or her engagement on CE with individual circumstances taken into account in determining 
continuing eligibility.

As the Deputy will be aware, the Government agreed to establish an Interdepartmental 
Group (IDG) to explore how social inclusion schemes might best be organised into the future 
including which Department should hold lead responsibility for sponsoring CE schemes fo-
cused on social Inclusion.  The deliberations of the group may also inform any further consid-
eration to review eligibility criteria along with participation limits. 

27/06/2019WRQ02800Social and Affordable Housing Data

27/06/2019WRQ02900258. Deputy Barry Cowen asked the Minister for Housing, Planning and Local Govern-
ment the number of social housing units nationally; if an analysis has been undertaken to assess 
the BER rating of the units; the estimated cost of retrofitting the social housing stock owned by 
the State; and if he will make a statement on the matter. [27223/19]

27/06/2019WRQ03000Minister for Housing, Planning and Local Government (Deputy Eoghan Murphy): 
There are circa 138,000 social housing units nationally in the ownership of local authorities.

My Department has been funding an Energy Efficiency Retrofitting Programme for these 
properties since 2013.  The Programme has 2 Phases - Phase 1, which comprises the bulk of the 
work undertaken to date, has focused on the lower cost improvements such as cavity wall and 
attic insulation, while Phase 2 targets higher cost measures, such as fabric upgrades and glaz-
ing/heating upgrades. As local authorities progress further into Phase 2 of this programme, the 
aim will be to bring the deep retrofit of the social housing stock to the ‘cost optimal’ equivalent 
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performance, or a BER of B2. 

In the period, 2013 to 2018, some €128 million in exchequer funding has been provided 
under the Programme to improve energy efficiency and comfort levels in almost 68,000 local 
authority homes.  In addition, energy efficiency measures have been incorporated into the 9,000 
plus vacant social housing homes that have been returned to productive use under the Voids 
Programme since 2014. 

The cost of carrying out an energy retrofit on a social housing home depends on a wide 
range of factors including dwelling size, year of construction, dwelling condition, and construc-
tion type.  While initial indications suggest that investment in the region of €2 billion may be re-
quired to complete the retrofitting of the local authority housing stock, a detailed analysis of the 
stock is planned to profile both the further works required to homes that have had lower cost im-
provements carried out under Phase 1 and under the Voids Programme, and the works required 
to the remainder of the stock.  Work in this regard will be carried out with local authorities in the 
context of the application process for funding under the Energy Efficiency Programme in 2020.  

27/06/2019WRQ03100Social and Affordable Housing Data

27/06/2019WRQ03200259. Deputy Eoin Ó Broin asked the Minister for Housing, Planning and Local Govern-
ment the number of Housing First tenancies created and sustained in 2018; the housing first 
targets for 2019, 2020 and 2021; and the associated costs of funding one housing first tenancy 
in tabular form. [27206/19]

27/06/2019WRQ03300Minister for Housing, Planning and Local Government (Deputy Eoghan Murphy): 
Housing First enables people who may have been homeless and who have high levels of com-
plex needs to obtain permanent secure accommodation, with intensive supports, to help them 
maintain their tenancies.  The National Implementation Plan for Housing First, published in 
September 2018, contains targets for each local authority, with an overall national target of 663 
tenancies to be delivered by 2021, including 221 in 2018/19, 222 in 2020 and 221 in 2022. The 
Dublin Region Housing First Service has housed 276 homeless individuals to end April 2019, 
of which 87% have successfully retained housing.   

In line with the Housing First National Implementation Plan, Housing First is being deliv-
ered on a regional basis by the local authorities and the HSE.  During 2019, contracts for the 
delivery of services have been put in place in the Mid-West, South-West and West Regions.  
The Midlands, Mid-East, North-East, North-West and South East Regions are all advancing 
procurement processes for the delivery of Housing First across their respective regions.  

Due to the individual circumstances of each Housing First client, my Department is not in a 
position to specify a single representative figure for the cost of a housing first tenancy.

27/06/2019WRQ03400Home Loan Scheme

27/06/2019WRQ03500260. Deputy Noel Grealish asked the Minister for Housing, Planning and Local Govern-
ment the timeframe for funds to be released to honour all outstanding applications under the Re-
building Ireland home loan scheme; and if he will make a statement on the matter. [27275/19]

27/06/2019WRQ03600Minister for Housing, Planning and Local Government (Deputy Eoghan Murphy): 
The Rebuilding Ireland home loan (RIHL) scheme was launched on 1 February of last year. 

When the scheme was initially being developed, it was estimated that the drawdown of 
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loans would be approximately €200 million over three years. The RIHL has proven to be more 
successful than initially anticipated, with some €140 million drawn down to the end of March 
2019. The first tranche of funding has not been exhausted.

My officials have been engaging with the Department of Public Expenditure and Reform 
since October 2018 when higher lending and drawdown volumes were beginning to materialise. 

I informed the Dáil on 29 January 2019 of the scheme’s success and of the need for addition-
al funding and indicated that my Department was in discussions with the Department of Public 
Expenditure and Reform and the Department of Finance with regard to the allocation for 2019. 

At all times, the scheme remained open and all local authorities were advised to continue to 
receive and process applications up to and including the issuing of loans.

My Department has consulted in detail with each Local Authority as to the anticipated 
demand in its area, and the likely level of approvals expected. This information has been sub-
mitted to the Department of Public Expenditure and Reform with request for sanction for addi-
tional borrowing by the Housing Finance Agency. The HFA have an ongoing borrowing facility 
for when sanction is given so that they are in a position to proceed to borrow this second tranche 
of funding immediately.

The first tranche of funding has not been exhausted, the Rebuilding Ireland Home Loan 
remains open to new applicants, and local authorities are to continue to receive, process and 
issue loans.

27/06/2019WRQ03700Proposed Legislation

27/06/2019WRQ03800261. Deputy Peter Burke asked the Minister for Housing, Planning and Local Government 
the status of the building control Bill; and if he will make a statement on the matter. [27294/19]

27/06/2019WRQ03900Minister of State at the Department of Housing, Planning and Local Government 
(Deputy Damien English): The Government has committed to placing the Construction Indus-
try Register Ireland, or CIRI, on a statutory footing.  CIRI was established on a voluntary basis 
in 2014 and over 850 building and contracting entities are currently included on the register. 

The Government approved the draft heads of a Bill to place the CIRI on a statutory footing 
and the Bill was referred to the Joint Oireachtas Committee on Housing, Planning and Local 
Government for pre-legislative scrutiny.  The Committee’s report has since been received and 
my Department is currently working through the Committee’s recommendations.

The main objective of the legislation is to develop and promote a culture of competence, 
good practice and compliance with Building Regulations within the builder community of the 
construction sector. The establishment of a robust, mandatory, statutory register of builders and 
specialist contractors is an essential consumer protection measure giving those who engage a 
registered builder the assurance that they are dealing with a competent and compliant operator.  
In addition, it will complement the reforms made through the Building Control (Amendment) 
Regulations 2014 and contribute to the development of an enhanced culture of competence and 
compliance in the construction sector. My Department is working with the Attorney General’s 
Office with a view to achieving publication of the Bill later this year.

27/06/2019WRQ04000Housing Provision
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27/06/2019WRQ04100262. Deputy Thomas P. Broughan asked the Minister for Housing, Planning and Local 
Government when he expects equilibrium between supply and demand to be reached in the 
housing market; and if he will make a statement on the matter. [27302/19]

27/06/2019WRQ04200Minister for Housing, Planning and Local Government (Deputy Eoghan Murphy): 
The national housing market is complex; it is composed of numerous sub-markets, specific to 
geographies, tenure types and housing unit characteristics, and involves a range of  specific 
dynamics, particularly the well documented lags between increased demand and the supply 
response and the links to land, funding availability and construction industry capacity.

Given the complexity associated with all of these factors, the Government’s Rebuilding 
Ireland Action Plan focuses on tangible supply outcomes, particularly on accelerating the in-
creased delivery of new homes in the right locations, over the short, medium and long terms. 

The Government is working hard to deliver these objectives. More new homes were built 
in 2018 than in any other year this decade. Indeed in the year to Q1 2019, the Central Statistics 
Office reports that there were 18,828 new dwelling completions in Ireland, an increase of 25% 
compared to the previous 12 months. Taking account of new homes completed in Unfinished 
Housing Developments and vacant homes brought back into use, a total of 22,242 new homes 
completed available for use in the year to March 2019, 19% up on the previous year. These data, 
together with other  forward looking indicators, such as planning permissions and commence-
ment notices, provide confidence that this increasing trend will continue and for the target of 
delivering 25,000 new homes annually by 2020 to be achieved. This shows that Rebuilding Ire-
land’s supply-focused actions, such as streamlined and updated planning arrangements, invest-
ments in infrastructure and new apartment development and heights guidelines, are delivering 
results.

Notwithstanding the significant progress made, the Government recognises the need to sus-
tain and build on what has been achieved. The National Planning Framework states that be-
tween 2018 and 2040, an annual average output of at least 25,000 new homes will need to be 
provided. To meet projected population and economic growth as well as increased household 
formation, annual housing output will need to increase to 30,000 to 35,000 homes per annum 
in the years to 2027. The Government’s focus will remain firmly on securing these further in-
creases in supply. 

27/06/2019WRQ04300Local Authority Housing Funding

27/06/2019WRQ04400263. Deputy Jan O’Sullivan asked the Minister for Housing, Planning and Local Gov-
ernment the grant funding allocated to each local authority for the older persons and disabled 
persons grant schemes for council-owned homes in each of the years 2016 to 2018, in tabular 
form; and if he will make a statement on the matter. [27446/19]

27/06/2019WRQ04500Minister for Housing, Planning and Local Government (Deputy Eoghan Murphy): My 
Department provides funding on an annual basis under the Disabled Persons Grants (DPGs) 
scheme to local authorities for adaptations and extensions to the existing social housing stock to 
meet the needs of local authority tenants.  The scheme applies to works that are necessary to ad-
dress the needs of older people or people with a disability.  This may involve minor adaptations, 
such as stair-lifts, grabs -rails, showers, wet-rooms, ramps etc., but can also provide funding 
for more major adaptations such as extensions, for example in the case of overcrowding, or the 
installation of a downstairs bedroom or bathroom.  

Under the DPG scheme, my Department also provides funding for Improvement Works in 
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Lieu (IWIL’s) to enable local authorities  to repair, improve or extend privately owned houses 
that are occupied or intended to be occupied by approved housing applicants, as an alternative  
to the provision of local authority housing.

On top of the exchequer funding amounts, the local authority makes a further 10% contribu-
tion in respect of these grants. The detailed administration of these grants, including the assess-
ment, approval and prioritisation of applications, is the responsibility of the local authorities.  

Funding allocations are made annually following the overall evaluation of the work pro-
posals and related funding requirements submitted by local authorities.  Details of the funding 
allocations for each local authority during the period 2016 to 2018 are as follows:

 

Table A:  2016 DPG Allocations

Local Authority Department Contribution 
90%€

Local Authority Contri-
bution10%€

Total (Department and 
LA contribution)€

Carlow County Council 213,175 23,686 236,862
Cavan County Council 297,711 33,079 330,789
Clare County Council 240,293 26,699 266,992
Cork City Council 321,644 35,738 357,383
Cork County Council 728,238 80,915 809,153
Donegal County Council 382,240 42,471 424,711
Dublin City Council 1,957,006 217,445 2,174,452
Dun Laoghaire/Rath-
down County Council

320,623 35,625 356,247

Fingal County Council 448,978 49,886 498,864
Galway City Council 274,390 30,488 304,877
Galway County Council 275,663 30,629 306,292
Kerry County Council 351,171 39,019 390,190
Kildare County Council 402,053 44,673 446,726
Kilkenny County Coun-
cil

235,072 26,119 261,191

Laois County Council 215,533 23,948 239,482
Leitrim County Council 134,100 14,900 149,000
Limerick City and 
County Council

940,417 104,491 1,044,908

Longford County Coun-
cil

181,083 20,120 201,203

Louth County Council 440,227 48,914 489,141
Mayo County Council 301,656 33,517 335,173
Meath County Council 490,715 54,524 545,239
Monaghan County 
Council

76,410 8,490 84,900

Offaly County Council 239,114 26,568 265,682
Roscommon County 
Council

77,265 8,585 85,850

Sligo County Council 628,346 69,816 698,162
South Dublin County 
Council

430,133 47,793 477,926

Tipperary County Coun-
cil

529,151 58,795 587,945
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Local Authority Department Contribution 
90%€

Local Authority Contri-
bution10%€

Total (Department and 
LA contribution)€

Waterford City and 
County Council

294,291 32,699 326,990

Westmeath County 
Council

197,724 21,969 219,693

Wexford County Council 119,172 13,241 132,413
Wicklow County Council 256,406 28,490 284,895
Total 12,000,000 1,333,333 13,333,333

 

Table B: 2017 DPG Allocations

Local   Authority Department Contribu-
tion90%   €

Local Authority Contri-
bution  10%   €

Total   (Department and 
LA contribution)  €

Carlow County Council 265,707 29,523 295,230
Cavan County Council 318,338 35,371 353,709
Clare County Council 274,702 30,522 305,224
Cork City Council 613,296 68,144 681,440
Cork County Council 811,365 90,152 901,517
Donegal County Council 304,047 33,783 337,830
Dublin City Council 1,405,175 156,131 1,561,306
Dun Laoghaire/Rath-
down County Council

327,488 36,388 363,876

Fingal County Council 374,218 41,580 415,798
Galway City Council 271,108 30,123 301,231
Galway County Council 313,776 34,864 348,640
Kerry County Council 255,299 28,367 283,666
Kildare County Council 394,879 43,875 438,754
Kilkenny County Coun-
cil

304,047 33,783 337,830

Laois County Council 218,405 24,267 242,672
Leitrim County Council 207,992 23,110 231,102
Limerick City and 
County Council

567,547 63,061 630,608

Longford County Coun-
cil

244,317 27,146 271,463

Louth County Council 453,985 50,443 504,428
Mayo County Council 261,011 29,001 290,012
Meath County Council 385,664 42,852 428,516
Monaghan County 
Council

158,269 17,585 175,854

Offaly County Council 280,519 31,169 311,688
Roscommon County 
Council

141,671 15,741 157,412

Sligo County Council 376,212 41,801 418,013
South Dublin County 
Council

533,685 59,298 592,983

Tipperary County Coun-
cil

411,695 45,744 457,439

Waterford City and 
County Council

285,756 31,751 317,507
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Local   Authority Department Contribu-
tion90%   €

Local Authority Contri-
bution  10%   €

Total   (Department and 
LA contribution)  €

Westmeath County 
Council

242,884 26,987 269,871

Wexford County Council 354,467 39,385 393,852
Wicklow County Council 642,476 71,386 713,862
Total 12,000,000 1,333,333 13,333,333

 

Table C: 2018 DPG Allocations 

Local   Authority Department   Contribu-
tion 90%€ 

Local Authority Contri-
bution 10% € 

Total(Department and 
LA Contribution)€ 

Carlow County Council 311,220 34,580 345,800
Cavan County Council 350,598 38,955 389,553
Clare County Council 481,412 53,490 534,903
Cork City Council 1,291,171 143,463 1,434,634
Cork County Council 740,601 82,289 822,890
Donegal County Council 466,102 51,789 517,891
Dublin City Council 1,544,921 171,658 1,716,579
Dun Laoghaire/Rath-
down   County Council

387,487 43,054 430,541

Fingal County Council 512,425 56,936 569,361
Galway City Council 367,881 40,876 408,757
Galway County Council 401,673 44,630 446,303
Kerry County Council 423,617 47,069 470,685
Kildare County Council 364,029 40,448 404,477
Kilkenny County Coun-
cil

296,202 32,911 329,113

Laois County Council 326,003 36,223 362,225
Leitrim County Council 260,550 28,950 289,500
Limerick City and 
County Council

454,767 50,530 505,296

Longford County Coun-
cil

296,075 32,897 328,972

Louth County Council 394,456 43,828 438,284
Mayo County Council 209,956 23,328 233,284
Meath County Council 359,543 39,949 399,492
Monaghan County 
Council

285,011 31,668 316,679

Offaly County Council 313,545 34,838 348,384
Roscommon County 
Council

314,390 34,932 349,322

Sligo County Council 475,265 52,807 528,072
South Dublin County 
Council

346,915 38,546 385,461

Tipperary County Coun-
cil

591,707 65,745 657,453

Waterford City and 
County Council

318,674 35,408 354,083

Westmeath County 
Council

339,349 37,705 377,055
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Local   Authority Department   Contribu-
tion 90%€ 

Local Authority Contri-
bution 10% € 

Total(Department and 
LA Contribution)€ 

Wexford County Council 310,445 34,494 344,939
Wicklow County Council 464,010 51,557 515,567
Total 14,000,000 1,555,556 15,555,556

27/06/2019WRR00200Departmental Expenditure

27/06/2019WRR00300264. Deputy Dara Calleary asked the Minister for Culture, Heritage and the Gaeltacht the 
capital spend to date in 2019, including the capital carryover from 2018, by subhead; the provi-
sion under each subhead including the capital carryover from 2018 provided for in the Revised 
Estimates Volume for 2019; the details of the significant overspends or underspends under each 
subhead; the action to be taken to deal with same; and if she will make a statement on the mat-
ter. [27427/19]

27/06/2019WRR00400Minister for Culture, Heritage and the Gaeltacht (Deputy Josepha Madigan): The 2019 
capital allocation for my Department is €73.8 million and is broken out across programme areas 
in the 2019 Further Revised Estimates https://www.chg.gov.ie/app/uploads/2019/05/33-fre19.
pdf. In addition, a sum of €700,000 was available by means of capital carryover from 2018 and 
was expended in full by the end of April 2019.

Details of capital expenditure by my Department and all Government departments are pub-
lished by the Department of Finance on a monthly basis at 

https://www.gov.ie/en/publication/e5ec1c-fiscal-monitor-may-2019/

Capital expenditure to 31 May 2019 for my Department amounted to €21 million - approxi-
mately 80% of profile. Any underspend against profile within my Department’s Vote is largely 
due to timing issues in relation to the drawdown of funding across a number of projects and sub-
heads which it is anticipated will rectify by year end.  All expenditure within my Department’s 
Vote will continue to be carefully monitored between now and year end to ensure the best use 
of available financial resources.


