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    Questions Nos. 1 to 12, inclusive, answered orally.

31/01/2019WRA00400White Collar Crime

31/01/2019WRA0050013. Deputy Mick Wallace asked the Minister for Business, Enterprise and Innovation the 
input her Department has had into the process of drafting legislation to tackle white collar 
crime; and if she will make a statement on the matter. [4680/19]

31/01/2019WRA00600Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): The 
Government’s current programme to combat “white collar crime” is set out in the package of 
“Measures to enhance Ireland’s corporate, economic and regulatory framework”, which was 
published on 2 November 2017. That package is designed to ensure that Ireland’s reputation as 
a country with a top tier business environment is underpinned by a robust framework to combat 
corporate, economic and regulatory offences.  

My Department has lead responsibility for delivery of 4 of the measures, all of which in-
clude the preparation of new legislation. 

One of the key measures in the Government’s programme is the establishment of the Office 
of the Director of Corporate Enforcement as an agency that is better equipped to investigate 
increasingly complex breaches of company law. Giving effect to this decision requires new 
primary legislation to amend the Companies Act 2014.  Accordingly, a General Scheme of 
the Companies (Corporate Enforcement Authority) Bill was published on 4 December 2018. 
That Scheme has been submitted to the Office of the Parliamentary Counsel for drafting and 
to the Joint Oireachtas Committee on Business, Enterprise and Innovation for its consideration 
for Pre-Legislative Scrutiny. Subject to the outcome of the Joint Committee’s Pre-Legislative 
Scrutiny, the General Scheme is to be drafted as a priority, with a view to publication this year. 

Another measure in the Government’s programme to tackle “white collar crime” is to ex-
amine the Company Law Review Group’s Report on Corporate Governance and to bring for-
ward proposals, including for legislative change. My Department reviewed the CLRG’s rec-
ommendations last year and, as a result, proposals for legislative change are included in Part 4 
of the General Scheme of the Companies (Corporate Enforcement Authority) Bill.  These are 
intended to clarify certain corporate governance and other issues affecting the administration 
of company meetings. 

The third measure assigned to the Department is the transposition of the Shareholders Rights 
Directive (Directive 2017/828). This Directive establishes specific requirements to encourage 
long term shareholder engagement and increase corporate transparency. Draft Regulations to 
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give effect to this commitment were submitted to the Office of the Parliamentary Counsel last 
November and my Department is engaged with that Office on the drafting and settlement of 
those Regulations. 

Finally, the package of measures includes a commitment to enact the Companies (Statutory 
Audits) Bill 2017. Again, my Department worked with the Parliamentary Counsel on the prepa-
ration of that Bill and the drafting of amendments to enhance the oversight and supervisory 
powers of the Irish Auditing and Accounting Supervisory Authority.  The Bill was enacted as 
the Companies (Statutory Audits) Act 2018 in July 2018 and virtually all sections were com-
menced in September 2018. 

31/01/2019WRA00700Job Creation

31/01/2019WRA0080014. Deputy Tony McLoughlin asked the Minister for Business, Enterprise and Innova-
tion the steps being taken by Enterprise Ireland and the IDA to promote job creation in County 
Sligo; and if she will make a statement on the matter. [4440/19]

31/01/2019WRA00900Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): Since 
my appointment as Minister for Business, Enterprise and Innovation, I have made regional de-
velopment, enterprise and sustainable jobs growth my top priorities. I am pleased that we are 
making progress across all regions, including Sligo and the North West region.

The Regional Enterprise Plans are crucial in meeting the Government’s ambition to create 
an additional 200,00 jobs, of which 135,000 are outside the Dublin region, by 2020. The first 
North-East/North-West Regional Action Plan for Jobs was launched on the 30th November 
2015, and the refreshed plans for the North-East and North-West will have separate Regional 
Enterprise Plans and both of these will launch on the 25th February 2019. 

In 2018, Enterprise Ireland supported companies in Sligo employed 1,916 people, a 7% 
increase on the 2017 employment figure. Enterprise Ireland is actively working with companies 
with global ambition in Sligo to drive competitiveness, innovation and market diversification.

Through the Regional Enterprise Development Fund, Enterprise Ireland has invested €60 
million in 42 projects. Sligo County Enterprise Fund were approved for €1.9m for a develop-
ment in Strandhill.  The project focuses on the development of the Strand Campus to operate 
as a leading location for entrepreneurs in digital gaming and associated tech sectors, providing 
holistic support for start-up, innovation and growth.

The €953k funding for the Leitrim Enterprise Food Zone will help develop and incubate 
food companies across the region including Sligo. State of the art facilities, a network manager 
and tailored programmes will drive the success and scale of food start-ups in Sligo and Leitrim.

Enterprise Ireland also works with the Institutes of Technology to support entrepreneurship 
in the regions. There are 7 new companies from Sligo IT completing the Enterprise Ireland New 
Frontiers Programme at present and it is expected that these will progress to either Enterprise 
Ireland or the Local Enterprise Offices for further support and development.

The Local Enterprise Office (LEO) in Sligo is the ‘first-stop-shop’ for providing advice and 
guidance, financial assistance and other supports if you intend to start or grow a business in the 
area. Employment in LEO supported firms in Sligo increased 5% in 2017. 

IDA Ireland markets County Sligo as part of the North-West region which includes Leitrim 
and Donegal. I am pleased that all three counties have seen net job gains with FDI employment 
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in the North-West region increasing by 3% between 2017 and 2018.

Sligo is home to a number of prominent multinational companies who have shown a sig-
nificant level of commitment to the County with companies such as Abbott Ireland, Abbvie and 
GSK continuing to perform well. 

The IDA continues to work hard to highlight the benefits of expanding or locating in Sligo. 
As part of the pilot phase of its Regional Property Programme in 2016, the IDA constructed an 
Advanced Technology Building in Sligo and successfully secured Abbott Ireland as a tenant.

As part of Budget 2019, my Department secured an additional €10 million for the Regional 
Property Programme a further building is planned for Sligo. This Regional Property Programme 
has supported the creation of hundreds of jobs to date and this is a positive reflection of the 
IDA’s proactive investment in property solutions in regional locations such as Sligo.

31/01/2019WRA01000Brexit Supports

31/01/2019WRA0110015. Deputy Brendan Smith asked the Minister for Business, Enterprise and Innovation her 
plans to provide specific assistance to businesses in the Border region in the agri-food construc-
tion products and engineering sectors to maintain existing employment due to the difficulties 
that will arise for such sectors due to Brexit and their dependence on the Northern Ireland and 
British markets to export products; and if she will make a statement on the matter. [4668/19]

31/01/2019WRA01200Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): My 
Department and its agencies are providing extensive supports, schemes and advice to assist 
businesses in identifying key risk areas and the practical preparatory actions to be taken over 
the coming weeks. I am very aware of the specific vulnerabilities of key sectors such as agri-
food, construction products and engineering sectors to Brexit, and no more so than in the Bor-
der counties.   

The Regional Enterprise Plans are crucial in meeting the Government’s ambition to create 
an additional 200,00 jobs, of which 135,000 are outside the Dublin region, by 2020. The first 
North-East/North-West Regional Action Plan for Jobs was launched on the 30th November 
2015, and the refreshed plans for the North-East and North-West will have separate Regional 
Enterprise Plans and both of these will launch on the 25th February 2019.  

My Department and I have been very active in the ‘Getting Ireland Brexit Ready’ public 
information campaign, including a recent event held in Monaghan in October where I was 
delighted to welcome many businesses from the Border region. Officials from my Department 
and agencies also participated in the Getting Ireland Brexit Ready event in Letterkenny in 
Donegal on Friday 30 November last, which included Enterprise Ireland, Industrial Develop-
ment Authority (IDA), the Local Enterprise Office’s (LEOs), National Standards Authority of 
Ireland (NSAI) and the Health & Safety Authority (HSA).  Last week, the Revenue Commis-
sioners held a seminar in Dundalk. The seminar focused on customs requirements, procedures 
and operation of the UK landbridge and transit arrangements.  This week the NSAI hosted 
Brexit information events in Cavan, Monaghan and Sligo and further events are being planned 
by my Department and agencies. The NSAI plays an important standards and certification func-
tion for the construction products and engineering sectors, so these events in the Border area 
are very beneficial. 

Enterprise Ireland has a wide range of supports available and are actively engaged with 
companies in helping them to prepare. 
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As part of Budget 2019, I allocated an additional €1million to InterTradeIreland (ITI). The 
ITI Brexit Advisory Service provides a focal point for SMEs working to navigate any changes 
in cross-border trading post-Brexit. ITI also offers a Brexit Start to Plan voucher scheme, worth 
up to €2,250, for professional advice on preparing for Brexit. 

The LEOs in the Border regions are the first-stop-shop for anyone seeking guidance and 
support on starting or growing their business and preparing for Brexit. Some 402 LEO clients 
benefitted from one-to-one Brexit mentoring. I allocated  additional capital funding of €5 mil-
lion in Budget 2019 to the LEOs to step-up their Brexit preparedness work. 

In addition, the six LEOs in the Border region are working together with their Northern Ire-
land counterparts under the EU Co-Innovate Programme, to help firms to innovate, differentiate 
and compete. 

In December, I announced Call 2 of the competitive Regional Enterprise Development Fund 
(REDF). Taking the first and second calls of the REDF together, the Border region has seven 
successful projects with a total funding allocation of more than €10.6 million.

The €300 million Brexit Loan Scheme provides working capital for up to three years, to 
eligible businesses to mitigate their Brexit challenges. The Brexit Future Growth Loan Scheme 
was announced in Budget 2019 and will provide a longer-term facility, 8 to 10 years, of up to 
€300m to support strategic capital investment for a post-Brexit. 

Last week I announced the Enterprise Ireland  Annual Results where every region in Ire-
land recorded increases in employment, including a 9% increase in the North West and a 3% 
increase in the North East. Over 23,700 of the 215,207 employed in supported companies are 
in the Border region. Some of the recent EI jobs announcements for the region have included 
90 new jobs in E & I Engineering in Donegal and 200 new jobs in Combilift in Co. Monaghan. 

EI also recently launched a new Customs online training support to help all businesses un-
derstand how customs work.

31/01/2019WRA01300Work Permits Data

31/01/2019WRA0140016. Deputy Billy Kelleher asked the Minister for Business, Enterprise and Innovation if 
professional roles (details supplied) will be added to the critical skills work permit lists in or-
der to meet the skills shortages in the construction sector; the steps being taken to increase the 
speed at which work permits are being issued; and the number of outstanding work permits in 
all sectors that remain to be processed. [4569/19]

31/01/2019WRA01500Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): I am 
very well aware of the skills shortages currently being experienced in the construction sector. 
The issue is all the more pressing given the strong economic growth being experienced and the 
high demand being placed on the sector to respond to a range of construction needs across the 
economy. I have also met with Construction Industry Federation representatives to discuss the 
labour and skills challenges in the sector.   

The employment permits system is managed through the operation of the Highly Skilled 
Eligible Occupations List (HSEOL) and the Ineligible Categories of Employment List (ICEL). 
These lists are reviewed twice yearly to keep pace with rapid labour market changes and to be 
proactively identifying and addressing shortages as they arise.  

A review of the occupation lists is being currently being finalised and my officials, in con-
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sultation with officials from the Department of Housing, Planning and Local Government and 
the Department of Public Expenditure and Reform, is actively considering the 50 submissions 
received including a detailed submission from the Construction Industry Federation. I expect, 
in the very short term, to receive proposals, based on the evidence presented and extensive 
consultation with the Interdepartmental Group on Economic Migration, for changes to both the 
ineligible and highly skilled occupational lists. 

It is currently taking 6 weeks to process applications for trusted partners and 15 weeks for 
standard applications.  My Department is taking steps to improve these processing times. The 
main reason for the delays is the high levels of demand last year for employment permits, due 
to our economic success, growing labour market and reduced labour surplus.  

At the end of December some 16,800 applications were received which were approx. 30% 
higher than 2017. Over the same period some 13,400 permits were granted representing an al-
most 20% increase over last year. Quarter 4 in 2018 saw the highest number of permits issued 
in any quarter in the previous 10 years.

There are currently approximately 2,110 permit applications in the processing queue down 
from a peak of 3,230 in September 2018. Through a combination of increased resources, staff 
working overtime and  ICT and  operational improvements, processing times are now at 5 
weeks for Trusted Partners, and 15 weeks for standard applications. Further improvements are 
expected in the coming weeks.

As well as the short-term measures introduced to date, the development of a new IT system 
is being explored which will take advantage of all the new technologies available, including full 
digitization.  In parallel with this new development, my Department is determined to continue 
to reduce processing times and is engaging extensively with stakeholders to ensure that they are 
fully aware of the situation. 

31/01/2019WRA01600IDA Ireland Data

31/01/2019WRA0170017. Deputy Charlie McConalogue asked the Minister for Business, Enterprise and Innova-
tion the number of first time investments by new IDA client companies in County Donegal for 
each of the past ten years; the percentage of the national total of new client investments in each 
of the years this represents; and if she will make a statement on the matter. [4439/19]

31/01/2019WRA01800Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): Re-
gional development remains an absolute priority of mine. I am focused on both supporting 
and sustaining current regional employers and working to create new economic and job op-
portunities across the country. The recent performance of IDA Ireland, the State Agency tasked 
with promoting inward investment into Ireland, demonstrates the progress we are making in 
this context. By the end of last year, total employment in the IDA’s client companies stood at 
229,057, the highest on record. Every region in Ireland has seen foreign direct investment (FDI) 
employment gains and there are now over 132,000 people employed across 681 firms in IDA 
client companies located outside of Dublin. I am determined, together with the IDA, to see this 
trend continue and we will be doing everything possible in 2019 to encourage more firms to 
invest further in the regions. 

Donegal has benefitted from this strong regional focus. The County has experienced a 60% 
increase in FDI-driven employment since 2012, with job numbers in IDA client firms there 
increasing from 2,223 in 2012 to 3,564 at the end of last year. In 2018 alone, the total of IDA 
supported jobs in Donegal increased by 5%, with the County now home to 12 IDA companies 
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including SITA, Optibelt and Pramerica. 

As regards new-name investors, the general trend is reasonably positive especially in the 
context of the strong performance of the IDA clients already located in Donegal.  There was 
1 new name investment in 2009 in Donegal representing 2.5% of the national total in that 
year.  In 2010 there were no new name investments in the County.  In 2011 there was one new 
investment out of a total of 61 such investments nationally, giving a percentage of 1.6% of 
national new name investment.  In 2012 there was also one new investment in Donegal out 
of 65 nationally, which is 1.5% of the total figure.  Between 2013 and 2018 there has been no 
new name investments in County Donegal. Those statistics, however, only serve to emphasise 
that FDI performance is not accurately measured by the number of new-name investors, given 
Donegal’s strong performance – as outlined above – over the last decade.   

With respect to the year ahead, the indications are that FDI in Donegal will continue to in-
crease. For example, Abbott Laboratories announced plans last July to expand its workforce in 
the County with the creation of 500 new jobs. The IDA is already working hard to attract further 
such high-quality investment to Donegal, thereby creating more jobs and economic opportuni-
ties for the region. 

More broadly, the Agency are also directly investing, through their regional property pro-
gramme, in property solutions to attract more FDI to regional Ireland. This programme has a 
particular focus on the Border and Midlands regions. Three buildings are planned for the Bor-
der area and I am confident, once completed, that they will help attract further overseas firms 
to the region 

While clear progress has been made in creating new jobs and economic opportunity in 
Donegal, the Government is determined to achieve more. We will continue working hard in 
2019, whether in support of indigenous or overseas enterprise, to help create more employment 
for the County.

31/01/2019WRA01900IDA Ireland Data

31/01/2019WRA0200018. Deputy Niamh Smyth asked the Minister for Business, Enterprise and Innovation the 
most recent occasion on which the IDA visited counties Cavan, Monaghan and Meath; the num-
ber of new jobs that have been created by the IDA in the past 12 months; the steps it is taking to 
attract companies to the counties; the success it has had with the strategy for the counties; and 
if she will make a statement on the matter. [4431/19]

31/01/2019WRA02100Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): Re-
gional development, not just in the Border area but across Ireland, remains a key priority for me 
and my Department and its Agencies are focused on strengthening investment and job creation 
all over the country.  

The recent annual results of the IDA  demonstrate that we are making significant strides. 
In 2018, for example, 56% of all net new jobs created by the Agency were in locations outside 
Dublin. Similarly, every region in Ireland, including the Border Region, posted net gains in 
jobs last year. There are now over 132,000 people employed across 681 firms in IDA client 
companies outside the capital. In fact, 58% of all IDA-supported employment is now outside of 
Dublin. This represents the highest number of people employed in the regions by IDA clients in 
the Agency’s history.    

While there were no new foreign direct investment (FDI) supported jobs created in Cavan 
in 2018, Monaghan experienced an 8% increase in FDI employment, with 12 jobs added by 
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companies in the County.  Similarly, Meath saw a 4.5% increase in IDA supported employment, 
with the creation of 67 new jobs last year. 

With regard to site visits, there were five to County Meath and one each to Counties Cavan 
and Monaghan in the first three quarters of 2018. Data on the number of site visits for the last 
three months of year will become available shortly. 

While more work remains to be done, the Border region has benefitted from the IDA’s re-
gional focus. The area experienced a 3% growth in employment by overseas companies in 2018 
and we are already working hard to increase this figure in 2019. As part of that work, the IDA 
are directly investing in a building programme to help ensure property solutions are in place for 
overseas companies considering investing or expanding outside our major cities. 

As part of Budget 2019, I allocated an additional €10m for the next phase of the IDA Re-
gional Property Programme. I am pleased to inform the Deputy that programme includes plans 
for an Advanced Technology Unit (ATU) at Knockaconny, County Monaghan. The IDA are 
currently in the process of procuring a design and delivery team for this facility.

The wider Border region will also benefit, with new buildings planned for Dundalk and 
Sligo, which I am confident will help generate new opportunities for the wider area. 

The Agency has a dedicated regional manager for the North East/North West Region and 
an office in the Cavan Innovation and Technology Centre. As part of its strategy to promote 
the area, it is focusing on sectors including agri-food, manufacturing, tourism and internation-
ally traded services. The IDA regularly engages with key stakeholders on the ground in Cavan 
and Monaghan, including with local authorities, public bodies, the education sector and compa-
nies from both its own client base but also from the indigenous sector. County Meath is being 
actively marketed by the IDA as a location for second sites for multinationals in the Dublin 
region, with a focus on building clusters in existing sectors like high-value manufacturing and 
international services.

It is important to emphasise that FDI only forms one part of investment in regional lo-
cations. Indigenous enterprise is responsible for a significant portion of employment growth, 
especially outside Dublin. Both Monaghan and Cavan have seen promising growth in the num-
bers employed in Enterprise Ireland-backed firms, with increases of 5% and 6% respectively. 
County Meath has seen a 4% increase in EI-backed businesses. The Local Enterprise Offices 
(LEOs) are also performing well, with net increases of 100 jobs, 142 jobs and 162 jobs in LEO-
supported companies in Cavan, Monaghan and Meath respectively in 2017. 

Another example of the success of this Government’s strategy for regional job creation is 
Combilift’s new €50 million Research & Development and Testing Centre in County Monaghan. 
This new investment will create 200 jobs and represents a home-grown success story. The posi-
tive impact that Combilift has on the county and the border area cannot be underestimated.     

We recognise that there is room for improvement in Cavan, Monaghan and Meath and we 
are working hard, across Government, to further unlock the economic potential of these coun-
ties. The Enterprise Agencies under my remit will continue to engage with their clients, and 
with one another, to create jobs and source new investment in 2019.

31/01/2019WRA02200Research Funding

31/01/2019WRA0230019. Deputy Billy Kelleher asked the Minister for Business, Enterprise and Innovation her 
views on the findings by the EU Research and Innovation Observatory (details supplied) that 
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Ireland is below the European average for research and development spending; and if she will 
make a statement on the matter. [4565/19]

31/01/2019WRA02400Minister of State at the Department of Business, Enterprise and Innovation (Deputy 
John Halligan): Ireland has developed a reputation for excellence in R&D. Overall expendi-
ture on R&D in Ireland has been increasing steadily since 2012 and is estimated to have reached 
almost €3.4 billion in 2017, the highest figure on record. 

In 2011, under the European Commission’s Europe 2020 agenda, Ireland committed to raise 
gross investment in R&D to 2.5% of GNP by 2020. We reiterated this commitment as one of our 
key measurements in Innovation 2020. 

The details supplied by the Deputy are based on recent figures published by Eurostat. The 
Gross Expenditure on R&D as a percentage of GDP intensity rate of 1.05% of GDP for 2017 is 
calculated using preliminary figures for Business Expenditure on R&D and Higher Education 
Expenditure on R&D. Updated surveys on both are due to be published later this year from 
the CSO and my Department respectively and will give the full picture on R&D expenditure 
for 2017. It should be noted that the Eurostat report uses GDP rather than GNP as the basis for 
comparison across the EU. Our current estimate for R&D investment in 2017 is 1.46% of GNP, 
as per my Department’s latest R&D Budget publication.

It is important to acknowledge that Ireland continues to perform well in international stud-
ies – we rose to 9th in the 2018 European Innovation Scoreboard. In the European Innovation 
Scoreboard 2018, Ireland remains in the category of “Strong Innovator” and has moved up a 
place to 9th in the EU. Ireland is placed first in three out of the ten dimensions considered - 
innovative SMEs, employment in knowledge-intensive activities and sales due to innovation 
activities. Ireland is ranked higher than 12 other member states that invest a higher amount of 
public funds as a percentage of GDP.

Ireland has also retained 10th place in the Global Innovation Index, out of 126 countries 
assessed.

31/01/2019WRA02500Brexit Preparations

31/01/2019WRA0260020. Deputy Charlie McConalogue asked the Minister for Business, Enterprise and Innova-
tion the steps she will take to assist companies in the Border counties to be prepared for Brexit; 
and if she will make a statement on the matter. [4437/19]

31/01/2019WRA02700Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): My 
Department and its agencies are providing extensive supports, schemes and advice to assist 
businesses in identifying key risk areas and the practical preparatory actions to be taken over 
the coming weeks. We are working in all regions, no more so than in the Border counties where 
there are very specific vulnerabilities due to the integrated nature of business supply chains, 
labour markets and day-to-day commerce.

As part of the Government’s overall Brexit information outreach, my Department and I have 
been very active in the ‘Getting Ireland Brexit Ready’ public information campaign, including 
in Monaghan in October and in Letterkenny in November last. Revenue held a customs seminar 
in Dundalk last week. This week the NSAI is hosting Brexit events in Cavan, Monaghan and 
Sligo and further events are in planning by my Department and agencies. 

As part of Budget 2019, I allocated an additional €1million to InterTradeIreland (ITI). The 
ITI Brexit Advisory Service provides a focal point for SMEs working to navigate any changes 
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in cross-border trading post-Brexit. ITI also offers a Brexit Start to Plan voucher scheme, worth 
up to €2,250, for professional advice on preparing for Brexit. 

The Local Enterprise Offices (LEOs) in the Border Regions are the first-stop-shop for any-
one seeking guidance and support on starting or growing their business and preparing for Brexit. 
To date, 402 LEO clients have received one-to-one Brexit mentoring. I allocated an additional 
capital funding of €5 million in Budget 2019 to the LEOs to step-up their Brexit preparedness 
work. 

In addition, the six LEOs in the Border region are working together with their Northern Ire-
land counterparts under the EU Co-Innovate Programme, to help firms to innovate, differentiate 
and compete. 

In December, I announced Call 2 of the competitive Regional Enterprise Development Fund 
(REDF). Taking the first and second calls of the REDF together, the Border Region had seven 
successful projects with a total funding allocation of more than €10.6 million.

I will also shortly be launching the refresh of the North-West and the North-East Action 
Plans for Jobs and Brexit will be an ongoing priority area for both Committees. 

The €300 million Brexit Loan Scheme provides working capital for up to three years, to 
eligible businesses to adapt to mitigate their Brexit challenges. The Brexit Future Growth Loan 
Scheme was announced in Budget 2019 and will provide a longer-term facility, 8 to 10 years, 
of up to €300m to support strategic capital investment for a post-Brexit. 

Last week I announced the Enterprise Ireland (EI) Annual Results where every region in 
Ireland recorded increases in employment, including a 9% increase in the North West and a 3% 
increase in the North East. Over 23,700 of employment in EI clients of 215,207 are in the Bor-
der region. Some of the recent EI jobs announcements for the region have included 90 new jobs 
in E & I Engineering in Donegal and 200 new jobs in Combilift in Co. Monaghan. 

EI also recently launched a new Customs online training support to help all businesses un-
derstand how customs work.  

Last week I met with European Commissioner for Competition, Margrethe Vestager and she 
assured me the Commission stands ready to work with us to support Brexit viable but vulner-
able firms.   

With Brexit around the corner, I want businesses, particularly those around the Border coun-
ties to know my Department and agencies are here to help.

31/01/2019WRA02800Foreign Direct Investment

31/01/2019WRA0290021. Deputy Thomas P. Broughan asked the Minister for Business, Enterprise and Innova-
tion the way in which the worldwide decline in foreign direct investment in 2018 is impacting 
Ireland; if the figure of a fall of €106 billion for Ireland in 2018 published by the UN Confer-
ence on Trade and Development is accurate; and if she will make a statement on the matter. 
[4669/19]

31/01/2019WRA03000Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): The 
reduction in foreign direct investment (FDI) referenced in last year’s UNCTAD report relates 
to the movement of cash assets following the enactment of the US Tax Cuts and Jobs Act in 
late 2017. While I understand some US firms in Ireland have repatriated such financial resourc-
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es since that legislation came into force, there has been little discernible impact on their actual 
operations here.

I understand that the figure referred to of €106 billion represents only a preliminary esti-
mate. Finalised figures from UNCTAD will be made available later in the year. 

I am confident, despite recent changes to the American taxation system, that US and inter-
national firms will continue to locate or expand further in Ireland. Our strengths – including 
our pro-enterprise policy environment, highly-educated workforce and competitive taxation 
regime – remain attractive to international investors. Indeed, the IDA’s record results for 2018 
reflect an active and healthy pipeline of investment into the country. The Agency, for example, 
secured 265 investments for 2018 compared with 237 for 2017. Total employment in IDA client 
firms now stands at approximately 230,000. 

Despite these positive FDI trends, the Government is focused on our need to remain as com-
petitive as possible. A new five-year strategy for IDA Ireland, for example, will be prepared this 
year to ensure the Agency remains able to compete for, and secure, more first-rate investment 
projects and to meet other challenges ahead. The Government will also continue working to 
make sure that Ireland remains a favoured destination for high-quality and job-rich investment 
projects. 

31/01/2019WRA03100Brexit Supports

31/01/2019WRA0320022. Deputy Aindrias Moynihan asked the Minister for Business, Enterprise and Innova-
tion the uptake in the various schemes offered to allow businesses to prepare for Brexit; her 
views on whether SMEs in County Cork are adequately prepared for Brexit; and if she will 
make a statement on the matter. [4689/19]

31/01/2019WRA03300Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): My 
Department and its agencies are working to provide extensive supports, schemes and advice to 
ensure that businesses are prepared for Brexit. These measures aim to assist businesses in Cork 
and across the Country in identifying key risk areas and the practical preparatory actions to be 
taken over the coming weeks.

The Local Enterprise Offices (LEOs), including LEOs in Cork, are the first-stop-shop for 
anyone seeking guidance and support on starting or growing their business. 471 LEO clients 
have received one-to-one mentoring solely focused on Brexit.

The LEOs engage in a number of other schemes to help companies prepare for Brexit. Tech-
nical Assistance Grants for Micro Export are offered as an incentive for LEO clients to explore 
and develop new market opportunities. Also, additional capital funding of €5 million was an-
nounced in Budget 2019 for local enterprise development.

In addition, both South and North Cork LEOs have organised Brexit Proof Your Business 
workshops in November 2018. This workshop was designed to bring into sharp perspective 
what Brexit may mean for SMEs. 

The InterTrade Ireland Brexit Advisory Service provides a focal point for SMEs working to 
navigate any changes in cross-border trading relationships arising as a result of Brexit. As part 
of the service, ITI has organized awareness events focused on improving knowledge of customs 
processes and procedures. 

ITI also offers a Brexit Start to Plan voucher scheme, which enables businesses to get pro-
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fessional advice on how best to plan and prepare for the UK’s withdrawal from the European 
Union. 

In April 2017, I met with all the Regional Action Plan for Jobs Implementation Commit-
tees, including from the South West and asked that they undertake a refresh and refocus of 
their Plans to ensure relevance and impact out to 2020. I will be launching the refreshed South 
West Plan over the coming weeks and I am confident it will contribute to ensuring we continue 
to deliver jobs and address the challenges we face in building potential, including Brexit. 

Enterprise Ireland has established a Prepare for Brexit online portal and communications 
campaign, as well as an online “Brexit SME Scorecard” to help Irish businesses self-asses their 
exposure to Brexit and a “Be Prepared Grant” to support SME clients in planning to mitigate 
risks arising from Brexit. It has also launched a new Eurozone Strategy to help SMEs broaden 
their export footprint beyond the UK.  EI has also hosted a Brexit Advisory Clinic in Cork in 
April 2018.

EI also recently launched a new Customs Insights Online course which is a new online 
training support to help all businesses understand how customs work including the documenta-
tion and process required to operate and succeed post Brexit. 

The €300 million Brexit Loan Scheme provides relatively short term working capital, 1-3 
years, to eligible businesses with up to 499 employees to help them innovate, change or adapt 
to mitigate their Brexit challenges.  

The scheme was launched in March 2018 and, as at close of business on 18th January, there 
have been 376 eligibility applications received of which 337 eligibility applications have been 
approved and 65 loans progressed to sanction at Bank level to a value of €14.9m. SMEs in 
County Cork account for 9% of approvals. 

The Future Growth Loan Scheme was announced in Budget 2019. The scheme will provide 
a longer-term facility, 8 to 10 years, of up to €300m to support strategic capital investment for 
a post-Brexit environment by business at competitive rates. Loans of €50,000 to €3m will be 
available to eligible Irish businesses, including those in the primary agriculture and seafood 
sectors, to support strategic, long-term investment in a post-Brexit environment. It is expected 
that this Scheme will be launched by end Q1 2019.

My Department and I have been very active in the ‘Getting Ireland Brexit Ready’ public 
information campaign. Officials from my Department and agencies also participated in the Get-
ting Ireland Brexit Ready event in Cork on Friday 5 October last, which included Enterprise 
Ireland, IDA, the LEOs, NSAI and the HSA. 

We are providing extensive supports, schemes and advice to ensure that businesses are 
prepared for any Brexit scenario, with Brexit around the corner, I want businesses to know my 
Department and agencies are here to help.

31/01/2019WRA03400Brexit Preparations

31/01/2019WRA0350023. Deputy Thomas P. Broughan asked the Minister for Business, Enterprise and Innova-
tion the monitoring her Department is undertaking of the Brexit readiness of businesses here; 
the percentage of businesses she expects to be prepared for Brexit; if there is a regional dif-
ference in preparedness arrangements being made by exporting businesses to maintain trading 
links with the 26 EU partners after 29 March 2019; and if she will make a statement on the 
matter. [4430/19]
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31/01/2019WRA03600Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): 
Since the June 2016 decision of the United Kingdom to leave the European Union, my Depart-
ment and its agencies have worked to put a wide range of Brexit supports in place for busi-
nesses. The package of Brexit supports encompasses finance, advisory and awareness.  My 
Department’s focus is on helping firms to improve their competitiveness and innovation, and to 
diversify markets.

My Department and its agencies are working to provide extensive supports, schemes and 
advice to ensure that businesses are prepared for Brexit. The suite of enterprise and finance sup-
ports now in place covers the spectrum of potential Brexit impacts and aims to assist businesses 
in identifying key risk areas and the practical preparatory actions to be taken over the coming 
weeks.

Enterprise Ireland has established a Prepare for Brexit online portal and communications 
campaign, as well as an online “Brexit SME Scorecard” to help Irish businesses self-asses their 
exposure to Brexit and a “Be Prepared Grant” to support SME clients in planning to mitigate 
risks arising from Brexit. It has also launched a new Eurozone Strategy to help SMEs broaden 
their export footprint beyond the UK.

Over 3,700 business have used Enterprise Ireland’s Brexit Scorecard to date and 85% of EI 
client firms are now taking actions to prepare for Brexit. EI has also hosted 11 Brexit Advisory 
Clinics.

In addition, eligible EI client companies can respond to the threats and opportunities posed 
by Brexit by accessing the Agile Innovation Fund.  This fund supports clients to quickly de-
velop innovations and respond to opportunities and threats in new and existing markets. The 
new Fund allows companies to access up to 50% in support of innovation projects with a total 
cost of up to €300,000. A recent EI survey showed that EI clients that have availed of Innova-
tion Capability, Funding and Collaboration support saw a 67% increase in global sales.

EI also recently launched a new Customs Insights Online course which is a new online train-
ing support to help all businesses understand how customs work including the documentation 
and process required to operate and succeed post Brexit. The Customs Insights course explains 
in clear and simple terms the main customs rules and included the key actions companies can 
take to prepare for customs after Brexit and the options from Revenue that are available to make 
the customs process more efficient. This will be available for any company to use whether they 
are importers or exporters and also whether they are agency clients or not. 

In December, I announced a further €30 million in funding for successful projects under 
Call 2 of the competitive Regional Enterprise Development Fund (REDF). In order to help 
build the enterprise capability, under the REDF, I am particularly pleased that a number of new 
projects were successful from the Border counties, which are likely to more impacted by Brexit. 
EI is investing in seven successful REDF projects in the Border region with a total funding al-
location of more than €10.6 million. This funding will drive enterprise development and job 
creation in the Border Region.

InterTradeIreland (ITI) works with SMEs on an all-Ireland basis and is particularly well-
placed, given its remit to develop cross-border trade, to help SMEs prepare for the particular 
North-South challenges associated with Brexit. 

The ITI Brexit Advisory Service provides a focal point for SMEs working to navigate any 
changes in cross-border trading relationships arising as a result of Brexit. As part of the service, 
ITI has organised a series of awareness events focused on improving knowledge of customs 
processes and procedures and identifying actions that can be taken in areas such as logistics and 
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supply chain management. To date, more than 4,000 SMEs have directly engaged with the ITI 
Brexit Advisory Service. 

ITI also offers a Brexit Start to Plan voucher scheme, which enables businesses to get pro-
fessional advice on how best to plan and prepare for the UK’s withdrawal from the European 
Union. This support helps businesses obtain advice on specific areas such as tariffs, currency 
management, regulatory and customs issues and movement of labour, goods and services. ITI 
vouchers are worth up to €2,250 (inclusive of VAT) each. Companies are finding the vouchers 
very useful and there has been strong demand which can be attributed to the media campaign 
conducted by ITI across a range of platforms.  As of its most recent report and the end of No-
vember 2018, 811 businesses have applied for a Brexit Start to Plan voucher, of which 657 have 
been approved.

The Local Enterprise Offices (LEOs) are the first-stop-shop for anyone seeking guidance 
and support on starting or growing their business. The LEOs have organised various events 
in every county to enable companies to learn about the potential impacts and opportunities of 
Brexit. In addition, 402 LEO clients have received one-to-one mentoring solely focused on 
Brexit.

The LEOs engage in a number of other schemes to help companies prepare for Brexit. Tech-
nical Assistance Grants for Micro Export are offered as an incentive for LEO clients to explore 
and develop new market opportunities. Also, additional capital funding of €5 million was an-
nounced in Budget 2019 for local enterprise development.

In addition, the six LEOs in the Border region are working together with their Northern 
Ireland counterparts under the EU Co-Innovate Programme. The aim of Co-Innovate is to give 
SMEs from the manufacturing and tradable services sectors in the eligible regions the tools and 
tailored support to help them to innovate, differentiate and compete successfully. 

In April 2017, I asked all the Regional Action Plan for Jobs Implementation Committees to 
start a process to refresh and refocus all Regional Plans to ensure their relevance and impact 
out to 2020. This will ensure that the Plans remain effective and that they continue to deliver 
jobs across the country, in all regions, and can be robust in addressing the challenges we face, 
including Brexit. As a result, both the North-West and the North-East will both have their own 
plans in the new iteration and Brexit will be an ongoing priority area for both Committees. 
These plans are being finalised and will be published in February. 

The €300 million Brexit Loan Scheme provides relatively short term working capital, 1-3 
years, to eligible businesses with up to 499 employees to help them innovate, change or adapt 
to mitigate their Brexit challenges.  The scheme is open to eligible businesses from all regions 
of the country, including those in the Border counties.  Businesses can confirm their eligibility 
with the Strategic Banking Corporation of Ireland (SBCI) and if deemed eligible, can apply to 
one of the participating finance providers for a loan under the scheme. 

The scheme was launched in March 2018 and, as at close of business on 18th January, there 
have been 376 eligibility applications received of which 337 eligibility applications have been 
approved and 65 loans progressed to sanction at Bank level to a value of €14.9m.  Brexit im-
pacted exporters account for almost 50% of approvals while manufacturing accounts for 38% of 
approvals and 20% of approved applications relate to investments in new products or markets.

The Future Growth Loan Scheme was announced in Budget 2019. The scheme will provide 
a longer-term facility, 8 to 10 years, of up to €300m to support strategic capital investment for a 
post-Brexit environment by business at competitive rates. This is jointly funded by the Depart-
ment of Business, Enterprise and Innovation and the Department of Agriculture, Food and the 
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Marine. Loans of €50,000 to €3m will be available, with loans of under €500,000 being pro-
vided on an unsecured basis. The scheme will be available to eligible Irish businesses, including 
those in the primary agriculture and seafood sectors, to support strategic, long-term investment 
in a post-Brexit environment.  The SBCI has issued an “Open Call” for financial institutions to 
apply by 11 February 2019 for designation as a lending partner under the Scheme. It is expected 
that this Scheme will be operational in early 2019.

The majority of the above schemes are open to all SMEs, not just agency clients. My De-
partment and its agencies will continue to engage with its clients to ensure they have the sup-
ports required to prepare for any kind of Brexit. 

While I have seen a very positive uptake of the supports available, not everyone is engaging. 
With Brexit around the corner, I want businesses, particularly those around the Border counties 
to know my Department and agencies are here to help. My Department and its agencies are 
providing extensive supports, schemes and advice to ensure that businesses are prepared for 
any Brexit scenario. 

31/01/2019WRA03700Ministerial Meetings

31/01/2019WRA0380024. Deputy Jan O’Sullivan asked the Minister for Business, Enterprise and Innovation if 
she will report on her meeting with the EU Commissioner for Competition; the discussions she 
had regarding state aid rules and the way in which they will affect the ability to assist companies 
that are negatively impacted by Brexit; and if she will make a statement on the matter. [4589/19]

31/01/2019WRA03900Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): My 
meeting with Commissioner Vestager was a welcome opportunity to discuss  the severe chal-
lenges that Irish businesses, both SMEs and large firms, will face when the UK leaves the Eu-
ropean Union and the need for appropriate and timely State supports. 

The Commissioner acknowledged the high exposure of Irish businesses to the UK mar-
ket and she assured me that the necessary resources at Commission level will be available to 
facilitate a swift response if urgent action is required by the Irish Government.

The Commissioner recognized the substantial engagement by officials of the Irish govern-
ment and the Commission in the Technical Working Group which she established in 2017 to 
scope and design schemes to support enterprises impacted by Brexit, within State aid rules.  
Through the mechanism of the Technical Working Group Ireland has fully utilised the provi-
sions of the State aid framework to enable the investment by Enterprise Ireland of €74 million 
in Brexit impacted businesses in 2018.

It was agreed that Irish officials will continue to work closely with the Commissioner’s team 
in addressing any State aid issues that may arise to ensure a rapid and appropriate response as 
the ultimate shape of Brexit and its firm-level implications become known. The Commissioner 
emphasised that the Commission stands ready to act urgently in mitigation against the impacts 
of Brexit on Irish firms.

31/01/2019WRA04000Brexit Supports

31/01/2019WRA0410025. Deputy Maurice Quinlivan asked the Minister for Business, Enterprise and Innovation 
the status of the uptake of the Brexit business supports to date; and if she will make a statement 
on the matter. [4672/19]
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31/01/2019WRA04200Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): My 
Department and its agencies are working to provide extensive supports, schemes and advice to 
ensure that businesses are prepared for Brexit. These measures aim to assist businesses in iden-
tifying key risk areas and the practical preparatory actions to be taken over the coming weeks.

I made Brexit one of my top priorities in the allocations of funding for 2019 in my Depart-
ment and I have allocated further funding to Brexit-related support from agencies and offices 
of my Department as part of Budget 2019. I have allocated an additional €5 million capital 
funding to the Local Enterprise Offices, an increase of 22% for 2019, and a further €1 million 
allocated to InterTrade Ireland. ITI works with SMEs on an all-Ireland basis and is particu-
larly well-placed, given its remit, to develop cross-border trade, to help SMEs prepare for the 
particular North-South challenges associated with Brexit.. I have allocated an additional €3m 
to Enterprise Ireland and €2m to IDA Ireland to expand their global footprints and drive the 
diversification of trade and investment. Additional resources have also been distributed across 
Science Foundation Ireland and the Health and Safety Authority and the NSAI for 2019 to sup-
port enterprises adjust to the new relationships with the UK and pursue new opportunities.

 Informed by detailed research, my Department has put in place a package of measures in 
response to the needs of businesses affected by Brexit-related uncertainty. 

Enterprise Ireland has established a Prepare for Brexit online portal and communications 
campaign, as well as an online “Brexit SME Scorecard” to help Irish businesses self-asses their 
exposure to Brexit and a “Be Prepared Grant” to support SME clients in planning to mitigate 
risks arising from Brexit. It has also launched a new Eurozone Strategy to help SMEs broaden 
their export footprint beyond the UK.

Over 3,900 business have used Enterprise Ireland’s Brexit Scorecard to date and 85% of EI 
client firms are now taking actions. EI is working closely with regionally-important larger com-
panies in exposed sectors such as food to support strategic investments to build resilience – EI 
invested €74 million in these businesses in 2018.

EI also recently launched a new Customs Insights Online course which is a new online train-
ing support to help all businesses understand how customs work including the documentation 
and process required to operate and succeed post Brexit. The Customs Insights course explains 
in clear and simple terms the main customs rules and included the key actions companies can 
take to prepare for customs after Brexit and the options from Revenue that are available to make 
the customs process more efficient. This will be available for any company to use whether they 
are importers or exporters and also whether they are agency clients or not.  

Enterprise Ireland will continue to engage with its clients to ensure they have the supports 
required to prepare for any kind of Brexit. 

The ITI Brexit Advisory Service provides a focal point for SMEs working to navigate any 
changes in cross-border trading relationships arising as a result of Brexit. As part of the service, 
ITI has organised a series of awareness events focused on improving knowledge of customs 
processes and procedures and identifying actions that can be taken in areas such as logistics 
and supply chain management. To date, more than 4,000 SMEs have directly engaged with the 
Brexit Advisory Service. 

ITI also offers a Brexit Start to Plan voucher scheme, which enables businesses to get pro-
fessional advice on how best to plan and prepare for the UK’s withdrawal from the European 
Union. This support helps businesses obtain advice on specific areas such as tariffs, currency 
management, regulatory and customs issues and movement of labour, goods and services. ITI 
vouchers are worth up to €2,250 (inclusive of VAT) each. Companies are finding the vouchers 
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very useful and there has been strong demand which can be attributed to the media campaign 
conducted by ITI across a range of platforms.

The Local Enterprise Offices (LEOs) are the first-stop-shop for anyone seeking guidance 
and support on starting or growing their business. The LEOs have organised various events 
to enable companies to learn about the potential impacts and opportunities of Brexit. In addi-
tion, 471 LEO clients have received one-to-one mentoring solely focused on Brexit.

The LEOs engage in a number of other schemes to help companies prepare for Brexit. Tech-
nical Assistance Grants for Micro Export are offered as an incentive for LEO clients to explore 
and develop new market opportunities, as of 18 January 2018, 419 LEO clients were approved 
assistance under the grant. Also, additional capital funding of €5 million was announced in 
Budget 2019 for local enterprise development.

In addition, the six LEOs in the Border region are working together with their Northern 
Ireland counterparts under the EU Co-Innovate Programme. The aim of Co-Innovate is to give 
SMEs from the manufacturing and tradable services sectors in the eligible regions the tools and 
tailored support to help them to innovate, differentiate and compete successfully. 

In December, I announced a further €30 million in funding for successful projects under 
Call 2 of the competitive Regional Enterprise Development Fund (REDF). 

In April 2017, I asked all the Regional Action Plan for Jobs Implementation Committees to 
start a process to refresh and refocus all Regional Plans to ensure their relevance and impact 
out to 2020. This will ensure that the Plans remain effective and that they continue to deliver 
jobs across the country, in all regions, and can be robust in addressing the challenges we face, 
including Brexit. As a result, both the North-West and the North-East will both have their own 
plans in the new iteration and Brexit will be an ongoing priority area for both Committees. 
These plans are being finalised and will be published in February. 

The €300 million Brexit Loan Scheme provides relatively short term working capital, 1-3 
years, to eligible businesses with up to 499 employees to help them innovate, change or adapt 
to mitigate their Brexit challenges.  The scheme is open to eligible businesses from all regions 
of the country, including those in the Border counties.  Businesses can confirm their eligibility 
with the Strategic Banking Corporation of Ireland (SBCI) and if deemed eligible, can apply to 
one of the participating finance providers for a loan under the scheme.

The scheme was launched in March 2018 and, as at close of business on 18th January, there 
have been 376 eligibility applications received of which 337 eligibility applications have been 
approved and 65 loans progressed to sanction at Bank level to a value of €14.9m. 

The Future Growth Loan Scheme was announced in Budget 2019. The scheme will provide 
a longer-term facility, 8 to 10 years, of up to €300m to support strategic capital investment for a 
post-Brexit environment by business at competitive rates. This is jointly funded by the Depart-
ment of Business, Enterprise and Innovation and the Department of Agriculture, Food and the 
Marine. Loans of €50,000 to €3m will be available, with loans of under €500,000 being pro-
vided on an unsecured basis. The scheme will be available to eligible Irish businesses, including 
those in the primary agriculture and seafood sectors, to support strategic, long-term investment 
in a post-Brexit environment.  The SBCI has issued an “Open Call” for financial institutions to 
apply by 11 February 2019 for designation as a lending partner under the Scheme. It is expected 
that this Scheme will be operational in early 2019.

My Department and I have been very active in the ‘Getting Ireland Brexit Ready’ public 
information campaign. This campaign includes workshop events throughout the country aimed 
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primarily at business and people most impacted by Brexit. A ‘Getting Ireland Brexit Ready’ 
event was recently held in Monaghan in October and I was delighted to welcome many busi-
nesses from the Border Region. Officials from my Department and agencies also participated in 
the Getting Ireland Brexit Ready event in Letterkenny in Donegal on Friday 30 November last, 
which included Enterprise Ireland, IDA, the LEOs, NSAI and the HSA.

While I have seen a very positive uptake of the supports available, not everyone is engaging. 
With Brexit around the corner, I want businesses, particularly those around the Border counties 
to know my Department and agencies are here to help. My Department and its agencies are 
providing extensive supports, schemes and advice to ensure that businesses are prepared for 
any Brexit scenario. 

31/01/2019WRA04300Regional Development

31/01/2019WRA0440026. Deputy Thomas Byrne asked the Minister for Business, Enterprise and Innovation her 
views on whether the EU regional aid status of Kells and north County Meath granted in 2014 
has had a positive impact in terms of local investment or incentives and grants to encourage 
employers to locate in the area; her views on whether enough has been done to promote Kells 
and north County Meath as a location for investment and business development; and if she will 
make a statement on the matter. [4432/19]

31/01/2019WRA04500Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): Re-
gional development remains an absolute priority of mine. I am focused on both supporting 
and sustaining existing employment levels in regional Ireland while also working to create 
new economic opportunities and jobs in every county of Ireland. I am pleased to say that total 
employment in IDA Ireland’s client companies now stands at 229,057, with 58% of all IDA 
employment outside of Dublin. This represents the highest number of people employed by IDA 
clients outside of Dublin in the history of the Agency.

The IDA regularly engages with key stakeholders on the ground in Counties Kildare 
and Meath including with local authorities, public bodies, the education sector and compa-
nies from both its own client base but also from the indigenous sector. The Agency also owns 
sites in both counties that are actively marketed to its clients through its network of offices in 
Ireland and overseas. I am confident that the ongoing work by the IDA in the region will lead to 
more investment and job creation for the wider area in due course.  

Meath has seen a 4% increase in foreign direct investment (FDI) employment in the last 
year. There are now 19 IDA-supported client companies in the County employing 1,632 people. 
Meath continues to maintain a strong contingent of overseas firms in the Financial Services, 
Manufacturing and Biotechnology sectors with key clients such as ArcRoyal, International 
Fund Services and Alltech performing well in the County.  The client base there shows that 
the area remains an attractive destination for FDI and overseas firms. 

IDA client companies in County Kildare collectively employ 8,838 people, representing 
an increase of 4.5% over the previous year. The County is home to overseas firms in the Tech-
nology, Financial Services and Pharmaceuticals sectors.  IDA clients such as Intel, Pfizer, and 
Procter and Gamble are all located in Kildare and continue to perform well.

31/01/2019WRA04600Job Creation

31/01/2019WRA0470027. Deputy Martin Heydon asked the Minister for Business, Enterprise and Innovation the 
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steps she is taking to promote job creation in the mid-east region, including County Kildare; 
and if she will make a statement on the matter. [4550/19]

31/01/2019WRA04800Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): As 
set out in the Programme for a Partnership Government, enterprise development and job cre-
ation in the regions of Ireland is a key policy priority of this Government. In that context, since 
becoming Minister for Business, Enterprise and Innovation, I have made regional development 
my top priority.  

We want to have a situation where all regions are enabled to realise their potential as con-
tributors to economic recovery and growth, and thereby reduce regional disparities.

For the State as a whole, since the launch of the Regional Action Plans for Jobs (RAPJ), 
over the period Q1 2015 to Q3 2018, there has been an increase of 258,800 people in employ-
ment, with 163,500 of these located in the regions outside Co. Dublin – that is 3 out of every 5 
jobs created.

We remain committed to achieving an overall jobs uplift of between 10 and 15 percent in 
each region by 2020 and to bring and/or maintain unemployment levels in each region to within 
at least one percentage point of the State average. 

Latest CSO Labour Force Survey figures available at regional level show that the Mid East 
is performing very strongly and that the unemployment rate in the Region is currently at 5.8% 
as of Q3 2018, just below the State unemployment rate of 6.0%.  

Since my Department’s Regional Action Plan for Jobs (RAPJ) initiative commenced, em-
ployment in the region has grown by 10.9% from Q1 2015 to Q3 2018. There are 32,200 more 
people in employment in the region from Q1 2015 to Q3 2018. 

In April 2018, I asked the RAPJ Implementation Committees, including in the Mid East, to 
refresh and refocus their Plans to ensure their relevance and impact out to 2020, especially in 
the face of current challenges, including Brexit. I expect to launch the new refreshed Regional 
Enterprise Plan for the Mid East in February.

Enterprise Ireland continues to work to contribute to employment and economic growth 
throughout all regions. Under its Build Scale, Expand Reach 2017 – 2020 Strategy the Agency 
aims to create 60,000 new jobs, while sustaining existing ones, which will make an important 
contribution to jobs and economic growth across all regions. 

Enterprise Ireland’s Strategy places the regions at the core of economic growth in Ireland 
and is founded on four core objectives:

- To maximise growth of Enterprise Ireland clients in the regions.

- To strengthen Regional Infrastructure to maximise future growth of Irish Enterprise in the 
Regions

- To support Entrepreneurship in the Regions

- Work in collaboration to deliver Regional Growth

As at December 2018, 8,923 people are now employed by Kildare companies supported by 
Enterprise Ireland. Employment in Enterprise Ireland supported companies in the county has 
grown by more than 3,900 or 78 percent over the past decade. 

The LEOs operating under the auspices of the Local Authorities and EI in every county, 
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including Co. Kildare, continue to play a vital role in providing advice and guidance, financial 
assistance and other supports to those wishing to start or grow their own business. Companies 
supported by the LEOs in the Mid East (including Louth, Meath, Kildare and Wicklow) collec-
tively employ over 3,700 (latest available data is for 2017) in 775 companies. LEO supported 
employment grew by a total of 480 (net) in the Mid East in the year to end 2017. In Co. Kildare, 
171 LEO supported companies employ 967 people, up by a total of 128 in the year to end 2017.

IDA meanwhile will continue to target a minimum increase in investment of 30% to 40% in 
each region outside Dublin under their Winning strategy to 2019. IDA supported companies in 
the Mid East region employ 13,088 people, an increase of 841 over 2017.

There are 29 IDA supported client companies in County Kildare, which as of 2018, col-
lectively employ 8,838 people - representing an increase of 4.5% over 2017. The County has a 
strong contingent of overseas firms in the Technology, Financial Services and Pharmaceuticals 
sectors.  IDA clients such as Intel, Pfizer, and Procter and Gamble are all located in Kildare and 
continue to perform well.  

I very much welcome INIT’s  recent decision to locate their first operation outside of Ger-
many in Kildare. In November 2018, the firm announced their plans to create a software devel-
opment centre in Maynooth which will result in the creation of an additional 20 highly skilled 
jobs. This high-calibre investment reflects Kildare’s significant potential and we will be work-
ing hard to attract further investment from overseas firms to the County.   

My Department’s €60 million Regional Enterprise Development Fund (REDF), adminis-
tered by Enterprise Ireland, is aimed at accelerating economic recovery in all regions of the 
country by delivering on the potential of local and regional enterprise strengths. The Fund sup-
ports significant collaborative and innovative regional initiatives to build on specific industry 
sectoral strengths and improve enterprise capability, thereby driving job creation.

In early December last, under the second call of the REDF, I announced an allocation of just 
over €29 million in funding to support 21 projects from all over the country. This is in addition 
to the over €30 million in funding under Call 1 of the REDF that I announced in December 2017 
that also funded 21 projects. Over the first and second calls under REDF, the Mid East Region 
secured funding of almost €3.5 million across 2 projects.

1. County Kildare Community Network Company: Mid-East Regional Innovation Think 
Space (MERITS) is a new build project to cluster Irish and international new-technology com-
panies and provide mentorship and support, based in Naas County Kildare.

2. Boyne Valley Food Innovation District (BVID): based in Navan, Co. Meath, BVID 
will deliver smart specialisation through an innovation-rich building and stimulus project for 
the Mid and North East regions which will empower food and drink entrepreneurs, escalate 
their growth and provide the economic, physical, and networking assets, aiming to create up 
to 250 new jobs, 50 new and expanding food businesses, 200 new/improved food and drink 
products, €25m per annum in new export sales, 900 entrepreneurs and learners with increased 
competencies, and 60 interns delivering fresh talent and innovation.

31/01/2019WRA04900Local Enterprise Offices Data

31/01/2019WRA0500028. Deputy Catherine Connolly asked the Minister for Business, Enterprise and Innova-
tion the county specific targets on job creation mandated for local enterprise offices in County 
Galway; the number of local enterprise supported jobs created to date in 2018; and if she will 
make a statement on the matter. [51855/18]
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31/01/2019WRA05100Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): The 
Local Enterprise Office Galway is the ‘first-stop-shop’ for providing advice and guidance, fi-
nancial assistance and other supports to those wishing to start or grow their own businesses in 
that area.

In 2017 the LEO Galway supported 1039 jobs in 254 client companies. They created 192 
new jobs with a net increase of 95 jobs.

Please note that the 2018 LEO performance outcomes will not be known until completion 
of the annual employment survey of LEO clients in Q1 2018. 

31/01/2019WRB00200Competition and Consumer Protection Commission

31/01/2019WRB0030029. Deputy Pearse Doherty asked the Minister for Business, Enterprise and Innovation the 
date on which she received the latest update from the Competition and Consumer Protection 
Commission on its investigation into the insurance market; her engagement with the commis-
sion on the issue; and if she will make a statement on the matter. [4438/19]

31/01/2019WRB00400Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): The 
Competition and Consumer Protection Commission is the statutory independent body respon-
sible for the enforcement of domestic and EU competition law in the State.  

Section 9 (5) of the Competition and Consumer Protection Act 2014 provides that the Com-
mission is independent in the performance of its functions, including carrying out investigations 
of alleged anti-competitive practices.  As investigations and enforcement matters generally are 
part of the day-to-day operational work of the Commission, I as the Minister for Business, En-
terprise and Innovation have no direct function in the matter.

31/01/2019WRB00500IDA Ireland

31/01/2019WRB0060030. Deputy Clare Daly asked the Minister for Business, Enterprise and Innovation the steps 
the IDA is taking as part of its efforts to attract data centre investment to ensure that the climate 
effects of locating data centres here will be fully mitigated by the companies it is courting to 
build here in view of the goal of ramping up the construction of data centres. [4671/19]

31/01/2019WRB00700Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): I can 
assure the Deputy that IDA Ireland is sensitive to the potential environmental impact of all 
forms of foreign direct investment (FDI).

Data centres have taken major steps in recent years to reduce their carbon footprint and are 
now among the largest and most significant users of renewable energy. In 2018, IDA Ireland 
commissioned a report by Grant Thornton which examined the impact of data centres on the 
Irish economy. In addition to an overall economic contribution of €7.13bn since 2010, the re-
port indicated that 85% of the data centres studied were already investing in power from renew-
able sources and 15% indicated that they were generating renewable energy onsite. Over 75% 
of data centre respondents were investing in two or more renewable energy initiatives, while 
over 60% were investing in energy efficient facilities and equipment.

In addition, IDA Ireland has taken steps to help its data centre and other clients to mitigate 
their carbon footprint. For example, in 2018 the Agency introduced its ‘Go Green’ Business Of-
fer, which outlines the main national support programmes that are available to adopt green busi-
ness principles, improve sustainability and drive energy efficiencies. These supports are provid-
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ed by agencies including IDA Ireland, the Sustainable Energy Authority of Ireland (SEAI) and 
the Environmental Protection Agency (EPA). The IDA’s support programmes to reduce carbon 
emissions now include its Environmental Aid, Green Plus and Green Start programmes. These 
are being actively marketed across the Agency’s client base, including to data centre operators. 

31/01/2019WRB00800Brexit Preparations

31/01/2019WRB0090031. Deputy Fergus O’Dowd asked the Minister for Business, Enterprise and Innovation the 
steps she is taking to help businesses prepare for Brexit, particularly in the Border region; and 
if she will make a statement on the matter. [4467/19]

31/01/2019WRB0100033. Deputy Eamon Scanlon asked the Minister for Business, Enterprise and Innovation the 
contingencies and supports in place to safeguard SMEs from a hard Brexit or no-deal scenario; 
and if she will make a statement on the matter. [4436/19]

31/01/2019WRB0110039. Deputy Peadar Tóibín asked the Minister for Business, Enterprise and Innovation the 
supports that will be made available for businesses along the Border which will be vulnerable 
in the case of a no-deal Brexit. [4681/19]

31/01/2019WRB0120044. Deputy Jan O’Sullivan asked the Minister for Business, Enterprise and Innovation the 
plans agencies under her aegis have to provide support to companies negatively affected by 
Brexit particularly in the absence of a deal between the EU and the UK; and if she will make a 
statement on the matter. [4592/19]

31/01/2019WRB01300Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): I pro-
pose to take Questions Nos. 31, 33, 39 and 44 together.

My Department and its agencies are working to provide extensive supports, schemes and 
advice to ensure that businesses are prepared for Brexit. These measures aim to assist busi-
nesses in identifying key risk areas and the practical preparatory actions to be taken over the 
coming weeks.

I made Brexit one of my top priorities in the allocations of funding for 2019 in my Depart-
ment and I have allocated further funding to Brexit-related support from agencies and offices of 
my Department as part of Budget 2019. I have allocated an additional €5 million capital funding 
to the Local Enterprise Offices, an increase of 22% for 2019, and a further €1 million allocated 
to InterTrade Ireland to help SMEs prepare for the particular North-South challenges associated 
with Brexit. I have allocated an additional €3m to Enterprise Ireland and €2m to IDA Ireland to 
expand their global footprints and drive the diversification of trade and investment. Additional 
resources have also been distributed across Science Foundation Ireland and the Health and 
Safety Authority and the NSAI for 2019 to support enterprises adjust to the new relationships 
with the UK and pursue new opportunities.

Informed by detailed research, my Department has put in place a package of measures in 
response to the needs of businesses affected by Brexit-related uncertainty. 

I allocated an additional €1million to InterTradeIreland (ITI) as part of Budget 2019. ITI 
works with SMEs on an all-Ireland basis and is particularly well-placed, given its remit to 
develop cross-border trade, to help SMEs prepare for the particular North-South challenges 
associated with Brexit. 

The ITI Brexit Advisory Service provides a focal point for SMEs working to navigate any 
changes in cross-border trading relationships arising as a result of Brexit. As part of the service, 
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ITI has organised a series of awareness events focused on improving knowledge of customs 
processes and procedures and identifying actions that can be taken in areas such as logistics 
and supply chain management. To date, more than 4,000 SMEs have directly engaged with the 
Brexit Advisory Service. 

ITI also offers a Brexit Start to Plan voucher scheme, which enables businesses to get pro-
fessional advice on how best to plan and prepare for the UK’s withdrawal from the European 
Union. This support helps businesses obtain advice on specific areas such as tariffs, currency 
management, regulatory and customs issues and movement of labour, goods and services. ITI 
vouchers are worth up to €2,250 (inclusive of VAT) each. Companies are finding the vouchers 
very useful and there has been strong demand which can be attributed to the media campaign 
conducted by ITI across a range of platforms.  As of its most recent report and the end of No-
vember 2018, 811 businesses have applied for a Brexit Start to Plan voucher, of which 657 have 
been approved.

The Local Enterprise Offices (LEOs) are the first-stop-shop for anyone seeking guidance 
and support on starting or growing their business. The LEOs have organised various events to 
enable companies to learn about the potential impacts and opportunities of Brexit. In addition, 
471 LEO clients have received one-to-one mentoring solely focused on Brexit.

The LEOs engage in a number of other schemes to help companies prepare for Brexit. Tech-
nical Assistance Grants for Micro Export are offered as an incentive for LEO clients to explore 
and develop new market opportunities, as of 18 January 2018, 419 LEO clients were approved 
assistance under the grant. Also, additional capital funding of €5 million was announced in 
Budget 2019 for local enterprise development.

In addition, the six LEOs in the Border region are working together with their Northern 
Ireland counterparts under the EU Co-Innovate Programme. The aim of Co-Innovate is to give 
SMEs from the manufacturing and tradable services sectors in the eligible regions the tools and 
tailored support to help them to innovate, differentiate and compete successfully. 

In December 2018, I announced a further €30 million in funding for successful projects 
under Call 2 of the competitive Regional Enterprise Development Fund (REDF). 

In April 2017, I asked all the Regional Action Plan for Jobs Implementation Committees to 
start a process to refresh and refocus all Regional Plans to ensure their relevance and impact 
out to 2020. This will ensure that the Plans remain effective and that they continue to deliver 
jobs across the country, in all regions, and can be robust in addressing the challenges we face, 
including Brexit. As a result, both the North-West and the North-East will both have their own 
plans in the new iteration and Brexit will be an ongoing priority area for both Committees. 
These plans are being finalised and will be published in February. 

The €300 million Brexit Loan Scheme provides relatively short term working capital, 1-3 
years, to eligible businesses with up to 499 employees to help them innovate, change or adapt 
to mitigate their Brexit challenges.  The scheme is open to eligible businesses from all regions 
of the country, including those in the Border counties.  Businesses can confirm their eligibility 
with the Strategic Banking Corporation of Ireland (SBCI) and if deemed eligible, can apply to 
one of the participating finance providers for a loan under the scheme.

The scheme was launched in March 2018 and, as at close of business on 18th January, there 
have been 376 eligibility applications received of which 337 eligibility applications have been 
approved and 65 loans progressed to sanction at Bank level to a value of €14.9m. 

The Future Growth Loan Scheme was announced in Budget 2019. The scheme will provide 
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a longer-term facility, 8 to 10 years, of up to €300m to support strategic capital investment for a 
post-Brexit environment by business at competitive rates. This is jointly funded by the Depart-
ment of Business, Enterprise and Innovation and the Department of Agriculture, Food and the 
Marine. Loans of €50,000 to €3m will be available, with loans of under €500,000 being pro-
vided on an unsecured basis. The scheme will be available to eligible Irish businesses, including 
those in the primary agriculture and seafood sectors, to support strategic, long-term investment 
in a post-Brexit environment.  The SBCI has issued an “Open Call” for financial institutions to 
apply by 11 February 2019 for designation as a lending partner under the Scheme. It is expected 
that this Scheme will be operational in early 2019.

Enterprise Ireland has established a Prepare for Brexit online portal and communications 
campaign, as well as an online “Brexit SME Scorecard” to help Irish businesses self-asses their 
exposure to Brexit and a “Be Prepared Grant” to support SME clients in planning to mitigate 
risks arising from Brexit. It has also launched a new Eurozone Strategy to help SMEs broaden 
their export footprint beyond the UK.

Over 3,900 business have used Enterprise Ireland’s Brexit Scorecard to date and 85% of EI 
client firms are now taking actions, while 155 applications for the Be Prepared grant have been 
approved. 165 EI clients have received funding under its “Act On” programme, which supports 
the engagement of a consultant to help clients identify weaknesses and improve resilience. EI 
has also hosted 11 Brexit Advisory Clinics.

EI also recently launched a new Customs Insights Online course which is a new online train-
ing support to help all businesses understand how customs work including the documentation 
and process required to operate and succeed post Brexit. The Customs Insights course explains 
in clear and simple terms the main customs rules and included the key actions companies can 
take to prepare for customs after Brexit and the options from Revenue that are available to make 
the customs process more efficient. This will be available for any company to use whether they 
are importers or exporters and also whether they are agency clients or not. 

In order to help build the enterprise capability, under the Regional Enterprise Development 
Fund (REDF) EI invested in seven successful projects in the Border region with a total funding 
allocation of more than €10.6 million. This funding will drive enterprise development and job 
creation in the Border Region.

Enterprise Ireland will continue to engage with its clients to ensure they have the supports 
required to prepare for any kind of Brexit. 

My Department and I have been very active in the ‘Getting Ireland Brexit Ready’ public 
information campaign. This campaign includes workshop events throughout the country aimed 
primarily at business and people most impacted by Brexit. A ‘Getting Ireland Brexit Ready’ 
event was recently held in Monaghan in October and I was delighted to welcome many busi-
nesses from the Border Region. Officials from my Department and agencies also participated in 
the Getting Ireland Brexit Ready event in Letterkenny in Donegal on 30 November 2018, which 
included Enterprise Ireland, IDA, the LEOs, NSAI and the HSA.

While I have seen a very positive uptake of the supports available, not everyone is engaging. 
With Brexit around the corner, I want businesses, particularly those around the Border counties 
to know my Department and agencies are here to help. My Department and its agencies are 
providing extensive supports, schemes and advice to ensure that businesses are prepared for 
any Brexit scenario. 

31/01/2019WRB01400Enterprise Support Schemes
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31/01/2019WRB0150032. Deputy Jan O’Sullivan asked the Minister for Business, Enterprise and Innovation the 
position regarding the assistance available to businesses that wish to sell online to compete in 
the growing online market; and if she will make a statement on the matter. [4591/19]

31/01/2019WRB01600Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): All 
businesses, regardless of size or sector, in today’s competitive environment must ensure to build 
their digital online capability. The agencies of the Department offer a range of supports to assist 
businesses to trade online.

The Local Enterprise Offices (LEOs) are the first-stop-shop front line service assisting in 
delivering business growth and jobs for the small & micro-enterprise sector. The LEOs are the 
first port of call for anyone who wishes to start or expand a business, in terms of advice, train-
ing, sign posting to other support providers and, in certain circumstances, grant support. The 
LEOs undertake a number of activities to encourage businesses to build their online presence 
and compete in the online market place.

The LEOs nationwide actively promote the Trading Online Voucher Scheme (TOVS) on 
behalf of the Department of Communications, Climate Action and Environment. The TOVS of-
fers matched financial assistance of up to €2,500, along with training and advice, to micro com-
panies (10 or less employees) who want to establish an online presence for the first time, or 
who wish to expand a basic existing website to incorporate a more substantive online trading 
capacity. Since the start of the Scheme in July 2014 to date almost 4,500 micro companies have 
availed of the TOVS.

The LEOs also offer a wide range of short training programmes to support their clients in 
building their online presence and to compete in the online marketplace. These programmes 
are focused on different elements which aim at maximising outputs from investment in online 
trading such as: 

- Marketing, focused mainly on development of an online/mobile marketing strategy;

- Social Media, with the majority of programmes focused on educating the client base on 
how to use the different social media platforms to support their business;

- eCommerce Sales Strategy, including how to convert website visits into sales; and

- Search Engine Optimisation, including web analytics and video optimization for web.

As Chair of the Retail Consultation Forum, I have prioritised supporting the retail sector to 
develop their online capability so as to expand their market reach nationally and internation-
ally, and enhance their competitiveness. In 2017, data from the CSO showed that 66% of Irish 
enterprises in the Wholesale and Retail Sector reported having a website or homepage, with 
only 28% able to facilitate online ordering. 

In support of this, I have introduced a new pilot Online Retail Scheme administered by En-
terprise Ireland, the first call of which opened on 24 October 2018 and closed on 5 December 
2018. Applications are currently under assessment by Enterprise Ireland. The Online Retail 
Scheme will support retail businesses of 20 employees or more who are ready to strategically 
grow their online capability. Eligible expenditure under the Scheme includes activities such 
as research, strategy development, implementation and training. The Scheme launched with a 
fund of up to €625,000, which was later doubled to €1.25m as part of the Department’s 2019 
Budget. A second call will issue this year (2019).

In recognition of the strong role the retail sector plays in supporting regional development 
and vibrant communities, at least 50% of the total number of grants awarded under the Scheme 
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will be prioritised for retail SMEs with their headquarters outside of county Dublin, subject to 
applications meeting the minimum standards required.

Enterprise Ireland (EI) works with 5,000 manufacturing and internationally traded services 
companies, and building an online presence is part of the range of supports offered to those 
clients. EI has supported projects focused on developing innovative products on new product 
platforms for international markets. Working closely with the Irish Internet Association, EI de-
livers a range of funded and advisory eCommerce supports for its clients to develop their online 
marketing capabilities. In addition, EI regularly organises events which can connect clients 
with leading experts and inform them on best practice.

An additional €1.8m has been earmarked for the Design and Crafts Council of Ireland over 
the next 3 years. The proposed investment, again via EI, is to assist the sector to develop and 
generate additional export sales and online revenue opportunities, increasing market diversifi-
cation by client companies and underpinning sustainable growth.

  Question No. 33 answered with Question No. 31.

31/01/2019WRB01800Legislative Measures

31/01/2019WRB0190034. Deputy Jan O’Sullivan asked the Minister for Business, Enterprise and Innovation 
the way in which she will interact with Dáil Éireann to ensure that the elements of the miscel-
laneous provisions (withdrawal of the United Kingdom from the European Union on 29 March 
2019) Bill that relate to her brief are adequately debated; and if she will make a statement on 
the matter. [4590/19]

31/01/2019WRB02000Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): On 
19 December 2018, the Government published our Contingency Action Plan, which outlines 
our approach to No-Deal Brexit planning.

Last week, as part of the Brexit Contingency Action Plan, Government published the gen-
eral scheme of a Bill that will be necessary in the event of a No Deal Brexit. The draft Omnibus 
Bill, the Miscellaneous Provisions (Withdrawal of the United Kingdom from the European 
Union on 29 March 2019) Bill, focuses on measures protecting our citizens and supporting the 
economy, enterprise and jobs, particularly in key economic sectors.

Insofar as my Department is concerned, Part 3 of the Omnibus Bill, consisting of nine 
heads, contains legislative provisions relevant to functions under my Department. The provi-
sions in Part 3 contain provisions aimed at improving the range of supports offered by Enter-
prise Ireland to help companies face the challenges of Brexit. 

Specifically, the intention is to increase the ability of Enterprise Ireland to provide a com-
petitive and flexible offering to its client companies in terms of R&D grants and to allow EI to 
provide low interest debt instruments. 

In increasing powers for EI to provide lending supports to businesses, we are helping to 
preserve the value of the State’s investments in these businesses and in assisting companies 
through restructuring or re-development programmes.

Priority is currently being given by the Government and the Offices of the Attorney General 
and of Parliamentary Counsel to the urgent drafting and introduction of those legislative mea-
sures necessary to deal with the withdrawal of the United Kingdom from the European Union 
on 29 March 2019. 
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It is Government’s firm intention to brief and regularly update the Opposition on the Brexit 
legislation as it develops. 

For my part, I stand ready to work with the Joint Committee on Business, Enterprise and In-
novation in terms of any briefing update on Part 3 of the Omnibus legislation. I should point out 
that the draft heads of Part 3 of the Bill have been extracted from an existing Bill, the Industrial 
Development (Miscellaneous Provisions) Bill that is already on the Government’s legislative 
programme. The Joint Committee has already considered this Bill in that guise and decided 
against the need for pre-legislative scrutiny of that Bill.

With Government I am prepared to work closely with Opposition parties in the Oireachtas 
and all members of the Dáil and Seanad in ensuring that the necessary no deal Brexit related 
legislation will be in place before the 29 March.

31/01/2019WRB02100Regional Action Plan for Jobs

31/01/2019WRB0220035. Deputy Tony McLoughlin asked the Minister for Business, Enterprise and Innovation 
when the new regional enterprise plans will be launched; and if she will make a statement on 
the matter. [4441/19]

31/01/2019WRB02300Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): In 
April 2018, I asked all the Regional Action Plan for Jobs Implementation Committees to start 
a process to refresh and refocus all Regional Plans to ensure their relevance and impact out to 
2020.

The refresh and refocus of the Plans will ensure that they remain effective and that they 
continue to deliver jobs across the country, in every region, and can be robust to address the 
challenges we face, including Brexit.

The outcomes of this refresh are nine new Regional Enterprise Plans that are focused on a 
smaller number of Strategic Objectives with timebound actions to 2020.

As a ‘bottom-up’ initiative, the Plans complement national level policies and programmes 
emanating from the ‘top-down’ and so there is strong alignment with Ireland’s national en-
terprise policy, Enterprise 2025 Renewed, the forthcoming Future Jobs Ireland initiative and 
Project Ireland 2040.

The Regional Enterprise Plans are also complementary to the Action Plan for Rural Devel-
opment and my officials are working closely with the Department of Rural and Community 
Development in this regard. 

I intend to launch the Plans at nine separate regional events over the coming weeks, in the 
following locations:

Region      Date      Venue      
Midlands 6th February Mountmellick, Laois
Mid-East 7th February Naas, Kildare
West 11th February Galway City, Galway
Dublin 14th February (TBC) Dublin
Mid-West 20th   February Lisheen, Tipperary
North-West 25th February Leitrim
North-East 25th February Cavan
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Region      Date      Venue      
South-West 1st March Skibbereen, Cork
South-East 22nd March WIT, Waterford
The Regional Enterprise Plans will support job creation across the regions by facilitating 

collaborative initiatives between regional stakeholders (both public and private sector) that sup-
port the enterprise development potential in each region. 

Strategic Objectives for each Plan inter alia encompass such themes as: 

- Skills and talent (complementing the work of the Regional Skills Fora)

- Transition to low-carbon and renewable energy

- Resilience and innovation in the enterprise base

- Co-working and enterprise space

- Sector specific initiatives in engineering, food, tourism, maritime and the creative sector 

Effective implementation of these Objectives have the potential to enhance regional em-
ployment opportunities and address vulnerabilities in both urban and more rural areas.

The Strategic Objectives and actions in each Regional Enterprise Plan are set out alongside 
the Enterprise Agencies’ (EI, IDA, LEOs) core activities. So, the Plans both complement and 
add value to what the Agencies are doing on the ground.

In relation to job creation, the 2020 targets initially set out under the Regional Action Plan 
for Jobs (2015 – 2017) remain in place – that is to have a further 10 to 15 per cent at work in 
each region by 2020, with the aim of having the unemployment rate of each region within one 
percentage point of the State average. 

I also want to ensure that the jobs that are being created are of good quality and sustainable 
in the longer term, in line with our Future Jobs Ireland objective. 

In support of the Regional Plans, in December last, I announced a further twenty-one suc-
cessful projects under the Regional Enterprise Development Fund (REDF), bringing the total 
number of projects to 42 and a total allocation of €60 million over two Calls. These collabora-
tive job-creating initiatives aim to sustain and add to employment at a national, regional and 
county level, and are located in every region of Ireland. 

31/01/2019WRB02400IDA Ireland Site Visits

31/01/2019WRB0250036. Deputy Aindrias Moynihan asked the Minister for Business, Enterprise and Innovation 
the number of IDA visits to County Cork in 2018; if she is satisfied with the amount of foreign 
direct investment into County Cork; and if she will make a statement on the matter. [4688/19]

31/01/2019WRB02600Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): Cork 
has traditionally been an extremely strong performer in terms of foreign direct investment. This 
trend is continuing, with a steady and positive increase in employment numbers in IDA Ireland 
client companies in the County over the past number of years. There are currently 169 IDA cli-
ent companies in Cork, employing approximately 39,000 people.  

In terms of recent growth, from 2017 to 2018 employment in IDA client companies increased 
by over 5% with 2,087 net new foreign direct investment-supported jobs added in the County. 
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There have also been a number of significant job announcements by IDA clients there, includ-
ing 400 jobs at VoxPro, 200 positions at Deutsche Borse Group and 100 new jobs at Forcepoint. 

With regards to site visits, as of the third quarter of 2018 there have been 45 site visits by 
IDA clients, the second highest figure after Dublin. Site visits for the fourth quarter of last year 
will become available in the next month. The Agency also owns a number of properties and 
sites in County Cork which are being actively marketed to clients through its network of offices 
in Ireland and overseas.  

It is clear, not least from the County’s recent performance over the last number of years, that 
Cork has a robust enterprise base and remains a highly attractive destination for overseas com-
panies. Work will nevertheless continue, by both the enterprise agencies and the Government, 
to help ensure it continues to attract further investment.  

31/01/2019WRB02700IDA Ireland

31/01/2019WRB0280037. Deputy Thomas Byrne asked the Minister for Business, Enterprise and Innovation if 
she is satisfied with the level of investment and IDA visits to County Meath in 2018; and if she 
is further satisfied with the level of investment specifically in the IDA parks in County Meath. 
[4433/19]

31/01/2019WRB02900Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): Re-
gional development remains an absolute priority of mine. I am focused on both supporting 
and sustaining existing employment levels in regional Ireland while also working to create 
new economic opportunities and jobs in every county of Ireland. I am pleased to say that total 
employment in IDA Ireland’s client companies now stands at 229,057, with 58% of all IDA 
employment outside of Dublin. This represents the highest number of people employed by IDA 
clients outside of Dublin in the history of the organisation. The last 12 months have seen more 
IDA jobs added in the regions than at any time over the past 17 years. 

I am pleased to say that County Meath has seen a 4% increase in foreign direct investment 
(FDI) employment in the last year. There are now 19 IDA-supported client companies in the 
County employing 1,632 people. These firms are continuing to grow and develop. Last year, for 
example, saw PCI Pharma announce that 50 new jobs will be created at their facility in Stamul-
len. This represented a vote of confidence in what Meath and the broader Mid-East region has 
to offer to multinationals who are looking to locate outside of Dublin. Meath continues, in par-
ticular, to maintain a strong contingent of overseas firms in the Financial Services, Manufactur-
ing and Biotechnology sectors with key clients such as ArcRoyal, International Fund Services 
and Alltech performing well in the County. 

IDA Ireland continues to draw the attention of investors considering locating or expand-
ing to Meath and the broader Mid-East region.  This is reflected in IDA site visit statistics for the 
County. As of the third quarter of 2018, for example, Meath has hosted five site visits compared 
to three site visits in 2017. The IDA also owns lands in County Meath which are being ac-
tively marketed to its clients through its network of offices in Ireland and overseas. The Agency 
will keep the property situation in Meath under review to help ensure that companies can find 
the facilities or buildings they need in order to generate new jobs and investment.

While progress has been made in helping to generate new economic opportunities in County 
Meath, the Government remains determined to achieve more. That is why work is continuing 
to unlock further the economic potential of the County. The IDA remains pivotal to this and the 
Agency is engaging with its clients and with other enterprise agencies to create jobs and source 
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new investment there.

31/01/2019WRB03000Regional Action Plan for Jobs

31/01/2019WRB0310038. Deputy Pat Deering asked the Minister for Business, Enterprise and Innovation the 
anticipated launch date for the new regional enterprise plans; the impact the plans will have on 
rural job creation; and if she will make a statement on the matter. [4527/19]

31/01/2019WRB03200Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): In 
April 2018, I asked all the Regional Action Plan for Jobs Implementation Committees to start 
a process to refresh and refocus all Regional Plans to ensure their relevance and impact out to 
2020.

The refresh and refocus of the Plans will ensure that they remain effective and that they 
continue to deliver jobs across the country, in every region, and can be robust to address the 
challenges we face, including Brexit.

The outcomes of this refresh are nine new Regional Enterprise Plans that are focused on a 
smaller number of Strategic Objectives with timebound actions to 2020.

As a ‘bottom-up’ initiative, the Plans complement national level policies and programmes 
emanating from the ‘top-down’ and so there is strong alignment with Ireland’s national en-
terprise policy, Enterprise 2025 Renewed, the forthcoming Future Jobs Ireland initiative and 
Project Ireland 2040.

The Regional Enterprise Plans are also complementary to the Action Plan for Rural Devel-
opment and my officials are working closely with the Department of Rural and Community 
Development in this regard. 

I intend to launch the Plans at nine separate regional events over the coming weeks, in the 
following locations:

Region   Date   Venue   
Midlands 6th February Mountmellick, Laois
Mid-East 7th February Naas, Kildare
West 11th February Galway City, Galway
Dublin 14th February (TBC) Dublin
Mid-West 20th February Lisheen, Tipperary
North-West 25th February Leitrim
North-East 25th February Cavan
South-West 1st March Skibbereen, Cork
South-East 22nd March WIT, Waterford
The Regional Enterprise Plans will support job creation across the regions by facilitating 

collaborative initiatives between regional stakeholders (both public and private sector) that sup-
port the enterprise development potential in each region. 

Strategic Objectives for each Plan inter alia encompass such themes as:

- Skills and talent (complementing the work of the Regional Skills Fora)

- Transition to low-carbon and renewable energy
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- Resilience and innovation in the enterprise base

- Co-working and enterprise space

- Sector specific initiatives in for e.g. engineering, food, tourism, maritime and the creative 
sector. 

Effective implementation of these Objectives have the potential to enhance regional em-
ployment opportunities and address vulnerabilities in both urban and the more rural areas.

The Strategic Objectives and actions in each Regional Enterprise Plan are set out alongside 
the Enterprise Agencies’ (EI, IDA, LEOs) core activities. So, the Plans both complement and 
add value to what the Agencies are doing on the ground.

In relation to job creation, the 2020 targets initially set out under the Regional Action Plan 
for Jobs (2015 – 2017) remain in place – that is to have a further 10 to 15 per cent at work in 
each region by 2020, with the aim of having the unemployment rate of each region within one 
percentage point of the State average. 

I also want to ensure that the jobs that are being created are of good quality and sustainable 
in the longer term, in line with our Future Jobs Ireland objective. 

In support of the Regional Plans, in December last, I announced a further twenty-one suc-
cessful projects under the Regional Enterprise Development Fund (REDF), bringing the total 
number of projects to 42 and a total allocation of €60 million over two Calls. These collabora-
tive job-creating initiatives aim to sustain and add to employment at a national, regional and 
county level, and are located in every region of Ireland.  

  Question No. 39 answered with Question No. 31.

31/01/2019WRB03400Export Controls

31/01/2019WRB0350040. Deputy Clare Daly asked the Minister for Business, Enterprise and Innovation the extra 
scrutiny undertaken when assessing applications for the export of category 5 dual use items to 
states with a record of oppression and human rights abuses such as Saudi Arabia, UAE, Bahrain 
and Israel. [4670/19]

31/01/2019WRB03600Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): The 
European Union operates an export control framework to prevent the proliferation of Weapons 
of Mass Destruction, to promote regional stability and to protect human rights. The framework 
regulates exports of Dual-use items. Dual-use items are goods and technology that can be used 
in both civil and military applications. The framework is given legal effect by Council Regula-
tion (EC) No. 428/2009 setting up a Union regime for the control of exports, transfer, brokering 
and transit of dual-use items. This regulation has direct legal effect in all Member States of the 
EU. My Department is the national competent authority in Ireland with responsibility for the 
implementation of this regulation.

Exports of Category 5 “Telecommunications and Information Security” dual-use items from 
Ireland are predominantly back-office IT systems e.g. data storage, networking, cybersecurity. 
They are classed as dual-use items by virtue of the fact that they incorporate strong encryp-
tion for data security purposes.

Applications for export licences in respect of dual-use goods are subject to rigorous scrutiny 
by my officials and are assessed against the criteria set out in the Dual-use Regulation. There is 
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a particular focus on the end-user within the country of destination. As part of their application, 
companies are required to submit a Certificate, signed by the end-user, stating the purpose for 
which the item to be exported will be used. My officials also consult an EU database to check 
if similar licence applications have been denied by another EU member state. 

My officials apply the criteria set out in Council Common Position 2008/944/CFSP when 
assessing applications for Dual-use licences. Criterion 2 in particular, specifies consideration of 
“Respect for human rights in the country of final destination as well as respect by that country 
of international humanitarian law”. 

My officials consult with the Department of Foreign Affairs and Trade in respect of export 
licence applications for sensitive destinations, such as Saudi Arabia, the United Arab Emirates, 
Bahrain and Israel, seeking observations on any foreign policy or human rights concerns that 
may arise in respect of a proposed export. Such considerations are subject to constant review in 
the light of developments in a particular regions.

31/01/2019WRB03700Regional Development Policy

31/01/2019WRB0380041. Deputy Maurice Quinlivan asked the Minister for Business, Enterprise and Innovation 
her plans to introduce measures to attract more indigenous businesses and multinationals to 
locate in regional areas here; and if she will make a statement on the matter. [4673/19]

31/01/2019WRB03900Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): Since 
becoming Minister for Business, Enterprise and Innovation, I have made jobs and enterprise in 
the regions my top priority. We want to have a situation where all regions are enabled to realise 
their potential as contributors to economic recovery and growth, and thereby reduce regional 
disparities.

Since the launch of the Regional Action Plan for Jobs (RAPJ) there has been an increase of 
258,800 people in employment across the State since Q1 2015 to Q3 2018, with 163,500 people 
in the regions outside of Co. Dublin entering employment in that period, that is over 63% - or 
3 out of every 5 jobs created.

To enhance the potential for enterprise development in the regions, and to add value to the 
core work of the enterprise agencies within the regions, I will shortly be launching nine new 
Regional Enterprise Plans which succeed the Regional Action Plan for Jobs (RAPJ) 2015-
2017 initiative. The refresh and refocus of the RAPJs through these new Plans will ensure that 
through further collaborative initiatives we can enhance the attractiveness of regional locations 
for new investment and entrepreneurship and drive the creation of jobs of quality that are sus-
tainable in the long term. The new Plans are also an essential element to strengthen the resil-
ience of regions and regional enterprise in the face of new challenges, including Brexit.

Strategic investments within the overarching national context, through Project Ireland 2040 
are also key to ensuring each region can contribute to, and participate in Ireland’s future na-
tional growth, and sustain a higher standard of living over the longer term.

In relation to specific measures to attract more indigenous business to locate in regional 
areas, Enterprise Ireland provides advice and support to indigenous companies in every county, 
in urban and rural areas of Ireland, to start and scale, innovate and remain competitive on inter-
national markets, now and in the future. In addition, through the network of Local Enterprise 
Offices, Enterprise Ireland plays a critical role in driving and nurturing entrepreneurship all the 
way from an originating idea at local level, to taking-on global markets. 
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Enterprise Ireland’s Corporate Strategy “Build Scale Expand Reach 2017-2020” places the 
regions at the core of economic growth in Ireland. The strategy sets ambitious targets to sustain 
200,000 existing jobs and to create 60,000 new jobs by 2020 and is founded on four core objec-
tives:

- To maximise growth of Enterprise Ireland clients in the regions.

- To strengthen Regional Infrastructure to maximise future growth of Irish Enterprise in the 
Regions

- To support Entrepreneurship in the Regions

- Work in collaboration to deliver Regional Growth.

In 2018 Enterprise Ireland supported companies employed 215,207 people. During that 
year, 18,846 new jobs were created resulting in a net gain of 9,119 jobs. Enterprise Ireland sup-
ported companies are estimated to sustain over 375,000 direct and indirect jobs nationwide. Of 
the new jobs supported by Enterprise Ireland in 2018, 61% were created outside of Dublin, and 
currently, 64% of all Enterprise Ireland supported employment is located outside of Dublin.

Enterprise Ireland is working with client companies through a network of market and sec-
tor advisers from nine offices located throughout the country. Enterprise Ireland engages with 
established client companies throughout the country via teams of sectoral focused development 
advisors using a company-led diagnostic approach which is used to establish clients’ business 
needs. Based on this, the agency can tailor a support package to a company’s stage of growth 
and level of ambition. A support package focuses, where relevant, on six business pillars (In-
novation, Finance, Operations, Sales and Marketing, People and Organisational Development). 

Ensuring that there is an ecosystem to support and sustain enterprises in regions is essential 
for regional enterprise development. To assist with balanced regional enterprise growth, Enter-
prise Ireland has, for example,

- Invested €60 million in 42 projects to support regions across the country to build capability 
in key sectors under the competitive Regional Enterprise Development Fund. All regions have 
been supported under this competitive fund.

- Increased the number of accelerators operating in the Irish market to support entrepreneur-
ship and job creation under the 2015 - 2017 Accelerator Development Scheme, including fund-
ing to 4 Regional Accelerators.

- Up to January 2019, has supported 38 companies through the EI Competitive Start Fund 
(CSF) which is targeting a range of areas of focus, such as international entrepreneurs, gradu-
ates, fintech, agritech and female entrepreneurs.

- Up to October 2018, supported 171 entrepreneurs on the New Frontiers programme which 
is EI’s national entrepreneur development programme for innovative, early-stage start-ups, run 
in the 14 Institutes of Technology and two participating Universities across the country.  

Enterprise Ireland also supports client companies in regions around the country navigate the 
uncertainty of Brexit and has engaged in a programme of building resilience in Irish exporting 
companies focused on innovation, market diversification and competitiveness; and addressing 
the awareness and preparedness of companies to Brexit. 

As regards attracting Foreign Direct Investment, IDA Ireland’s performance in 2018 re-
sulted in the sixth consecutive year of strong growth under the Agency’s current strategy. By the 
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end of last year, total employment in the Agency’s client companies stood at 229,057.

Every region in Ireland has seen foreign direct investment (FDI) employment gains and 
there are now over 132,000 people employed across 681 firms in IDA client companies located 
outside of Dublin. 56% of all net new FDI jobs created last year were based in regional loca-
tions.

Since the beginning of IDA Ireland’s ‘Winning’ Strategy, 407 Investments have been won 
for the regions and almost 27,000 net jobs have been added on the ground in locations outside 
Dublin. In addition, 58% of all IDA supported employment is now located outside of Dublin. 
This represents the highest number of people employed by IDA clients outside of Dublin in the 
history of the organisation. 

The year 2018 saw more IDA jobs added in the regions than at any time over the past 17 
years. There have been a number of positive FDI announcements in regional locations during 
2018 such as:

- 600 jobs at Edwards Lifesciences in Limerick (March).

- 400 jobs at Wuxi, Dundalk and an investment €325m (April).

- 500 jobs at Abbott in Donegal (July)

- 200 jobs at Leetha Industries, Longford (May).

- 150 jobs at Jaguar LandRover, Shannon (January).

- 150 jobs at Phibro Health, Sligo (July).

Attracting FDI to regional areas is not without its challenges. That is largely because there 
is a global trend to base FDI around large urban areas where there is, for example, ready access 
to transport hubs and networks. Companies may also want to be located near competitors or 
clusters of other similar enterprises. 

The IDA’s Regional Property Programme (RPP) remains an important tool through which 
investors can be encouraged to locate in areas outside of Dublin.  Budget 2019 saw the Agency 
allocated an additional €10m for the RPP on top of the €150 m for the RPP launched in 2015. 
This will help ensure that property solutions are in place for overseas companies considering in-
vesting or expanding, thereby encouraging more FDI to the regions. The IDA plans to develop 
new buildings in regional locations including Carlow, Dundalk, Monaghan, Sligo, Athlone, 
Waterford, Limerick and Galway. 

31/01/2019WRB04000Regional Action Plan for Jobs

31/01/2019WRB0410042. Deputy Peter Burke asked the Minister for Business, Enterprise and Innovation when 
the new regional enterprise plans will be launched; the benefits this will have for the midlands 
region; and if she will make a statement on the matter. [4442/19]

31/01/2019WRB04200Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): In 
April 2018, I asked all the Regional Action Plan for Jobs Implementation Committees to start 
a process to refresh and refocus all Regional Plans to ensure their relevance and impact out to 
2020.

The refresh and refocus of the Plans will ensure that they remain effective and that they 
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continue to deliver jobs across the country, in every region, and can be robust to address the 
challenges we face, including Brexit.

The outcomes of this refresh are nine new Regional Enterprise Plans that are focused on a 
smaller number of Strategic Objectives with time-bound actions to 2020.

As a ‘bottom-up’ initiative, the Plans complement national level policies and programmes 
emanating from the ‘top-down’ and so there is strong alignment with Ireland’s national en-
terprise policy, Enterprise 2025 Renewed, the forthcoming Future Jobs Ireland initiative and 
Project Ireland 2040.

I intend to launch the Plans at nine separate regional events over the coming weeks, in the 
following locations:

Region   Date   Venue   
Midlands 6th February Mountmellick, Laois
Mid-East 7th February Naas, Kildare
West 11th February Galway City, Galway
Dublin 14th February (TBC) Dublin City, Dublin
Mid-West 20th   February Lisheen, Tipperary
North-West 25th February Leitrim
North-East 25th February Cavan
South-West 1st March Skibbereen, Cork
South-East 22nd March WIT, Waterford
In relation to job creation, the 2020 targets initially set out under the Regional Action Plan 

for Jobs (2015 – 2017) remain in place – that is to have a further 10 to 15 per cent at work in 
each region by 2020, with the aim of having the unemployment rate of each region within one 
percentage point of the State average. 

I also want to ensure that the jobs that are being created are of good quality and sustainable 
in the longer term, in line with our Future Jobs Ireland objective. 

The Midlands has shown excellent progress in employment levels since the launch of the 
Regional Action Plan for Jobs, with an employment growth rate from Q1 2015 to Q3 2018 of 
17.7%, which exceeds the 10 – 15%  targeted to 2020 . 

However, the Midlands unemployment rate is more than one percentage point above the 
State average currently so more work needs to be done.

The Strategic Objectives and actions in the Midlands Plan are set out alongside the Enter-
prise Agencies’ (EI, IDA, LEOs) core activities. So, the Plan adds value to what the Agencies 
are doing on the ground, through collaborative actions, to the benefit of the Midlands region. 

Under my Department’s €60 million competitive Regional Enterprise Development Fund 
(REDF) the Midlands has already secured more than €3.4 million across four projects that will 
enhance the region’s potential for enterprise growth and job creation. 

Guided by this new Regional Enterprise Plan, the region is well positioned to build on this 
success and to continue to see the benefits and results of collaborative and innovative initiatives 
that can make a significant impact on enterprise development in the region. 

31/01/2019WRB04300Local Enterprise Offices Remit
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31/01/2019WRB0440043. Deputy Fergus O’Dowd asked the Minister for Business, Enterprise and Innovation 
her plans to enhance the role of the local enterprise offices; and if she will make a statement on 
the matter. [4468/19]

31/01/2019WRB04500Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): The 
Local Enterprise Offices (LEOs) are the ‘first-stop-shop’ for providing advice and guidance, 
financial assistance and ‘soft’ supports in the form of training and mentoring to anyone wishing 
to start or grow a business.

The LEOs can offer direct grant aid to microenterprises (10 employees or fewer) in the man-
ufacturing and internationally traded services sectors which, over time, have the potential to 
develop into strong export entities. Subject to certain eligibility criteria, the LEOs can provide 
financial assistance within three main categories: Feasibility Grants (investigating the potential 
of a business idea); Priming Grants (to part-fund a start-up); and Business Development Grants 
for existing businesses that want to expand. 

I have allocated additional funding of €5 million in Budget 2019 for the Local Enterprise 
Offices. This brings the (LEO) capital allocation for 2019 to €27.5m, a significant increase of 
22% on the 2018 figure.

Since their establishment, the LEOs have responded with impressive jobs growth and ini-
tiatives to stimulate new ideas and new ventures locally.  For instance, at the end of 2017, the 
numbers employed across the LEO supported client companies was 37,485. 

In particular, having regard to the challenges presented by Brexit, the additional funding will 
enable the LEOs to focus on supporting, strengthening and building resilience for commercial 
start-ups, micro - enterprises and local businesses that will sustain and create good quality jobs 
in every town and County. As part of the new funding, additional resources of Business Advi-
sors, to focus on key clients with growth potential or in need of devising a plan to counteract 
the impacts of Brexit, will be made available on a competitive basis across the LEO network. 

Another significant measure open to all LEO clients will be the €300 million Future Growth 
Loan Scheme which addresses gaps in the market place for loan terms of longer than 5 – 10 
years.

The partnership between Enterprise Ireland and the Local Authorities is one of the key 
components in the success of the LEO network nationally.  To encourage best practice and to 
stimulate innovation, elements of the additional funding will be allocated on a competitive ba-
sis, supporting high quality collaborative initiatives that maximise the potential to support local 
and regional job creation.

I am informed that the LEOs will continue to work with the broad range of indigenous en-
terprises across sectors to ensure soft supports in the form of training, mentoring and targeted 
programmes to ensure that they are informed and have plans in place to manage the new trading 
relationships on the island and with the UK more generally. This will include, as a priority, a 
new customs training programme for all businesses, exporters and importers, to be rolled out in 
conjunction with Enterprise Ireland.

These new initiatives will be rolled out over the coming months and I will continue to moni-
tor and assess progress and needs over the coming period so the LEOs are best placed to support 
local enterprise development in all counties.  

  Question No. 44 answered with Question No. 31.
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31/01/2019WRB04700Industrial Development

31/01/2019WRB0480045. Deputy Bernard J. Durkan asked the Minister for Business, Enterprise and Innovation 
the extent to which she continues to take the necessary measures to ensure continued invest-
ment in manufacturing and services nationally regardless of the shape Brexit may take; the 
degree to which new markets are being identified and created; and if she will make a statement 
on the matter. [4640/19]

31/01/2019WRB04900Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): En-
terprise Ireland (EI) and the Local Enterprise Offices (LEOs) are the main agencies for support-
ing new start-up businesses across every region of the country.

In 2018, EI ran 9 Competitive Start Funds calls targeting a range of areas of focus, such as 
international entrepreneurs, graduates, fintech, agritech and female entrepreneurs. 50 compa-
nies were funded through this initiative.

New Frontiers is EI’s national entrepreneur development programme for innovative and 
early-stage start-ups.  The programme is based in 14 Institutes of Technology and two par-
ticipating Universities across the country.  In 2018, there were 171 entrepreneurs on the New 
Frontiers programme.

Furthermore, 82 High Potential Start Ups (HPSUs) have been supported by EI in 2018.

Through the Regional Enterprise Development Fund, Enterprise Ireland has invested €60 
million in 42 projects, with many of these projects falling within the manufacturing and ser-
vices sectors. This will help to support businesses in all regions, and help manufacturing and 
services firms to achieve their potential. 

With regard to identifying new markets, EI’s Market Discovery Fund, launched in January 
2018, helps clients to research new markets for products and services.  The fund is designed 
to help companies of all sizes to meet the key challenges of market research.  There are three 
levels of funding available to companies: up to €35,000, up to €75,000 and up to €150,000.

The Local Enterprise Offices are providing a range of training programmes to support new 
businesses including ‘Start Your Own Business’ and ‘Management Development’ courses.  Up 
to 31st December 2018 there were 33,372 people on LEO training programmes and 3,921 
people on Start Your Own Business courses.

All of these supports ensure that we have a continuous pipeline of start-up businesses which 
will create jobs across the country.

31/01/2019WRB05000Brexit Issues

31/01/2019WRB0510046. Deputy Thomas P. Broughan asked the Minister for Business, Enterprise and Innova-
tion further to Parliamentary Question No. 509 of 15 January 2019, if she will further expand 
on the 55 Brexit related investments with over 4,500 associated jobs; the industries the invest-
ments relate to; if the associated jobs are to be based here; if so, the regions in which they will 
be based; the number of new Brexit related jobs in the financial sector; and if she will make a 
statement on the matter. [4429/19]

31/01/2019WRB05200Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): IDA 
Ireland has reported winning approximately 55 Brexit-related investments with employment 
potential of more than 4,500 roles over the next two to three years. The financial services sector 
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accounts for 62% of all Brexit related investments to date and 44% of the associated jobs (ap-
proximately 2,000 roles). The remaining investments have come mainly from life sciences and 
engineering (22%) and the broad technology and online/e-commerce sectors (16%). 

In terms of regional distribution of projects secured so far, approximately 85% of invest-
ments and 70% of potential jobs will be in the south and east of the country. The remaining 
Brexit-related investment and jobs secured to date will be situated in the border, midlands and 
western regions. 

I understand that recruitment for the Brexit-associated jobs - all of which will be located 
in Ireland - generated by these investments is already underway by the companies concerned, 
with many staff having been hired already. 

31/01/2019WRB05300Legislative Measures

31/01/2019WRB0540047. Deputy Martin Heydon asked the Minister for Business, Enterprise and Innovation 
when legislation to provide for a minimum five year expiry date on gift vouchers will be en-
acted; and if she will make a statement on the matter. [4525/19]

31/01/2019WRB05500Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): The 
Government’s Consumer Protection (Gift Voucher) Bill 2018, which proposes the introduction 
of a minimum five-year expiry date on gift vouchers, was initiated into Seanad Eireann on 19 
December 2018 and the Second Stage debate was held on 23 January 2019. Committee Stage in 
Seanad Eireann is scheduled for 31 January 2019. It is my wish to have the legislation enacted 
as quickly as possible for the benefit of consumers.

31/01/2019WRB05600IDA Ireland Jobs Data

31/01/2019WRB0570048. Deputy Pat Deering asked the Minister for Business, Enterprise and Innovation the 
number of new IDA jobs created in County Carlow in 2018; the increase since 2011; and if she 
will make a statement on the matter. [4526/19]

31/01/2019WRB05800Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): My 
Department and its agencies are working towards ambitious targets to ensure that employment 
and investment are distributed as evenly as possible across the country. I am pleased to say that 
total employment in the Agency’s client companies now stands at 229,057, with 58% of all IDA 
employment outside of Dublin. This represents the highest number of people employed by IDA 
clients outside of Dublin in the history of the organisation. The last 12 months have seen more 
IDA jobs added in the regions than at any time over the past 17 years.  

As regards Carlow, IDA Ireland-supported employment there has increased by 31% in the 
last year, with 275 net new foreign direct investment-supported jobs added in the County. Be-
tween 2011 and 2018 the total of IDA supported jobs in Carlow grew from 514 to 1,150, repre-
senting a twofold increase in total employment.  

Looking ahead, there are positive indications that Carlow will continue to see foreign direct 
investment-driven job growth. Last October’s announcement by Merck, Sharp and Dohme - 
where it set out plans to construct a second manufacturing facility in Carlow and expand its 
workforce there with the creation of 170 new jobs - reflects the potential of the area and its 
capacity to attract first-class investment. The IDA will continue to work with its clients to iden-
tify further such opportunities for new investment or expansion in Carlow and the South-East 
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region generally. In doing so, the Agency will draw the attention of investors to the region’s 
particular strengths. These include the South-East’s accessibility, its ports and its existing clus-
ter of medical technology firms. 

It should also be noted that, under the IDA’s regional property programme, an Advanced 
Technology Building (ATB) in Carlow will soon be constructed, with work expected to begin 
in 2019 following completion of a site acquisition. This ATB, by providing a top-class property 
solution to an overseas firm, should help to attract further investment to the County. 

While progress has been made in helping to generate new economic opportunities in Car-
low, the Government remains determined to achieve more. That is why work is continuing to 
unlock further the economic potential of the County. The IDA remains central to this and the 
Agency’s staff will be doing all they can to create new jobs and source further investment for 
Carlow and the South-East.

31/01/2019WRC00200Defence Forces Reserve

31/01/2019WRC0030049. Deputy Jack Chambers asked the Taoiseach and Minister for Defence the number 
of vacancies in the Reserve Defence Forces by rank and unit at 31 December 2018, in tabular 
form; and if he will make a statement on the matter. [4726/19]

31/01/2019WRC00400Minister of State at the Department of Defence (Deputy Paul Kehoe): The number of 
vacancies in the Reserve Defence Forces, as of 31 December 2018, is set out in the following 
table. The vacancies are broken down by Brigade as unit break downs could not be provided 
within the time set out for reply.

Unit 
Vacan-
cies

 Pte  Cpl  Sgt  CQ  CS  BQ  BSM  Lt  Capt  
Com-
dt

 Lt 
Col

DFHQ  0 0 9 0  0  0  0  1  4  1  2
1 Bri-
gade 

 818  161  25  5  8  +2  0  +32  +3  6  0

2 Bri-
gade 

 889  183  20  +16  +7  +3  +1  +26  8  12  0

DFTC  36  30  +5  0  +2  0  1  +6  6  0  0
Naval 
Ser-
vice 

 38  6  6  0  5  0  0  +5  11  0  +1

*a plus value in a cell indicates that the given rank is above establishment by that figure.

The Government recognises the important role that the RDF play in contributing to Ire-
land’s defence capability. The White Paper on Defence (2015) is clear that there is a continued 
requirement to retain and develop the Reserve Defence Force and it is currently on a develop-
mental path arising from the recommendations of the White Paper.   

The military authorities have informed me that they plan to run two recruitment campaigns 
for the Army Reserve and the Naval Service Reserve this year, one in March and a second in 
October. Exact opening and closing dates have not yet been confirmed. 

Following on from the consolidation of the RDF, the strength at some ranks exceeded estab-
lishment figures. This is a legacy issue attributable to the effects of the reorganisation. There-
fore these ranks are counted supernumerary to establishment.
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31/01/2019WRC00500Defence Forces Reserve

31/01/2019WRC0060050. Deputy Jack Chambers asked the Taoiseach and Minister for Defence the number and 
rank of Reserve Defence Forces officer vacancies which arose in 2017 and 2018; the number 
promoted to fill the vacancies by brigade to date; the date on which further interviews will be 
conducted in each brigade to fill vacancies in the rank of captain, commandant and lieutenant 
colonel; the standard procedure to anticipate vacancies arising in the PDF officer ranks which 
is not applied in the RDF; and if he will make a statement on the matter. [4727/19]

31/01/2019WRC00700Minister of State at the Department of Defence (Deputy Paul Kehoe): The following 
table shows the vacancies and promotions, in relation to officers, for 2017 and 2018.

 Rank  Lt  Capt  Comdt  Lt Col
 DFHQ Promo-
tions 2017

 N/A  0  0  0

 DFHQ Promo-
tions 2018

 N/A  2  0  0

 DFHQ Vacan-
cies 2017

 +3  6  1  1

 DFHQ Vacan-
cies 2018

 1  4  1  2

 1 Bde Promo-
tions 2017

 N/A  0  0  0

 1 Bde Promo-
tions 2018

 N/A  23  1  0

 1 Bde Vacan-
cies 2017

 +55  15  2  0

 1 Bde Vacan-
cies 2018

 +32  +3  6  0

 2 Bde Promo-
tions 2017

 N/A  0  0  0

 2 Bde Promo-
tions 2018

 N/A  20  0  0

 2 Bde Vacan-
cies 2017

 +48  23  8  0

 2 Bde Vacan-
cies 2018

 +26  8  12  0

 DFTC Promo-
tions 2017

 N/A  0  0  0

 DFTC Promo-
tions 2018

 N/A  7  0  0

 DFTC Vacan-
cies 2017

 +11  13  0  0

 DFTC Vacan-
cies 2018

 +6  6  0  0

 NS Promotions 
2017

 N/A  0  0  0

 NS Promotions 
2018

 N/A  5  0  0
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 Rank  Lt  Capt  Comdt  Lt Col
 NS Vacancies 
2017

 +10  15  0  +1

 NS Vacancies 
2018

 +5  11  0  +1

* A plus value in a cell indicates that the given rank is above establishment by this figure.

Military management has informed me that administrative procedures are currently under-
way towards advertising and conducting RDF promotion competitions to Commandant and 
Lieutenant Colonel rank. These competitions are planned to be conducted prior to the end of 
Quarter 1 2019. The administration of promotions from the rank of Lieutenant to Captain are 
also currently underway in close coordination with Brigades/Formations. These promotions are 
planned to be effected prior to the end of Quarter 1 2019.

There is no difference in the procedures employed to project vacancies within the RDF and 
the PDF. 

31/01/2019WRC00800Defence Forces Recruitment

31/01/2019WRC0090051. Deputy Mick Wallace asked the Taoiseach and Minister for Defence if all Defence 
Forces personnel will be remeasured in view of his acknowledgement that inaccurate measure-
ment has occurred; if the procedures for height measurement are being reviewed; and if he will 
make a statement on the matter. [4740/19]

31/01/2019WRC0100052. Deputy Mick Wallace asked the Taoiseach and Minister for Defence if he is satis-
fied with the procedures carried out by the Defence Forces medical personnel to measure the 
height of recruits during the recruitment process; and if he will make a statement on the matter. 
[4814/19]

31/01/2019WRC01100Minister of State at the Department of Defence (Deputy Paul Kehoe): I propose to take 
Questions Nos. 51 and 52 together.

The minimum height requirement for general service recruitment is set out in Defence Force 
Regulations. The requirement was made following recommendations by a Defence Forces 
Working Group which reported in January 2006, which reduced the previous height require-
ment for both males and females. The height requirements in place is based on the ergonomic 
requirements for all members of the Defence Forces to train and carry out operations at home 
and overseas with service Personal Load Carrying Equipment. 

The height requirements in place were introduced following detailed consideration and re-
main in place. The military authorities have informed me that they will conduct another review 
of the DF height standards to update, if necessary, the 2006 report.

There are no plans to re-measure all Defence Force Personnel. 

31/01/2019WRC01300Passport Applications

31/01/2019WRC0140053. Deputy Seán Crowe asked the Tánaiste and Minister for Foreign Affairs and Trade if 
an Irish citizen legally registered in Britain as the mother of a child conceived through assisted 
human reproduction with her British spouse who is the birth mother is eligible to apply for an 
Irish passport for the child. [4735/19]
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31/01/2019WRC01500Tánaiste and Minister for Foreign Affairs and Trade (Deputy Simon Coveney): All 
passports are issued in accordance with the provisions of the Passports Act 2008 as amended 
(“the 2008 Act”).  Under Section 7 of the 2008 Act, before issuing a passport I must be satisfied, 
amongst other things, that the person is an Irish citizen.

Irish citizenship is determined by the Irish Nationality and Citizenship Act, 1956 as amend-
ed (“the 1956 Act”).  Section 7 of the 1956 Act outlines the requirements for obtaining Irish 
citizenship by descent. A person is an Irish citizen from birth if at the time of his or her birth 
either parent was an Irish citizen – although an additional requirement of registration is imposed 
in respect of children born outside the island of Ireland where the Irish citizen parent was also 
born outside the island of Ireland.

In this context parentage is a matter to be determined by Irish law. For the purposes of 
Irish law, and with specific reference to the 1956 Act, a parent is understood to mean either the 
“mother” or “father” of the child.  For the purposes of Irish law, the mother of a child is the 
person who gives birth to the child or a female adopter of the child. 

If the parent who has given birth to the child is not an Irish citizen, then her child cannot be 
regarded as an Irish citizen.

31/01/2019WRC01600UN Funding

31/01/2019WRC0170054. Deputy Maureen O’Sullivan asked the Tánaiste and Minister for Foreign Affairs and 
Trade if funding was provided in 2018 to the UNFPA supplies (details supplied); and if he will 
make a statement on the matter. [4777/19]

31/01/2019WRC01800Minister of State at the Department of Foreign Affairs and Trade (Deputy Ciarán 
Cannon): The Department of Foreign Affairs and Trade is a long standing supporter of UNFPA 
and provides non-earmarked core funding to the agency on an annual basis. 

In 2018, the Department provided €3,500,000 in core funding to UNFPA, an increase of 
€700,000 on our 2017 core contribution. As outlined in the speech of the Tánaiste and Minister 
for Foreign Affairs and Trade, Simon Coveney, T.D., at the launch of the UNFPA’s State of the 
World Population Report in October, Ireland is proud to be a consistent supporter of UNFPA. 
Since 2006 we have provided funding of around €55 million to the Population Fund, the ma-
jority of which is core funding. Ireland values the critical work of UNFPA and is committed 
to core funding on the principle that this allows the agency to plan and to respond to the most 
important needs.

The Department of Foreign Affairs and Trade did not provide funding in 2018 to the United 
Nations Population Fund (UNFPA) Supplies Thematic Programme. 

31/01/2019WRC01900Trade Relations

31/01/2019WRC0200055. Deputy Niall Collins asked the Tánaiste and Minister for Foreign Affairs and Trade if 
his Department has been contacted by representatives of the administration of the United States 
of America with regard to the use of technology by a company (details supplied); and if he will 
make a statement on the matter. [4857/19]

31/01/2019WRC02100Tánaiste and Minister for Foreign Affairs and Trade (Deputy Simon Coveney): My 
Department has regular, constructive contacts with the US Administration both through our 
Embassy and Mission network in the US and through the US Embassy here in Dublin.  Those 
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contacts cover the full range of issues of on-going mutual interest and emerging foreign policy 
issues.  In that context, I can confirm the Secretary General of my Department met with the 
US Chargé on 24 January for a wide-ranging discussion, during which the US approach to the 
company in question was briefly raised.  

As part of on-going contacts with the US, I will be travelling to New York and Washington 
DC next week for a range of meetings with the Administration and with Congressional leaders. 

31/01/2019WRC02200Foreign Conflicts

31/01/2019WRC0230056. Deputy Thomas Pringle asked the Tánaiste and Minister for Foreign Affairs and Trade 
if the violent response of the government of President Omar al-Bashir against protesters in Su-
dan in recent weeks will be condemned; if Ireland will put pressure on the EU to denounce the 
acts of oppression carried out by the Sudanese Government including curbing press freedom 
and detaining journalists and protesters; and if he will make a statement on the matter. [4883/19]

31/01/2019WRC02400Minister of State at the Department of Foreign Affairs and Trade (Deputy Ciarán 
Cannon): I am deeply concerned about the violence which has accompanied recent protests 
in Sudan, including credible reports of the use of live fire by the Government of Sudan and of 
multiple deaths.

Demonstrations, triggered by spiralling costs of living, began in the city of Atbara in the 
north east of the country on 19 December last year, spreading to over twenty towns and cities.  
While initially the protests were against the worsening economic situation, they quickly devel-
oped into calls for President Omar al-Bashir’s resignation.

President Omar al-Bashir reacted by closing schools and declaring a state of emergency 
in some regions.  Sudanese police have used tear gas and live ammunition in an attempt to 
disperse crowds.  It is reported that almost 1,000 people have been arrested across the country 
since protests began. The Sudanese Government has said that 30 people have been killed during 
demonstrations, while Sudanese activists and medical workers say that the number killed is at 
least 45.  The use of live fire and arbitrary detention cannot be justified.

Ireland fully supports the EU’s 24 December 2018 call on the Government of Sudan to 
exercise restraint, respect the right to peaceful protest and ensure that all law enforcement and 
security bodies act under its direct control and in accordance with Sudan’s constitutional and in-
ternational commitments.  Ireland also stands fully behind the EU statement of 11 January 2019 
which calls on the Government of Sudan to release all journalists, members of the opposition, 
human rights defenders and other protesters arbitrarily detained, and to guarantee the indepen-
dence of the Investigation Committee tasked with the investigation of abuses.  The Embassy of 
Ireland in Nairobi, which is accredited to Sudan, continues to monitor the situation closely in 
cooperation with the Delegation of the European Union in Khartoum.

In addition to the current unrest, Sudan continues to suffer from a range of humanitarian 
crises, driven by protracted conflicts, inequality and climate change.  These feed into the popu-
lar disaffection leading to protests. This humanitarian situation has been further exacerbated by 
the economic crisis in 2018, leading to severe levels of food insecurity and malnutrition across 
the country. More than 1.8 million people are internally displaced and Sudan hosts a further 1.2 
million refugees that have fled conflict in neighbouring countries, the majority of whom rely on 
humanitarian aid for their survival. As a result, an estimated 5.5 million people are in need of 
humanitarian assistance in Sudan this year, including 2.6 million children.  Ireland is respond-
ing to these crises, with almost €26 million in direct humanitarian assistance to Sudan through 
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our UN, NGO and Red Cross partners since 2012. 

31/01/2019WRC02500Diplomatic Representation

31/01/2019WRC0260057. Deputy Bernard J. Durkan asked the Tánaiste and Minister for Foreign Affairs and 
Trade if consideration is being given to appointing an Irish consul in Guinea; and if he will 
make a statement on the matter. [4911/19]

31/01/2019WRC02700Tánaiste and Minister for Foreign Affairs and Trade (Deputy Simon Coveney): The 
Embassy of Ireland in Sierra Leone is accredited on a non-residential basis to Guinea. The Em-
bassy is at the forefront of efforts to promote our political and economic interests, our values, 
and in providing important services to the Irish people and business community in West Africa.

With the launch last year of ‘Global Ireland 2025’, the Government is committed to sig-
nificantly expanding our diplomatic, commercial and cultural networks globally.This includes 
efforts to bolster our existing political and economic connections in West Africa and to seek out 
new opportunities and links in the region. As part of this, the Embassy of Ireland in Liberia was 
established in June 2018 (which replaced the Development Office in the country) and there is 
a commitment to deliver a new flagship Embassy building in Nigeria. There is also a commit-
ment to open new Embassies in West Africa, in particular to serve our interests in the Sahel and 
Francophonie. First steps to achieving these aims have already been taken, with Ireland recently 
gaining observer member status at the Organisation Internationale de la Francophonie. 

In considering expanding our diplomatic representation overseas, a range of factors are 
taken into account, including our national political, economic and trade priorities, as well as 
the availability of resources. The Government is conscious of the factors that might warrant the 
opening of a resident diplomatic mission in Guinea, as in a number of other countries. This will 
be taken fully into account in ongoing work on the ‘Global Ireland’ initiative.

31/01/2019WRC02800VAT Rate Application

31/01/2019WRC0290058. Deputy Paul Kehoe asked the Minister for Finance the reason for changing the applica-
tion of VAT (details supplied); and if he will make a statement on the matter. [4835/19]

31/01/2019WRC0300064. Deputy Clare Daly asked the Minister for Finance if supplements such as probiotics 
that are being taken on the advice of or as prescribed by a consultant gastroenterologist will be 
subject to a 23% VAT rate after 1 March 2019 or if an exemption will apply. [4806/19]

31/01/2019WRC0310065. Deputy Clare Daly asked the Minister for Finance when the 2019 Tax Strategy Group 
paper including a review of VAT rates for food supplements and vitamins will be published. 
[4807/19]

31/01/2019WRC0320066. Deputy Danny Healy-Rae asked the Minister for Finance if the decision to introduce a 
VAT rate of 23% on food supplements such as vitamins will be reviewed; and if he will make a 
statement on the matter. [4844/19]

31/01/2019WRC0330068. Deputy Maureen O’Sullivan asked the Minister for Finance the rationale for the 23% 
VAT rate for health supplements; if his attention has been drawn to the effect it will have on 
regular purchasers of supplements; and if he will make a statement on the matter. [4882/19]

31/01/2019WRC03400Minister for Finance (Deputy Paschal Donohoe): I propose to take Questions Nos. 58, 64 
to 66, inclusive, and 68 together.
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The standard rate of VAT applies to food supplements. However, a Revenue Commissioners 
concession allowed the zero rate to be applied to certain types of vitamins, minerals and fish 
oils.  Revenue has since decided to remove this concession with effect from 1 March 2019 so 
that all food supplements will be charged at the standard VAT rate. 

It should be noted, however, that human oral medicines, including certain folic acid and 
other vitamin and mineral products, licenced by the Health Products Regulatory Association 
will continue to apply at the zero rate of VAT.  Infant foods and food products such as yoghurts 
that contain probiotic ingredients will also continue to be zero rated.  

The operation of the concession became extremely problematic as a result of efforts by cer-
tain businesses in the industry to extend the concession beyond the scope permitted. Consistent 
challenges to Revenue guidance and decisions on the VAT rating of products gave rise to seri-
ous concerns about compliance within the industry and unfair competition between compliant 
and non-compliant businesses.

However, independent of Revenue’s decisions on interpretation, I agreed during the recent 
Finance Bill to put in place a process that will conclude in the 2019 Tax Strategy Group Paper 
to examine some of the policy choices around the VAT treatment of food supplements. The Tax 
Strategy group paper will be published, in line with previous years, in the summer of this year.

31/01/2019WRC03500Insurance Costs

31/01/2019WRC0360059. Deputy Noel Rock asked the Minister for Finance the status of plans to identify im-
mediate and long-term measures to address the increasing cost of employer and public liability 
insurance; and if he will make a statement on the matter. [4742/19]

31/01/2019WRC03700Minister for Finance (Deputy Paschal Donohoe): As Minister for Finance, I am respon-
sible for the development of the legal framework governing financial regulation.  Neither I nor 
the Central Bank of Ireland can interfere in the provision or pricing of insurance products, as 
these matters are of a commercial nature, and are determined by insurance companies based 
on an assessment of the risks they are willing to accept.  This position is reinforced by the EU 
framework for insurance which expressly prohibits Member States from adopting rules which 
require insurance companies to obtain prior approval of the pricing or terms and conditions of 
insurance products.  Consequently, I am not in a position to direct insurance companies as to 
the pricing level or terms or conditions that they should apply in respect of particular types of 
insurance.

Nevertheless, it is possible for the State to play a role in helping to stabilise the market and 
deal with factors contributing to the availability and cost of insurance.  What was recognised 
with the establishment of the Cost of Insurance Working Group (CIWG) was that the environ-
ment within which insurers conduct their business can be better shaped, in order to make the 
Irish insurance market a more competitive one and also make it more attractive for new en-
trants.  Building upon the work undertaken in the completion of the Report on the Cost of Motor 
Insurance, the second phase of the CIWG culminated in the publication of the Report on the 
Cost of Employer and Public Liability Insurance in January 2018.

This Report makes 15 recommendations with 29 associated actions to be carried out, set out 
in an Action Plan with agreed timelines for implementation.  

The recommendations, covering three main themes, include actions to:

- Increase Transparency:  enhance levels of transparency and improve data sharing and col-
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lection processes,

- Review the level of damages in personal injury cases: request that the Law Reform Com-
mission undertake a detailed analysis of the possibility of developing constitutionally sound 
legislation to delimit or cap the amounts of damages which a court may award in respect of 
some or all categories of personal injuries, and

- Improve the personal injuries litigation framework: through a number of measures, name-
ly:

a. ensuring potential defendants are notified in sufficient time that an incident has occurred 
in relation to which a claim is going to be made against their policy;

b. tackling fraudulent or exaggerated claims; and

c. ensuring suitable training and information supports are available to the judiciary to assist 
in the fair and consistent assessment and awarding of damages in personal injury cases.

There is a commitment within the Report that the Working Group will prepare updates on 
its progress.  The most recent such update was published in November 2018 and shows that 
of the 19 actions from the Report on the Cost of Employer and Public Liability Insurance with 
deadlines up to and including Q3 2018, 18 have been completed.  It is envisaged that the next 
Progress Update will be completed by the end of February. Both of the primary Reports and all 
of the quarterly updates are available on the Department’s website, within “The Cost of Insur-
ance Working Group” sub-section of the main “Insurance” section.

Finally, I would like to assure the Deputy that the CIWG will continue to focus on imple-
menting the recommendations of the Report on the Cost of Employer and Public Liability 
Insurance in parallel with implementing those from the Motor Report.  I am hopeful that the cu-
mulative effects of the completion of the two Reports’ recommendations will include increased 
stability in the pricing of insurance for businesses and a more competitive insurance market.

31/01/2019WRC03800Tax Code

31/01/2019WRC0390060. Deputy Sean Fleming asked the Minister for Finance if consideration has been given 
to providing a limited capital allowance scheme in designated areas to build residential accom-
modation for the rental market; if further consideration has been given to allow the VAT on 
construction costs to be reclaimed with a view to reducing the price for potential renters and 
purchasers; and if he will make a statement on the matter. [4750/19]

31/01/2019WRC04000Minister for Finance (Deputy Paschal Donohoe): I can advise the Deputy that there is 
already a capital allowance scheme available to lessors of residential accommodation. The 
scheme, the Living City Initiative, was extended by Finance Act 2016 to allow capital allow-
ances to be claimed by lessors of residential property on conversion or refurbishment expendi-
ture incurred on property situated in a special regeneration area. The areas coming within the 
scheme are designated areas within the cities of Dublin, Cork, Galway, Limerick, Waterford 
and Kilkenny. Expenditure must be incurred in the qualifying period which at present runs from 
1 January 2017 to 4 May 2020. The main features of the scheme are as follows:

- The property being converted or refurbished must have been built prior to 1915,

- The property must be located within a special regeneration area,

- Expenditure of at least €5,000 must be incurred,
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- A letter of certification must be obtained from the relevant local authority, and

- After refurbishment/conversion the property must be let on bona fide commercial terms.

Further information on the scheme is available on the Revenue website www.revenue.ie.

Under the VAT Consolidation Act, VAT recovery is available on costs that are incurred in 
connection with a taxable supply. The sale of residential property by the person who developed 
it in the course of a property development business (i.e. a property developer who developed the 
property for sale) is always subject to VAT and a person engaged in such development activity 
is entitled to recover the VAT on construction costs.

In contrast, the letting of residential property is exempt from VAT. Where a person incurs 
VAT on construction costs of a residential property developed for letting and lets that property 
upon completion, the person is not entitled to recover the VAT on construction costs nor will 
they be liable for VAT on the rental income. Under the VAT Directive, there are no provisions 
that would permit VAT recovery in these circumstances, nor is there provision for VAT deduct-
ibility for persons that are not registered for VAT. 

31/01/2019WRC04100Tax Code

31/01/2019WRC0420061. Deputy Pearse Doherty asked the Minister for Finance the status of the analysis of 
the impact of the increase in betting tax to date; when a report will issue; and if he will make a 
statement on the matter. [4770/19]

31/01/2019WRC04300Minister for Finance (Deputy Paschal Donohoe): The increase in the betting duty rate 
from 1 per cent to 2 per cent, and the betting intermediary duty rate from 15% to 25%, came 
into effect on 1 January 2019. It is too early to draw any conclusions on the impact of these 
increases. 

Receipts from betting duty represented less than 1 per cent of all excise receipts in 2017 and 
this is also likely to be the case in for 2018. In addition, unlike other excisable commodities, 
there is no VAT applied on betting transactions. I have outlined why I consider the betting sector 
needs to make a fair contribution to the Exchequer. 

In any discussion on betting duty, we must acknowledge the raised public consciousness of 
the problem of gambling in society. While problem gambling can result in the problem gambler, 
and their family, bearing the severest of economic and of course personal costs, the social costs 
of problem gambling can extend to their employers and to public institutions in the health, wel-
fare and justice systems, such costs ultimately borne by taxpayers. I have outlined my view that 
this needs to be better reflected within the betting duty regime.   

During the course of the Finance Bill process I agreed to review an alternative proposal put 
forward by the betting sector following the announcement of increases in betting duty in Budget 
2019, and I acknowledge that small independent bookmakers may have difficulty competing 
with larger bookmakers with retail and/or online operations. My officials are currently consid-
ering this proposal, including the compatibility of a core element with EU rules, and will set out 
analysis and options in relation to betting duty at the Tax Strategy Group (TSG) meeting in July. 
The TSG Papers will be published on the Department’s website shortly afterwards. 

31/01/2019WRC04400Insurance Data
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31/01/2019WRC0450062. Deputy Pearse Doherty asked the Minister for Finance the payments made by motor 
insurers in each of the past five years by type of claims, that is, third party, comprehensive and 
so on; and if he will make a statement on the matter. [4780/19]

31/01/2019WRC04600Minister for Finance (Deputy Paschal Donohoe): At the outset, it is important to note that 
as Minister for Finance, I am responsible for the development of the legal framework governing 
financial regulation. Neither my Department nor the Central Bank of Ireland collect the type of 
information being sought by the Deputy on a routine basis.  However, the Deputy will note that 
in line with Recommendation 12 of the Cost of Insurance Working Group’s Report on the Cost 
of Motor Insurance, my Department has published Key Information Reports relating to Motor 
Insurance.  In advance of the establishment of the National Claims Information Database, these 
reports endeavour to provide some information on key aggregated metrics in relation to motor 
insurance and may contain some information relevant to the Deputy’s request.  The most recent 
of these reports was published in May 2018 and provides some information and data on claims 
costs trends, including third party injury costs and non-injury in Parts 2 to 4, between 2011 
and 2016 – see attached link: https://www.finance.gov.ie/wp-content/uploads/2018/05/second-
motor-insurancekey-info-report-may-2018.pdf.

In addition, the Deputy will be aware that the Oireachtas recently passed the legislation to 
provide relevant powers to the Central Bank of Ireland to establish the National Claims Infor-
mation Database. The Deputy may like to note that the Central Bank (National Claims Informa-
tion Database) Act 2018 was commenced by the Central Bank (National Claims Information 
Database) Act 2018 (Commencement) Order 2019 (S.I. 2 of 2019) on Monday 28 January 
2019.  The Central Bank plans to collect claims data for the National Claims Information Da-
tabase from insurance undertakings in the first half of 2019, with a view to publishing its first 
annual report under the legislation in the second half of this year.

With regard to the type of data requested by the Deputy, it is expected that the Central Bank 
will collect and publish claims information in respect of the last 10 years, including the number 
of claims reported and settled, the amounts paid on claims, the incurred cost on claims (i.e. the 
amount paid plus the outstanding amount to be paid, if any), and the actuarial estimate of the 
final cost of claims i.e. ultimate costs.  This data will be submitted for each type of claim, i.e. 
Third Party Injury, Third Party Damage, Accidental/Own Damage, Fire & Theft, and Wind-
screen.  This historic data will enable trends in average cost per claim, average claims cost per 
type of policy, and claims frequency to be analysed by both type of claim and type of policy.  

31/01/2019WRC04700Central Bank of Ireland Transactions

31/01/2019WRC0480063. Deputy Martin Kenny asked the Minister for Finance the reason the Central Bank has 
ceased selling collector coin sets over the counter; if same is sold over the Internet; and if he 
will make a statement on the matter. [4805/19]

31/01/2019WRC04900Minister for Finance (Deputy Paschal Donohoe): I am informed by the Central Bank that 
it conducted a review of over-the-counter services in 2016, including over-the-counter sales 
of a wide range of commemorative coins. The review, which included an analysis of customer 
demand and volume of coins sold, identified very low usage of the service by members of the 
public. 

The Central Bank introduced an online sales platform for collector coin products (www.col-
lectorcoins.ie) in 2017 to make coin purchases more convenient for customers. The online sales 
system has now been operational for almost two years and the Central Bank informs me that it 
has proven popular with the public. Following the introduction of the online sales system, the 
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Central Bank decided to withdraw the over-the-counter service.

Questions Nos. 64 to 66, inclusive, answered with Question No. 58.

31/01/2019WRC05300Tax Code

31/01/2019WRC0540067. Deputy Pearse Doherty asked the Minister for Finance if the flat rate expenses regime 
already identified as not meeting the required criteria under the Revenue Commissioners review 
of such schemes is to be further reviewed; if not, if they are scheduled to cease on 1 January 
2020; and if he will make a statement on the matter. [4846/19]

31/01/2019WRC05500Minister for Finance (Deputy Paschal Donohoe): I am advised by Revenue that they do 
not intend to further review the flat rate expense categories already identified as not meeting the 
statutory requirement for tax deduction, as set out in Section 114 of the Taxes Consolidation 
Act 1997. 

The Deputy will be aware from my previous replies on this matter that Revenue confirmed 
an implementation date of 1 January 2020 in respect of any changes that may be made to the flat 
rate regime, to ensure they do not impact on any specific group earlier than the rest.  Revenue 
have confirmed this position is unchanged.

Question No. 68 answered with Question No. 58.

31/01/2019WRC05700Legislative Measures

31/01/2019WRC0580069. Deputy Michael McGrath asked the Minister for Finance when he expects to introduce 
the investment limited partnership and Irish collective asset-management vehicle (amendment) 
Bill; and if he will make a statement on the matter. [4895/19]

31/01/2019WRC05900Minister for Finance (Deputy Paschal Donohoe): As evidenced in the IFS2020 Action 
Plan, the Government is committed to developing our Investment Limited Partnership Act 1994 
to make the structure more attractive to fund managers. Due to changes in the global private 
equity market, in both structure and relevant European legislation, a case has been made to 
update the 1994 Act.   

As a result, I sought and obtained approval from the Government for the preparation of the 
necessary “Heads” for legislation in 2017. This is a complex policy matter and the draft legisla-
tion is currently being prepared. My officials are working with the draftsman and other stake-
holders to arrive at a Bill which would be suitable for publication. The Bill is a priority on the 
Government’s legislative programme and, subject to other Government priorities, the intention 
is for the Bill to be published shortly.

31/01/2019WRC06000Property Tax Assessments

31/01/2019WRC0610070. Deputy Bernard J. Durkan asked the Minister for Finance the amount of property tax 
due in respect of the former home of a person (details supplied); and if he will make a statement 
on the matter. [4933/19]

31/01/2019WRC06200Minister for Finance (Deputy Paschal Donohoe): Local Property Tax (LPT) is a self-
assessed tax and residential property owners are obliged to determine the market value for their 
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properties as at 1 May 2013, file an LPT Return, calculate the relevant LPT liabilities, and make 
payment arrangements each year for the tax due.

I am advised by Revenue that according to its records the person mentioned by the Deputy 
is the registered owner of the property in question and is liable to pay LPT for the years 2013 
to 2019 (inclusive). Revenue has also confirmed that an LPT Return has not been filed and 
payments have not been made in respect of the property. The total LPT liability outstanding 
for 2013 to 2019 is €2,571. However, this figure is based on the Revenue estimate made in the 
absence of a Return and may change once it (the Return) is filed. This figure also excludes statu-
tory interest of 8% per annum. 

Revenue has also advised me that the person has failed to engage on the issue and has not 
responded to any notifications issued. Notwithstanding this, Revenue is still willing to engage 
with the person in preference to deploying debt collection sanctions. However, any engagement 
requires the person to immediately file the outstanding LPT Return so that the liability, includ-
ing statutory interest, can be accurately quantified. Revenue has confirmed that it will make 
direct contact with the person to assist him in completing the Return and to outline the various 
payment options that are available to him. Revenue has also confirmed that the Household 
Charge (HHC) in respect of the property is paid.

31/01/2019WRC06300Departmental Staff Data

31/01/2019WRC0640071. Deputy Sean Fleming asked the Minister for Public Expenditure and Reform the num-
ber of civil servants on the panel for a transfer from his Department and agencies under his re-
mit; the length of time applicants have been on the list for same; and if he will make a statement 
on the matter. [4754/19]

31/01/2019WRC06500Minister for Public Expenditure and Reform (Deputy Paschal Donohoe): The follow-
ing table outlines the number of staff in my Department and the bodies under its aegis that are 
currently on the list for the Civil Service Mobility Scheme.

Department / Agency No. Staff on List
Department of Public Expenditure and 
Reform 

7 

Office of Government Procurement 12 
Office of Public Works 41 
National Shared Services Office 234 
Public Appointments Service 12 
Office of the Ombudsman 4 
State Lab 4 
National Lottery Regulator 0 
ESRI 0 
Institute of Public Administration 0 
The overall Civil Service Mobility Scheme comes under the remit of my Department and 

is administered through the National Shared Service Office.  It offers an opportunity for staff 
members to apply for mobility through an open and transparent system.  The establishment of 
the scheme fulfils one of the requirements of Action 15 of the Civil Service Renewal Plan and 
Action 14 of the People Strategy for the Civil Service, which calls for the further expansion of 
a coherent mobility policy to facilitate staff development and strategic alignment with other HR 
policies.
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Prior to the launch of the Mobility Scheme, there was no centralised system for transfers in 
operation in the Civil Service, so it is not possible to produce a report on transfer requests prior 
to the introduction of mobility.

The Mobility Scheme is being implemented on a phased basis. Phase 1A of the scheme is 
for the general Civil Service grades of Clerical Officer (CO) and Executive Officer (EO) to 
apply for mobility between and within 46 zones - excluding mobility within Zone 46 (Dublin) 
which will be included in Phase 1B.

Phase 1A opened for applications with effect from 13 November 2017, with the launch of 
the offer stage taking place on 10 September 2018. It is anticipated that Phase 1B of the scheme 
will launch in Q2 2019. Phase 2 of the scheme will include the general Civil Service grades of 
HEO, AO and AP. This phase will be developed following the launch of Phase 1B.

Further information on the Mobility Scheme is available to view at http://hr.per.gov.ie/civil-
service-mobility/.

31/01/2019WRC06600Departmental Funding

31/01/2019WRC0670072. Deputy Michael Healy-Rae asked the Minister for Public Expenditure and Reform if 
funding will be provided to build a boat (details supplied) in County Kerry; and if he will make 
a statement on the matter. [4823/19]

31/01/2019WRC06800Minister for Public Expenditure and Reform (Deputy Paschal Donohoe): This type of 
funding request is not a matter for my Department.  

As the Deputy may be aware, Local Enterprise Offices are the first stop shop for business 
supports.  I would also refer the Deputy to the online guide ‘Supporting SMEs’. There are over 
170 different Government supports for Irish start-ups and small business and this guide helps 
such businesses navigate the range of available support.

31/01/2019WRC06900School Accommodation

31/01/2019WRC0700073. Deputy Clare Daly asked the Minister for Education and Skills the steps he is taking to 
address the capacity issue at a school (details supplied); and if he will make a statement on the 
matter. [4706/19]

31/01/2019WRC07100Minister for Education and Skills (Deputy Joe McHugh): I wish to advise the Deputy 
that a project for the school in question is included on my Department’s 6 Year Construction 
Programme. Officials from my Department have been in contact with the Patron of the school 
in order to progress the project.

I also wish to advise the Deputy that acquisition of a site at Loughshinny to facilitate the 
new school building is currently advancing. Department officials are working to complete this 
acquisition at the earliest possible date.

31/01/2019WRD00200Special Educational Needs Data

31/01/2019WRD0030074. Deputy Róisín Shortall asked the Minister for Education and Skills the number of chil-
dren with autism in Cork city and county on waiting lists for secondary school places; and the 
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number of secondary school places allocated for children with autism in Cork city and county. 
[4718/19]

31/01/2019WRD00400Minister for Education and Skills (Deputy Joe McHugh): The enrolment of a child to a 
school is a matter, in the first instance, for the parents of the child and the Board of Management 
of a school. My Department has no role in relation to processing applications for enrolment in 
schools or keeping waiting lists.

The National Council for Special Education (NCSE) has a statutory function to plan and 
co-ordinate the provision of education and support services to children with special educational 
needs including Autism, in consultation with the relevant education partners and the Health 
Service Executive (HSE). This includes the establishment of special class and special school 
placements in various geographical areas where there is an identified need.

Since 2011, the NCSE has increased the number of special classes from 548 in 2011 to 1,459 
across the country now, of which 1,196 are Autism Spectrum Disorder (ASD) special classes. 

Special classes for students with ASD provide 6 placements and are staffed with a lower 
pupil–teacher ratio of 6:1 at primary level and 6:1.5 at post primary level, and also have a mini-
mum of two SNAs for every class of 6 children.

There are currently 246 special classes attached to mainstream schools in Cork City and 
County. Of these, 28 are ASD early intervention classes, 119 are primary ASD classes and 54 
are post primary ASD classes. 

The number of post-primary ASD special class placements available in Cork has increased 
from 60 in 2011/2012 to 318 in 2018/2019.

Details of all special classes for children with special educational needs are available by 
county on the NCSE website at www.ncse.ie. 

From time to time, the NCSE identifies local areas where additional special class provision 
is required. In those circumstances, SENOs work with the schools and families concerned to 
resolve the issues involved. 

The Education (Admission to Schools) Act 2018 will assist in addressing this issue where 
the NCSE is of the opinion that there is insufficient education provision for children with spe-
cial educational needs in an area. 

Section 8 of the Act, which commenced on the 3rd of December 2018, provides the Minis-
ter with a power, after a process of consultation with the NCSE, the board of management and 
the patron of the school, to compel a school to make additional provision for the education of 
children with special educational needs.

31/01/2019WRD00500Special Educational Needs Service Provision

31/01/2019WRD0060075. Deputy Michael Healy-Rae asked the Minister for Education and Skills if upgrades 
will be carried out on a computer in the case of a person (details supplied); and if he will make 
a statement on the matter. [4719/19]

31/01/2019WRD00700Minister for Education and Skills (Deputy Joe McHugh): The National Council for 
Special Education (NCSE) through its network of local Special Educational Needs Organisers 
(SENOs) is responsible for processing applications from schools for special educational needs 
supports. SENOs also make recommendations to my Department where assistive technology/
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specialised equipment is required. The NCSE operates within my Department’s criteria in mak-
ing recommendations for support, which is set out in my Department’s Circular 0010/2013. 

In order to qualify for equipment under the assistive technology scheme, a student must 
have been diagnosed with a physical or communicative disability and must also have a recom-
mendation in a professional assessment that the equipment is essential in order to allow the 
student to access the curriculum. It must also be clear that the existing I.T. equipment in the 
school is insufficient to meet the child’s needs.

The school where the child referred to by the Deputy attends, has previously been sanc-
tioned an Assistive Technology grant under the terms of Circular 10/2013 for the child in ques-
tion towards the purchase of a Laptop and a Laptop bag. 

No further application for Assistive Technology has been received for the child in question.

Should the parent be dissatisfied with the manner in which the Assistive Technology which 
have been approved to support the child’s education is being applied in school, they should 
raise this matter directly with their school Principal or the Board of Management of the school.

The local SENO is also available to discuss any concerns that parents have about the edu-
cational needs of their child. All schools have the contact details of their local SENO. Contact 
details are also available on the NCSE website at www.ncse.ie.

31/01/2019WRD00800Special Educational Needs Service Provision

31/01/2019WRD0090076. Deputy Robert Troy asked the Minister for Education and Skills if full SNA hours will 
be put in place for a person (details supplied). [4720/19]

31/01/2019WRD01000Minister for Education and Skills (Deputy Joe McHugh): The National Council for 
Special Education (NCSE) is responsible for allocating a quantum of Special Needs Assistant 
(SNA) support for each school annually taking into account the assessed care needs of children 
qualifying for SNA support enrolled in the school.  

The NCSE allocates SNA support to schools in accordance with the criteria set out in De-
partment Circular 0030/2014, which is available on my Department’s website at www.educa-
tion.ie, in order that students who have care needs can access SNA support as and when it is 
needed.  

In considering applications for SNA support for individual pupils, the NCSE take account 
of the pupils’ needs and consider the resources available to the school to identify whether ad-
ditionality is needed or whether the school might reasonably be expected to meet the needs of 
the pupils from its current level of resources. 

SNAs are not allocated to individual children but to schools as a school based resource.

As this question relates to a particular child, I have referred the question to the NCSE for 
their direct reply. I do not have a role in making determinations in individual cases.

31/01/2019WRD01100Teachers’ Remuneration

31/01/2019WRD0120077. Deputy Michael Healy-Rae asked the Minister for Education and Skills if a matter 
regarding emergency taxation on the salary of a person (details supplied) will be addressed; and 



31 January 2019

53

if he will make a statement on the matter. [4721/19]

31/01/2019WRD01300Minister for Education and Skills (Deputy Joe McHugh): PAYE Modernisation was in-
troduced from the 1st January, 2019. This was the biggest change to the PAYE system since the 
1960s.  All employers are now required to report employees pay and deductions to Revenue as 
they are being paid. All employees paid by this Department are paid on a fortnightly basis and 
a return is submitted to Revenue prior to the payments for each fortnightly being issued.

The first payroll of 2019 paid by the Department was on the 3rd January 2019 for post 
primary teachers and substitute teachers and on 10 January for primary, non-teaching staff and 
retirees.

Schools input records of employment through the On Line Claims System for substitute 
teachers (casual /non casual staff) and the details of each period of employment transfers to the 
Department where the appropriate rates of pay are applied, statutory deductions are calculated 
and the payment issues in the regular payroll run for the sector.

In the first payrolls of the New Year and the second payroll for post primary issued on the 
17th January, the payroll files that transferred to Revenue inadvertently included an end date for 
substitute (casual /non casual) staff which informed Revenue that these staff would not be paid 
under this employer number in the future.  This notification incorrectly ceased the affected staff 
and notified Revenue of same.  When Revenue is notified by an employer that an employment 
has ceased, the credits at that employment are available for reallocation to an existing employ-
ment or to a new employment. 

The payroll software has been amended to prevent an end date transferring to Revenue for 
future payments which means substitute teachers (casual /non casual staff) coming on future 
payrolls will not have problems with tax credits.  However this did not correct the issues that 
arose for the staff who were paid already.

The priority within the Department is to address the problems that have already arisen for 
staff to ensure that the correct tax credits apply and that refunds of tax that have been deducted 
in error will issue to the staff concerned.  The Department is devoting all available technical 
resources to resolve the problem as a matter of urgency for those who were impacted and is 
liaising with Revenue on an ongoing basis.  

31/01/2019WRD01400DEIS Applications

31/01/2019WRD0150078. Deputy Niamh Smyth asked the Minister for Education and Skills the status of an ap-
plication by a school (details supplied); and if he will make a statement on the matter. [4760/19]

31/01/2019WRD01600Minister for Education and Skills (Deputy Joe McHugh): As the Deputy may be aware, 
the issue of this particular schools inclusion in the DEIS programme has been raised in the 
House before.  As previously set out, there is no application process for DEIS as all schools at 
both Primary and Post Primary are assessed using the new identification model.

The DEIS identification process uses data from a number of sources to improve accuracy 
regarding the socio-demographic profile of schools resulting from the new identification model. 
This will have an impact not only on the assessment of schools for inclusion in the programme 
but also on the scaling of resources to allow for more graduated levels of support.  This in turn 
allows for the ultimate objective of allocating resources to best meet the identified need of in-
dividual schools.
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The current identification model needs to be as accurate as possible and further analysis is 
also required to examine other variables known to be strong predictors of educational disad-
vantage in the context of resource allocation.  Therefore, it is not intended to extend the DEIS 
Programme to this school or to any other schools until this work is completed. 

31/01/2019WRD01700Schools Administration

31/01/2019WRD0180079. Deputy Clare Daly asked the Minister for Education and Skills if a set time is made 
available for children to eat their lunch; and if not, the way in which schools manage the situa-
tion in order to enable children to eat healthily and properly. [4761/19]

31/01/2019WRD01900Minister for Education and Skills (Deputy Joe McHugh): Under the provisions of the 
Education Act, 1998, the Board of Management is responsible for the day to day running of a 
school.

Circular 11/95 “Time in School” paragraph 3 states that a typical school day for Junior 
classes is 4 hours and 40 minutes and Senior classes 5 hours and 40 minutes with appropri-
ate recreation i.e. 30 minutes.  Under the Rules for National Schools, forenoon and afternoon 
breaks of five minutes each are allowed.

Where a recreation interval or break of a longer duration than the foregoing are taken (for 
example when children are allowed to have lunch in the classroom prior to the official com-
mencement of the recreation interval) the length of the school day must be extended corre-
spondingly.   

The arrangement within the recreation interval for pupils to eat their lunch is a matter for 
each Board of Management to determine.  My Department has not issued guidelines to schools 
in this regard. 

31/01/2019WRD02000Bullying in Schools

31/01/2019WRD0210080. Deputy Peter Burke asked the Minister for Education and Skills if it is or has been a 
requirement that a teacher must on every occasion witness an act of bullying before the school 
can determine bullying to have occurred within the public school system here; and if he will 
make a statement on the matter. [4764/19]

31/01/2019WRD02200Minister for Education and Skills (Deputy Joe McHugh): My Department published 
new Anti-Bullying Procedures for all primary and post primary schools at the beginning of the 
2013/14 school year.

The procedures are designed to give direction and guidance to school authorities and school 
personnel in preventing and tackling school-based bullying behaviour amongst its pupils. 

All Boards of Management are required to adopt and implement an anti-bullying policy 
that fully complies with the requirements of these procedures. A template anti-bullying policy 
which must be used by all schools for this purpose is included in the procedures. 

The procedures for schools outline key principles of best practice for both preventing and 
tackling bullying and require all schools to commit to these principles in their anti-bullying 
policy. In particular, they emphasise that a cornerstone in the prevention of bullying is a posi-
tive school culture and climate. In that regard, the procedures set out the need for schools to 
encourage and strengthen open dialogue between all school staff and pupils and to ensure that 
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they provide appropriate opportunities for pupils to raise their concerns in an environment that 
is comfortable for the pupil. Under the procedures, the Board of Management must also ensure 
that the school’s anti-bullying policy is regularly highlighted and promoted on a school wide 
basis with particular attention given to incoming pupils and their parents.

The Board of Management must ensure that the school has clear procedures for the formal 
noting and reporting of bullying behaviour and these must be documented in the schools’ anti-
bullying policy. A pupil or parent may bring a bullying concern to any teacher in the school.  
Individual teachers must take appropriate measures regarding reports of bullying behaviour in 
accordance with the school’s anti-bullying policy.  

It is not a requirement that a teacher must witness an act of bullying before the school can 
determine bullying to have occurred. In the procedures the member of teaching staff who has 
responsibility for investigating and dealing with bullying is referred to as the “relevant teacher”. 
If it is established by the relevant teacher that bullying has occurred, the relevant teacher must 
keep appropriate written records which will assist his or her efforts to resolve the issues.  All 
reports including anonymous reports of bullying must be investigated and dealt with by the 
relevant teacher. Non-teaching staff such as secretaries, special needs assistants (SNAs), bus 
escorts, caretakers and cleaners must be encouraged to report any incidents of bullying behav-
iour witnessed by them, or mentioned to them, to the relevant teacher. 

The procedures include important new oversight arrangements that involve the school prin-
cipal reporting regularly to the Board of Management and a requirement for the Board to un-
dertake an annual review of the school’s anti - bullying policy and its implementation. Confir-
mation that the annual review has been completed must be provided to the Parents’ Association 
and published on the school website. In addition, my Department’s Inspectorate, as part of its 
inspection work, is placing a stronger focus on the actions schools take to create a positive 
school culture and to prevent and tackle bullying.

31/01/2019WRD02300School Management

31/01/2019WRD0240081. Deputy Peter Burke asked the Minister for Education and Skills if it is within the 
power of a board of management of a public school to change or reverse a decision made by a 
previous board of management; the conditions under which such a change can be made; and if 
he will make a statement on the matter. [4765/19]

31/01/2019WRD02500Minister for Education and Skills (Deputy Joe McHugh): Under the provisions of the 
Education Act, 1998 the Board of Management is the body charged with the direct governance 
of a school and the Board is accountable to the school Patron. The functions of the Board are 
set out in Section 15 of the Education Act, 1998. 

The Board must consult with and keep the Patron informed of decisions and proposals of the 
Board. Any concerns regarding the decisions of a Board should be addressed with the Board of 
Management concerned. 

31/01/2019WRD02600Schools Administration

31/01/2019WRD0270082. Deputy Thomas P. Broughan asked the Minister for Education and Skills the time al-
located for lunch breaks and eating in primary schools nationally; if there are different break 
times in different schools; if he has received reports of issues with break times; and if he will 
make a statement on the matter. [4774/19]
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31/01/2019WRD02800Minister for Education and Skills (Deputy Joe McHugh): Under the provisions of the 
Education Act, 1998, the Board of Management is responsible for the day to day running of a 
school.

Circular 11/95 “Time in School” paragraph 3 states that a typical school day for Junior 
classes is 4 hours and 40 minutes and Senior classes 5 hours and 40 minutes with appropri-
ate recreation i.e. 30 minutes.  Under the Rules for National Schools, forenoon and afternoon 
breaks of five minutes each are allowed.

Where a recreation interval or break of a longer duration than the foregoing are taken (for 
example when children are allowed to have lunch in the classroom prior to the official com-
mencement of the recreation interval) the length of the school day must be extended corre-
spondingly.   

The arrangement within the recreation interval for pupils to eat their lunch is a matter for 
each Board of Management to determine.  My Department has not issued guidelines to schools 
in this regard.  

31/01/2019WRD02900School Meals Programme

31/01/2019WRD0300083. Deputy Thomas P. Broughan asked the Minister for Education and Skills if his De-
partment is liaising with the Department of Health to examine projects relating to good eating 
habits for children in schools; his plans to introduce such programmes; his plans to extend 
breakfast clubs to all schools; his plans to introduce a hot lunch for all children; and if he will 
make a statement on the matter. [4775/19]

31/01/2019WRD03100Minister for Education and Skills (Deputy Joe McHugh): My Department works closely 
with the Department of Health and the HSE on the Healthy Ireland agenda. The Department is 
represented on a number of groups including the National Physical Activity Plan Implementa-
tion Group and on the Obesity Policy Implementation Oversight Group. 

Healthy Lifestyles guidance issued to post primary schools in 2015 and primary schools 
in 2016. This guidance was drafted in consultation with the Department of Health and my 
Department would like to acknowledge the commitment of schools in promoting healthy life-
style choices for students in a number of ways, through the curriculum, through schools policy 
including healthy lunch policies and by the use of resources and programmes chosen by the 
school. My Department provides funding to the Incredible Edibles programme which is a fan-
tastic programme run by Agri Aware for primary level students. 

The School Meals Programme is operated by the Department of Social Protection pro-
vides funding towards provision of food services for disadvantaged school child through two 
schemes:

- The statutory Urban School Meals Scheme for primary schools is operated by Local Au-
thorities and part-financed by the Department of Employment Affairs and Social Protection.

- The non-statutory School Meals Local Projects Scheme provides funding directly from 
the Department of Employment Affairs and Social Protection to primary schools, secondary 
schools and local groups and voluntary organisations which operate their own school meals 
projects.

My Department will continue to work in partnership with other Departments and agencies 
to promote healthy lifestyles for students.
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31/01/2019WRD03200Schools Amalgamation

31/01/2019WRD0330084. Deputy Peadar Tóibín asked the Minister for Education and Skills the rationale for 
the building of a school in Ballyconnell, County Cavan, and the closure of two schools (details 
supplied); the reason there was no prior consultation with the respective communities; and if he 
will make a statement on the matter. [4785/19]

31/01/2019WRD03400Minister for Education and Skills (Deputy Joe McHugh): I wish to advise the Deputy 
that the decision making authority for any amalgamation belongs to the Patron/Trustees of the 
school, and this is subject to the approval of the Department.

Any proposed change involves extensive negotiations at local level and must be well planned 
and managed in a manner that accommodates the interests of students, parents, teachers, local 
communities and contributes to an inclusive education system.  

My Department has sought further information from the Patron of the schools mentioned 
by the Deputy relating to the proposed amalgamation and this is awaited. The matter can be 
considered further following receipt of this information.

31/01/2019WRD03500Teachers’ Remuneration

31/01/2019WRD0360085. Deputy Lisa Chambers asked the Minister for Education and Skills the steps he is tak-
ing to resolve the PAYE crisis that teachers are facing as a result of an information technology 
problem in the payroll section of his Department; the length of time they will have to wait for 
it to be resolved; and if he will make a statement on the matter. [4801/19]

31/01/2019WRD03700Minister for Education and Skills (Deputy Joe McHugh): PAYE Modernisation was in-
troduced from the 1st January, 2019. This was the biggest change to the PAYE system since the 
1960s.  All employers are now required to report employees pay and deductions to Revenue as 
they are being paid. All employees paid by this Department are paid on a fortnightly basis and 
a return is submitted to Revenue prior to the payments for each fortnightly being issued.

The first payroll of 2019 paid by the Department was on the 3rd January 2019 for post 
primary teachers and substitute teachers and on 10 January for primary, non-teaching staff and 
retirees.

Schools input records of employment through the On Line Claims System for substitute 
teachers (casual /non casual staff) and the details of each period of employment transfers to the 
Department where the appropriate rates of pay are applied, statutory deductions are calculated 
and the payment issues in the regular payroll run for the sector.

In the first payrolls of the New Year and the second payroll for post primary issued on the 
17th January, the payroll files that transferred to Revenue inadvertently included an end date for 
substitute (casual /non casual) staff which informed Revenue that these staff would not be paid 
under this employer number in the future.  This notification incorrectly ceased the affected staff 
and notified Revenue of same.  When Revenue is notified by an employer that an employment 
has ceased, the credits at that employment are available for reallocation to an existing employ-
ment or to a new employment. 

The payroll software has been amended to prevent an end date transferring to Revenue for 
future payments which means substitute teachers (casual /non casual staff) coming on future 
payrolls will not have problems with tax credits.  However this did not correct the issues that 
arose for the staff who were paid already.
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The priority within the Department is to address the problems that have already arisen for 
staff to ensure that the correct tax credits apply and that refunds of tax that have been deducted 
in error will issue to the staff concerned.  The Department is devoting all available technical 
resources to resolve the problem as a matter of urgency for those who were impacted and is 
liaising with Revenue on an ongoing basis.

31/01/2019WRD03800Physical Education Facilities

31/01/2019WRD0390086. Deputy Niamh Smyth asked the Minister for Education and Skills the status of a matter 
(details supplied); and if he will make a statement on the matter. [4808/19]

31/01/2019WRD04000Minister for Education and Skills (Deputy Joe McHugh): As the Deputy is aware my 
Department is committed to a PE Hall build and modernisation programme, starting in the 
second half of the Project Ireland 2040 period, that will ensure that students in all post-primary 
schools have access to state of the art facilities to support PE provision, particularly in the con-
text of the roll-out of P.E. as a leaving certificate subject. 

31/01/2019WRD04100Schools Amalgamation

31/01/2019WRD0420087. Deputy Niamh Smyth asked the Minister for Education and Skills the status of a matter 
(details supplied); and if he will make a statement on the matter. [4809/19]

31/01/2019WRD04300Minister for Education and Skills (Deputy Joe McHugh): I wish to advise the Deputy 
that the decision making authority for any amalgamation belongs to the Patron/Trustees of the 
school, and this is subject to the approval of the Department.

Any proposed change involves extensive negotiations at local level and must be well planned 
and managed in a manner that accommodates the interests of students, parents, teachers, local 
communities and contributes to an inclusive education system.  

My Department has sought further information from the Patron of the schools mentioned 
by the Deputy relating to the proposed amalgamation and this is awaited. The matter can be 
considered further following receipt of this information.

31/01/2019WRD04400Teachers’ Remuneration

31/01/2019WRD0450088. Deputy Thomas Byrne asked the Minister for Education and Skills if his attention has 
been drawn to a problem with the payroll system and the new PAYE system which has resulted 
in some substitute teachers not receiving their tax credits and reduced wages. [4815/19]

31/01/2019WRD04600Minister for Education and Skills (Deputy Joe McHugh): PAYE Modernisation was in-
troduced from the 1st January, 2019. This was the biggest change to the PAYE system since the 
1960s.  All employers are now required to report employees pay and deductions to Revenue as 
they are being paid. All employees paid by this Department are paid on a fortnightly basis and 
a return is submitted to Revenue prior to the payments for each fortnightly being issued.

The first payroll of 2019 paid by the Department was on the 3rd January 2019 for post 
primary teachers and substitute teachers and on 10 January for primary, non-teaching staff and 
retirees.
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Schools input records of employment through the On Line Claims System for substitute 
teachers (casual /non casual staff) and the details of each period of employment transfers to the 
Department where the appropriate rates of pay are applied, statutory deductions are calculated 
and the payment issues in the regular payroll run for the sector. 

In the first payrolls of the New Year and the second payroll for post primary issued on the 
17th January, the payroll files that transferred to Revenue inadvertently included an end date for 
substitute (casual /non casual) staff which informed Revenue that these staff would not be paid 
under this employer number in the future.  This notification incorrectly ceased the affected staff 
and notified Revenue of same.  When Revenue is notified by an employer that an employment 
has ceased, the credits at that employment are available for reallocation to an existing employ-
ment or to a new employment.  

The payroll software has been amended to prevent an end date transferring to Revenue for 
future payments which means substitute teachers (casual /non casual staff) coming on future 
payrolls will not have problems with tax credits.  However this did not correct the issues that 
arose for the staff who were paid already.

 The priority within the Department is to address the problems that have already arisen for 
staff to ensure that the correct tax credits apply and that refunds of tax that have been deducted 
in error will issue to the staff concerned.  The Department is devoting all available technical 
resources to resolve the problem as a matter of urgency for those who were impacted and is 
liaising with Revenue on an ongoing basis.

31/01/2019WRD04700Schools Building Projects Status

31/01/2019WRD0480089. Deputy John Curran asked the Minister for Education and Skills the progress made on 
a school building project (details supplied); the timeframe for the appointment of contractors in 
order to deliver the project; and if he will make a statement on the matter. [4829/19]

31/01/2019WRD04900Minister for Education and Skills (Deputy Joe McHugh): The major building project 
for the school referred to by the Deputy is at an advanced stage of architectural planning, Stage 
2 (b) - Detailed Design Stage, which includes the application for statutory approvals and the 
preparation of tender documents.  All statutory approvals have been secured.  

Dublin Dún Laoghaire Education and Training Board currently have a tender process under-
way to appoint a replacement Quantity Surveyor for this project as the previous Design Team 
Quantity Surveyor has resigned. It is anticipated that the replacement QS will be appointed in 
early March 2019. 

As soon as the appointment of the replacement consultant is fully ratified the Design Team 
will need to meet to brief the new Quantity Surveyor on the project and the Design Team will 
proceed to complete work on the Stage 2(b) submission.

Upon receipt and review of the Stage 2(b) submission my Department will revert to Dublin 
Dun Laoghaire Educational and Training Board with a timeline in relation to the further pro-
gression of this project.

31/01/2019WRD05000Third Level Education

31/01/2019WRD0510090. Deputy Niall Collins asked the Minister for Education and Skills if his Department has 
issued directives or been in contact with universities or institutes of technology with regard to 
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technology projects by a company (details supplied); and if he will make a statement on the 
matter. [4858/19]

31/01/2019WRD05200Minister for Education and Skills (Deputy Joe McHugh): Universities and Institutes of 
Technology are autonomous institutions within the meaning of the relevant legislation, the Uni-
versities Act 1997 and the Institutes of Technology Act 1992 to 2006. The management of their 
day to day functions, including partnership agreements they may have entered into, are matters 
for individual institutions in the first instance. 

HEI partnerships with companies would be overseen by appropriate institutional gover-
nance arrangements, national IP Protocols and associated policies. My Department has not is-
sued any directives to the institutions in relation to this company. 

31/01/2019WRD05300Schools Administration

31/01/2019WRD0540091. Deputy Catherine Murphy asked the Minister for Education and Skills if his atten-
tion has been drawn to a petition regarding healthier eating and the time allocation for same in 
primary and second level schools (details supplied); the status of initiatives underway and-or 
planned for same; and if he will make a statement on the matter. [4889/19]

31/01/2019WRD05500Minister for Education and Skills (Deputy Joe McHugh): I wish to outline that the peti-
tions regarding healthier eating and the time allocated for same in primary and second-level 
schools has been brought to my attention.

At primary level, circular 11/95 “Time in School” paragraph 3 states that a typical school 
day for Junior classes is 4 hours and 40 minutes and Senior classes 5 hours and 40 minutes with 
appropriate recreation i.e. 30 minutes.  Under the Rules for National Schools, forenoon and 
afternoon breaks of five minutes each are allowed. 

Under the provisions of the Education Act, 1998, the Board of Management is responsible 
for the day to day running of a school. The arrangement within the recreation interval for pupils 
to eat their lunch is a matter for each Board of Management to determine.  My Department has 
not issued guidelines to schools in this regard. 

My Department works closely with the Department of Health and the Health Service Ex-
ecutive on the Healthy Ireland agenda. My Department is represented on a number of groups 
including the National Physical Activity Plan Implementation Group and on the Obesity Policy 
Implementation Oversight Group.  

Healthy Lifestyles guidance issued to post primary schools in 2015 and primary schools in 
2016. This guidance was drafted in consultation with the Department of Health.

My Department acknowledges the commitment of schools in promoting healthy lifestyle 
choices for students in a number of ways - the curriculum – for example Physical Education 
and Social Personal Health Education (SPHE); through schools policy including healthy lunch 
policies and by the use of resources and programmes chosen by the school. The Active School 
Flag (ASF) is one such programme. Work by my Department in this area aims to equip students 
with the skills and knowledge to enable them to make the right choices for healthy lifestyles 
throughout their lives.

31/01/2019WRD05600Debt Relief
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31/01/2019WRD0570092. Deputy Clare Daly asked the Minister for Justice and Equality the rules and regulations 
in place for a person or company with banking software, knowledge and expertise to analyse 
mortgages in conjunction with MABS which has clients in debt and-or mortgage distress; and 
if he will make a statement on the matter. [4935/19]

31/01/2019WRD05800Minister for Justice and Equality (Deputy Charles Flanagan): The Insolvency Service 
of Ireland (ISI) is an independent statutory body established under the Personal Insolvency Act 
2012. The objective of the ISI is to restore insolvent persons to solvency. The ISI’s functions 
include authorising, supervising and regulating both Approved Intermediaries and Personal In-
solvency Practitioners.

An Approved Intermediary is a person or class of persons that supports a debtor to make an 
application for a Debt Relief Notice. The Personal Insolvency Act 2012 (Authorisation of Ap-
proved Intermediaries) Regulations 2013 (S.I. No. 216 of 2013) set out the qualification criteria 
and authorisation requirements which must be met for a person or a class of person to be autho-
rised by the ISI to carry on the practice of an approved intermediary. The majority of Approved 
Intermediaries are Money Advice and Budgeting Service (MABS) companies.

A Personal Insolvency Practitioner is a qualified professional with the relevant expertise to 
help a person reach a permanent debt solution with their creditor(s) including putting in place 
a Debt Settlement Arrangement or Personal Insolvency Arrangement. The Personal Insolvency 
Act 2012 (Authorisation and Supervision of Personal Insolvency Practitioners) Regulations 
2013 (S.I. No. 209 of 2013) set out the qualification criteria, authorisation requirements and 
regulatory standards which must be met for an individual to be authorised by the ISI to carry on 
practice as a Personal Insolvency Practitioner.

Abhaile is a Government-funded service to help homeowners to find a resolution to home 
mortgage arrears. It provides vouchers, which are available through MABS, for free financial 
and legal advice and help from experts, including expert financial analysis, advice and assis-
tance from a Personal Insolvency Practitioner to get a solution into place for the borrower. The 
ISI works closely with MABS in helping people to resolve their mortgage arrears and remain in 
their homes, under the Abhaile Scheme, and also in its overall objective of returning insolvent 
persons to solvency.

31/01/2019WRD05900Refugee Resettlement Programme

31/01/2019WRD0600093. Deputy Thomas Pringle asked the Minister for Justice and Equality the number of 
persons from Yemen applying for asylum here; and the number who have been granted refugee 
status. [4745/19]

31/01/2019WRD0610094. Deputy Thomas Pringle asked the Minister for Justice and Equality the reason refugees 
from Yemen are not included under the refugee protection programme humanitarian admission 
programme; and when the decision to exclude Yemen will be reviewed. [4746/19]

31/01/2019WRD0620095. Deputy Thomas Pringle asked the Minister for Justice and Equality if consideration 
has been given to include refugees from Yemen under the refugee protection programme hu-
manitarian admission programme in view of the recent passage of the all-party motion in Se-
anad Éireann recognising the displacement of 3.1 million persons in Yemen due to conflict. 
[4747/19]

31/01/2019WRD06300Minister for Justice and Equality (Deputy Charles Flanagan): I propose to take Ques-
tions Nos. 93 to 95, inclusive, together.
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 The Irish Refugee Protection Programme Humanitarian Admission Programme (IHAP), 
which I announced in May 2018, provides a new humanitarian pathway for eligible family 
members coming from the world’s top ten major source countries of refugees based on the UN-
HCR Annual Global Trends Report.  

Persons from the following countries are eligible under the scheme: Syria, Afghanistan, 
South Sudan, Somalia, Sudan, the Democratic Republic of Congo, Central African Republic, 
Myanmar, Eritrea, and Burundi. 

The IHAP is part of the Government’s plan to realise the full commitment of 4,000 persons 
agreed under the Irish Refugee Protection Programme in September 2015. The IHAP provides 
for up to 530 vulnerable family members to be admitted under the programme before the end of 
2019.  The first IHAP window for proposals closed on 30 June 2018 and I recently announced 
the second window for proposals from 20 December 2018 until 08 February 2019.

Government policy relating to immigration and protection matters in the State is kept un-
der constant review and the relevant authorities in Ireland are closely following and observing 
trends and developments in other EU Member States as well as internationally. The Minister 
is cognisant of the grave humanitarian crisis in Yemen, however, eligibility for the IHAP is for 
nationals from countries that are listed in the top ten major source countries of refugees in the 
UNHCR Annual Global Trends Report.

With regard to the number of nationals from Yemen applying for asylum in the State I can 
inform the Deputy that 32 nationals from Yemen applied for asylum/international protection be-
tween 2008 and 2018. I can also inform the Deputy that 13 nationals from Yemen were granted 
international protection by the State between 2008 and 2018. Of this figure 7 were granted 
refugee status and 6 were granted subsidiary protection status.

31/01/2019WRD06600Departmental Staff Data

31/01/2019WRD0670096. Deputy Sean Fleming asked the Minister for Justice and Equality the number of civil 
servants on the panel for a transfer from his Department and agencies under his remit; the 
length of time applicants have been on the list for same; and if he will make a statement on the 
matter. [4753/19]

31/01/2019WRD06800Minister for Justice and Equality (Deputy Charles Flanagan): Transfers are initiated by 
individual staff contacting other Departments to be placed on their incoming transfer list. This 
process is managed by the receiving organisation. My Department does not hold information on 
staff members who are transfer lists for other Departments. 

 A new Civil Service wide mobility scheme launched last year. This scheme is co-ordinated 
by the Department of Public Expenditure and Reform and facilitates transfers at a central level. 
This enables civil servants to apply for transfer to a specific region, rather than requiring them 
to apply to each organisation individually. The scheme is currently available to Clerical Officers 
(CO) and Executive Officers (EO). It is anticipated that it will roll out to other grades in future.

31/01/2019WRD06900Road Traffic Offences Data

31/01/2019WRD0700097. Deputy Thomas P. Broughan asked the Minister for Justice and Equality the number 
of arrests, prosecutions and convictions for driving offences involving HGV and PSV drivers in 
each of the years 2015 to 2018 and to date in 2019; the number of dangerous driving offences 
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in each of the years in tabular form; and if he will make a statement on the matter. [4772/19]

31/01/2019WRD07100Minister for Justice and Equality (Deputy Charles Flanagan): The Deputy will appreci-
ate that I, as Minister for Justice and Equality, have no role in relation to the collation of data on 
driving offences, which is the responsibility of An Garda Síochána.

I have been informed by An Garda Síochána that Garda road traffic statistics are not re-
corded in a way that allows for the disaggregation of the data in the manner you have requested. 

However, to be of assistance, I have requested that An Garda Síochána provide relevant 
statistics of potential interest and I will forward this report directly to the Deputy on receipt of 
same.

31/01/2019WRD07200Commemorative Events

31/01/2019WRD0730098. Deputy James Browne asked the Minister for Justice and Equality the position regard-
ing centenary commemorations for the founding of the Civic Guard and An Garda Síochána; 
and if he will make a statement on the matter. [4812/19]

31/01/2019WRD07400Minister for Justice and Equality (Deputy Charles Flanagan): The Government’s ap-
proach to commemorations over the remainder of the Decade of Centenaries will continue to 
be supported by the guidance of the Expert Advisory Group on Centenary Commemorations. 
The Minister for Culture, Heritage and the Gaeltacht published the most recent guidance from 
the Advisory Group earlier this month.  Plans to mark the centenaries of particular significant 
events and related themes will be informed by the Group’s advice and will be developed in 
consultation and collaboration with the relevant Government Departments and organisations 
including An Garda Síochána.

On 8 January, the Minister for Culture, Heritage and the Gaeltacht, Josepha Madigan T.D., 
outlined how the Government plans to approach the development of an appropriate programme 
to remember the significant historical events and themes over the remainder of the Decade of 
Centenaries (2019 – 2023).  The programme will be based on a four strand approach compris-
ing:

- A State Ceremonial Strand involving a limited number of symbolic acts of national com-
memoration, focusing on themes of remembrance and reconciliation and on the commemora-
tion of all of those who lost their lives during this period.

- A Historical Strand which will comprise a diverse range of activities designed to encourage 
authentic historical enquiry about this period and promote the use of primary archival sources. 
Initiatives will be developed in collaboration with State partners, National Cultural Institutions, 
institutions of learning and other stakeholders.

- A Community Strand, which will involve a collaborative approach – similar to that ad-
opted for the 1916 centenary commemorations – between the State, local authority network and 
community organisations, including in Northern Ireland where appropriate.

- A Creative Imagination Strand which will continue to encourage artistic and creative ex-
pression in remembrance of these significant historical events and all of those who lost their 
lives.

31/01/2019WRE00200Community Policing
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31/01/2019WRE0030099. Deputy John Curran asked the Minister for Justice and Equality the reason the strength 
of community gardaí has not increased in view of recent increases in Garda numbers; and if he 
will make a statement on the matter. [4828/19]

31/01/2019WRE00400Minister for Justice and Equality (Deputy Charles Flanagan): As the Deputy will ap-
preciate, it is the Garda Commissioner who is responsible for the distribution of resources, 
including personnel, among the various Garda Divisions and I, as Minister, have no direct role 
in the matter. Garda management keeps this distribution of resources under continual review in 
the context of crime trends and policing priorities so as to ensure that the optimum use is made 
of these resources.

Community policing is at the heart of An Garda Síochána as it recognises that every com-
munity, either urban or rural, has its own concerns and expectations. The role of a community 
Garda is not a specialist role in An Garda Síochána; rather it is the case that all Gardaí have a 
role to play in community policing in carrying out their duties. The official categorisation of 
Community Garda simply refers to those who are exclusively assigned to building relationships 
with local communities and civil society including giving talks to schools, community groups 
and others. It is a matter for the Divisional Chief Superintendent to determine the optimum 
distribution of duties among the personnel available to him or her having regard to the profile 
of the area and its specific needs. 

I have been informed by the Commissioner that a new “Community Policing Framework” 
is currently at an advanced stage. I understand that under this new Framework which will take 
into account the recommendations of the Report of the Commission on the Future of Policing 
in Ireland, it is envisaged that Community policing may be a specialism in some urban areas. In 
rural areas, it may be more of a hybrid model where all Gardaí in a District have a community 
responsibility but also having to attend normal policing duties.

Since the reopening of the Garda College in September 2014, almost 2,400 recruits have 
attested as members of An Garda Síochána and have been assigned to mainstream duties na-
tionwide. This accelerated recruitment of Gardaí saw Garda numbers reach just over 14,000 by 
the end of 2018. Furthermore, a total budget of €1.76 billion has been provided to An Garda 
Síochána in 2019, an increase of over €100 million on the 2018 allocation. This substantial 
investment will provide new and leading edge technology to support our front line Gardaí in 
carrying out their work and increasing visibility in both rural and urban communities 

The Garda Commissioner has informed me that it is his intention to recruit a total of 600 
trainee Gardaí in 2019 along with a net 600 Garda Staff (civilians).  The recruitment of these 
additional Garda staff will allow the Commissioner to redeploy this year a further 500 fully 
trained Gardaí from administrative duties to the frontline duties for which they are trained. I 
believe that the injection of this large number of experienced officers into the field, along with 
the new recruits, will be really beneficial in terms of protecting communities. This and on-going 
recruitment will clearly provide the Commissioner with the resources needed to deploy increas-
ing numbers of Gardaí across the organisation, including Community Policing in the coming 
years. 

The information in relation to the number of Community Gardaí by Division in each of the 
years 2008 as to 30 December 2018, the latest date for which figures are available, is available 
on my Department’s website through the following link.

http://www.justice.ie/en/JELR/005_Community_Garda_Strength_2008_to_30_Decem-
ber_2018.xlsx/Files/005_Community_Garda_Strength_2008_to_30_December_2018.xlsx   

For more general information on Garda Facts and Figures please see the following link: 
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http://www.justice.ie/en/JELR/Pages/An_Garda_Siochana_facts_and_figures

31/01/2019WRE00500Gambling Legislation

31/01/2019WRE00600100. Deputy Anne Rabbitte asked the Minister for Justice and Equality the status of his 
plans to introduce gambling regulation measures; and if he will make a statement on the matter. 
[4859/19]

31/01/2019WRE00700Minister of State at the Department of Justice and Equality (Deputy David Stanton): I 
am happy to update the Deputy on the work I am undertaking to update our laws on gambling.

The Deputy will be aware that an Inter-Departmental Working Group on Gambling was es-
tablished as a result of the Government Decision of 10 January 2018 to review the 2013 General 
Scheme of the Gambling Control Bill and all relevant developments since.  I chaired this group, 
comprising all stakeholder Departments and the Office of the Attorney General. 

The Group met on six occasions since February 2018 and reviewed all of the provisions of 
the 2013 Scheme. The final meeting of the Group took place on 24 January 2019.  

The Group’s Report will now be finalised and I hope to bring it to Government for consid-
eration as soon as possible. 

I would also like to take the opportunity to update the Deputy on the Gaming and Lotteries 
(Amendment) Bill, which I hope to publish early in the current Oireachtas session. This will be 
an interim reform measure, pending the bringing forward of comprehensive gambling control 
legislation. 

The amendments proposed under the  Bill address certain deficiencies with regard to the 
conduct of activities regulated under the Gaming and Lotteries Act 1956, and provide for the 
modernisation of that Act by way of, among other matters, arrangements for the better promo-
tion of lotteries, updating certain stake and prize limits and standardising the minimum gam-
bling age at 18.

31/01/2019WRE00800Online Safety

31/01/2019WRE00900101. Deputy Anne Rabbitte asked the Minister for Justice and Equality his plans to review 
Part 11 or Part 13 of the Criminal Justice Act 2006 in respect of extending anti-social behaviour 
orders to social media usage; and if he will make a statement on the matter. [4867/19]

31/01/2019WRE01000Minister for Justice and Equality (Deputy Charles Flanagan): As the Deputy will be 
aware, the Law Reform Commission produced a report on Harmful Communications and Digi-
tal Safety in September 2016. This report contained a number of recommendations to improve 
the criminal justice and regulatory response to harm perpetrated online. The report is essentially 
divided into two parts:

It proposed the appointment of a Digital Safety Commissioner to promote digital safety, 
to publish a statutory Code of Practice on it and to oversee efficient take-down procedures to 
ensure that harmful communications can be removed as quickly as possible from social media 
sites. The proposed legislation in relation to the appointment of a Digital Safety Commissioner 
is being dealt with by the Department of Communications, Climate Action and Environment.

It also proposed significant reform in the area of the criminal law and it was intended that 
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my Department would bring forward legislation to give effect to the criminal law aspects of 
the report. However, due to competing legislative priorities, progress was not as rapid as I had 
hoped. In 2017, Deputy Brendan Howlin introduced a Private Member’s Bill, the Harassment, 
Harmful Communications and Related Offences Bill 2017 to the Dáil. It completed second 
stage in January 2018 and was not opposed by Government. Cabinet approval was recently 
given to discontinue work on the Government Bill and to support Deputy Howlin’s Bill to 
ensure that legislation can be enacted as swiftly as possible. The main provisions of the Bill as 
published include:

- The existing offence of sending false, threatening, indecent or obscene messages will be 
extended. At present, it applies to communication by telephone or sms messaging but the new 
offence proposed will apply to all threatening, false, indecent and obscene messages sent per-
sistently using any form of online or traditional method of communications. 

- Two new offences relating to non-consensual distribution of intimate images with/without 
intent to cause harm or distress (generally referred to as “revenge pornography”). Whether the 
person against whom the offence was committed is underage or unable to guard themselves 
from harm is intended to be an aggravating factor to be considered in sentencing for the offence 
of non-consensual distribution of an image. 

- The existing offence of harassment as contained in section 10 of the Non-Fatal Offences 
Against the Person Act, 1997 will be extended to include all forms of communication, includ-
ing through online or digital communications and will include communication to, or about a 
person.  

- A new stalking offence. 

Department officials have been working with Deputy Howlin with the intention of identify-
ing and bringing forward any necessary Government amendments to ensure the Bill can be as 
robust and effective as possible.  

Legislative reform is one of the actions under the Action Plan for Online Safety 2018-2019, 
which was launched by the Taoiseach in July last year and is currently being implemented. The 
Action Plan involves a wide range of actions, across six Government Departments - Depart-
ments of Communications, Climate Action and Environment; Education and Skills; Justice and 
Equality; Children and Youth Affairs; Health and Business Enterprise and Innovation, recognis-
ing that online safety is not the responsibility of any one Department and signifying the range 
and breadth of the issues involved.

In light of the ongoing work in this Department and other Departments to tackle issues relat-
ing to online safety, I currently have no plans to review Part 11 or Part 13 of the Criminal Justice 
Act 2006 to extend anti-social behaviour orders to social media usage.

31/01/2019WRE01100Juvenile Offenders

31/01/2019WRE01200102. Deputy Anne Rabbitte asked the Minister for Justice and Equality the number of 
juvenile good behaviour contracts issued in each of the years 2007 to 2018 and to date in 2019; 
and if he will make a statement on the matter. [4868/19]

31/01/2019WRE01300103. Deputy Anne Rabbitte asked the Minister for Justice and Equality the number of ju-
venile anti-social behaviour orders issued in each of the years 2007 to 2018 and to date in 2019, 
under Part 13 of the Criminal Justice Act 2006; and if he will make a statement on the matter. 
[4869/19]
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31/01/2019WRE01400104. Deputy Anne Rabbitte asked the Minister for Justice and Equality the number of 
anti-social behaviour orders issued in each of the years 2007 to 2018 to date in 2019 under Part 
11 of the Criminal Justice Act 2006; and if he will make a statement on the matter. [4870/19]

31/01/2019WRE01500Minister for Justice and Equality (Deputy Charles Flanagan): I propose to take Ques-
tions Nos. 102 to 104, inclusive, together.

I have requested the information sought by the Deputy from the Garda authorities and I will 
contact the Deputy directly when the information is to hand.

31/01/2019WRE01800Citizenship Applications

31/01/2019WRE01900105. Deputy Jim O’Callaghan asked the Minister for Justice and Equality when a person 
(details supplied) will be given a determination in respect of a citizenship application made in 
August 2016. [4886/19]

31/01/2019WRE02000Minister for Justice and Equality (Deputy Charles Flanagan): I am advised by the Irish 
Naturalisation and Immigration Service (INIS) of my Department that the processing of the ap-
plication for a certificate of naturalisation from the person referred to by the Deputy is ongoing. 
On completion of the necessary processing the application will be submitted to me for decision 
as expeditiously as possible.

As the Deputy will appreciate, the granting of Irish citizenship through naturalisation is a 
privilege and an honour which confers certain rights and entitlements, not only within the State 
but also at European Union level, and it is important that appropriate procedures are in place to 
preserve the integrity of the process.  

It is recognised that all applicants for citizenship would wish to have a decision on their ap-
plication without delay. The nature of the naturalisation process is such that, for a broad range 
of reasons, some cases will take longer than others to process.  In some instances, completing 
the necessary checks can take a considerable period of time.  

Queries in relation to the status of individual immigration cases may be made directly to the 
INIS of my Department by e-mail using the Oireachtas Mail facility which has been specifically 
established for this purpose. This service enables up to date information on such cases to be 
obtained without the need to seek information by way of the Parliamentary Questions process. 
The Deputy may consider using the e-mail service except in cases where the response from the 
INIS is, in the Deputy’s view, inadequate or too long awaited.

31/01/2019WRE02100Immigration Status

31/01/2019WRE02200106. Deputy Bernard J. Durkan asked the Minister for Justice and Equality further to 
Parliamentary Question No. 274 of 18 December 2018, the residency status and potential for 
upgrade or naturalisation in the case of a person (details supplied); if a case can take such a 
length of time to process; if there is a likelihood of action in the near future; and if he will make 
a statement on the matter. [4903/19]

31/01/2019WRE02300Minister for Justice and Equality (Deputy Charles Flanagan): As the Deputy is aware, 
if an application for asylum or subsidiary protection has been made in the State, for confiden-
tiality reasons it is not the practice to comment on such applications and the applicant or his 
legal representative should contact either the International Protection Office (IPO) or the Inter-
national Protection Appeals Tribunal (IPAT) directly, as appropriate.



Questions - Written Answers

68

The IPO may be contacted either by email to info@ipo.gov.ie, by telephone to the IPO 
Customer Service Centre at 01 6028008 or in writing to Customer Service Centre, International 
Protection Office, 79-83 Lower Mount Street, Dublin 2. The International Protection Appeals 
Tribunal may be contacted either by email to info@protectionappeals.ie, by telephone at 01-
4748400 (or Lo-Call 1890 201 458), or in writing to Corporate Services Division, The Interna-
tional Protection Appeals Tribunal, 6-7 Hanover Street East, Dublin D02 W320. 

Following the commencement of the International Protection Act 2015 on 31 December 
2016, new arrangements for the investigation and determination of applications for interna-
tional protection (refugee status and subsidiary protection) and cases involving permission to 
remain in the State have been introduced. Such applications are now processed, as part of a 
single application procedure, by the International Protection Office (IPO) which has replaced 
the Office of the Refugee Applications Commissioner (ORAC) from that date. The staff of that 
Office (the Chief International Protection Officer and International Protection Officers) are in-
dependent in the performance of their protection functions. 

For your information, on 27 February 2017, the Chief International Protection Officer, fol-
lowing consultation with the United Nations High Commissioner for Refugees (UNHCR), pub-
lished a statement on the Prioritisation of Applications under the International Protection Act 
2015 which is available on the website of the International Protection Office (www.ipo.gov.ie). 

Queries in relation to the status of individual immigration cases may be made directly to the 
INIS of my Department by e-mail using the Oireachtas Mail facility which has been specifically 
established for this purpose. This service enables up-to-date information on such cases to be 
obtained without the need to seek information by way of the Parliamentary Questions process. 
The Deputy may consider using the e-mail service except in cases where the response from the 
INIS is, in the Deputy’s view, inadequate or too long awaited.

31/01/2019WRE02400Travel Documents

31/01/2019WRE02500107. Deputy Bernard J. Durkan asked the Minister for Justice and Equality if travel docu-
ments will issue in the case of a person (details supplied); and if he will make a statement on 
the matter. [4905/19]

31/01/2019WRE02600Minister for Justice and Equality (Deputy Charles Flanagan): I am advised by the Irish 
Naturalisation and Immigration Service (INIS) of my Department that if the person concerned 
wishes to apply for a travel document he or she must complete a Travel Document application 
form and submit it to the Travel Documents Section, Ministerial Decisions Unit, Repatriation 
Division, INIS, 13/14 Burgh Quay, Dublin 2. 

The application form and information about applying can be found on the INIS website at 

http://www.inis.gov.ie/en/inis/pages/application_for_a_travel_document

Having received the application, the Travel Documents Section of the INIS will be in a posi-
tion to consider if a travel document can issue. A travel document will not issue to a person who 
is not in the State or who does not have permission to be in the State. If a travel document does 
not issue the fee of €80 will not be charged.

Queries in relation to the status of individual immigration cases may be made directly to the 
INIS of my Department by e-mail using the Oireachtas Mail facility which has been specifically 
established for this purpose. This service enables up to date information on such cases to be 
obtained without the need to seek information by way of the Parliamentary Questions process. 
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The Deputy may consider using the e-mail service except in cases where the response from the 
INIS is, in the Deputy’s view, inadequate or too long awaited.

31/01/2019WRE02700Visa Applications

31/01/2019WRE02800108. Deputy Bernard J. Durkan asked the Minister for Justice and Equality the position 
with regard to a join spouse visa in the case of a person (details supplied); and if he will make 
a statement on the matter. [4906/19]

31/01/2019WRE02900Minister for Justice and Equality (Deputy Charles Flanagan): I am advised by the Irish 
Naturalisation and Immigration Service (INIS) of my Department that the person concerned 
made an application for permission to remain in the State as the spouse of an Irish national in 
November 2018.  

The Deputy will appreciate that applications are dealt with in chronological order. INIS 
acknowledged the application without delay and informed the person concerned that a decision 
will issue in due course.

Queries in relation to the status of individual immigration cases may be made directly to the 
INIS of my Department by e-mail using the Oireachtas Mail facility, which has been specifical-
ly established for this purpose. This service enables up to date information on such cases to be 
obtained without the need to seek information by way of the Parliamentary Questions process. 
The Deputy may consider using the e-mail service except in cases where the response from the 
INIS is, in the Deputy’s view, inadequate or too long awaited.  

31/01/2019WRE03000Deportation Orders

31/01/2019WRE03100109. Deputy Bernard J. Durkan asked the Minister for Justice and Equality when the 
request of a person (details supplied) for revocation of a deportation order will be considered; 
if the case will be considered on humanitarian grounds; and if he will make a statement on the 
matter. [4907/19]

31/01/2019WRE03200Minister for Justice and Equality (Deputy Charles Flanagan): I am advised by the Irish 
Naturalisation and Immigration Service of my Department that the person concerned is the 
subject of a Deportation Order, made following the refusal of their asylum and subsidiary pro-
tection applications and the consideration of their case under Section 3 (6) of the Immigration 
Act 1999 (as amended).

Representations were received in October 2018 from the legal representative of the person 
concerned, requesting that the Deportation Order be revoked, pursuant to the provisions of 
Section 3 (11) of the Immigration Act 1999 (as amended). This request is under consideration 
at present. Once a decision has been made on this request, this decision will be notified in writ-
ing. The Deputy might wish to note that any such decision will be to ‘affirm’ or to ‘revoke’ the 
existing Deportation Order.  In the meantime, the Deportation Order remains valid and in place. 

Queries in relation to the status of individual immigration cases may be made directly to the 
INIS of my Department by e-mail using the Oireachtas Mail facility which has been specifically 
established for this purpose. This service enables up to date information on such cases to be 
obtained without the need to seek information by way of the Parliamentary Questions process. 
The Deputy may consider using the e-mail service except in cases where the response from the 
INIS is, in the Deputy’s view, inadequate or too long awaited.
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31/01/2019WRE03300Residency Permits

31/01/2019WRE03400110. Deputy Bernard J. Durkan asked the Minister for Justice and Equality if consider-
ation will be given to an offer of temporary residency status or stamp 4 in the case of a person 
(details supplied); and if he will make a statement on the matter. [4908/19]

31/01/2019WRE03500Minister for Justice and Equality (Deputy Charles Flanagan): I am advised by the Irish 
Naturalisation and Immigration Service (INIS) of my Department that, in response to a notifica-
tion pursuant to the provisions of Section 3 of the Immigration Act 1999 (as amended), written 
representations have been submitted on behalf of the person concerned. 

These representations, together with all other information and documentation on file, will be 
fully considered, under Section 3 (6) of the Immigration Act 1999 (as amended) and all other 
applicable legislation, in advance of a final decision being made.

His case is amongst many to be considered and, as such, at this point in time, it is not pos-
sible to provide a specific indication as to when his case will be finalised. However, he can be 
assured that there will be no avoidable delay in having his case brought to finality. 

Queries in relation to the status of individual immigration cases may be made directly to the 
INIS of my Department by e-mail using the Oireachtas Mail facility which has been specifically 
established for this purpose. This service enables up to date information on such cases to be 
obtained without the need to seek information by way of the Parliamentary Questions process. 
The Deputy may consider using the e-mail service except in cases where the response from the 
INIS is, in the Deputy’s view, inadequate or too long awaited.

31/01/2019WRE03600Immigration Status

31/01/2019WRE03700111. Deputy Bernard J. Durkan asked the Minister for Justice and Equality the current 
and-or expected residency status with potential for naturalisation in the case of a person (details 
supplied); and if he will make a statement on the matter. [4910/19]

31/01/2019WRE03800Minister for Justice and Equality (Deputy Charles Flanagan): I am advised by the Irish 
Naturalisation and Immigration Service (INIS) of my Department that the processing of the 
application for a certificate of naturalisation from the person referred to by the Deputy, who 
currently has permission to reside in the State until 2 June 2019 is ongoing. On completion of 
the necessary processing the application will be submitted to me for decision as expeditiously 
as possible. Should further documentation be required it will be requested from the applicant 
in due course.

As the Deputy will appreciate, the granting of Irish citizenship through naturalisation is a 
privilege and an honour which confers certain rights and entitlements, not only within the State 
but also at European Union level, and it is important that appropriate procedures are in place to 
preserve the integrity of the process.  

It is recognised that all applicants for citizenship would wish to have a decision on their ap-
plication without delay. The nature of the naturalisation process is such that, for a broad range 
of reasons, some cases will take longer than others to process.  In some instances, completing 
the necessary checks can take a considerable period of time.  

Queries in relation to the status of individual immigration cases may be made directly to the 
INIS of my Department by e-mail using the Oireachtas Mail facility which has been specifically 
established for this purpose. This service enables up to date information on such cases to be 
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obtained without the need to seek information by way of the Parliamentary Questions process. 
The Deputy may consider using the e-mail service except in cases where the response from the 
INIS is, in the Deputy’s view, inadequate or too long awaited.

31/01/2019WRE03900Residency Permits

31/01/2019WRE04000112. Deputy Bernard J. Durkan asked the Minister for Justice and Equality if alternative 
arrangements will be made to facilitate a person (details supplied) who cannot obtain their na-
tional passport and is being encouraged to travel back to their home country in order to obtain 
the document; if alternative means will be found to update their residency; and if he will make 
a statement on the matter. [4912/19]

31/01/2019WRE04100Minister for Justice and Equality (Deputy Charles Flanagan): I have been informed by 
the Irish Naturalisation and Immigration Service (INIS) of my Department that an application 
for a travel document has not been submitted on behalf of this person. This person currently has 
a Stamp 4 permission and is registered until 29 May 2019 at which point the permission will 
need to be renewed.

Queries in relation to the status of individual immigration cases may be made directly to the 
INIS of my Department by e-mail using the Oireachtas Mail facility which has been specifically 
established for this purpose. This service enables up to date information on such cases to be 
obtained without the need to seek information by way of the Parliamentary Questions process. 
The Deputy may consider using the e-mail service except in cases where the response from the 
INIS is, in the Deputy’s view, inadequate or too long awaited.      

31/01/2019WRE04200Immigration Status

31/01/2019WRE04300113. Deputy Bernard J. Durkan asked the Minister for Justice and Equality the current 
and expected residency status in the case of a person (details supplied); and if he will make a 
statement on the matter. [4914/19]

31/01/2019WRE04400Minister for Justice and Equality (Deputy Charles Flanagan): As the Deputy is aware, 
if an application for asylum or subsidiary protection has been made in the State, for confiden-
tiality reasons it is not the practice to comment on such applications and the applicant or his 
legal representative should contact the International Protection Office directly either by email 
to info@ipo.gov.ie, by telephone to the IPO Customer Service Centre at 01 6028008 or in writ-
ing to Customer Service Centre, International Protection Office, 79-83 Lower Mount Street, 
Dublin 2. 

Following the commencement of the International Protection Act 2015 on 31 December 
2016, new arrangements for the investigation and determination of applications for interna-
tional protection (refugee status and subsidiary protection) and cases involving permission to 
remain in the State have been introduced. Such applications are now processed, as part of a 
single application procedure, by a the International Protection Office (IPO) which has replaced 
the Office of the Refugee Applications Commissioner (ORAC) from that date. The staff of that 
Office (the Chief International Protection Officer and International Protection Officers) are in-
dependent in the performance of their protection functions.

For your information, on 27 February 2017, the Chief International Protection Officer, fol-
lowing consultation with the United Nations High Commissioner for Refugees (UNHCR), pub-
lished a statement on the Prioritisation of Applications under the International Protection Act 
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2015 which is available on the website of the International Protection Office (www.ipo.gov.ie).  

Queries in relation to the status of individual immigration cases may be made directly to the 
INIS of my Department by e-mail using the Oireachtas Mail facility which has been specifically 
established for this purpose. This service enables up to date information on such cases to be 
obtained without the need to seek information by way of the Parliamentary Questions process. 
The Deputy may consider using the e-mail service except in cases where the response from the 
INIS is, in the Deputy’s view, inadequate or too long awaited.

31/01/2019WRE04500Immigration Status

31/01/2019WRE04600114. Deputy Bernard J. Durkan asked the Minister for Justice and Equality the residency 
status in the case of a person (details supplied); and if he will make a statement on the matter. 
[4915/19]

31/01/2019WRE04700Minister for Justice and Equality (Deputy Charles Flanagan): I am advised by the Irish 
Naturalisation and Immigration Service (INIS) of my Department that, in response to a notifica-
tion pursuant to the provisions of Section 3 of the Immigration Act 1999 (as amended),  written 
representations have been submitted on behalf of the person concerned. 

These representations, together with all other information and documentation on file, will be 
fully considered, under Section 3 (6) of the Immigration Act 1999 (as amended) and all other 
applicable legislation, in advance of a final decision being made.   

Queries in relation to the status of individual immigration cases may be made directly to the 
INIS of my Department by e-mail using the Oireachtas Mail facility which has been specifically 
established for this purpose. This service enables up to date information on such cases to be 
obtained without the need to seek information by way of the Parliamentary Questions process. 
The Deputy may consider using the e-mail service except in cases where the response from the 
INIS is, in the Deputy’s view, inadequate or too long awaited.

31/01/2019WRE04800Immigration Status

31/01/2019WRE04900115. Deputy Bernard J. Durkan asked the Minister for Justice and Equality the current 
and expected residency status in the case of a person (details supplied); and if he will make a 
statement on the matter. [4916/19]

31/01/2019WRE05000Minister for Justice and Equality (Deputy Charles Flanagan): As the Deputy is aware, 
if an application for asylum or subsidiary protection has been made in the State, for confiden-
tiality reasons it is not the practice to comment on such applications and the applicant or his 
legal representative should contact the International Protection Office directly either by email 
to info@ipo.gov.ie, by telephone to the IPO Customer Service Centre at 01 6028008 or in writ-
ing to Customer Service Centre, International Protection Office, 79-83 Lower Mount Street, 
Dublin 2. 

Following the commencement of the International Protection Act 2015 on 31 December 
2016, new arrangements for the investigation and determination of applications for interna-
tional protection (refugee status and subsidiary protection) and cases involving permission to 
remain in the State have been introduced. Such applications are now processed, as part of a 
single application procedure, by a the International Protection Office (IPO) which has replaced 
the Office of the Refugee Applications Commissioner (ORAC) from that date. The staff of that 
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Office (the Chief International Protection Officer and International Protection Officers) are in-
dependent in the performance of their protection functions. 

For your information, on 27 February 2017, the Chief International Protection Officer, fol-
lowing consultation with the United Nations High Commissioner for Refugees (UNHCR), pub-
lished a statement on the Prioritisation of Applications under the International Protection Act 
2015 which is available on the website of the International Protection Office (www.ipo.gov.ie). 

Queries in relation to the status of individual immigration cases may be made directly to the 
INIS of my Department by e-mail using the Oireachtas Mail facility which has been specifically 
established for this purpose. This service enables up to date information on such cases to be 
obtained without the need to seek information by way of the Parliamentary Questions process. 
The Deputy may consider using the e-mail service except in cases where the response from the 
INIS is, in the Deputy’s view, inadequate or too long awaited.

31/01/2019WRE05100Naturalisation Applications

31/01/2019WRE05200116. Deputy Bernard J. Durkan asked the Minister for Justice and Equality when a travel 
document or naturalisation in lieu thereof will issue in the case of a person (details supplied); 
and if he will make a statement on the matter. [4920/19]

31/01/2019WRE05300Minister for Justice and Equality (Deputy Charles Flanagan): I am advised by the Irish 
Naturalisation and Immigration Service (INIS) of my Department that the processing of the 
application for a certificate of naturalisation from the person referred to by the Deputy is ongo-
ing. On completion of the necessary processing the application will be submitted to me for deci-
sion as expeditiously as possible. Should further documentation be required it will be requested 
from the applicant in due course.

As the Deputy will appreciate, the granting of Irish citizenship through naturalisation is a 
privilege and an honour which confers certain rights and entitlements, not only within the State 
but also at European Union level, and it is important that appropriate procedures are in place to 
preserve the integrity of the process.   

It is recognised that all applicants for citizenship would wish to have a decision on their ap-
plication without delay. The nature of the naturalisation process is such that, for a broad range 
of reasons, some cases will take longer than others to process.  In some instances, completing 
the necessary checks can take a considerable period of time.   

Queries in relation to the status of individual immigration cases may be made directly to the 
INIS of my Department by e-mail using the Oireachtas Mail facility which has been specifically 
established for this purpose. This service enables up to date information on such cases to be 
obtained without the need to seek information by way of the Parliamentary Questions process. 
The Deputy may consider using the e-mail service except in cases where the response from the 
INIS is, in the Deputy’s view, inadequate or too long awaited.

31/01/2019WRE05400Refugee Resettlement Programme

31/01/2019WRE05500117. Deputy Bernard J. Durkan asked the Minister for Justice and Equality if a matter 
will be clarified in the case of a person (details supplied); and if he will make a statement on the 
matter. [4921/19]

31/01/2019WRE05600Minister for Justice and Equality (Deputy Charles Flanagan): I am advised by officials 
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in the Irish Naturalisation and Immigration Service that arising from an administrative error,  
correspondence issued to the person referred by the Deputy in respect of their application under 
the Irish Humanitarian Admissions Programme (IHAP)  inadvertently included an incorrect 
name in the addressing of the correspondence. 

Nothwithstanding the  error in the name line on the letter, the content of the letter correctly 
referred to the application submitted by the person referred to by the Deputy and their nomi-
nated beneficiaries under the IHAP Scheme.  Arrangements are being made for an amended 
letter to be issued as a matter of urgency.

 I wish to advise the Deputy that INIS will take all necessary steps to ensure that the admin-
istrative errors identified are rectified as a matter of urgency.  

Queries in relation to the status of individual immigration cases may be made directly to the 
INIS of my Department by e-mail using the Oireachtas Mail facility which has been specifically 
established for this purpose. This service enables up to date information on such cases to be 
obtained without the need to seek information by way of the Parliamentary Questions process. 
The Deputy may consider using the e-mail service except in cases where the response from the 
INIS is, in the Deputy’s view, inadequate or too long awaited.  

31/01/2019WRE05700IDA Ireland Site Visits

31/01/2019WRE05800118. Deputy Mick Wallace asked the Minister for Business, Enterprise and Innovation if 
she is satisfied with the number of IDA site visits to County Wexford from January 2017 to the 
end of 2018; and if she will make a statement on the matter. [53442/18]

31/01/2019WRE05900Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): As 
Minister, my objective is to create the best possible environment for enterprise, entrepreneur-
ship, innovation and investment. Creating more jobs outside of our main cities is a key prior-
ity for both the IDA and my Department in that regard. Real progress has already been made 
towards that goal, with 58% of all IDA employment now outside of Dublin. This represents the 
highest number of people employed by IDA clients outside of Dublin in the history of the or-
ganisation. The last 12 months has also seen more IDA jobs added in the regions than at any 
time over the past 17 years. 

With regard to site visits, they do remain an important tool in helping showcase particular 
locations to potential overseas investors. In 2017, Wexford hosted three such visits by IDA cli-
ent firms. There were three further site visits to the County in the first three quarters of 2018. 
Data on site visits for the entirety of 2018, for both Wexford and the remainder of the country, 
will be available shortly. 

The IDA has a number of locations available for investment in Wexford which are being 
actively marketed to its clients through its network of offices in Ireland and overseas. These 
include lands at the IDA Business & Technology Park in Wexford Town, the Whitemill Indus-
trial Estate in Wexford Town and the IDA Business Park in Enniscorthy. I am hopeful that fur-
ther investors can be encouraged to situate in the County, whether at these sites or others, and 
thereby contribute further to the wider region’s growth and development. 

Whilst the IDA is doing everything within its power to ensure its clients locate outside the 
country’s principal urban areas, attracting foreign direct investment (FDI) to the regions is not 
without its challenges. Many overseas firms, for example, will only consider large cities for a 
variety of operational and commercial reasons.
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I am nevertheless pleased to say that FDI in County Wexford has exhibited strong growth in 
recent years. I understand that there are 18 IDA client companies now located there, employing 
a total of 3,139 people. There has been a 6.5% increase in IDA supported employment in the 
County from 2017 to 2018. Moreover, Wexford has seen a 25% increase in FDI-driven employ-
ment since 2013. It should also be noted that FDI only forms one part of investment in regional 
locations. Indigenous enterprise is responsible for a significant portion of employment growth, 
especially outside Dublin.

While the employment trends in Wexford are positive, I recognise that there is room for im-
provement in the County. I am working hard, together with my colleagues across Government, 
to further unlock its economic potential and thereby create more jobs and opportunities for the 
people of the area.

31/01/2019WRE06000Research Funding Data

31/01/2019WRE06100119. Deputy Billy Kelleher asked the Minister for Business, Enterprise and Innovation the 
amount expended here as a percentage of GNP on research spending in each of the years 2010 
to 2018 and to date in 2019, in tabular form. [4766/19]

31/01/2019WRE06200Minister of State at the Department of Business, Enterprise and Innovation (Deputy 
John Halligan):  The table shows Ireland’s Gross Expenditure on R&D (GERD) and GERD as 
a percentage of GNP for 2010 to 2017. Note data on 2018 (or for 2019 to date) is not available 
yet.

Year GERD GERD as % GNP
2010 2669.5 1.92%
2011 2665.9 1.94%
2012 2758.1 1.99%
2013 2849.2 1.89%
2014 2969.3 1.81%
2015 3133.4 1.56%
2016 3242.8 1.46%
2017 estimate 3396.1 1.46%

31/01/2019WRE06300Employment Data

31/01/2019WRE06400120. Deputy John McGuinness asked the Minister for Business, Enterprise and Innovation 
the benefits accrued to a person (details supplied) when their pension entitlements transferred 
from a company to the public sector transfer network in 1974; if they were paid a lump sum 
at the time; the way in which this transfer improved their pension entitlements; the details of 
the knock-for-knock system of contributions relative to the company at operative date 30 April 
1976; the effect on entitlements when they were made redundant in December 1987 by the 
company; the amount of redundancy received; if a record of the contributions of the person will 
be provided; and if she will make a statement on the matter. [4838/19]

31/01/2019WRE06500Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): My 
Department does not hold any employee information relating to the former employees of the 
company for which the Deputy has supplied details of. 
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31/01/2019WRE06600Brexit Preparations

31/01/2019WRE06700121. Deputy Bernard J. Durkan asked the Minister for Business, Enterprise and Innova-
tion the extent to which measures have put in place  to counter the impact of Brexit; and if she 
will make a statement on the matter. [4923/19]

31/01/2019WRE06800Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): My 
Department and its agencies are working to provide extensive supports, schemes and advice to 
ensure that businesses are prepared for Brexit. These measures aim to assist businesses in iden-
tifying key risk areas and the practical preparatory actions to be taken over the coming weeks.

My Department and I have been very active in the ‘Getting Ireland Brexit Ready’ public 
information campaign, including a recent event held in Monaghan in October where I was de-
lighted to welcome many businesses from the Border Region. Officials from my Department 
and agencies also participated in the Getting Ireland Brexit Ready event in Letterkenny in 
Donegal on Friday 30 November last, which included Enterprise Ireland, IDA, the LEOs, NSAI 
and the HSA. Last week, the Revenue Commissioners held a seminar in Dundalk. The seminar 
focused on customs requirements, procedures and operation of the UK landbridge and transit 
arrangements. This week the NSAI is hosting Brexit events in Cavan, Monaghan and Sligo and 
further events are in planning by my Department and agencies.   

Informed by detailed research, my Department has put in place a package of measures in 
response to the needs of businesses affected by Brexit-related uncertainty. 

I allocated an additional €1million to InterTradeIreland (ITI) as part of Budget 2019. 
ITI works with SMEs on an all-Ireland basis and is particularly well-placed, given its remit to 
develop cross-border trade, to help SMEs prepare for the particular North-South challenges as-
sociated with Brexit. 

The ITI Brexit Advisory Service provides a focal point for SMEs working to navigate any 
changes in cross-border trading relationships arising as a result of Brexit. As part of the service, 
ITI has organised a series of awareness events focused on improving knowledge of customs 
processes and procedures and identifying actions that can be taken in areas such as logistics 
and supply chain management. To date, more than 4,000 SMEs have directly engaged with the 
Brexit Advisory Service. 

ITI also offers a Brexit Start to Plan voucher scheme, which enables businesses to get pro-
fessional advice on how best to plan and prepare for the UK’s withdrawal from the European 
Union. This support helps businesses obtain advice on specific areas such as tariffs, currency 
management, regulatory and customs issues and movement of labour, goods and services. ITI 
vouchers are worth up to €2,250 (inclusive of VAT) each. Companies are finding the vouchers 
very useful and there has been strong demand which can be attributed to the media campaign 
conducted by ITI across a range of platforms.  

The Local Enterprise Offices (LEOs) are the first-stop-shop for anyone seeking guidance 
and support on starting or growing their business. The LEOs continue to organize various events 
to enable companies to learn about the potential impacts and opportunities of Brexit. In addi-
tion, 471 LEO clients have received one-to-one mentoring solely focused on Brexit.

The LEOs engage in a number of other schemes to help companies prepare for Brexit. Tech-
nical Assistance Grants for Micro Export are offered as an incentive for LEO clients to explore 
and develop new market opportunities, as of 18 January 2018, 419 LEO clients were approved 
assistance under the grant. Also, i have provided additional capital funding of €5 million in 
Budget 2019 for local enterprise development.
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In addition, the six LEOs in the Border region are working together with their Northern 
Ireland counterparts under the EU Co-Innovate Programme. The aim of Co-Innovate is to give 
SMEs from the manufacturing and tradable services sectors in the eligible regions the tools and 
tailored support to help them to innovate, differentiate and compete successfully. 

In December 2018, I announced a further €30 million in funding for successful projects 
under Call 2 of the competitive Regional Enterprise Development Fund (REDF). 

In April 2017, I asked all the Regional Action Plan for Jobs Implementation Committees to 
start a process to refresh and refocus all Regional Plans to ensure their relevance and impact 
out to 2020. This will ensure that the Plans remain effective and that they continue to deliver 
jobs across the country, in all regions, and can be robust in addressing the challenges we face, 
including Brexit. As a result, both the North-West and the North-East will both have their own 
plans in the new iteration and Brexit will be an ongoing priority area for both Committees. 
These plans are being finalised and will be published in February. 

The €300 million Brexit Loan Scheme provides relatively short term working capital, 1-3 
years, to eligible businesses with up to 499 employees to help them innovate, change or adapt 
to mitigate their Brexit challenges.  The scheme is open to eligible businesses from all regions 
of the country, including those in the Border counties.  Businesses can confirm their eligibility 
with the Strategic Banking Corporation of Ireland (SBCI) and if deemed eligible, can apply to 
one of the participating finance providers for a loan under the scheme.

The scheme was launched in March 2018 and, as at close of business on 18th January, there 
have been 376 eligibility applications received of which 337 eligibility applications have been 
approved and 65 loans progressed to sanction at Bank level to a value of €14.9m. 

The Future Growth Loan Scheme was announced in Budget 2019. The scheme will provide 
a longer-term facility, 8 to 10 years, of up to €300m to support strategic capital investment for a 
post-Brexit environment by business at competitive rates. This is jointly funded by the Depart-
ment of Business, Enterprise and Innovation and the Department of Agriculture, Food and the 
Marine. Loans of €50,000 to €3m will be available, with loans of under €500,000 being pro-
vided on an unsecured basis. The scheme will be available to eligible Irish businesses, including 
those in the primary agriculture and seafood sectors, to support strategic, long-term investment 
in a post-Brexit environment.  The SBCI has issued an “Open Call” for financial institutions to 
apply by 11 February 2019 for designation as a lending partner under the Scheme. It is expected 
that this Scheme will be operational in early 2019.

Enterprise Ireland has established a Prepare for Brexit online portal and communications 
campaign, as well as an online “Brexit SME Scorecard” to help Irish businesses self-asses their 
exposure to Brexit and a “Be Prepared Grant” to support SME clients in planning to mitigate 
risks arising from Brexit. It has also launched a new Eurozone Strategy to help SMEs broaden 
their export footprint beyond the UK.

Over 3,900 business have used Enterprise Ireland’s Brexit Scorecard to date and 85% of EI 
client firms are now taking actions, while 155 applications for the Be Prepared grant have been 
approved. 165 EI clients have received funding under its “Act On” programme, which supports 
the engagement of a consultant to help clients identify weaknesses and improve resilience. EI 
has also hosted 11 Brexit Advisory Clinics.

EI also recently launched a new Customs Insights Online course which is a new online train-
ing support to help all businesses understand how customs work including the documentation 
and process required to operate and succeed post Brexit. The Customs Insights course explains 
in clear and simple terms the main customs rules and included the key actions companies can 
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take to prepare for customs after Brexit and the options from Revenue that are available to make 
the customs process more efficient. This will be available for any company to use whether they 
are importers or exporters and also whether they are agency clients or not. 

In order to help build the enterprise capability, under the Regional Enterprise Development 
Fund (REDF) EI invested in seven successful projects in the Border region with a total funding 
allocation of more than €10.6 million. This funding will drive enterprise development and job 
creation in the Border Region.

Enterprise Ireland will continue to engage with its clients to ensure they have the supports 
required to prepare for any kind of Brexit. 

My Department and I have been very active in the ‘Getting Ireland Brexit Ready’ public 
information campaign. This campaign includes workshop events throughout the country aimed 
primarily at business and people most impacted by Brexit. A ‘Getting Ireland Brexit Ready’ 
event was recently held in Monaghan in October and I was delighted to welcome many busi-
nesses from the Border Region. Officials from my Department and agencies participated in all 
six Getting Ireland Brexit Ready events in 2018, which included Enterprise Ireland, IDA, the 
LEOs, NSAI and the HSA. 

While I have seen a very positive uptake of the supports available, not everyone is engaging. 
With Brexit around the corner, I want businesses, particularly those around the Border counties 
to know my Department and agencies are here to help. My Department and its agencies are 
providing extensive supports, schemes and advice to ensure that businesses are prepared for 
any Brexit scenario. 

31/01/2019WRE06900Economic Competitiveness

31/01/2019WRE07000122. Deputy Bernard J. Durkan asked the Minister for Business, Enterprise and Innova-
tion the extent to which she expects to be in a position to improve conditions for business and 
enterprise with particular reference to the extent to which  industry can be supported in its com-
petition throughout the sector in view of the changes taking place globally; and if she will make 
a statement on the matter. [4924/19]

31/01/2019WRE07100Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): As a 
small open economy, Ireland has always been exposed to factors beyond our control, impacting 
on our ability to prosper, and the global economic landscape is becoming more, not less, chal-
lenging to Ireland’s growth prospects. 

In January 2019, the IMF revised down their projections for global economic growth over 
the next two years, with growth projected to be 3.5% in 2019 and 3.6% in 2020. The growth 
forecast had already been revised downwards (partly because of the negative effects of tariff in-
creases enacted by the United State and China). The further downward revision in part reflects 
carry over from softer momentum in the second half of 2018 – including in Germany following 
the introduction of new automobile fuel emission standards and in Italy where concerns about 
sovereign and financial risks have weighed on domestic demand.

The IMF also note that the risks to global growth tilt to the downside. An escalation of trade 
tensions beyond those already incorporated in the forecast remains a key source of risk to the 
outlook. A range of triggers beyond escalating trade tensions – including a no deal Brexit, and 
a greater-than-envisaged slowdown in China - could spark a further deterioration in risk senti-
ment with adverse growth implications, especially given the high levels of public and private 
debt.
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Increasing productivity is the only long-term sustainable way of increasing the standard of 
living for our people, and there are a range of initiatives in train across Government to enhance 
our competitiveness performance, including:

The review of SME policy designed to assess the SME business ecosystem and the range of 
supports offered to SMEs undertaken by my Department in conjunction with the OECD;

The development of an Industry 4.0 strategy to respond to the challenges and opportunities 
arising from the impact of digital technologies; and

The Future Growth Loan Scheme that will allow businesses to borrow for up to 10 years to 
support capital investment and enhance their competitiveness.

My Department and the Department of the Taoiseach are also preparing the Future Jobs Pro-
gramme, a cross-government initiative with a strong focus on improving productivity, that will 
be published in February. This initiative will propose concrete and ambitious actions to enhance 
our productivity and competitiveness and will ensure that we are well positioned to adapt to 
transformational changes the economy will face in the years ahead. 

31/01/2019WRE07200Work Permits Eligibility

31/01/2019WRE07300123. Deputy Bernard J. Durkan asked the Minister for Business, Enterprise and Innova-
tion the extent to which she can assist companies and sole traders seeking to employ persons 
from outside the EU; and if she will make a statement on the matter. [4925/19]

31/01/2019WRE07400Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): In 
order to work in Ireland a non-EEA National, unless they are exempted, must hold a valid 
Employment Permit. The Employment Permits Section of my Department administers the Em-
ployment Permits system.  All applications for employment permits are processed in line with 
the employment permits acts and associated regulations which lay down in legislation the crite-
ria in relation to the application and grant and refusal of an employment permit.

To be eligible to apply for an employment permit a non-EEA national must have a valid job 
offer from an Irish registered employer.

In order to assist with the application process, the Department has produced a suite of in-
formation to assist in the application process including various checklist documents, a ‘User 
Guide’ to our online application system and a comprehensive FAQ Document which answers 
the most common queries received regarding employment permits.  All this information can be 
found in the Employment Permit section of the Department’s website at www.dbei.gov.ie.  

My officials are also available by phone on LoCall 1890 201 616 or by e-mail at employ-
mentpermits@dbei.gov.ie to answer any queries regarding employment permits.  

In addition officials from the Department regularly engage directly with stakeholders, and 
have been invited by various representative groups such as the Irish Farmers Association and 
the Construction Industry Federation to deliver presentations on the employment permit sys-
tem.  Officials also attended both the Tullamore Show and the National Ploughing Champion-
ships as part of this engagement process.

31/01/2019WRF00200Regional Development
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31/01/2019WRF00300124. Deputy Bernard J. Durkan asked the Minister for Business, Enterprise and Innova-
tion the extent to which she can continue to assist business and enterprise throughout County 
Kildare using the medium of innovation and technology to enhance business development op-
portunities; and if she will make a statement on the matter. [4926/19]

31/01/2019WRF00400Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): Re-
gional development is a key priority of mine and I am focused on maintaining existing jobs 
while also increasing the level of employment and investment in every county in Ireland.  In-
novation is a critical element of regional economic sustainability and in order to grow regional 
firms must be enabled to achieve sales outside their region.

All of Enterprise Ireland’s Research Development and Innovation supports, (Innovation 
Vouchers/Partnerships Technology Centres/Gateways, Campus Incubators, SME Instrument), 
are open to all counties in Ireland including County Kildare.  For instance, NUI Maynooth 
performs research as part of a number of Technology Centres, including IMR, Food for Health 
Ireland and Microelectronic Circuits Centre Ireland (MCCI). 

Innovation Value Institute (IVI) based in NUI Maynooth researches, develops and dissemi-
nates empirically proven and industry validated IT best practice through a unique open collabo-
ration between leading academic and industry practitioners

There are 29 IDA supported client companies in County Kildare, which collectively em-
ploy 8,838 people - representing an increase of 4.5% over the previous year. The County has a 
strong contingent of overseas firms in the Technology, Financial Services and Pharmaceuticals 
sectors.  IDA clients such as Intel, Pfizer, and Procter and Gamble are all located in Kildare and 
continue to perform well.  

The IDA’s efforts to increase FDI in Kildare is strengthened by the presence of NUI May-
nooth in the County. The University has been involved in a number of research projects with 
IDA client companies and has seven research institutes on campus. These include the Hamilton 
Institute - a world leading research unit in ICT with a focus on drones, AI and robotics - and the 
Innovation Value Institute which has been co-developed with Intel.

I very much welcome INIT’s recent decision to locate their first operation outside of Ger-
many in Kildare. In November 2018, the firm announced their plans to create a software devel-
opment centre in Maynooth which will result in the creation of an additional 20 highly skilled 
jobs. This high-calibre investment reflects Kildare’s significant potential and we will be work-
ing hard to attract further investment from overseas firms to the County.   

In addition, in 2018 Science Foundation Ireland approved grants of €3,716,400 in NUI 
Maynooth across a number of initiatives including the President of Ireland Future Research 
Leaders Programme and the Research Infrastructure Programme.

31/01/2019WRF00500Regional Action Plan for Jobs

31/01/2019WRF00600125. Deputy Bernard J. Durkan asked the Minister for Business, Enterprise and Innova-
tion the degree to which she continues to encourage and foster job opportunities throughout the 
regions with particular reference to the need to ensure an even spread of employment opportu-
nities nationally; and if she will make a statement on the matter. [4927/19]

31/01/2019WRF00700Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): Since 
becoming Minister for Business, Enterprise and Innovation, I have made jobs and enterprise in 
the regions my top priority. We want to have a situation where all regions are enabled to realise 
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their potential as contributors to economic recovery and growth, and thereby reduce regional 
disparities.

Since the launch of the Regional Action Plan for Jobs (RAPJ) there has been an increase of 
258,800 people in employment across the State since Q1 2015 to Q3 2018, with 163,500 people 
in the regions outside of Co. Dublin entering employment in that period, that is over 63% - or 
3 out of every 5 jobs created.

To enhance the potential for enterprise development in the regions, and to add value to the 
core work of the enterprise agencies within the regions, I will shortly be launching nine new 
Regional Enterprise Plans which succeed the Regional Action Plan for Jobs (RAPJ) 2015-
2017 initiative. The refresh and refocus of the RAPJs through these new Plans will ensure that 
through further collaborative initiatives we can enhance the attractiveness of regional locations 
for new investment and entrepreneurship and drive the creation of jobs of quality that are sus-
tainable in the long term. The new Plans are also an essential element to strengthen the resil-
ience of regions and regional enterprise in the face of new challenges, including Brexit.

Strategic investments within the overarching national context, through Project Ireland 2040 
are also key to ensuring each region can contribute to, and participate in Ireland’s future na-
tional growth, and sustain a higher standard of living over the longer term.

In relation to specific measures to encourage and foster job opportunities throughout the re-
gions, Enterprise Ireland provides advice and support to indigenous companies in every county, 
in urban and rural areas of Ireland, to start and scale, innovate and remain competitive on inter-
national markets, now and in the future. In addition, through the network of Local Enterprise 
Offices in every county in Ireland, Enterprise Ireland, in partnership with the Local Authori-
ties, plays a critical role in driving and nurturing entrepreneurship all the way from an originat-
ing idea at local level, to taking-on global markets. 

Enterprise Ireland’s Corporate Strategy “Build Scale Expand Reach 2017-2020” places the 
regions at the core of economic growth in Ireland. The strategy sets ambitious targets to sustain 
200,000 existing jobs and to create 60,000 new jobs by 2020 and is founded on four core objec-
tives:

- To maximise growth of Enterprise Ireland clients in the regions.

- To strengthen Regional Infrastructure to maximise future growth of Irish Enterprise in the 
Regions

- To support Entrepreneurship in the Regions

- Work in collaboration to deliver Regional Growth

In 2018 Enterprise Ireland supported companies employed 215,207 people. During that 
year, 18,846 new jobs were created resulting in a net gain of 9,119 jobs. Enterprise Ireland sup-
ported companies are estimated to sustain over 375,000 direct and indirect jobs nationwide. Of 
the new jobs supported by Enterprise Ireland in 2018, 61% were created outside of Dublin, and 
currently, 64% of all Enterprise Ireland supported employment is located outside of Dublin.

Enterprise Ireland is working with client companies through a network of market and sec-
tor advisers from nine offices located throughout the country. Enterprise Ireland engages with 
established client companies throughout the country via teams of sectoral focused development 
advisors using a company-led diagnostic approach which is used to establish clients’ business 
needs. Based on this, the agency can tailor a support package to a company’s stage of growth 
and level of ambition. A support package focuses, where relevant, on six business pillars (In-
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novation, Finance, Operations, Sales and Marketing, People and Organisational Development). 

Ensuring that there is an ecosystem to support and sustain enterprises in regions is essential 
for regional enterprise development and job creation. To assist with balanced regional enter-
prise growth, Enterprise Ireland initiatives include, for example,

- Investing €60 million in 42 projects to support regions across the country to build capabil-
ity in key sectors under the competitive Regional Enterprise Development Fund. All regions are 
being supported under this competitive fund.

- Increased the number of accelerators operating in the Irish market to support entrepreneur-
ship and job creation under the 2015 - 2017 Accelerator Development Scheme, including fund-
ing to 4 Regional Accelerators.

- Up to January 2019, EI has supported 38 companies through the EI Competitive Start Fund 
(CSF) which is targeting a range of areas of focus, such as international entrepreneurs, gradu-
ates, fintech, agritech and female entrepreneurs.

- Up to October 2018, EI supported 171 entrepreneurs on the New Frontiers programme 
which is EI’s national entrepreneur development programme for innovative, early-stage start-
ups, run in the 14 Institutes of Technology and two participating Universities across the country.

Enterprise Ireland also supports client companies in regions around the country navigate the 
uncertainty of Brexit and has engaged in a programme of building resilience in Irish exporting 
companies focused on innovation, market diversification and competitiveness; and addressing 
the awareness and preparedness of companies to Brexit. 

As regards attracting Foreign Direct Investment, IDA Ireland’s performance in 2018 re-
sulted in the sixth consecutive year of strong growth under the Agency’s current strategy. By the 
end of last year, total employment in the Agency’s client companies stood at 229,057.

Every region in Ireland has seen foreign direct investment (FDI) employment gains and 
there are now over 132,000 people employed across 681 firms in IDA client companies located 
outside of Dublin. 56% of all net new FDI jobs created last year were based in regional loca-
tions.

Since the beginning of IDA Ireland’s ‘Winning’ Strategy, 407 Investments have been won 
for the regions and almost 27,000 net jobs have been added on the ground in locations outside 
Dublin. In addition, 58% of all IDA supported employment is now located outside of Dublin. 
This represents the highest number of people employed by IDA clients outside of Dublin in the 
history of the organisation. 

The year 2018 saw more IDA jobs added in the regions than at any time over the past 17 
years. There have been a number of positive FDI announcements in regional locations during 
2018 such as:

- 600 jobs at Edwards Lifesciences in Limerick (March).

- 400 jobs at Wuxi, Dundalk and an investment €325m (April).

- 500 jobs at Abbott in Donegal (July)

- 200 jobs at Leetha Industries, Longford (May).

- 150 jobs at Jaguar LandRover, Shannon (January).
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- 150 jobs at Phibro Health, Sligo (July).

Attracting to FDI to regional areas is not without its challenges. That’s largely because there 
is a global trend to base FDI around large urban areas where there is, for example, ready access 
to transport hubs and networks. Companies may also want to be located near competitors or 
clusters of other similar enterprises. 

The IDA’s Regional Property Programme (RPP) remains an important tool through which 
investors can be encouraged to locate in areas outside of Dublin.  Budget 2019 saw the Agency 
allocated an additional €10m for the RPP on top of the €150 m for the RPP launched in 2015. 
This will help ensure that property solutions are in place for overseas companies considering in-
vesting or expanding, thereby encouraging more FDI to the regions. The IDA plans to develop 
new buildings in regional locations including Carlow, Dundalk, Monaghan, Sligo, Athlone, 
Waterford, Limerick and Galway. 

31/01/2019WRF00800Brexit Preparations

31/01/2019WRF00900126. Deputy Bernard J. Durkan asked the Minister for Business, Enterprise and Innova-
tion the degree to which she expects to be in a position to combat the effects of Brexit in respect 
of exports to the UK in the food and service sectors; and if she will make a statement on the 
matter. [4928/19]

31/01/2019WRF01000Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): The 
long-term response to Brexit is for companies across all sectors to become more competitive, 
more innovative and to diversify their export footprint into more international markets. The 
agencies under my Department have a wide range of supports available to enable companies to 
consolidate market share within the UK, and also to become more resilient by broadening their 
sales to other international markets.

Enterprise Ireland’s focus is to assist client companies to build on the strength of their 
2018 performance by supporting them to start, innovate, be competitive and to diversify their 
global footprint. In delivering on this, new supports have been introduced, others streamlined, 
a Global Ambition campaign launched and an intensive programme initiated to support compa-
nies to take action and plan for Brexit so that they have the resilience necessary to navigate the 
challenges and opportunities posed by any kind of Brexit.

The Agency has assisted client companies to increase their exports to a record €22.71 billion 
in 2017, a growth of 7% compared to 2016’s exporting results. The UK market accounted for 
34% of total exports, an increase of 4% on 2016 exporting figures.

The UK is the leading exporting destination for Enterprise Ireland supported companies and 
is the first export destination for many companies. Despite this, Enterprise Ireland supported 
companies, including food companies, are increasingly diversifying their global footprint be-
yond the UK. The proportion of exports to the UK has reduced by 10% over the last ten years, 
reflecting the success Irish companies are having in substantially increasing and broadening 
their exports to other international markets.

While Brexit presents an economy wide challenge, a number of exporting sectors are highly 
exposed to Brexit. In 2017, 1,574 client companies reported exports into the UK. Of this, a 
group of over 640 are highly exposed to Brexit and predominately span 6 sectors (construc-
tion services, construction products, engineering, agriculture machinery, timber, furniture and 
food). Enterprise Ireland is working intensively with this group to ensure that sustainability and 
growth plans are developed in line with the agency’s remit.
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Enterprise Ireland has a broad range of supports to help companies prepare for Brexit in-
cluding the Brexit Scorecard, Be Prepared Grant, Advisory Clinics, Agile Innovation Fund, 
Operational Excellence Offer and Market Discovery Fund. Recently launched EI supports in-
cluding online Customs Training and Act On Consultancy.  Later in February, it is planned that 
the Local Enterprise Offices will be launching their customs training offering which will be 
available to all companies.  Furthermore, the suite of enterprise supports in place cover a range 
of potential Brexit impacts.  These range from liquidity support through short term and longer 
term loans, to restructuring aid for businesses in severe operating difficulties, including an EU 
State aid approved Rescue and Restructure Schemes in place to deal with sudden shocks and an 
expanded network of overseas offices and in-market supports to help firms diversify markets 
and to consolidate market share in the UK where appropriate.

While many businesses have taken preparedness actions, a number have yet to do so. It is 
vital that businesses prepare themselves for Brexit impacts and take actions to mitigate. Firms 
that do business with the UK, whether buying goods or exporting products, should examine 
their supply chains to determine their vulnerabilities and take appropriate action.

31/01/2019WRF01100Small and Medium Enterprises Supports

31/01/2019WRF01200127. Deputy Bernard J. Durkan asked the Minister for Business, Enterprise and Innova-
tion the degree to which she continues to assist small and medium enterprises; and if she will 
make a statement on the matter. [4929/19]

31/01/2019WRF01300Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): My 
Department and I are fully committed to the continued growth and development of our small 
and medium indigenous enterprises. The Department is engaging and listening to the needs of 
small business, which account for 99.8% of all enterprises in the State.

My Department through its Agencies, Enterprise Ireland and the Local Enterprise Offices, 
provides a range of tailored supports to small and medium enterprises. Supports include access 
to finance, management development, mentoring supports, business development programmes, 
market supports and trade promotion. 

In 2019 I am allocating an additional €3m to Enterprise Ireland and €5m to the Local En-
terprise Offices.  This extra funding will assist our Agencies to reach more of our SMEs to help 
grow and scale their businesses which are at the heart of our economic growth. 

Enterprise Ireland’s High Potential Start-Up (HPSU) team provides support and advice to 
entrepreneurs and early stage companies that have an innovative product, service or technology, 
and the potential to export.

The 31 Local Enterprises Offices (LEOs) are the ‘first-stop-shop’ for advice and guidance, 
financial assistance and other non-financial supports for anyone intending to start or grow their 
own business.  

The LEOs provide a ‘signposting’ service in relation to all relevant State supports available 
through agencies such as Revenue, the Department of Social Protection, Education and Train-
ing Boards, the Credit Review Office and Microfinance Ireland. The LEOs can also offer advice 
and guidance in areas such as Local Authority rates, Public Procurement and other regulations 
affecting business.

In addition to the financial and soft supports provided by the Agencies, the Department has 
responsibility for the Supportingsmes.ie online tool. This is a cross government initiative to 
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assist Irish start-ups and small businesses to navigate the range of Government supports. By 
answering 8 simple questions, the tool will then assist in directing you to your most relevant 
resource out of a total 170 Government supports listed. 

The Department also provides a Mapping of Supports compilation containing over 850 
public and private sector supports for small businesses and start-ups and this can be obtained 
on the Department’s website. 

The National Policy Statement on Entrepreneurship launched in 2014, is a five-year plan 
developed to foster and promote an entrepreneurial spirit in the SME and Entrepreneurship 
ecosystem. The 96 actions laid out within, are currently being reviewed for progress by my 
Department and a final report will be compiled in 2020. 

To further my commitment to the future growth of our small and medium enterprises, my 
Department, in conjunction with the OECD Review of SME and Entrepreneurship issues and 
policies in Ireland in March 2018. 

The aim of the review is to provide tailored analysis and recommendations to DBEI and the 
Irish government on how to improve the design and implementation of national SME and en-
trepreneurship policies and programmes, based on an assessment of the country’s current SME 
and entrepreneurship performance, framework conditions and policies based on international 
comparisons. 

This is a collaborative body of work and involves considerable input from wider Govern-
ment and stakeholders. 

This review will be completed this summer and published in quarter 3 of this year. DBEI 
will also receive a SME Roadmap in tandem. This will assist my Department in developing a 
SME Strategy which will be part of the Future Jobs Framework. It will inform the whole of 
Government how best to address the needs of our SMEs and entrepreneurs through policy in-
tervention going forward.

I and my Department will continue to hold structured dialogue with key stakeholders and 
advocate across Government to ensure the needs of SMEs are considered in the execution of 
national policy. 

31/01/2019WRF01400Brexit Issues

31/01/2019WRF01500128. Deputy Bernard J. Durkan asked the Minister for Business, Enterprise and Innova-
tion if she expects favourable consideration from the European Union to assist manufacturers 
and services providers throughout County Kildare and nationally in view of the negative impact 
of Brexit; and if she will make a statement on the matter. [4930/19]

31/01/2019WRF01600Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): My 
Department has been working closely with the Commission and DG Competition since No-
vember 2017 through the Irish/EU Technical Working Group on State Aid.  The objective of 
the Group is to scope and design schemes to support enterprises impacted by Brexit in line with 
State Aid rules.  Much has been achieved by this Working Group.  It has examined and explored 
a range of opportunities within State Aid rules including the development of the Future Growth 
Loan Scheme under GBER rules, the expansion of Ireland’s Rescue and Restructuring Scheme 
to include Temporary liquidity aid. The work of the group has facilitated the maximum utili-
zation of the State aid framework - supporting EI in providing €74 million in grants to Brexit 
impacted businesses in 2018.
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On 24th January 2019, I met with the European Commissioner for Competition, Margrethe 
Vestager.  The focus of the meeting centered around the severe challenges that Irish businesses 
will face when the UK leaves the EU and the need for appropriate and timely State supports.  
It was agreed that Irish officials will continue to work closely with the Commissioner’s team 
in addressing any State aid issues that may arise to ensure a rapid and appropriate response as 
the ultimate shape of Brexit and its firm-level implication become known.  The Commissioner 
emphasized that the Commission stands ready to act urgently in mitigation against the impacts 
of Brexit on Irish firms. 

31/01/2019WRF01700Small and Medium Enterprises Supports

31/01/2019WRF01800129. Deputy Bernard J. Durkan asked the Minister for Business, Enterprise and Innova-
tion the degree to which she continues to assist small businesses affected by competition from 
outside the EU; and if she will make a statement on the matter. [4931/19]

31/01/2019WRF01900Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): My 
Department has a strong focus of developing indigenous businesses. I am consistently engaging 
and listening to the needs of small businesses. I am aware of their importance as SMEs account 
for 99.8% of all enterprises in the State and are predominantly indigenous. We provide, prin-
cipally through our Agencies, a range of tailored supports for enterprise of all types and sizes 
in Ireland. Supports include access to finance, management development, mentoring supports, 
business development programmes, market supports and trade promotion.

We continue to hold structured dialogue with key stakeholders and we advocate across Gov-
ernment to ensure the needs of SMEs are considered in the execution of national policy.

In 2014, the National Policy Statement on Entrepreneurship was launched, a five-year plan 
developed to foster and promote an entrepreneurial spirit in the SME and Entrepreneurship 
ecosystem. The 96 actions laid out within, are currently being reviewed for progress by my 
Department and a final report will be compiled in 2020.

To further underpin this commitment, my Department in conjunction with the OECD early 
last year, commenced a Review of SME and Entrepreneurship issues and policies in Ireland. 
This is an 18-month project and it aims to provide tailored analysis and recommendations to 
DBEI and the Irish government on how to improve the design and implementation of national 
SME and entrepreneurship policies and programmes, based on an assessment of the country’s 
current SME and entrepreneurship performance, framework conditions and policies based on 
international comparisons. 

Government provides a number of supports and grants available to small businesses. A se-
lection of these supports includes:

- The Brexit Loan Scheme launched in March 2018, is a €300 million loan fund offering 
affordable working capital to eligible Irish businesses with up to 499 employees, allowing them 
to innovate, change or adapt in response to challenges posed by Brexit,

- My Department’s online tool Supportingsmes.ie, directs small businesses to the most rel-
evant State supports out of the 170 available,

- New Frontiers is a national entrepreneur development programme delivered locally 
through the Institutes of Technology (IoT’s) and funded by Enterprise Ireland,

- Technology Centres are public-private research centres of excellence that connect industry 
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to the third level sector to increase the generation and availability of new, industrially relevant 
knowledge,

- The 31 Local Enterprise Offices (LEOs) located nationwide offer a range of financial sup-
ports to assist with the establishment and growth of micro-enterprises, and

- The LEOs also offer soft supports in the form of training (e.g. a Start Your Own Business 
course); provide a mentor to work with the business proposer; support micro enterprises in their 
loan applications to Micro Finance Ireland; and promote the Trading Online Voucher Scheme. 

I allocated an extra €14m to the enterprise agencies and regulatory bodies under my Depart-
ment, who work with firms at the coalface to develop their supports for business.As part of the 
increase to my Department for 2019, I allocated an additional €3m to Enterprise Ireland and 
€2m to IDA Ireland to enhance our Global Footprint. This will help companies to diversify into 
new markets as the UK leaves the EU.

The Local Enterprise Offices are present in every single county in Ireland and provide cru-
cial supports for SMEs and start ups throughout the country. This year I allocated an additional 
€5m which is an increase of 22% on 2018. This extra funding will help deliver supports to more 
SMEs, particularly in the current changing landscape.

I also announced, as part of Budget 2019, a longer term loan facility, the Future Growth 
Scheme, of up to €300m to support capital investment by business, which is a collaboration 
with the Department of Agriculture, Food and Marine, the Department of Finance, the Euro-
pean Investment Bank Group and SBCI.

A specific focus is being given to helping Irish SMEs grow their international sales, diversi-
fy their markets and secure new investments in Ireland. The Department of Business, Enterprise 
and Innovation has been very active in the ‘Getting Ireland Brexit Ready’ public information 
campaign. This campaign includes workshop events throughout the country aimed primarily at 
business and people most impacted by Brexit. Last year, we launched the €300 million Brexit 
Loan Scheme.  This scheme offers competitively priced loans to eligible businesses that require 
short-term finance to overcome the impacts of Brexit. An important benefit of the scheme is that 
loans of up to €500,000 are available unsecured.

I will continue to enhance the effectiveness of these measures to assist our SMEs by pro-
viding them with the tools and incentives to grow their businesses. Such measures allow our 
SMEs to attract and retain talented individuals and encourage investment in their ideas for the 
businesses to scale and internationalise. 

31/01/2019WRF02000Enterprise Support Schemes

31/01/2019WRF02100130. Deputy Bernard J. Durkan asked the Minister for Business, Enterprise and Innova-
tion the degree to which she continues to assist enterprises headed by women nationally with 
particular reference to the need to address previously recognised employment black spots; and 
if she will make a statement on the matter. [4932/19]

31/01/2019WRF02200Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): I and 
my Department have a concerted focus on creating a business environment which will see an 
increase in female headed enterprises. I am ensuring that my Department is at the forefront in 
the provision of supports and programmes to assist women to lead businesses, whether they are 
established businesses or new businesses. 
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Women make up more than half the population in Ireland. However, women are less likely 
to work or run their own business. The ERSI 2016 report “Ireland’s Economic outlook perspec-
tives and policy challenges” report highlights that the female labour market participation rate 
is 52.8%, whereas the male participation rate is 68.5% (2011-15). The CSO statistics show that 
women make up 60% of the inactive population, i.e. those not in the work force.

This report indicates that female labour market participation has remained relatively robust 
during the recession, falling by just over one percentage point in the 2011-2015 period com-
pared to the 2006-2010 period. The baseline projections from the ERSI are for participation 
rates to rise over the coming years. Female participation rate is projected to continue the upward 
trend that was interrupted by the crisis and rise to over 58 per cent over the next ten years.

I want to encourage more women to join the workforce but more importantly to lead the 
workforce. To assist women into taking the helm of enterprises, the Government must lead by 
example. Through a concerted effort throughout departments and agencies, the participation 
by women on State boards has increased over the last few years to 41 per cent. Unfortunately, 
female representation on corporate boards is lagging far behind. Women currently make up just 
18.1 percent of directors of Irish-registered ISEQ20 companies, which is significantly lower 
than the EU average of 26.2 percent for large publicly-listed companies. That is why the Better 
Balance for Better Business initiative was launched at an event in Government Buildings in 
July last year.

The review group will examine the gender mix at the governance and senior management 
levels in companies, as well as the issues that arise in connection with the appointment of direc-
tors and senior management. Dr Orlaigh Quinn, Secretary General of my Department, is one of 
the leaders on this group alongside Martin Shanahan, chief executive of IDA Ireland and Julie 
Sinnamon, chief executive of Enterprise Ireland. It will engage with companies to make the 
case for change and will report annually on its progress.

Another method to encourage more businesses in Ireland to be led by women is to have 
businesses start with women at the helm. The 2017 Global Entrepreneurship Monitor (GEM) 
Ireland data suggest a persistent gender divide in Ireland in the business startup rate in Ireland. 
A gender divide is evident in most countries. The 2017 Global Entrepreneurship Monitor Re-
port for Ireland indicates that the gender gap between male and female early stage entrepreneurs 
is 2:1. This reflects a continued narrowing of the margins since 2014 where it stood at 2.5 male 
to 1 female. 

My Department is leading the way in providing a variety of programmes through its agen-
cies to increase the number of women starting businesses and assisting them at every stage, 
from potential business leaders to women growing their businesses. My Department published 
the first National Entrepreneurship Policy Statement in 2014. Action 19 of the policy state-
ment is to promote female entrepreneurship through identification and promotion of female role 
models, targeted events and awards, support for female entrepreneur networks and promotion 
of a dedicated area on corporate websites. 

Enterprise Ireland have been at the forefront of examining the variance in the female to male 
ratio of start-ups and have put in place measures to address the imbalance. The Competitive 
Start Fund (CSF) for Female Entrepreneurs aims to support early stage start-ups.  The establish-
ment of this programme has resulted in a spill-over effect with increased female participation 
in other EI programmes. In 2012, just eight percent of the 97 High-Potential Start Ups (HPSUs) 
were female-led. However, 22% of HPSU approvals went to female-led companies in 2018 and 
22% of CSF approvals were for companies led by female entrepreneurs.

Enterprise Ireland also partners with key providers in providing training and capability de-
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velopment for early stage and establishes entrepreneurs.  It developed and supported a series 
of female accelerator programmes in partnership with knowledge providers.  These included:

- Going for Growth,

- DCU Ryan Academy Female Propeller Programme,

- NDRC Female Founders Programme, and

- CIT Female Exxcel Programme.

- The Local Enterprise Offices (LEOs) are actively engaged in encouraging and inspiring 
an increase in female-led businesses through initiatives such as the annual National Women’s 
Enterprise Day and the Women in Business Networks. An important aspect of the networking 
programme is the promotion of successful female entrepreneurs as role models and the use of 
mentoring and networking opportunities which aims to build confidence of newly emerging 
female entrepreneurs and women operating established businesses.

- We have seen progress in the numbers of women availing of many of the Services provided 
by the LEOs. For example, in 2017, 57% of participants attending core training programme, 
such as Start Your Own Business, were female.

- From these actions and supports, it is evident that my Department has a strong focus on 
supporting female led enterprises. I want to see the numbers of these businesses increase for the 
betterment of the business environment and for society in general.

31/01/2019WRF02300Primary Care Centres Provision

31/01/2019WRF02400131. Deputy Joan Collins asked the Minister for Health if there will be no delay to a pri-
mary care centre (details supplied) in Dublin 12 in view of the new national children’s hospital 
budget overrun. [4850/19]

31/01/2019WRF02500Minister for Health (Deputy Simon Harris): The Health Service Executive is currently 
developing its Capital Plan for 2019. The HSE Capital Plan will determine the projects that can 
progress in 2019 having regard to the available capital funding, the number of large national 
capital projects currently underway and the relevant priority of each project. The requirements 
of primary care centres and other health capital projects, currently at various stages of develop-
ment, are being considered as part of this process.

31/01/2019WRF02600Hospital Appointments Status

31/01/2019WRF02700132. Deputy Michael Healy-Rae asked the Minister for Health the status of an appoint-
ment for a person (details supplied); and if he will make a statement on the matter. [4701/19]

31/01/2019WRF02800Minister for Health (Deputy Simon Harris): Under the Health Act 2004, the Health Ser-
vice Executive (HSE) is required to manage and deliver, or arrange to be delivered on its be-
half, health and personal social services. Section 6 of the HSE Governance Act 2013 bars the 
Minister for Health from directing the HSE to provide a treatment or a personal service to any 
individual or to confer eligibility on any individual.

The National Waiting List Management Policy, a standardised approach to managing sched-
uled care treatment for in-patient, day case and planned procedures, since January 2014, has 
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been developed to ensure that all administrative, managerial and clinical staff follow an agreed 
national minimum standard for the management and administration of waiting lists for sched-
uled care. This policy, which has been adopted by the HSE, sets out the processes that hospitals 
are to implement to manage waiting lists.

In relation to the particular query raised, as this is a service matter, I have asked the HSE to 
respond to the Deputy directly.

31/01/2019WRF02900Disability Services Funding

31/01/2019WRF03000133. Deputy Dara Calleary asked the Minister for Health if funding will be available for a 
full-time residential placement for a person (details supplied). [4703/19]

31/01/2019WRF03100Minister of State at the Department of Health (Deputy Finian McGrath): The Govern-
ment is committed to providing services and supports for people with disabilities which will 
empower them to live independent lives, provide greater independence in accessing the servic-
es they choose, and enhance their ability to tailor the supports required to meet their needs and 
plan their lives.  This commitment is outlined in the Programme for Partnership Government, 
which is guided by two principles: equality of opportunity and improving the quality of life for 
people with disabilities.  

As the Deputy’s question relates to an individual case, I have arranged for the question to be 
referred to the Health Service Executive (HSE) for direct reply to the Deputy.

31/01/2019WRF03200Hospital Waiting Lists

31/01/2019WRF03300134. Deputy Bernard J. Durkan asked the Minister for Health when a hospital appoint-
ment for required surgery will be facilitated in the case of a person (details supplied); and if he 
will make a statement on the matter. [4708/19]

31/01/2019WRF03400Minister for Health (Deputy Simon Harris): Under the Health Act 2004, the Health Ser-
vice Executive (HSE) is required to manage and deliver, or arrange to be delivered on its be-
half, health and personal social services. Section 6 of the HSE Governance Act 2013 bars the 
Minister for Health from directing the HSE to provide a treatment or a personal service to any 
individual or to confer eligibility on any individual.

The National Waiting List Management Policy, a standardised approach to managing sched-
uled care treatment for in-patient, day case and planned procedures, since January 2014, has 
been developed to ensure that all administrative, managerial and clinical staff follow an agreed 
national minimum standard for the management and administration of waiting lists for sched-
uled care. This policy, which has been adopted by the HSE, sets out the processes that hospitals 
are to implement to manage waiting lists.

In relation to the particular query raised, as this is a service matter, I have asked the HSE to 
respond to the Deputy directly.

31/01/2019WRF03500Hospital Appointments Status

31/01/2019WRF03600135. Deputy Michael Healy-Rae asked the Minister for Health the status of a hospital 
appointment for a person (details supplied); and if he will make a statement on the matter. 
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[4709/19]

31/01/2019WRF03700Minister for Health (Deputy Simon Harris): Under the Health Act 2004, the Health Ser-
vice Executive (HSE) is required to manage and deliver, or arrange to be delivered on its be-
half, health and personal social services. Section 6 of the HSE Governance Act 2013 bars the 
Minister for Health from directing the HSE to provide a treatment or a personal service to any 
individual or to confer eligibility on any individual.

The National Waiting List Management Policy, a standardised approach to managing sched-
uled care treatment for in-patient, day case and planned procedures, since January 2014, has 
been developed to ensure that all administrative, managerial and clinical staff follow an agreed 
national minimum standard for the management and administration of waiting lists for sched-
uled care. This policy, which has been adopted by the HSE, sets out the processes that hospitals 
are to implement to manage waiting lists.

In relation to the particular query raised, as this is a service matter, I have asked the HSE to 
respond to the Deputy directly.

31/01/2019WRF03800Health and Social Care Professionals Regulation

31/01/2019WRF03900136. Deputy Louise O’Reilly asked the Minister for Health his views on the efficacy of 
self-regulation in the context of an organisation (details supplied); and if he will make a state-
ment on the matter. [4710/19]

31/01/2019WRF04000Minister for Health (Deputy Simon Harris): The Medical Practitioners Act 2007 is the 
legislation governing the Medical Council’s work and determines the Divisions of the Register 
and the terms and conditions for registration of medical doctors on the Register.  At a Euro-
pean level EU legislation provides for freedom of movement of professions, including doctors, 
among Member States. The Medical Council is the statutory body regulating medical doctors 
ensuring compliance with the Act.

The Medical Council and medical practitioners are legally bound by the provisions of the 
Medical Practitioners Act 2007 and must comply with the Act.  Part 6 of the Act provides for 
the registration of medical practitioners.  The Medical Council registers eligible medical prac-
titioners in the appropriate Division of the Register, on fulfilling the application requirements. 

The  Medical Practitioners Act 2007 introduced a very significant change in the regulatory 
model for the medical profession in Ireland, providing for an enhanced and modern system of 
regulation. It ensures the protection of the public as the Act states that the object of the Medical 
Council is to protect the public by promoting and better ensuring high standards of professional 
conduct and professional education, training and competence among registered medical prac-
titioners. Another reform in the Act was the change to membership of the Council in order to 
provide for a non-medical majority on the Council. It is comprised of 13 non-medical members 
and 12 medical members. Medical practitioners work with other people of standing and exper-
tise on the Council to advance the interests of patients and the public. 

 A key responsibility of the Medical Council is to investigate complaints against medical 
doctors.

Prior to the 2007 Act, Fitness to Practice hearings were heard in private. Since the com-
mencement of the Act, a hearing before the Fitness to Practice Committee, which are estab-
lished to inquire into a complaint, are held in public generally except in some circumstances as 
set out in the 2007 Act.  In addition to this the Act requires that the majority of the membership 
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of the Fitness to Practice Committee shall consist of persons who are not medical practitioners. 

 The 2007 Act also introduced the requirement for all registered doctors to comply and 
maintain professional competence.

 At the end of 2018 there were 22,996 doctors registered with the Medical Council.  In 2018 
there were 396 complaints received against doctors.

It is my view that the Medical Council is an effective regulatory body under the aegis of 
my Department. The significant changes brought about in the Medical Practitioners Act 2007 
reformed the regulation of medical doctors in Ireland to ensure there is no self regulation and 
to protect the public.

31/01/2019WRF04100Mental Health Services Data

31/01/2019WRF04200137. Deputy Louise O’Reilly asked the Minister for Health the number of assaults record-
ed against psychiatric nurses in each of the years 2011 to 2018, in tabular form; and if he will 
make a statement on the matter. [4711/19]

31/01/2019WRF04300Minister of State at the Department of Health (Deputy Jim Daly): As this is a service 
matter I have asked the Health Service Executive to respond to you directly as soon as possible.

31/01/2019WRF04400National Treatment Purchase Fund

31/01/2019WRF04500138. Deputy John Brassil asked the Minister for Health the way in which patients are se-
lected for referral via the NTPF to private hospitals for treatment with specific reference to a 
hospital (details supplied); and if he will make a statement on the matter. [4715/19]

31/01/2019WRF04600Minister for Health (Deputy Simon Harris): The role of the NTPF is to authorise public 
hospitals to offer outsourced treatment to clinically suitable long waiting patients who are on 
an inpatient/day case waiting list for surgery, having been referred on to such a list following 
clinical assessment by a consultant/specialist at an outpatient clinic. NTPF authorisations are 
made in respect of the longest waiting patients first. 

The 2019 Scheduled Care Access Plan is being finalised and will ensure an appropriate bal-
ance between high volume activities and offering treatment to complex long waiting patients. 
The NTPF will do this by inviting public hospitals to seek solutions for very long waiters either 
in the private sector or through insourcing. 

31/01/2019WRF04700Voluntary Sector Funding

31/01/2019WRF04800139. Deputy Michael Healy-Rae asked the Minister for Health if a matter regarding fund-
ing for an organisation (details supplied) will be addressed; and if he will make a statement on 
the matter. [4717/19]

31/01/2019WRF04900Minister of State at the Department of Health (Deputy Finian McGrath): I am aware 
of the financial difficulties that the Irish Deaf Society is currently experiencing and concerns 
regarding its future sustainability.   

The Irish Deaf Society focuses its service delivery on advocacy, training and development 
as distinct from the delivery of health and social care supports to the deaf community and for 
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this reason, it does not receive core-funding from the Health Vote. However, there are a num-
ber of other funding options available to the Irish Deaf Society. It has received funding, in the 
past, from the Department of Housing, Planning and Local Government and the Department of 
Education & Skills. It has also received grants from the Department of Justice and Equality and 
the National Lottery.  

I am currently working with colleagues in Government to see if this issue can be resolved 
and I remain hopeful of a positive outcome.

31/01/2019WRF05000Ambulance Service

31/01/2019WRF05100140. Deputy Billy Kelleher asked the Minister for Health if he is satisfied with the satellite 
navigation system in the national ambulance service and the use of the Eircode system at pres-
ent; if an incident in the case of a person (details supplied) will be investigated; if assurances 
that a similar incident will not recur will be given; and if he will make a statement on the matter. 
[4722/19]

31/01/2019WRF05200Minister for Health (Deputy Simon Harris): As this is a service issue, I have asked the 
HSE to reply to you directly.

31/01/2019WRF05300Voluntary Sector Funding

31/01/2019WRF05400141. Deputy Brendan Griffin asked the Minister for Health the position regarding a matter 
(details supplied); and if he will make a statement on the matter. [4725/19]

31/01/2019WRF05500Minister of State at the Department of Health (Deputy Finian McGrath): I am aware 
of the financial difficulties that the Irish Deaf Society is currently experiencing and concerns 
regarding its future sustainability.  

The Irish Deaf Society focuses its service delivery on advocacy, training and development 
as distinct from the delivery of health and social care supports to the deaf community and for 
this reason, it does not receive core-funding from the Health Vote. However, there are a num-
ber of other funding options available to the Irish Deaf Society. It has received funding, in the 
past, from the Department of Housing, Planning and Local Government and the Department of 
Education & Skills. It has also received grants from the Department of Justice and Equality and 
the National Lottery.  

I am currently working with colleagues in Government to see if this issue can be resolved 
and I remain hopeful of a positive outcome.

31/01/2019WRF05600Primary Care Centres

31/01/2019WRF05700142. Deputy Michael Healy-Rae asked the Minister for Health if accessibility issues in a 
health centre (details supplied) in County Kerry will be addressed; and if he will make a state-
ment on the matter. [4731/19]

31/01/2019WRF05800Minister for Health (Deputy Simon Harris): As the HSE has responsibility for the pro-
vision, along with the maintenance and operation, of Primary Care Centres and other Primary 
Care facilities the Executive has been asked to reply directly to the Deputy.
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31/01/2019WRF05900HSE Investigations

31/01/2019WRF06000143. Deputy Niall Collins asked the Minister for Health if assistance in a matter will be 
provided to a person (details supplied); and if he will make a statement on the matter. [4733/19]

31/01/2019WRF06100Minister for Health (Deputy Simon Harris): It appears from the attachment provided, 
that the individual concerned is following the correct process in pursuing this matter via the 
HSE’s Dignity at Work policy and process. 

With regard to the issues raised continuing throughout the investigation, the HSE Dignity at 
Work policy contains provisions regarding management’s safeguarding of the health, safety and 
welfare of employees and patients/clients during such an investigation.  As such, the individual 
concerned may wish to raise these ongoing issues with his support contact person, or the person 
investigating the complaint.

31/01/2019WRF06200Hospital Facilities

31/01/2019WRF06300144. Deputy John Brassil asked the Minister for Health the status of the construction of a 
helipad at Cork University Hospital to facilitate an air ambulance service (details supplied); and 
if he will make a statement on the matter. [4734/19]

31/01/2019WRF06400Minister for Health (Deputy Simon Harris): As the Health Service Executive is respon-
sible for the delivery of healthcare infrastructure projects, I have asked the HSE to respond to 
you directly in relation to this matter.

31/01/2019WRF06500Civil Registration Service

31/01/2019WRF06600145. Deputy Niamh Smyth asked the Minister for Health the status of staffing at an office 
(details supplied); his plans to increase staff at the location; and if he will make a statement on 
the matter. [4736/19]

31/01/2019WRF06700Minister for Health (Deputy Simon Harris): The Civil Registration Service is operated 
by the Health Service Executive (HSE) on behalf of the General Register Office under the aegis 
of the Department of Social Protection.

As this is a service matter I have referred your question to the HSE for direct response. 

31/01/2019WRF06800Bereavement Counselling Services Provision

31/01/2019WRF06900146. Deputy Niamh Smyth asked the Minister for Health if he will review a matter (details 
supplied) with a view to extending the hours and finance being made available; and if he will 
make a statement on the matter. [4737/19]

31/01/2019WRF07000Minister of State at the Department of Health (Deputy Jim Daly): As this is a service 
matter I have asked the Health Service Executive to respond directly to the Deputy as soon as 
possible.

31/01/2019WRF07100HIQA Inspections
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31/01/2019WRF07200147. Deputy Peadar Tóibín asked the Minister for Health the percentage of HIQA inspec-
tions which are unannounced; his plans to increase the figure; and if he will make a statement 
on the matter. [4739/19]

31/01/2019WRF07300Minister for Health (Deputy Simon Harris): The Health Information and Quality Au-
thority (HIQA) was established in 2007. HIQA is an independent authority established to drive 
high-quality and safe care for health and social care services in Ireland. HIQA’s mandate ex-
tends across a range of public, private and voluntary sector services. Reporting to the Minister 
for Health and the Minister for Children and Youth Affairs, HIQA’s role is to develop standards, 
inspect and review health and social care services and support informed decisions on how ser-
vices are delivered.

HIQA operates under the Health Act 2007, which sets out the functions which the Author-
ity is to carry out. HIQA has responsibility for setting standards for healthcare services, and 
monitoring compliance with those standards. It also regulates facilities providing care for the 
elderly and those with disabilities, and has a role with regard to inspecting some of the social 
care services which are accessed by children to determine if they are meeting the relevant 
National Standards. In addition, it undertakes functions in relation to Health Information and 
Health Technology Assessment.

The Act provides HIQA with the power to set standards for the healthcare services delivered 
by the HSE, and then to undertake monitoring programmes to assess compliance with these 
standards. In this regard, HIQA published the National Standards for Safer Better Healthcare 
in 2012; they represent the overarching standard which public health services are expected to 
meet. Flowing from these themes, HIQA have also developed standards for particular services, 
e.g. National Standards for the prevention and control of healthcare-associated infections in 
acute healthcare services. HIQA has in turn conducted a thematic inspection programme against 
these standards since 2012, which has resulted in the publication of over 300 reports of inspec-
tion visits to date. In addition, HIQA has also undertaken thematic inspection programmes in 
relation to nutrition and hydration in acute hospitals, and in relation to medication safety.

In such cases, HIQA typically undertakes both announced and unannounced inspection of 
healthcare facilities in order to ascertain the degree of adherence to expected standards. A re-
port of the inspection visit will subsequently be published on HIQA’s website. In cases where 
remedial action is required, depending on the severity of the risk identified, HIQA may draw the 
matter to the attention of hospital management during the inspection and request an immediate 
response, or in less severe cases, will raise the issue in writing. In either case, an appropriate 
management response would be expected.

The information the Deputy has requested is as follows;

Year Total percentage of unannounced inspec-
tions

2014 42% 
2015 40%
2016 67% 
2017 55% 
2018 57% 

31/01/2019WRF07400Vaccination Programme

31/01/2019WRF07500148. Deputy Michael Healy-Rae asked the Minister for Health his plans to introduce fund-
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ing for a catch-up programme for meningitis B vaccinations for children born before October 
2016 (details supplied); and if he will make a statement on the matter. [4748/19]

31/01/2019WRF07600Minister for Health (Deputy Simon Harris): The National Immunisation Advisory Com-
mittee (NIAC) is an independent committee of the Royal College of Physicians of Ireland 
which is comprised of experts in a number of specialties, including infectious diseases, paediat-
rics, and public health, which makes recommendations to my Department on vaccination policy 
in Ireland.  Its recommendations are based on the prevalence of the relevant disease in Ireland 
and international best practice in relation to immunisation.  NIAC continues to revise recom-
mendations so as to allow for the introduction of new vaccines in Ireland and to keep abreast of 
changes in the patterns of disease.

On foot of a recommendation by NIAC, the Primary Childhood Immunisation Schedule was 
amended in 2016 to include the introduction of the Meningitis B vaccine for all babies born on 
or after 1 October 2016.  This change to the immunisation schedule took effect from 1 Decem-
ber 2016.  The first dose of the vaccine is administered to children when they reach two months 
of age; a second dose is administered at four months and a third and final dose at twelve months.  
Meningitis B disease is most common in babies under 1 year of age and the scheduling of the 
administration of the vaccine under the immunisation programme as recommended by NIAC 
takes this into account.  

All vaccines administered through the Primary Childhood Immunisation Schedule are pro-
vided free of charge.  Ireland is the second country in Europe to make the Men B vaccine avail-
able free of charge as part of its national immunisation programme.  

There are no plans to introduce a catch-up programme for the Men B vaccine to older chil-
dren.  Those who have a medical card are eligible to have the vaccine administered by their 
GP free of charge.  However, the purchase of the vaccine is not covered by the medical card 
scheme.

In Ireland, the following meningitis vaccines are provided to children born on or after 1 
October 2016 as part of the Primary Childhood Immunisation Schedule:

- 2 months - 6-in-1, pneumococcal vaccine (PCV) and Men B;

- 4 months - 6-in-1 and Men B (Meningococcal B);

- 6 months - 6-in-1, PCV and Men C (Meningococcal C);

- 12 months - Men B;

- 13 months - Hib/Men C and PCV.

Note that the 6-in-1 vaccine contains Hib (Haemophilus influenzae b).

Adolescents are also given a Men C booster vaccine in the first year of secondary school 
against meningitis as part of the School Immunisation Programme.    

It is important to note that, although some of the recent notified cases are related to Menin-
gitis B, none of the deaths have been attributed to this strain of the disease. 

31/01/2019WRG00200Hospital Appointments Status

31/01/2019WRG00300149. Deputy Mary Butler asked the Minister for Health when a person (details supplied) 
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will be called for an outpatients appointment; and if he will make a statement on the matter. 
[4749/19]

31/01/2019WRG00400Minister for Health (Deputy Simon Harris): Under the Health Act 2004, the Health Ser-
vice Executive (HSE) is required to manage and deliver, or arrange to be delivered on its be-
half, health and personal social services. Section 6 of the HSE Governance Act 2013 bars the 
Minister for Health from directing the HSE to provide a treatment or a personal service to any 
individual or to confer eligibility on any individual.

The National Waiting List Management Policy, a standardised approach to managing sched-
uled care treatment for in-patient, day case and planned procedures, since January 2014, has 
been developed to ensure that all administrative, managerial and clinical staff follow an agreed 
national minimum standard for the management and administration of waiting lists for sched-
uled care. This policy, which has been adopted by the HSE, sets out the processes that hospitals 
are to implement to manage waiting lists.

In relation to the particular query raised, as this is a service matter, I have asked the HSE to 
respond to the Deputy directly.

31/01/2019WRG00500Hospital Waiting Lists

31/01/2019WRG00600150. Deputy Niamh Smyth asked the Minister for Health the status of the case of a person 
(details supplied); if an appointment will be scheduled; and if he will make a statement on the 
matter. [4752/19]

31/01/2019WRG00700Minister for Health (Deputy Simon Harris): Under the Health Act 2004, the Health Ser-
vice Executive (HSE) is required to manage and deliver, or arrange to be delivered on its be-
half, health and personal social services. Section 6 of the HSE Governance Act 2013 bars the 
Minister for Health from directing the HSE to provide a treatment or a personal service to any 
individual or to confer eligibility on any individual.

The National Waiting List Management Policy, a standardised approach to managing sched-
uled care treatment for in-patient, day case and planned procedures, since January 2014, has 
been developed to ensure that all administrative, managerial and clinical staff follow an agreed 
national minimum standard for the management and administration of waiting lists for sched-
uled care. This policy, which has been adopted by the HSE, sets out the processes that hospitals 
are to implement to manage waiting lists.

In relation to the particular query raised, as this is a service matter, I have asked the HSE to 
respond to the Deputy directly.

31/01/2019WRG00800Service Level Agreements

31/01/2019WRG00900151. Deputy Sean Fleming asked the Minister for Health the service level agreement or 
other governance arrangements in place and the amount of funding provided to an organisation 
(details supplied) either directly by his Department or through the HSE; and if he will make a 
statement on the matter. [4756/19]

31/01/2019WRG01000Minister for Health (Deputy Simon Harris): The  Dental Health Foundation receives 
annual funding from the Department of Health for the provision of secretariat services to the 
Irish Expert Body on Fluorides and Health including staffing and office costs. Funding of  al-
most €215,000  was provided in 2018. A Financial Agreement between the Department and 
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the Dental Health Foundation accompanies the allocation of funding each year. The funding is 
drawn down monthly on receipt of  the required documentation including bank and expenditure 
statements. 

The Dental Health Foundation’s Financial Statement for 2017 is published on its website.

 I have asked the HSE to respond directly to the Deputy on its funding and service level 
agreement with the Dental Health Foundation. 

31/01/2019WRG01100Nursing Homes Support Scheme Review

31/01/2019WRG01200152. Deputy Martin Heydon asked the Minister for Health the timeline for the proposed 
introduction of changes to the fair deal legislation to assist farmers and small business owners; 
and if he will make a statement on the matter. [4759/19]

31/01/2019WRG01300Minister of State at the Department of Health (Deputy Jim Daly): The proposed policy 
change to the Nursing Homes Support Scheme (NHSS), to cap contributions from farm assets 
at 3 years where a family successor commits to working the productive asset, has been ap-
proved by Government. My Department is working on the development of draft Heads of Bill 
while considering a number of complex ancillary policy and operational matters which may 
need to be addressed in the proposed legislation. 

It is intended that this proposed policy change, the 3 year cap, will be extended to eligible 
existing participants in long term residential care so that they are not disadvantaged, but that 
there would be no retrospective recoupment of contributions for those who have paid contribu-
tions over and above the 3 year period. 

A draft General Scheme of a Bill is currently with legal advisers for advice and legal quality 
control review. Subject to legal advice, I expect to bring the heads of bill to Government soon. 
The changes to the Scheme will come into effect in 2019 subject to the legislative process.

31/01/2019WRG01400National Children’s Hospital Administration

31/01/2019WRG01500153. Deputy Pearse Doherty asked the Minister for Health the due diligence that was 
carried out to ascertain the business links between companies (details supplied) before one of 
the companies was appointed to carry out the assessment of the costs of the national children’s 
hospital. [4763/19]

31/01/2019WRG01600Minister for Health (Deputy Simon Harris): The HSE commissioned the review into the 
cost escalation relating to the new children’s hospital project.  Accordingly, I have asked the 
HSE to respond to you directly. 

31/01/2019WRG01700National Children’s Hospital Administration

31/01/2019WRG01800154. Deputy Louise O’Reilly asked the Minister for Health if a company (details supplied) 
is the on-site project compliance manager for a construction company on the new children’s 
hospital. [4773/19]

31/01/2019WRG01900Minister for Health (Deputy Simon Harris): I am advised by the National Paediatric 
Hospital Development Board that the company in question is not the on-site project compliance 
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manager for the main contractor on the new children’s hospital project. 

31/01/2019WRG02000Treatment Abroad Scheme

31/01/2019WRG02100155. Deputy Robert Troy asked the Minister for Health if treatment for a person (details 
supplied) will be approved under the cross border scheme. [4776/19]

31/01/2019WRG02200Minister for Health (Deputy Simon Harris): As this is a service matter it has been for-
warded onto the Health Service Executive for direct reply to the Deputy.

31/01/2019WRG02300Hospital Waiting Lists

31/01/2019WRG02400156. Deputy Kevin O’Keeffe asked the Minister for Health if a person (details supplied) 
will be placed back on a waiting list. [4779/19]

31/01/2019WRG02500Minister for Health (Deputy Simon Harris): Under the Health Act 2004, the Health Ser-
vice Executive (HSE) is required to manage and deliver, or arrange to be delivered on its be-
half, health and personal social services. Section 6 of the HSE Governance Act 2013 bars the 
Minister for Health from directing the HSE to provide a treatment or a personal service to any 
individual or to confer eligibility on any individual.

The National Waiting List Management Policy, a standardised approach to managing sched-
uled care treatment for in-patient, day case and planned procedures, since January 2014, has 
been developed to ensure that all administrative, managerial and clinical staff follow an agreed 
national minimum standard for the management and administration of waiting lists for sched-
uled care. This policy, which has been adopted by the HSE, sets out the processes that hospitals 
are to implement to manage waiting lists.

In relation to the particular query raised, as this is a service matter, I have asked the HSE to 
respond to the Deputy directly.

31/01/2019WRG02600Hospital Appointments Status

31/01/2019WRG02700157. Deputy Martin Ferris asked the Minister for Health when a person (details supplied) 
will be seen by a gastroenterologist at Cork University Hospital; and if he will make a statement 
on the matter. [4781/19]

31/01/2019WRG02800Minister for Health (Deputy Simon Harris): Under the Health Act 2004, the Health Ser-
vice Executive (HSE) is required to manage and deliver, or arrange to be delivered on its be-
half, health and personal social services. Section 6 of the HSE Governance Act 2013 bars the 
Minister for Health from directing the HSE to provide a treatment or a personal service to any 
individual or to confer eligibility on any individual.

The National Waiting List Management Policy, a standardised approach to managing sched-
uled care treatment for in-patient, day case and planned procedures, since January 2014, has 
been developed to ensure that all administrative, managerial and clinical staff follow an agreed 
national minimum standard for the management and administration of waiting lists for sched-
uled care. This policy, which has been adopted by the HSE, sets out the processes that hospitals 
are to implement to manage waiting lists.
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In relation to the particular query raised, as this is a service matter, I have asked the HSE to 
respond to the Deputy directly.

31/01/2019WRG02900Home Help Service

31/01/2019WRG03000158. Deputy Michael Healy-Rae asked the Minister for Health if he will address a matter 
(details supplied) regarding home help shifts; and if he will make a statement on the matter. 
[4782/19]

31/01/2019WRG03100Minister of State at the Department of Health (Deputy Jim Daly): I have asked the HSE 
to respond directly to the Deputy on this.

31/01/2019WRG03200Hospital Appointments Status

31/01/2019WRG03300159. Deputy Michael Healy-Rae asked the Minister for Health the status of an appoint-
ment for a person (details supplied); and if he will make a statement on the matter. [4783/19]

31/01/2019WRG03400Minister for Health (Deputy Simon Harris): Under the Health Act 2004, the Health Ser-
vice Executive (HSE) is required to manage and deliver, or arrange to be delivered on its be-
half, health and personal social services. Section 6 of the HSE Governance Act 2013 bars the 
Minister for Health from directing the HSE to provide a treatment or a personal service to any 
individual or to confer eligibility on any individual.

The National Waiting List Management Policy, a standardised approach to managing sched-
uled care treatment for in-patient, day case and planned procedures, since January 2014, has 
been developed to ensure that all administrative, managerial and clinical staff follow an agreed 
national minimum standard for the management and administration of waiting lists for sched-
uled care. This policy, which has been adopted by the HSE, sets out the processes that hospitals 
are to implement to manage waiting lists.

In relation to the particular query raised, as this is a service matter, I have asked the HSE to 
respond to the Deputy directly.

31/01/2019WRG03500Speech and Language Therapy Provision

31/01/2019WRG03600160. Deputy Niamh Smyth asked the Minister for Health the status of the case of a person 
(details supplied); the reason the person has not received speech and language therapy in almost 
two years; and if he will make a statement on the matter. [4784/19]

31/01/2019WRG03700Minister of State at the Department of Health (Deputy Finian McGrath): The Govern-
ment is committed to providing services and supports for people with disabilities which will 
empower them to live independent lives, provide greater independence in accessing the servic-
es they choose, and enhance their ability to tailor the supports required to meet their needs and 
plan their lives. This commitment is outlined in the Programme for Partnership Government, 
which is guided by two principles: equality of opportunity and improving the quality of life for 
people with disabilities.  

As the Deputy’s question relates to service matters, I have arranged for the question to be 
referred to the Health Service Executive (HSE) for direct reply to the Deputy.
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31/01/2019WRG03800National Children’s Hospital Expenditure

31/01/2019WRG03900161. Deputy Bríd Smith asked the Minister for Health the final cost of submitting the 
scheme for planning on the Mater Hospital site in respect of the new national children’s hospital 
(details supplied). [4786/19]

31/01/2019WRG04000Minister for Health (Deputy Simon Harris): The National Paediatric Hospital Develop-
ment Board (NPHDB) was established in 2007 as the body with statutory responsibility for the 
planning, design, building and equipping of the new children’s hospital.  In 2012, a planning 
application for the construction of the new children’s hospital at the Mater campus was refused 
by An Bord Pleanála.  Cumulative expenditure on the project to December 2012 was €39.9m. 
Of this, €35.5m was deemed not to be transferable to the new location at St James’s Hospi-
tal campus, and from an accounting perspective could no longer add value to the project and 
should be effectively written off in accounting terms. The €35.5m included activities such as 
the production of a High Level Framework Brief, recruitment of Executive and Project Teams, 
preparation of the Design Brief, recruitment of an Integrated Design Team, and a stakeholder 
engagement process that was ongoing throughout the design development phase.

31/01/2019WRG04100National Children’s Hospital

31/01/2019WRG04200162. Deputy Bríd Smith asked the Minister for Health if the brief changed from that in the 
first planning application for the Mater Hospital site in respect of the new national children’s 
hospital; if so, the way in which it did; and the person or body responsible for the preparation 
of the brief and its subsequent changes. [4787/19]

31/01/2019WRG04300Minister for Health (Deputy Simon Harris): As the National Paediatric Hospital Devel-
opment Board (NPHDB) has responsibility for the design and planning applications of the new 
children’s hospital, I have asked that they respond to you directly. 

31/01/2019WRG04400National Children’s Hospital

31/01/2019WRG04500163. Deputy Bríd Smith asked the Minister for Health the reason a contract with a com-
pany (details supplied) for the new national children’s hospital was not a fixed price contract. 
[4788/19]

31/01/2019WRG04600Minister for Health (Deputy Simon Harris): The size, complexity and specialist nature 
of the new children’s hospital project informed the decision by the National Paediatric Hospital 
Development Board (NPHDB) to adopt a two-stage procurement process comprised of:

Procurement Stage 1: A full tender and contract for Phase A (below ground including base-
ment works) on the basis of a detailed design with the tendering of Phase B (the main above 
ground works) on a Preliminary 1st stage design with an approximate and re-measurable bill of 
quantities reflecting the Preliminary 1st stage design; and 

Procurement Stage 2: While the basement Phase A works were under construction, the 2nd 
stage detailed design for the above ground Phase B works was completed with a full bill of 
quantities priced at the 1st stage Preliminary design tendered rates. The contract becomes in 
effect a lump sum contract. 

The procurement strategy was developed and finalised from 2014 to 2016.  The Govern-
ment Contracts Committee, the cross-government consultative committee for construction pro-
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curement matters, accepted that given the project’s scale, complexity and its programme, the 
circumstances were such as to warrant a deviation from the standard form of Government con-
tract and agreed a derogation from its use. 

Reasons for adopting the two-stage process include:

- Early commencement on site, two years ahead of traditional procurement  (Phase A works 
commenced on site on 3 October 2017 and are nearing completion. Finalisation of instruction 
for Phase B main works in parallel allows these works to commence on site at end January;

- Market engagement with Irish and international contractors identified this procurement ap-
proach would attract increased competition in a situation where there are a very limited number 
of contractors with the ability to undertake a project of this scale. This was borne out by the 
competitive nature of the tender process with 5 contractors shortlisted for the main contract, 4 
for the mechanical installation and 4 for the electrical installation;

- Claims are addressed up front, prior to main construction, rather than as is traditional 
throughout the project and beyond;

- Reduce exposure to rising inflationary pressures in the construction market through pro-
curement at 2016 tender market rates (versus 2018 tender rates);

- Provide opportunity for the 3 contractors (main contractor and Mechanical & Electrical 
contractors) to influence/interrogate the detailed design and assume contractual responsibility 
for completeness including quantities at end of Stage 2 Design;

- The programmes for main works are fully aligned across 3 contractors with a single point 
accountability for site management;

- A Guaranteed Maximum Price (GMP) is determined prior to the instruction to proceed 
with the main Phase B works (with the GMP only adjustable for clearly defined exclusions such 
as changes in scope, excess national construction tender inflation above 4% post July 2019, 
changes in legislation (e.g. VAT, PRSI, statutory labour rates, building regulations);

- Other than in respect of exclusions, the GMP ceiling cannot be exceeded with any amount 
in excess not recoverable by contractors;

- Project substantially de-risked in relation to ground conditions with Phase A nearing com-
pletion prior to instructing and commencing the main hospital build (Phase B); and

- Incorporation of streamlined dispute resolution including using an independent expert 
whose decisions are binding on all parties. 

31/01/2019WRG04700Health Care Infrastructure Provision

31/01/2019WRG04800164. Deputy Bríd Smith asked the Minister for Health if the practice of agreeing large 
infrastructural projects such as the national children’s hospital without a fixed price is standard; 
and if other large health projects are conducted in a similar manner. [4789/19]

31/01/2019WRG04900Minister for Health (Deputy Simon Harris): As the Health Service Executive is respon-
sible for the delivery of the health capital programme, I have asked the HSE to respond to you 
directly in relation to this matter.
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31/01/2019WRG05000Maternity Services

31/01/2019WRG05100165. Deputy Clare Daly asked the Minister for Health further to Parliamentary Question 
No. 381 of 22 January 2019, if a high dependency bed was available over the Christmas 2018 
period, that is, 23 December to 26 December in the Coombe Women’s and Infants University 
Maternity Hospital. [4790/19]

31/01/2019WRG05200166. Deputy Clare Daly asked the Minister for Health further to Parliamentary Question 
No. 381 of 22 January 2019, the midwifery and obstetric registrar staffing levels in the Coombe 
Women and Infants University  Hospital for the period of 23 to 26 December 2018; and the 
obstetric consultant cover available. [4791/19]

31/01/2019WRG05300Minister for Health (Deputy Simon Harris): I propose to take Questions Nos. 165 and 
166 together.

As the queries raised by the Deputy relate to operational matters, I have asked the HSE to 
reply to you directly. 

31/01/2019WRG05500Hospital Services

31/01/2019WRG05600167. Deputy Declan Breathnach asked the Minister for Health the status of the all island 
children’s cardiac surgery centre in Dublin; the funding arrangements of the centre; and if he 
will make a statement on the matter. [4792/19]

31/01/2019WRG05700Minister for Health (Deputy Simon Harris): In December 2013, an Expert International 
Working Group (IWG) was established by former Health Ministers, James Reilly and Edwin 
Poots, to carry out an independent assessment of current and future needs for cardiology and 
cardiac surgery for congenital heart disease in the Republic of Ireland and Northern Ireland.

The primary recommendation of the report was to cease the provision of paediatric cardiac 
surgery and paediatric interventional cardiology services in Belfast and transfer surgical care of 
all paediatric patients to Our Ladies Children’s Hospital Crumlin. 

The report also recommended that the Belfast programme should refocus on elective, lower 
complexity adult congenital cardiac surgical and interventional catheterisation procedures and 
on surgical situations resulting from adult congenital cardiology interventional procedures. 

In April 2015, the Congenital Heart Disease Network Board was established by the then 
Minister for Health, and now An Taoiseach, Leo Varadkar, and Minister Jim Wells to realise the 
recommendations set out in the report. 

In July 2016, the former Health Minister in the North, Michelle O’Neill MLA and I com-
mitted to a significant €57 million investment in the all-island Congenital Heart Disease Service 
following the approval of the All-island CHD Network Business Case and implementation plan. 

The phased implementation of the All-Island CHD Network commenced with Our Ladies 
Children’s Hospital Crumlin providing cardiothoracic surgery and paediatric cardiac catheteri-
sation for emergency patients from Northern Ireland since late 2015, while treatment of urgent 
cases commenced in March 2017.  The transfer of elective patients from Northern Ireland, 
which is the next phase in the implementation of the Network, commenced in April last. 

During the development of the Full Business Case it was acknowledged that further ad-
ditional capacity in the paediatric intensive care unit in Crumlin would be required to accom-
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modate all elective patients from Northern Ireland.  

The Deputy might wish to note that, on 3 November 2018 at the 3rd Annual Congenital 
Heart Disease Network Conference, I had the pleasure of announcing the formal approval by 
both jurisdictions of a 4 bedded extension to the paediatric intensive care unit at Our Ladies 
Children’s Hospital Crumlin. 

The HSE has been requested to consider the costs of this extension in the context of the 
HSE’s Capital Plan for 2019, which is currently being finalised. 

This extension will allow for the expansion and enhancement of the services offered by the 
Network, benefitting more children and young people on the island of Ireland.

31/01/2019WRG05800Respite Care Services Provision

31/01/2019WRG05900168. Deputy Michael Healy-Rae asked the Minister for Health his plans for a respite house 
at a location (details supplied); and if he will make a statement on the matter. [4802/19]

31/01/2019WRG06000Minister of State at the Department of Health (Deputy Finian McGrath): The Govern-
ment is committed to providing services and supports for people with disabilities which will 
empower them to live independent lives, provide greater independence in accessing the servic-
es they choose, and enhance their ability to tailor the supports required to meet their needs and 
plan their lives. This commitment is outlined in the Programme for Partnership Government, 
which is guided by two principles: equality of opportunity and improving the quality of life for 
people with disabilities.  

The Programme for Partnership Government states that the Government wishes to provide 
more accessible respite care to facilitate full support for people with a disability.

As the Deputy’s question relates to a service matter, I have arranged for the question to be 
referred to the Health Service Executive (HSE) for direct reply to the Deputy.

31/01/2019WRG06100Organ Donation

31/01/2019WRG06200169. Deputy Robert Troy asked the Minister for Health the status of plans to implement a 
national opt out organ donation policy; his views on whether this needs to be implemented as a 
matter of urgency; and if he will make a statement on the matter. [4811/19]

31/01/2019WRG06300Minister for Health (Deputy Simon Harris): The General Scheme of a Human Tissue 
(Transplantation, Post-Mortem, Anatomical Examination and Public Display) Bill is being fi-
nalised at present and will be submitted to Government shortly.  

The proposed legislation will include provisions for a soft opt-out organ donation system.

31/01/2019WRG06400Hospital Waiting Lists

31/01/2019WRG06500170. Deputy Michael Healy-Rae asked the Minister for Health the status of a hip operation 
for a person (details supplied); and if he will make a statement on the matter. [4816/19]

31/01/2019WRG06600Minister for Health (Deputy Simon Harris): Under the Health Act 2004, the Health Ser-
vice Executive (HSE) is required to manage and deliver, or arrange to be delivered on its be-
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half, health and personal social services. Section 6 of the HSE Governance Act 2013 bars the 
Minister for Health from directing the HSE to provide a treatment or a personal service to any 
individual or to confer eligibility on any individual.

The National Waiting List Management Policy, a standardised approach to managing sched-
uled care treatment for in-patient, day case and planned procedures, since January 2014, has 
been developed to ensure that all administrative, managerial and clinical staff follow an agreed 
national minimum standard for the management and administration of waiting lists for sched-
uled care. This policy, which has been adopted by the HSE, sets out the processes that hospitals 
are to implement to manage waiting lists.

In relation to the particular query raised, as this is a service matter, I have asked the HSE to 
respond to the Deputy directly.

31/01/2019WRG06700Hospital Appointments Status

31/01/2019WRG06800171. Deputy Michael Healy-Rae asked the Minister for Health the status of a hospital 
appointment for a person (details supplied); and if he will make a statement on the matter. 
[4817/19]

31/01/2019WRG06900Minister for Health (Deputy Simon Harris): Under the Health Act 2004, the Health Ser-
vice Executive (HSE) is required to manage and deliver, or arrange to be delivered on its be-
half, health and personal social services. Section 6 of the HSE Governance Act 2013 bars the 
Minister for Health from directing the HSE to provide a treatment or a personal service to any 
individual or to confer eligibility on any individual.

The National Waiting List Management Policy, a standardised approach to managing sched-
uled care treatment for in-patient, day case and planned procedures, since January 2014, has 
been developed to ensure that all administrative, managerial and clinical staff follow an agreed 
national minimum standard for the management and administration of waiting lists for sched-
uled care. This policy, which has been adopted by the HSE, sets out the processes that hospitals 
are to implement to manage waiting lists.

In relation to the particular query raised, as this is a service matter, I have asked the HSE to 
respond to the Deputy directly.

31/01/2019WRG07000Hospital Services

31/01/2019WRG07100172. Deputy Michael Healy-Rae asked the Minister for Health the functional significance 
of a test (details supplied); if the Health Service Executive recognises the test; and if he will 
make a statement on the matter. [4818/19]

31/01/2019WRG07200Minister for Health (Deputy Simon Harris): As this PQ refers to a technical matter, I 
have referred it to the Health Service Executive for attention and direct reply to the Deputy. 

31/01/2019WRG07300Hospital Appointments Status

31/01/2019WRG07400173. Deputy Michael Healy-Rae asked the Minister for Health the status of a hospital 
appointment for a person (details supplied); and if he will make a statement on the matter. 
[4819/19]
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31/01/2019WRG07500Minister for Health (Deputy Simon Harris): Under the Health Act 2004, the Health Ser-
vice Executive (HSE) is required to manage and deliver, or arrange to be delivered on its be-
half, health and personal social services. Section 6 of the HSE Governance Act 2013 bars the 
Minister for Health from directing the HSE to provide a treatment or a personal service to any 
individual or to confer eligibility on any individual.

The National Waiting List Management Policy, a standardised approach to managing sched-
uled care treatment for in-patient, day case and planned procedures, since January 2014, has 
been developed to ensure that all administrative, managerial and clinical staff follow an agreed 
national minimum standard for the management and administration of waiting lists for sched-
uled care. This policy, which has been adopted by the HSE, sets out the processes that hospitals 
are to implement to manage waiting lists.

In relation to the particular query raised, as this is a service matter, I have asked the HSE to 
respond to the Deputy directly.

31/01/2019WRH00200Hospital Appointments Status

31/01/2019WRH00300174. Deputy Michael Healy-Rae asked the Minister for Health the status of a hospital 
appointment for a person (details supplied); and if he will make a statement on the matter. 
[4820/19]

31/01/2019WRH00400Minister for Health (Deputy Simon Harris): Under the Health Act 2004, the Health Ser-
vice Executive (HSE) is required to manage and deliver, or arrange to be delivered on its be-
half, health and personal social services. Section 6 of the HSE Governance Act 2013 bars the 
Minister for Health from directing the HSE to provide a treatment or a personal service to any 
individual or to confer eligibility on any individual.

The National Waiting List Management Policy, a standardised approach to managing sched-
uled care treatment for in-patient, day case and planned procedures, since January 2014, has 
been developed to ensure that all administrative, managerial and clinical staff follow an agreed 
national minimum standard for the management and administration of waiting lists for sched-
uled care. This policy, which has been adopted by the HSE, sets out the processes that hospitals 
are to implement to manage waiting lists.

In relation to the particular query raised, as this is a service matter, I have asked the HSE to 
respond to the Deputy directly.

31/01/2019WRH00500Hospital Appointments Status

31/01/2019WRH00600175. Deputy Michael Healy-Rae asked the Minister for Health the status of a hospital 
appointment for a person (details supplied); and if he will make a statement on the matter. 
[4821/19]

31/01/2019WRH00700Minister for Health (Deputy Simon Harris): Under the Health Act 2004, the Health Ser-
vice Executive (HSE) is required to manage and deliver, or arrange to be delivered on its be-
half, health and personal social services. Section 6 of the HSE Governance Act 2013 bars the 
Minister for Health from directing the HSE to provide a treatment or a personal service to any 
individual or to confer eligibility on any individual.

The National Waiting List Management Policy, a standardised approach to managing sched-
uled care treatment for in-patient, day case and planned procedures, since January 2014, has 
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been developed to ensure that all administrative, managerial and clinical staff follow an agreed 
national minimum standard for the management and administration of waiting lists for sched-
uled care. This policy, which has been adopted by the HSE, sets out the processes that hospitals 
are to implement to manage waiting lists.

In relation to the particular query raised, as this is a service matter, I have asked the HSE to 
respond to the Deputy directly.

31/01/2019WRH00800Hospital Services

31/01/2019WRH00900176. Deputy Aengus Ó Snodaigh asked the Minister for Health if the parents of a severely 
disabled child (details supplied) will be allowed to collect three months supply of the child’s 
medical supplies as opposed to one month’s supply from Cherry Orchard Hospital as is the case 
when supplies are delivered to their home. [4824/19]

31/01/2019WRH01000Minister for Health (Deputy Simon Harris): As this is a service matter it has been re-
ferred to the HSE for direct reply to the Deputy.

31/01/2019WRH01100Health Strategies

31/01/2019WRH01200177. Deputy John Curran asked the Minister for Health the progress made to best strength-
en the chain of survival for cardiac arrest, for example, increasing CPR training, building on 
the community first responder programme and making public access defibrillators more easily 
accessible; and if he will make a statement on the matter. [4826/19]

31/01/2019WRH01300Minister for Health (Deputy Simon Harris): An Out of Hospital Cardiac Arrest (OHCA) 
Steering group has recently produced an Out of Hospital Cardiac Arrest Strategy for Ireland, 
“Putting Survival at the Heart of the Community.”  The overall aim of the OHCA Strategy is 
to increase the number of people who survive an out of hospital cardiac arrest in the Republic 
of Ireland through the development, implementation and evaluation of an out of hospital car-
diac arrest strategy to increase survival rates.  This work will support the National Ambulance 
Service (NAS) and Community First Responder Ireland (CFR Ireland) in their commitment to 
improve clinical outcomes for Out-of-Hospital Cardiac Arrest (OHCA). 

The Strategy aims to make Ireland a leading ‘beating heart’ in Europe as a result of imple-
menting a strategic plan derived from national and international experience in implementing 
targets which address all the elements in the Chain of Survival.  In order to achieve the aims out-
lined, the Strategy discusses, among many other things, maximising public awareness of how 
to recognise OHCA; reducing emergency response time; the importance of cardiopulmonary 
resuscitation training; bystander CPR training; ‘CPR 4 Schools’; CPR training in local commu-
nities; CPR training for government and HSE employees; the establishment of 250 Community 
First Responder Schemes in Ireland by 2020; guidance on the purchase, display, positioning, 
accessing, use and maintenance of automated external defibrillators and much more.

The report has recently been finalised and when launched it is anticipated that the report of 
the OHCA Steering group will provide advice to the HSE and the Department on the most ef-
fective ways of addressing all of the elements in the Chain of Survival and improving survival 
rates for those suffering an out of hospital cardiac arrest.  

31/01/2019WRH01400Disability Support Services
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31/01/2019WRH01500178. Deputy Brendan Griffin asked the Minister for Health his views on a matter (details 
supplied); and if he will make a statement on the matter. [4831/19]

31/01/2019WRH01600Minister of State at the Department of Health (Deputy Finian McGrath): The Govern-
ment is committed to providing services and supports for people with disabilities which will 
empower them to live independent lives, provide greater independence in accessing the servic-
es they choose, and enhance their ability to tailor the supports required to meet their needs and 
plan their lives. This commitment is outlined in the Programme for Partnership Government, 
which is guided by two principles: equality of opportunity and improving the quality of life for 
people with disabilities.  

As the Deputy’s question relates to service matters, I have arranged for the question to be 
referred to the Health Service Executive (HSE) for direct reply to the Deputy.

31/01/2019WRH01700Cancer Screening Programmes

31/01/2019WRH01800179. Deputy Róisín Shortall asked the Minister for Health the details of the capacity plan 
the HSE is developing for the CervicalCheck programme; the timeline to have the plan ac-
tioned; the extra resources that will be deployed to ensure that the backlog of cases is dealt with; 
if the turnaround time for the tests will be brought back to the previous waiting time of four to 
six weeks; and if he will make a statement on the matter. [4839/19]

31/01/2019WRH01900Minister for Health (Deputy Simon Harris): In May 2018, I asked CervicalCheck to 
make the necessary arrangements to provide that any woman who had had a CervicalCheck 
smear test, and whose GP considered that they should have a further test, to access such a fur-
ther test without charge. This decision was made in good faith to address the considerable fears 
of the many anxious women in Ireland as a result of significant media coverage of the issues 
that emerged in late April. 

In the months since then, there has been a significant increase in the volume of women pre-
senting for smear tests. This includes women who have availed of the out of cycle tests, but also 
a greater number of women presenting for scheduled screening. 

This increased level of engagement with the programme is welcome. However, the in-
creased demand has undoubtedly put immense pressure on lab capacity. The HSE has advised 
that results of smear tests may take up to 22 weeks from the time of the test. Although many 
results are returned in less time, some may take longer.

The HSE has been working actively with the contracted laboratories, and reports they have 
agreed to undertake additional recruitment, provide for overtime and manage annual leave in an 
effort to address this issue. In addition, the HSE is aiming to source additional screening capac-
ity internationally, which would improve the turnaround time of results. However, I am advised 
that cytology capacity is a challenge internationally, as countries start to move to primary HPV 
screening.

As referenced by the Deputy, the HSE is developing a capacity plan which takes account of 
available capacity and expected demand, with the aim of bringing the programme into stabilisa-
tion this year. This is a priority concern for my Department and the HSE, and detailed consid-
eration will be given to the report and its contents as soon as it is received by my Department. 

31/01/2019WRH02000Alcohol Pricing
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31/01/2019WRH02100180. Deputy Alan Kelly asked the Minister for Health the timelines for the introduction 
of minimum unit pricing for alcohol products; and if he will make a statement on the matter. 
[4840/19]

31/01/2019WRH02200Minister for Health (Deputy Simon Harris): The 2013 Government Decision which ap-
proved the drafting of the Public Health (Alcohol) Bill envisaged that Minimum Unit Pricing 
would be implemented simultaneously in Northern Ireland. 

This situation has changed owing to the suspended administration in Northern Ireland and 
on that basis it is my intention to seek a revised Government Decision to implement Minimum 
Unit Pricing in this jurisdiction only in order to address the health harms and costs associated 
with the availability of cheap strong alcohol. 

31/01/2019WRH02300Hospital Waiting Lists

31/01/2019WRH02400181. Deputy Noel Grealish asked the Minister for Health the number of persons on a wait-
ing list for bariatric surgery at Galway University Hospital by length of time on the waiting list; 
the number on the equivalent waiting list at the same time one and two years ago, respectively; 
the number of surgeries carried out in each of the past three years; and if he will make a state-
ment on the matter. [4841/19]

31/01/2019WRH02500Minister for Health (Deputy Simon Harris): In relation to the number of persons on a 
waiting list for bariatric surgery at Galway University Hospital by length of time on the wait-
ing list; the number on the equivalent waiting list at the same time one and two years ago, re-
spectively; the number of surgeries carried out in each of the past three years, as these queries 
concern service matters, I have asked the HSE to respond to the Deputy directly.

31/01/2019WRH02600Disability Services Provision

31/01/2019WRH02700182. Deputy Noel Grealish asked the Minister for Health if a person can secure funding 
to access private services for a child with disabilities if the services cannot be delivered within 
the public service locally or if the public service available locally has a waiting list of a year or 
more, in view of the fact that the UN Convention on the Rights of Persons with Disabilities has 
been ratified; and if he will make a statement on the matter. [4842/19]

31/01/2019WRH02800Minister of State at the Department of Health (Deputy Finian McGrath): The Govern-
ment is committed to providing services and supports for people with disabilities which will 
empower them to live independent lives, provide greater independence in accessing the servic-
es they choose, and enhance their ability to tailor the supports required to meet their needs and 
plan their lives. This commitment is outlined in the Programme for Partnership Government, 
which is guided by two principles: equality of opportunity and improving the quality of life for 
people with disabilities.  

 As the Deputy’s question relates to service matters, I have arranged for the question to be 
referred to the Health Service Executive (HSE) for direct reply to the Deputy.

31/01/2019WRH02900Hospital Waiting Lists

31/01/2019WRH03000183. Deputy Robert Troy asked the Minister for Health if an appointment for a person 
(details supplied) will be expedited; and if he will make a statement on the matter. [4847/19]
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31/01/2019WRH03100Minister for Health (Deputy Simon Harris): Under the Health Act 2004, the Health Ser-
vice Executive (HSE) is required to manage and deliver, or arrange to be delivered on its be-
half, health and personal social services. Section 6 of the HSE Governance Act 2013 bars the 
Minister for Health from directing the HSE to provide a treatment or a personal service to any 
individual or to confer eligibility on any individual.

The National Waiting List Management Policy, a standardised approach to managing sched-
uled care treatment for in-patient, day case and planned procedures, since January 2014, has 
been developed to ensure that all administrative, managerial and clinical staff follow an agreed 
national minimum standard for the management and administration of waiting lists for sched-
uled care. This policy, which has been adopted by the HSE, sets out the processes that hospitals 
are to implement to manage waiting lists.

In relation to the particular query raised, as this is a service matter, I have asked the HSE to 
respond to the Deputy directly.

31/01/2019WRH03200General Practitioner Services

31/01/2019WRH03300184. Deputy Danny Healy-Rae asked the Minister for Health if the demands of a union 
(details supplied) representing the general practitioners who are under pressure will be recog-
nised; the steps being taken to deal with the issue that patients are unable to sign up to a new 
general practitioner in view of the fact that the system is at capacity; and if he will make a state-
ment on the matter. [4853/19]

31/01/2019WRH03400Minister for Health (Deputy Simon Harris): The Government is committed to engaging 
with GP representatives on the development of modernised GP contractual arrangements. 

Talks between the Department of Health, HSE and the IMO as the established GP repre-
sentative body are continuing. While some progress has been made, there are a number of out-
standing issues that need to be progressed before any agreement can be secured. Discussions 
are ongoing in an effort to bring matters to a conclusion.

Agreement on the delivery of a range of service improvements and contractual reforms has 
the potential to facilitate a substantial increase in the resourcing of general practice on a multi-
annual basis.  In line with the long established approach to such processes, and by agreement of 
the parties concerned, I am not in a position to give further details at this stage.

The Government has implemented a number of measures to improve recruitment and reten-
tion in general practice in general practice. These include an increase in GP training places from 
120 in 2009 to 202 places available in 2019; changes to the entry provisions to the GMS scheme 
to accommodate more flexible GMS contracts; the extension of the retirement age for GPs with 
GMS contracts to 72; and the introduction of an enhanced support package for rural practices.

The Government remains committed to the continued development of GP capacity to ensure 
that patients across the country continue to have access to GP services and that general practice 
remains an attractive career option.  

31/01/2019WRH03500Health Care Infrastructure Provision

31/01/2019WRH03600185. Deputy Michael Fitzmaurice asked the Minister for Health the stage the development 
of the Sacred Heart Hospital, Roscommon, is at; if the design team has incorporated a day care 
unit dedicated to older persons and to persons with dementia or Alzheimer’s disease; and if he 
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will make a statement on the matter. [4854/19]

31/01/2019WRH03700Minister of State at the Department of Health (Deputy Jim Daly): As the Health Service 
Executive is responsible for the delivery of healthcare infrastructure projects, I have asked the 
HSE to respond to you directly in relation to this matter.

31/01/2019WRH03800Health Strategies

31/01/2019WRH03900186. Deputy Timmy Dooley asked the Minister for Health if his Department has undertaken 
an assessment of the results arising for respiratory disease sufferers who have benefitted from 
the warmth and well-being scheme; and if he will make a statement on the matter. [4863/19]

31/01/2019WRH04000Minister of State at the Department of Health (Deputy Catherine Byrne): The Warmth 
and Wellbeing Pilot Scheme is a joint initiative between the Department of Health, the Depart-
ment of Communications, Climate Action and Environment, the Sustainable Energy Authority 
of Ireland and the Health Services Executive (HSE). To date, the HSE have referred 1,402 
qualifying households to the SEAI for assessment for energy efficiency upgrades such as attic 
and wall insulation, boiler replacement, and window and door replacement. 

Housing quality is key determinant of health, especially among those who live with respi-
ratory conditions such as Chronic Obstructive Pulmonary Disease (COPD).  The scheme is a 
concrete example of working across government to directly address the determinants of health 
in line with the Healthy Ireland Framework, and has my full support. Officials in my Depart-
ment have been working very closely with the Department of Communications, Climate Action 
and Environment on the next phase of the scheme. 

The London School of Hygiene and Tropical Medicine have been contracted to analyse the 
effectiveness of the scheme. Work is underway to provide a preliminary report on the scheme 
early in 2019 and a final research report in 2021. The feedback from the majority of scheme 
participants to date is positive.

31/01/2019WRH04100Tattooing and Body Piercing Regulation

31/01/2019WRH04200187. Deputy Mary Butler asked the Minister for Health the status of his plans to regulate 
the piercing and tattoo sector; the status of guidelines on the sector; the age of consent for such 
procedures; and if he will make a statement on the matter. [4871/19]

31/01/2019WRH04300Minister for Health (Deputy Simon Harris): There is no specific legislation relating to 
the regulation of tattooing and body piercing businesses in Ireland.  However, tattooing and 
body piercing businesses are required to comply with public health as well as health and safety 
legislation in the same way as any other business.  In the absence of sector specific regulation, 
my Department and the Health Service Executive are finalising guidelines on infection control 
for use by the tattooing and body piercing industry.  The purpose of these guidelines is to pro-
vide guidance in relation to infection control, and it is aimed at achieving the highest standards 
of safety and prevention.  It will also provide information concerning best practice for people 
who are considering getting a tattoo or body piercing when choosing an operator.

With respect to consent, including the age of consent, under the Non-Fatal Offences against 
the Person Act, 1997, and the Criminal Law (Amendment) Act, 1935, tattooing and body pierc-
ing may be construed as a criminal offence if proper informed consent is not obtained; or in the 
case of minors, if tattooing or body piercing is carried out on certain parts of the body, with or 
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without consent.  Consequently, any queries relating to these issues would be a matter for An 
Garda Síochána and the Department of Justice and Equality.

The guidelines are in the process of being finalised and are expected to be published later 
on this year. 

31/01/2019WRH04400Health Services Staff

31/01/2019WRH04500188. Deputy Jackie Cahill asked the Minister for Health the way in which a care assistant 
(details supplied) can apply for a transfer to an elderly care facility run by the HSE; and if he 
will make a statement on the matter. [4873/19]

31/01/2019WRH04600Minister of State at the Department of Health (Deputy Jim Daly): I have asked the HSE 
to respond to the Deputy directly on this.

31/01/2019WRH04700Disabilities Assessments

31/01/2019WRH04800189. Deputy Margaret Murphy O’Mahony asked the Minister for Health the number of 
children awaiting a first assessment from the HSE under the Disability Act 2005 by each local 
health office area in tabular form. [4874/19]

31/01/2019WRH04900Minister of State at the Department of Health (Deputy Finian McGrath): The Govern-
ment is committed to providing services and supports for people with disabilities which will 
empower them to live independent lives, provide greater independence in accessing the ser-
vices they choose, and enhance their ability to tailor the supports required to meet their needs 
and plan their lives. 

This commitment is outlined in the Programme for Partnership Government, which is guid-
ed by two principles: equality of opportunity and improving the quality of life for people with 
disabilities.  

As the Deputy’s question relates to service matters, I have arranged for the question to be 
referred to the Health Service Executive (HSE) for direct reply to the Deputy.

31/01/2019WRH05000Speech and Language Therapy Waiting Lists

31/01/2019WRH05100190. Deputy Margaret Murphy O’Mahony asked the Minister for Health the number of 
persons on the speech and language therapy assessment waiting list for each local health area 
in tabular form; and the number waiting less than four, four to 12 and more than 12 months, 
respectively. [4875/19]

31/01/2019WRH05200191. Deputy Margaret Murphy O’Mahony asked the Minister for Health the number of 
persons on the speech and language therapy initial treatment waiting list for each local health 
area in tabular form; and the number waiting less than four, four to 12 and more than 12 months, 
respectively. [4876/19]

31/01/2019WRH05300192. Deputy Margaret Murphy O’Mahony asked the Minister for Health the number of 
persons on the speech and language therapy further treatment waiting list for each local health 
area in tabular form; and the number waiting less than four, four to 12 and more than 12 months, 
respectively. [4877/19]
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31/01/2019WRH05400Minister for Health (Deputy Simon Harris): I propose to take Questions Nos. 190 to 192, 
inclusive, together.

As these questions relate to service matters, I have arranged for them to be referred to the 
Health Service Executive (HSE) for direct reply.

31/01/2019WRH05700Occupational Therapy Waiting Lists

31/01/2019WRH05800193. Deputy Margaret Murphy O’Mahony asked the Minister for Health the number of 
persons on the occupational therapy first time assessment waiting list for each local health area 
in tabular form; and the number waiting less than four, four to 12 and more than 12 months, 
respectively. [4878/19]

31/01/2019WRH05900Minister for Health (Deputy Simon Harris): As this question relates to service matters, I 
have arranged for the question to be referred to the Health Service Executive (HSE) for direct 
reply.

31/01/2019WRH06000Health and Social Care Professionals Regulation

31/01/2019WRH06100194. Deputy Michael McGrath asked the Minister for Health when he expects the full 
appointment of the counsellors and psychotherapists registration board; and if he will make a 
statement on the matter. [4894/19]

31/01/2019WRH06200Minister for Health (Deputy Simon Harris): In May 2018 I signed the regulations to 
designate the professions of counsellor and psychotherapist under the Health and Social Care 
Professionals Act 2005. The Public Appointments Service carried out a recruitment campaign 
to identify suitable candidates for my consideration for membership of the board. I can confirm 
that I recently made my selection of twelve of the members. There is one outstanding vacancy, 
which under the Act is filled by a candidate nominated by the Minister for Education and Skills. 
I anticipate that the candidate’s details will be submitted to the Department shortly.  Once this 
candidate has been nominated I will sign the appointment orders and letters of appointment to 
the members of the newly established board. It is envisaged that the Counsellors and Psycho-
therapists Registration Boards inaugural meeting will take place in May. 

The registration board will then begin the substantial programme of work to draft the vari-
ous bye-laws to allow the board to establish its registers.  The board will also be requested 
to advise myself and the Health and Social Care Professionals Council on a range of issues 
pertaining to the regulation of the professions, including minimum standards of education and 
training and the titles to be protected.

31/01/2019WRH06300HSE Complaints Procedures

31/01/2019WRH06400195. Deputy Pearse Doherty asked the Minister for Health if a complaint made by the fam-
ily of a person (details supplied) with respect to purported deficits in the care and level of treat-
ment provided to the person at Letterkenny University Hospital has been received by the HSE; 
if a response has issued to the complaint; the efforts made by authorities to address the concerns 
raised therein and investigate same; and if he will make a statement on the matter. [4900/19]

31/01/2019WRH06500Minister for Health (Deputy Simon Harris): In relation to the particular query raised, as 
this is a service matter, I have asked the HSE to respond to the Deputy directly.
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31/01/2019WRH06600Health Care Infrastructure Provision

31/01/2019WRH06700196. Deputy Charlie McConalogue asked the Minister for Health if funding will not be 
delayed for a project (details supplied) in view of the overrun of the funding for the national 
children’s hospital; and if he will make a statement on the matter. [4902/19]

31/01/2019WRH06800Minister for Health (Deputy Simon Harris): The Health Service Executive is currently 
developing its Capital Plan for 2019. The HSE Capital Plan will determine the projects that can 
progress in 2019 having regard to the available capital funding, the number of large national 
capital projects currently underway and the relevant priority of each project. The requirements 
of primary care centres and other health capital projects, currently at various stages of develop-
ment, are being considered as part of this process.

31/01/2019WRH06900Medical Card Applications

31/01/2019WRH07000197. Deputy Bernard J. Durkan asked the Minister for Health when a medical card will 
issue in the case of a person (details supplied); and if he will make a statement on the matter. 
[4904/19]

31/01/2019WRH07100Minister for Health (Deputy Simon Harris): As this is a service matter it has been re-
ferred to the Health Service Executive for direct reply to the Deputy.

31/01/2019WRH07200Medical Card Applications

31/01/2019WRH07300198. Deputy Bernard J. Durkan asked the Minister for Health when a medical card will 
issue in the case of a person (details supplied); and if he will make a statement on the matter. 
[4909/19]

31/01/2019WRH07400Minister for Health (Deputy Simon Harris): As this is a service matter it has been re-
ferred to the Health Service Executive for direct reply.

31/01/2019WRJ00200Medical Card Applications

31/01/2019WRJ00300199. Deputy Bernard J. Durkan asked the Minister for Health if the issuing of a medical 
card will be expedited in the case of a person (details supplied); and if he will make a statement 
on the matter. [4918/19]

31/01/2019WRJ00400Minister for Health (Deputy Simon Harris): As this is a service matter, it has been re-
ferred to the Health Service Executive for attention and direct reply to the Deputy.

31/01/2019WRJ00500Areas of Natural Constraint Scheme Appeals

31/01/2019WRJ00600200. Deputy Eamon Scanlon asked the Minister for Agriculture, Food and the Marine if 
a person (details supplied) has grounds for appeal with respect to an areas of natural constraint 
application; and if he will make a statement on the matter. [4716/19]

31/01/2019WRJ00700Minister for Agriculture, Food and the Marine (Deputy Michael Creed): Under the 
Terms and Conditions of the 2018 Areas of Natural Constraints (ANC) applicants must comply 
with a stocking density retention period of 7 consecutive months within the calendar year.
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The person named became an active herd owner on 18 April 2018 and submitted a BPS/
ANC application on 10 May 2018. As animals were only moved on to the holding of the person 
named on 8 June 2018, the person named failed to comply with requirement to retain adequate 
stock for 7 consecutive months within the calendar year. 

An official of my Department has been in touch with the person named and a full review of 
the circumsrtances of this case will be undertaken.  

31/01/2019WRJ00800Greyhound Industry

31/01/2019WRJ00900201. Deputy Clare Daly asked the Minister for Agriculture, Food and the Marine further 
to Parliamentary Question No. 796 of 6 November 2018, if the information promised will be 
provided. [4751/19]

31/01/2019WRJ01000Minister for Agriculture, Food and the Marine (Deputy Michael Creed): Bord na gCon 
is a commercial state body, established under the Greyhound Industry Act, 1958 chiefly to con-
trol greyhound racing and to improve and develop the greyhound industry.

Bord na gCon is a body corporate and a separate legal entity to the Department of Agricul-
ture, Food and the Marine. 

While the issue raised by the Deputy is an operational matter for this organisation, Bord 
na gCon have informed me that between January and December 2018, 93,545 greyhounds 
competed in the full racing calendar across sixteen tracks (nine of which are controlled by the 
Irish Greyhound Board with the others being privately operated and IGB-licensed). In total, 
this resulted in 353 injuries of varying degree and following veterinary advice, 121 greyhounds 
were euthanized.  This amounted to 0.13% of greyhounds raced in all sixteen tracks combined.

31/01/2019WRJ01100Fisheries Protection

31/01/2019WRJ01200202. Deputy Michael Healy-Rae asked the Minister for Agriculture, Food and the Marine 
if a matter regarding a fish catch (details supplied) in County Kerry will be recognised; and if 
he will make a statement on the matter. [4768/19]

31/01/2019WRJ01300Minister for Agriculture, Food and the Marine (Deputy Michael Creed): The current 
prohibition on landing spurdog (picked dogfish) in all EU waters is due to the current condition 
of the stock. The stock was subject to high harvest rates for more than four decades, and fisher-
ies were not managed during this time. While spurdog is showing some signs of recovery from 
the historical lows of the mid 2000s, the period is very short in comparison to the longer-term 
historical decline.

The spawning biomass of this species is at an extremely low level, although conservation 
measures in recent years have had an impact in terms of stabilising the decline. The species is 
a long-lived, slow growing and late maturing species and is, therefore, particularly vulnerable 
to over-fishing. The scientific advice from the International Council for the Exploration of the 
Seas (ICES) is that there should be no targeted fisheries in 2019 and 2020 and that any possible 
provision for landing of by-catch should only happen as part of a management plan, including 
close monitoring of the stock and fisheries. The Marine Institute fully supports the ICES advice 
and has very serious concerns about the state of the stock. 

A very limited quota is available (53t for Ireland) for use only in pilot schemes designed to 
reduce such by-catches. Any such schemes are subject to EU Commission approval and must 
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relate to reducing by-catches of spurdog in other fisheries i.e. the targeting of spurdog would 
remain prohibited. Such a scheme for spurdog avoidance was explored by the Marine Institute 
and, following consultation with industry, a draft pilot scheme was submitted for review to the 
Commission’s Scientific, Technical and Economic Committee for Fisheries (STECF). 

STECF raised a number of queries about the proposed scheme, in particular on whether or 
not it would result in a reduction in catches of spurdog relative to the catches that would occur 
in the absence of a scheme. Having considered the STECF comments and concerns, the Marine 
Institute reviewed the draft scheme and has now advised that Ireland should not proceed further 
with the spurdog avoidance scheme but rather work collaboratively with other Member States 
and the Commission to explore possible management measures going forward. 

31/01/2019WRJ01400Fish Discards

31/01/2019WRJ01500203. Deputy Michael Healy-Rae asked the Minister for Agriculture, Food and the Marine 
if he will address a matter regarding the case of a person (details supplied); and if he will make 
a statement on the matter. [4771/19]

31/01/2019WRJ01600Minister for Agriculture, Food and the Marine (Deputy Michael Creed): As Deputy 
Healy-Rae will already be aware, this year is the first full year of the implementation of the 
landing obligation, or ‘discards ban’ under the Common Fisheries Policy. The objective of the 
landing obligation is to eliminate the wasteful and unsustainable practice of discarding fish at 
sea. This will result in benefits both to the marine environment and to fishermen alike, securing 
fish stocks for the future. The application of the landing obligation for all Irish stocks in 2019, 
coupled with a move towards fishing at maximum sustainable yield levels (rebuilding  stocks to 
a sustainable optimum), are very positive developments for fishermen and for the broader goal 
of sustainability.

In order to support the rollout of the landing obligation, in December 2017 I announced a 
quota balancing policy for pelagic stocks. Quota balancing means that where a vessel exceeds 
its catch limit for a particular stock during a fishery management period, a balancing adjustment 
is made from a future catch limit for that vessel. Quota balancing is a management, conserva-
tion and rational exploitation measure that will aid in matching catch limit to actual catch to 
support the landing obligation requirements. 

Mackerel is the main pelagic stock targeted by Irish fishermen. Preliminary data provided 
for 2018 Mackerel landings indicated that where vessels landed over their 2018 catch limits, 
most of these vessels landed less than 10% over their 2018 catch limit for Mackerel. A very 
small number of vessels landed far in excess of their 2018 catch limits for Mackerel. Thus, to 
allow for quota balancing, I agreed that initial 2019 quota allocations for mackerel be restricted 
to a lower level. A multiplying factor applies in Quota Balancing so that the greater the excess 
catch when compared to the catch limit, the larger the balancing adjustment that will be made. 
In a small number of cases, where vessels caught far in excess of their allocated catch limit in 
2018, their 2019 catch limit was reduced accordingly.

However, I have made provision for a maximum quota balancing adjustment, so that no 
more than 80% of the catch limit available to a vessel for a relevant pelagic stock should be ap-
plied in an individual fishery management period. This would mean that vessels would receive 
as a minimum 20% of the catch limit for that pelagic stock that would have been available to the 
vessel for that fishery management period had quota balancing not been applied. The licence 
holder will be granted an Authorisation and/or Notification to fish the reduced quantity of that 
stock for the fishery management period and any outstanding quota balancing adjustment still 
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remaining at the end of the fishery management period is carried over into a subsequent fishery 
management period until a full adjustment is made.

I would like to assure the Deputy that the quota balancing policy was introduced following 
discussions with the Quota Management Advisory Committee and a public consultation and 
received the support of the majority of fishing representative organisations.

Licence holders were sent the provisional details of quota balancing for Mackerel last week 
and advised that no further action was required on their behalf, unless they did not agree with 
the data on their provisional quota balancing statement. If licence holders did not agree with the 
data, they were advised that enquiries were to be made by a set date. Declared Landings/Trips 
enquiries are to be submitted to the SFPA while Catch Limit(s)/Calculation of Balancing Ad-
justment enquiries are to be submitted to the Department.  In the event of a non-reply by this set 
date, all data (as submitted by the Master of the Vessel) will be deemed final for the purposes of 
Quota Balancing only.  Licence holders were further advised that a final quota balancing state-
ment will issue after the final date for enquires has passed, and that and a balancing adjustment 
will be made, at the earliest possible opportunity, against future catch limit(s).

Quota balancing operates independent of any action being considered or taken by the con-
trol authorities and the data being used is that logged by the master of the fishing vessel in the 
landing declaration submitted at the end of each trip for each vessel.

31/01/2019WRJ01700Warmer Homes Scheme Applications

31/01/2019WRJ01800204. Deputy Dessie Ellis asked the Minister for Communications, Climate Action and En-
vironment if an application for the insulation of a house under the SEAI warmer homes scheme 
by a person (details supplied) will be considered; if the application will be expedited; and if he 
will make a statement on the matter. [4714/19]

31/01/2019WRJ01900Minister for Communications, Climate Action and Environment (Deputy Richard 
Bruton): The Sustainable Energy Authority of Ireland (SEAI) operates the Warmer Homes 
Scheme on behalf of my Department. Individual applications to the Warmer Homes Scheme are 
an operational matter for SEAI and as the Minister I have no role in such matters.

However, to be of assistance to the Deputy, officials in my Department have been in contact 
with the SEAI and they have advised me that at present there is no application for the address 
provided.

The Warmer Homes Scheme provides a range of energy efficiency measures free of charge 
to low income households vulnerable to energy poverty, who meet the eligibility criteria. In 
addition homes must be owned by the applicant and must be built before 2006. The upgrade 
measures to a home under the scheme depend on a technical survey carried out by SEAI on the 
home. This survey will recommend which measures are appropriate for the home. The scheme 
is not available to local authority tenants, as those properties are covered by the Social Housing 
Investment Programme. 

The waiting time for applicants is determined by the demand for the scheme and also by the 
upgrade measures recommended by the SEAI survey of the home.

There is also another scheme run by the Department of Housing which may be of assistance. 
The Housing Aid for Older People scheme can provide upgrades such as dry lining and the 
repair and replacement of windows and doors to people who are aged over 66 and are living 
in poor housing conditions. Applications for this scheme are assessed on the basis of financial 
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and medical need. The Housing Section of Dublin City Council at http://www.dublincity.ie/
housing-and-community-i-own-my-home-section/grants-homeowners can provide further in-
formation on this scheme. 

31/01/2019WRJ02000Electric Vehicles

31/01/2019WRJ02100205. Deputy John Curran asked the Minister for Communications, Climate Action and 
Environment the scale and timeline for a project by ESB eCars to develop a nationwide, state-
of-the-art electric vehicle fast charging network capable of facilitating large-scale electric ve-
hicle uptake over the next decade; and if he will make a statement on the matter. [4825/19]

31/01/2019WRJ02200Minister for Communications, Climate Action and Environment (Deputy Richard 
Bruton): Providing adequate charging infrastructure is critical to ensure the continued growth 
in the uptake of electric vehicles.

There are currently 668 standard public charge points as a part of the ESB eCars Network 
and a limited number provided by local authorities and retail outlets. There are also 77 fast 
chargers, mainly on national routes.

Under the first call for applications from the Climate Action Fund, I approved funding of up 
to €10 million to support ESB eCars to develop a nationwide, state-of-the-art electric vehicle 
fast charging network. 

The project successfully completed the assessment stage and is now going through the vali-
dation stage. On completion of this stage further detail on the project, including information in 
relation to the location of chargers and a timeline, will be set out.

The key elements of the project include:

- Six high speed charging hubs on motorways capable of charging eight vehicles simultane-
ously

- 16 high speed charging hubs capable of charging four vehicles simultaneously

- Additional high power chargers at 34 current fast charger locations

- Upgrading 50 standard chargers to fast chargers 

- Replacing up to 264 standard chargers (totalling 528 charge points) to next generation high 
reliability models.

At the end of 2017, there were 3,799 electric vehicles (including battery electric vehicles 
and plug-in hybrid electric vehicles) on the road in Ireland. This increased to 7,647 at the end of 
2018 – a doubling of the number of electric vehicles on the road. It is estimated that the imple-
mentation of the ESB eCars project will provide the necessary fast charging infrastructure to 
support at least 40,000 electric vehicles. 

31/01/2019WRJ02300Departmental Schemes

31/01/2019WRJ02400206. Deputy Timmy Dooley asked the Minister for Communications, Climate Action and 
Environment the number of homes upgraded under the warmth and well-being scheme per 
annum since its inception; the average cost per home; and the amount spent to date under the 
scheme. [4862/19]
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31/01/2019WRJ02500Minister for Communications, Climate Action and Environment (Deputy Richard 
Bruton): The Warmth and Wellbeing Scheme was established in 2016 as a joint energy, so-
cial and health policy initiative with the Department of Health and cross Government support 
from the Department of Employment Affairs and Social Protection. The Scheme was designed 
to objectively measure and validate the health and wellbeing impacts of improving the living 
conditions of vulnerable people living in energy poverty with chronic respiratory conditions, 
demonstrating the multiple benefits of energy efficiency. The scheme was established as a pilot 
in HSE Community Healthcare Organisation (CHO) 7, specifically Dublin 8, 10, 12, 22 & 24.

In total, 886 homes in the pilot area have now been upgraded with an investment of €19.26m 
to end 2018. The average cost of the scheme is €22,000 per home. An independent analysis is 
being carried out by the London School of Hygiene and Tropical Medicine, in collaboration 
with the Health Service Executive. Interim findings will be available this year, which will help 
guide future decisions on the programme.

The number of homes completed under the scheme for each year 2016 – 2018 is set out in 
the following table.

2016 2017 2018
Better Energy 
Warmth & Wellbeing 
Scheme

No. of Homes Com-
pleted

No. of Homes Com-
pleted

No. of Homes Com-
pleted

Dublin 71 360 455

31/01/2019WRJ02600Illegal Dumping

31/01/2019WRJ02700207. Deputy Timmy Dooley asked the Minister for Communications, Climate Action and 
Environment the number of applications received for the 2018 anti-illegal dumping initiative by 
county; the number of successful applicants by county; the amount distributed to date by county 
in tabular form; and if he will make a statement on the matter. [4864/19]

31/01/2019WRJ02800208. Deputy Timmy Dooley asked the Minister for Communications, Climate Action and 
Environment the amount spent under the 2017 anti-dumping initiative specifically on informa-
tion and communications technology enforcement tools such as CCTV and drones; and if he 
will make a statement on the matter. [4865/19]

31/01/2019WRJ02900209. Deputy Timmy Dooley asked the Minister for Communications, Climate Action and 
Environment the number of applications received for the 2017 anti-illegal dumping initiative 
by county; the number of successful applicants by county; the amount distributed by county in 
tabular form; and if he will make a statement on the matter. [4866/19]

31/01/2019WRJ03000Minister for Communications, Climate Action and Environment (Deputy Richard 
Bruton): I propose to take Questions Nos. 207 to 209, inclusive, together.  

The information requested by the Deputy is available on my Department’s website at the 
following links:

https://www.dccae.gov.ie/documents/ADI%202017%20Project%20County%20Break-
down.pdf 

https://www.dccae.gov.ie/documents/20190129-ADI%202018%20Final.pdf 

In 2018, 216 anti-dumping initiative applications were submitted, 201 of which were ap-
proved by the regional steering committees who select the projects using the criteria developed 
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by the Waste Enforcement Regional Lead Authorities. In 2017, 245 applications were received 
with 204 approved for funding. 

31/01/2019WRJ03300Rail Services

31/01/2019WRJ03400210. Deputy Niall Collins asked the Minister for Transport, Tourism and Sport the status 
of his engagement on the proposed plans for free inter-rail across the EU for students; and if he 
will make a statement on the matter. [4861/19]

31/01/2019WRJ03500Minister for Transport, Tourism and Sport (Deputy Shane Ross): The proposal for free 
InterRail across the EU referred to by the Deputy is a European Commission initiative which 
was launched following a proposal from the European Parliament.  I understand that just over 
14,500 free travel passes have been allocated to 18-year-olds from across the European Union 
for travel in 2019.

The passes were allocated by means of an online competition and the successful applicants 
will be able to travel up to a maximum of 30 days and visit up to four different country destina-
tions between April and October of this year.

The Commission is planning to launch the next application round in summer 2019. Specific 
dates and further information will be announced on the European Youth Portal in due course. 

31/01/2019WRJ03600Driver Test Waiting Lists

31/01/2019WRJ03700211. Deputy Michael Healy-Rae asked the Minister for Transport, Tourism and Sport if a 
driver test for a person (details supplied) will be expedited; and if he will make a statement on 
the matter. [4724/19]

31/01/2019WRJ03800Minister for Transport, Tourism and Sport (Deputy Shane Ross): The driving test ser-
vice is run by the Road Safety Authority (RSA) and my Department has no input into the sched-
uling of appointments.  

Learner drivers on their first learner permit must wait 6 months before sitting a driving test. 
There is no requirement to wait a further 6 months to sit the test again. The current average wait 
time for the Limerick test centre is 11 weeks. I would like to draw the Deputy’s attention to the 
fact that it has been illegal for learner drivers to drive unaccompanied at any time since 2007. 

The RSA provides a facility whereby driving test cancellations are made available to appli-
cants who may need an urgent appointment. An applicant should contact the RSA directly and 
request that they be placed on the cancellation list. In order to be fair to all applicants, cancella-
tion places will be assigned in order of the date of placement on the list. If an applicant requires 
a driving test urgently for employment or emigration purposes, the RSA will make every effort 
to accommodate them.

31/01/2019WRJ03900Road Projects Status

31/01/2019WRJ04000212. Deputy Robert Troy asked the Minister for Transport, Tourism and Sport the status 
of the planned upgrade works to the N4 route between Mullingar and Longford; and if he will 
make a statement on the matter. [4778/19]
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31/01/2019WRJ04100Minister for Transport, Tourism and Sport (Deputy Shane Ross): As Minister for 
Transport, Tourism & Sport, I have responsibility for overall policy and funding in relation 
to the national roads programme.  Under the Roads Acts 1993-2015, the planning, design and 
construction of individual national roads is a matter for Transport Infrastructure Ireland (TII) in 
conjunction with the local authorities concerned. 

Noting the above position, I have referred the question to TII for a direct reply.  Please ad-
vise my private office if you do not receive a reply within 10 working days.

31/01/2019WRJ04200Driver Test Waiting Lists

31/01/2019WRJ04300213. Deputy Imelda Munster asked the Minister for Transport, Tourism and Sport the 
number of persons awaiting driver test dates by county; the average waiting time; and the lon-
gest waiting time in tabular form. [4794/19]

31/01/2019WRJ04400Minister for Transport, Tourism and Sport (Deputy Shane Ross): The average waiting 
time for each driving test centre, and the longest waiting time, is available on the Road Safety 
Authority website at www.rsa.ie.

I have referred your question re the number of persons awaiting a driving test date to the 
Authority for direct reply. I would ask the Deputy to contact my office if a response is not re-
ceived within 10 days.

31/01/2019WRJ04500Driver Test Waiting Lists

31/01/2019WRJ04600214. Deputy Imelda Munster asked the Minister for Transport, Tourism and Sport the 
number of persons who have been given driver test dates by county; the average time between 
receiving the date and the test date itself; and the longest waiting time between receiving the 
test date itself in tabular form. [4795/19]

31/01/2019WRJ04700Minister for Transport, Tourism and Sport (Deputy Shane Ross): This is a matter for 
the Road Safety Authority. I have referred the question to the Authority for direct reply. I would 
ask the Deputy to contact my office if a response is not received within 10 days.

31/01/2019WRJ04800Driver Test Data

31/01/2019WRJ04900215. Deputy Imelda Munster asked the Minister for Transport, Tourism and Sport the num-
ber of driver test centres; and the location of each centre by county in tabular form. [4796/19]

31/01/2019WRJ05000Minister for Transport, Tourism and Sport (Deputy Shane Ross): This information is 
available on the Road Safety Authority website www.rsa.ie.

31/01/2019WRJ05100Driver Test Data

31/01/2019WRJ05200216. Deputy Imelda Munster asked the Minister for Transport, Tourism and Sport the 
number of additional driver testers recruited each month since January 2018 by county; the lo-
cation each tester has been stationed to work; and the number of testers required in each centre 
in order for them to be fully staffed. [4797/19]
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31/01/2019WRJ05300Minister for Transport, Tourism and Sport (Deputy Shane Ross): This is a matter for 
the Road Safety Authority. I have referred the question to the Authority for direct reply. I would 
ask the Deputy to contact my office if a response is not received within 10 days.

31/01/2019WRJ05400Driver Test Regulations

31/01/2019WRJ05500217. Deputy Imelda Munster asked the Minister for Transport, Tourism and Sport the 
travel options available to persons who are awaiting a driver test date in rural areas that do not 
have an adequate public transport system and who need to get to educational institutes and work 
but are not in a position to travel to same with a passenger who is in possession of a full driver 
licence. [4798/19]

31/01/2019WRJ05600Minister for Transport, Tourism and Sport (Deputy Shane Ross): As Minister for Trans-
port, Tourism and Sport I have responsibility for policy and overall funding in relation to public 
transport. 

However, the National Transport Authority (NTA) has statutory responsibility for securing 
the provision of public transport passenger services nationally, including the provision of bus 
services in rural areas.  It also has national responsibility for integrated local and rural transport, 
including management of Local Link services funded under the Rural Transport Programme.  
Of course, these are only some of the mobility solutions available to people.  Others include 
carsharing and active travel.

I accept that the legal requirement for learner drivers to be appropriately accompanied at all 
times can be the source of some inconvenience in the short term.  I remind the Deputy, however, 
that the purpose of this measure is to allow learners a safe space in which to develop the skill, 
knowledge and experience necessary to pass the driving test, as well as to protect the lives of 
other road users - particularly the vulnerable - until the learner has gained sufficient skills and 
experience to qualify for a licence.  In the interest of producing safe and responsible drivers, 
and protecting the lives of all road users, it is critical that this supervised learning process be 
sustained.

31/01/2019WRJ05700Rural Transport Services

31/01/2019WRJ05800218. Deputy Imelda Munster asked the Minister for Transport, Tourism and Sport the ar-
eas catered for by LocalLink; and his plans to extend the service in the future. [4799/19]

31/01/2019WRJ05900219. Deputy Imelda Munster asked the Minister for Transport, Tourism and Sport when 
he will publish the findings of a review into the evening services pilot by LocalLink. [4800/19]

31/01/2019WRJ06000Minister for Transport, Tourism and Sport (Deputy Shane Ross): I propose to take 
Questions Nos. 218 and 219 together.

As Minister for Transport, Tourism and Sport I have responsibility for policy and overall 
funding in relation to public transport. 

The National Transport Authority (NTA) has statutory responsibility for securing the pro-
vision of public passenger transport services nationally. It also has national responsibility for 
integrated local and rural transport, including management of the Rural Transport Programme, 
which now operates under the Local Link brand. 

In light of the NTA’s responsibilities in this matter, I have referred the Deputy’s Questions 
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to the NTA for direct reply. Please advise my private office if you do not receive a reply within 
10 working days.

31/01/2019WRJ06200Taxi Data

31/01/2019WRJ06300220. Deputy Imelda Munster asked the Minister for Transport, Tourism and Sport the 
number of taxi plates in each county nationally. [4810/19]

31/01/2019WRJ06400Minister for Transport, Tourism and Sport (Deputy Shane Ross): As the Deputy is 
aware, the regulation of the small public service vehicle (SPSV) industry, including the licens-
ing of taxis, is a matter for the National Transport Authority (NTA) under the provisions of the 
Taxi Regulation Act 2013. 

Given the particular role of the Authority in these matters, I have referred your question to 
the NTA for direct reply to you. Please advise my private office if you do not receive a response 
within 10 working days.

31/01/2019WRJ06500Ferry Services

31/01/2019WRJ06600221. Deputy Robert Troy asked the Minister for Transport, Tourism and Sport if he has 
met with representatives of a company (details supplied) within the past 12 months; and if so, if 
the decisions to cancel routes between Rosslare and France were discussed. [4833/19]

31/01/2019WRJ06700Minister for Transport, Tourism and Sport (Deputy Shane Ross): I can confirm that I 
met with representatives from Irish Ferries on 2nd January 2019 where a number of issues were 
discussed.

31/01/2019WRJ06800Ministerial Meetings

31/01/2019WRJ06900222. Deputy Robert Troy asked the Minister for Transport, Tourism and Sport if he has 
meetings planned with representatives of a company (details supplied). [4834/19]

31/01/2019WRJ07000Minister for Transport, Tourism and Sport (Deputy Shane Ross): I have no meetings 
planned to meet with representatives of Irish Ferries.

31/01/2019WRJ07100Road Traffic Legislation

31/01/2019WRJ07200223. Deputy David Cullinane asked the Minister for Transport, Tourism and Sport the law 
on the use of flashing beacons by moving vehicles; the vehicles permitted and not permitted to 
use flashing beacons; and the circumstances in which flashing beacons must or must not be used 
by moving vehicles. [4843/19]

31/01/2019WRJ07300Minister for Transport, Tourism and Sport (Deputy Shane Ross): The law governing 
the use of flashing beacons is set out in the Road Traffic (Lighting of Vehicles) (Blue and Am-
ber Lamps) Regulations 2006 (S.I. No. 342 of 2006) as amended by the Road Traffic (Lighting 
of Vehicles) (Blue and Amber Lamps) (Amendment) Regulations 2011 (S.I. No. 695 of 2011).  
These regulations list the vehicles that are permitted to use flashing beacons and the technical 
specifications that those beacons must adhere to.  
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Flashing lights equipped on a vehicle must only be used when and where necessary.

Under the regulations, blue lights may be used on vehicles by:

- the Gardaí Síochána in the performance of their duties;

- the fire services;

- persons providing an ambulance service;

- the Irish Coast Guard, with or without a trailer;

- Marked Military Police vehicles;

- the Irish Prison Service; and

- vehicles used for the delivery or collection of human transplant organs, human blood or 
human blood products.  

Amber lights may be used on a:

- breakdown vehicle;

- road clearance vehicle;

- road works vehicle;

- vehicle used in the provision or maintenance of telephone services or of gas or electricity 
supply;

- Customs and Excise patrol vehicle; and

- an authorised vehicle used in the collection and disposal of refuse.

31/01/2019WRK00200Bus Services

31/01/2019WRK00300224. Deputy Richard Boyd Barrett asked the Minister for Transport, Tourism and Sport 
the changes in scheduling that have taken place in bus routes now operated by a company (de-
tails supplied) in comparison to when the routes were operated by Dublin Bus; the reason for 
the frequent disruption to services; and if he will make a statement on the matter. [4851/19]

31/01/2019WRK00400Minister for Transport, Tourism and Sport (Deputy Shane Ross): The issue raised is a 
matter for the National Transport Authority (NTA) and I have forwarded the Deputy’s question 
to the NTA for direct reply.  Please advise my private office if you do not receive a response 
within ten working days.

31/01/2019WRK00500Driver Licences

31/01/2019WRK00600225. Deputy Declan Breathnach asked the Minister for Transport, Tourism and Sport his 
plans to open a national driver licence centre in Dundalk, County Louth, to service those living 
in the northern half of County Louth who may have difficulty getting to the office in Drogheda, 
County Louth; and if he will make a statement on the matter. [4852/19]

31/01/2019WRK00700Minister for Transport, Tourism and Sport (Deputy Shane Ross): This is a matter for 
the Road Safety Authority. I have referred the question to the Authority for direct reply. I would 
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ask the Deputy to contact my office if a response is not received within 10 days.

31/01/2019WRK00800Ports Policy

31/01/2019WRK00900226. Deputy James Browne asked the Minister for Transport, Tourism and Sport his views 
on whether the continued control and operation of Rosslare Europort by Iarnród Éireann is an 
appropriate model; and if he will make a statement on the matter. [4856/19]

31/01/2019WRK01000Minister for Transport, Tourism and Sport (Deputy Shane Ross): I wish to refer the 
Deputy to my reply to PQ 2425/19 on the 22 January 2019 where I answered a question on the 
same issue.

31/01/2019WRK01100Dublin Bus Fleet

31/01/2019WRK01200227. Deputy Robert Troy asked the Minister for Transport, Tourism and Sport if he has 
discussed with Dublin Bus reviewing its advertising standards to include the banning of high 
in salt and fat content food advertisements; and if he will make a statement on the matter. 
[4860/19]

31/01/2019WRK01300Minister for Transport, Tourism and Sport (Deputy Shane Ross): The issue raised is an 
operational matter for Dublin Bus and I have forwarded the Deputy’s question to the company 
for direct reply. Please advise my private office if you do not receive a response within ten 
working days.

31/01/2019WRK01400Road Network

31/01/2019WRK01500228. Deputy Robert Troy asked the Minister for Transport, Tourism and Sport if upgrade 
works on the County Westmeath portion of the R392, Mullingar to Ballymahon Road, will re-
ceive funding. [4879/19]

31/01/2019WRK01600Minister for Transport, Tourism and Sport (Deputy Shane Ross): The improvement and 
maintenance of regional and local roads is the statutory responsibility of the relevant County or 
City Council, in accordance with the provisions of Section 13 of the Roads Act 1993. Works on 
those roads are funded from the Council’s own resources supplemented by State road grants.  
The initial selection and prioritisation of works to be funded is also a matter for the Council. 

Prior to the financial crisis, applications for funding for road improvement projects would 
have been considered as part of the Specific Improvement, and Strategic Regional and Local 
Road Grant Schemes. However, the extent of the cutbacks in grant funding during the crisis 
meant these grant schemes had to be curtailed after 2013 because expenditure on maintenance/
renewal was falling well short of what was required to adequately maintain the regional and 
local road network. 

The NDP does provide for the gradual build up in funding for the road network but it will 
take some years yet to reach the level required for the adequate maintenance and renewal of the 
network. For this reason there is limited scope at present for funding projects under the Specific 
and Strategic Grant Programmes.  

 Any projects proposed by local authorities for consideration under the Specific and Stra-
tegic Grant Programmes are assessed by the Department on a case-by-case basis. All projects 
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put forward by local authorities for consideration must comply with the requirements of the 
Public Spending Code and my Department’s Capital Appraisal Framework and it is important 
for local authorities to prioritise projects within their overall area of responsibility with these 
requirements in mind.  

Under the capital project appraisal process a Preliminary Appraisal has to be submitted in 
relation to each proposed project.  Once an appraisal is received it is assessed taking into ac-
count other competing projects and the overall roads budget. No Preliminary Appraisal has 
been received from Westmeath County Council in respect of the R392.

31/01/2019WRK01700Youth Services

31/01/2019WRK01800229. Deputy Sean Fleming asked the Minister for Children and Youth Affairs if a copy of 
a report (details supplied) to examine the youth service grant in its totality will be provided; her 
views on the report; and if she will make a statement on the matter. [4758/19]

31/01/2019WRK01900Minister for Children and Youth Affairs (Deputy Katherine Zappone): The report con-
cerned was an Internal Audit report and as audits are conducted by sampling it would not have 
examined the Youth Services Grant Scheme in its totality but would have been sufficient to 
indicate the level of assurance on the sufficiency and operation of internal controls to mitigate 
and/or manage one or more of those key inherent risks to which the activity under review is 
exposed.

The audit results disclosed five (5) high, one (1) medium and two (2) low priority observa-
tions which are indicative of increased levels of control risk.  The audit results indicated that a 
Limited Assurance level could be placed “on the sufficiency and operation of internal controls 
to mitigate and/or manage one or more of those key inherent risks to which the activity under 
review is exposed. The disclosure of high and medium priority observations is indicative of 
increased levels of control risk. Management action is required to address these observations 
together with increased managerial supervision and on-going oversight to ensure control risk is 
reduced.” Management have committed to taking the required action to address these observa-
tions.

A review audit to verify that management are taking the actions they committed to will be 
completed in early 2019.

I am providing the Deputy with a copy of the report as requested.

31/01/2019WRK02000Early Years Sector

31/01/2019WRK02100230. Deputy Niall Collins asked the Minister for Children and Youth Affairs if she will 
request Tusla to address a matter (details supplied); and if she will make a statement on the 
matter. [4762/19]

31/01/2019WRK02200Minister for Children and Youth Affairs (Deputy Katherine Zappone): I refer the dep-
uty to PQ 51054/18 which was answered on 5th December 2018.

With reference to our previous response, the Early Years Inspectorate continues to engage 
with the Registered Provider of this service with a view to processing their application for a 
change in service type to full day care. However, a number of supporting documents which are 
required to complete this application have still not been submitted by the Registered Provider 
to the Inspectorate. In order to progress this matter the Inspectorate is actively engaging with 
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the service to obtain these documents so that this matter can be dealt with as expeditiously as 
possible.

31/01/2019WRK02300Child and Family Agency

31/01/2019WRK02400231. Deputy Anne Rabbitte asked the Minister for Children and Youth Affairs if experi-
ence and-or qualifications in general corporate governance were considered during the recent 
selection process for a new chair of Tusla; and if she will make a statement on the matter. 
[4836/19]

31/01/2019WRK02500Minister for Children and Youth Affairs (Deputy Katherine Zappone): Yes. I appointed 
Mr Pat Rabbitte as Chairperson of the Board of Tusla following an advertisement and selection 
process run by the Public Appointments Service (PAS) in accordance with Government Guide-
lines on Appointments to State Boards.

The role of Chairperson of the Board of Tusla, the Child and Family Agency, was advertised 
on the PAS website on 30 October, 2018. The information booklet in relation to the role placed 
a strong emphasis on high standards in corporate governance. The advertisement outlined that 
the Chairperson would be responsible for leadership of the Board of Tusla and ensuring its ef-
fectiveness on all aspects of its role. It was stipulated that the individual appointed would lead 
on the strategic direction and corporate governance of Tusla. 

The advertisement also sought candidates with a career history at a sufficiently senior level 
in a complex organisation of scale, or equivalent experience, which would demonstrate strong 
leadership skills, including the ability to ensure that the Board of Tusla guides, challenges and 
supports the CEO and executive team to deliver major reform, whilst holding them to account 
in doing so.

As Minister, I meet the Chairperson and other representatives of the Board on a regular ba-
sis. It is the role of the Chairperson to utilise the range of skills of Board members appropriately. 
Since becoming Minister, I have appointed a number of members to the Board of Tusla and, in 
so doing, I have paid particular attention to ensuring that the Board composition has an appro-
priate mix of necessary experience and skills to enable it to discharge its important functions. 
A number of members of the Board of Tusla have qualifications and experience in the field of 
corporate governance, both in the public and private sectors.

31/01/2019WRK02600Child and Family Agency

31/01/2019WRK02700232. Deputy Anne Rabbitte asked the Minister for Children and Youth Affairs if there has 
been a change in terms of departmental or Tusla policy regarding meetings between the chief 
executive or the chief operating officer at Tusla and key stakeholders such as elected representa-
tives and members of advocacy groups. [4837/19]

31/01/2019WRK02800Minister for Children and Youth Affairs (Deputy Katherine Zappone): My Department 
does not have a policy regarding meetings between the Chief Executive Officer or the Chief 
Operations Officer of Tusla, the Child and Family Agency and key stakeholders. Tusla’s policy 
in relation to engagement of its officers with stakeholders is an operational matter for Tusla.

31/01/2019WRK02900Jobseeker’s Benefit Applications
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31/01/2019WRK03000233. Deputy Willie O’Dea asked the Minister for Employment Affairs and Social Protec-
tion the reason a person (details supplied) has been refused jobseeker’s benefit; and if she will 
make a statement on the matter. [4707/19]

31/01/2019WRK03100Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): The 
person concerned’s Jobseekers Benefit payment exhausted on 20/07/16 and he signed for Job-
seekers Credits from 24/02/17.  He has not made any paid contributions since 2014.

The criteria for extended JB claims for customers aged 65 - 66 years are as follows: 

(a) If the period of unemployment is continuous and if the claim is within 2 years of the 
previous JB claim (Section 62 (6) of SW Consolidation Act 2005 as amended) the same GCY 
(Governing Contribution Year) applies Section 64 (4).  

(b) If the claim is not within 2 years of the previous JB claim (Section 62 (6) of SW Con-
solidation Act 2005 as amended) and the period of unemployment is continuous, a new GCY 
applies.

(c) If the period of unemployment is broken then it is a new claim and the relevant GCY 
applies. 

The person concerned does not meet the relevant criteria and therefore does not qualify for 
the extended Jobseekers Benefit payment.  He should contact his local Intreo Centre to discuss 
whether he can avail of any other supports.

I trust this clarifies the matter. 

31/01/2019WRK03200Carer’s Allowance Applications

31/01/2019WRK03300234. Deputy Niamh Smyth asked the Minister for Employment Affairs and Social Protec-
tion the status of an application by a person (details supplied); and if she will make a statement 
on the matter. [4728/19]

31/01/2019WRK03400Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): 
Carer’s allowance (CA) is a means-tested social assistance payment made to a person who is 
habitually resident in the State and who is providing full-time care and attention to a child or an 
adult who has such a disability that as a result they require that level of care. 

 I confirm that my department received an application for CA from the person concerned on 
the 24 October 2018.  

Additional information was requested from the person concerned on 25 January 2019.  Once 
the information is received the application will be processed without delay and she will be noti-
fied directly of the outcome.

I hope this clarifies the matter for the Deputy.

31/01/2019WRK03500Social Welfare Benefits

31/01/2019WRK03600235. Deputy John Brassil asked the Minister for Employment Affairs and Social Protec-
tion if persons who are forced to retire at 65 years of age and subsequently qualify for job-
seeker’s benefit can work part-time if the option arises without their benefit being reduced; and 
if she will make a statement on the matter. [4729/19]
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31/01/2019WRK03700236. Deputy John Brassil asked the Minister for Employment Affairs and Social Protec-
tion if the system for persons who retire at 65 years of age and then have to claim jobseeker’s 
benefit for a year before reaching pension age will be reviewed (details supplied); and if she 
will make a statement on the matter. [4730/19]

31/01/2019WRK03800Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): I 
propose to take Questions Nos. 235 and 236 together.

There is no statutory retirement age in the State, and the age at which employees retire is a 
matter for the contract of employment between them and their employers.  While such a con-
tract may have been entered into with a retirement date of 65, in the context of the previous 
State pension arrangements, there is no legal impediment to the employer and employee agree-
ing to increase the duration of employment for one or more years, if both parties wish to do so. 

Arrangements are in place to provide that jobseekers whose benefit expires in their 65th 
year can generally continue to be paid benefit until pension age (66) provided they satisfy the 
contribution conditions.  Recipients may continue to get a payment if they find part-time or 
casual work.  This generally means that for each day that a person is employed, 1/5th of the 
normal rate of jobseeker’s benefit is deducted.  In order to continue to receive a jobseekers pay-
ment they must be unemployed for at least 4 days out of 7.  In the interest of fairness these rules 
apply to all jobseeker’s benefit customers.

Ordinarily, all those in receipt of a jobseeker’s payment must engage with the Department’s 
activation process and can face penalty rates if they refuse to engage with Department offers of 
training or education.  However these criteria were eased for people aged 62 and over.  They can 
stillavail voluntarily of an array of supports, which are available from the Department if they 
wish to return to work, training or education.

In terms of the application process, detailed information is required by the Department to 
determine the identity of the individual, other members of the household, previous employ-
ment, payment details, etc.  If any person is experiencing difficulty in completing this process 
they should contact their local Intreo office for assistance.  

I trust this clarifies the matter for the Deputy. 

31/01/2019WRK04000Social Welfare Benefits Eligibility

31/01/2019WRK04100237. Deputy Tony McLoughlin asked the Minister for Employment Affairs and Social 
Protection the requirements which will be in place for the self-employed to avail of jobseeker’s 
allowance and benefit in 2019, if the payments will be means tested; and if she will make a 
statement on the matter. [4732/19]

31/01/2019WRK04200Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): The 
jobseeker’s benefit and jobseeker’s allowance schemes provide income support for people who 
have lost work and are unable to find alternative full-time employment.  The 2019 Estimates for 
my Department provide for expenditure this year on the jobseeker’s schemes of €1.95 billion.

The jobseekers allowance scheme is a means tested payment which is already available to all 
jobseekers including those in self-employment. There are currently over 6,900 self-employed 
recipients in receipt of jobseekers allowance. People who were previously self-employed and 
are now in receipt of jobseeker’s allowance have access to activation measures available to 
other jobseeker recipients. If a self-employed person is engaged in farming they may qualify for 
the means-tested farm assist payment which is currently paid to approximately 6,600 farmers. 
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The new scheme for the self-employed, which I announced as part of the 2019 Budget mea-
sures, will extend a PSRI insurance based benefit to the self-employed who lose employment. 
This measure will be introduced in late 2019 and builds on other significant improvements for 
the self-employed in recent years such as access to invalidity pension and treatment benefits 
in Budget 2017.  This measure is part of the Government’s stated aim of creating a supportive 
environment for entrepreneurship, including providing an income safety net to employees and 
the self-employed alike. 

Applicants will have to satisfy the qualifying conditions for the new jobseekers benefit  sup-
port including a PRSI contribution requirement and have sustained a substantial loss of employ-
ment. The specific details of this scheme are currently being examined as part of the legislative 
process.

31/01/2019WRK04300Community Employment Schemes Eligibility

31/01/2019WRK04400238. Deputy Jackie Cahill asked the Minister for Employment Affairs and Social Protec-
tion if a case (details supplied) will be reviewed; and if she will make a statement on the matter. 
[4738/19]

31/01/2019WRK04500Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): The 
individual concerned is currently employed on a Community Employment scheme and the 
Deputy’s question is in relation to an extension of the individual’s participation on the scheme.

In this case, the standard period of participation for the individual in question is for a period 
of 52 weeks. However, as the Deputy will be aware, there is provision to extend an individual’s 
participation if they are engaged in a recognised training or education award which supports 
progression into full-time sustainable employment.

Following a review of the current and future training plans for the individual concerned, it 
has been decided that their participation can be extended for a further period of 52 weeks be-
yond their current finish date.  

I trust that this clarifies the matter for the Deputy.

31/01/2019WRK04600Working Family Payment Applications

31/01/2019WRK04700239. Deputy Michael Healy-Rae asked the Minister for Employment Affairs and Social 
Protection the status of a family income supplement application by a person (details supplied); 
and if she will make a statement on the matter. [4755/19]

31/01/2019WRK04800Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): 
Working Family Payment (WFP) is an in-work weekly payment which provides additional 
income support to employees on low earnings with children.

An application for WFP was received from the person concerned on 13 December 2018.

The applicant has been awarded WFP with effect from 13 September 2018 to 11 September 
2019.

The first weekly payment and all arrears owing will issue to their nominated bank account 
on 1 February 2019.
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The person concerned was notified on 29 January 2019 of this decision and of the right of 
review and appeal.

I trust this clarifies the matter for the Deputy. 

31/01/2019WRK04900Carer’s Allowance Applications

31/01/2019WRK05000240. Deputy Michael Fitzmaurice asked the Minister for Employment Affairs and Social 
Protection when a decision on a carer’s application by a person (details supplied) will be made; 
the reason for the delay with same; and if she will make a statement on the matter. [4769/19]

31/01/2019WRK05100Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): 
Carer’s allowance (CA) is a means-tested social assistance payment made to a person who is 
habitually resident in the State and who is providing full-time care and attention to a child or an 
adult who has such a disability that as a result they require that level of care.

I confirm that my department received an application for CA from the person concerned on 
the 19 July 2019.  

It is a condition for receipt of CA, that the applicant must be providing full-time care and 
attention.

A person can be considered to be providing full-time care and attention where they are en-
gaged in employment, self-employment or on training courses outside the home for a maximum 
of 15 hours per week, provided that they can show to the satisfaction of a deciding officer that 
adequate care has been provided for the care recipient in their absence.

As the applicant is self-employed as a farmer, the matter was referred to a local social wel-
fare inspector (SWI) on 10 December 2018 to assess the level of care being provided, assess 
means and confirm that all the conditions for receipt of carer’s allowance are satisfied. 

Once the SWI has reported, a decision will be made and the person concerned will be noti-
fied directly of the outcome. 

I hope this clarifies the matter for the Deputy.

31/01/2019WRK05200Carer’s Benefit Applications

31/01/2019WRK05300241. Deputy Willie O’Dea asked the Minister for Employment Affairs and Social Protec-
tion if an application for carer’s benefit by a person (details supplied) will be expedited; and if 
she will make a statement on the matter. [4793/19]

31/01/2019WRK05400Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): 
Carer’s benefit (CARB) is a payment made to insured people who leave the workforce to care 
for a child or an adult in need of full-time care and attention. 

I confirm that my department received an application for CARB from the person concerned 
on the 31 December 2018.  

Additional information was requested from the person concerned on 28 January 2019 in re-
lation to discharge dates from hospital and the period of leave granted by their employer.  Once 
this information is received the application will be processed without delay and they will be 
notified directly of the outcome.
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I hope this clarifies the matter for the Deputy.

31/01/2019WRK05500Illness Benefit Payments

31/01/2019WRK05600242. Deputy Michael Healy-Rae asked the Minister for Employment Affairs and Social 
Protection when payment arrears will issue to a person (details supplied); and if she will make 
a statement on the matter. [4822/19]

31/01/2019WRK05700Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): The 
person concerned is currently in receipt of Illness Benefit and all arrears due to her have been 
issued. 

She was previously in receipt of Basic Supplementary Welfare Allowance and was paid up 
to the 16th January 2019. 

Her  Illness Benefit claim has been fully paid up to the 22nd January 2019, which is the date 
on her most recent medical certificate. If the person concerned remains ill and unfit for work, a 
further medical certificate should be submitted to the Department as soon as possible in order 
for further payments to issue.

I trust this clarifies the matter for the Deputy.  

31/01/2019WRK05800Social Welfare Benefits

31/01/2019WRK05900243. Deputy Jackie Cahill asked the Minister for Employment Affairs and Social Protec-
tion the supports available to a person who is on a community employment scheme and who 
plans to commence their own business in a self-employed capacity; and if she will make a state-
ment on the matter. [4832/19]

31/01/2019WRK06000Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): The 
Back to Work Enterprise Allowance (BTWEA) is designed to provide a monetary incentive for 
people who are on social welfare payments to develop a business while allowing them to retain 
a reducing proportion of their qualifying social welfare payment over two years; 100% in year 
1 and 75% in year 2.  

Periods spent on a Community Employment Scheme count towards the qualifying period 
for the BTWEA scheme. Following a period on a Community Employment scheme an ap-
plicant will have to establish an entitlement to a qualifying payment (e.g. Jobseekers) prior to 
applying for BTWEA.

A person who is currently participating on a Community Employment scheme and who is 
considering starting their own business should make contact with their local Intreo Centre and 
arrange an appointment with a Case Officer with whom they can discuss their eligibility for the 
scheme and the suitability of their business proposal.

31/01/2019WRK06100Community Employment Schemes Review

31/01/2019WRK06200244. Deputy Pearse Doherty asked the Minister for Employment Affairs and Social Pro-
tection the details of the planned interdepartmental review of community employment schemes; 
the persons or bodies and from which Departments the group tasked with undertaking the said 
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review will be comprised; the terms of reference of the group; if the views and opinions of 
community employment scheme participants, supervisors and other relevant stakeholders will 
be sought as part of the review; if the roles of existing post holders such as those employed as 
community employment scheme supervisors and assistant supervisors will be safeguarded; and 
if she will make a statement on the matter. [4845/19]

31/01/2019WRK06300Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): The 
Community Employment (CE) placements are categorised into two strands, Social Inclusion 
and Activation. The Social Inclusion placements are generally engaged in significant levels of 
local service support and delivery and are more suited to adults who need additional supports 
e.g. older unemployed workers, persons with a disability, travellers, homeless people, refugees, 
those requiring drug rehabilitation and ex-offenders.  

As the Deputy will be aware, the Government agreed to establish an Interdepartmental 
Group (IDG) to explore the most appropriate organisational arrangements, including which 
Department should host the CE Social Inclusion schemes.

My Department’s main focus, as a Public Employment Service, has to remain on activation 
and to progress as many participants as possible from CE into full-time and sustainable employ-
ment. As the level of unemployment continues to fall, my Department must address the need to 
adapt schemes to the changing circumstances, opportunities and needs of jobseekers and oth-
ers.  It is also my strong view that local services which are supported by these Social Inclusion 
placements must be safeguarded into the future.  

The IDG will comprise of officials from my own Department and officials at Principal Of-
ficer level or equivalent from the Departments of Public Expenditure and Reform; Agriculture, 
Food and the Marine; Rural and Community Development; Children and Youth Affairs; Cul-
ture, Heritage and the Gaeltacht; Health; Justice and Equality and Housing, Planning and Local 
Government.  

The terms of reference for the IDG are being finalised.  Following the deliberations of the 
Group it is intended that consultation will take place with key stakeholders and community 
groups.

My Department provides funding to sponsoring organisations to cover the cost of the super-
vision on these schemes. The level of funding provided will continue to be in line with the level 
of supervision required.

31/01/2019WRK06400Domiciliary Care Allowance Appeals

31/01/2019WRK06500245. Deputy Michael Healy-Rae asked the Minister for Employment Affairs and Social 
Protection if an oral hearing will be heard for a domiciliary care allowance appeal by a person 
(details supplied); and if she will make a statement on the matter. [4848/19]

31/01/2019WRK06600Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): The 
Social Welfare Appeals Office has advised me that a domiciliary care allowance appeal by the 
person concerned was registered in that office on the 28th January 2019.  It is a statutory re-
quirement of the appeals process that the relevant Departmental papers and comments by the 
Deciding Officer on the grounds of appeal be sought.  When these papers have been received 
from the Department, the case in question will be referred to an Appeals Officer who will make 
a summary decision on the appeal based on the documentary evidence presented or, if required, 
hold an oral appeal hearing.
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The request for an oral hearing of this case will be brought to the attention of the Appeals 
Officer who is assigned this appeal.  

The Social Welfare Appeals Office functions independently of the Minister for Employment 
Affairs and Social Protection and of the Department and is responsible for determining appeals 
against decisions in relation to social welfare entitlements. 

I trust this clarifies the matter for the Deputy.

31/01/2019WRK06700Disability Allowance Applications

31/01/2019WRK06800246. Deputy Michael Healy-Rae asked the Minister for Employment Affairs and Social 
Protection the status of an application for a disability allowance by a person (details supplied); 
and if she will make a statement on the matter. [4885/19]

31/01/2019WRK06900Minister of State at the Department of Employment Affairs and Social Protection 
(Deputy Finian McGrath): I confirm that the above named person was in receipt of disability 
allowance (DA) from my department.  

In August 2018, the person concerned was requested to supply details relating to their medi-
cal condition, to establish whether their continuing entitlement to DA. In September 2018 a 
second request issued. As my Department received no response to these requests, their DA pay-
ment was suspended.  

A completed medical review form was received from the person concerned on 14 January 
2019 and their DA payment has been re-instated, pending completion of the medical review 
process. 

Arrears of payment due (if applicable) will issue as soon as possible once any necessary 
adjustment is calculated and applied in respect of any overlapping payments. 

I trust this clarifies the matter for the Deputy.

31/01/2019WRK07000Disability Allowance Applications

31/01/2019WRK07100247. Deputy Michael Healy-Rae asked the Minister for Employment Affairs and Social 
Protection the status of an application for a disability allowance by a person (details supplied); 
and if she will make a statement on the matter. [4887/19]

31/01/2019WRK07200Minister of State at the Department of Employment Affairs and Social Protection 
(Deputy Finian McGrath): The person concerned submitted an application for disability al-
lowance (DA) on 7 September 2018.  Their application, based upon all the evidence submitted, 
was disallowed on the grounds that it was not found that this lady was substantially restricted 
in taking up employment. The person concerned was notified in writing of this decision on 8 
November 2018.

Following the submission of further medical evidence by the person concerned, their case 
has been reviewed and they have been awarded DA with effect from 12 September 2018.  The 
first payment will be made on 6 February 2019. 

Arrears of payment due will issue as soon as possible. 

I trust this clarifies the matter for the Deputy
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31/01/2019WRK07300Child Poverty

31/01/2019WRK07400248. Deputy Róisín Shortall asked the Minister for Employment Affairs and Social Pro-
tection the new metrics and methodology her Department is developing to measure and reduce 
child poverty in advance of the promised new plan to reduce same in view of the failure to 
meet targets for the reduction in child poverty; and if she will make a statement on the matter. 
[4892/19]

31/01/2019WRK07500Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): The 
National Policy Framework for Children and Young People (Better Outcomes, Brighter Fu-
tures), published by the Minister for Children and Youth Affairs in 2014, includes a target to 
reduce by two-thirds the number of children in consistent poverty in 2011 by 2020.  Meeting 
this target means lifting more than 70,000 children out of poverty by that date.  

Under the BOBF Framework, a whole-of-government approach to tackling child poverty 
has been adopted, building on the lifecycle approach in the National Action Plan for Social In-
clusion and informed by the European Commission Recommendation on ‘Investing in children: 
Breaking the cycle of disadvantage’.

The latest data from the 2017 Survey on Income and Living Conditions (SILC) show a 
significant reduction in the consistent poverty rate for children, which decreased from 10.9% 
to 8.8%, a reduction of 2.1 percentage points, the second highest reduction in the rate since the 
collection of SILC data began in 2004.  

The full benefit of the growing economy and the increases introduced in more recent Bud-
gets has yet to be seen.  Budgets 2018 and 2019 have included measures specifically aimed at 
supporting families on low incomes through increases in qualified child rates, increases in earn-
ings disregards for One Parent Family and Jobseeker Transition payments, and an increase in 
the Back to School Clothing and Footwear Allowance.

These increased supports along with increasing employment rates suggest that we can ex-
pect further decreases in the poverty rates once the 2018 figures become available. 

However, the challenge Ireland faces in trying to achieve the child poverty target needs 
some perspective: at the height of the economic boom in 2008, when the consistent poverty 
rate for children was its lowest, there were 68,000 children in consistent poverty.  So, in order 
to meet the target, Ireland will have to be more than twice as effective as our best ever perfor-
mance to date.  

While social transfers play a crucial role in alleviating poverty and Ireland is among the best 
performing EU States for reducing poverty through social transfers, tackling child poverty is 
not just about income supports and welfare.  Rather it is also about supporting parents to make 
the transition into employment and assisting families through the provision of quality afford-
able services in areas such as education, health, housing and childcare.

My Department is in the final stages of drafting the new Poverty and Social Inclusion Strat-
egy which will assemble in one place the range of policy measures across government depart-
ments that are designed to address the different aspects of poverty and social exclusion.  The 
new strategy will include a programme of work to identify the actions and services that have 
the most significant impact on reducing poverty and deprivation for different groups, including 
children.  

31/01/2019WRL00200Disability Allowance Payments
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31/01/2019WRL00300249. Deputy Bernard J. Durkan asked the Minister for Employment Affairs and Social 
Protection when the restoration of disability allowance will take place in the case of a person 
(details supplied); and if she will make a statement on the matter. [4913/19]

31/01/2019WRL00400Minister of State at the Department of Employment Affairs and Social Protection 
(Deputy Finian McGrath): I confirm that the above named person was in receipt of disability 
allowance (DA) from my department. In October 2018, the claim was reviewed by a Social 
Welfare Inspector (SWI). Following on from meetings held with the SWI on 13 November 
2018 and 15 January 2019, the person concerned was advised that his claim would be sus-
pended due to refusing to supply the requested documentation.

On receipt of the requested information from the person concerned his DA claim will be 
referred back to the SWI for further assessment.

I trust this clarifies the matter for the Deputy.

31/01/2019WRL00500Invalidity Pension Applications

31/01/2019WRL00600250. Deputy Bernard J. Durkan asked the Minister for Employment Affairs and Social 
Protection if an application for an invalidity pension will be expedited in the case of a person 
(detailed supplied); and if she will make a statement on the matter. [4917/19]

31/01/2019WRL00700Minister of State at the Department of Employment Affairs and Social Protection 
(Deputy Finian McGrath): The gentleman referred to has been awarded invalidity pension 
with effect from 29 November 2018.  Payment will issue to his nominated bank account on 07 
February 2019.  Any arrears due from 29 November 2018 to 06 February 2019 will issue as 
soon as possible.  The gentleman in question was notified of this decision on 29 January 2019.

I hope this clarifies the matter for the Deputy.

31/01/2019WRL00800Carer’s Benefit Applications

31/01/2019WRL00900251. Deputy Bernard J. Durkan asked the Minister for Employment Affairs and Social 
Protection when an application for carer’s benefit in the case of a person (details supplied) will 
be approved; and if she will make a statement on the matter. [4919/19]

31/01/2019WRL01000Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): 
Carer’s benefit (CARB) is a payment made to insured people who leave the workforce to care 
for a child or an adult in need of full-time care and attention. An increased payment can be made 
where full-time care is being provided to two people.    

I confirm that my department received an application for CARB from the person concerned 
on the 10 January 2019.  

The application is currently being processed and once completed, the person concerned will 
be notified directly of the outcome. 

I hope this clarifies the matter for the Deputy.

31/01/2019WRL01100Illness Benefit Applications
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31/01/2019WRL01200252. Deputy Bernard J. Durkan asked the Minister for Employment Affairs and Social 
Protection further to Parliamentary Question No. 257 of 17 January 2019, if the case of a per-
son (details supplied) will be further reviewed; and if she will make a statement on the matter. 
[4922/19]

31/01/2019WRL01300Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): Un-
fortunately, the position of the Illness Benefit application from the person concerned remains 
unchanged.

As previously advised the person concerned does not satisfy the PRSI contribution condi-
tions necessary for  payment of Illness Benefit.  

In order to qualify for Illness Benefit a person must have a minimum of 104 total PRSI 
contributions paid. They also must have 39 weeks of PRSI contributions paid or credited in the 
relevant tax year, or 26 weeks of PRSI contributions paid in the relevant tax year, and 26 weeks 
of PRSI contributions paid in the tax year immediately before the relevant tax year.

The relevant tax year is the second-last complete tax year before the year in which the claim 
for Illness Benefit begins. 

The person concerned had a total of 84 PRSI contributions paid, with 34 contributions paid 
in the relevant tax year (2016), meaning he does not satisfy either of the qualifying conditions 
for payment at this time.

If the person concerned believes he has further contributions that may not be on the de-
partment’s records he should send evidence of this to the Department and his claim will be 
reviewed. 

I trust this clarifies the matter for the Deputy. 

31/01/2019WRL01400Jobseeker’s Allowance Payments

31/01/2019WRL01500253. Deputy Bernard J. Durkan asked the Minister for Employment Affairs and Social 
Protection if a person (details supplied) is liable for the deduction of the total amount accruing 
from employment in payment of jobseeker’s allowance; and if she will make a statement on the 
matter. [4934/19]

31/01/2019WRL01600Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): Job-
seeker’s Allowance (JA) is a means-tested payment made to people who are unemployed.  In 
order to determine means, the person concerned provided payment details for one day’s em-
ployment for the week in question.  Based on this information, the means calculated exceeded 
the weekly entitlement therefore no JA was payable to the person concerned for that week. 

I hope this clarifies the matter for the Deputy.  

31/01/2019WRL01700Wind Energy Guidelines

31/01/2019WRL01800254. Deputy Peter Burke asked the Minister for Housing, Planning and Local Govern-
ment the status of progress on the new wind turbine guidelines; when the guidelines will be 
published; the instructions he will provide regarding a matter (details supplied); and if he will 
make a statement on the matter. [4880/19]
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31/01/2019WRL01900Minister for Housing, Planning and Local Government (Deputy Eoghan Murphy): My 
Department is currently undertaking a focused review of the 2006 Wind Energy Development 
Guidelines.  The review is addressing a number of key aspects including sound or noise, visual 
amenity setback distances, shadow flicker, community obligation, community dividend and 
grid connections. As part of the overall review, a strategic environmental assessment (SEA) is 
being undertaken on the revised Guidelines before they come into effect, in accordance with the 
requirements of EU Directive 2001/24/EC on the assessment of the effects of certain plans and 
programmes on the environment, otherwise known as the SEA Directive. 

SEA is a process by which environmental considerations are required to be fully integrated 
into the preparation of plans and programmes which act as frameworks for development con-
sent, prior to their final adoption, with public consultation as part of that process.  My Depart-
ment appointed SEA experts in December 2017 to assist in this regard.  It is expected that a pub-
lic consultation on the revised draft Guidelines, together with the comprehensive environmental 
report under the SEA process, will be commenced later in Q1 2019, with the aim of issuing 
the finalised Guidelines, following detailed analysis and consideration of the submissions and 
views received during the consultation phase, in mid 2019.

When finalised, the revised Guidelines will be issued under Section 28 of the Planning and 
Development Act 2000, as amended.  Planning authorities and, where applicable, An Bord 
Pleanála must have regard to guidelines issued under Section 28 in the performance of their 
functions generally under the Planning Acts.  In the meantime, the current 2006 Wind Energy 
Development Guidelines remain in force.

Proposals for wind energy developments are subject to the statutory requirements of the 
Planning Acts, in the same manner as other proposed developments.  Therefore, it is not intend-
ed to place a moratorium on applications for planning permission for wind farm developments 
as referred to pending the finalisation of the revisions to the 2006 Guidelines. 

31/01/2019WRL02000Legislative Measures

31/01/2019WRL02100255. Deputy Thomas P. Broughan asked the Minister for Housing, Planning and Local 
Government when the maritime area and foreshore (amendment Bill) will be brought before 
Dáil Éireann; the key elements of the legislation; and if he will make a statement on the matter. 
[4704/19]

31/01/2019WRL02200Minister of State at the Department of Housing, Planning and Local Government 
(Deputy Damien English): The Maritime Area and Foreshore (Amendment) Bill has three 
main aims:

-  to align the foreshore consent system with the planning system;

-  to provide for a single Environmental Impact Assessment for projects; and 

-  to provide a coherent mechanism to facilitate and manage development in the exclusive 
economic zone (EEZ) and on the continental shelf.

The Bill will provide that decisions on development consent for projects in the maritime 
area (comprising the foreshore, EEZ and continental shelf) should be made either by local au-
thorities or An Bord Pleanála, depending on the location, size and scale of the development, and 
on whether EIA is required.  My future role, as Minister, will be limited to managing the prop-
erty aspects of developments on behalf of the State and I will have no role in the environmental 
assessment of projects.  It is intended that Local Authorities will, in future, regulate routine 
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activities such as beach horse racing without the need for foreshore consent. The opportunity 
is also being taken to update other aspects of the 1933 Foreshore Act including in relation to 
enforcement and emergency works provisions.

Considerable work has been undertaken to advance the drafting of the Bill, including through 
engagement with the Marine Coordination Group and a number of workshops and bilateral 
meetings with relevant policy Departments and the Office of the Attorney General throughout 
2017 and 2018.  In addition, a high level Marine Legislation Steering Group was established 
in 2018 to facilitate the development of marine legislation with cross-Departmental impacts. 

Legal advice from the Office of the Attorney General on the draft text, received in No-
vember 2018, raised a number of complex matters currently being considered by the Marine 
Legislation Steering Group.  Following the conclusion of this review, it is intended to revert to 
Government with options to progress the reform of marine consenting.

31/01/2019WRL02225Housing Adaptation Grant Eligibility

31/01/2019WRL02250256. Deputy Richard Boyd Barrett asked the Minister for Housing, Planning and Local 
Government if his attention has been drawn to whether councils sent incorrect guidelines re-
lating to assessment for the housing adaptation grant for people with a disability scheme; the 
number of persons who could be affected across all local authorities; the amount potentially 
denied to applicants across all local authorities due to councils not applying the correct rules to 
means testing; and if he will make a statement on the matter. [4803/19]

31/01/2019WRL02262257. Deputy Richard Boyd Barrett asked the Minister for Housing, Planning and Local 
Government the reason councils were issued incorrect guidelines relating to assessment for the 
housing adaptation grant for people with a disability scheme; the number of persons who could 
be affected by all local authorities; the estimated number that could have been denied by local 
authorities nationally due to councils not applying the correct rules on means testing; and if he 
will make a statement on the matter. [4849/19]

31/01/2019WRL02275Minister for Housing, Planning and Local Government (Deputy Eoghan Murphy): I 
propose to take Questions Nos. 256 and 257 together.

The issues raised by the Deputy are being followed up and a reply will be forwarded in ac-
cordance with Standing Orders.

31/01/2019WRL02300Home Loan Scheme

31/01/2019WRL02400258. Deputy Michael McGrath asked the Minister for Housing, Planning and Local Gov-
ernment the number of open applications for the Rebuilding Ireland home loan by local author-
ity area; the length of time applications have been open (details supplied); and if he will make 
a statement on the matter. [4896/19]

31/01/2019WRL02500259. Deputy Michael McGrath asked the Minister for Housing, Planning and Local Gov-
ernment the number of open applications for the Rebuilding Ireland home loan that are with 
local authorities for processing and decision; the number of open applications that are with the 
Housing Agency for processing and decision; the breakdown by the time they have been with 
the local authority or Housing Agency; and if he will make a statement on the matter. [4897/19]

31/01/2019WRL02600Minister for Housing, Planning and Local Government (Deputy Eoghan Murphy): I 
propose to take Questions Nos. 258 and 259 together.
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My Department does not collect data in relation to the numbers of open applications for the 
Rebuilding Ireland Home Loan (RIHL) that are currently with local authorities. Data is col-
lected by my Department on a quarterly basis from local authorities with regard to the overall 
number and value of (i) local authority loan approvals and (ii) local authority loan drawdowns.  
Information up to Q3 2018, including in relation to number and value of mortgage drawdowns, 
is available on the Department’s website at the following link: www.housing.gov.ie/housing/
statistics/house-prices-loans-and-profile-borrowers/local-authority-loan-activity, and this in-
formation is updated on a quarterly basis as additional data is compiled.

Regarding the timeframes in which applications are processed by local authorities, in Octo-
ber 2018 my Department requested initial data on the length of time taken for the processing of 
applications within each local authority area. This found that it takes an average time of circa 
seven weeks from submitting a completed application to a local authority to receiving approval 
under the scheme, which is in line with the expected timeframe of 6-8 weeks as set out on the 
RIHL website. Approvals are valid for six months to allow applicants time to source a property 
to purchase.

The Housing Agency provides a central support service which assesses loan applications 
that are made to the local authorities for the RIHL and makes recommendations to the authori-
ties as to whether loans should be offered to applicants. The most recent data available from the 
Housing Agency with regards to its assessment process indicated that as of the end of December 
2018, a total of 61 applications remained in process at that point. This is out of an overall total 
of 3,745 applications submitted to the Agency since the scheme commenced in February 2018.

31/01/2019WRL02800Home Loan Scheme

31/01/2019WRL02900260. Deputy Michael McGrath asked the Minister for Housing, Planning and Local Gov-
ernment the number of persons working in the Housing Agency on applications for the Rebuild-
ing Ireland home loan scheme; and if he will make a statement on the matter. [4898/19]

31/01/2019WRL03000261. Deputy Michael McGrath asked the Minister for Housing, Planning and Local Gov-
ernment the number of persons working in each local authority on applications for the Rebuild-
ing Ireland home loan scheme; and if he will make a statement on the matter. [4899/19]

31/01/2019WRL03100Minister for Housing, Planning and Local Government (Deputy Eoghan Murphy): I 
propose to take Questions Nos. 260 and 261 together.

The Housing Agency has indicated that it has four individuals working full time on applica-
tions for the Rebuilding Ireland Home Loan. The number assigned can be scaled up or down, 
depending on demand, to maintain a response time for returning recommendations to local 
authorities within 10-days.

My Department does not hold details of the number of staff assigned to individual areas of 
work in each local authority; this is a matter for each local authority Chief Executive.

31/01/2019WRL03300Departmental Funding

31/01/2019WRL03400262. Deputy Sean Sherlock asked the Minister for Culture, Heritage and the Gaeltacht the 
conditions that have been placed on further funding to Cork City Council for a centre (details 
supplied). [4813/19]

31/01/2019WRL03500263. Deputy Michael McGrath asked the Minister for Culture, Heritage and the Gaeltacht 
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further to Parliamentary Question No. 668 of 13 November 2018, the position regarding the 
extra public funding for the project; if the extra €10 million is a grant or loan; if it is a loan, the 
terms and conditions attached; and if she will make a statement on the matter. [4901/19]

31/01/2019WRL03600Minister for Culture, Heritage and the Gaeltacht (Deputy Josepha Madigan): I pro-
pose to take Questions Nos. 262 and 263 together.

Officials in my Department wrote to the project promoters, Cork City Council, on the 21 
December 2018 on the provision of additional public funding for the development of the Cork 
Event Centre project.  Following detailed consideration and in light of the additional works 
which are now required for the Centre, public procurement rules and legal advice indicate that 
total public funding for the project could be increased by up to €10 million to €30 million com-
prised of grant aid of €21 million and a repayable loan of €9 million.  Discussions are ongoing 
with Cork City Council as to how this funding could be allocated. 

Capital grants of this type from my Department are managed and paid under a Service Level 
Agreement which sets out the terms and conditions to be met by the project promoter, in this 
case Cork City Council.


