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       Questions Nos. 1 to 11, inclusive, answered orally.

  Questions Nos. 12 to 37, inclusive, resubmitted.

       Questions Nos. 38 to 48, inclusive, answered orally.

05/12/2017WRB00300Garda Resources

05/12/2017WRB0040049. Deputy Niamh Smyth asked the Minister for Justice and Equality the extra investment 
being made in Garda resources in the Cavan-Monaghan Garda division in 2018. [51704/17]

05/12/2017WRB00500Minister for Justice and Equality (Deputy Charles Flanagan): As the Deputy will ap-
preciate, it is the Garda Commissioner who is responsible for the distribution of resources 
among the various Garda Divisions and I, as Minister, have no direct role in the matter. Garda 
management keeps this distribution of resources under continual review in the context of crime 
trends and policing priorities so as to ensure that the optimum use is made of these resources.

Indeed, some €1.65 billion has been allocated to the Garda Vote for 2018. This is an increase 
of approximately 2% over the allocation for 2017 and includes almost €100 million for Garda 
overtime. Some €1.61 billion was allocated to the Garda Vote for 2017 and €1.55 billion in 
2016.

I am informed by the Commissioner that on 31 October 2017, the latest date for which 
figures are readily available, the strength of the Cavan/Monaghan Division was 324 members. 
There are also 11 Garda Reserves and 37 civilians attached to the Division. When appropriate, 
the work of local Gardaí is supported by a number of Garda national units such as the National 
Bureau of Criminal Investigation, the Armed Response Unit, the Garda National Economic 
Crime Bureau and the Garda National Drugs and Organised Crime Bureau.

I am further informed by the Commissioner that since the reopening of the Garda College 
in September 2014, close to 1,400 recruits have attested as members of An Garda Síochána 
and have been assigned to mainstream duties nationwide, 44 of whom have been assigned to 
the Cavan/Monaghan Division. In addition, another 200 trainee Garda are scheduled to attest 
next month which will see Garda numbers, taking account of projected retirements, increase to 
around the 13,500 mark by year end - an increase of 500 since the end of 2016.  

This Government is committed to ensuring a strong and visible police presence throughout 
the country in order to maintain and strengthen community engagement, provide reassurance to 
citizens and to deter crime. The substantial increase in Garda numbers is tangible progress on 
achieving this Government’s vision of an overall Garda workforce of 21,000 personnel by 2021 
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comprising 15,000 Garda members, 2,000 Reserve members and 4,000 civilians.

I am pleased to say that Budget 2018 will support the continuation of this high level of in-
vestment in the Garda workforce and ensure that the vision of an overall workforce of 21,000 
by 2021 remains on track. A further 800 new Garda Recruits will enter the Garda College, an 
additional 500 civilians will also be recruited to fill critical skills gaps across the organisation 
and to facilitate the redeployment of Gardaí from administrative and technical duties to front-
line operational duties. There are plans to strengthen the Garda Reserve with new Reserves 
expected to commence training early in 2018.

This focus on investment in personnel is critical. The moratorium on recruitment introduced 
in 2010 resulted in a significant reduction in the strength of An Garda Síochána. We are now re-
building the organisation and providing the Commissioner with the resources needed to deploy 
increasing numbers of Gardaí across every Garda Division, including the Cavan/Monaghan 
Division, in the coming years.

The Deputy will, of course, be aware of the recommendation to reopen the former Garda 
station in Bawnboy, in addition to 5 other former stations, that is contained in the Garda Com-
missioner’s final report on the station reopening pilot project. I am informed that the Commis-
sioner has written to the Office of Public Works to progress the matter. 

The Deputy will also be aware that there are plans to build a new Garda station in Bailieboro 
and I understand that the Office of Public Works has now progressed the acquisition of the site 
in question and is proceeding to the planning stage of the project.

05/12/2017WRB00600Garda Deployment

05/12/2017WRB0070050. Deputy John Curran asked the Minister for Justice and Equality the number of gardaí 
assigned to dedicated drugs units in each division; and if he will make a statement on the mat-
ter. [51701/17]

05/12/2017WRB00800Minister for Justice and Equality (Deputy Charles Flanagan): I should say at the outset 
that the distribution of Gardaí is exclusively the statutory responsibility of the Garda Commis-
sioner. 

Notwithstanding the Commissioner’s responsibility for the distribution of Garda personnel, 
I have provided for the record the detailed information requested by Deputy in tabular form in 
relation to the number of Gardaí allocated to the Divisional Drug Units. I am informed that the 
total number of Divisional Drug Unit personnel was 238 as of 31 October 2017, the latest date 
for which information is readily available.

As the Deputy will be aware all Gardaí have a responsibility in the prevention and detection 
of criminal activity whether it be in the area of drug offences crime or otherwise.  I can assure 
the Deputy that An Garda Síochána continues to pro-actively and resolutely tackle all forms of 
drug crime in this jurisdiction. 

In line with the Policing Plan, An Garda Síochána’s National Drugs and Organised Crime 
Bureau, which was established in 2015, continues to lead out the policing strategy for tackling 
drugs by demand reduction and supply reduction strategies. In this regard the Bureau continues 
its policy of working with Garda Divisional Drug Units nationwide in tackling supply reduction 
at local level. 

This work is further supported by other national units, including the Criminal Assets Bu-



5 December 2017

3

reau, in targeting persons involved in the illicit sale and supply of drugs. This approach allows 
for the co-ordinated use of Garda resources in tackling all forms of organised crime, including 
illicit drug activity nationwide. Multi-disciplinary approaches are also utilised to ensure that 
those involved in illicit activity are effectively targeted including through the use of the pro-
ceeds of crime legislation, money laundering legislation and the powers of the Criminal Assets 
Bureau. I am informed that this approach adopts good practice in implementing a co-ordinated 
use of Garda resources and in utilising available criminal law to its fullest extent in tackling all 
forms of organised crime, including drug trafficking.

We have also seen unprecedented international cooperation between An Garda Síochána 
and policing services in other jurisdictions leading to important arrests and drug seizures. 

Underpinning all these measures is this Government’s commitment to ensuring a strong and 
visible police presence throughout the country in order to maintain and strengthen community 
engagement, provide reassurance to citizens and deter crime. I am informed by the Commis-
sioner that since the reopening of the Garda College in September 2014, close to 1,400 recruits 
have attested as members of An Garda Síochána and have been assigned to mainstream duties 
nationwide, I look forward to attending the attestation of another 200 trainee Garda on Friday 
which will see Garda numbers, taking account of projected retirements, increase to around the 
13,500 mark by year end - an increase of 500 since the end of 2016.

This focus on investment in personnel is critical. The moratorium on recruitment introduced 
in 2010 resulted in a significant reduction in the strength of An Garda Síochána.  We are now re-
building the organisation and providing the Commissioner with the resources he needs to allow 
him to deploy increasing numbers of Gardaí across the organisation including the Divisional 
Drugs Units.

Drugs Unit Personnel at 31/10/2017
Division Total
D.M.R.S.C. 9
D.M.R.N.C 15
D.M.R.N. 18
D.M.R.E. 11
D.M.R.S. 18
D.M.R.W. 18
Waterford 6
Wexford 5
Kilkenny/Carlow 6
Tipperary 11
Cork City 13
Cork North 6
Cork West 5
Kerry 10
Limerick 13
Donegal 4
Cavan/Monaghan 6
Sligo/Leitrim 6
Louth 5
Clare 5
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Drugs Unit Personnel at 31/10/2017
Mayo 6
Galway 9
Roscommon/Longford 4
Westmeath 6
Meath 5
Kildare 9
Laois/Offaly 5
Wicklow 4
Total 238

05/12/2017WRB00900Closed-Circuit Television Systems Provision

05/12/2017WRB0100051. Deputy Anne Rabbitte asked the Minister for Justice and Equality if he has given 
consideration to ring-fencing unspent funding from community CCTV to establishing Garda 
CCTV cameras on the bridge in Portumna, Banagher bridge and Shannon bridge and Ballina, 
County Tipperary, in view of the fact that these bridges are a route for organised crime (details 
supplied); and if he will make a statement on the matter. [51682/17]

05/12/2017WRB01100Minister for Justice and Equality (Deputy Charles Flanagan): The Deputy will be aware 
that the Programme for a Partnership Government commits to supporting investment in CCTV 
systems and, in this context, my Department launched the Community-based CCTV Grant-aid 
Scheme in April 2017, as the vehicle to assist community groups in the establishment of CCTV 
systems in their local areas.

Under the Scheme, eligible community groups can apply for grant-aid of up to 60% of the 
total capital cost of a proposed CCTV system, up to a maximum grant of €40,000. Upon ap-
proval of the grant, the applicant will receive an up-front payment of 50% of the grant with the 
balance to be paid when the system is fully operational. Some €1 million was secured in Budget 
2017 for the purposes of the Scheme and a similar amount will be made available in 2018 and 
2019.

Unfortunately, the number of applications received to date is well below expectations.  In 
relation to the specific locations referred to by the Deputy, I will be happy to consider any ap-
plications made in respect of them.  

Full details of the Scheme, including guidelines, application forms, code of practice and 
other relevant documentation are available to download from my Department’s website - www.
justice.ie.

Guidance is available to help local groups to apply for this important funding and I am keen 
to ensure that groups take full advantage of the availability of this funding.

I am very conscious of the value that communities, especially rural communities, place on 
CCTV as a means of deterring crime and assisting in the detection of offenders.

The Garda authorities inform me that there are Garda CCTV schemes in operation in some 
27 towns throughout the State comprising of approx. 523 cameras. There are also some 45 
Community-based CCTV schemes, established under the previous grant-aid scheme funded 
by my Department between 2005 and 2013, in operation encompassing some 367 cameras to 
which An Garda Síochána have access. 
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Under the Commissioner’s Modernisation and Renewal Programme, the intention is to use 
CCTV in new ways utilising modern technology and to expand the use of ANPR technology to 
allow for wider access and analysis, to identify key criminal and terrorist targets and to enhance 
community safety.

I would also mention in the context of supporting local communities that I recently an-
nounced that an additional €100,000 was being made available to Text Alert Groups, registered 
with An Garda Síochána, to provide modest financial assistance with the running costs they 
incur each year.  This Text Alert Rebate Scheme will be administered by Muintir na Tíre and 
Groups wishing to participate in the Scheme can find more details at www.muintir.ie. Gardaí 
continue to pursue a range of measures to support elderly and more vulnerable people in the 
community, working closely with Community Alert, Neighbourhood Watch and other commu-
nity groups.

05/12/2017WRB01200Closed-Circuit Television Systems

05/12/2017WRB0130052. Deputy Jim O’Callaghan asked the Minister for Justice and Equality his views on the 
effectiveness of the community CCTV scheme in view of the fact that to date there have only 
been six applications under the scheme, none of which have been successful; and if he will 
make a statement on the matter. [51695/17]

05/12/2017WRB01400Minister for Justice and Equality (Deputy Charles Flanagan): The Deputy will be aware 
that the Programme for a Partnership Government commits to supporting investment in CCTV 
systems and, in this context, my Department launched the Community-based CCTV Grant-aid 
Scheme in April 2017, as the vehicle to assist community groups in the establishment of CCTV 
systems in their local areas.

Under the Scheme, eligible community groups can apply for grant-aid of up to 60% of the 
total capital cost of a proposed CCTV system, up to a maximum grant of €40,000. Upon ap-
proval of the grant, the applicant will receive an up-front payment of 50% of the grant with the 
balance to be paid when the system is fully operational. 

It is unfortunately the case that the number of applications received to date is well below 
expectations.  To date, 6 applications have been received, in addition to a significant number 
of enquiries about the Scheme. As these applications were incomplete, they were returned to 
the applicants concerned to enable them to provide the information necessary to qualify for 
grant-aid. I expect however that at least some of these applications will be resubmitted and be 
successful.  

Full details of the Scheme, including guidelines, application forms, code of practice and 
other relevant documentation are available to download from my Department’s website - www.
justice.ie.

Guidance is available to help local groups to apply for this important funding and I am keen 
to ensure that groups take full advantage of the availability of this funding.

I am very conscious of the value that communities, especially rural communities, place on 
CCTV as a means of deterring crime and assisting in the detection of offenders. I will say that 
these schemes are important and that they do help in crime reduction. I am satisfied that the 
grant-aid Scheme is worthwhile and I believe that it is worth making the funding available to 
communities in 2018 and 2019. 

I am aware that the Data Protection Commissioner is responding to queries about the status 
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of community CCTV schemes and I understand that the matter will be examined as part of a 
periodic scheduled engagement with An Garda Síochána. I can inform the Deputy that my offi-
cials consulted with the Office of the Data Protection Commissioner, the Office of the Attorney 
General, An Garda Síochána, Pobal and the Local Government Management Association (who 
liaised with the County and City Management Association), in relation to the Scheme. 

I am aware that there has been some criticism of the scheme as being too ‘bureaucratic’ and 
my Department has been working with the various interested parties at local and community 
level to address any concerns in this regard. My Department continues to receive a constant 
flow of enquiries about the Scheme and I would encourage interested groups to avail of it. 

It is worth pointing out that the Scheme, including the data protection requirements, is mod-
elled closely on the previous grant-aid Scheme operated by Pobal on behalf of my Department 
between 2005 and 2013 under which some 45 Community-based CCTV systems were estab-
lished operating in a mix of urban and rural environments. 

If the Deputy is aware of any Groups that wish to avail of the Scheme but have not done so 
to date, I would ask him to let me know and I will ensure that they are given whatever support 
they require in order to make an application. In this context, my officials recently met with Irish 
Rural Link  as well as some community representatives in relation to the Scheme. This level of 
engagement is encouraging. 

I would also mention in the context of supporting local communities that I recently an-
nounced that an additional €100,000 was being made available to Text Alert Groups, registered 
with An Garda Síochána, to provide modest financial assistance with the running costs they 
incur each year.  This Text Alert Rebate Scheme will be administered by Muintir na Tíre and 
Groups wishing to participate in the Scheme can find more details at www.muintir.ie. Gardaí 
continue to pursue a range of measures to support elderly and more vulnerable people in the 
community, working closely with Community Alert, Neighbourhood Watch and other commu-
nity groups.

05/12/2017WRB01500Departmental Correspondence

05/12/2017WRB0160053. Deputy Mick Wallace asked the Minister for Justice and Equality if he has received 
correspondence from the legal team of a Garda whistleblower in the Athlone district; if his 
Department has engaged with the legal team; his plans to raise the issues with the acting Garda 
Commissioner; and if he will make a statement on the matter. [51746/17]

05/12/2017WRB01700Minister for Justice and Equality (Deputy Charles Flanagan): As the Deputy knows, 
the Protected Disclosures Act was enacted in 2014 to introduce specific protections for whistle-
blowers.  The core provisions in the Act provide for protection from dismissal and other forms 
of penalisation for the making of a protected disclosure, and for the protection of the identity 
of persons making disclosures.  I am not, therefore, going to discuss the details of any corre-
spondence which I or my Department may have received on behalf of any member of the Garda 
Síochána alleging Garda wrongdoing.  I am sure that the Deputy appreciates that the protec-
tion of whistleblowers rightly prioritises the confidentiality of the process, which is central to 
the efficacy of that process.

However, with that qualification, I can state that I have received correspondence of the kind 
mentioned in the Deputy’s question from the legal representatives of a member of the Gardaí.

My Department has had regular correspondence with the legal representatives concerned, 
in which it has set out the position regarding the issues raised.  In those responses it has been 
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explained that there are certain matters which they have raised that are matters for which I have 
no responsibility.  I have to emphasise this point: I, as Minister, have no authority to direct the 
Garda Commissioner in matters concerning the control, operation and direction of An Garda 
Síochána.  Nor can I interfere in any investigation undertaken, on being undertaken, by An 
Garda Síochána.  Similarly, certain workplace issues which have also been raised in the cor-
respondence are not matters in which I have authority to act.  Again, these are matters for the 
Garda Commissioner.

This may be difficult for the Deputy to accept but he and others in this House would be 
quick to point out the flaws in any system which would allow any Minister for Justice to inter-
fere with the role of the Garda Commissioner or to seek to direct the Garda Commissioner how 
to handle workplace issues or investigations.  

While there are matters raised in the correspondence that I cannot involve myself in, I have 
asked the Garda Commissioner for an up-to-date report.  I am aware of the actions taken by 
my predecessors in this and other such cases. This has included using powers under the Garda 
Síochána Act to refer matters to the Garda Síochána Ombudsman Commission (GSOC). As the 
Deputy is aware GSOC is a statutory independent body and it is not open to me to intervene in, 
or comment on, their investigations. 

I can say that my predecessor gave an undertaking that should the investigations not address 
all matters of concern, the establishment of an Inquiry would be examined to address the sub-
stance of the allegations. That remains the position.

I am of course anxious that any allegations of wrongdoing by members of An Garda Sío-
chána are properly and independently examined.  I can assure the Deputy that I am committed 
to ensuring that persons making disclosures will be supported and protected in the workplace. 

There has been significant change in the procedures for members of the Gardaí who wish to 
report allegations of wrongdoing. In addition to the introduction of the Protected Disclosures 
Act, the Garda Síochána has been working with Transparency International Ireland and other 
external providers to improve their procedures. 

All of this points to significant changes in the regime for making protected disclosures by 
members of the Gardaí and the significant protections afforded to those who make protected 
disclosures. It may be the case that further reforms are necessary to strengthen these protec-
tions. In that regard, I understand that a review is underway of the Protected Disclosures Act 
which may offer the opportunity to consider this issue. 

Finally, I want to remind the House of the Public Notice issued last week by the Disclosures 
Tribunal.  Term of reference [p] relates to complaints by members of the Gardaí who had made 
a protected disclosure prior to 16 February 2017 and who were, as a result, targeted or discred-
ited with the knowledge or acquiescence of senior members of the Garda Síochána.  The public 
notice called on any Garda who has made such a protected disclosure, who has not already done 
so, to provide a statement to the Tribunal by 18 December.   I would urge anyone to whom this 
applies to accept the Tribunal’s invitation and provide the said statement.

05/12/2017WRB01800Garda Overtime

05/12/2017WRB0190054. Deputy Jim O’Callaghan asked the Minister for Justice and Equality the reason for the 
decision to cancel Garda overtime in the Dublin metropolitan region for the remainder of 2017; 
and if he will make a statement on the matter. [51693/17]
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05/12/2017WRB02000Minister for Justice and Equality (Deputy Charles Flanagan): At the outset, can I say 
that the allocation and management of the overtime budget is the responsibility of the Garda 
Commissioner having due regard to the available resources and his operational needs. 

In this context, I would inform the House that I presented a supplementary estimate to 
the Select Committee last Thursday which provides for additional expenditure of some €58.1 
million in gross terms for the Garda Vote, including an additional €50.489 million for the pay 
subhead of which over €42 million is for overtime. 

This will bring the overtime budget for 2017 to over €130 million. By any standards, this is 
a significant sum, particularly when compared to the spend in previous years -  €91 million in 
2016, €56 million in 2015 and some €37.7 million in 2014.

Further, Budget 2018 provides for just under €100 million in overtime next year.

I am sure that the Deputy will agree that it is incumbent on Garda management to manage 
these substantial sums effectively for each financial year and I am satisfied that Garda manage-
ment is acutely aware of the need to utilise the resources being made available to them in the 
most efficient and effective manner to ensure high visibility policing in our communities. This 
entails proper budgetary planning to ensure that the overtime requirements for any given year 
can be met in a managed and coherent way from the available resources.  This House votes the 
resources available to the Commissioner of the day.  It is his or her job as Commissioner and as 
Accounting Officer for the Garda Vote to manage those resources prudently.

I am informed by the Commissioner that all Assistant Commissioners and Executive Direc-
tors were requested to ensure that the usage of overtime for the roster ending on 3 December 
did not exceed the annual budget of €131 million which includes a Supplementary Estimate of 
€42.5 million. 

I am further informed that there was no question of all overtime in the Dublin Metropolitan 
Region being cancelled for the remainder of 2017 as suggested by the Deputy. 

It is important to note that overtime worked in December actually falls due to be paid from 
the 2018 budget and, as I have indicated, just under €100 million has been made available for 
overtime in 2018. 

I have also been assured by the Commissioner that any misunderstanding that arose inter-
nally in relation to the availability of necessary overtime in the period leading up to Christmas 
has been clarified by the relevant Assistant Commissioner.

It is also important to note that overtime cannot be taken in isolation to the other resources 
available to An Garda Síochána.

For example, a further 800 Gardai will have been recruited by the end of this year and Bud-
get 2018 also provides for this level of continuing recruitment. Provision has also been made 
for significant civilian recruitment which will allow for the redeployment of Gardaí from be-
hind desks to the front-line to do what they have been trained and are being paid to do.

Indeed, some €1.65 billion has been allocated to the Garda Vote for 2018. This is an increase 
of approximately 2% over the allocation for 2017 and includes, as I have stated, almost €100 
million for Garda overtime. Some €1.61 billion was allocated to the Garda Vote for 2017 and 
€1.55 billion in 2016.

This demonstrates the Government’s commitment to ensuring a strong and visible police 
presence throughout the country in order to maintain and strengthen community engagement, 
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provide reassurance to citizens and deter crime. 

I am sure that the Deputy will agree that Garda management must continue to deliver on the 
extensive Garda Reform Programme that is currently underway and extract maximum benefit 
from the opportunities presented by that Programme, which is supported by unprecedented 
levels of public funding.

The Programme is being facilitated by the Government’s vision of an overall Garda work-
force of 21,000 personnel by 2021 comprising 15,000 Garda members, 2,000 Reserve members 
and 4,000 civilians.  

In particular, the increase in civilians will provide extensive opportunities to An Garda Sío-
chána to redeploy significant numbers of Gardaí from administrative duties to front-line duties 
thereby reducing the need for overtime proportionately. 

Further benefits will accrue from the proposed increase in the Garda Reserve.

I would like to stress that, while this Government has not been found wanting in providing 
resources to An Garda Síochána, it remains incumbent on Garda management to manage effec-
tively and efficiently the significant resources being made available to them. 

My Department will, of course, be keeping all aspects of the Garda Budget under close re-
view in conjunction with Garda Management during the course of 2018.

05/12/2017WRB02100Road Traffic Offences

05/12/2017WRB0220055. Deputy Thomas P. Broughan asked the Minister for Justice and Equality if he will 
report on anti-social and careless driving instances, including so-called “boy racing” and “joy-
riding” around the country; if he will report on the measures taken by An Garda Síochána to 
combat this behaviour, in particular organised gatherings for anti social driving events; and if 
he will make a statement on the matter. [51499/17]

05/12/2017WRB02300Minister for Justice and Equality (Deputy Charles Flanagan): I would like to thank 
the Deputy for raising this important issue.  I am deeply conscious of the serious issue of road 
safety and of the traumatic impact of road traffic collisions on those directly affected and their 
families.  I am also mindful of the impact of dangerous driving, including anti-social driving, 
more generally on the quality of life of residents in local communities across the country. 

The Deputy will appreciate that I have no direct role in the enforcement of road traffic leg-
islation, which is an operational matter for the Garda Commissioner. I am informed that road 
traffic legislation is enforced as part of the day-to-day duties of members of An Garda Síochána, 
as well as through a programme of high visibility road safety and enforcement operations, car-
ried out in partnership with other state agencies. Garda operations specifically target road use 
behaviour known to contribute significantly to collisions, including dangerous and anti-social 
driving.  

I am further informed, that, in addition to responding to all reports of anti-social and careless 
driving, An Garda Síochána conducts operations on an ongoing basis to target the anti-social 
activities of young drivers. In order to combat this behaviour, intelligence is gathered at local 
level and areas are targeted as appropriate. An Garda Síochána also works closely with local 
authorities with a view to reducing such incidents and opportunities for joy-riding, anti-social 
behaviour and public disorder. 
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In addition to responding to individual anti-social/joy-riding incidents, local Garda man-
agement, including Superintendents with regional responsibility for roads policing, have de-
veloped specific and dedicated policing initiatives to target such behaviour, including MIT and 
rolling road checkpoints, whereby breaches of the Road Traffic Acts and transport regulations 
are detected; Fixed Charge Notices; criminal proceedings; or inclusion in the Juvenile Diver-
sion Programme. An Garda Síochána also gathers intelligence through routine policing patrols, 
community policing units and through the Divisional Criminal Intelligence Officer.  

An Garda Síochána’s National Roads Policing Operations Plan, puts plans, initiatives and 
operations in place, at national, regional, divisional and district level to protect the public from 
serious harm and ensure safety on our roads.  This is done through a concentrated programme 
of high-visibility road safety and enforcement operations in partnership with other State agen-
cies, including the Road Safety Authority, in order to meet the commitments contained in the 
Government’s Road Safety Strategy 2013-2020, including the central objective of reducing 
road deaths to no greater than 25 fatalities per million of population by end 2020. This equates 
to an average of 10.3 road deaths per month and 124 per year by end 2020. 

Progress in relation to the actions and outcomes set out in the Strategy are monitored on 
an ongoing basis by the Road Safety Authority and the other agencies involved, and overseen 
by a Ministerial Committee on Road Safety. The Committee is chaired by my colleague, the 
Minister for Transport, Tourism and Sport, and I attend Committee meetings, along with the 
Attorney General, CEO of the Road Safety Authority (RSA), the Garda Commissioner (or a 
senior representative) and officials from other relevant bodies. The Committee provides a fo-
rum for high-level discussion of road safety issues and will meet for the sixth time this year on 
11 December 2017.   

Underpinning road traffic enforcement measures is An Garda Síochána’s Modernisation and 
Renewal Programme (2016-2021), which sets out key strategic objectives for Road Policing 
and informs and guides An Garda Síochána’s annual Road Policing plans to 2021. Under the 
Programme, the Garda Commissioner will undertake a number of road safety traffic enforce-
ment initiatives, including expanding the use of technology and increasing checkpoints. 

The Programme for Government underlines the need for close engagement between An 
Garda Síochána and local communities as part of the strong community policing ethos which 
has long been central to policing in this jurisdiction. Local policing measures to address the 
type of issues referred to by the Deputy will undoubtedly benefit from the resources now com-
ing on stream through the Garda recruitment programme. The Government has commitment 
to increase Garda numbers to 15,000 so that the Commissioner has the capacity to address the 
needs of communities throughout the country and into the future.  

I might add that, at the Policing Authority’s most recent public meeting on 23 November, 
the Garda authorities reaffirmed their commitment to increase the overall strength of Roads 
Policing Units by 10% prior to the end of 2017 and announced that a further 10% increase is 
planned during the course of 2018. It is proposed to continue to increase the overall strength of 
Roads Policing Units each subsequent year until full operational strength is restored. 

Road safety is a shared responsibility; one which, as you are aware, the Government takes 
very seriously.  Anyone affected by, or with information about, the matters referred to should, 
of course, contact their local Garda station. Alternatively, information can be provided to An 
Garda Síochána by way of the Garda confidential line, 1800 666 111, which is a monitored free-
phone line that allows members of the public to contact An Garda Síochána with information 
of a confidential nature. Alternatively, members of the public can call Crimestoppers on 1800 
25 00 25 to report such matters.
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05/12/2017WRB02400Prison Service

05/12/2017WRB0250056. Deputy Catherine Connolly asked the Minister for Justice and Equality the reason that 
services available to prisoners who have served their sentence and have been released are not 
made available to prisoners who have been exonerated; his plans to address this imbalance; the 
number of exonerated persons; and if he will make a statement on the matter. [51617/17]

05/12/2017WRB02600Minister for Justice and Equality (Deputy Charles Flanagan): I can inform the Deputy 
that there is no statutory basis to provide specific services to persons who have been held on 
bail but are subsequently released following an acquittal or other wise not convicted beyond 
that which would be provided to other prisoners, whether on remand, on bail, or upon release.

Part 6 of the Prison Rules 2007 provides for the services which the Irish Prison Service 
must endeavour to provide for prisoners not serving a sentence. These include accommodation, 
structured activities and healthcare requirements while in custody. There are also separate pro-
visions under the Prison Rules for unconvicted prisoners in relation to telephone calls, letters 
and visits.

Because of the unpredictable nature of the time in custody it is not possible to provide pre-
release programmes or reintegration programmes to remand prisoners who do not receive a 
conviction. Remand prisoners can be released by the court at any time. They can also receive 
bail or have the warrant holding them quashed for any number of reasons. In additional, prison-
ers can be brought to court and have their case deferred to a later date, resulting in the prisoner 
being remanded again. This process can occur on multiple occasions in relation to the same 
case.  

For these reasons it is impossible to plan when a remand prisoner may be released, accord-
ingly it is not possible to provide a structured release programme to this cohort of prisoners. 

In 2016 there were 2,976 committals on remand or trial warrants.  This related to a total of   
2,568 persons who did not receive a conviction.

05/12/2017WRB02700Restorative Justice

05/12/2017WRB0280057. Deputy Brian Stanley asked the Minister for Justice and Equality if the system of re-
storative justice which was piloted in areas of the State has been considered for expansion; and 
if he will make a statement on the matter. [51702/17]

05/12/2017WRB02900Minister for Justice and Equality (Deputy Charles Flanagan): The Probation Service 
plays a key role in the delivery of restorative justice as part of its overall mission of reducing 
reoffending and further victimisation in our communities.  Referrals for restorative justice in-
terventions are provided post-conviction, within the parameters of assessment and court orders, 
including community and prison based actions.

The Probation Service, through my Department, allocates funding to a range of Community 
Based Organisations (CBOs) to support its work and mission.  In particular two Community 
Based Organisations receive funding to deliver restorative justice programmes and interven-
tions for adult offenders. These are “Restorative Justice Services”, which is based in Tallaght, 
and “Restorative Justice in the Community”, which is based in Nenagh.  Both provide two mod-
els of restorative justice – the offender reparation panel and victim offender mediation services.

In addition, bespoke restorative justice interventions are also available from Probation Of-
ficers on a national basis, in particular where a Court has requested an assessment for restorative 
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justice engagement. The Probation Service staff receive accredited training on restorative jus-
tice practice and these interventions are bespoke in that they may include direct victim offender 
mediation, shuttle mediation, acts of community reparation or victim awareness work with the 
offenders.

The Probation Service Restorative Justice Strategy, published in November 2013, entitled 
“Repairing the Harm: A Victim Sensitive Response to Offending”, provides a framework for 
informed, effective and integrated restorative justice practice. The Strategy builds on previous 
work in this area and focuses on the further development of evidence informed interventions, 
which engage victims, offenders and the community in addressing the consequences of crime.

An Implementation Plan for this Strategy was put in place by the Probation Service in 
2014. It sets out the goals and related actions for four distinct restorative justice models, which 
complement and support court ordered sanctions. These models include Victim Offender Me-
diation, Family Group Conferencing, Reparation panels and Support Circles.

The Deputy may be aware that extending the use of restorative justice programmes is also 
a recommendation of the Penal Policy Review Group, whose report was submitted to Govern-
ment by the then Minister for Justice & Equality in November 2014. An Implementation Group 
is currently overseeing the implementation of these recommendations. Its fourth report (May 
2017), is available on my Department’s website at the following link: 

http://www.justice.ie/en/JELR/Strategic%20Review%20of%20Penal%20Policy%20Acces-
sible.pdf/Files/Strategic%20Review%20of%20Penal%20Policy%20Accessible.pdf.

In addition, Section 26 of the Criminal Justice (Victims of Crime) Act 2017 gives effect 
to the restorative justice provisions contained in the 2012 European Directive on establishing 
minimum standards on the rights, support and protection of victims of crime. It outlines very 
clearly the measures to be taken to ensure that victims who choose to participate in a restorative 
justice scheme have access to safe and competent services.

05/12/2017WRB03000Tribunals of Inquiry

05/12/2017WRB0310058. Deputy Richard Boyd Barrett asked the Minister for Justice and Equality the way in 
which he is satisfied that the Charleton tribunal will receive all the documents, memos, emails, 
letters and other communications relevant to its work (details supplied) in view of recent revela-
tions that his Department withheld certain documents from the tribunal; and if he will make a 
statement on the matter. [51750/17]

05/12/2017WRB03200Minister for Justice and Equality (Deputy Charles Flanagan): Discovery orders were 
issued by the Tribunal to my Department in February, April and September.  These orders were 
fully complied with and the relevant documents were forwarded to the Tribunal in February, 
May and September 2017.

For the benefit of the House I can say that the discovery orders concerned records of the 
O’Higgins Commission of Investigation, documents related to two cases which had been con-
sidered by the Independent Review Mechanism, a copy of a representation to the then Minister 
which referenced Sgt McCabe, a report of a GSOC investigation into a complaint that a Garda 
investigation of an alleged serious assault was not properly carried out and records related to 
the allegation of contacts between the Gardaí and TUSLA in relation to Garda Keith Harrison. 

The Department has also made extensive voluntary disclosure of other matters including 
three protected disclosures, reports from the Garda Commissioner under section 41 of the Garda 
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Síochána Act and, most recently, the two email threads that were uncovered following a trawl 
of documents in the Department.  In acknowledging receipt of the emails, the Tribunal made 
reference to my Department’s already extensive discovery which has allowed the Tribunal to 
place the current documents in context.

As the Deputy will be aware, the Taoiseach has announced that there will be an external ex-
amination of the way in which my Department fulfilled its obligations in relation to discovering 
documents to the Tribunal, to conclude before Christmas.  That is a step I welcome.

I can assure the Deputy that any further Discovery Orders to be made by the Tribunal will 
also be complied with in full and the Tribunal has been assured of my full and ongoing support 
in that regard.

05/12/2017WRB03300Garda Strength

05/12/2017WRB0340059. Deputy Jackie Cahill asked the Minister for Justice and Equality the number of gardaí 
in each Garda station in County Tipperary as of 1 November 2017; the number of community 
gardaí in the division; and the number of Garda Reserve and new recruits assigned to the divi-
sion since recruitment resumed in 2014. [51670/17]

05/12/2017WRB03500Minister for Justice and Equality (Deputy Charles Flanagan): I should say at the outset 
that the distribution of Garda personnel is exclusively the statutory responsibility of the Garda 
Commissioner.

Notwithstanding the Commissioner’s responsibility for the distribution of Gardaí, I have 
provided for the record a breakdown, in tabular form, of the detailed information requested by 
the Deputy as of 31 October 2017, the latest date for which information is available. 

The Garda strength of the Tipperary  Division on 31 October 2017 was 376 of whom 70 are 
Community Gardaí. There are also 18 Garda Reserves and 40 Garda civilian staff attached to 
the Division. When appropriate, the work of local Gardaí is supported by a number of Garda 
national units such as the National Bureau of Criminal Investigation, the Armed Support Units, 
the Garda National Economic Crime Bureau and the Garda National Drugs and Organised 
Crime Bureau. 

As the Deputy will be aware,  this Government is committed to ensuring a strong and visible 
police presence throughout the country in order to maintain and strengthen community engage-
ment, provide reassurance to citizens and to deter crime.  To achieve this the Government has 
put in place a plan for an overall Garda workforce of 21,000 personnel by 2021 comprising 
15,000 Garda members, 2,000 Reserve members and 4,000 civilians. We are making real, tan-
gible progress on achieving this goal. 

I am informed by the Commissioner that since the reopening of the Garda College in Sep-
tember 2014, close to 1,400 recruits have attested as members of An Garda Síochána and have 
been assigned to mainstream duties nationwide, 35 of whom have been assigned to the Tipper-
ary Division.  I look forward to attending the graduation of another 200 trainee Garda on Friday 
which will see Garda numbers, taking account of projected retirements, increase to around the 
13,500 mark by year end - a net increase of 500 since the end of 2016. 

I am also pleased  that Budget 2018 maintains this high level of investment in the Garda 
workforce and ensure that the vision of an overall workforce of 21,000 by 2021 remains on 
track. A further 800 new Garda Recruits will enter the Garda College. This will see Garda num-
bers reach the 14,000 mark by the end of 2018. 
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In addition a further 500 civilians will also be recruited to fill critical skills gaps across the 
organisation and to facilitate the redeployment of Gardaí from administrative and technical du-
ties to front-line operational duties. There are plans to strengthen the Garda Reserve with new 
Reserves expected to commence training early in 2018.

This focus on investment in personnel is critical. The moratorium on recruitment introduced 
in 2010 resulted in a significant reduction in the strength of An Garda Síochána.  We are now re-
building the organisation and providing the Commissioner with the resources needed to deploy 
increasing numbers of Gardaí across every Garda Division, including the Tipperary Division, 
in the coming years.

STRENGTH OF THE TIPPERARY DIVISION 31 OCTOBER 2017

DISTRICT DISTRICT DISTRICT
CAHIR                  ARDFINNAN            1
 BALLYPOREEN          1
 CAHIR                53
 CASHEL               14
 CLOGHEEN             1
 TOTAL 70
CLONMEL                CARRICK-ON-SUIR      14
 CLONMEL              55
 FETHARD              1
 KILSHEELAN           1
 MULLINAHONE          1
 TOTAL 72
NENAGH                 BORRISOKANE          3
 CLOUGHJORDAN         1
 LORRHA               1
 MONEYGALL            1
 NENAGH               43
 NEWPORT              11
 PORTROE              1
 ROSCREA              20
NENAGH Total TOTAL 81
THURLES                BALLINGARRY SOUTH    1
 BORRISOLEIGH         1
 HOLYCROSS            1
 KILLENAULE           3
 TEMPLEMORE           24
 TEMPLETUOHY          1
 THURLES              81
 TOTAL 112
TIPPERARY TOWN         BANSHA               1
 CAPPAWHITE           1
 GOLDEN               1
 TIPPERARY TOWN       38
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DISTRICT DISTRICT DISTRICT
 TOTAL 41
 TIPPERARY TOTAL                376

05/12/2017WRB03600Departmental Reviews

05/12/2017WRB0370060. Deputy Richard Boyd Barrett asked the Minister for Justice and Equality the mea-
sures he is taking to deal with issues in his Department (details supplied); and if he will make a 
statement on the matter. [51749/17]

05/12/2017WRB03800Minister for Justice and Equality (Deputy Charles Flanagan): The Deputy will be 
aware that the Taoiseach announced last week that the Government intends to appoint an ex-
ternal reviewer to examine the process of discovery for the Disclosures Tribunal with a view 
to reporting by Christmas.  In addition, a Change Implementation Group is to be established to 
assess progress in implementing the recommendations arising from the Toland report in 2014.  
This will include a review of the culture and structure of the Department and the group will be 
asked to make recommendations for change.  That review will also examine in particular the 
relationship between the Department and An Garda Síochána to ensure that the relationship is 
appropriately structured and operates to ensure better performance.  I expect the terms of refer-
ence and membership of this Group to be finalised in the next week.    

I should say that the Toland Report recognised that “one of the key strengths” of the Depart-
ment was the “willingness, flexibility and can-do attitude of many of its loyal staff” as well as 
the experience and depth of knowledge across a complex range of issues.  Since my appoint-
ment as Minister, I have found both management and staff in the Department and across the 
Justice and Equality sector to be capable, adaptable and fully committed to public service.  
Change is a continuous process and in keeping with best international practice, earlier this year 
my Department contracted external management experts to undertake a stocktake of progress 
to date and assist the Department’s Management Board in prioritising further reform measures 
for the next three years.  

The Deputy will be aware that the culture of the Department has been highlighted as a key 
area requiring change.  I understand that following a wide-ranging consultation with staff and 
external stakeholders, a Culture and Values Charter was published in 2016 with the objective of 
fostering a more outward facing, listening organisational culture. These values form the core of 
all induction and leadership training with a view to informing the way in which the Department 
engages with the public, with staff and stakeholders and work is ongoing to ensure that this 
continues to be embedded in the organisation.  A positive outcome of the response to the Toland 
report is an increasing engagement with stakeholders both internal and external, including the 
Oireachtas Justice Committee.   

I have previously outlined my concerns to this House about the sheer scale and breadth of 
the Department’s responsibilities.  The Toland Report also recognised this and called for a de-
tailed analysis with a view to dividing the Department.  This analysis was conducted by external 
experts through 2016/2017 and concluded that such a restructuring should be progressed.  I 
would very much support that process.   

I envisage that both the stocktake process, in which both my predecessor and I participated, 
together with the structures review, will be helpful to the work of the Change Implementation 
Group.  For my own part I intend to fully support the management and all in the Department in 
completing this challenging change agenda.
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05/12/2017WRC00200Garda Resources

05/12/2017WRC0030061. Deputy Niamh Smyth asked the Minister for Justice and Equality if extra funding is 
being allocated to Garda resources in the Cavan-Monaghan Garda Division in 2018. [51705/17]

05/12/2017WRC00400Minister for Justice and Equality (Deputy Charles Flanagan): As the Deputy will ap-
preciate, it is the Garda Commissioner who is responsible for the distribution of resources 
among the various Garda Divisions and I, as Minister, have no direct role in the matter. Garda 
management keeps this distribution of resources under continual review in the context of crime 
trends and policing priorities so as to ensure that the optimum use is made of these resources.

Indeed, some €1.65 billion has been allocated to the Garda Vote for 2018. This is an increase 
of approximately 2% over the allocation for 2017 and includes almost €100 million for Garda 
overtime. Some €1.61 billion was allocated to the Garda Vote for 2017 and €1.55 billion in 
2016.

I am informed by the Commissioner that on 31 October 2017, the latest date for which 
figures are readily available, the strength of the Cavan/Monaghan Division was 324 members. 
There are also 11 Garda Reserves and 37 civilians attached to the Division. When appropriate, 
the work of local Gardaí is supported by a number of Garda national units such as the National 
Bureau of Criminal Investigation, the Armed Response Unit, the Garda National Economic 
Crime Bureau and the Garda National Drugs and Organised Crime Bureau.

I am further informed by the Commissioner that since the reopening of the Garda College 
in September 2014, close to 1,400 recruits have attested as members of An Garda Síochána 
and have been assigned to mainstream duties nationwide, 44 of whom have been assigned to 
the Cavan/Monaghan Division. In addition, another 200 trainee Garda are scheduled to attest 
next month which will see Garda numbers, taking account of projected retirements, increase to 
around the 13,500 mark by year end - an increase of 500 since the end of 2016.  

This Government is committed to ensuring a strong and visible police presence throughout 
the country in order to maintain and strengthen community engagement, provide reassurance to 
citizens and to deter crime. The substantial increase in Garda numbers is tangible progress on 
achieving this Government’s vision of an overall Garda workforce of 21,000 personnel by 2021 
comprising 15,000 Garda members, 2,000 Reserve members and 4,000 civilians.

I am pleased to say that Budget 2018 will support the continuation of this high level of in-
vestment in the Garda workforce and ensure that the vision of an overall workforce of 21,000 
by 2021 remains on track. A further 800 new Garda Recruits will enter the Garda College, an 
additional 500 civilians will also be recruited to fill critical skills gaps across the organisation 
and to facilitate the redeployment of Gardaí from administrative and technical duties to front-
line operational duties. There are plans to strengthen the Garda Reserve with new Reserves 
expected to commence training early in 2018.

This focus on investment in personnel is critical. The moratorium on recruitment introduced 
in 2010 resulted in a significant reduction in the strength of An Garda Síochána. We are now re-
building the organisation and providing the Commissioner with the resources needed to deploy 
increasing numbers of Gardaí across every Garda Division, including the Cavan/Monaghan 
Division, in the coming years.

The Deputy will, of course, be aware of the recommendation to reopen the former Garda 
station in Bawnboy, in addition to 5 other former stations, that is contained in the Garda Com-
missioner’s final report on the station reopening pilot project. I am informed that the Commis-
sioner has written to the Office of Public Works to progress the matter. 
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The Deputy will also be aware that there are plans to build a new Garda station in Bailieboro 
and I understand that the Office of Public Works has now progressed the acquisition of the site 
in question and is proceeding to the planning stage of the project.

05/12/2017WRC00500Garda Strength

05/12/2017WRC0060062. Deputy Niall Collins asked the Minister for Justice and Equality the number of gardaí 
in each Garda station in County Limerick as of 1 November 2017; the number of community 
gardaí in the division; and the number of Garda Reserve and new recruits assigned to the divi-
sion since recruitment resumed in 2014. [51643/17]

05/12/2017WRC00700Minister for Justice and Equality (Deputy Charles Flanagan): I should say at the outset 
that the distribution of Garda personnel is exclusively the statutory responsibility of the Garda 
Commissioner.

Notwithstanding the Commissioner’s responsibility for the distribution of Gardaí, I have 
provided for the record a breakdown, in tabular form, of the detailed information requested by 
the Deputy as of 31 October 2017, the latest date for which information is readily available.

The Garda strength of the Limerick Division on 31 October 2017 was 555 of whom 37 are 
Community Gardaí. There are also 31 Garda Reserves and 50 Garda civilian staff attached to 
the Division. When appropriate, the work of local Gardaí is supported by a number of Garda 
national units such as the National Bureau of Criminal Investigation, the Armed Support Units, 
the Garda National Economic Crime Bureau and the Garda National Drugs and Organised 
Crime Bureau. 

As the Deputy will be aware, this Government is committed to ensuring a strong and visible 
police presence throughout the country in order to maintain and strengthen community engage-
ment, provide reassurance to citizens and to deter crime. To achieve this the Government has 
put in place a plan for an overall Garda workforce of 21,000 personnel by 2021 comprising 
15,000 Garda members, 2,000 Reserve members and 4,000 civilians. We are making real, tan-
gible progress on achieving this goal. 

I am informed by the Commissioner that since the reopening of the Garda College in Sep-
tember 2014, close to 1,400 recruits have attested as members of An Garda Síochána and have 
been assigned to mainstream duties nationwide, 39 of whom have been assigned to the Limer-
ick Division. I look forward to attending the graduation of another 200 trainee Garda on Friday 
which will see Garda numbers, taking account of projected retirements, increase to around the 
13,500 mark by year end - a net increase of 500 since the end of 2016. 

I am also pleased to say that Budget 2018 maintains this high level of investment in the 
Garda workforce and ensure that the vision of an overall workforce of 21,000 by 2021 remains 
on track. A further 800 new Garda Recruits will enter the Garda College. This will see Garda 
numbers reach the 14,000 mark by the end of 2018. 

In addition, a further 500 civilians will also be recruited to fill critical skills gaps across the 
organisation and to facilitate the redeployment of Gardaí from administrative and technical du-
ties to front-line operational duties. There are plans to strengthen the Garda Reserve with new 
Reserves expected to commence training early in 2018.

This focus on investment in personnel is critical. The moratorium on recruitment introduced 
in 2010 resulted in a significant reduction in the strength of An Garda Síochána. We are now re-
building the organisation and providing the Commissioner with the resources needed to deploy 
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increasing numbers of Gardaí across every Garda Division, including the Limerick Division, in 
the coming years.

STRENGTH OF THE LIMERICK DIVISION 31 OCTOBER 2017

DISTRICT DISTRICT DISTRICT
BRUFF                  BALLYLANDERS         1
 BRUFF                25
 BRUREE               1
 CAPPAMORE            2
 HOSPITAL             2
 KILMALLOCK           6
 MURROE               2
 PALLASGREEN          2
 TOTAL 41
HENRY   STREET           ARDNACRUSHA          3
 CASTLECONNELL        4
 HENRY STREET         244
 MAYORSTONE PARK      61
 TOTAL 312
NEWCASTLE   WEST         ABBEYFEALE           8
 ADARE                2
 ASKEATON             10
 ATHEA                1
 CROOM                3
 DRUMCOLLOGHER        2
 FOYNES               1
 NEWCASTLE WEST       35
 PALLASKENRY          1
 RATHKEALE            10
 TOTAL 73
ROXBORO   ROAD           BALLYNEETY           2
 CAHERCONLISH         2
 PATRICKSWELL         2
 ROXBORO ROAD         123
 TOTAL 129
 LIMERICK TOTAL                 555

05/12/2017WRC00800Garda Strength

05/12/2017WRC0090063. Deputy Barry Cowen asked the Minister for Justice and Equality the number of gardaí 
in each Garda station in counties Laois and Offaly as of 1 November 2017; the number of com-
munity gardaí in the division; and the number of Garda Reserve and new recruits assigned to 
the division since recruitment resumed in 2014. [51631/17]

05/12/2017WRC01000Minister for Justice and Equality (Deputy Charles Flanagan): I should say at the outset 
that the distribution of Garda personnel is exclusively the statutory responsibility of the Garda 
Commissioner.
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Notwithstanding the Commissioner’s responsibility for the distribution of Gardaí, I have 
provided for the record a breakdown, in tabular form, of the detailed information requested by 
the Deputy as of 31 October 2017, the latest date for which information is readily available.

The Garda strength of the Laois/Offaly Division on 31 October 2017 was 334 of whom 2 
are Community Gardaí. There are also 17 Garda Reserves and 25 Garda civilian staff attached 
to the Division. When appropriate, the work of local Gardaí is supported by a number of Garda 
national units such as the National Bureau of Criminal Investigation, the Armed Support Units, 
the Garda National Economic Crime Bureau and the Garda National Drugs and Organised 
Crime Bureau. 

As the Deputy will be aware this Government is committed to ensuring a strong and visible 
police presence throughout the country in order to maintain and strengthen community engage-
ment, provide reassurance to citizens and to deter crime.  To achieve this the Government has 
put in place a plan for an overall Garda workforce of 21,000 personnel by 2021 comprising 
15,000 Garda members, 2,000 Reserve members and 4,000 civilians. We are making real, tan-
gible progress on achieving this goal. 

I am informed by the Commissioner that since the reopening of the Garda College in Sep-
tember 2014, close to 1,400 recruits have attested as members of An Garda Síochána and have 
been assigned to mainstream duties nationwide, 66 of whom have been assigned to the Laois/
Offaly Division. I look forward to attending the graduation of another 200 trainee Garda on Fri-
day which will see Garda numbers, taking account of projected retirements, increase to around 
the 13,500 mark by year end - a net increase of 500 since the end of 2016. 

I am also pleased that Budget 2018 maintains this high level of investment in the Garda 
workforce and ensure that the vision of an overall workforce of 21,000 by 2021 remains on 
track. A further 800 new Garda Recruits will enter the Garda College. This will see Garda num-
bers reach the 14,000 mark by the end of 2018. 

In addition a further 500 civilians will also be recruited to fill critical skills gaps across the 
organisation and to facilitate the redeployment of Gardaí from administrative and technical du-
ties to front-line operational duties. There are plans to strengthen the Garda Reserve with new 
Reserves expected to commence training early in 2018.

This focus on investment in personnel is critical. The moratorium on recruitment introduced 
in 2010 resulted in a significant reduction in the strength of An Garda Síochána.  We are now 
rebuilding the organisation and providing the Commissioner with the resources needed to de-
ploy increasing numbers of Gardaí across every Garda Division, including the Laois/Offaly 
Division, in the coming years.

STRENGTH OF THE LAOIS/OFFALY DIVISION 31 OCTOBER 2017

DISTRICT DISTRICT DISTRICT
BIRR                   BANAGHER             5
 BIRR                 32
 CLOGHAN              1
 FERBANE              3
 KILCORMAC            2
 KINNITTY             1
 SHINRONE             1
 TOTAL 45
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DISTRICT DISTRICT DISTRICT
PORTLAOISE             ABBEYLEIX            21
 ARLES                1
 BALLYLINAN           2
 BORRIS-IN-OSSORY     1
 CLONASLEE            1
 DURROW               1
 MOUNTMELLICK         5
 MOUNTRATH            3
 PORTARLINGTON        14
 PORTLAOISE           137
 RATHDOWNEY           2
 STRADBALLY           2
 TOTAL 190
TULLAMORE              CLARA                5
 DAINGEAN             2
 EDENDERRY            13
 RHODE                1
 TULLAMORE            78
TULLAMORE               To-
tal

TOTAL 99

 LAOIS / OFFALY TOTAL          334

05/12/2017WRC01100Traveller Community

05/12/2017WRC0120064. Deputy Donnchadh Ó Laoghaire asked the Minister for Justice and Equality the status 
of the national Traveller and Roma inclusion strategy 2017 to 2021; and if he will make a state-
ment on the matter. [51734/17]

05/12/2017WRC01300Minister of State at the Department of Justice and Equality (Deputy David Stanton): 
On 13 June this year, I launched the National Traveller and Roma Inclusion Strategy 2017 – 
2021. This Strategy contains 149 Actions, grouped under ten themes, which are as follows:

- Cultural Identity; 

- Education; 

- Employment and The Traveller Economy; 

- Children and Youth; 

- Health; 

- Gender Equality; 

- Anti-discrimination and Equality; 

- Accommodation; 

- Traveller and Roma Communities; 
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- Public Services

I chair a Steering Group which has the responsibility for monitoring and achieving progress 
on the implementation of the Strategy.  The Steering Group consists of representatives of the 
Traveller and Roma communities, as well as of representatives of relevant Government Depart-
ments and Agencies. 

Since the launch of the Strategy, the Steering Group has met twice, on 2 August and on 18 
October. The next meeting is planned for Wednesday 13 December. The meetings provide an 
opportunity to review progress and to drive forward implementation of the Strategy.

To date, work has begun on approximately 100 of the actions in the Strategy.  The Steer-
ing Group will continue to monitor progress on these Actions and to focus on actions where 
progress has not yet commenced.  It is a priority for me that the momentum achieved to date is 
maintained. 

As a response to a number of the actions in the Strategy, 3 sub-committees have been set up 
to report back to the Steering Group: 

- One of these sub-committees has been formed in my Department on the issue of data col-
lection on ethnic grounds. 

- A second sub-committee has been formed to deal with the issue of the retention of Trav-
eller and Roma children in education. At the last meeting, held last month, a proposal was 
jointly agreed by my Department, the Department of Educational and Skills, and TUSLA to 
implement a pilot project on this issue in 4 different locations with high Traveller and/or Roma 
populations;

- The third sub-committee was set up to deal with the problem of feuding in the Traveller 
Community. Proposals for addressing this issue through mediation are currently being exam-
ined.  

Each of these sub-committees is chaired by an official from my Department, and the mem-
bership consists of representatives of relevant Government Department and Agency officials as 
well as of the Traveller and Roma communities.

The recognition last March by the Government of Travellers as an ethnic minority repre-
sented a crucial step forward in the relationship between the Government, the Traveller com-
munity and the settled community.  It is my aim that the Strategy should build on this landmark 
decision to work to bring about concrete improvements in the lives of Travellers across the 
country.

05/12/2017WRC01400Magdalen Laundries Report

05/12/2017WRC0150065. Deputy Jim O’Callaghan asked the Minister for Justice and Equality the steps he plans 
to take further to the recommendations of the Ombudsman’s report on the Magdalen restorative 
justice scheme; and if he will make a statement on the matter. [51696/17]

05/12/2017WRC01600Minister for Justice and Equality (Deputy Charles Flanagan): As I have previously 
indicated, the Department is giving full and detailed consideration to each of the four recom-
mendations made by the Ombudsman in his report published on 23 November 2017. 

It is important to note that the existing Scheme remains open. To date 684 applicants to 
the Magdalen scheme have received their ex-gratia payments from my Department’s Vote at a 
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cost of €25.7m.  The terms of the scheme recommended to Government by the Justice Quirke 
included the payment of “lump” sums in a range from €11,500 to €100,000; special access 
to health care, upgrading of pension entitlements to the full State Pension for those who had 
reached retirement age and payment of a weekly sum of €100 inclusive of other State payments 
to others. 

The Ombudsman has recommended that, in certain cases, women should be made a ward 
of court. I can inform the Deputy that this policy was already being pursued by the Department 
which is now considering whether any further measures can be taken in this regard in the light 
of the details of the Ombudsman’s recommendation.

It was recommended that there should be a review of any cases where there has been a dis-
pute over length of stay.  No particular difficulty is foreseen with this recommendation and my 
Department is exploring the options for doing so.

it was recommended that guidance should be developed centrally on future restorative jus-
tice or redress schemes and my Department will be pursuing this recommendation with  rel-
evant Government Departments likely to be responsible for any such schemes.

The recommendation by the Ombudsman to include certain industrial schools and training 
centres within the scheme notwithstanding the fact that applicants may have already received 
payments under the Residential Institutions Redress Scheme raises a number of issues.  As part 
of the consideration of this recommendation, my Department is seeking to clarify all the issues 
concerned and assess the administrative, resource and legal implications.

05/12/2017WRC01700Protected Disclosures

05/12/2017WRC0180066. Deputy Clare Daly asked the Minister for Justice and Equality if he is satisfied with the 
protection provided to persons making protected disclosures in An Garda Síochána; the basis 
for his satisfaction, or not; and if he will make a statement on the matter. [51707/17]

05/12/2017WRC01900Minister for Justice and Equality (Deputy Charles Flanagan): Let me say straight out 
that I am satisfied with the protection provided to persons who make protected disclosures in 
An Garda Síochána.

As the Deputy is aware, the Protected Disclosures Act came into operation on 15 July 2014. 
Members of An Garda Síochána who wish to make a protected disclosure may do so in ac-
cordance with the provisions of the Act.  The Act puts Gardaí in the same position, including 
receiving the same statutory protections, as others who wish to make a protected disclosure 
about alleged wrongdoing. 

Accordingly, members of the Garda Síochána may communicate their concerns to the Garda 
Commissioner, as their employer if they so choose, or they may make a disclosure directly to 
GSOC.  Where a protected disclosure is made to GSOC, the Act provides that GSOC may, if it 
appears to it desirable in the public interest to do so, investigate the disclosure.  It is also open 
to a member of the Garda Síochána to make a protected disclosure to me as Minister and I will 
consider it in the context of my Department’s sectorial policy on protected disclosures. 

It is important to recognise the very significant fact that a member of the Gardaí who makes 
a disclosure in accordance with the Act is entitled to all the protections provided for whistle-
blowers in the Act.  These protections include protection from having their identity revealed, 
protection from dismissal and protection from being penalised in their employment as a result 
of having made a protected disclosure. 
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The Garda Síochána have published their Protected Disclosures Policy and all Garda mem-
bers and civilians have been informed of this policy. In addition the Garda Commissioner has 
appointed a Protected Disclosures Manager who is supported with a dedicated and properly 
trained team.  

In light of the public interest in An Garda Síochána having robust policies and procedures 
in place to support and protect whistleblowers and to ensure that their complaints or allega-
tions are fully investigated, my predecessor asked the Policing Authority on 2 June 2016 to 
examine and report on the policies and procedures in place in An Garda Síochána to deal with 
whistleblowers/whistleblowing.  She also asked that they make any recommendations that they 
consider appropriate in order to ensure that the policies and procedures in place are appropri-
ate and can provide assurance that whistleblowers can make complaints or allegations in a safe 
environment where their complaints or allegations are properly investigated.  

The Policing Authority completed its review and reported to my predecessor on 11 Novem-
ber, 2016.  The Report was published on my Department’s website and has been laid before 
both Houses in accordance with the Act. An Garda Síochána have since published a revised 
policy document as result of the Report. 

The Garda Commissioner is committed to providing an environment in which protected dis-
closures can be made in full knowledge that persons making such disclosures will be supported 
and protected in the workplace. 

The Garda Síochána have been working with Transparency International Ireland and other 
external providers to create an environment to ensure that whistleblowers are properly protected 
and supported. An “Integrity at Work” pledge and “Integrity at Work Membership Agreement” 
was signed by the Garda Commissioner and Transparency International Ireland on 4 October, 
2017.

The Deputy will see that there have been very significant changes in to the regime for mak-
ing protected disclosures by member of the Gardaí.  I have indicated, however, that I am consid-
ering whether other reforms could be introduces to further strengthen the protections in place.

05/12/2017WRC02000Garda Strength

05/12/2017WRC0210067. Deputy James Browne asked the Minister for Justice and Equality the number of gardaí 
in each Garda station in County Wexford as of 1 November 2017; the number of community 
gardaí in the division; and the number of Garda Reserve and new recruits assigned to the divi-
sion since recruitment resumed in 2014. [51671/17]

05/12/2017WRC02200Minister for Justice and Equality (Deputy Charles Flanagan): I should say at the outset 
that the distribution of Garda personnel is exclusively the statutory responsibility of the Garda 
Commissioner.

Notwithstanding the Commissioner’s responsibility for the distribution of Gardaí, I have 
provided for the record a breakdown, in tabular form, of the detailed information requested by 
the Deputy as of 31 October 2017, the latest date for which information is readily available.

The Garda strength of the Wexford Division on 31 October 2017 was 284 of whom 8 are 
Community Gardaí. There are also 19 Garda Reserves and 32 Garda civilian staff attached to 
the Division. When appropriate, the work of local Gardaí is supported by a number of Garda 
national units such as the National Bureau of Criminal Investigation, the Armed Support Units, 
the Garda National Economic Crime Bureau and the Garda National Drugs and Organised 
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Crime Bureau. 

As the Deputy will be aware this Government is committed to ensuring a strong and visible 
police presence throughout the country in order to maintain and strengthen community engage-
ment, provide reassurance to citizens and to deter crime.  To achieve this the Government has 
put in place a plan for an overall Garda workforce of 21,000 personnel by 2021 comprising 
15,000 Garda members, 2,000 Reserve members and 4,000 civilians. We are making real, tan-
gible progress on achieving this goal. 

I am informed by the Commissioner that since the reopening of the Garda College in Sep-
tember 2014, close to 1,400 recruits have attested as members of An Garda Síochána and have 
been assigned to mainstream duties nationwide, 50 of whom have been assigned to the Wexford 
Division.   I look forward to attending the graduation of another 200 trainee Garda on Friday 
which will see Garda numbers, taking account of projected retirements, increase to around the 
13,500 mark by year end - a net increase of 500 since the end of 2016. 

I am also pleased that Budget 2018 maintains this high level of investment in the Garda 
workforce and ensure that the vision of an overall workforce of 21,000 by 2021 remains on 
track. A further 800 new Garda Recruits will enter the Garda College. This will see Garda num-
bers reach 14,000 by the end of 2018. 

In addition, a further 500 civilians will also be recruited to fill critical skills gaps across the 
organisation and to facilitate the redeployment of Gardaí from administrative and technical du-
ties to front-line operational duties. There are plans to strengthen the Garda Reserve with new 
Reserves expected to commence training early in 2018.

This focus on investment in personnel is critical. The moratorium on recruitment introduced 
in 2010 resulted in a significant reduction in the strength of An Garda Síochána.  We are now re-
building the organisation and providing the Commissioner with the resources needed to deploy 
increasing numbers of Gardaí across every Garda Division, including the Wexford Division, in 
the coming years. 

STRENGTH OF THE WEXFORD DIVISION 31 OCTOBER 2017
DISTRICT DISTRICT DISTRICT
ENNISCORTHY            BLACKWATER           2
 BUNCLODY             7
 CLONROCHE            2
 COURTOWN HARBOUR     4
 ENNISCORTHY          51
 FERNS                2
 GOREY                41
 OULART               2
 OYLEGATE             1
 TOTAL 112
NEW   ROSS               BALLYCULLANE         1
 CAMPILE              1
 CARRICKBYRNE         1
 CARRICK-ON-BANNOW    1
 DUNCANNON            2
 NEW ROSS             50
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STRENGTH OF THE WEXFORD DIVISION 31 OCTOBER 2017
 TOTAL 56
WEXFORD                CASTLEBRIDGE         2
 KILMORE QUAY         2
 ROSSLARE HARBOUR     7
 ROSSLARE STRAND      1
 TAGHMON              2
 WEXFORD              102
 TOTAL 116
 WEXFORD TOTAL                   284

05/12/2017WRC02300Garda Strength

05/12/2017WRC0240068. Deputy Brendan Smith asked the Minister for Justice and Equality the number of 
gardaí in each Garda station in counties Cavan and Monaghan as of 1 November 2017; the 
number of community gardaí in the division; and the number of Garda Reserve and new recruits 
assigned to the division since recruitment resumed in 2014. [51656/17]

05/12/2017WRC02500Minister for Justice and Equality (Deputy Charles Flanagan): I should say at the outset 
that the distribution of Garda personnel is exclusively the statutory responsibility of the Garda 
Commissioner.

Notwithstanding the Commissioner’s responsibility for the distribution of Gardaí, I have 
provided for the record a breakdown, in tabular form, of the detailed information requested by 
the Deputy as of 31 October 2017, the latest date for which information is readily available.

The Garda strength of the Cavan/Monaghan Division on 31 October 2017 was 324 of 
whom 2 are Community Gardaí. There are also 11 Garda Reserves and 37 Garda civilian staff 
attached to the Division. When appropriate, the work of local Gardaí is supported by a number 
of Garda national units such as the National Bureau of Criminal Investigation, the Armed Sup-
port Units, the Garda National Economic Crime Bureau and the Garda National Drugs and 
Organised Crime Bureau. 

As the Deputy will be aware this Government is committed to ensuring a strong and visible 
police presence throughout the country in order to maintain and strengthen community engage-
ment, provide reassurance to citizens and to deter crime. To achieve this the Government has 
put in place a plan for an overall Garda workforce of 21,000 personnel by 2021 comprising 
15,000 Garda members, 2,000 Reserve members and 4,000 civilians. We are making real, tan-
gible progress on achieving this goal. 

I am informed by the Commissioner that since the reopening of the Garda College in Sep-
tember 2014, close to 1,400 recruits have attested as members of An Garda Síochána and have 
been assigned to mainstream duties nationwide, 33 of whom have been assigned to the Cavan/
Monaghan Division. I look forward to attending the graduation of another 200 trainee Garda 
on Friday which will see Garda numbers, taking account of projected retirements, increase to 
around the 13,500 mark by year end - an net increase of 500 since the end of 2016. 

I am also pleased to say that Budget 2018 maintains this high level of investment in the 
Garda workforce and ensure that the vision of an overall workforce of 21,000 by 2021 remains 
on track. A further 800 new Garda Recruits will enter the Garda College. This will see Garda 
numbers reach the 14,000 mark by the end of 2018. 
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In addition, a further 500 civilians will also be recruited to fill critical skills gaps across the 
organisation and to facilitate the redeployment of Gardaí from administrative and technical du-
ties to front-line operational duties. There are plans to strengthen the Garda Reserve with new 
Reserves expected to commence training early in 2018.

This focus on investment in personnel is critical. The moratorium on recruitment introduced 
in 2010 resulted in a significant reduction in the strength of An Garda Síochána.  We are now re-
building the organisation and providing the Commissioner with the resources needed to deploy 
increasing numbers of Gardaí across every Garda Division, including the Cavan/Monaghan  
Division, in the coming year.

STRENGTH OF THE CAVAN/MONAGHAN DIVISION 31 OCTOBER 2017
DISTRICT DISTRICT DISTRICT
BAILIEBORO             BAILIEBORO           45
 BALLYJAMESDUFF       4
 COOTEHILL            5
 KINGSCOURT           2
 MULLAGH              1
 SHERCOCK             1
 VIRGINIA             9
 TOTAL 67
CARRICKMACROSS         BALLYBAY             3
 CARRICKMACROSS       42
 CASTLEBLANEY         27
 ROCKCORRY            1
 TOTAL 73
CAVAN                  ARVA                 3
 BALLINAGH            2
 BALLYCONNELL         17
 BELTURBET            5
 BLACKLION            3
 CAVAN                70
 DOWRA                1
 KILLESHANDRA         1
 KILNALECK            2
 SWANLINBAR           1
 TOTAL 105
MONAGHAN               CLONES               4
 EMYVALE              2
 MONAGHAN             71
 SCOTSTOWN            2
 TOTAL 79
 CAVAN / MONAGHAN 
TOTAL         

 324

05/12/2017WRC02600Prisoner Releases
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05/12/2017WRC0270069. Deputy Catherine Connolly asked the Minister for Justice and Equality the consider-
ation that has been given to the provision a transition centre for exonerated persons; and if he 
will make a statement on the matter. [51618/17]

05/12/2017WRC02800Minister for Justice and Equality (Deputy Charles Flanagan): I can inform the Deputy 
that for the purpose of reply, I take it that the question refers to persons who were held on re-
mand within the prison system and but who subsequently released arising from a non-convic-
tion following a Court trial.  This being so, I can inform the Deputy that there is no statutory 
basis to provide specific services to such persons beyond that which would be provided to other 
prisoners, whether on remand, on bail, or upon release. 

Part 6 of the Prison Rules 2007 provides for the services which the Irish Prison Service 
must endeavour to provide for prisoners not serving a sentence.  These include accommoda-
tion, structured activities and healthcare requirements while in custody.  There are also separate 
provisions under the Prison Rules for unconvicted prisoners in relation to telephone calls, let-
ters and visits.

Because of the unpredictable nature of the time in custody it is not possible to provide pre-
release programmes or reintegration programmes to remand prisoners who do not receive a 
conviction.  Remand prisoners can be released by the court at any time.  They can also receive 
bail or have the warrant holding them quashed for any number of reasons.  In additional, prison-
ers can be brought to court and have their case deferred to a later date, resulting in the prisoner 
being remanded again.  This process can occur on multiple occasions in relation to the same 
case.

For these reasons it is impossible to plan when a remand prisoner may be released, accord-
ingly it is not possible to provide a structured release programme to this cohort of prisoners.

My Department has no plans to consider providing a transition centre for remand prisoners 
once they are released.

05/12/2017WRC02900Garda Strength

05/12/2017WRC0300070. Deputy Michael Moynihan asked the Minister for Justice and Equality the number of 
gardaí in each Garda station in north Cork as of 1 November 2017; the number of community 
gardaí in the division; and the number of Garda Reserve and new recruits assigned to the divi-
sion since recruitment resumed in 2014. [51639/17]

05/12/2017WRC03100Minister for Justice and Equality (Deputy Charles Flanagan): I should say at the outset 
that the distribution of Garda personnel is exclusively the statutory responsibility of the Garda 
Commissioner.

Notwithstanding the Commissioner’s responsibility for the distribution of Gardaí, I have 
provided for the record a breakdown, in tabular form, of the detailed information requested by 
the Deputy as of 31 October 2017, the latest date for which information is readily available.

The Garda strength of the Cork North Division on 31 October 2017 was 317 of whom 7 are 
Community Gardaí. There are also 14 Garda Reserves and 29 Garda civilian staff attached to 
the Division.  When appropriate, the work of local Gardaí is supported by a number of Garda 
national units such as the National Bureau of Criminal Investigation, the Armed Support Units, 
the Garda National Economic Crime Bureau and the Garda National Drugs and Organised 
Crime Bureau. 
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As the Deputy will be aware this Government is committed to ensuring a strong and visible 
police presence throughout the country in order to maintain and strengthen community en-
gagement, provide reassurance to citizens and to deter crime.  To achieve this the Government 
has put in place a plan for an overall Garda workforce of 21,000 personnel by 2021 comprising 
15,000 Garda members, 2,000 Reserve members and 4,000 civilians. We are making real, tan-
gible progress on achieving this goal. 

I am informed by the Commissioner that since the reopening of the Garda College in Sep-
tember 2014, close to 1,400 recruits have attested as members of An Garda Síochána and have 
been assigned to mainstream duties nationwide, 15 of whom have been assigned to the Cork 
North Division.  I look forward to attending the graduation of another 200 trainee Garda on Fri-
day which will see Garda numbers, taking account of projected retirements, increase to around 
the 13,500 mark by year end - a net increase of 500 since the end of 2016. 

I am also pleased  that Budget 2018 maintains this high level of investment in the Garda 
workforce and ensure that the vision of an overall workforce of 21,000 by 2021 remains on 
track.  A further 800 new Garda Recruits will enter the Garda College.  This will see Garda 
numbers reach the 14,000 mark by the end of 2018. 

In addition, a further 500 civilians will also be recruited to fill critical skills gaps across the 
organisation and to facilitate the redeployment of Gardaí from administrative and technical du-
ties to front-line operational duties.  There are plans to strengthen the Garda Reserve with new 
Reserves expected to commence training early in 2018.

This focus on investment in personnel is critical.  The moratorium on recruitment intro-
duced in 2010 resulted in a significant reduction in the strength of An Garda Síochána.  We are 
now rebuilding the organisation and providing the Commissioner with the resources needed to 
deploy increasing numbers of Gardaí across every Garda Division, including the Cork North 
Division, in the coming years.

STRENGTH OF THE CORK NORTH DIVISION 31 OCTOBER 2017

DISTRICT STATION TOTAL
FERMOY                 BALLYNOE             1

CASTLETOWNROCHE      2
FERMOY               62
KILDORRERY           1
KILWORTH             1
MITCHELSTOWN         20
RATHCORMAC           1
WATERGRASSHILL       2
TOTAL 90

MALLOW                 BUTTEVANT            1
CHARLEVILLE          20
DONERAILE            2
GLANTAINE            1
KANTURK              22
LISCARROLL           1
MALLOW               61
MILFORD              1
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DISTRICT STATION TOTAL
NEWMARKET            2
TOTAL 111

MIDLETON               BALLYCOTTON          1
CARRIGTWOHILL        2
CLOYNE               1
COBH                 36
KILLEAGH             1
MIDLETON             51
WHITEGATE            1
YOUGHAL              23
TOTAL 116

 CORK NORTH TOTAL          317 

05/12/2017WRC03200Garda Stations

05/12/2017WRC0330071. Deputy Alan Farrell asked the Minister for Justice and Equality when it is expected 
that agreement will be reached to reopen Rush Garda station; and if he will make a statement 
on the matter. [51500/17]

05/12/2017WRC03400Minister for Justice and Equality (Deputy Charles Flanagan): The Deputy will appreci-
ate that the Garda Commissioner is primarily responsible for the effective and efficient use of 
the resources available to An Garda Síochána, including responsibility for the formulation of 
proposals in relation to the opening and closing of Garda stations. As Minister, I have no role 
in the matter.

Indeed, this was the basis on which the Garda District and Station Rationalisation Pro-
gramme was developed and implemented, resulting in the closure of some 139 Garda stations, 
including Rush Garda station.  I am informed by the Garda authorities that the closures have 
allowed front line Garda to be managed and deployed with greater mobility, greater flexibility 
and in a more focused fashion particularly with regard to various targeted police operations.

As the Deputy will be aware, the Programme for a Partnership Government commits to a 
pilot scheme to reopen 6 Garda stations, both urban and rural, to determine possible positive 
impacts that such openings will have on criminal activity, with special emphasis on burglaries, 
theft and public order.

The Garda Commissioner has recently submitted his final report in relation to this matter.  
The report contains a recommendation that Rush Garda station be one of the six Garda stations 
to be included in the pilot, along with stations at Ballinspittle, Co. Cork, Bawnboy, Co.Cavan, 
Leighlinbridge, Co. Carlow, Donard, Co. Wicklow, and Stepaside, Co. Dublin.

It is my intention to bring the report before Government shortly.

I understand that the Commissioner has written to the Office of Public Works to progress 
the matter.

It is understood that the timeframe for reopening the stations concerned is dependent on a 
number of factors, including the brief of requirements from An Garda Síochána, the extent of 
the required refurbishment, based on current building regulations, the need to comply with fire 
regulations and to provide disability access.  There are also agreed standards and specifications 
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for Garda cell areas and custody suites which would have to be incorporated into the refurbish-
ment.

Once the specification has been agreed, the works will go to tender and will commence 
when the procurement process has been finalised.

05/12/2017WRC03500Policing Authority

05/12/2017WRC0360072. Deputy Mick Wallace asked the Minister for Justice and Equality if he is satisfied 
with the work of the Policing Authority to date; and if he will make a statement on the matter. 
[51745/17]

05/12/2017WRC03700Minister for Justice and Equality (Deputy Charles Flanagan): The Policing Authority 
represents one of the most significant developments in policing since the foundation of the 
State.  It constitutes a major element of the comprehensive programme of justice reform which 
is being delivered by the Government, aimed both at ensuring continuing confidence in the 
work of An Garda Síochána and at supporting the women and men of the service in the work 
they do on our behalf every day. 

The Authority’s role is to oversee the performance of the Garda Síochána in relation to 
policing services, to promote public awareness of policing matters and to promote and support 
the continuous improvements in policing in Ireland.  Its mission is to drive excellent policing 
through valued and effective oversight and governance. 

I strongly believe that the Authority has made a significant impact since its establishment in 
January 2016. 

In addition to meeting regularly with the Commissioner and his management team to dis-
cuss the performance of An Garda Síochána in relation to policing matters and undertaking se-
lection competitions for appointments to senior ranks within An Garda Síochána, the Authority 
has been focusing on its functions that have statutory deadlines and reform significance.  This 
includes agreeing the Garda Strategy Statement 2016-2018, establishing Policing Priorities and 
a Policing Plan for 2018, launching the Garda Code of Ethics and reporting on the Garda Sío-
chána Protected Disclosures Policy. 

I continue to have complete confidence that the Authority, with its wealth of experience and 
expertise, will contribute to making An Garda Síochána a modern, efficient and accountable 
policing service.

05/12/2017WRC03800Policing Issues

05/12/2017WRC0390073. Deputy Bernard J. Durkan asked the Minister for Justice and Equality the extent to 
which policing methods here are in line with best practice internationally, with particular ref-
erence to the need to ensure adequate rapid deployment when required and the optimum use, 
location and response to various criminal challenges while at the same time maintaining good 
relations with the general public; his plans to introduce particular and further initiatives of a 
helpful nature in the ongoing battle against criminal activity including further amendments to 
the bail laws; and if he will make a statement on the matter. [51737/17]

05/12/2017WRC04000Minister for Justice and Equality (Deputy Charles Flanagan): As the Deputy will ap-
preciate, it is the Garda Commissioner who is responsible for the distribution of resources, 
including personnel, among the various Garda Divisions and I, as Minister, have no direct role 
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in the matter. Garda management keeps this distribution of resources under continual review in 
the context of crime trends and policing priorities so as to ensure that the optimum use is made 
of these resources.

An Garda Síochána with the support of this Government continue to tackle criminal activity. 
Operations such as Thor and Hybrid have had success in tackling burglary and property crime, 
including rural crime and gangland crime. Concentrated Garda actions against criminal gangs 
have been illustrated by a number of notable successes this year with a series of very significant 
drugs seizures valued at over €79.5 million, including the huge haul of illegal cannabis valued 
at €37.5 million seized at Dublin Port on 20 January 2017 and most recently a significant sei-
zure on the 15 November 2017 of €7 million. 

The dedicated Armed Support Unit for the Dublin Metropolitan Region was launched on 14 
December 2016, and is now operational on a 24/7 basis. 

The Government has introduced new legislation including the Proceeds of Crime Amend-
ment Act 2016 which provided greater powers to CAB in the fight against gangland crime, the 
Criminal Justice (Victims of Crime Bill) 2016 which has been passed by the Oireachtas and I 
recently introduced the Criminal Justice (Corruption Offences) Bill 2017. In addition the Crimi-
nal Justice Act 2017 (changed from the Bail (Amendment) Bill 2016), which was enacted in 
June of this year, strengthens the operation of the bail system with the aim of making the law 
as effective as possible in protecting the public against crimes committed by persons on bail.   

Under the Act, the Court will be required to have regard to persistent serious offending by an 
applicant for bail and the nature and seriousness of any danger presented by the grant of bail to 
a person charged with an offence, that carries a penalty of 10 years’ imprisonment or more.  The 
Court will also have the power, in certain cases, to hear evidence from the victim of an offence 
before a decision on bail is taken.  

Where an accused person is granted bail, the Act will provide for stricter bail terms for 
repeat serious offenders, including the use of curfews, strengthen Garda powers to deal with 
breaches of bail, and introduce electronic tagging for those on bail in certain circumstances 
where requested by Gardaí.  

The Deputy will also be aware that there is currently an extensive programme of reform 
underway affecting all aspects of the administration and operation of An Garda Síochána. This 
follows the Government’s approval in July 2016 of a Five Year Reform and High Level Work-
force Plan for An Garda Síochána which combines the Government’s response to the Garda 
Inspectorate report ‘Changing Policing in Ireland’ and the commitments in the Programme for 
a Partnership Government aimed at increasing the visibility, effectiveness and responsiveness 
of An Garda Síochána. 

The key structural change under the Five Year Reform and High-level Workforce Plan is the 
replacement of the current District model of policing with a Divisional model where responsi-
bilities will be allocated on a functional rather than geographical basis, subject to modifications 
to ensure the close relationship with communities is maintained in both urban and rural areas. 

The Divisional model is being out on a phased basis starting with a pilot programme. The 
four Divisions of DMR South Central, Cork City, Galway and Mayo have been selected for the 
pilot in order to provide a mix of urban and rural policing environments. This new model  will 
support the more flexible and effective deployment of Garda resources.

The Policing Authority is overseeing the implementation of the reform programme and re-
porting on a quarterly basis. It latest progress report - its third which is available on my Depart-
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ment’s website - indicated positive progress has been made in the development and implemen-
tation of the Divisional/functional model of policing and it is continuing to monitor progress in 
relation to the pilots, in particular any learnings which could be applied in advance of the na-
tional roll-out. The Authority has also indicated that it would like to see this project progressed 
more rapidly.

I believe the only way to deliver world class policing in Ireland is to ensure that An Garda 
Síochána has the resources it needs and that those resources operate in an organisation whose 
culture is open and responsive and where the best management systems and practices are de-
ployed.  I am confident that the reform plan, including the development of a functional model of 
policing that is being pursued by An Garda Síochána, supported by the Government and over-
seen by the Policing Authority, has the capacity to achieve this.  It will not be done overnight 
but as I have made clear, the implementation of the ambitious reform programme, including 
the implementation of the Divisional model, must continue and, indeed, must move at a greater 
pace, to ensure the best possible policing services to the people of Ireland.

05/12/2017WRC04100Community Alert Programme

05/12/2017WRC0420074. Deputy Mary Butler asked the Minister for Justice and Equality his plans to sup-
port community alert schemes from a financial aspect regarding the costs of the text scheme. 
[51497/17]

05/12/2017WRC04300101. Deputy Anne Rabbitte asked the Minister for Justice and Equality his plans to extend 
to all community groups funding for the text alert and community alert schemes (details sup-
plied) in view of the fact that they play an invaluable service to the community; and if he will 
make a statement on the matter. [51683/17]

05/12/2017WRC04400Minister for Justice and Equality (Deputy Charles Flanagan): I propose to take Ques-
tions Nos. 74 and 101 together.

As the Deputies will be aware, the Programme for Government underlines the need for close 
engagement between An Garda Síochána and local communities. This is an essential feature of 
the strong community policing ethos which has long been central to policing in this jurisdic-
tion.  The Deputy will also be aware that as part of the overall strategy to oppose criminality, 
the Garda authorities pursue a range of partnerships with community stakeholders; for example, 
the well established Community Alert Programme and the highly successful Garda Text Alert 
Scheme to name but a few.  

Community policing is at the heart of An Garda Síochána. It provides a means of recognis-
ing that every community - both urban and rural - has its own concerns and expectations. In this 
regard I welcome the strong emphasis placed by An Garda Síochána on the Modernisation and 
Renewal Programme 2016-2021, on further developing and supporting the community polic-
ing ethos of the organisation so that Gardaí spend more time in the community, gaining public 
confidence and trust and providing a greater sense of security. Proposed initiatives include the 
establishment of local Community Policing Teams (CPTs) headed by an Inspector and made up 
of Gardaí from across a range of areas to proactively work with the community to prevent and 
detect crime; and the establishment of Community Safety Fora in every District comprising lo-
cal Gardaí, local communities and key stakeholders.  

Since the Community Text Alert scheme was launched in September 2013, it has developed 
as an important crime prevention mechanism with over 700 local groups involving in excess of 
130,000 subscribers and with an estimated 200,000 text messages sent each month under the 
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scheme. Every Garda Division, rural and urban, now offers the text alert service and An Garda 
Síochána has published guidelines to assist in the establishment and operation of local groups. 

The Deputies might wish to note that funding from my Department is not used to provide 
direct assistance to local Community Alert (or Text Alert) Groups. 

Community Alert funding is allocated by my Department for the employment and associ-
ated costs of the national Community Alert programme, including the employment of regional 
Development Officers. These Development Officers, operating in Muintir Na Tíre, provide sup-
port to Community and Text Alert schemes and offer advice on how to establish new schemes. 
The long-standing view has been that this is the best use of the resources available to the De-
partment to support effective community crime prevention actions. 

At the National Ploughing Championships this year, I was pleased to announce that an 
additional €100,000 was being made available to Text Alert Groups, registered with An Gar-
da Síochána, to provide modest financial assistance with the running costs they incur each 
year.  This Text Alert Rebate Scheme will be administered by Muintir na Tíre and Groups wish-
ing to participate at the Scheme can find more details at www.muintir.ie.

05/12/2017WRC04500Garda Investigations

05/12/2017WRC0460075. Deputy Paul Murphy asked the Minister for Justice and Equality if his attention has 
been drawn to the internal Garda review into the Jobstown protest investigation; and if he will 
make a statement on the matter. [51743/17]

05/12/2017WRC04700Minister for Justice and Equality (Deputy Charles Flanagan): I am informed by the 
Garda Commissioner that, following the completion of criminal proceedings flowing from the 
incident referred to, and public commentary in relation to members of An Garda Síochána who 
were involved in the policing of same, an Assistant Commissioner was tasked with conducting 
a review of the policing of the event. The final report from the Assistant Commissioner has now 
been finalised and is currently being considered by the Commissioner.

05/12/2017WRC04800Garda Strength

05/12/2017WRC0490076. Deputy Lisa Chambers asked the Minister for Justice and Equality the number of 
gardaí in each Garda station in County Mayo as of 1 November 2017; the number of commu-
nity gardaí in the division; and the number of Garda Reserve and new recruits assigned to the 
division since recruitment resumed in 2014. [51649/17]

05/12/2017WRC05000Minister for Justice and Equality (Deputy Charles Flanagan): I should say at the outset 
that the distribution of Garda personnel is exclusively the statutory responsibility of the Garda 
Commissioner.

Notwithstanding the Commissioner’s responsibility for the distribution of Gardaí, I have 
provided for the record a breakdown, in tabular form, of the detailed information requested by 
the Deputy as of 31 October 2017, the latest date for which information is readily available. 

The Garda strength of the Mayo Division on 31 October 2017 was 318 of whom 3 are 
Community Gardaí. There are also 20 Garda Reserves and 31 Garda civilian staff attached to 
the Division. When appropriate, the work of local Gardaí is supported by a number of Garda 
national units such as the National Bureau of Criminal Investigation, the Armed Support Units, 
the Garda National Economic Crime Bureau and the Garda National Drugs and Organised 
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Crime Bureau. 

As the Deputy will be aware this Government is committed to ensuring a strong and visible 
police presence throughout the country in order to maintain and strengthen community engage-
ment, provide reassurance to citizens and to deter crime.  To achieve this the Government has 
put in place a plan for an overall Garda workforce of 21,000 personnel by 2021 comprising 
15,000 Garda members, 2,000 Reserve members and 4,000 civilians. We are making real, tan-
gible progress on achieving this goal. 

I am informed by the Commissioner that since the reopening of the Garda College in Sep-
tember 2014, close to 1,400 recruits have attested as members of An Garda Síochána and have 
been assigned to mainstream duties nationwide, 15 of whom have been assigned to the Mayo 
Division. I look forward to attending the graduation of another 200 trainee Garda on Friday 
which will see Garda numbers, taking account of projected retirements, increase to around the 
13,500 mark by year end - a net increase of 500 since the end of 2016. 

I am also pleased to say that Budget 2018 maintains this high level of investment in the 
Garda workforce and ensure that the vision of an overall workforce of 21,000 by 2021 remains 
on track. A further 800 new Garda Recruits will enter the Garda College. This will see Garda 
numbers reach the 14,000 mark by the end of 2018. 

In addition, a further 500 civilians will also be recruited to fill critical skills gaps across the 
organisation and to facilitate the redeployment of Gardaí from administrative and technical du-
ties to front-line operational duties. There are plans to strengthen the Garda Reserve with new 
Reserves expected to commence training early in 2018.

This focus on investment in personnel is critical. The moratorium on recruitment introduced 
in 2010 resulted in a significant reduction in the strength of An Garda Síochána.  We are now 
rebuilding the organisation and providing the Commissioner with the resources needed to de-
ploy increasing numbers of Gardaí across every Garda Division, including the Mayo Division, 
in the coming years.

STRENGTH OF THE MAYO DIVISION 31 OCTOBER 2017

DISTRICT DISTRICT DISTRICT
BALLINA                BALLINA              48
 BONNICONLON          1
 CROSSMOLINA          4
 FOXFORD              2
 KILLALA              2
 TOTAL 57
BELMULLET              BANGOR ERRIS         2
 BÉAL AN MHUIRTHEAD   29
 GLEANN NA MUAIDHE    1
 TOTAL 32
CASTLEBAR              BALLA                2
 CASTLEBAR            89
 PARTRY               2
 TOTAL 93
CLAREMORRIS            BALLINDINE           1
 BALLINROBE           8
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DISTRICT DISTRICT DISTRICT
 BALLYHAUNIS          11
 CHARLESTOWN          3
 CLAREMORRIS          36
 CONG                 1
 KILKELLY             5
 KILMAINE             2
 KILTIMAGH            1
 KNOCK                1
 SHRULE               1
 SWINFORD             22
 TOTAL 92
WESTPORT               ACHILL SOUND         5
 KEEL                 1
 LOUISBURGH           2
 NEWPORT              3
 WESTPORT             33
 TOTAL 44
 MAYO TOTAL  318

05/12/2017WRC05100Garda Operations

05/12/2017WRC0520077. Deputy Jim O’Callaghan asked the Minister for Justice and Equality if disciplinary 
action will be taken against the 14 chief superintendents who did not respond to the then as-
sistant Commissioner’s request to examine the MAT discrepancies in their own area; and if he 
will make a statement on the matter. [51694/17]

05/12/2017WRC05300Minister for Justice and Equality (Deputy Charles Flanagan): As the Deputy will be 
aware, I have previously put on record my deep concern at the serious failures of the Garda 
organisation in relation to mandatory alcohol testing checkpoints and fixed charge notices.

In relation to the particular issue of whether disciplinary action should be taken against indi-
vidual members of An Garda Síochána arising from the mandatory alcohol testing checkpoints 
issues, this is solely a matter for the Garda Commissioner to decide under the Garda Síochána 
(Discipline) Regulations 2007. 

During his public meeting with the Policing Authority on 23 November last, the Com-
missioner apologised for the significant organisational failure and acknowledged the resulting 
public disquiet. 

He stated that, taking into consideration that the Policing Authority examination found that 
the discrepancy between the PULSE figures and the devices was likely to be significantly great-
er than the 1.458 million figure already identified by the Garda authorities, the scale of such an 
investigation, its associated costs and resourcing requirement were significant factors in decid-
ing not to undertake individual disciplinary actions.  Further consideration was also given to the 
inevitability of legal challenges to such action, the passage of time, and associated retirements, 
and poor data quality, which would all have additional delay, cost or other implications.  

The Commissioner also informed the Authority that the decision to take a future-focused, 
restorative approach allowed An Garda Síochána to focus on strategic reforms, changes to cul-
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ture and embedding the Code of Ethics and performance management system, along with im-
proving data quality. 

He confirmed that he will be issuing a personal directive to all members stating that distor-
tion of data quality and data breaches will amount to a serious disciplinary matter and could, at 
the most serious level, result in dismissal. The Commissioner also indicated that he would be 
specifically and individually writing to each Divisional manager to highlight their responsibili-
ties in relation to supervision and accountability. 

The Government established the Policing Authority to ensure oversight of policing prac-
tices, shed light on problems and identify solutions through its structured engagement with An 
Garda Síochána. I would draw the Deputy’s attention to the Policing Authority’s commentary 
on the Crowe Horwath report, where the Authority, in relation to this point, stated that “poor 
performance on a pervasive scale can seldom be appropriately addressed by disciplinary pro-
cesses”. The Authority further commented that the focus should be on implementing a mean-
ingful performance management system for both Garda members and civilians in 2018, so that 
there is a framework for the delivery of policing plans and ensuring accountability.

The Authority went on to indicate that, unless there is prima facie evidence of either a 
criminal offence or a disciplinary breach having been committed, the core focus for An Garda 
Síochána should now be on rectifying the issues identified permanently across all dimensions, 
including procedures, technology, training, supervision and accountability.  I fully expect the 
Commissioner to urgently address the issues highlighted by myself, by Crowe Horwath and by 
the Policing Authority and I welcome the continuing  oversight of the Policing Authority in this 
respect. This Government has put in place significant Garda resources, both human and finan-
cial, but, as the Policing Authority has emphasised, cultural change within An Garda Síochána 
is of critical importance.   This is why one of the Policing Authority’s first acts was to introduce  
Code of Ethics. Adherence to that Code must become a fundamental part of our policing.  I 
previously made clear to the Commissioner that Garda management must ensure that all mem-
bers are committed to the values the Code sets out. I am confident that he and his colleagues 
understand the importance of ensuring that cultural change goes hand in hand with systemic 
improvements.  The Policing Authority has a critical role to play in supporting and overseeing 
this process. Moreover, it is important to remember that the expert Commission on the Future 
of Policing is undertaking a comprehensive review of policing in Ireland.  I have no doubt that 
this report will inform the Commission’s work to bring about the transformation of policing in 
this country. However, I fully acknowledge the vital work undertaken everyday by the women 
and men of An Garda Síochána to ensure the safety and security of the people of Ireland. I re-
main dedicated to doing everything in my power as Minister, in conjunction with the Policing 
Authority, to ensure ethical and excellent policing, robust oversight and the modernisation of 
An Garda Síochána to ensure it can operate effectively and professionally in the public interest.

05/12/2017WRC05400Magdalen Laundries

05/12/2017WRC0550078. Deputy Maureen O’Sullivan asked the Minister for Justice and Equality if his Depart-
ment received a list of 107 women in the Galway Magdalen laundry in 1952 from the diocese 
of Galway in 2014 after being informed of its existence by a person (details supplied); the way 
in which he will ensure access to material for victims and their representatives as per the rec-
ommendation of UNCAT issued 11 August 2017; and if he will make a statement on the matter. 
[51731/17]

05/12/2017WRC05600Minister for Justice and Equality (Deputy Charles Flanagan): I can confirm that my De-
partment received the document referred to in this Parliamentary Question. This was provided 
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to the Department on the basis that the information would be held in the strictest confidence and 
referred to only as a possible means of verification if an applicant to the ex-gratia scheme was 
resident in the Magdalen Institution in Galway.  There were only limited records surviving for 
this Magdalen Institution so the information was invaluable in processing the applications from 
the women for their ex gratia payments and other benefits.  

In relation to access to material in general, the Deputy will be aware that the McAleese 
report specifically states that it was agreed that the most appropriate course of action would 
be that the archive of the Committee’s work would be deposited with An Taoiseach and that is 
where the archive is held. The records provided by the religious congregations concerned were 
returned to them and are not part of the State archive.  

The Deputy will I am sure appreciate that the records held in the State archive and by the 
religious congregations contain very sensitive personal data.

With regard to the private religious archives, I am advised that the congregations have 
stated that any woman who has been in their care, will be given access to their own records.  
As regards general access, that is a matter for the congregations themselves subject to the Data 
Protection Acts.

In relation to the State archive there are no plans to make it available publically at this time 
and, at all events, the records are subject to the Data Protection Acts.

05/12/2017WRC05700Garda Strength

05/12/2017WRC0580079. Deputy Mary Butler asked the Minister for Justice and Equality the number of gardaí 
in each Garda station in County Waterford as of 1 November 2017; the number of community 
gardaí in the division; and the number of Garda Reserve and new recruits assigned to the divi-
sion since recruitment resumed in 2014. [51636/17]

05/12/2017WRC05900Minister for Justice and Equality (Deputy Charles Flanagan): I should say at the outset 
that the distribution of Garda personnel is exclusively the statutory responsibility of the Garda 
Commissioner.

Notwithstanding the Commissioner’s responsibility for the distribution of Gardaí, I have 
provided for the record a breakdown, in tabular form, of the detailed information requested by 
the Deputy as of 31 October 2017, the latest date for which information is readily available.

The Garda strength of the Waterford Division on 31 October 2017 was 292 of whom 35 are 
Community Gardaí. There are also 19 Garda Reserves and 30 Garda civilian staff attached to 
the Division. When appropriate, the work of local Gardaí is supported by a number of Garda 
national units such as the National Bureau of Criminal Investigation, the Armed Support Units, 
the Garda National Economic Crime Bureau and the Garda National Drugs and Organised 
Crime Bureau. 

As the Deputy will be aware, this Government is committed to ensuring a strong and visible 
police presence throughout the country in order to maintain and strengthen community engage-
ment, provide reassurance to citizens and to deter crime. To achieve this the Government has 
put in place a plan for an overall Garda workforce of 21,000 personnel by 2021 comprising 
15,000 Garda members, 2,000 Reserve members and 4,000 civilians. We are making real, tan-
gible progress on achieving this goal. 

I am informed by the Commissioner that since the reopening of the Garda College in Sep-
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tember 2014, close to 1,400 recruits have attested as members of An Garda Síochána and have 
been assigned to mainstream duties nationwide, 49 of whom have been assigned to the Water-
ford Division. I look forward to attending the graduation of another 200 trainee Garda on Friday 
which will see Garda numbers, taking account of projected retirements, increase to around the 
13,500 mark by year end - a net increase of 500 since the end of 2016. 

I am also pleased  that Budget 2018 maintains this high level of investment in the Garda 
workforce and ensure that the vision of an overall workforce of 21,000 by 2021 remains on 
track. A further 800 new Garda Recruits will enter the Garda College. This will see Garda num-
bers reach the 14,000 mark by the end of 2018. 

In addition a further 500 civilians will also be recruited to fill critical skills gaps across the 
organisation and to facilitate the redeployment of Gardaí from administrative and technical du-
ties to front-line operational duties. There are plans to strengthen the Garda Reserve with new 
Reserves expected to commence training early in 2018.

This focus on investment in personnel is critical. The moratorium on recruitment introduced 
in 2010 resulted in a significant reduction in the strength of An Garda Síochána. We are now re-
building the organisation and providing the Commissioner with the resources needed to deploy 
increasing numbers of Gardaí across every Garda Division, including the Waterford Division, 
in the coming years.

STRENGTH OF THE WATERFORD DIVISION 31 OCTOBER 2017

DISTRICT DISTRICT DISTRICT
DUNGARVAN              AGLISH               1
 ARDMORE              1
 BALLYDUFF            1
 BALLYMACARBERRY      1
 CAPPOQUIN            2
 DUNGARVAN            45
 LISMORE              3
 TALLOW               2
 TOTAL 56
TRAMORE                KILMACTHOMAS         11
 TRAMORE              38
 TOTAL 49
WATERFORD              DUNMORE EAST         2
 FERRYBANK            4
 PASSAGE EAST         1
 WATERFORD            180
 TOTAL 187
 WATERFORD TOTAL                292 

05/12/2017WRC06000Immigrant Investor Programme Data

05/12/2017WRC0610080. Deputy Jack Chambers asked the Minister for Justice and Equality the reason his De-
partment has not published the review of the immigrant investor programme; if he will publish 
this review; and if he will make a statement on the matter. [51494/17]
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05/12/2017WRC06200Minister for Justice and Equality (Deputy Charles Flanagan): I am advised by the Irish 
Naturalisation and Immigration Service (INIS) of my Department that a limited internal re-
view of the Immigrant Investor Programme (IIP) was concluded in Q3 2017. The review only 
examined the period to December 2016. As the IIP Programme had only gained momentum in 
the second half of 2016, to evaluate its effectiveness as of December 2016 might not provide 
for any meaningful and measurable outcomes. Consequently it was decided not to publish the 
review as the outcomes may be of little value. 

It is proposed to commence a more comprehensive review of the Programme and I can as-
sure the Deputy that a report of that review will be published subject to any appropriate redac-
tion of any personal and commercially sensitive information.

05/12/2017WRD00200Tribunals of Inquiry

05/12/2017WRD0030081. Deputy Paul Murphy asked the Minister for Justice and Equality if there will be an 
investigation into the non-transference of documents relevant to the disclosures tribunal; his 
views on whether that there needs to be an external investigation; and if he will make a state-
ment on the matter. [51740/17]

05/12/2017WRD00400Minister for Justice and Equality (Deputy Charles Flanagan): Discovery orders were 
issued by the Tribunal to my Department in February, April and September.  These orders were 
fully complied with and the relevant documents were forwarded to the Tribunal in February, 
May and September 2017.

For the benefit of the House I can say that the discovery orders concerned records of the 
O’Higgins Commission of Investigation, documents related to two cases which had been con-
sidered by the Independent Review Mechanism, a copy of a representation to the then Minister 
which referenced Sgt McCabe, a report of a GSOC investigation into a complaint that a Garda 
investigation of an alleged serious assault was not properly carried out and records related to 
the allegation of contacts between the Gardaí and TUSLA in relation to Garda Keith Harrison. 

The Department has also made extensive voluntary disclosure of other matters including 
three protected disclosures, reports from the Garda Commissioner under section 41 of the Garda 
Síochána Act and, most recently, the two email threads that were uncovered following a trawl 
of documents in the Department.  In acknowledging receipt of the emails, the Tribunal made 
reference to my Department’s already extensive discovery which has allowed the Tribunal to 
place the current documents in context.

As the Deputy will be aware, the Taoiseach has announced that there will be an external ex-
amination of the way in which my Department fulfilled its obligations in relation to discovering 
documents to the Tribunal, to conclude before Christmas.  That is a step I welcome.

I can assure the Deputy that any further Discovery Orders to be made by the Tribunal 
will also be complied with in full and the Tribunal has been assured of my full and ongoing 
support in that regard.

05/12/2017WRD00500Direct Provision System

05/12/2017WRD0060082. Deputy Michael Harty asked the Minister for Justice and Equality his views on wheth-
er it regrettable that it is a Supreme Court challenge which is granting adults in direct provision 
the right to work rather than his Department, which has been working with the current system 
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for nearly two decades; and if he will make a statement on the matter. [51492/17]

05/12/2017WRD00700Minister for Justice and Equality (Deputy Charles Flanagan): My Department has been 
actively engaged in reform over the past number of years, constantly striving to improve the 
international protection process.  The Report of the Working Group to Report to Government 
on Improvements to the Protection Process, including Direct Provision and supports to Asylum 
Seeker, also known as the Justice McMahon report, was published in June 2015.  The Report 
contains 173 recommendations many of which have implications for a number of Government 
Departments and services.  

The International Protection Act 2015, which was commenced on 31 December 2016, ad-
dresses one of the key issues identified in the report, that is the length of time persons remain 
in the protection process.  The Act reformed the system for examining and determining appli-
cations for international protection in Ireland through the introduction of a single application 
procedure.  

The single procedure replaced the previous multi-layered and sequential protection applica-
tion system and will, in time, result in the determination of status for applicants at a much earlier 
stage than had been the case, and consequently shorter stays in the Direct Provision system. To 
facilitate this, additional resources have been assigned, both at first instance and appeal stage. 

My Department has since published three progress reports on the implementation of the 
Report’s 173 recommendations, the first in June 2016, the second in February of this year 
and a third and final report in July of this year. The final progress report shows that 133 of the 
recommendations have been reported as fully implemented and a further 36 are in progress or 
partially implemented.  This represents a 98% full or partial implementation. 

The Supreme Court judgment in the case of N.V.H. v. The Minister for Justice and Equal-
ity found, on 30 May last, that in an international protection system with no temporal limits 
as to when the application process will be concluded, an absolute prohibition on the right to 
work for international protection applicants is contrary to the right to seek employment under 
the Constitution.  The Court recognised that this is a matter for the Executive and Legislature 
to consider and accordingly adjourned consideration of the Order the Court should make for a 
period of six months.

I would like to take this opportunity to clarify for the Deputy that this ruling applies to all 
those in the protection process whether they are relying on State accommodation and services 
or not.

Following the approval of Government, I established an Inter-Departmental Taskforce in 
July to examine the wide-ranging implications of the judgment, and to consider appropriate so-
lutions. The Taskforce was comprised of representatives from nine Government Departments, 
along with the Office of the Attorney General. 

On 21 November 2017, the Government approved the recommendations of the Taskforce, 
including the key recommendation that the State should respond to the judgment by opting-in 
to the EU (Recast) Reception Conditions Directive (2013/33/EU).  

The EU Directive provides, inter-alia, that international protection applicants shall have 
access to the labour market no later than nine months from the date the application for inter-
national protection was lodged, if a first instance decision has not been taken and if the delay 
cannot be attributed to the applicant.

This solution was presented to the Supreme Court on 30 November.  The Court has put a 
stay on the final order until 9 February 2018.  My officials are actively engaged in ensuring 
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compliance with the order.

My Department is in the process of arranging for the Motions to opt-in to the Directive to be 
brought before the Houses of the Oireachtas.  Following the approval of both Houses, the opt-in 
procedure with the formal notifications to the European Council and the European Commission 
will commence. 

The Government has established an Implementation Group to oversee the opt-in procedure 
and the practical arrangements for facilitating access to the labour market for eligible appli-
cants. The Group will be drawn from the membership of the Taskforce, supplemented by the 
participation of relevant operational areas in my own Department and in other Departments as 
required.

05/12/2017WRD00800Garda Strength

05/12/2017WRD0090083. Deputy James Lawless asked the Minister for Justice and Equality the number of 
gardaí in each Garda station in County Kildare as of 1 November 2017; the number of commu-
nity gardaí in the division; and the number of Garda Reserve and new recruits assigned to the 
division since recruitment resumed in 2014. [51661/17]

05/12/2017WRD01000Minister for Justice and Equality (Deputy Charles Flanagan): I should say at the outset 
that the distribution of Garda personnel is exclusively the statutory responsibility of the Garda 
Commissioner.

Notwithstanding the Commissioner’s responsibility for the distribution of Gardaí, I have 
provided for the record a breakdown, in tabular form, of the detailed information requested by 
the Deputy as of 31 October 2017, the latest date for which information is readily available.

The Garda strength of the Kildare Division on 31 October 2017 was 354 of whom 4 are 
Community Gardaí. There are also 20 Garda Reserves and 30 Garda civilian staff attached to 
the Division. When appropriate, the work of local Gardaí is supported by a number of Garda 
national units such as the National Bureau of Criminal Investigation, the Armed Support Units, 
the Garda National Economic Crime Bureau and the Garda National Drugs and Organised 
Crime Bureau. 

As the Deputy will be aware this Government is committed to ensuring a strong and visible 
police presence throughout the country in order to maintain and strengthen community engage-
ment, provide reassurance to citizens and to deter crime.  To achieve this the Government has 
put in place a plan for an overall Garda workforce of 21,000 personnel by 2021 comprising 
15,000 Garda members, 2,000 Reserve members and 4,000 civilians. We are making real, tan-
gible progress on achieving this goal. 

I am informed by the Commissioner that since the reopening of the Garda College in Sep-
tember 2014, close to 1,400 recruits have attested as members of An Garda Síochána and have 
been assigned to mainstream duties nationwide, 72 of whom have been assigned to the Kildare 
Division.   I look forward to attending the graduation of another 200 trainee Garda on Friday 
which will see Garda numbers, taking account of projected retirements, increase to around the 
13,500 mark by year end - a net increase of 500 since the end of 2016. 

I am also pleased  that Budget 2018 maintains this high level of investment in the Garda 
workforce and ensure that the vision of an overall workforce of 21,000 by 2021 remains on 
track. A further 800 new Garda Recruits will enter the Garda College. This will see Garda num-
bers reach the 14,000 mark by the end of 2018. 
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In addition, a further 500 civilians will also be recruited to fill critical skills gaps across the 
organisation and to facilitate the redeployment of Gardaí from administrative and technical du-
ties to front-line operational duties. There are plans to strengthen the Garda Reserve with new 
Reserves expected to commence training early in 2018.

This focus on investment in personnel is critical. The moratorium on recruitment introduced 
in 2010 resulted in a significant reduction in the strength of An Garda Síochána.  We are now re-
building the organisation and providing the Commissioner with the resources needed to deploy 
increasing numbers of Gardaí across every Garda Division, including the Kildare Division, in 
the coming years.

STRENGTH OF THE KILDARE DIVISION 31 OCTOBER 2017

DISTRICT DISTRICT DISTRICT
KILDARE                ATHY                 31
 CASTLEDERMOT         4
 KILDARE              34
 MONASTEREVIN         5
 NEWBRIDGE            51
 RATHANGAN            3
 TOTAL 128
LEIXLIP                CARBURY              7
 CELBRIDGE            9
 KILCOCK              10
 LEIXLIP              59
 MAYNOOTH             13
 TOTAL 98
NAAS                   CLANE                7
 KILCULLEN            1
 NAAS                 118
 ROBERTSTOWN          2
 TOTAL 128
 KILDARE TOTAL  354

05/12/2017WRD01100Criminal Prosecutions

05/12/2017WRD0120084. Deputy Brian Stanley asked the Minister for Justice and Equality his plans for a system 
in which the victims of crime receive compensation from perpetrators; and if he will make a 
statement on the matter. [51703/17]

05/12/2017WRD01300Minister for Justice and Equality (Deputy Charles Flanagan): I have no plans currently 
to introduce a system of compensation as proposed in this question. This is because section 6 
of the Criminal Justice Act 1993 gives the courts a statutory power to order a person convicted 
of an offence to pay compensation to a person who has suffered personal injury or loss resulting 
from the offence.  This is instead of or in addition to dealing with the offender in any other way, 
unless it sees reason to the contrary.  

The Criminal Justice (Community Sanctions) Bill, which is currently being drafted, will 
replace the Probation of Offenders Act 1907 with modern provisions dealing with community 
sanctions and the role of the Probation Service in the criminal justice system. The Bill will 
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amend section 6 of the Criminal Justice Act 1993 to disconnect the payment of compensation 
from the sentencing of the offender.  The amendment will provide that a compensation order 
can only be made in addition to any other sanction, and not instead of a sanction.

As the Deputy may also be aware, persons injured as a result of a crime may be eligible 
for compensation under the Scheme of Compensation for Personal Injuries Criminally Inflict-
ed which was established on a non-statutory basis in 1974.  This cash-limited scheme provides 
for ex-gratia compensation in respect of vouched expenses and losses incurred as a result of 
personal injuries, including fatal injuries, which are directly attributable to a crime of violence.  
It is funded by my Department and is administered by the Criminal Injuries Compensation Tri-
bunal which is independent in considering applications.  

It is also possible for a victim of crime to take a civil case for compensation against an of-
fender. It is a matter for the victim and their legal team to take any such case.

05/12/2017WRD01400Direct Provision System

05/12/2017WRD0150085. Deputy Donnchadh Ó Laoghaire asked the Minister for Justice and Equality if there 
has been a recent review of direct provision as a model; his plan to review same in the near 
future; and if he will make a statement on the matter. [51736/17]

05/12/2017WRD01600Minister for Justice and Equality (Deputy Charles Flanagan): It is a common miscon-
ception the term ‘direct provision’ relates only to the Department of Justice & Equality and to 
the accommodation provided to protection applicants.  In 1999/2000, the Government decided 
that protection applicants would be provided with State services, such as health and educa-
tion, directly through the existing mainstream services.  This also implied that the Government 
would not introduce separate, parallel State services specifically for protection applicants.  In 
general, the guiding principle is that those in the protection process are provided with which-
ever services they are entitled to on the same basis as the indigenous population and through 
the same systems.  

The Deputy will also be aware that the Programme for Partnership Government states that 
“Long durations in direct provision are acknowledged to have a negative impact on family life. 
We are therefore committed to reforming the Direct Provision system, with particular focus on 
families and children.”    

The McMahon Report on Improvements to the Protection Process set out comprehensive 
recommendations, including in relation to direct provision.  The third and final progress report 
showed that by June this year, 133 of its recommendations had been reported as fully imple-
mented and a further 36 were in progress or partially implemented, representing 98% full or 
partial implementation. Details of the implementation can be found in this report on my Depart-
ment’s website, including in relation to a number of improvements in the application process 
and in accommodation centres. The Department is continuously implementing improvements 
in living conditions such as the introduction of independent living and these, along with im-
provements  in the application process under the International Protection Act 2015, are making 
a real difference to the overall system of in Ireland.

05/12/2017WRD01700Garda Strength

05/12/2017WRD0180086. Deputy Timmy Dooley asked the Minister for Justice and Equality the number of 
gardaí in each Garda station in County Clare as of 1 November 2017; the number of community 
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gardaí in the division; and the number of Garda Reserve and new recruits assigned to the divi-
sion since recruitment resumed in 2014. [51645/17]

05/12/2017WRD01900Minister for Justice and Equality (Deputy Charles Flanagan): I should say at the outset 
that the distribution of Garda personnel is exclusively the statutory responsibility of the Garda 
Commissioner.

Notwithstanding the Commissioner’s responsibility for the distribution of Gardaí, I have 
provided for the record a breakdown, in tabular form, of the detailed information requested by 
the Deputy as of 31 October 2017, the latest date for which information is readily available.

The Garda strength of the Clare Division on 31 October 2017 was 305 of whom 7 are Com-
munity Gardaí. There are also 6 Garda Reserves and 32 Garda civilian staff attached to the Di-
vision. When appropriate, the work of local Gardaí is supported by a number of Garda national 
units such as the National Bureau of Criminal Investigation, the Armed Support Units, the 
Garda National Economic Crime Bureau and the Garda National Drugs and Organised Crime 
Bureau. 

As the Deputy will be aware this Government is committed to ensuring a strong and visible 
police presence throughout the country in order to maintain and strengthen community engage-
ment, provide reassurance to citizens and to deter crime.  To achieve this the Government has 
put in place a plan for an overall Garda workforce of 21,000 personnel by 2021 comprising 
15,000 Garda members, 2,000 Reserve members and 4,000 civilians. We are making real, tan-
gible progress on achieving this goal. 

I am informed by the Commissioner that since the reopening of the Garda College in Sep-
tember 2014, close to 1,400 recruits have attested as members of An Garda Síochána and have 
been assigned to mainstream duties nationwide, 20 of whom have been assigned to the Clare 
Division. I look forward to attending the graduation of another 200 trainee Garda on Friday 
which will see Garda numbers, taking account of projected retirements, increase to around the 
13,500 mark by year end - a net increase of 500 since the end of 2016. 

I am also pleased to say that Budget 2018 maintains this high level of investment in the 
Garda workforce and ensure that the vision of an overall workforce of 21,000 by 2021 remains 
on track. A further 800 new Garda Recruits will enter the Garda College. This will see Garda 
numbers reach the 14,000 mark by the end of 2018. 

In addition a further 500 civilians will also be recruited to fill critical skills gaps across the 
organisation and to facilitate the redeployment of Gardaí from administrative and technical du-
ties to front-line operational duties. There are plans to strengthen the Garda Reserve with new 
Reserves expected to commence training early in 2018.

This focus on investment in personnel is critical. The moratorium on recruitment introduced 
in 2010 resulted in a significant reduction in the strength of An Garda Síochána.  We are now 
rebuilding the organisation and providing the Commissioner with the resources needed to de-
ploy increasing numbers of Gardaí across every Garda Division, including the Clare Division, 
in the coming years.

STRENGTH OF THE CLARE DIVISION 31 OCTOBER 2017

DISTRICT DISTRICT DISTRICT
ENNIS                  CRUSHEEN             1
 ENNIS                124
 IMMIGRATION OFFICE   12
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DISTRICT DISTRICT DISTRICT
 KILLALOE             27
 NEWMARKET ON FER-

GUS  
2

 SCARIFF              6
 SHANNON              52
 SIXMILEBRIDGE        4
 TULLA                2
 TOTAL 230
KILRUSH                BALLYVAUGHAN         1
 COROFIN              2
 ENNISTYMON           27
 KILDYSART            1
 KILKEE               2
 KILMIHIL             1
 KILRUSH              40
 LISDOONVARNA         1
 TOTAL 75
 CLARE TOTAL  305 

05/12/2017WRD02000Community Policing

05/12/2017WRD0210087. Deputy Donnchadh Ó Laoghaire asked the Minister for Justice and Equality the num-
ber of dedicated community gardaí in the service of An Garda Síochána, in each of the past 
seven years; the number of dedicated community gardaí in the Cork city Garda district in each 
of the past seven years; if he will report on the commitment of his Department to the national 
model of community policing; and if he will make a statement on the matter. [51732/17]

05/12/2017WRD02200Minister for Justice and Equality (Deputy Charles Flanagan): As the Deputy will ap-
preciate, it is the Garda Commissioner who is responsible for the distribution of resources, 
including personnel, among the various Garda Divisions and I, as Minister, have no direct role 
in the matter. Garda management keeps this distribution of resources under continual review in 
the context of crime trends and policing priorities so as to ensure that the optimum use is made 
of these resources.

Community policing is at the heart of An Garda Síochána. It provides a means of recognis-
ing that every community – both urban and rural – has its own concerns and expectations.

I am informed by the Commissioner that the Garda National Model of Community Policing 
plays a key part in responding to crime by taking into account and responding to local condi-
tions and needs.  Clear objectives are set, such as high visibility in the community, ease of 
contact by members of the public, and enhanced support for crime prevention strategies.  All 
Gardaí have a role to play in community policing in carrying out their duties.  In addition, the 
National Community Policing Office, attached to the Garda Community Relations Bureau, cap-
tures best practice in community policing initiatives and disseminates these practices through 
its communication network.  

An Garda Síochána’s Modernisation and Renewal Programme 2016-2021, published in June 
2016, places a strong emphasis on developing and supporting the community policing ethos 
of the organisation and enhancing the current delivery model so that Gardaí spend more time in 
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the community, gaining public confidence and trust and providing a greater sense of security.  
It will result in the introduction of multi-skilled Community Policing Teams in every District. 

These Community Policing Teams will be made-up of Gardaí from a number of different 
units who will work with the local community to prevent and detect crime. In addition, each 
Community Policing Team will be supported by a Community Safety Forum. The Forum which 
will comprise of local Gardaí, members of the public and community groups will promote 
crime prevention strategies. This clear and consistent approach to community policing will 
ensure a better service and enhanced Community safety.

In terms of progress on this important initiative, I am informed by the Commissioner that a 
draft Community Policing Framework which outlines the manner in which Community Polic-
ing Teams and Community Safety Fora will be established has been completed and is subject 
to internal review before being approved by the Executive for implementation. The Commis-
sioner anticipates that a number of Community Policing Teams will be established on a pilot 
basis early next year. 

I am informed by the Commissioner that on the 31 October 2017 the latest date for which 
figures are readily available the strength of the Cork City Division was 662, 27 of whom were 
Community Gardaí. There are also 44 Garda Reserves and 67 civilians attached to the Division. 
When appropriate, the work of local Gardaí is supported by a number of Garda national units 
such as the National Bureau of Criminal Investigation, the Armed Support Units, the Garda 
National Economic Crime Bureau and the Garda National Drugs and Organised Crime Bureau. 

As the Deputy will be aware this Government is committed to ensuring a strong and visible 
police presence throughout the country in order to maintain and strengthen community engage-
ment, provide reassurance to citizens and to deter crime.  To achieve this the Government has 
put in place a plan for an overall Garda workforce of 21,000 personnel by 2021 comprising 
15,000 Garda members, 2,000 Reserve members and 4,000 civilians. We are making real, tan-
gible progress on achieving this goal. 

I am informed by the Commissioner that since the reopening of the Garda College in Sep-
tember 2014, close to 1,400 recruits have attested as members of An Garda Síochána and have 
been assigned to mainstream duties nationwide, 32 of whom have been assigned to the Cork 
City Division. I look forward to attending the graduation of another 200 trainee Garda on Fri-
day which will see Garda numbers, taking account of projected retirements, increase to around 
the 13,500 mark by year end - a net increase of 500 since the end of 2016. 

I am also pleased  that Budget 2018 maintains this high level of investment in the Garda 
workforce and ensure that the vision of an overall workforce of 21,000 by 2021 remains on 
track. A further 800 new Garda Recruits will enter the Garda College. This will see Garda num-
bers reach the 14,000 mark by the end of 2018. 

In addition, a further 500 civilians will also be recruited to fill critical skills gaps across the 
organisation and to facilitate the redeployment of Gardaí from administrative and technical du-
ties to front-line operational duties. There are plans to strengthen the Garda Reserve with new 
Reserves expected to commence training early in 2018.

This focus on investment in personnel is critical. The moratorium on recruitment introduced 
in 2010 resulted in a significant reduction in the strength of An Garda Síochána.  We are now re-
building the organisation and providing the Commissioner with the resources needed to deploy 
increasing numbers of Gardaí across every Garda Division, including the Cork City Division, 
in the coming years.
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I am informed by the Commissioner that the number of dedicated Community Gardaí in the 
service of An Garda Síochána and the Community Garda Strength of the Cork City Division, in 
each of the years 2009 to 31 October 2017, the latest date for which figures are currently avail-
able, is as set out in the following table.

Strength of Community Gardaí

Year Total Strength Cork City Division
2009 1058 31
2010 1182 32
2011 1112 31
2012 1034 31
2013 939 32
2014 852 28
2015 807 24
2016 718 26
2017* 662 27
*Up to 31 October 2017

05/12/2017WRD02300Proposed Legislation

05/12/2017WRD0240088. Deputy Donnchadh Ó Laoghaire asked the Minister for Justice and Equality his plans 
to introduce legislation to allow groups of persons who have been wronged to take collective 
action cases in the courts; and if he will make a statement on the matter. [51733/17]

05/12/2017WRD02500Minister for Justice and Equality (Deputy Charles Flanagan): In replying to this Ques-
tion from Deputy Ó Laoghaire, account must be taken of the fact that he has, in his capacity as 
a Member, introduced a Private Member’s Bill in support of the introduction of group or class 
actions before the courts, in this House on 9 November 2017. The Bill, entitled the Multi-Party 
Actions Bill 2017, was taken for Second Stage in the Dáil on Tuesday 14 November 2017. On 
that occasion the Deputy and other Members of the House had an opportunity to have a very 
useful and informative exchange of views on the various issues that can arise in relation to the 
introduction of the option of group litigation. Ministers of State Catherine Byrne and David 
Stanton also participated in that debate on my behalf and laid out the Government’s initial 
views and concerns in relation to changing the law in this complex area. As the Deputy will be 
aware, on 16 November 2017, the Dáil agreed that his proposed Bill be referred to the Select 
Committee on Justice and Equality pursuant to Standing Orders 84A(3) and 141. I also under-
stand that, subject of course to the consideration of the Select Committee, it is envisaged that 
the proposed  Bill will be given the benefit of pre-legislative scrutiny as part of that process. 

The consideration of this Bill, as in its introduction by Deputy Ó Laoghaire and in its refer-
ral by the Dáil to the Select Committee will, of course, continue to be informed by the Report 
on Multi-Party Litigation that was published by the Law Reform Commission, on foot of an 
earlier Consultation Paper, in September 2005 [LRC 76-2005]. The more up to date consider-
ation of this Bill before the Select Committee offers an opportunity to take into account any 
developments and issues that have come to light in the twelve years since publication of the 
Law Reform Commission’s Report. This includes as they may relate to the various areas of 
law and policy involved which span consumer protection, competition, the environment and 
the provision of financial and other services. Account can also be taken of any issues arising 
from the fact that the draft rules of court for group litigation recommended by the Law Reform 
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Commission in its 2005 Report are now being put forward in the form of primary legislation. 

As the Deputy will also be aware from the debate at Second Stage, I am also requesting that 
the question of the introduction of a Multi-Party Action procedure be considered in the context 
of the Review of Civil Justice Administration recently commenced by the President of the High 
Court, Mr. Justice Peter Kelly. These developments will, therefore, be among those matters that 
will continue to be taken into account by the Government in its consideration of the Multi-Party 
Action Bill 2017 as now for consideration before the Select Committee.

05/12/2017WRD02600Prisoner Rehabilitation Programmes

05/12/2017WRD0270089. Deputy Bernard J. Durkan asked the Minister for Justice and Equality the extent to 
which adequate resources remain available to ensure education and rehabilitative training in re-
spect of all prisoners; if adequate prison space is available to facilitate this; and if he will make 
a statement on the matter. [51738/17]

05/12/2017WRD02800268. Deputy Bernard J. Durkan asked the Minister for Justice and Equality the number of 
prisoners availing of rehabilitative training and education while in prison; the extent to which 
this number has fluctuated in the past five years; and if he will make a statement on the matter. 
[52033/17]

05/12/2017WRD02900Minister for Justice and Equality (Deputy Charles Flanagan): I propose to take Ques-
tions Nos. 89 and 268 together.

I am advised by the Irish Prison Service that it provides a wide range of rehabilitative pro-
grammes to those in custody that include education, vocational training, healthcare, psychiatric, 
psychological, counselling, welfare and spiritual services. These programmes can offer pur-
poseful activity to those in custody while serving their sentences and encouraging them to lead 
law abiding lives on release.  These programmes are available in all prisons and all prisoners 
are eligible to use the services.  

The Department of Education and Skills provides an allocation of 220 whole time teacher 
equivalents to the Prison Service through the Education and Training Boards. Education in pris-
ons is delivered in partnership between the Education and Training Boards and the Irish Prison 
Service with a focus on providing education which is quality assured, student centred and which 
facilitates lifelong learning. The partnership endeavours to meet the needs of students through 
helping them cope with their sentence, achieve personal development and prepare for life after 
release. A broad and flexible curriculum is provided which ranges from basic literacy classes 
and peer led tutoring to Open University. There is an increasing focus on Quality and Qualifica-
tion Ireland “QQI” accreditation as the modular structure best meets the needs of students in 
prison.  On some occasions, prisoners may have to wait for a place to become available on an 
educational programme.

In October this year an average of 45.8% of the prison population participated in educa-
tional classes compared with 43.7% in the same month in 2012.

The guiding principles which underpin the prisons’ work and training service are to make 
available, work, work-training and other purposeful activities to all those in custody.  Training 
activities are chosen to give as much variety as possible and also to give opportunities for those 
in prison to acquire practical skills which will help them secure employment on release.

In October this year an average of 25% of the prison population participated in work train-
ing activities compared with 24% in the same month in 2012.
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Other areas where there has been significant progress in prison education are in physical ed-
ucation, in the provision for higher education, in the arts and in preparing prisoners for release 
and supporting their transition to life, and often to education, on the outside.  A top priority for 
the Irish Prison Service is ensuring help for those with reading and writing problems and peer 
mentoring programmes are currently active in all of our prisons.

Prison Management are keen to ensure that all prisoners have access to education and train-
ing, including those who are segregated.  Education classes are provided to those who are segre-
gated, as appropriate, and they are provided with reading materials, education and art resources.

The guiding principles which underpin the prisons’ work and training service are to make 
available, work, work-training and other purposeful activities to all those in custody.  Training 
activities are chosen to give as much variety as possible and also to give opportunities for those 
in prison to acquire practical skills which will help them secure employment on release.  

The Irish Prison Service has also been expanding the number of accredited courses and 
opportunities available to prisoners in Work Training in recent years. Enhanced partnership 
arrangements with accrediting bodies such as City and Guilds and the Guild of Cleaners and 
Launderers and the centralising of coordination and quality assurance arrangements have en-
abled us to extend the number of available courses and activities with certification

Over the prison estate, Work Training has over 120 workshops with a capacity for 1200 
prisoners.

Over the prison estate, Education has over 200 classrooms with a capacity for 1664 prison-
ers.

05/12/2017WRD03000Commissions of Investigation

05/12/2017WRD0310090. Deputy Mick Wallace asked the Minister for Justice and Equality his views on the fact 
that transcripts delivered to GSOC on its investigation into certain matters arising from the 
O’Higgins commission were incomplete; if he has sought an update from GSOC regarding this 
investigation; and if he will make a statement on the matter. [51748/17]

05/12/2017WRD03200Minister for Justice and Equality (Deputy Charles Flanagan): I want to make clear at 
the outset that my Department provided to GSOC all the records within its power or procure-
ment related to the O’Higgins Commission of Investigation.

On 11 January 2017, GSOC was granted a Court Order for access to certain records of the 
O’Higgins Commission of Investigation, including relevant transcripts of Commission hearings 
relating to allegations which arose following the publication of the Report of the O’Higgins 
Commission of Investigation. This order was perfected on 19 January 2017.  

In view of the necessity to ensure the integrity and confidentiality of the Commission’s 
records, the Department had engaged the services of a barrister to examine the records and 
identify and schedule those covered by the court order.  He did so and identified and scheduled 
for disclosure all the records which were in the Department’s possession from the Commission 
of Investigation.

The Department wrote to GSOC on 20 February enclosing copies of the documents from 
the Commission’s records deposited with the Minister which came within the terms of the order 
for disclosure.  An examination of the Commission’s email correspondence did not disclose 
anything coming within the terms of the order and GSOC were so informed on 23 February.
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On 23 February GSOC wrote to the CSSO saying that there were certain pages missing 
from the transcript for 24 June 2015  and advised that the missing pages were available from 
the stenographer. The Department received the missing pages on 28 February 2017 from the 
stenographer. On 1 March they were provided to GSOC following confirmation  by the De-
partment’s barrister that they came within the scope of the High Court Order. Separately, the 
barrister confirmed that the pages concerned  were not among the records of the O’Higgins 
Commission of Investigation which were deposited with the Minister.

I want to assure the Deputy that there was no question of transcripts being withheld from 
GSOC by the Department.  As soon as the Department was alerted to the fact that there 
were missing transcripts, it took appropriate action to ensure that they were procured and pro-
vided to GSOC. 

GSOC issued a statement on 22 November in which it said that the investigation is on-going.

05/12/2017WRD03300Garda Overtime

05/12/2017WRD0340091. Deputy Maureen O’Sullivan asked the Minister for Justice and Equality his plans to 
address the difficulties which have arisen in Dublin due to the overtime budget of the gardaí 
having been already spent and the anxiety this is causing in the communities. [51730/17]

05/12/2017WRD03500Minister for Justice and Equality (Deputy Charles Flanagan): As the Deputy will be 
aware, the allocation and management of the overtime budget is the responsibility of the Garda 
Commissioner having due regard to the available resources and his operational needs.

In this context, I would inform the House that I presented a supplementary estimate to 
the Select Committee last Thursday which provides for additional expenditure of some €58.1 
million in gross terms for the Garda Vote, including an additional €50.489 million for the pay 
subhead of which over €42 million was for overtime.

This will bring the overtime budget for 2017 to over €130 million. By any standards, this is 
a significant sum, particularly when compared to the spend in previous years -  €91 million in 
2016, €56 million in 2015 and some €37.7 million in 2014.

Further, Budget 2018 provides for just under €100 million in overtime next year.

Indeed, some €1.65 billion has been allocated to the Garda Vote for 2018. This is an increase 
of approximately 2% over the allocation for 2017 and includes, as I have stated, almost €100 
million for Garda overtime. Some €1.61 billion was allocated to the Garda Vote for 2017 and 
€1.55 billion in 2016.

I am sure that the Deputy will agree that it is incumbent on Garda management to manage 
these substantial sums effectively for each financial year and I am satisfied that Garda manage-
ment is acutely aware of the need to utilise the resources being made available to them in the 
most efficient and effective manner to ensure high visibility policing in our communities. This 
entails proper budgetary planning to ensure that the overtime requirements for any given year 
can be met in a managed and coherent way from the available resources. 

I am informed by the Commissioner that all Assistant Commissioners and Executive Direc-
tors were requested to ensure that the usage of overtime for the roster ending on 3 December 
did not exceed the annual budget of €131 million which includes a Supplementary Estimate of 
€42.5 million. 
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I am further informed that there was no question of all overtime in the Dublin Metropolitan 
Region being cancelled for the remainder of 2017. 

It is important to note that overtime worked in December actually falls due to be paid from 
the 2018 budget and, as I have indicated, just under €100 million has been made available for 
overtime in 2018. 

I have also been assured by the Commissioner that any misunderstanding that arose inter-
nally in relation to the availability of necessary overtime in the period leading up to Christmas 
has been clarified by the relevant Assistant Commissioner.

It is also important to note that overtime cannot be taken in isolation to the other resources 
available to An Garda Síochána.

For example, a further 800 Gardai will have been recruited by the end of this year and Bud-
get 2018 also provides for this level of continuing recruitment. Provision has also been made 
for significant civilian recruitment which will allow for the redeployment of Gardaí from be-
hind desks to the front-line to do what they have been trained and are being paid to do.

05/12/2017WRD03600Garda Youth Diversion Projects

05/12/2017WRD0370092. Deputy Donnchadh Ó Laoghaire asked the Minister for Justice and Equality if there 
has been a recent review of the Garda youth diversion project as a model; if not, if he will ex-
amine same; if there is potential to extend it to petty offenders over 18 years of age; and if he 
will make a statement on the matter. [51735/17]

05/12/2017WRD03800Minister for Justice and Equality (Deputy Charles Flanagan): I take it that the Deputy 
is referring to the Garda Youth Diversion Programme, the operation of which is supported by 
the nationwide network of Garda Youth Diversion Projects (GYDPs).

As the Deputy will be aware, the statutory framework relating to young offenders and the 
Garda Diversion Programme is set out in the Children Act 2001. The Act essentially provides 
that any young person who is responsible for committing a crime must be considered for admis-
sion to the Diversion Programme. The Diversion Programme has been very successful in its 
primary purpose of diverting young offenders away from the criminal justice system.

With regard to mechanisms for review, a Committee to review the effectiveness of the Di-
version Programme reports annually, as is provided for in section 44(6) of the Children Act. 
More broadly, a Group was established by the former Garda Commissioner to undertake a com-
prehensive review of the existing Diversion Programme, and its report is awaited. In addition, 
I am advised that following on from work by the Garda Professional Standards Unit (GPSU), 
a comprehensive review is being undertaken of all youth referrals under the Diversion Pro-
gramme between 2010 and 2017. I understand that a full report on the matter will be prepared 
for the information of the Acting Commissioner.

As the Deputy may also be aware, the Programme for Government supports the expansion 
of Garda Youth Diversion Programmes for young people. This follows on from a recommenda-
tion of the Penal Policy Review Group that a programme similar to the existing Youth Diver-
sion Programme be introduced for young people above the age of eighteen years, with an initial 
focus on eighteen to twenty-one year olds.

I am advised that there is ongoing engagement between the Irish Youth Justice Service and 
An Garda Síochána, with a view to scoping out the implications of introducing an extended Di-
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version Programme. Part of this work involves an analysis of the nature and scale of offending 
by persons in that age cohort. The outcome of the reviews of the existing programme, to which 
I have referred, will also be considered in this regard.

05/12/2017WRD03900Garda Civilian Staff

05/12/2017WRD0400093. Deputy Aindrias Moynihan asked the Minister for Justice and Equality if some of the 
500 civilian staff who will support the redeployment of gardaí to front-line policing in 2018 
will be prioritised for rural areas in which Garda stations have been closed in view of the com-
mitment to same in the expenditure report 2018; and if he will make a statement on the matter. 
[51709/17]

05/12/2017WRD04100Minister for Justice and Equality (Deputy Charles Flanagan): As the Deputy will ap-
preciate, it is the Garda Commissioner who is responsible for the distribution of resources, 
including personnel, among the various Garda Divisions and I, as Minister, have no direct role 
in the matter. Garda management keeps this distribution of resources under continual review in 
the context of crime trends and policing priorities so as to ensure that the optimum use is made 
of these resources.

The Deputy may wish to be aware that on foot of a commitment in the Programme for Gov-
ernment, the Garda Síochána Inspectorate, at the request of the Policing Authority, is carrying 
out a review of the dispersal and use of resources available to An Garda Síochána in the delivery 
of policing services to local communities. The Authority has informed the Inspectorate that the 
review should take account of: 

- the changing environments in rural, developing urban and suburban areas; 

- the views of local communities; 

- the allocation to and deployment of Garda resources at the local policing level, including 
the use of the Garda Reserve, Garda facilities and Garda equipment; and 

- relevant recommendations made in previous Inspectorate reports. 

The review will be comprehensive including a consultative process with local communities. 
It is the view of the Garda Síochána Inspectorate that the review should be completed within 
the first half of 2018. 

There is also currently an extensive programme of reform underway affecting all aspects 
of the administration and operation of An Garda Síochána. As part of its Five Year Reform and 
High-level Workforce Plan for An Garda Síochána, the Government has agreed an overall vi-
sion for a Garda workforce of 21,000 personnel by 2021 to include 15,000 Garda members, 
2,000 Garda Reserve members and 4,000 civilians. This very substantial investment in person-
nel is driven by our commitment to ensure all citizens have the reassurance of a visible, respon-
sive and effective policing service. 

The projected number of 4,000 civilians will effectively double the current figure and repre-
sents a medium-term target of a Garda organisation 20% comprised of 20% civilians. That will 
bring An Garda Síochána, currently 14% comprised of civilians, more in line with international 
norms and ensure that trained Gardaí are not engaging in administrative and technical duties 
which could be done by suitably qualified civilian staff.

The 20% target will be achieved through a twin-track approach of, firstly, a “civilian by 
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default” policy to be adopted in relation to the filling of all new posts other than operational po-
licing posts and for non-operational policing posts that become vacant and, secondly, the rede-
ployment of Gardaí and backfilling by suitably qualified civilians where necessary. The Garda 
Inspectorate has estimated that approximately 1,500 Gardaí may be suitable for re-deployment 
and the Government’s plan aims to return as many of these Gardaí as possible to front-line du-
ties over the next five years. Work is in train on the development of a redeployment plan with 
the first batch of 43 Gardaí to be redeployed already identified with a further 120 in the process 
of being identified. 

Funding for the recruitment of up to 500 civilians was provided in Budget 2017 to facilitate 
the Commissioner in addressing capacity and critical skills gaps across the organisation includ-
ing in corporate supports, change management, human resources and financial management at 
the national, regional and Divisional level. These appointments are intended to facilitate deeper 
civilianisation in the coming years. In addition, Budget 2018 will facilitate the recruitment of an 
additional 500 civilians next year to continue to support the civilianisation agenda.

I am confident that the reform plan, including greater civilianisation that is being pursued 
by An Garda Síochána, supported by the Government and overseen by the Policing Authority, 
has the capacity to deliver a first class, modern policing service for the 21st Century.  It will 
not be done overnight but as I have made clear, the implementation of the ambitious reform 
programme, including civilianisation, must continue and, indeed, must move at a greater pace, 
to ensure the best possible policing services to the people of Ireland.

05/12/2017WRD04200Proposed Legislation

05/12/2017WRD0430094. Deputy Eamon Ryan asked the Minister for Justice and Equality the way in which 
the right to work will be restricted for refugees in terms of the category of work and or time-
frames; and the date on which the new provisions will apply to allow refugees to begin to work. 
[51751/17]

05/12/2017WRD04400Minister for Justice and Equality (Deputy Charles Flanagan): All persons granted refu-
gee status in Ireland have the right to work on the same basis as Irish nationals.  Under Sec-
tion 16(3)(b) of the International Protection Act, 2015, an applicant for international protection 
(asylum seeker/applicant for subsidiary protection) is prohibited from accessing or seeking to 
access the labour market while their application is being determined. 

On 30 May last, the Supreme Court judgment in the case of N.V.H. v. The Minister for 
Justice and Equality found that in an international protection system with no temporal limits 
as to when the application process will be concluded, an absolute prohibition on the right to 
work for international protection applicants is contrary to the right to seek employment under 
the Constitution.  The Court recognised that this is a matter for the Executive and Legislature 
to consider and accordingly adjourned consideration of the Order the Court should make for a 
period of six months.

Following the approval of Government, I established an Inter-Departmental Taskforce in 
July to examine the wide-ranging implications of the judgment, and to consider appropriate 
solutions.  The Taskforce was comprised of representatives from nine Government Department, 
along with the Office of the Attorney General. 

On 21 November 2017, the Government approved the recommendations of the Taskforce, 
including the key recommendation that the State should respond to the judgment by opting-in 
to the EU (Recast) Reception Conditions Directive (2013/33/EU).  
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This solution was presented to the Supreme Court on 30 November 2017.  The Court in 
making its Final Orders agreed to a stay on the execution of the Order until 9 February 2018. 
My officials are actively engaged in ensuring compliance with the Order. 

My Department is also in the process of arranging for the Motions to be brought before the 
Houses of the Oireachtas. Following the approval of both Houses, the opt-in procedure with the 
formal notifications to the European Council and the European Commission will commence. 
The European Commission then has four months from receipt of this letter to confirm our par-
ticipation.  During these four months, the State will be required to demonstrate to the Commis-
sion how it is compliant with each Article in the Directive. 

The EU Directive provides, inter-alia, that international protection applicants shall have 
access to the labour market no later than nine months from the date the application for inter-
national protection was lodged, if a first instance decision has not been taken and if the delay 
cannot be attributed to the applicant.

The Government has established an Implementation Group to oversee the opt-in procedure 
and the practical arrangements for facilitating access to the labour market for eligible appli-
cants. The Group will be drawn from the membership of the Taskforce, supplemented by the 
participation of relevant operational areas in my own Department and in other Departments as 
required.

05/12/2017WRD04500Sexual Offences Data

05/12/2017WRD0460095. Deputy Jim O’Callaghan asked the Minister for Justice and Equality if he has given 
consideration to the best form of study to establish the true level of sexual violence in the State; 
and if he will make a statement on the matter. [51697/17]

05/12/2017WRD04700Minister for Justice and Equality (Deputy Charles Flanagan): The terms of reference 
and membership of a scoping group to consider the availability of data and make recommenda-
tions on a study to identify the prevalence of sexual abuse and violence in Ireland today and 
emerging trends was considered by the Cabinet Committee on Social Policy at a meeting on 16 
November. Ms Dorothy Watson, Associate Research Professor, Economic and Social Research 
Institute (ESRI) and adjunct Professor of Sociology at Trinity College Dublin has accepted an 
invitation to Chair the Group. Professor Brendan Whelan, expert in survey methods and ex-
Director of the ESRI has also accepted an invitation to join the group.  The following organisa-
tions have nominated a senior official to the group: 

- Department of Health 

- Department of Children and Youth Affairs 

- Tusla 

- Central Statistics Office 

My Department will also be represented on the group. 

A tender process is in train to secure the membership of two academics with appropriate 
expertise in qualitative and quantitative data gathering in respect of sexual abuse and violence. 

The group will consult with key external groups and organisations as appropriate. 

Once the final membership of the group is available its membership and terms of reference 



5 December 2017

55

will be published.

05/12/2017WRD04800Garda Strength

05/12/2017WRD0490096. Deputy Margaret Murphy O’Mahony asked the Minister for Justice and Equality the 
number of gardaí in each Garda station in west Cork as of 1 November 2017; the number of 
community gardaí in the division; and the number of Garda Reserve and new recruits assigned 
to the division since recruitment resumed in 2014. [51638/17]

05/12/2017WRD05000Minister for Justice and Equality (Deputy Charles Flanagan): I should say at the outset 
that the distribution of Garda personnel is exclusively the statutory responsibility of the Garda 
Commissioner.

Notwithstanding the Commissioner’s responsibility for the distribution of Gardaí, I have 
provided for the record a breakdown, in tabular form, of the detailed information requested by 
the Deputy as of 31 October 2017, the latest date for which information is readily available. 

The Garda strength of the Cork West Division on 31 October 2017 was 291 of whom 4 are 
Community Gardaí. There are also 10 Garda Reserves and 24 Garda civilian staff attached to 
the Division. When appropriate, the work of local Gardaí is supported by a number of Garda 
national units such as the National Bureau of Criminal Investigation, the Armed Support Units, 
the Garda National Economic Crime Bureau and the Garda National Drugs and Organised 
Crime Bureau. 

As the Deputy will be aware this Government is committed to ensuring a strong and visible 
police presence throughout the country in order to maintain and strengthen community engage-
ment, provide reassurance to citizens and to deter crime. To achieve this the Government has 
put in place a plan for an overall Garda workforce of 21,000 personnel by 2021 comprising 
15,000 Garda members, 2,000 Reserve members and 4,000 civilians. We are making real, tan-
gible progress on achieving this goal. 

I am informed by the Commissioner that since the reopening of the Garda College in Sep-
tember 2014, close to 1,400 recruits have attested as members of An Garda Síochána and have 
been assigned to mainstream duties nationwide,  15 of whom have been assigned to the Cork 
West Division. I look forward to attending the graduation of another 200 trainee Garda on Fri-
day which will see Garda numbers, taking account of projected retirements, increase to around 
the 13,500 mark by year end - a net increase of 500 since the end of 2016. 

I am also pleased to say that Budget 2018 maintains this high level of investment in the 
Garda workforce and ensure that the vision of an overall workforce of 21,000 by 2021 remains 
on track. A further 800 new Garda Recruits will enter the Garda College. This will see Garda 
numbers reach the 14,000 mark by the end of 2018. 

In addition a further 500 civilians will also be recruited to fill critical skills gaps across the 
organisation and to facilitate the redeployment of Gardaí from administrative and technical du-
ties to front-line operational duties. There are plans to strengthen the Garda Reserve with new 
Reserves expected to commence training early in 2018.

This focus on investment in personnel is critical. The moratorium on recruitment introduced 
in 2010 resulted in a significant reduction in the strength of An Garda Síochána. We are now re-
building the organisation and providing the Commissioner with the resources needed to deploy 
increasing numbers of Gardaí across every Garda Division, including the Cork West Division, 
in the coming years.
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STRENGTH OF THE CORK WEST DIVISION 31 OCTOBER 2017

DISTRICT DISTRICT DISTRICT
BANDON                 BALLINEEN            2
 BALLINHASSIG         2
 BANDON               82
 INNISHANNON          1
 KILBRITTAIN          1
 KINSALE              16
 TIMOLEAGUE           1
 TOTAL 105
BANTRY                 BANTRY               37
 CASTLETOWNBERE       5
 DRIMOLEAGUE          1
 DURRUS               1
 GLENGARRIFF          1
 KEALKIL              1
 SCHULL               4
 TOTAL 50
CLONAKILTY             BALTIMORE            1
 CLONAKILTY           39
 DRINAGH              1
 DUNMANWAY            10
 SKIBBEREEN           12
 TOTAL 63
MACROOM                BAILE BHUIRNE        2
 BÉAL ÁTHA AN GHA-

ORTHA
2

 BOHERBUE             1
 COACHFORD            1
 CROOKSTOWN           11
 MACROOM              40
 MILLSTREET           13
 RATHMORE             1
 STUAKE               1
 TARELTON             1
 TOTAL 73
 CORK WEST TOTAL             291

05/12/2017WRD05100Garda Strength

05/12/2017WRD0520097. Deputy Pat The Cope Gallagher asked the Minister for Justice and Equality the num-
ber of gardaí in each Garda station in County Donegal as of 1 November 2017; the number of 
community gardaí in the division; the number of Garda Reserve and the gardaí in the division 
as a whole; and the number of Garda Reserve and the number of new recruits assigned to the 
division since recruitment resumed in 2014. [51653/17]
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05/12/2017WRD05300Minister for Justice and Equality (Deputy Charles Flanagan): I should say at the outset 
that the distribution of Garda personnel is exclusively the statutory responsibility of the Garda 
Commissioner.

Notwithstanding the Commissioner’s responsibility for the distribution of Gardaí, I have 
provided for the record a breakdown, in tabular form, of the detailed information requested by 
the Deputy as of 31 October 2017, the latest date for which information is readily available. 

The Garda strength of the Donegal Division on 31 October 2017 was 384 of whom 2 are 
Community Gardaí. There are also 18 Garda Reserves and 33 Garda civilian staff attached to 
the Division. When appropriate, the work of local Gardaí is supported by a number of Garda 
national units such as the National Bureau of Criminal Investigation, the Armed Support Units, 
the Garda National Economic Crime Bureau and the Garda National Drugs and Organised 
Crime Bureau. 

As the Deputy will be aware this Government is committed to ensuring a strong and visible 
police presence throughout the country in order to maintain and strengthen community engage-
ment, provide reassurance to citizens and to deter crime.  To achieve this the Government has 
put in  place a plan for an overall Garda workforce of 21,000 personnel by 2021 comprising 
15,000 Garda members, 2,000 Reserve members and 4,000 civilians. We are making real, tan-
gible progress on achieving this goal. 

I am informed by the Commissioner that since the reopening of the Garda College in Sep-
tember 2014, close to 1,400 recruits have attested as members of An Garda Síochána and have 
been assigned to mainstream duties nationwide, 24 of whom have been assigned to the Donegal 
Division. I look forward to attending the graduation of another 200 trainee Garda on Friday 
which will see Garda numbers, taking account of projected retirements, increase to around the 
13,500 mark by year end - a net increase of 500 since the end of 2016. 

I am also pleased that Budget 2018 will maintains this high level of investment in the Garda 
workforce and ensure that the vision of an overall workforce of 21,000 by 2021 remains on 
track. A further 800 new Garda Recruits will enter the Garda College. This will see Garda num-
bers  reach the 14,000 mark by the end of 2018 . 

In addition, a further 500 civilians will also be recruited to fill critical skills gaps across the 
organisation and to facilitate the redeployment of Gardaí from administrative and technical du-
ties to front-line operational duties. There are plans to strengthen the Garda Reserve with new 
Reserves expected to commence training early in 2018.

This focus on investment in personnel is critical. The moratorium on recruitment introduced 
in 2010 resulted in a significant reduction in the strength of An Garda Síochána.  We are now re-
building the organisation and providing the Commissioner with the resources needed to deploy 
increasing numbers of Gardaí across every Garda Division, including the Donegal Division, in 
the coming years.

 STRENGTH OF THE DONEGAL DIVISION 31 OCTOBER 2017

DISTRICT DISTRICT DISTRICT
BALLYSHANNON           AN CHARRAIG          1

ARD AN RÁTHA         2
BALLYSHANNON         39
BUNDORAN             6
DONEGAL TOWN         22
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DISTRICT DISTRICT DISTRICT
MOUNTCHARLES         1
NA CEALLA BEAGA      5
NA GLEANNTA          11
PETTIGO              1
TOTAL 88

BUNCRANA               BUNCRANA             45
BURNFOOT             3
CARNDONAGH           9
CLONMANY             1
MOVILLE              5
MUFF                 3
TOTAL 66

LETTERKENNY            BALLYBOFEY           24
CARRIGANS            3
CASTLEFIN            4
CONVOY               1
LETTERKENNY          112
LIFFORD              13
NEWTOWNCUNNING-
HAM    

2

RAPHOE               2
TOTAL 161

MILFORD                AN BUN BEAG          15
AN CLOCHÁN LIATH     7
AN CRAOSLACH         1
AN FÁL CARRACH       9
CARRAIG AIRT         2
DÚN FIONNACHAID      2
KERRYKEEL            2
KILMACRENNAN         1
MILFORD              29
RATHMULLEN           1
TOTAL 69

 DONEGAL TOTAL 384

05/12/2017WRD05400Courts Staff Recruitment

05/12/2017WRD0550098. Deputy Eamon Scanlon asked the Minister for Justice and Equality when county reg-
istrars will be appointed in counties Sligo, Leitrim and Roscommon in view of the fact that the 
positions have been vacant for some time and that the Donegal county registrar must travel to 
carry out the functions of the office in these counties; and if he will make a statement on the 
matter. [51578/17]

05/12/2017WRD05600Minister for Justice and Equality (Deputy Charles Flanagan): The Deputy may wish 
to be aware that, in recent years, the number of serving County Registrars has been reduced as 
a result of re-organisation and the introduction of efficiency measures by the Courts Service.  
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Specifically, the reduction has been made possible by reorganising the work of the courts in-
cluding the establishment of multi-jurisdictional combined court offices which encompassed 
the transfer of management functions previously exercised by County Registrars to Courts Ser-
vice management personnel. 

The Courts Service has informed me that since December 2009, August 2014 and July 2013 
respectively the functions of County Registrar in the counties referenced are being fulfilled as 
follows:   

County Sligo is covered by the County Registrar for Donegal, 

County Roscommon is covered by the County Registrar for Mayo, 

County Leitrim is covered by the County Registrar for Cavan.  

 

The Courts Service has confirmed that the County Registrar for Donegal is not assigned to 
provide County Registrar functions in counties Roscommon and Leitrim and that there are no 
plans to do so. Additional assistance is provided for the discharge of County Registrar duties in 
Sligo by the assignment of other County Registrars (other than Donegal) to the county as and 
when required.  

The Courts Service is satisfied that these arrangements are operating satisfactorily and cur-
rently there is no requirement and no proposal to recommend the appointment of a full-time 
County Registrar to the counties of Sligo, Roscommon or Leitrim or any combination thereof.

05/12/2017WRD05700Garda Strength

05/12/2017WRD0580099. Deputy Marc MacSharry asked the Minister for Justice and Equality the number of 
gardaí in each Garda station in counties Sligo and Leitrim as of 1 November 2017; the number 
of community gardaí in the division; and the number of Garda Reserve and new recruits as-
signed to the division since recruitment resumed in 2014. [51651/17]

05/12/2017WRD05900Minister for Justice and Equality (Deputy Charles Flanagan): I should say at the outset 
that the distribution of Garda personnel is exclusively the statutory responsibility of the Garda 
Commissioner.

Notwithstanding the Commissioner’s responsibility for the distribution of Gardaí, I have 
provided for the record a breakdown, in tabular form, of the detailed information requested by 
the Deputy as of 31 October 2017, the latest date for which information is readily available.

The Garda strength of the Sligo/Leitrim Division on 31 October 2017 was 299 of whom 7 
are Community Gardaí. There are also 18 Garda Reserves and 29 Garda civilian staff attached 
to the Division. When appropriate, the work of local Gardaí is supported by a number of Garda 
national units such as the National Bureau of Criminal Investigation, the Armed Support Units, 
the Garda National Economic Crime Bureau and the Garda National Drugs and Organised 
Crime Bureau. 

As the Deputy will be aware, this Government is committed to ensuring a strong and visible 
police presence throughout the country in order to maintain and strengthen community engage-
ment, provide reassurance to citizens and to deter crime.  To achieve this the Government has 
put in place a plan for an overall Garda workforce of 21,000 personnel by 2021 comprising 
15,000 Garda members, 2,000 Reserve members and 4,000 civilians. We are making real, tan-
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gible progress on achieving this goal. 

I am informed by the Commissioner that since the reopening of the Garda College in Sep-
tember 2014, close to 1,400 recruits have attested as members of An Garda Síochána and have 
been assigned to mainstream duties nationwide, 13 of whom have been assigned to the Sligo/
Leitrim Division.   I look forward to attending the graduation of another 200 trainee Garda 
on Friday which will see Garda numbers, taking account of projected retirements, increase to 
around the 13,500 mark by year end - a net increase of 500 since the end of 2016. 

I am also pleased  that Budget 2018 maintains this high level of investment in the Garda 
workforce and ensure that the vision of an overall workforce of 21,000 by 2021 remains on 
track. A further 800 new Garda Recruits will enter the Garda College. This will see Garda num-
bers reach the 14,000 mark by the end of 2018. 

In addition, a further 500 civilians will also be recruited to fill critical skills gaps across the 
organisation and to facilitate the redeployment of Gardaí from administrative and technical du-
ties to front-line operational duties. There are plans to strengthen the Garda Reserve with new 
Reserves expected to commence training early in 2018.

This focus on investment in personnel is critical. The moratorium on recruitment introduced 
in 2010 resulted in a significant reduction in the strength of An Garda Síochána.  We are now 
rebuilding the organisation and providing the Commissioner with the resources needed to de-
ploy increasing numbers of Gardaí across every Garda Division, including the Sligo/Leitrim 
Division, in the coming years.

STRENGTH OF THE SLIGO/LEITRIM DIVISION 31 OCTOBER 2017

DISTRICT DISTRICT DISTRICT
BALLYMOTE              BALLYMOTE            30
 ENNISCRONE           7
 GURTEEN              2
 RIVERSTOWN           3
 TUBBERCURRY          10
 TOTAL 52
LEITRIM                BALLINAMORE          7
 CARRICK-ON-SHANNON   55
 CARRIGALLEN          2
 DRUMSHAMBO           5
 KINLOUGH             4
 MANORHAMILTON        23
 MOHILL               6
LEITRIM                 Total TOTAL 102
SLIGO                  COLLOONEY            5
 GRANGE               6
 ROSSES POINT         1
 SKREEN               1
 SLIGO                132
 TOTAL 145
 SLIGO/LEITRIM TOTAL       299 
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05/12/2017WRD06000Garda Strength

05/12/2017WRD06100100. Deputy Robert Troy asked the Minister for Justice and Equality the number of gardaí 
in each Garda station in County Westmeath as of 1 November 2017; the number of community 
gardaí in the division; and the number of Garda Reserve and new recruits assigned to the divi-
sion since recruitment resumed in 2014. [51665/17]

05/12/2017WRD06200Minister for Justice and Equality (Deputy Charles Flanagan): I should say at the outset 
that the distribution of Garda personnel is exclusively the statutory responsibility of the Garda 
Commission

Notwithstanding the Commissioner’s responsibility for the distribution of Gardaí, I have 
provided for the record a breakdown, in tabular form, of the detailed information requested by 
the Deputy as of 31 October 2017, the latest date for which information is readily available.

The Garda strength of the Westmeath Division on 31 October 2017 was 266 of whom 10 
are Community Gardaí. There are also 13 Garda Reserves and 24 Garda civilian staff attached 
to the Division. When appropriate, the work of local Gardaí is supported by a number of Garda 
national units such as the National Bureau of Criminal Investigation, the Armed Support Units, 
the Garda National Economic Crime Bureau and the Garda National Drugs and Organised 
Crime Bureau. 

As the Deputy will be aware, this Government is committed to ensuring a strong and visible 
police presence throughout the country in order to maintain and strengthen community engage-
ment, provide reassurance to citizens and to deter crime.  To achieve this the Government has 
put in place a plan for an overall Garda workforce of 21,000 personnel by 2021 comprising 
15,000 Garda members, 2,000 Reserve members and 4,000 civilians. We are making real, tan-
gible progress on achieving this goal. 

I am informed by the Commissioner that since the reopening of the Garda College in Sep-
tember 2014, close to 1,400 recruits have attested as members of An Garda Síochána and have 
been assigned to mainstream duties nationwide, 27 of whom have been assigned to the West-
meath Division.   I look forward to attending the graduation of another 200 trainee Garda 
on Friday which will see Garda numbers, taking account of projected retirements, increase to 
around the 13,500 mark by year end - an net increase of 500 since the end of 2016. 

I am also pleased that Budget 2018 maintains this high level of investment in the Garda 
workforce and ensure that the vision of an overall workforce of 21,000 by 2021 remains on 
track. A further 800 new Garda Recruits will enter the Garda College. This will see Garda num-
bers reach 14,000 by the end of 2018. 

In addition, a further 500 civilians will also be recruited to fill critical skills gaps across the 
organisation and to facilitate the redeployment of Gardaí from administrative and technical du-
ties to front-line operational duties. There are plans to strengthen the Garda Reserve with new 
Reserves expected to commence training early in 2018.

This focus on investment in personnel is critical. The moratorium on recruitment introduced 
in 2010 resulted in a significant reduction in the strength of An Garda Síochána.  We are now re-
building the organisation and providing the Commissioner with the resources needed to deploy 
increasing numbers of Gardaí across every Garda Division, including the Westmeath Division, 
in the coming years.

STRENGTH OF THE WESTMEATH DIVISION 31 OCTOBER 2017   
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DISTRICT DISTRICT DISTRICT
ATHLONE                ATHLONE              75
 BALLYMORE            1
 GLASSON              2
 KILBEGGAN            2
 MOATE                13
 TOTAL 93
MULLINGAR              BALLYNACARGY         2
 CASTLEPOLLARD        3
 DELVIN               8
 KILLUCAN             4
 KINNEGAD             5
 MULLINGAR            145
 MULTYFARNHAM         1
 ROCHFORTBRIDGE       5
 TOTAL 173
 WESTMEATH TOTAL  266

  Question No. 101 answered with Question No. 74.

05/12/2017WRE00200Departmental Correspondence

05/12/2017WRE00300102. Deputy Paul Murphy asked the Minister for Justice and Equality if he, former Min-
isters in his Department, or senior Department staff had contact with the Director of Public 
Prosecutions or An Garda Síochána regarding the Jobstown protest trials and investigations; the 
nature and content of these contacts; and if he will make a statement on the matter. [51741/17]

05/12/2017WRE00400Minister for Justice and Equality (Deputy Charles Flanagan): I have not contacted the 
DPP or An Garda Síochána in relation to this matter, and I am not aware of my predecessors 
having done so. 

I am informed that on 12 February 2015 officials of my Department requested a report on 
the Jobstown protest on foot of a parliamentary question submitted by Deputy Ruth Coppinger.  
On 19   February 2015 a response was returned by An Garda Síochána via email and it con-
tained factual information as to the event, the numbers of persons arrested and the offences for 
which arrests were made.  The report informed the reply to Deputy Coppinger’s Question No. 
21 of that same date which made clear that the investigation of the offences was a matter for the 
Garda authorities and that any charges would be a matter for the DPP, who acts independently 
in accordance with law. 

Following the completion of the proceedings and media report that An Garda Síochána were 
reviewing the matter, on 7 July 2017 officials of my Department emailed An Garda Síochána 
requesting a report for the Minister in relation to the Jobstown investigation and trial.     

On 26 July 2017 An Garda Síochána submitted the report via email to the then Secretary 
General of my Department.  The Report included an account of what happened on the day of 
the protest, a summary of the subsequent investigation and court proceedings and an outline of 
plans to review the policing of the protest. 
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There were also communications between my Department and the DPP in respect of tech-
nical legal aid payment matters that would arise in any such case, but this was not at a senior 
official level.

05/12/2017WRE00500Garda Strength

05/12/2017WRE00600103. Deputy Declan Breathnach asked the Minister for Justice and Equality the number 
of gardaí in each Garda station in County Louth as of 1 November 2017; the number of com-
munity gardaí in the division as; and the number of Garda Reserve and new recruits assigned to 
the division since recruitment resumed in 2014. [51657/17]

05/12/2017WRE00700Minister for Justice and Equality (Deputy Charles Flanagan): I should say at the outset 
that the distribution of Garda personnel is exclusively the statutory responsibility of the Garda 
Commissioner.

Notwithstanding the Commissioner’s responsibility for the distribution of Gardaí, I have 
provided for the record a breakdown, in tabular form, of the detailed information requested by 
the Deputy as of 31 October 2017, the latest date for which information is readily available.

The Garda strength of the Louth Division on 31 October 2017 was 312 of whom 12 are 
Community Gardaí. There are also 26 Garda Reserves and 26 Garda civilian staff attached to 
the Division. When appropriate, the work of local Gardaí is supported by a number of Garda 
national units such as the National Bureau of Criminal Investigation, the Armed Support Units, 
the Garda National Economic Crime Bureau and the Garda National Drugs and Organised 
Crime Bureau. 

As the Deputy will be aware this Government is committed to ensuring a strong and visible 
police presence throughout the country in order to maintain and strengthen community engage-
ment, provide reassurance to citizens and to deter crime.  To achieve this the Government has 
put in place a plan for an overall Garda workforce of 21,000 personnel by 2021 comprising 
15,000 Garda members, 2,000 Reserve members and 4,000 civilians. We are making real, tan-
gible progress on achieving this goal. 

I am informed by the Commissioner that since the reopening of the Garda College in Sep-
tember 2014, close to 1,400 recruits have attested as members of An Garda Síochána and have 
been assigned to mainstream duties nationwide, 53 of whom have been assigned to the Louth 
Division.   I look forward to attending the graduation of another 200 trainee Garda on Friday 
which will see Garda numbers, taking account of projected retirements, increase to around the 
13,500 mark by year end - a net increase of 500 since the end of 2016. 

I am also pleased to say that Budget 2018 maintains this high level of investment in the 
Garda workforce and ensure that the vision of an overall workforce of 21,000 by 2021 remains 
on track. A further 800 new Garda Recruits will enter the Garda College. This will see Garda 
numbers reach the 14,000 mark by the end of 2018. 

In addition, a further 500 civilians will also be recruited to fill critical skills gaps across the 
organisation and to facilitate the redeployment of Gardaí from administrative and technical du-
ties to front-line operational duties. There are plans to strengthen the Garda Reserve with new 
Reserves expected to commence training early in 2018.

This focus on investment in personnel is critical. The moratorium on recruitment introduced 
in 2010 resulted in a significant reduction in the strength of An Garda Síochána.  We are now 
rebuilding the organisation and providing the Commissioner with the resources needed to de-
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ploy increasing numbers of Gardaí across every Garda Division, including the Louth Division, 
in the coming years.

STRENGTH OF THE LOUTH DIVISION 31 OCTOBER 2017

DISTRICT DISTRICT DISTRICT
ARDEE                  ARDEE                25
 CASTLEBELLINGHAM     2
 COLLON               5
 LOUTH                1
 TOTAL 33
DROGHEDA               CLOUGHERHEAD         2
 DROGHEDA             104
 DUNLEER              6
 TOTAL 112
DUNDALK                BLACKROCK            3
 CARLINGFORD          4
 DRUMAD               7
 DUNDALK              146
 HACKBALLSCROSS       4
 OMEATH               3
 TOTAL 167
 LOUTH TOTAL  312

05/12/2017WRE00800Constitutional Amendments

05/12/2017WRE00900104. Deputy Ruth Coppinger asked the Minister for Justice and Equality his plans for 
constitutional referenda in 2018. [47720/17]

05/12/2017WRE01000116. Deputy Joan Burton asked the Minister for Justice and Equality his plans in respect 
of constitutional referenda in 2018. [51729/17]

05/12/2017WRE01100Minister for Justice and Equality (Deputy Charles Flanagan): I propose to take Ques-
tions Nos. 104, 116, 45 and 88 together.

On 26 September 2017, the Government decided on an indicative timetable for a number of 
referendums to be held in 2018 and 2019.  Under this timetable, and subject to passage of the 
necessary Bills by the Houses of the Oireachtas and formal confirmation of the polling date, it is 
proposed to hold referendums in October 2018 on the offence of blasphemy (Article 40.6.1) and 
on a woman’s life within the home (Article 41.2).  These referendums were the subject of rec-
ommendations made by the Convention on the Constitution and are included in the Programme 
for a Partnership Government.

05/12/2017WRE01200Stardust Fire

05/12/2017WRE01300105. Deputy Thomas P. Broughan asked the Minister for Justice and Equality if he will 
report on when he and the Taoiseach will be meeting representatives from an organisation (de-
tails supplied); and if he will make a statement on the matter. [51498/17]
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05/12/2017WRE01400Minister for Justice and Equality (Deputy Charles Flanagan): I received a request from 
the Committee in question for a meeting on 11 October 2017.  As the independent assessment 
process was ongoing at that time, it was not appropriate for me to meet the Committee at that 
stage. 

The Judge’s assessment report was formally submitted to my Department on 17 October 
2017. The report was considered by my Department and was sent to the Office of the Attorney 
General for advices. I brought the report to the  Cabinet meeting on 7 November 2017, follow-
ing receipt of those advices. The report was accepted by the Government and furnished to the 
Committee immediately afterwards. I published the report later on 7 November and also laid 
the report before the Houses of the Oireachtas on the same date, given that the assessment pro-
cess was initiated on foot of a Dáil Motion in January.  

Having carefully considered the two previous independent reports on the tragedy and con-
sidered all material made available to him, the Judge concluded that no further new enquiry is 
warranted. 

The incident in question was undoubtedly one of the greatest tragedies in the history of this 
country and the Government established this independent assessment process to ensure that all 
available relevant evidence, including any new material that may have come to light, could be 
assessed as a matter of urgency. I acknowledge the terrible pain and loss of the relatives of the 
victims and the fact that the report does not come to the conclusion that they would have wished 
for. 

As the independent assessment process is now complete, I am now in a position to meet the 
Committee and my Department has proposed a meeting with them later this month. It is not 
envisaged that the Taoiseach will be in attendance.

05/12/2017WRE01500Disability Activation Projects

05/12/2017WRE01600106. Deputy John Brady asked the Minister for Justice and Equality the number of persons 
who have gained employment as a result of the comprehensive employment strategy for per-
sons with disabilities; and if he will make a statement on the matter. [46701/17]

05/12/2017WRE01700Minister of State at the Department of Justice and Equality (Deputy Finian McGrath): 
The Comprehensive Employment Strategy for People with Disabilities was launched in Octo-
ber 2015. The Strategy sets out a ten-year approach to ensuring that people with disabilities 
who are able to, and want to, work are supported and enabled to do so. It is a cross-government 
approach that brings together actions by different Departments and state agencies in a concerted 
effort to address the barriers and challenges that impact on employment of people with disabili-
ties. In tandem with that, it seeks to ensure there will be joined-up services and supports at local 
level to support individuals on their journey into and in employment.

The Strategy’s six strategic priorities are:

- Build skills, capacity and independence

- Provide bridges and supports into work

- Make work pay

- Promote job retention and re-entry to work

- Provide coordinated and seamless support
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- Engage employers

The Strategy is overseen by an implementation group, which was established under the 
independent chairmanship of Fergus Finlay. This group is tasked with monitoring the progress 
of the above six strategic priorities, ensuring that each Government Department is fulfilling its 
obligations and meeting its targets. 

The Strategy contains commitments in relation to: 

- An increase in the public service employment target of people with disabilities on a phased 
basis from 3% to 6%.

- Special public service competitions for people with disabilities and the opening up of al-
ternative recruitment channels for people with disabilities.

- The provision of an NDA-assisted employer helpline to provide expert guidance and peer 
support to employers in relation to the employment of staff with disabilities. (This was estab-
lished in January 2016). The Strategy will be reviewed and renewed every three years. 

The Chair’s first annual report is available here:

http://justice.ie/en/JELR/Report_of_the_Chair_of_the_Comprehensive_Employment_
Strategy_Implementation_Group-2016.pdf/Files/Report_of_the_Chair_of_the_Comprehen-
sive_Employment_Strategy_Implementation_Group-2016.pdf

The first few years of the Strategy are necessarily a foundation phase, and accordingly, it 
was never seen as likely that any significant increase in the employment of people with dis-
abilities would be recorded at this early stage of implementation. Rather the intention has been 
to ensure that the barriers to employment are broken down systematically, and that necessary 
supports are put in place across the range of public services that affect the lives of people with 
disabilities. 

Unfortunately the Department does not have statistics with regard to the number of people 
who have gained employment directly as a result of the Strategy as such employment tends to 
be spread over a range of areas.

05/12/2017WRE01800Garda Station Refurbishment

05/12/2017WRE01900107. Deputy Aindrias Moynihan asked the Minister for Justice and Equality the progress 
of the proposed new Macroom Garda station; when it will to go to tender; the timeframe for 
construction; and if he will make a statement on the matter. [51708/17]

05/12/2017WRE02000Minister for Justice and Equality (Deputy Charles Flanagan): The Deputy will appre-
ciate that the programme of replacement and refurbishment of Garda accommodation is pro-
gressed by the Garda authorities working in close cooperation with the Office of Public Works 
(OPW), which has responsibility for the provision and maintenance of Garda accommodation. 
This includes identifying and progressing any necessary remedial or refurbishment works re-
quired at individual stations. As Minister, I have no direct role in these matters.

As the Deputy will be aware, the Garda Building and Refurbishment Programme 2016-
2021, which is an ambitious 5 year Programme based on agreed Garda priorities continues 
to benefit over thirty locations around the country. The Programme includes over €60million 
of Exchequer funding as well as a major Public Private Partnership (PPP) project which will 
deliver stations at Macroom, as well as at Sligo and Clonmel. With regard to the development 
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of a new District Headquarters station at Macroom, the OPW has acquired a site for the sta-
tion’s development. 

Acquisition by the OPW of sites for the proposed Sligo and Clonmel stations is well ad-
vanced and, once completed, the development of the PPP bundle will be progressed under the 
auspices of the National Development Finance Agency (NDFA) and will involve collaboration 
between the Department of Justice and Equality, An Garda Síochána and the OPW.

05/12/2017WRE02100Garda Operations

05/12/2017WRE02200108. Deputy Paul Murphy asked the Minister for Justice and Equality if the contacts his 
Department has had with An Garda Síochána on Operation Mizen will be published; and if he 
will make a statement on the matter. [51742/17]

05/12/2017WRE02300Minister for Justice and Equality (Deputy Charles Flanagan): I have asked my Depart-
ment to examine what material is held on file that may be relevant to the Deputy’s request with 
a view to identifying material that might be provided to him and I will revert directly to him in 
this regard.

As has been explained previously to the Deputy, Operation Mizen was established by An 
Garda Síochána as a national co-ordination office to support the policing response to maintain 
public order and to ensure the safety of all involved in the protests against water charges.  Con-
trary to assertions made previously by the Deputy, Operation Mizen was not a surveillance 
programme operated by An Garda Síochána.

One aspect of the Garda Authorities’ approach in this context was to make use of open 
source information, that is to say, information available publicly to anyone, anywhere from the 
internet and social media platforms.

05/12/2017WRE02400Garda Stations

05/12/2017WRE02500109. Deputy Eamon Scanlon asked the Minister for Justice and Equality the status of the 
acquisition and selection of a site for the new Garda regional headquarters in County Sligo; and 
if he will make a statement on the matter. [51495/17]

05/12/2017WRE02600Minister for Justice and Equality (Deputy Charles Flanagan): The Garda Station Build-
ing and Refurbishment Programme 2016-2021, which is an ambitious 5 year Programme that 
will benefit over thirty locations around the country, includes over €60million of Exchequer 
funding as part of the Capital Plan as well as a major Public Private Partnership project.  Under 
the Programme, new Garda station is to be provided in Sligo, together with stations in Macroom 
and Clonmel, by means of Public Private Partnership. 

In order to secure a suitable site for the Sligo development, the Office of Public Works 
placed advertisements in local and national newspapers in January 2017 seeking expressions of 
interest from property owners or developers with returns received in February 2017. The Office 
of Public Works, together with Local Garda Management, reviewed the submitted proposals in 
early April 2017 and a number of suitable sites have been identified as possible options for the 
development.

In this context, the Office of Public Works is now actively progressing the acquisition of 
a site and it is understood that the aim is to reach agreement on the purchase of a suitable site 
shortly.
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Until however, the site acquisition is completed it is not possible to provide exact timelines 
around construction of thee new station.

Pending the development of the new station, local Garda management and the Office of 
Public Works have been working closely to develop proposals to improve the accommodation 
situation in the existing station.  This includes exploring options for the relocation of certain 
functions outside the station and reconfiguring the premises to meet the needs of front line 
operational personnel and to address space or health and safety concerns.  Other short-term 
measures have been taken to address and improve the accommodation situation at the station; 
for example, works to fully refurbish the toilets above the public office were completed in late 
July 2016 and a new industrial-standard kitchen facility has been installed.

05/12/2017WRE02700Refugee Resettlement Programme

05/12/2017WRE02800110. Deputy Ruth Coppinger asked the Minister for Justice and Equality if he will report 
on the progress of the refugee programme and the work being carried out on the integration and 
welfare of refugees on the programme. [51753/17]

05/12/2017WRE02900Minister of State at the Department of Justice and Equality (Deputy David Stanton): 
The Irish Refugee Protection Programme (IRPP) was established by Government Decision on 
10 September 2015 as a direct response to the humanitarian crisis that developed in Southern 
Europe as a consequence of mass migration from areas of conflict in the Middle East and Af-
rica.  Under this programme, the Government has pledged to accept a total of 4,000 persons into 
the State.  Of these, 2,622 were by means of the EU relocation mechanism established by two 
EU Council Decisions in 2015 to assist Italy and Greece.  A further 1,040 were to be sourced 
under the UNHCR-led refugee resettlement programme currently focussed on resettling refu-
gees from Lebanon, and the balance through a variety of mechanisms.  It should be noted 
that Ireland voluntarily opted into the two EU Council Decisions on Relocation (2015/1523) 
and (2015/1601), which provided for the relocation of 160,000 asylum seekers from Italy and 
Greece. 

Under the resettlement strand of the Programme, 357 persons arrived in Ireland during 
2016.  Taken together with the previous year’s intake, Ireland had taken in 519 of its original 
commitment of 520 by the end of 2016, a year ahead of schedule.  Last year, the Government 
doubled its commitment under resettlement to 1,040 and the total to have arrived from Lebanon 
under refugee resettlement now stands at 785.  I recently announced that Ireland will take in a 
further 345 refugees in 2018, bringing the total to 1,385.  These additional commitments can be 
made because relocation will not deliver the numbers that the Commission envisioned.

Ireland committed to accept 2,622 asylum seekers under the relocation strand of the pro-
gramme. This total is composed of 1,089 people from Greece, 623 people from Italy and 910 
people as yet unallocated.

Ireland will meet in full its commitment to Greece.  693 of the allocation of 1,089 are al-
ready in the State, with a further 62 persons scheduled for arrival in December 2017.  By early 
2018, it is expected that Ireland will have relocated its entire cohort from Greece (1,089), sub-
ject of course to the Greek authorities submitting the small number of remaining case files to 
Ireland and the ability of local authorities to find homes in communities around Ireland. 

However, Italy, unlike Greece, did  not permit security assessments to be undertaken by 
other States on its territory. Accordingly, Ireland has been unable to undertake security assess-
ments in Italy of the asylum seeker cohort eligible for relocation to Ireland.  It has therefore not 
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been possible for Ireland to take asylum seekers from Italy despite the most intensive efforts by 
Ireland to resolve the impasse, both bilaterally with Italian counterparts at official, diplomatic 
and Ministerial level, and at EU level.

In terms of the unallocated portion contained in the two EU Council Decisions referred to 
above, which in the case of Ireland amounts to  910 persons,  Ireland could not access this com-
ponent because no decision was ever taken at EU level to allocate these numbers as between 
Greece and Italy.  In fact, by the end of the two-year EU Relocation Programme in September 
2017, just 37,000 asylum seekers were eligible and registered for relocation in Italy and Greece 
out of an total of 160,000 comprehended in the two Council Decisions, of which 78% (approxi-
mately 29,000) had been relocated to other EU Member States including Ireland. It should be 
noted that proportionally Ireland has taken one of the highest numbers under the EU Reloca-
tion Programme. Once the final transfers from Greece take place early next year, Ireland will 
have relocated more than 3% of the EU’s total figure. This represents a strong commitment by 
Ireland to EU solidarity, given that we represent less than 1% of the total population of the EU.  

Ireland has worked to give effect to the EU relocation Decisions and will fill any gaps aris-
ing from the relocation instruments using other mechanisms such as pledges for resettlement 
of programme refugees.  

With regard to the integration and welfare of refugees in the Programme, following their ar-
rival in Ireland, they are for a time accommodated in an Emergency Reception and Orientation 
Centre (EROC).  As the name suggests, an EROC is largely about reception and orientation for 
those who are to be subsequently settled around the country. IRPP staff hold regular clinics in 
the EROCs, often at weekly intervals, at which individuals and families may discuss their needs 
and requirements. 

Some of the key features of supports provided to persons under the Programme include:

- IRPP staff and interpreters, along with representatives of the Irish Red Cross,  meet fami-
lies and individuals upon arrival at Dublin Airport and accompany them to their accommoda-
tion in the Emergency Reception and Orientation Centre.

- During the days following arrival in Ireland the asylum seekers are registered with the 
Department of Social Protection for a public services card and receive an exceptional needs 
payment (ENP).

- IRPP officials provide assistance to ensure that families and individuals receive a medical 
card.

- IRPP liaise with the local Education and Training Board in each catchment area to ensure 
that groups receive a Language Training and Cultural Orientation programme.

- Local Service Providers, volunteers and NGOs visit the Emergency Reception and Ori-
entation Centres to provide services and information and to support and befriend the asylum 
seekers/refugees.

- A GP is assigned to the individuals and families to ensure that that their immediate      med-
ical needs are met including referral to dental and optical services.

- Free Childcare is provided wherever possible to allow the adults to attend the Language 
and Orientation programme in their EROC.

- Education provision is made for school age children by the Department of Education and 
Skills.
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- Emergency medical matters are followed up while resident in the EROCs.

- Once the asylum seekers receive refugee status and when housing is made available with 
the support of the Local Authority, the refugees are resettled in the community.  Upon the first 
movement of a family to a local community, IRPP support workers remain in the area for a 
number of days to help the family settle in and to manage the necessary introductions to various 
service providers.  Every local authority in which a resettlement takes place also appoints an 
“implementing partner” which is funded by the IRPP and the EU Asylum, Migration and Inte-
gration Fund (AMIF).  Under this arrangement, each family has the support of a full-time Reset-
tlement Support Worker and an Intercultural Support Worker to assist with the transition.  Local 
authorities also receive funding to provide for exceptional needs such as counselling,  transport 
and other supports.

Increasingly, the Programme is focusing on initiatives which assist with labour market acti-
vation for refugees and is working with the Irish Red Cross and other bodies to facilitate access 
to employment. Various initiatives are also developing in the educational sphere.

The current model of integration and support under the Programme is one which will evolve 
and develop over the coming months and years with a view to offering refugees increasing op-
portunities to enhance their own lives.  However, I am very supportive of initiatives such as 
community sponsorship to support the long-term integration process and my officials are ac-
tively working with various NGO groups with the intention of implementing such a programme 
in 2018.  Such a programme has already been highly successful in Canada.

With regard to integration more generally, the Migrant Integration Strategy which was pub-
lished on 7 February 2017 sets out the Government’s approach to the issue of migrant integra-
tion for the period from 2017 to 2020.  It envisages a whole-of-Government approach involving 
actions by all Departments.  It is targeted at all migrants, including refugees, who are legally 
residing in the State.  

The Strategy sets as its vision that migrants are facilitated to play a full role in Irish society, 
that integration is a core principle of Irish life and that Irish society and institutions work to-
gether to promote integration.  Integration is understood to be a two-way process that involves 
action by migrants as well as by Irish society.

The Strategy contains 76 actions under a variety of themes including citizenship and resi-
dency, access to public services and social inclusion, education, employment and pathways 
to work, health, integration in the community, political participation, promoting intercultural 
awareness and combating racism and xenophobia, volunteering and sport.

It is intended that the actions will be delivered by Government Departments, local authori-
ties, public bodies, local communities, the business sector, sporting and arts organisations and 
NGOs.

05/12/2017WRE03000Garda Data

05/12/2017WRE03100111. Deputy Jack Chambers asked the Minister for Justice and Equality the number and 
position of gardaí and community gardaí stationed in the Dublin metropolitan region west in 
each of the years 2009 to 2016, in tabular form; and if he will make a statement on the matter. 
[51493/17]

05/12/2017WRE03200Minister for Justice and Equality (Deputy Charles Flanagan): As the Deputy will ap-
preciate, it is the Garda Commissioner who is responsible for the distribution of resources, 
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including personnel, among the various Garda Divisions and I, as Minister, have no direct role 
in the matter. Garda management keeps this distribution of resources under continual review in 
the context of crime trends and policing priorities so as to ensure that the optimum use is made 
of these resources.

I am informed by the Commissioner that on the 31 October 2017 the latest date for which 
figures are readily available the strength of the Dublin Metropolitan Region West Division was 
665, 64 of whom were Community Gardaí. There are also 26 Garda Reserves and 50 civilians 
attached to the Division. When appropriate, the work of local Gardaí is supported by a number 
of Garda national units such as the National Bureau of Criminal Investigation, the Garda Na-
tional Economic Crime Bureau, the Armed Support Units and the Garda National Drugs and 
Organised Crime Bureau. 

This Government is committed to ensuring a strong and visible police presence throughout 
the country in order to maintain and strengthen community engagement, provide reassurance to 
citizens and to deter crime.  The substantial increase in Garda numbers is tangible progress on 
achieving this Government’s vision of an overall Garda workforce of 21,000 personnel by 2021 
comprising 15,000 Garda members, 2,000 Reserve members and 4,000 civilians. 

I am  informed by the Commissioner that since the reopening of the Garda College in Sep-
tember 2014, close to 1,400 recruits have attested as members of An Garda Síochána and have 
been assigned to mainstream duties nationwide, 119 of whom have been assigned to the D.M.R. 
West Division.  In addition, another 200 trainee Garda are scheduled to attest this Friday which 
will see Garda numbers, taking account of projected retirements, increase to around the 13,500 
mark by year end - an increase of 500 since the end of 2016.  

I am pleased to say that Budget 2018 will support the continuation of this high level of in-
vestment in the Garda workforce and ensure that the vision of an overall workforce of 21,000 
by 2021 remains on track. A further 800 new Garda Recruits will enter the Garda College, an 
additional 500 civilians will also be recruited to fill critical skills gaps across the organisation 
and to facilitate the redeployment of Gardaí from administrative and technical duties to front-
line operational duties. There are plans to strengthen the Garda Reserve with new Reserves 
expected to commence training early in 2018.

This focus on investment in personnel is critical. The moratorium on recruitment introduced 
in 2010 resulted in a significant reduction in the strength of An Garda Síochána.  We are now 
rebuilding the organisation and providing the Commissioner with the resources needed to de-
ploy increasing numbers of Gardaí across every Garda Division, including the D.M.R. West 
Division, in the coming years.

I am informed by the Commissioner that the Garda strength and the Community Garda 
Strength of the D.M.R. West Division by rank, in each of the years 2009 to 2016 and up to 31 
October 2017, the latest date for which figures are available from An Garda Síochána is as set 
out in the following link.

[<a href=”/debates%20authoring/webattachments.nsf/0/85BB7032BE86B424802581EF00
3AACDB/$File/ATTTCPQT.docx?openelement”>Table 1</a>]

[<a href=”/debates%20authoring/webattachments.nsf/0/888BCE7CE7E942E3802581EF0
03AFA17/$File/ATT0QZBH.docx?openelement”>Table 2</a>]

05/12/2017WRE03300Wards of Court
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05/12/2017WRE03400112. Deputy Clare Daly asked the Minister for Justice and Equality if he is satisfied that the 
ward of court system is operating effectively for the benefit of wards; the progress on reform of 
the system; and if he will make a statement on the matter. [51706/17]

05/12/2017WRE03500Minister for Justice and Equality (Deputy Charles Flanagan): As the Deputy is aware, 
the High Court has jurisdiction in wards of court matters and management of the courts is the 
responsibility of the Courts Service, which is independent in exercising its functions under the 
Courts Service Act 1998. 

However, in order to be of assistance to the Deputy, I have had enquiries made and the 
Courts Service has informed me that the Office of the Wards of Court, which is supervised by 
the Registrar of Wards of Court, manages the day to day administration of wardship matters, 
including the maintenance of court files, the oversight of all cases pre-wardship and ensuring 
that the directions of the President of the High Court are carried out. 

The Courts Service has further informed me that the wards of court system is operating ef-
fectively.  However, as the Deputy may be aware, the legislation governing persons who are 
wards of court dates back to 1871 and it has been recognised for some time that reforms were 
needed to update the law in this area. Therefore the Assisted Decision-Making (Capacity) Act 
2015 has been introduced to provide a modern statutory framework to support decision-making 
by adults with capacity difficulties. 

Part 6 of the 2015 Act provides that adults currently in wardship will transition to the new 
decision-making support arrangements provided for in the Act on a phased basis over 3 years 
from the commencement of Part 6 of the Act. Once Part 6 is operational, each ward will be re-
viewed by the wardship court in accordance with the new system.  A ward who is found to have 
capacity will be discharged from wardship.  A ward who continues to have capacity needs will 
be discharged from wardship and offered the decision-making support option most appropriate 
to his or her needs.  

The specific decision making supports available under the Act to adults with capacity diffi-
culties will be decision-making assistants, co-decision-makers and decision-making representa-
tives, all of whom will be supervised by the Director of the Decision Support Service.

05/12/2017WRE03600Garda Strength

05/12/2017WRE03700113. Deputy John Brassil asked the Minister for Justice and Equality the number of gardaí 
in each Garda station in County Kerry as of 1 November 2017; the number of community 
gardaí in the division; and the number of Garda Reserve and new recruits assigned to the divi-
sion since recruitment resumed in 2014. [51641/17]

05/12/2017WRE03800Minister for Justice and Equality (Deputy Charles Flanagan): I should say at the outset 
that the distribution of Garda personnel is exclusively the statutory responsibility of the Garda 
Commissioner.

Notwithstanding the Commissioner’s responsibility for the distribution of Gardaí, I have 
provided for the record a breakdown, in tabular form, of the detailed information requested by 
the Deputy as of 31 October 2017, the latest date for which information is readily available.

The Garda strength of the Kerry Division on 31 October 2017 was 313 of whom 8 are 
Community Gardaí.  There are also 20 Garda Reserves and 37 Garda civilian staff attached to 
the Division.  When appropriate, the work of local Gardaí is supported by a number of Garda 
national units such as the National Bureau of Criminal Investigation, the Armed Support Units, 
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the Garda National Economic Crime Bureau and the Garda National Drugs and Organised 
Crime Bureau. 

As the Deputy will be aware this Government is committed to ensuring a strong and visible 
police presence throughout the country in order to maintain and strengthen community engage-
ment, provide reassurance to citizens and to deter crime.  To achieve this the Government has 
put in place a plan for an overall Garda workforce of 21,000 personnel by 2021 comprising 
15,000 Garda members, 2,000 Reserve members and 4,000 civilians.  We are making real, tan-
gible progress on achieving this goal. 

I am informed by the Commissioner that since the reopening of the Garda College in Sep-
tember 2014, close to 1,400 recruits have attested as members of An Garda Síochána and have 
been assigned to mainstream duties nationwide, 21 of whom have been assigned to the Kerry 
Division.  I look forward to attending the graduation of another 200 trainee Garda on Friday 
which will see Garda numbers, taking account of projected retirements, increase to around the 
13,500 mark by year end - a net increase of 500 since the end of 2016. 

I am also pleased to say that Budget 2018 maintains this high level of investment in the 
Garda workforce and ensure that the vision of an overall workforce of 21,000 by 2021 remains 
on track.  A further 800 new Garda Recruits will enter the Garda College.  This will see Garda 
numbers reach the 14,000 mark by the end of 2018. 

In addition, a further 500 civilians will also be recruited to fill critical skills gaps across the 
organisation and to facilitate the redeployment of Gardaí from administrative and technical du-
ties to front-line operational duties.  There are plans to strengthen the Garda Reserve with new 
Reserves expected to commence training early in 2018.

This focus on investment in personnel is critical.  The moratorium on recruitment intro-
duced in 2010 resulted in a significant reduction in the strength of An Garda Síochána.  We are 
now rebuilding the organisation and providing the Commissioner with the resources needed to 
deploy increasing numbers of Gardaí across every Garda Division, including the Kerry Divi-
sion, in the coming year.

STRENGTH OF THE KERRY DIVISION 31 OCTOBER 2017

DISTRICT DISTRICT DISTRICT
KILLARNEY              CAHERCIVEEN          16

GLENBEIGH            1
KENMARE              11
KILLARNEY            62
KILLORGLIN           13
PORTMAGEE            1
SNEEM                1
WATERVILLE           1
TOTAL 106

LISTOWEL               BALLYBUNION          7
BALLYHEIGUE          1
KNOCKNAGOSHALL       1
LISTOWEL             41
LIXNAW               1
TARBERT              2
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DISTRICT DISTRICT DISTRICT
TOTAL 53

TRALEE                 AN DAINGEAN          9
ANNASCAUL            1
ARDFERT              2
BAILE AN FHEIRTÉARA-
IG

1

CASTLEGREGORY        2
CASTLEISLAND         30
CASTLEMAINE          1
FARRANFORE           2
TRALEE               106
TOTAL 154

 KERRY TOTAL              313

05/12/2017WRE03900Garda Reserve

05/12/2017WRE04000114. Deputy John Curran asked the Minister for Justice and Equality the number of Garda 
Reserves who have been recruited to date in 2017; the number of Garda Reserves and the 
number of Garda Reserves at January 2017; and if he will make a statement on the matter. 
[51700/17]

05/12/2017WRE04100Minister for Justice and Equality (Deputy Charles Flanagan): As the Deputy will ap-
preciate, the Garda Commissioner is responsible for the recruitment and training of the Garda 
Reserve and the distribution of resources, including personnel, among the various Garda Divi-
sions and I, as Minister, have no direct role in the matter.

I am advised by the Commissioner that the strength of the Reserve on the 31 January 2017 
was 690 as compared to 603 on the 31 October 2017.  It is regrettable that there has been a sub-
stantial reduction in the strength of the Reserve in recent years from a peak of 1,164 in 2013.  
The fall-off arises from a range of factors, not least the lifting in 2014 of the moratorium on 
recruitment of trainee Gardaí which has affected Reserve numbers in two ways - firstly some 
serving Reserves have successfully applied to become trainee Gardaí, and secondly, resources 
in both An Garda Síochána and in the Public Appointment Service have been focused on de-
livering an accelerated programme of recruitment of full time members of An Garda Síochána. 

I am sure that the Deputy will agree, notwithstanding the very valuable contribution of 
Reserve members throughout the country, that it was the right decision, with finite resources, 
to prioritise the running of recruitment campaigns to replenish the full-time ranks of An Garda 
Síochána over the last three years. 

The “Programme for a Partnership Government” includes a commitment to double the Gar-
da Reserve to act in a supportive role undertaking local patrols and crime reduction measures.  
In line with this the Government has in place a plan to achieve a Reserve strength of 2,000 by 
2021.  I am pleased that Budget 2018 will facilitate the strengthening of the Reserve next year 
with new Reserves expected to commence training early in 2018 following the undertaking of 
a recruitment campaign earlier this year.

In conjunction with the major expansion of the Reserve over the next number of years we 
must ensure that it is used to optimum effect to support effective policing.  To inform future 
decisions around the use of the Reserve An Garda Síochána is conducting a strategic review as a 
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matter of priority with a view to completion before the end of this year.  As a first step the Garda 
Executive has taken a decision to transfer the management of the Reserve from the Human Re-
source and People Development Directorate to the Assistant Commissioner with responsibility 
for Community Engagement.  This is intended to ensure that its development and deployment 
is viewed more broadly through a community policing lens.  This is a very welcome step as it is 
my strong view that the greatest dividend to be gained from the Reserve is in terms of a visible 
presence on the ground engaging with local communities.

The review will take cognisance of the changed environment in which the expanded Re-
serve will operate as the major reform programme that is underway is implemented.  These 
reforms include the drive towards a medium term target of 20% civilians by 2021 to boost the 
management capacity of the organisation and to free up Gardaí to front-line policing duties, and 
also the phased implementation of the Divisional model of policing to enable resources to be 
deployed more efficiently to prevent and detect crime.

05/12/2017WRE04200Immigration Data

05/12/2017WRE04300115. Deputy Eamon Ryan asked the Minister for Justice and Equality the number of asylum 
and immigration cases that are being held up or pending approval while awaiting the judgment 
of the appeal to the Supreme Court of the Court of Appeal judgment in a case (details supplied); 
and the status of those persons waiting for decisions dependent on that appeal. [51752/17]

05/12/2017WRE04400Minister for Justice and Equality (Deputy Charles Flanagan): I am advised by the Irish 
Naturalisation and Immigration Service (INIS) of my Department that persons seeking per-
mission to remain in the State may do so for a number of reasons to various Divisions of the 
INIS under both statutory and non-statutory provisions.  As a result, as the Deputy would ex-
pect, every case is considered on its own merits in conjunction with the legislation, criteria or 
guidelines which are directly applicable to the individual case type.  

The issues raised in the court case referred to by the Deputy, which is currently before the 
Supreme Court, has the potential to generate further sets of legal proceedings and, as such, the 
INIS deemed it prudent to postpone decision making in certain immigration cases until the mat-
ters before the Courts have been finalised.

It is not possible to quantify the precise numbers of such cases as to do so would require the 
deployment of a disproportionate level of limited resources to the task.  However, the Deputy 
may wish to be aware that the case referred to was heard before the Supreme Court last Thurs-
day (30th November, 2017) and is due to return to that Court early in the new year.

  Question No. 116 answered with Question No. 104.

05/12/2017WRE04600Employment Data

05/12/2017WRE04700117. Deputy Niall Collins asked the Taoiseach the number of active enterprises by size 
(details supplied); and the number of persons engaged in each such size category in each of the 
years 2005 to 2015 in tabular form. [51960/17]

05/12/2017WRE04900Minister of State at the Department of the Taoiseach (Deputy Joe McHugh): The in-
formation requested by the Deputy is available for the years 2006 to 2015. The information for 
2006 and 2007 is on a different basis to the data from 2008 onwards, due to the application by 
the CSO of an updated definition of what constitutes an Active Enterprise, in line with EU defi-
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nitions. This means that the data for 2006 and 2007 are not directly comparable with the results 
for 2008 and subsequent years. Further information on this discontinuity has been published on 
the CSO website at:

http://www.cso.ie/en/media/csoie/methods/businessdemography/Businessdemoginforma-
tionnotice.pdf.

The following two tables show the number of enterprises and persons engaged classified by 
size of enterprise. Table 1 is for the years 2006 and 2007. Table 2 is for the years 2008 to 2015.

Table 1: Number of active enterprises and persons engaged by size class, 2006-2007

- 2006 2007
Size Class Active Persons Active Persons

Enterprises Engaged Enterprises Engaged
Micro (&lt;10) 201,362 403,147 222,275 433,047
Small (10-49) 18,613 356,116 19,272 369,811
Medium (50-
249)

2,922 279,446 3,134 300,618

All SMEs 
(&lt;250)

222,897 1,038,709 244,681 1,103,476

Large 486 381,835 515 421,720
All sizes 223,383 1,420,544 245,196 1,525,196
Table 2: Number of active enterprises and persons engaged by size class, 2008-2015

2008 2009 2010 2011
Size Class Active Persons Active Persons Active Persons Active Persons

Enter-
prises

Engaged Enter-
prises

Engaged Enterprise Engaged Enter-
prises

Engaged

Micro 
(&lt;10)

222,030 425,018 225,328 387,521 224,994 372,075 223,582 370,497

Small 
(10-49)

18,620 357,880 16,018 305,788 14,828 282,208 14,438 274,959

Medium 
(50-249)

3,020 292,297 2,593 247,755 2,407 229,547 2,398 230,472

All SMEs 
(&lt;250)

243,670 1,075,195 243,939 941,064 242,229 883,830 240,418 875,928

Large 525 436,725 489 404,397 463 386,645 462 383,398
All sizes 244,195 1,511,920 244,428 1,345,461 242,692 1,270,475 240,880 1,259,326
(Table cont)

2012 2013 2014 2015
Size Class Active Persons Active Persons Active Persons Active Persons

Enter-
prises

Engaged Enter-
prises

Engaged Enter-
prises

Engaged Enter-
prises

Engaged

Micro 
(&lt;10)

227,210 371,116 226,018 370,112 219,888 373,342 229,472 386,725

Small 
(10-49)

14,311 273,898 14,580 279,401 15,213 291,714 16,002 307,625

Medium 
(50-249)

2,395 229,404 2,468 236,123 2,634 254,928 2,829 274,531
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2012 2013 2014 2015
All SMEs 
(&lt;250)

243,916 874,418 243,066 885,636 237,735 919,984 248,303 968,881

Large 478 390,351 505 94,852 514 414,307 540 434,100
All sizes 244,394 1,264,769 243,571 1,288,017 238,249 1,334,291 248,842 1,402,981

05/12/2017WRF00200Departmental Functions

05/12/2017WRF00300118. Deputy Micheál Martin asked the Taoiseach the role his Department has in respect of 
the Central Statistics Office. [51713/17]

05/12/2017WRF00400Minister of State at the Department of the Taoiseach (Deputy Joe McHugh): The Cen-
tral Statistics Office (CSO) is established by Section 8 of the Statistics Act 1993 and is an in-
dependent office under the aegis of the Taoiseach.  The Office operates under the terms of the 
Statistics Act and EU Regulation 223/2009 on European Statistics.  Both the national and EU 
statistical legislation specify that the Director General is independent in relation to professional 
statistical matters.  This is a core principle of official statistics which is specified in the UN 
Fundamental Principles of Official Statistics and in the European Statistics Code of Practice.

Under the Statistics Act, the Director General of the CSO is appointed by the President and 
is a corporation sole.  The Statistics Act also prescribes the interaction between the CSO and 
the Taoiseach in relation to administrative matters.  The Taoiseach has no role in the production 
of statistics, statistical methodology, the content of releases, or the timing and method of dis-
semination of statistics.

The CSO takes a number of additional steps to ensure public trust in statistics.  In line with 
the European Statistics Code of Practice the Office publishes an advance calendar of releases 
for the year ahead and a more detailed weekly release schedule.  Releases are published at the 
same time each day, 11.00 am, and pre-release access is strictly controlled in an open and trans-
parent manner.  Each individual who has pre-release access is named on the CSO website and 
they normally only receive the release one hour ahead of the specified release time .

The Taoiseach is the appropriate authority regarding staffing matters for certain grades in 
accordance with the Civil Service Commissioners Act 1956, and the Civil Service Regulations 
Acts 1956 and 1958.

The CSO’s budget is approved as part of the Taoiseach’s Vote Group.  This group also 
includes the Department of the Taoiseach, the President’s Establishment, the Office of the At-
torney General, the Office of the Director of Public Prosecutions, and the Chief State Solicitor’s 
Office.

Section 25 of the Statistics Act empowers the Taoiseach to prescribe by order statistical 
surveys that persons or businesses must complete.  

In practice the above responsibilities have been delegated to the Government Chief Whip 
and Minister of State at the Department of the Taoiseach. S.I. No. 298 of 2017 delegates these 
responsibilities to Minister of State McHugh.

The National Statistics Board provides strategic direction to the CSO.  The Board mem-
bers are appointed by the Taoiseach under Section 18 of the Statistics Act.  Under the Act, the 
Board’s membership includes a senior official from the Department of the Taoiseach.
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05/12/2017WRF00500European Council Meetings

05/12/2017WRF00600119. Deputy Micheál Martin asked the Taoiseach the agenda of the December 2017 Euro-
pean Council meeting. [51714/17]

05/12/2017WRF00700The Taoiseach: The European Council will meet in Brussels on 14 and 15 December. 

The draft agenda for the main meeting consists of security and defence - including Perma-
nent Structured Cooperation (PESCO) -   and social, educational and cultural matters - where 
we expect a report on the recent Gothenburg Social Summit, and the proclamation of the Euro-
pean Pillar of Social Rights.  Foreign policy issues might also be raised.

  President Tusk will also chair further discussions on the Future of Europe as part of his 
‘Leaders’ Agenda’.The first discussion, on education and culture, took place in Gothenburg 
where we discussed how to deepen cooperation in these areas, while respecting the limits of the 
Union’s competence. Next week we will discuss migration.

  In addition, we will discuss the future of Economic and Monetary Union in a meeting of 
the Euro Summit in an inclusive format, with all 27 remaining Member States represented.

  Ireland is very supportive of President Tusk’s efforts to drive forward the debate on the 
Future of Europe, and I look forward to a constructive exchange of views.

  The European Council will also meet in Article 50 format, on 15 December, to consider 
progress in the Brexit negotiations, including whether sufficient progress has been achieved to 
move to the second phase of the negotiations, in which the framework of the future relationship 
between the EU and the UK will be considered along with possible transitional arrangements.

05/12/2017WRF00800Departmental Funding

05/12/2017WRF00900120. Deputy Mattie McGrath asked the Taoiseach the funding provided by his Depart-
ment to each member of a group (details supplied). [51444/17]

05/12/2017WRF01000The Taoiseach: My Department has provided no funding to the groups in question.

05/12/2017WRF01100Taoiseach’s Meetings and Engagements

05/12/2017WRF01200121. Deputy Brendan Smith asked the Taoiseach if he has had recent contact with the 
President of the European Council, the President of the European Commission and other mem-
bers of the European Council. [51767/17]

05/12/2017WRF01300The Taoiseach: I met with President Tusk in Dublin on Friday 1 December, when we dis-
cussed progress on the Brexit negotiations.  I reiterated the need to ensure sufficient progress 
on the Irish-specific issues - maintaining the Common Travel Area, protecting the Good Friday 
Agreement in all its parts and the gains of the peace process, and avoiding a hard border - before 
moving to phase two of the negotiations.  I noted that shared membership of the Single Market 
and the Customs Union has been key to facilitating the invisible border and that, as the UK says 
it intends to leave the Single Market and the Customs Union, we need firm commitments from 
them that a hard border will be avoided, recognising the unique circumstances on the island of 
Ireland.

As was made clear in his public remarks after the meeting, President Tusk was unequivocal 
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in his support for Ireland and the need to ensure that there will be no hard border on the island. I 
took the opportunity at the meeting to thank President Tusk sincerely for his strong and unwav-
ering solidarity since the very beginning of the process.  I also outlined my support for his work 
in progressing the debate on the Future of Europe under the Leaders’ Agenda.

I have spoken with both President Tusk and President Juncker by phone on a number of 
occasions over the past week.  I met informally with my EU counterparts in the margins of the 
Social Summit in Gothenburg in November, and the European Council in Brussels in October. 
Separately I met with the leaders of the Netherlands, Sweden, Finland, Denmark, Estonia, Lat-
via and Lithuania in advance of the October meeting.  I also had a bilateral meeting with Prime 
Minister May in Gothenburg in November, further to earlier such meetings in September and 
June.

Ongoing political engagement with our EU and international partners remains crucial, espe-
cially as negotiations on Brexit proceed.  I will continue to take advantage of every opportunity 
to advance Ireland’s interests with my fellow members of the European Council.  With this in 
mind I am due to meet Prime Minister Rutte of the Netherlands, On Wednesday 6th December 
in Government Buildings.

05/12/2017WRF01400Freedom of Information Data

05/12/2017WRF01500122. Deputy John McGuinness asked the Taoiseach the number of freedom of information 
requests received by his Department to date in 2017; the number  that were fully or partially 
granted; and the number that were refused. [51859/17]

05/12/2017WRF01600123. Deputy John McGuinness asked the Taoiseach the number of freedom of informa-
tion requests received by his Department to date in 2017; the number of which the period of 
consideration was completed within four weeks of the receipt of the request; and the number of 
which the period of consideration was extended by up to four weeks in view of the fact that the 
necessary resources to complete the request within the original timeframe were not available, 
in tabular form. [51876/17]

05/12/2017WRF01700The Taoiseach: I propose to take Questions Nos. 122 and 123 together.

From the beginning of this year to 29 November, my Department received 325 requests un-
der the Freedom of Information Act of which 50 were fully granted, 117 were partially granted, 
87 were refused (including 60 where no records were held), 8 were transferred to other public 
bodies, 10 were withdrawn and 5 were handled outside of FOI.  48 requests are currently ongo-
ing and replies will issue in due course.  

A total of 160 requests were completed within four weeks of receipt.  Replies issued outside 
the normal four week deadline in the remaining 117 requests for a variety of reasons.  Some 
cases involved a large number of records, third party consultation was necessary in some cases 
and in some instances the deadline was extended by short periods by agreement with the re-
questers.  My Department is committed to meeting its obligations under the FOI Act 2014, 
including responding to FOI requests within the specified timeframes, and makes every effort 
to ensure that the level of late replies is kept to the minimum.

05/12/2017WRF01900Taoiseach’s Communications

05/12/2017WRF02000124. Deputy Pat The Cope Gallagher asked the Taoiseach the submissions made by him 
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to the British Government concerning the A5 project in particular the phase 1a section of the 
road project beyond Sion Mills which will facilitate the County Donegal connection to the A5; 
and when these submissions were made (details supplied). [51982/17]

05/12/2017WRF02100The Taoiseach: Under the Fresh Start Agreement concluded in 2015 between the British 
and Irish Governments and the main political parties in the North, the Irish Government reaf-
firmed its existing commitment to providing funding of £50 million for the A5 Western Trans-
port Corridor serving the North West and also committed an additional £25m to the project.

A Senior Officials Group was subsequently established to monitor progress in taking for-
ward the range of infrastructure commitments contained in Fresh Start including the A5 West-
ern Transport Corridor.  This group is co-chaired by senior officials from the Department of 
Infrastructure Northern Ireland and the Department of the Taoiseach.  This group meets on a 
regular basis throughout the year; it has met 7 times in total with its last meeting on 7 November 
2017. 

On 28 November 2017, the Department of Infrastructure Northern Ireland announced the 
decision to proceed with the A5 Western Transport Corridor scheme and it   is currently finalis-
ing preparations to enable work to start in 2018. 

As part of the work of the Senior Officials Group, the Department of the Taoiseach has been 
in contact at official level with key stakeholders in the A5 project including the Department of 
Infrastructure Northern Ireland, Derry City and Strabane District Council and other UK Gov-
ernment Officials.  These contacts have referenced phase 1 of the project in recent weeks once 
it became clear that a start date was envisaged in 2018.  A final decision in respect of the A5 
alignment is a matter for the Northern Ireland authorities.

05/12/2017WRF02200Brexit Negotiations

05/12/2017WRF02300125. Deputy Brendan Smith asked the Tánaiste and Minister for Foreign Affairs and Trade 
the meetings he has had with his counterparts regarding the need to conclude definitively all 
issues relating to the need to avoid a border on this island prior to the EU-British negotiations 
moving to the next stage and dealing with trade issues. [51767/17]

05/12/2017WRF02400Tánaiste and Minister for Foreign Affairs and Trade (Deputy Simon Coveney): I at-
tended the General Affairs Council (Article 50) on Monday 20 November, at which the EU’s 
Chief Negotiator, Michel Barnier, provided an update to the EU27 Member States on the state 
of play with regard to the EU-UK negotiations. 

This provided an important opportunity to take stock of progress in light of the forthcoming 
decision by the European Council in December on whether or not sufficient progress has been 
made on the exit issues in order to enable discussions on the framework for a future EU-UK 
relationship and transitional arrangements to begin.

In this regard, Mr Barnier reported that, while some progress was made in the latest round of 
negotiations on 9-10 November, there is a lot of work remaining in order to achieve sufficient 
progress across all of the exit issues - citizens’ rights, the UK’s financial settlement and the is-
sues unique to Ireland.

I will meet collectively again with all my EU27 counterparts at the General Affairs Council 
(Article 50) on Tuesday 12 December, shortly before the European Council on 14-15 December. 

In the meantime, I have been undertaking an intensive round of bilateral contacts with my 
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EU counterparts, to reaffirm the importance of making sufficient progress across all three exit 
issues, including the Irish-specific issues. I met with Michel Barnier again in Brussels on 24 
November and also met with my counterparts from Poland, Hungary and Spain on the same 
day, in the margins of the Eastern Partnership Summit. I have spoken to a number of my coun-
terparts by telephone over the past week, including with my colleagues from Germany, Luxem-
bourg and Slovakia, and will continue to do so in the coming days. I also joined the Taoiseach 
in his meeting with the President of the European Council, Donald Tusk, in Dublin on Friday 
1 December. 

During all of these contacts, I have been underlining that the negotiations have reached 
the point where firm, explicit commitments are required from the UK, which will need to be 
reflected in the Withdrawal Agreement. The achievement of sufficient progress does not mean 
that all issues need to be definitively settled and the detail worked out.  But what is essential is 
that the path to the final outcome is mapped out. 

This includes protecting the Good Friday Agreement in all its parts, and the gains of the 
peace process, including avoiding a hard border on the island of Ireland.  In this regard, I have 
recalled that Ireland continues to believe that the optimal solution would be for the UK to re-
main in the Customs Union and the Single Market.  But this is ultimately a decision for the UK 
Government to make.  If the UK continues to rule out this option, the solutions that it offers 
must be concrete and workable.  This should include an acceptance by the UK that the risks 
posed by the emergence on the island of Ireland of regulatory divergence from the rules of the 
Internal Market and the Customs Union must be avoided. 

I have also taken the opportunity to express Ireland’s strong support for the work of Michel 
Barnier and his team and to acknowledge the continuing solidarity and support we are enjoying 
from our EU partners in relation to the Irish specific issues, which has been further reaffirmed 
in all of my meetings and contacts with partners over recent days and weeks. 

I have also been stressing Ireland’s commitment to continue working closely with the Com-
mission Task Force to advance these issues and our hope that, with hard work and political will, 
the European Council will be able to take a positive decision next month.

05/12/2017WRF02500Departmental Funding

05/12/2017WRF02600126. Deputy Mattie McGrath asked the Tánaiste and Minister for Foreign Affairs and 
Trade the funding provided by his Department to each member of a group (details supplied); 
and if he will make a statement on the matter. [51438/17]

05/12/2017WRF02700Tánaiste and Minister for Foreign Affairs and Trade (Deputy Simon Coveney): De-
partment is responsible for two votes - Vote 28 (Foreign Affairs and Trade) and Vote 27 (Inter-
national Cooperation).  The Department administers a number of funding schemes including 
under Ireland’s official overseas development programme, Irish Aid.  Between 2016 and 2017, 
Irish Aid provided €240,000 from its Civil Society Fund to the Irish Family Planning Associa-
tion (IFPA) for a project to provide sexual reproductive health services (i.e. contraception, HIV 
and STI tests and counselling) and training in Bolivia through IFPA’s local partner.  The focus 
of the project is on migrant youth in the cities of Cochabamba and Santa Cruz who are at risk 
of falling into a cycle of urban destitution in slum areas.  The Irish Congress of Trade Unions 
(ICTU) is also due to receive a grant of €10,000 from the Civil Society Fund in 2017 to improve 
the labour protection legal environment and ensure that the market based economic reforms of 
the government of Myanmar are inclusive and benefit workers by creating decent jobs.   
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Amnesty Ireland received an Irish Aid Development Education grant of €40,000 in 2016 for 
a project to build the capacity of primary school teachers to identify human rights and global 
justice issues (such as migration, homelessness, hunger and poverty) through the new primary 
school literacy programme.  

 Department’s Emigrant Support Programme supports Irish communities overseas by fund-
ing non-profit organisations and projects. From time to time funding is granted to an organisa-
tion based in Ireland for projects overseas to foster more strategic links with the global Irish 
and to support frontline welfare services.  Since 2015, my Department has contributed to the 
printing and distribution of the J1 Visa Guide by the Union of Students in Ireland (USI).  The 
guide was written in conjunction with the Consular Division of my Department, and includes 
information on the Department’s TravelWise App. It covers a range of topics including carrying 
ID and passport safety, anti-social behaviour and mental health.  The Guide aims to support and 
empower Irish third-level students with relevant information while overseas.

The Reconciliation Fund administered by my Department awards funding to organisations 
and projects aimed at advancing peace and reconciliation in Northern Ireland, on a cross-border 
basis and between Ireland and Britain.  In 2016 the Fund made a grant of €30,000 to the North-
ern Ireland branch of the Irish Congress of Trade Unions (ICTU).  The grant supports ICTU’s 
work with community groups and organisations to promote reconciliation and combat sectari-
anism in Northern Ireland.

The following table lists funding provided, or to be provided, in 2016 and 2017.

Organisation 2016 -  € 2017 - €
USI 2,021 2,000
ICTU 30,000 10,000
Amnesty Ireland 40,000
IFPA 120,000 120,000

05/12/2017WRF02800Passport Controls

05/12/2017WRF02900127. Deputy Marc MacSharry asked the Tánaiste and Minister for Foreign Affairs and 
Trade if his attention has been drawn to the fact that at Faro Airport in Portugal Irish tourists are 
required to go through separate passport control from those of other EU countries; the reason 
for same; if his attention was not drawn to the fact, if inquiries will be made with the Portuguese 
authorities; and if he will make a statement on the matter. [51513/17]

05/12/2017WRF03000Tánaiste and Minister for Foreign Affairs and Trade (Deputy Simon Coveney): I am 
aware of certain technical issues that have arisen for Irish passport holders going through the 
‘Rapid’ self-service system at Faro.  Following inquiries, authorities at Faro Airport have con-
firmed to the Irish Embassy that Irish citizens are not required to go through separate passport 
control at Faro airport and that they can use EU queues like all other holders of EU passports.

05/12/2017WRF03100Passport Applications

05/12/2017WRF03200128. Deputy Tom Neville asked the Tánaiste and Minister for Foreign Affairs and Trade 
the criteria required for a UK citizen to obtain an Irish passport (details supplied). [51620/17]

05/12/2017WRF03300Tánaiste and Minister for Foreign Affairs and Trade (Deputy Simon Coveney): As the 
Deputy may be aware, all passport applications are subject to the provisions of the Passports 
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Act, 2008 which provides, among other things, that a person must be an Irish citizen before a 
passport can be issued to him/her.  In order to meet this legal requirement, each person must 
demonstrate an entitlement to Irish citizenship before an Irish passport can be issued to them. 
As only limited details have been supplied about the UK citizen in question, it is not possible 
to provide specific guidance on their case.  Nonetheless, we can still advise on the general rules 
and procedures that apply to cases such as these.     Entitlement to Irish citizenship is governed 
by Irish law and in particular the Irish Nationality and Citizenship Act 1956, as amended, under 
which and in general, Irish citizenship may be obtained by birth in Ireland to parents meeting 
specified requirements, by descent, or by naturalisation.  

An individual born abroad is automatically an Irish citizen if one of their parents was an 
Irish citizen born in Ireland.  There is an additional requirement of registration in the Foreign 
Births Register for a person born outside Ireland where his/her Irish citizen parent had also 
been born outside the island of Ireland. In such cases, Irish citizenship commences after inclu-
sion on the FBR. Further details regarding the process can be consulted at:    http://www.dfa.ie/
passports-citizenship/citizenship/born-abroad/

Individuals who are unable to establish an entitlement to citizenship by descent may still be 
able to apply for citizenship through naturalisation.  Naturalisation comes under the auspices of 
the Irish Naturalisation and Immigration Service within the Department of Justice and Equality.  
Details of how to apply for citizenship through naturalisation can be found at:   http://www.inis.
gov.ie/en/INIS/Pages/citizenship

05/12/2017WRF03400Brexit Issues

05/12/2017WRF03500129. Deputy Brendan Smith asked the Tánaiste and Minister for Foreign Affairs and Trade 
his views on the recent proposals outlined by an organisation (details supplied) regarding the 
establishment of a new customs arrangement between Britain and the EU; and if he will make 
a statement on the matter. [51755/17]

05/12/2017WRF03600Tánaiste and Minister for Foreign Affairs and Trade (Deputy Simon Coveney): The 
Article 50 negotiations between the EU and the UK are proceeding on the basis of the phased 
approach set out in the European Council Guidelines of 29 April 2017.  Ireland fully supports 
this approach, which foresees that discussions on the future EU-UK relationship, including 
trade, will get underway as soon as sufficient progress has been made on the EU’s key priorities 
under the withdrawal process – notably citizens’ rights, the UK’s financial settlement and the 
Irish specific issues.  At its meeting on 20 October, the European Council welcomed the prog-
ress made in the EU-UK negotiations to date but agreed that further work was needed before it 
can agree that sufficient progress has be made on all of the exit issues.  The European Council 
called for work in the negotiations to continue, and committed itself to reassessing progress at 
its next meeting in December.  I very much hope that it will be able to make a positive assess-
ment.

The October European Council also agreed to begin internal preparatory discussions on 
priorities for the future framework for the EU-UK future relationship, and for transitional ar-
rangements.  The aim of such discussions, which are now underway at official level, is to ensure 
that the EU is ready to begin phase 2 negotiations with the UK as soon has sufficient progress 
has been recorded.  Ireland’s approach to these discussions is being prepared through cross-
Departmental coordination structures, chaired by the Department of Foreign Affairs and Trade.  
This work is building upon the extensive cross-Government research, analysis and consultation 
with stakeholders that has already been undertaken, including as reflected in the comprehensive 
document “Ireland and the negotiations on the UK’s withdrawal from the European Union: The 
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Government’ Approach”   published on 2 May. 

In this regard, the views and analyses of business representative groups such as the British 
Irish Chamber of Commerce will continue to be important as we further elaborate our position 
going forward.  The British Irish Chamber of Commerce is the leading business group repre-
senting the interest of businesses with interests in Britain and Ireland, and is an important voice 
to be heard in the context of solutions to the unique challenges facing Ireland and Northern 
Ireland.  As such, their contribution is always valuable and deserves thorough consideration. 

The precise customs arrangements that will apply after Brexit will depend on the outcome 
of negotiations of the future relationship between the EU and the UK.  Ireland’s overriding posi-
tion is that a future EU-UK Free Trade Agreement should be comprehensive and ambitious and 
as wide as possible in its scope, while ensuring a level playing field and protecting the integrity 
of the Single Market.  This is an outcome that I will be working hard to achieve with my EU27 
counterparts.

05/12/2017WRF03700Freedom of Information Data

05/12/2017WRF03800130. Deputy John McGuinness asked the Tánaiste and Minister for Foreign Affairs and 
Trade the number of freedom of information requests received by his Department to date in 2017; 
the number that were fully or partially granted; and the number that were refused. [51853/17]

05/12/2017WRF03900131. Deputy John McGuinness asked the Tánaiste and Minister for Foreign Affairs and 
Trade the number of freedom of information requests received by his Department to date in 
2017; the number of which the period of consideration was completed within four weeks of the 
receipt of the request; and the number of which the period of consideration was extended by up 
to four weeks in view of the fact that the necessary resources to complete the request within the 
original timeframe were not available, in tabular form. [51870/17]

05/12/2017WRF04000Tánaiste and Minister for Foreign Affairs and Trade (Deputy Simon Coveney): I pro-
pose to take Questions Nos. 130 and 131 together.

The information requested by the Deputy is set out in the following table. 

It is not possible in the time available to provide the number of requests for access to records 
which were decided within twenty working days or the number of requests for which the period 
of consideration was extended.  When, due to the nature and/or number of relevant records, it 
is not reasonably possible to respond to a request for access within twenty working days the 
period of consideration is typically extended in consultation with the requester.

FOIs Amount
Number of FOI requests received* 251
Number of completed requests granted 62
Number of completed requests part-granted 54
Number of  completed requests refused 23
*Total requests received to 30 November 2017 includes requests under consideration; re-

quests on hold awaiting supporting documentation; requests withdrawn; requests withdrawn 
and answered outside of the FOI Act and requests subsequently transferred to another FOI body 
for response.   

05/12/2017WRG00200EU Meetings
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05/12/2017WRG00300132. Deputy Seán Crowe asked the Tánaiste and Minister for Foreign Affairs and Trade his 
plans to attend a planned meeting between EU foreign affairs ministers and the Israeli Prime 
Minister which is due to take place in Brussels on 11 December 2017 (details supplied); his 
views on such a meeting taking place; and if he will make a statement on the matter. [51886/17]

05/12/2017WRG00400Tánaiste and Minister for Foreign Affairs and Trade (Deputy Simon Coveney): EU 
High Representative Mogherini has invited Prime Minister Netanyahu of Israel to meet with 
EU Foreign Ministers at a breakfast meeting on 11 December, taking advantage of the fact that 
many Foreign Ministers may have arrived for the Foreign Affairs Council which will follow 
later that day.

The Middle East Peace Process is a very important issue for the EU.  Ireland supports ef-
forts to reach a comprehensive peace agreement to the Middle East conflict, and this is a priority 
for me personally.  I have met with the US Middle East team to encourage their work, and to 
underline what the EU sees as the key parameters for an agreement.  I have also taken an active 
role on this issue in the Foreign Affairs Council, urging my colleagues to continue our work to 
help preserve and create the political and physical space in which the two state solution can be 
achieved.  I visited the region earlier this year and met with representatives of both parties, and 
I hope to do so again in the coming months.     

The possibility of inviting both Prime Minister Netanyahu and President Abbas to Brussels 
for such discussions has been under consideration for some time.  I understand that President 
Abbas’s availability to meet with EU Foreign Ministers at an early date is currently being ex-
plored.

This meeting will be an opportunity both to hear from Prime Minister Netanyahu, and to 
underline to him key EU messages and concerns about the Middle East.  Subject to other com-
mitments, I would expect to attend.

05/12/2017WRG00500Departmental Funding

05/12/2017WRG00600133. Deputy Mattie McGrath asked the Minister for Finance the funding provided by his 
Department to each member of a group (details supplied); and if he will make a statement on 
the matter. [51437/17]

05/12/2017WRG00700Minister for Finance (Deputy Paschal Donohoe): Under the Ministerial and Parliamen-
tary Offices Act, 1938 as amended most recently by the Oireachtas (Ministerial and Parliamen-
tary Offices) (Amendment) Act, 2014, and the Electoral Act 1997 certain payments are made 
from the Central Fund to political parties.  These are laid out below in tabular format.  The 
payments are contingent on the request/approval of the Department of Public Expenditure and 
Reform in accordance with the Ministers and Secretaries (Amendment) Act, 2011. 

Apart from these payments, no funding was provided from the Department of Finance to the 
organisations in question. 
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Social Democrats 2016 2017 Total
Payments under 
Ministerial and Par-
liamentary Offices 
Act, 1938 as amend-
ed most recently 
by the Oireachtas 
(Ministerial and Par-
liamentary   Offices) 
(Amendment) Act, 
2014

€165,152.42 €177,012 €342,164.42

Payments to quali-
fied parties under 
section 17 of Elec-
toral Act 1997

€183,580.72 €308,078 €491,658.72

TOTAL €348,733.14 €485,090 €833,823.14

Socialist Party 2016 2017 Total
Payments under 

Ministerial and Par-
liamentary Offices 

Act, 1938 as amend-
ed most recently 
by the Oireachtas 

(Ministerial and Par-
liamentary Offices) 
(Amendment) Act, 

2014

€13,540.89 0 €13,540.89

Payments to 
qualified parties 

under section 17 of 
Electoral Act 1997

0 0 0

TOTAL €13,540.89 0 €13,540.89

People Before 
Profit Alliance

2016 2017 Total

Payments under 
Ministerial and Par-
liamentary Offices 

Act, 1938 as amend-
ed most recently 
by the Oireachtas 

(Ministerial and Par-
liamentary Offices) 
(Amendment) Act, 

2014

€217,194.59 €364,487.48 €581,682.07

Payments to 
qualified parties 

under section 17 of 
Electoral Act 1997

€350,100.19 €321,840 €671,940.19

TOTAL €567,294.78 €686,327.48 €1,253,622.26



5 December 2017

87

The Labour Party 2016 2017 Total
Payments under 
Ministerial and Par-
liamentary Offices 
Act, 1938 as amend-
ed most recently 
by the Oireachtas 
(Ministerial and Par-
liamentary Offices) 
(Amendment) Act, 
2014

€126,886.83 €126,973.8 €253,860.63

Payments to quali-
fied parties under 
section 17 of Elec-
toral Act 1997

€705,157.07 €397,835.4 €1,102,992.47

TOTAL €832,043.9 €524,809.2 €1,356,853.1

05/12/2017WRG00800State Pensions

05/12/2017WRG00900134. Deputy Brendan Smith asked the Minister for Finance if persons (details supplied) 
applying for the contributory or non-contributory State pension are ineligible if their taxes to 
Revenue are not fully up to date with the Revenue Commissioners when it is applied for as a 
result of the Finance Act 2005; and if he will make a statement on the matter. [51465/17]

05/12/2017WRG01000Minister for Finance (Deputy Paschal Donohoe): I am advised by Revenue that the mat-
ter of eligibility for the contributory or non-contributory State pension is determined by the De-
partment of Employment Affairs and Social Protection (DEASP) and not one in which Revenue 
has a direct involvement.  However, I am advised by Revenue that eligibility for a State pension 
may be impacted where there is unpaid Pay Related Social Insurance (PRSI). 

05/12/2017WRG01100Credit Union Lending

05/12/2017WRG01200135. Deputy Joan Burton asked the Minister for Finance the number of credit unions op-
erating under lending restrictions; the number of credit unions with restrictions on lending to 
persons; the aggregate monthly lending in bands of €10,000; and if he will make a statement on 
the matter. [51475/17]

05/12/2017WRG01300Minister for Finance (Deputy Paschal Donohoe): I have been informed by the Central 
Bank that in February 2015 a lending restriction review initiative was commenced, whereby 
credit unions subject to a lending restriction that are satisfied they have made the necessary im-
provements and have embedded these improvements in robust risk sensitive lending practices, 
could apply for a review of their lending restriction.  The closing date for receipt of applications 
to review lending restrictions under this initiative was 30 September 2015.  

The individual credit union lending restrictions in place are reviewed on a regular basis to 
determine whether they are still set at appropriate levels.  The Central Bank has advised me 
that 20% of active credit unions (55 in total) are currently operating under lending restrictions 
compared with 52% of active credit unions at the start of the review process.  10 of the 55 
credit unions have a monthly maximum lending restriction and 53 of the 55 credit unions have 
a maximum individual loan size restriction.  In the majority of the relevant cases, the maximum 
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individual loan size is in excess of €10,000 as detailed in the table below.

Lending Restriction on Individual Loans Number of Credit Unions
�   10,000 6
&gt;10,000 and � 20,000 25
&gt;20,000 and � 30,000? 16
&gt;30,000 and � 40,000 3
&gt;40,000 and � 50,000? 2
&gt;50,000 and � 60,000 -
&gt;60,000 and � 70,000 -
&gt;70,000 and � 80,000 -
&gt;80,000 and � 90,000 -
&gt;90,000 and � 100,000? 1
Total 53
Lending restrictions in credit unions are a matter for the Registrar of Credit Unions at the 

Central Bank, who, as the independent regulator for credit unions, acts to support the prudential 
soundness of individual credit unions, to maintain sector stability and to protect the savings of 
credit union members.

05/12/2017WRG01400Revenue Commissioners

05/12/2017WRG01500136. Deputy Jackie Cahill asked the Minister for Finance if he will request the Revenue 
Commissioners to revisit a penalty imposed on a school (details supplied); and if he will make 
a statement on the matter. [51557/17]

05/12/2017WRG01600Minister for Finance (Deputy Paschal Donohoe): I am advised by the Revenue Commis-
sioners that on foot of a compliance intervention undertaken by them following receipt of VAT 
3 returns, it was established that an additional tax liability was due from the school concerned.  
In accordance with the provisions of The Code of Practice for Revenue Audit and other Compli-
ance Interventions, interest of €2,613 was due in the case in addition to the additional tax and 
both tax and interest has been paid. 

Revenue is satisfied that the non compliance in this instance arose from innocent error and 
on that basis a penalty in not being pursued. 

05/12/2017WRG01700Tax Avoidance

05/12/2017WRG01800137. Deputy Clare Daly asked the Minister for Finance the investigations he has under-
taken or plans to take on the use by a company (details supplied) that has actively engaged in 
tax avoidance activities; and if he will make a statement on the matter. [51561/17]

05/12/2017WRG01900Minister for Finance (Deputy Paschal Donohoe): I am advised by the Revenue Com-
missioners that having regard to taxpayer confidentiality obligations under section 851A of the 
Taxes Consolidation Act, 1997, I am unable to comment on the specific case referred to by the 
Deputy.

05/12/2017WRG02000Tax Avoidance
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05/12/2017WRG02100138. Deputy Clare Daly asked the Minister for Finance his plans to investigate the role of a 
company (details supplied) that has received public funds as part of public-private partnerships 
and has been revealed to have engaged in active tax avoidance schemes; and if he will make a 
statement on the matter. [51562/17]

05/12/2017WRG02200Minister for Finance (Deputy Paschal Donohoe): I am advised by the Revenue Com-
missioners that having regard to taxpayer confidentiality obligations under section 851A of the 
Taxes Consolidation Act, 1997, I am unable to comment on the specific case referred to by the 
Deputy.

05/12/2017WRG02300Mortgage Interest Rates

05/12/2017WRG02400139. Deputy Richard Boyd Barrett asked the Minister for Finance his plans to address the 
high rates of interest on variable mortgages in comparison with the rest of Europe; and if he will 
make a statement on the matter. [51570/17]

05/12/2017WRG02500Minister for Finance (Deputy Paschal Donohoe): I have been advised by the Central 
Bank of Ireland (Central Bank) that it does not have a statutory role to prescribe the rates that 
mortgage lenders charge on their loans. 

A healthy commercial banking system that is in a position to provide finance to customers 
and is resilient to economic and financial market shocks, needs to be able to generate sustain-
able profits over the long term – for example, sufficient profit levels to absorb credit losses over 
the credit cycle while still generating capital.  In Ireland, the mis-pricing of risks in historical 
lending continues to be a significant contributor to weak profitability, as evidenced by the con-
tinued high level of non-performing loans, prevalence of very low yielding tracker mortgages, 
and low net interest margins.

Furthermore, the residential mortgage market comprises, inter alia, fixed interest rate, loan 
to value managed variable rate mortgages, trackers, restructured mortgages of various types, 
etc.  Therefore, the residential mortgage market cannot be assessed by only looking at standard 
variable rate mortgages, and any assessment would need to consider the large number of differ-
ent factors that influence interest rate pricing.

The legacy issues, together with other input costs to variable rate mortgage pricing were 
outlined in a paper provided by the Central Bank to the Minister for Finance in May 2015.  
These include higher costs from credit losses, higher funding costs, higher levels of capital 
resulting from regulatory changes, higher required capital per euro risk given the severe loss 
experience in the crisis, higher operating costs per euro of loans given falling balance sheets 
and the fixed costs base that comes with the infrastructure requirements of large retail banks.

The Central Bank requires that all mortgages are advertised and sold in accordance with the 
requirements of financial services legislation (including Central Bank Codes), and that consum-
ers who choose a given mortgage product (or to switch to a new product) are treated in accor-
dance with these requirements in the context of the product they have chosen. 

Additionally, the Central Bank has carried out research, which showed the scope for bor-
rowers to save money by switching mortgages and the Competition and Consumer Protection 
Commission has launched a mortgage switching tool for consumers (which itself notes the find-
ings of the Central Bank research of cases where borrowers could make savings). 

The Central Bank releases monthly retail interest rate data (Tables B1.1 - B2.1). These 
statistics satisfy reporting requirements as laid down in Regulation (EC) No 1072/2013 of 
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24 September 2013 (ECB/2013/34) as amended by Regulation of the ECB of 8 July 2014 
(ECB/2014/30), concerning statistics on interest rates applied by monetary financial institutions 
(MFIs) to deposits and loans vis-à-vis households and non-financial corporations.  The most 
recent statistics are available on centralbank.ie.  

- In addition, following a public consultation process, on 21 July 2016, the Central Bank 
announced the introduction of a number of increased protections for variable rate mortgage 
holders.  The enhanced measures, which are provided for in an Addendum to the Consumer 
Protection Code 2012, and became effective on 1 February 2017, require lenders to explain to 
borrowers how their variable interest rates have been set, including in the event of an increase.  
The measures also improve the level of information required to be provided to borrowers on 
variable rates about other mortgage products their lender provides which could provide savings 
for the borrower and signpost the borrower to the CCPC’s mortgage switching tool.

In late 2016, the Central Bank commissioned research into consumer perceptions and atti-
tudes to mortgage switching, as well as the experience of those who had switched.  The Central 
Bank conducted the research to help identify areas where further action by the Central Bank 
could assist borrowers who are considering switching their mortgage.  The Central Bank pub-
lished the report on the research findings in April 2017.  The report contained several positive 
findings from consumers who had switched their mortgage.  However, it also highlighted the 
need for greater transparency for consumers, both about the potential savings they could make 
by switching and the switching process itself.

In August 2017, the Central Bank published a Consultation Paper proposing new measures 
which would enhance the framework of protections for mortgage holders.  In that consultation 
the Central Bank proposed new measures to require lenders to:  

- inform consumers about other available mortgage options that could save them money and 
about the impact of mortgage-related incentives;  

- help consumers to compare their existing mortgage to other mortgage options;  

- provide consumers with standardised switching information; and  

- follow a time-bound switching process.

The consultation period has now ended, and the Central Bank is now analysing the respons-
es it received and is considering next steps.  

05/12/2017WRG02600Property Tax Assessments

05/12/2017WRG02700140. Deputy Niamh Smyth asked the Minister for Finance if the case of a person (details 
supplied) will be reviewed; and if he will make a statement on the matter. [51611/17]

05/12/2017WRG02800Minister for Finance (Deputy Paschal Donohoe): Local Property Tax (LPT) is payable on 
the market value of residential properties at 1 May 2013.  The 2013 valuation is relevant until 
the next LPT ‘valuation date’, which is 1 November 2019 and is unaffected by any changes in 
property prices or any repairs/alterations that take place to the property during this period.

Revenue has confirmed that the person in question filed her statutory LPT Return in 2013 
confirming ‘Valuation Band’ 2 (€100k to €150k) in respect of her property and payment has 
been made by her each year on that basis up to and including 2017. 

If the person now considers the 2013 self-assessed valuation to be too high she can apply 
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directly to Revenue’s LPT Branch to have it amended downwards.  The application must in-
clude supporting evidence setting out why the original valuation is thought to be excessive.  The 
supporting evidence should include:

- copy of a professional valuation at 1 May 2013 or, 

- information on property sales for comparable properties in the local area around 1 May 
2013, for example from the Residential Property Price Register at www.propertypriceregister.
ie or,

- details of advertised house prices for comparable properties in the area around 1 May 
2013, for example from www.daft.ie or www.myhome.ie or, 

- documented information on any house prices survey in the area reflecting values around 
1 May 2013.

Should the person require any further clarification in regard to the required supporting docu-
mentation or if she has any other queries she should contact the LPT team at direct telephone 
number 065 6849081 who will be happy to assist her.

05/12/2017WRG02900State Claims Agency

05/12/2017WRG03000141. Deputy Sean Sherlock asked the Minister for Finance if personnel employed by the 
State Claims Agency branch of the National Treasury Management Agency are eligible for bo-
nus payments; and if so, the way in which these bonuses are structured and attained. [51615/17]

05/12/2017WRG03100Minister for Finance (Deputy Paschal Donohoe): The National Treasury Management 
Agency (NTMA) has informed me that it operates a discretionary performance-related pay-
ments scheme for eligible employees, which includes staff assigned to the State Claims Agency.  
The scheme rewards exceptional performance having regard to the employee’s own perfor-
mance, the performance of the employee’s area of responsibility and the overall performance of 
the NTMA.  Performance-related payments are made in accordance with parameters approved 
by the Agency’s non-executive Remuneration Committee.  The overall amount of performance 
related payments made in respect of any year is also subject to the approval of the Remunera-
tion Committee.

05/12/2017WRG03200Brexit Issues

05/12/2017WRG03300142. Deputy Brendan Smith asked the Minister for Finance his views on the recent pro-
posals outlined by a group (details supplied) on the establishment of a new customs arrange-
ment between Britain and the EU; and if he will make a statement on the matter. [51698/17]

05/12/2017WRG03400Minister for Finance (Deputy Paschal Donohoe): The precise customs arrangements that 
will apply after Brexit will depend on the outcome of negotiations between the EU and UK.  
Evidently the closest trading relationship between the UK and EU is best for Ireland.  Ireland’s 
position is that a future EU-UK Free Trade Agreement should be comprehensive and ambitious 
and as wide as possible in its scope, while ensuring a level playing field and protecting the in-
tegrity of the Single Market. 

The Article 50 negotiations between the EU and the UK are proceeding on the basis of the 
phased approach set out in the European Council Guidelines of 29 April 2017.  Ireland fully 
supports this approach, which foresees that discussions on the future EU-UK relationship, in-
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cluding trade, will get underway as soon as sufficient progress has been made on the EU’s key 
priorities under the withdrawal process – notably citizens’ rights, the UK’s financial settlement 
and the Irish specific issues.  The European Council is due to assess whether sufficient progress 
has been made on the key priorities at the December meeting of the Council.

As part of the Department of Finance’s contingency planning, work is ongoing and contin-
ues to examine all possible scenarios and challenges, which also includes analysis of external 
analysis and reports.  In that regard, I welcome the contribution of the British-Irish Chamber to 
the debate.  The British-Irish Chamber of Commerce is the leading business group representing 
the interest of businesses with interests in Britain and Ireland, and is an important voice to be 
heard in the context of solutions to the unique challenges facing Ireland and Northern Ireland.  

05/12/2017WRG03500Freedom of Information Data

05/12/2017WRG03600143. Deputy John McGuinness asked the Minister for Finance the number of freedom of 
information requests received by his Department to date in 2017; the number that were fully or 
partially granted; and the number of such requests that were refused. [51852/17]

05/12/2017WRG03700Minister for Finance (Deputy Paschal Donohoe): The Department of Finance received 
383 Freedom of Information requests in 2017 up to 1 December 2017. 

334 have been closed, of which:   

- 63 were granted in full, 

- 120 were part granted, 

- 82 were refused (including refused on the basis that no relevant records were identified), 

- 43 were withdrawn or handled outside FoI, and  

- 26 were transferred. 

49 requests are currently open and being processed. 

05/12/2017WRG03800Freedom of Information Data

05/12/2017WRG03900144. Deputy John McGuinness asked the Minister for Finance the number of freedom of 
information requests received by his Department to date in 2017; the number for which consid-
eration was completed within four weeks of the receipt of the request; and the number for which 
the period of consideration was extended by up to four weeks in view of the fact the necessary 
resources to complete the request within the original timeframe were not available, in tabular 
form. [51869/17]

05/12/2017WRG04000Minister for Finance (Deputy Paschal Donohoe): The Department of Finance received 
383 Freedom of Information requests in 2017 up to 1 December 2017. 

334 have been closed, of which:- 

- 259 were completed within the due date, taking account of suspension of the period of 
consideration for payment of deposits, third party consultation, or clarification of scope

- 75 were completed outside the due date
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05/12/2017WRG04100Public Private Partnerships Cost

05/12/2017WRG04200145. Deputy Eamon Ryan asked the Minister for Finance the annual cost profile of each 
public private partnership project; and the balance between construction and maintenance costs 
for each project in view of the existing commitments for €9.6 billion for existing public private 
partnerships are distributed over the remaining years of the contracts,  [51882/17]

05/12/2017WRG04300Minister for Finance (Deputy Paschal Donohoe): The Department of Finance has no pub-
lic private partnership projects and is not responsible for Government public private partnership 
policy.

05/12/2017WRH00200Tax Reliefs Eligibility

05/12/2017WRH00300146. Deputy Thomas Byrne asked the Minister for Finance the changes introduced to the 
criteria for qualification for tax relief in respect of third level fees in each of the years since 
2004, in tabular form. [51921/17]

05/12/2017WRH00400Minister for Finance (Deputy Paschal Donohoe): I am informed by Revenue that section 
473A of the Taxes Consolidation Act 1997 provides for tax relief at the standard rate of income 
tax in respect of qualifying fees paid by an individual for a third level education course, includ-
ing a postgraduate course. 

For all years, the colleges must have complied with a Code of Standards laid down by the 
Minister for Education and Skills and the courses must have been approved by this Minister.

Certain other criteria have changed throughout the period in question and these are set out 
in the table below. 

Year Criteria.
2004 – 2006 Tax relief available on fees paid by an indi-

vidual on his/her own behalf, or on behalf 
of his/her spouse or child, for third level 
courses.The maximum amount allowable 
was €5,000 at the standard rate of income 
tax (20%). The €5,000 limit applied per 
student rather than per claim.

2007 - 2010 Tax relief available on fees paid by an 
individual on behalf of any individual for 
third level courses.The maximum amount 
allowable was €5,000 at the standard rate of 
income tax (20%). The €5,000 limit applied 
per student rather than per claim.
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Year Criteria.
2011 - 2012 Tax relief available on fees paid by an 

individual on behalf of any individual for 
third level courses.The maximum amount 
allowable was €7,000 at the standard rate 
of income tax (20%). The €7,000 limit 
applied per student rather than per claim.
In order to restrict the relief to tuition fees 
only, an amount equal to the amount of the 
student contribution was excluded from 
any claim to relief. This meant that the first 
€2,000 of all fees claimed by an individual 
was excluded and did not attract tax relief 
where the course was full-time, and the first 
€1,000 where the course was part-time.

2013 Tax relief available on fees paid by an 
individual on behalf of any individual for 
third level courses.The maximum amount 
allowable was €7,000 at the standard rate 
of income tax   (20%). The €7,000 limit ap-
plied per student rather than per claim.The 
excluded amount was €2,500 for full-time 
courses and €1,255 for part-time courses. 

2014 Tax relief available on fees paid by an 
individual on behalf of any individual for 
third level courses.The maximum amount 
allowable was €7,000 at the standard rate 
of income tax (20%). The €7,000 limit ap-
plied per student rather than per claim.The 
excluded amount was €2,750 for full-time 
courses and €1,375 for part-time courses. 

2015 – to date: Tax relief available on fees paid by an indi-
vidual on behalf of any individual for third 
level courses.The maximum amount allow-
able is €7000 at the standard rate of income 
tax (20%). The €7,000 limit applies per 
student rather than per claim.The excluded 
amount is €3,000 for full-time courses and 
€1,500 for part- time courses. 

05/12/2017WRH00500Personal Insolvency Arrangements

05/12/2017WRH00600147. Deputy Brendan Ryan asked the Minister for Finance if the Revenue Commissioners 
are prepared to facilitate a suitable deferred payment arrangement in the case of a person (details 
supplied) whereby they discharge their responsibilities over a reasonable period of time by way 
of monthly payments thus facilitating their ability to trade out of his financial difficulty without 
being forced to cease trading or to go into bankruptcy, whilst also meeting the requirements of 
the Revenue Commissioners; and if he will make a statement on the matter. [51922/17]

05/12/2017WRH00700148. Deputy Brendan Ryan asked the Minister for Finance if it is normal for the Revenue 
Commissioners to dismiss in a summary manner proposals formulated by a personal insolvency 



5 December 2017

95

practitioner to deal with the financial circumstances of a person (details supplied), including 
proposals to pay off all debt due to the Revenue Commissioners; and if these proposals can be 
reviewed. [51923/17]

05/12/2017WRH00800Minister for Finance (Deputy Paschal Donohoe): I propose to take Questions Nos. 147 
and 148 together.

Revenue has advised me that its clear preference is always to engage positively with insol-
vent individuals who enter into Personal Insolvency or Debt Settlement arrangements and has 
to date agreed terms in more than five hundred cases since the Personal Insolvency Act was 
enacted.

However Revenue can only “opt in” to the process where the Personal Insolvency Prac-
titioner on behalf of the insolvent person provides a complete account of all debts and assets 
and also provides any clarifications that might subsequently be required.  It is not possible for 
Revenue to “opt in” where there is incomplete information or where the tax debt is not fully 
quantified, for example where a Revenue audit is ongoing.

In situations where Revenue “opts out” of a Personal Insolvency or Debt Settlement ar-
rangement it continues to engage with the person and in the majority of cases agrees a mutually 
acceptable payment arrangement that takes due regard of the particular circumstances.  How-
ever any such arrangements must include the full amount of the outstanding debt, including 
statutory interest, and have clear commitments from the taxpayer in regard to the timely pay-
ment of current taxes.

In regard to the specific case, Revenue has confirmed that it has already temporarily sus-
pended debt collection enforcement action to allow further time for phased payment discus-
sions to take place with the taxpayer and has assured me that it is fully committed to agreeing 
a mutually acceptable solution.

To expedite matters, Revenue has assigned a senior official to review the case.  The official 
will make direct contact with both the Deputy and the taxpayer in the coming days.

05/12/2017WRH01000Help-To-Buy Scheme Eligibility

05/12/2017WRH01100149. Deputy Michael McGrath asked the Minister for Finance if a property (details sup-
plied) in County Cork qualifies under the help-to-buy scheme. [51983/17]

05/12/2017WRH01200Minister for Finance (Deputy Paschal Donohoe): I am advised by Revenue that as it is 
unclear on whose behalf the Deputy raised this question and having regard to confidentiality 
obligations under section 851A of the Taxes Consolidation Act, 1997, Revenue is unable to 
comment on the specific case referred to by the Deputy.

In general, for a property to be a qualifying residence for the purposes of the Help to Buy 
Scheme, that property must:-

(a)  be a new building which was not used or suitable for use as a dwelling prior to 19   July 
2016;

(b)  be occupied by the first time buyer or self-builder as his or her sole or main residence, 
and 

(c)  be valued at less than €500,000 (or less that €600,000 if sold between 19 July 2016 and 
31 December 2016).
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If the Deputy can clarify on whose behalf he has raised this matter and provide specific de-
tails, as mentioned in (a) to (c) above, Revenue advise me that it can examine the matter.

05/12/2017WRH01300VAT Rate Application

05/12/2017WRH01400150. Deputy Marc MacSharry asked the Minister for Finance his plans to review the VAT 
rate on a defibrillator in order to make this life saving piece of equipment more affordable for 
local voluntary groups to purchase; his plans to make provision for the reimbursement of VAT 
paid by these voluntary organisations for such equipment; and if he will make a statement on 
the matter. [52022/17]

05/12/2017WRH01500Minister for Finance (Deputy Paschal Donohoe): The Programme for Partnership Gov-
ernment recognises the difficulties faced by community groups in relation to VAT rates on 
certain products such as defibrillators.  This is an EU competency and the Government has 
committed to work with our EU counterparts in seeking to reform this area.

Defibrillators, other than implantable defibrillators, are liable to VAT at the standard rate, 
which in Ireland is 23%.  Parts or accessories are also liable to VAT at the standard rate.  There 
is no provision under existing VAT law that would make it possible to apply a reduced rate or 
zero rate to the supply of such products.  Under the EU VAT Directive, member States may 
retain the zero rate on goods and services which were in place on 1 January 1991, but cannot 
extend the zero rate to new goods and services.  As such a zero rate cannot be applied to de-
fibrillators.  Any changes to VAT rates outside of what is currently permitted by the EU VAT 
Directive must be negotiated at EU technical working groups and ultimately agreed by the EU 
Council of Finance Ministers.

 As part of the Action Plan on the future of VAT on 7 April 2016 which sets out the Commis-
sion’s pathway for modernising the VAT system, the EU Commission is due to publish a pro-
posal on the reform of VAT rates in January 2018.  Earlier in the year, preliminary details of the 
proposed changes were discussed as part of the EU Commission’s Group on the Future of VAT, 
a forum for consulting VAT experts from member States on pre-legislative initiatives.  Officials 
from the Department of Finance contributed to these discussions.  With regard to what activity 
should be subject to a reduced rate of VAT going forward, Ireland specifically recommended to 
the Commission to include defibrillators and other emergency-medical and rescue equipment. 

After the Commission proposal is published, technical and political discussions will com-
mence at EU Council among all Member States and Ireland will take the opportunity to con-
tinue to recommend that member States should be able to apply specialised VAT rating to defi-
brillators and other emergency-medical and rescue equipment.

In advance of any change that might be made at EU level to the VAT rating of defibrillators 
and other products that pose difficulty for community groups, I am happy to draw your attention 
to the Budget 2018 announcement of a VAT compensation refund scheme, which will compen-
sate charities for the VAT they occur on their inputs, in recognition of the work undertaken by 
the charities sector. 

The scheme will take effect from 1 January 2018 but will be paid one year in arrears.  That 
is, charities may make a claim in 2019 for VAT costs arising in 2018. Charities will be entitled 
to a proportion of VAT based on the level of non-public funding they receive.  A capped fund of 
€5 million will be available to the scheme in 2019.

The Government is very committed to supporting community groups and we will continue 
to press for a reduction in the VAT rate on defibrillators at EU level.
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05/12/2017WRH01600National Monuments

05/12/2017WRH01700151. Deputy Charlie McConalogue asked the Minister for Public Expenditure and Reform 
when a final response will issue to an interim reply (details supplied); and if he will make a 
statement on the matter. [51827/17]

05/12/2017WRH01800Minister of State at the Department of Public Expenditure and Reform (Deputy Kevin 
Boxer Moran): The conservation and presentation of National Monuments in the care of the 
State is managed by the Office of Public Works.  However, decisions as to which sites are ei-
ther acquired fully or brought into Guardianship as National Monuments are a matter for the 
Department of Culture, Heritage and the Gaeltacht.  The OPW is happy to facilitate and attend 
a meeting between the owner of the site in question and the Department.

05/12/2017WRH01900Public Private Partnerships

05/12/2017WRH02000152. Deputy Eamon Ryan asked the Minister for Public Expenditure and Reform his plans 
to publish the cost-benefit analysis of existing public private partnership projects; and the crite-
ria used to select them as recommended by the International Monetary Fund public investment 
management assessment for Ireland. [51881/17]

05/12/2017WRH02100Minister for Public Expenditure and Reform (Deputy Paschal Donohoe): The recent 
Public Investment Management Assessment (PIMA) for Ireland carried out by the IMF recom-
mended that the results of cost-benefit analysis on Public Private Partnership (PPP) projects, 
and the criteria used to select them should be published. 

As the Deputy will be aware PPPs are subjected to the same robust and rigorous project 
appraisal process as traditionally procured infrastructure.   In ensuring Departments obtain the 
best value-for-money from public capital investment they are subject to the requirements con-
tained in the Public Spending Code.

The Public Spending Code encompasses guidance on a variety of issues related to the man-
agement of expenditure at each stage of the expenditure life cycle.  This includes central guid-
ance on the application of appraisal and evaluation methodologies including cost benefit analy-
sis.  This methodological guidance aims to enhance consistency across sectors through common 
approaches and the use of key technical parameter values needed for quantifying costs and 
conducting economic appraisals.

While there is already significant guidance and data published on PPPs I acknowledge that 
the publication of cost-benefit analysis on PPP projects would provide greater transparency on 
reporting on PPP projects.   However, in assessing the implementation of the PIMA recommen-
dation, it would  be important to take into account the commercial confidentiality of specific 
data included in the appraisal of PPPs.  

A senior level group has been established to make recommendations on the future role of 
PPPs.   The group comprises relevant officials from the Departments with experience of procur-
ing projects by PPP, together with the Department of Finance, the National Development Fi-
nance Agency and Transport Infrastructure Ireland.   As part of its work, the group will review 
the recommendations made in the PIMA report that relate to PPPs to inform future decision-
making on these matters.   I expect the Group’s deliberations  to be completed alongside the 
finalisation of the ten year capital plan which is currently being developed by my Department 
to support the implementation of the Ireland 2040 Plan detailing the new National Planning 
Framework.
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05/12/2017WRH02200Public Spending Code

05/12/2017WRH02300153. Deputy Eamon Ryan asked the Minister for Public Expenditure and Reform when he 
plans to complete a review of the public spending code and introduce an infrastructure projects 
unit within his Department as recommended in the IMF public investment management assess-
ment for Ireland. [51883/17]

05/12/2017WRH02400Minister for Public Expenditure and Reform (Deputy Paschal Donohoe): The Public 
Investment Management Assessment (PIMA) undertaken for Ireland by the IMF was published 
on 10 November 2017.

The report and its recommendations are the work of expert team from the IMF invited to 
assess our public investment institutions to evaluate the design and effectiveness of the institu-
tions that shape decision-making at the three key stages of the public investment cycle:

- planning investment; 

- allocating investment to the right sectors; and 

- implementing investment. 

The PIMA concludes that overall, Ireland manages its public infrastructure relatively well.  
It highlights both strengths and weaknesses and contains a number of recommendations to im-
prove future performance in terms of the efficiency of public capital investment. 

Recommendations on matters such as strengthening rules on the use of appraisal techniques 
will be considered by the current review of the Public Spending Code.  I expect this review to 
be completed next year.

The PIMA also proposes the establishment of a dedicated Infrastructure Projects Unit with-
in my Department to provide advisory services on appraisal and selection of projects, and to 
carry out studies of infrastructure bottlenecks, financing, and evaluation of lessons learnt.  My 
Department is considering this recommendation in the context of the preparation of the ten-year 
capital plan, which will be published to support the implementation of the Ireland 2040 Plan 
detailing the proposed new National Planning Framework.   My Department’s assessment will 
inform Government decision-making on the appropriate institutional arrangements for public 
capital investment.

05/12/2017WRH02500National Investment Plan

05/12/2017WRH02600154. Deputy Thomas P. Broughan asked the Minister for Public Expenditure and Reform 
when the proposed ten year national investment plan for 2018 to 2027 will be published; the 
main elements of infrastructural development which are being considered in investment proj-
ects; and if he will make a statement on the matter. [52046/17]

05/12/2017WRH02700Minister for Public Expenditure and Reform (Deputy Paschal Donohoe): The ten year 
capital plan will be published in tandem with the forthcoming Ireland 2040 Plan detailing the 
new National Planning Framework, which is being developed by the Department of Housing, 
Planning and Local Government.  I understand that publication of the Ireland 2040 Plan is en-
visaged early next year.

The main priorities for infrastructural development were identified in the Review of the 
Capital Plan 2016-2021 published on 14 September 2017 including, for example:-  
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- Transport – public transport and the maintenance and upgrading of the road network; 

- Housing - on the basis of the review of the Action Plan for Housing and Homelessness; 

- Education – higher education and the schools building programme; 

- Health – drawing on further analysis of the totality of health capacity and infrastructure; 

- Business, Enterprise and Innovation – in order to address the potential impacts of Brexit; 
and 

- Communications – to ensure the delivery of Ireland’s National Broadband Plan and assist 
in meeting Ireland’s climate and energy targets. 

In Budget 2018 I allocated an additional €4.3 billion in support of these priorities.  This 
means that gross voted capital expenditure will reach 3.5% of GNI* by 2021 and will account 
for over 11% of total voted expenditure.  This will see public investment in Ireland moving 
from relatively low levels to among the highest in the EU.

05/12/2017WRH02800Departmental Expenditure

05/12/2017WRH02900155. Deputy Mattie McGrath asked the Minister for Public Expenditure and Reform the 
funding provided by his Department to each member of a group (details supplied); and if he will 
make a statement on the matter. [51442/17]

05/12/2017WRH03000Minister for Public Expenditure and Reform (Deputy Paschal Donohoe): My Depart-
ment has not provided funding from its Vote to any of the organisations on the list which the 
Deputy supplied.

05/12/2017WRH03100Flood Prevention Measures

05/12/2017WRH03200156. Deputy Eugene Murphy asked the Minister for Public Expenditure and Reform if he 
will publish the full surveys that have been carried out on ongoing flooding issues in Castle-
plunket, County Roscommon; and if he will make a statement on the matter. [51448/17]

05/12/2017WRH03300157. Deputy Eugene Murphy asked the Minister for Public Expenditure and Reform if he 
will publish the full surveys that have been carried out on the ongoing flooding issues in Lough 
Funshinagh, County Roscommon; and if he will make a statement on the matter. [51449/17]

05/12/2017WRH03400158. Deputy Eugene Murphy asked the Minister for Public Expenditure and Reform his 
plans to provide each local authority with extra finances to deal with specific drainage and 
maintenance issues that continue to add to the flooding problems on rural roads; and if he will 
make a statement on the matter. [51450/17]

05/12/2017WRH03500159. Deputy Eugene Murphy asked the Minister for Public Expenditure and Reform when 
the planned flood defences for Roscommon town, County Roscommon, are likely to commence; 
and if he will make a statement on the matter. [51451/17]

05/12/2017WRH03600160. Deputy Eugene Murphy asked the Minister for Public Expenditure and Reform when 
the planned flood defences for Carrick-on-Shannon, County Leitrim, are likely to commence; 
and if he will make a statement on the matter. [51452/17]

05/12/2017WRH03700161. Deputy Eugene Murphy asked the Minister for Public Expenditure and Reform his 



Questions - Written Answers

100

plans to remove silt and vegetation that is built up at the Lanesborough Bridge, County Long-
ford, in order to ensure the free movement of water; and if he will make a statement on the 
matter. [51454/17]

05/12/2017WRH03800Minister of State at the Department of Public Expenditure and Reform (Deputy Kevin 
Boxer Moran): I propose to take Questions Nos. 156 to 161, inclusive, together.

Study of flooding from Turloughs at Castleplunkett and Lough Funshinagh

The Office of Public Works (OPW) West Region engineering staff are working with engi-
neering staff of Roscommon County Council, Galway County Council & Mayo County Coun-
cil in relation to Turlough flooding.  The Steering Committee for the GSI Monitoring and Mod-
elling Project which includes OPW representation, has met twice with the most recent meeting 
being Monday, 27 November 2017.

In order to assess fully the viability of any engineering proposals a greater understanding 
of these individual Turloughs is required.  Funding of €0.5m over a three year period has been 
put in place, through the Department of Communications, Climate Action and the Environment, 
for Geological Survey Ireland (GSI) to provide advice and assistance to County Councils’ en-
gineering staff to achieve this.  

In this context GSI, in collaboration with Trinity College Dublin, has initiated a project on 
Groundwater and Turlough Monitoring and Modelling to investigate flooding specifically relat-
ed to groundwater and Turloughs in 60 sites that include Catleplunkett and Lough Funshinagh. 

The installation of permanent telemetric monitoring stations has also commenced and is 
providing the fundamental hydrological information required to advance understanding of the 
mechanisms of groundwater flooding and to address the deficit of data available.

Survey data, which is to include level data from individual loggers and survey data collected 
by GSI for or under the Study, will ordinarily be made available on request to the relevant Lo-
cal Authority in the first instance.  OPW are not a repository for this data.  It is envisaged that 
in time GSI will be in a position to make available quality controlled data from the network of 
permanent telemetric monitoring stations presently being developed.

Officials from my office recently met Roscommon County Council and a Minor Works ap-
plication is expected for work adjacent to Lough Funshinagh.

Flood defence schemes for Roscommon Town and Carrick-on-Shannon

The core strategy for addressing areas at potentially significant risk from flooding is the Of-
fice of Public Works (OPW) Catchment Flood Risk Assessment and Management (CFRAM) 
Programme. 

I would hope by the end of this year or early 2018, to seek the approval from the Minister 
for Finance and Public Expenditure and Reform for the 29 Flood Risk Management Plans de-
veloped under the CFRAM process.  

Thereafter, I would hope to announce the proposed structural measures contained within 
those Plans that will, over the coming years, be taken, through a prioritised approach, to de-
tailed design to protect those communities at assessed risk. 

The proposed measure for Carrick-on-Shannon consists of a series of flood embankments, 
walls and floodgate.  These hard defences will extend for a total length of 2.6km and will pro-
vide protection to approximately 76 properties at risk of fluvial flooding. 
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The proposed measure for Roscommon Town consists of a series of flood embankments and 
walls.  These hard defences will extend for a total length of 2.6km and will provide protection 
to approximately 16 properties at risk of fluvial flooding. 

Approval for proposed schemes in the Plans, allows for their progression to detailed design, 
further environmental assessments and public consultation.

Lanesborough, Co. Roscommon

In respect of any flood risk in Lanesborough, the area was assessed as part of the Shannon 
CFRAM Programme as being relatively low.  The OPW is aware of concerns about the river 
channel regarding a potential impact on angling however, as this channel does not form part of 
the Arterial Drainage Districts for which OPW has responsibility, it remains the responsibility 
of Local Authorities to address local flooding issues in the first instance.

Funding for Maintenance of Local Authority Drainage Districts

The OPW is responsible for maintaining Arterial Drainage schemes completed since 1945. 
Maintenance is carried out in a five-year cycle for in excess of 11,500 km of channel and 730 
km of embankments and there is approximately 650,000 acres (265,400 hectares) of benefitting 
land, primarily agricultural. Separately, Local Authorities are responsible for the maintenance 
of Drainage Districts in their area.  I am engaging with the Minister of Housing, Planning and 
Local Government to look at ensuring that sufficient funding is available for Local Authorities 
to fulfil these obligations.

05/12/2017WRJ00400Public Sector Pay

05/12/2017WRJ00500162. Deputy Jonathan O’Brien asked the Minister for Public Expenditure and Reform 
the projected cost of public sector pay for the two years after the new deal expires in 2020. 
[51462/17]

05/12/2017WRJ00600Minister for Public Expenditure and Reform (Deputy Paschal Donohoe): The Budget 
2018 estimate of the public service pay bill is €17.4bn. This includes the 2018 cost of the Public 
Service Stability Agreement. The costs of the PSSA in subsequent years are:

- 2019 - €370m

- 2020 - €339m   

There are carryover costs associated with the Agreement of €227m in 2021.     

However, the actual level of the public service pay bill for the years 2021 and 2022 is not 
fixed as it will also depend on public service recruitment decisions taken in the interim.

05/12/2017WRJ00700Public Sector Standards Commissioner

05/12/2017WRJ00800163. Deputy Mary Lou McDonald asked the Minister for Public Expenditure and Reform 
the establishment and annual costs associated with the Office of the Public Sector Standards 
Commissioner. [51518/17]

05/12/2017WRJ00900Minister for Public Expenditure and Reform (Deputy Paschal Donohoe): The Public 
Sector Standards Bill 2015 provides for the establishment of the Office of the Public Sector 
Standards Commissioner and the holder of that office shall be known as the Public Sector Stan-
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dards Commissioner.  It provides that the appointment of the Commissioner shall be made by 
the President on the advice of the Government following a resolution passed by both Houses.  

It provides that the legislation will come into operation on the day that is 6 months from 
the passing of the Bill as an Act, or such earlier day as the Minister for Public Expenditure 
and Reform may appoint by order.  The Bill also provides that the Standards in Public Office 
Commission shall stand dissolved on the establishment of the Office of the Commissioner.  The 
chairman and members of the Standards in Public Office Commission shall cease to hold office 
on such dissolution.  

The Bill was published on the 23rd of December 2015 and completed second stage in the 
Dáil on the 20th of January 2016.  Committee Stage commenced on the 6th of April 2017.  The 
Bill aims to significantly enhance the existing framework for identifying, disclosing and man-
aging conflicts of interest and minimising corruption risks, to achieve a shift towards a more 
dynamic and risk-based system of compliance and to ensure that the institutional framework for 
oversight, investigation and enforcement is robust and effective.  

The establishment and annual costs associated with the Office of the Public Sector Stan-
dards Commissioner will be mitigated by the cost savings arising from the dissolution of the 
Standards in Public Office Commission.  As the Bill to establish the Office of the Commissioner 
is still being considered, it is not possible at this stage to provide overall costings in relation to 
the office.  However, my Department will strive to ensure that existing structures are used as 
much as possible in the transition from the Standards in Public Office Commission to the Office 
of the Public Sector Standards Commissioner.  

The 2018 estimates provide for an amount of €2.073m in relation to the running of the 
Standards in Public Office Commission.  In addition, the Office of the Ombudsman provides 
shared corporate services staffing resources, such as HR, IT and Finance Unit services to the 
Standards in Public Office Commission.  The cost of this is not reflected in the estimate provi-
sion for 2018.

05/12/2017WRJ01000Flood Relief Schemes Status

05/12/2017WRJ01100164. Deputy Dara Calleary asked the Minister for Public Expenditure and Reform if the 
announcement of €10 million for the Crossmolina flood relief channel will be confirmed; the 
next steps for this project as projected; the timeframe for its completion; and if he will make a 
statement on the matter. [51681/17]

05/12/2017WRJ01200Minister of State at the Department of Public Expenditure and Reform (Deputy Kevin 
Boxer Moran): Following the completion of extensive technical survey work, the engineering 
consultants for the proposed flood relief scheme in Crossmolina will present to the Office of 
Public Works (OPW)  shortly their final Report on the assessment of options for the scheme.  
The consultants have indicated that their Report will show a diversion channel upstream of 
Crossmolina as the preferred option for dealing with flooding in the town.  

The preferred option will be presented at a Public Exhibition in the town in early 2018 in ac-
cordance with the provisions of the Arterial Drainage Acts.  This is the formal, statutory public 
consultation process for the proposed scheme.  Provided the preferred Scheme is acceptable to 
the public overall, it will then enter the detailed design phase, and will subsequently be sent to 
the Minister for Finance and Public Expenditure and Reform in late 2018 for Confirmation or 
formal approval.  

If approved by the Minister, it is envisaged that construction will commence in early 2019 
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and will take approximately two years to complete.  The OPW will fund the proposed scheme 
from its overall capital allocation for flood relief works, estimated to cost in the region of €10m, 
and has provided for the estimated costs in its multi annual capital budgets for the progression 
and completion of this scheme.

05/12/2017WRJ01300Office of Public Works Properties

05/12/2017WRJ01400165. Deputy Louise O’Reilly asked the Minister for Public Expenditure and Reform the 
length of time a property (details supplied) has been vacant for. [51759/17]

05/12/2017WRJ01500166. Deputy Louise O’Reilly asked the Minister for Public Expenditure and Reform the 
amount of rent paid to date for a property (details supplied) while it has been vacant. [51760/17]

05/12/2017WRJ01600Minister of State at the Department of Public Expenditure and Reform (Deputy Kevin 
Boxer Moran): I propose to take Questions Nos. 165 and 166 together.  

The property in question was leased by the OPW and occupied by Customs and Excise in 
2000.  It was vacated by Customs and Excise in 2005.  The OPW sought other State occupi-
ers for the premises but there was no demand for such property in that area. The Landlord was 
asked to accept an early surrender of the premises however he refused.  The lease has another 
two years to run during which time OPW will continue to seek alternative uses for it.

The annual rent for this property is €32,505.

05/12/2017WRJ01800Civil Service Staff Data

05/12/2017WRJ01900167. Deputy Michael Fitzmaurice asked the Minister for Public Expenditure and Reform 
the number of full-time or equivalent personnel in the civil service, by grade (details supplied). 
[51780/17]

05/12/2017WRJ02000Minister for Public Expenditure and Reform (Deputy Paschal Donohoe): As requested 
by the Deputy, the number of full-time equivalents (FTEs) in general Civil Service grades at the 
end of September 2017 (latest reconciled numbers) are set out in the followed table.  

GRADE NUMBERS
Secretary General 28
Deputy Secretary 12
Assistant Secretary General 142
Principal Officer 771
Assistant Principal 2,238
Administrative Officer 642
Higher Executive Officer 4,364
Executive Officer (Including former Staff 
Officer Grade)*

6,606

Clerical Officer 10,335
Temporary Clerical Officer 1,100
Services Officer 583
*Executive Officer and Staff Officer Grades have been amalgamated as of March 2017.
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05/12/2017WRJ02100Civil Service Staff Data

05/12/2017WRJ02200168. Deputy Michael Fitzmaurice asked the Minister for Public Expenditure and Reform 
the percentage of each civil service grade (details supplied) who are a member of a staff asso-
ciation or union as per wage deduction. [51781/17]

05/12/2017WRJ02300Minister for Public Expenditure and Reform (Deputy Paschal Donohoe): The number 
of full-time equivalents in general Civil Service grades at the end of September 2017 (latest 
reconciled numbers) are set out in the following table.  

GRADE NUMBERS
Secretary General 28
Deputy Secretary 12
Assistant Secretary General 142
Principal Officer 771
Assistant Principal 2,238
Administrative Officer 642
Higher Executive Officer 4,364
Executive Officer (Including former Staff 
Officer Grade)*

6,606

Clerical Officer 10,335
Temporary Clerical Officer 1,100
Services Officer 583
* Executive Officer and Staff Officer Grades have been amalgamated as of March 2017.

Membership of a staff association or trade union is a matter for individual staff.  While staff 
are facilitated in having their membership fees deducted from their pay, I have no responsibility 
in relation to membership of such bodies and as such it would not be appropriate to provide the 
breakdown for the Civil Service sought by the Deputy.

05/12/2017WRJ02400Freedom of Information Data

05/12/2017WRJ02500169. Deputy John McGuinness asked the Minister for Public Expenditure and Reform 
the number of freedom of information requests received by his Department to date in 2017; the 
number of which that were fully or partially granted; and the number of such requests that were 
refused. [51857/17]

05/12/2017WRJ02600170. Deputy John McGuinness asked the Minister for Public Expenditure and Reform 
the number of freedom of information requests received by his Department to date in 2017; the 
number of which the period of consideration was completed within four weeks of the receipt 
of the request; and the number of which the period of consideration was extended by up to four 
weeks in view of the fact that the necessary resources to complete the request within the origi-
nal timeframe were not available, in tabular form. [51874/17]

05/12/2017WRJ02700Minister for Public Expenditure and Reform (Deputy Paschal Donohoe): I propose to 
take Questions Nos. 169 and 170 together.  

My Department received 227 requests under the Freedom of Information Act 2014 from 1 
January 2017 to 1 December 2017.   Of these, 142 requests were fully or partially granted, with 
25 being refused.  The remainder of the requests include requests that are not yet due for an-
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swer, have been withdrawn by the requester and requests where the period of consideration has 
been suspended for the payment of deposits, third party consultation or clarification of scope.  

Of the 227 Freedom of Information requests received up to 1 December 2017, 185 have 
been closed, of which: 

- 147 were completed within the due date; and

- 38 were completed outside the due date.

05/12/2017WRJ02900Office of Public Works Data

05/12/2017WRJ03000171. Deputy Sean Sherlock asked the Minister for Public Expenditure and Reform the cost 
of outsourcing the collection of admission fees at Garnish Island, County Cork, to a private 
company; the savings this makes for the OPW; and if he will make a statement on the matter. 
[51910/17]

05/12/2017WRJ03100Minister of State at the Department of Public Expenditure and Reform (Deputy Kevin 
Boxer Moran): Prior to the opening of Bryce House on Garnish Island, the Office of Public 
Works employed three seasonal guides at the Island to sell admission tickets.  The Foreman and 
Head Gardener sold admission tickets in the evenings, after the guides had finished duty, and 
on Sundays.

In 2016, OPW guides were recruited specifically to undertake tours of the newly refurbished 
Bryce House on Garnish Island.  Visitors to the Island enter via a reception area which is not 
adjacent to Bryce house.  It was decided, for operational reasons, to include the selling of ad-
mission tickets with the new tearoom concession, which is located alongside the reception area.  

In 2017, the OPW incurred a cost of €51,298 for outsourcing the collection of admission 
fees at Garnish Island to the private company which operates the tearoom concession on the 
Island.  The savings to OPW were in excess of €1,500.  This figure is the difference between 
salary costs (for OPW staff to sell tickets) and the costs incurred.  

The tearoom concession agreement for Garnish Island will be advertised again in 2018.  The 
arrangement whereby the Concessionaire collects the admissions fees will be reviewed as part 
of that agreement.

05/12/2017WRJ03200Third Level Costs

05/12/2017WRJ03300172. Deputy Clare Daly asked the Minister for Education and Skills the cost over four 
years of training each pre-registration direct-entry midwifery student to completion of their 
degree. [51483/17]

05/12/2017WRJ03400Minister for Education and Skills (Deputy Richard Bruton): It is estimated that the 
average cost per annum to the State of a midwifery student is c. €10,000 - €11,000.  Therefore 
for a four year undergraduate degree this would amount to €40,0000-€44,000 over the period.  
This takes into account State grant and tuition fee funding paid by the State (where appropri-
ate).  It excludes the Student Contribution of €3,000 which is paid by the student, or paid on 
behalf of the student in cases where the student qualifies for assistance under my Department’s 
Student Grant Scheme.  The HEA only funds undergraduate-level students, and postgraduate-
level nursing students are excluded from the HEA funding model.  This figure excludes any 
payments by the HSE in respect of student nurses in clinical training.
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05/12/2017WRJ03500Departmental Funding

05/12/2017WRJ03600173. Deputy Mattie McGrath asked the Minister for Education and Skills the funding 
provided by his Department to each member of a group (details supplied); and if he will make 
a statement on the matter. [51435/17]

05/12/2017WRJ03700Minister for Education and Skills (Deputy Richard Bruton): Funding has been made 
by my Department to two organisations from the list provided by the Deputy in the period 
1st January 2017 to date.  Set out below is the total paid to each organisation and the purpose 
of the payments.  

1. BeLong To - Total Paid €58,000.  Funding was provided to support the programme costs 
of the 2017 Stand Up! Awareness Week, which is an anti-bullying initiative in schools.  

2. TENI - Total Paid €500.  This payment was in respect of Continuing Professional De-
velopment Training for Psychological Staff in the National Educational Psychological Service 
(NEPS) in the area of Transgender Awareness.  

My Department also made payments to the IMPACT Trade Union during the period stat-
ed above. These payments related solely to union subscription deductions from the Staff and 
Teacher Payroll Operations.

05/12/2017WRK00200Minor Works Scheme

05/12/2017WRK00300174. Deputy Charlie McConalogue asked the Minister for Education and Skills when the 
minor works grant will be announced; and if he will make a statement on the matter. [51464/17]

05/12/2017WRK00400192. Deputy Michael Healy-Rae asked the Minister for Education and Skills the status 
of the minor works grant for schools (details supplied); and if he will make a statement on the 
matter. [51603/17]

05/12/2017WRK00500205. Deputy Niall Collins asked the Minister for Education and Skills when the minor 
works grants will be issued to schools in County Limerick; and if he will make a statement on 
the matter. [51839/17]

05/12/2017WRK00600215. Deputy John Brassil asked the Minister for Education and Skills if he will address the 
current system regarding the allocation of the minor works grant for schools (details supplied); 
and if he will make a statement on the matter. [51958/17]

05/12/2017WRK00700Minister for Education and Skills (Deputy Richard Bruton): I propose to take Questions 
Nos. 174, 192 and 205 together.

I am pleased to advise that I announced the Minor Works Grant 2017/2018 for primary 
schools across the country this morning and payment will issue next week.

The funding will allow minor works to be carried out on the physical infrastructure of 
schools or on the purchase of items of furniture and equipment.

05/12/2017WRK00800Schools Building Projects Status

05/12/2017WRK00900175. Deputy John McGuinness asked the Minister for Education and Skills the status of 
a school building project (details supplied) in County Kilkenny; if plans for the project are at 
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planning permission stage; the timeframe for the approval and funding of the project; and if he 
will make a statement on the matter. [51488/17]

05/12/2017WRK01000Minister for Education and Skills (Deputy Richard Bruton): The Deputy will be aware 
that a major building project for the school to which he refers, is included on the 6-year Con-
struction Programme. It is acknowledged that this project will involve complex and careful 
master-planning of the site.  A full technical site visit has taken place and the project brief for 
the school is currently being formulated.  In that regard, my Department will be engaging fur-
ther with the school authority.

05/12/2017WRK01100Student Grant Scheme Eligibility

05/12/2017WRK01200176. Deputy John McGuinness asked the Minister for Education and Skills if SUSI grants 
apply to students attending Bray Institute of Further Education. [51504/17]

05/12/2017WRK01300Minister for Education and Skills (Deputy Richard Bruton): Details of the list of ap-
proved institutions are scheduled in the Student Support Regulations 2017 which can be ac-
cessed at http://www.irishstatutebook.ie/eli/2017/si/126/made/en/pdf.

Bray Institute of Further Education (St Thomas’ Community College), Novara Ave, Bray, 
Co. Wicklow (RN 70770V) is scheduled as an approved PLC school for the academic year 
2017/18.  Further details of the approved PLC centres and courses in County Wicklow can 
be obtained from the following link: https://susi.ie/wp-content/uploads/2017/10/Wicklow-
V1.1.pdf.

05/12/2017WRK01400School Transport Provision

05/12/2017WRK01500177. Deputy John McGuinness asked the Minister for Education and Skills if school trans-
port will be provided for a person (details supplied); the steps that have been taken to provide 
same. [51506/17]

05/12/2017WRK01600Minister of State at the Department of Education and Skills (Deputy John Halligan): 
School transport is a significant operation managed by Bus Éireann on behalf of the Depart-
ment.

Currently over 114,000 children, including over 11,000 children with special educational 
needs, are being transported in over 4,500 vehicles on a daily basis to primary and post-primary 
schools throughout the country covering over 100 million km annually.

Bus Éireann has advised that the child in question is currently availing of a school transport 
service.

05/12/2017WRK01700Psychological Assessments

05/12/2017WRK01800178. Deputy Maria Bailey asked the Minister for Education and Skills the number of as-
sessments completed under the scheme for commissioning psychological assessments for the 
academic year 2016-2017 for which certification of completion of assessment forms have been 
submitted by school principals between 6 September 2016 and 30 September 2017; and if he 
will make a statement on the matter. [51512/17]
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05/12/2017WRK01900Minister for Education and Skills (Deputy Richard Bruton): I can inform the Deputy 
that my Department’s National Educational Psychological Service (NEPS)provides educational 
psychological support to all primary and post-primary schools.  This involves direct support in 
the event of a critical incident, access to national and regional support and development work 
to build school capacity to support students, access to a NEPS psychologist for responses to 
queries arising, and access to individual pupil casework via a NEPS psychologist or through the 
Scheme for the Commissioning of Psychological Assessments (SCPA).

I can confirm, in answer to the Deputy’s question, that some 2,520 assessments were com-
missioned under SCPA using the panel of private practitioners maintained by NEPS and certi-
fied by school principals in the period concerned.

05/12/2017WRK02000DEIS Status

05/12/2017WRK02100179. Deputy Marc MacSharry asked the Minister for Education and Skills the reason a 
school (details supplied) in County Sligo was not included in the DEIS programme; the reason 
the school’s appeal has never been replied to; the criteria the school did not meet in view of the 
deprivation in this area and the inclusion of all other surrounding schools in the programme; 
and if he will make a statement on the matter. [51515/17]

05/12/2017WRK02200201. Deputy Marc MacSharry asked the Minister for Education and Skills the reason a 
school (details supplied) in west county Sligo was not included in the DEIS programme; the 
reason the school’s appeal has not been answered or replied to; the criteria the school did not 
meet; the reason other schools in the area have been included while the school was not in view 
of the deprivation in the area; and if he will make a statement on the matter. [51799/17]

05/12/2017WRK02300Minister for Education and Skills (Deputy Richard Bruton): I propose to take Questions 
Nos. 179 and 201 together.

We have, for the first time, introduced an objective, statistics based model for deciding 
which schools merit inclusion in the DEIS Programme, so that all stakeholders can have confi-
dence that we are targeting extra resources at those schools with the highest concentrated levels 
of disadvantage.

The key data sources used in the DEIS identification process are the DES Primary Online 
Database (POD) and Post-Primary Online (PPOD) Databases, and CSO data from the National 
Census of Population as represented in the Pobal HP Index for Small Areas which is a method 
of measuring the relative affluence or disadvantage of a particular geographical area.  Variables 
used in the compilation of the HP Index include those related to demographic growth, depen-
dency ratios, education levels, single parent rate, overcrowding, social class, occupation and 
unemployment rates.  This data is combined with pupil data, anonymised and aggregated to 
small area, to provide information on the relative level of concentrated disadvantage present in 
the pupil cohort of individual schools.

A detailed document explaining the methodology used in the Identification process is avail-
able on the Department’s website at

https://www.education.ie/en/Schools-Colleges/Services/DEIS-Delivering-Equality-of-Op-
portunity-in-Schools-/DEIS-Identification-Process.pdf.

Schools were not required to apply for assessment in DEIS, as every school was automati-
cally assessed as part of the DEIS Identification process.  Under DEIS Plan 2017, a process to 
verify the data used was provided for and some schools, including the school referred to by 
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the Deputy, availed of this verification process.  As with the new DEIS Identification process 
the verification process was also a scientific exercise which involved checking the school data, 
as used in the Identification process, in terms of the quality and accuracy of the data supplied.  
All schools who applied for verification of their data, including Rathlee NS, were contacted by 
email on 7th September to notify them of the outcome of the process. 

Schools included in DEIS with effect from September 2017 are those whose level of disad-
vantage has been identified as those schools serving the highest concentrations of disadvantage 
among their pupil cohort.  Schools which have not been included at this stage are those which 
have not been identified as having the highest levels of concentrated disadvantage amongst 
their pupil cohort, under the new identification model. 

It is important to note that this is the first step in a process and the fact that a school has not 
been included now does not preclude its inclusion at a later date, should the assessment indicate 
a level of disadvantage that warrants additional supports. 

A further process will take account of updated data as it becomes available.  Schools are 
being advised to ensure that their POD/PPOD data is fully correct and up to date, including Eir-
code which can now be recorded by schools on both POD and PPOD databases.  The HP Index, 
based on the 2016 National Census data has been published recently. 

The plan is for a further assessment of all schools, using these updated datasets.  Should 
this exercise reveal that any school, which did not qualify for DEIS in 2017, meets the criteria 
applicable to schools with the highest concentration of disadvantage based on the updated in-
formation then additional schools may be included subject to available resources.

05/12/2017WRK02400State Examinations Appeals

05/12/2017WRK02500180. Deputy John McGuinness asked the Minister for Education and Skills if the indepen-
dent appeals scrutineers have dealt with all of the appeals received in respect of leaving certifi-
cate points achieved in 2017; the criteria used for such appeals; the way in which the criteria 
was set; and if he will make a statement on the matter. [51535/17]

05/12/2017WRK02600Minister for Education and Skills (Deputy Richard Bruton): The State Examinations 
Commission has statutory responsibility for operational matters relating to the certificate ex-
aminations.

In view of this I have forwarded your query to the State Examinations Commission for di-
rect reply to you.

05/12/2017WRK02700Teachers’ Professional Development

05/12/2017WRK02800181. Deputy Mick Barry asked the Minister for Education and Skills if he will request the 
professional development service for teachers to review the level of continuous professional 
development for teachers of mathematics particularly in the Cork area in which an absence of 
such a service is reported by teachers. [51548/17]

05/12/2017WRK02900Minister for Education and Skills (Deputy Richard Bruton): The new post-primary 
mathematics curriculums were introduced in 2010.  Continuing Professional Development 
(CPD) was developed to support the implementation of the revised curriculums and has been 
made available to all teachers of mathematics.
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The Professional Development Service for Teachers (PDST), since September last, has as-
sumed responsibility for CPD support in this area.  A priority for this service is the provision 
of support for post primary teachers of mathematics in the development of the pedagogical 
content knowledge and teaching skills.

The following CPD has been offered to all teachers in Cork since 2010.

- 374 distinct workshops over a 5 year-period through Cork Education Centres;

- A suite of 410 Modular Content & ICT courses over a 5-year period through Cork Educa-
tion Centres;

- 14 Seminars over a one-year period through Cork Education Centres.

Please see figures below which compare take up in Cork to that nationwide. 

Support Nationally County Cork 
School   Visits 2017 603 68 
Lesson Study   2017-2018 480 Lesson Study meetings 

locally in school clusters 
64 Lesson Study meetings 
locally in school clusters 

Currently, support is targeted through national and regional training days, national confer-
ences, school visits, on-line support and Lesson Study local groups. 

PDST’s staffing and work plans are reviewed on an ongoing basis to ensure effective and 
adequate delivery of CPD for teachers nationwide. All schools have the opportunity to apply 
for support.

In these circumstances I have no plans to review the level of service available.

Primary 

Current professional development supports available to teachers for Primary Mathematics 
include elective workshops, seminars and school based support including Lesson Study and 
Maths Recovery training and support.

57 primary schools in the Cork area have received school support since September as well 
as access to the events detailed below which are available through Cork and West Cork Educa-
tion Centres. 

Training:

Play Based Mathematics 
Inquiry Based learning through Space & Shape 
Measures 
Number Sense 
Structured Problem Solving 
Team Teaching for Mathematics 

05/12/2017WRK03000Schools Refurbishment

05/12/2017WRK03100182. Deputy Jackie Cahill asked the Minister for Education and Skills the rationale of ap-
pointing a primary school board of management as the main contractor in a Department-funded 
school refurbishment project and the successful tender company as the subcontractor; and if he 
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will make a statement on the matter. [51553/17]

05/12/2017WRK03200Minister for Education and Skills (Deputy Richard Bruton): The arrangement to which 
the Deputy refers is a Revenue Commissioners’ requirement under tax law as opposed to a 
requirement set out by my Department.  In the circumstances, my Department is unable to com-
ment on the rationale behind the arrangement.

05/12/2017WRK03300Schools Refurbishment

05/12/2017WRK03400183. Deputy Jackie Cahill asked the Minister for Education and Skills if he will request a 
Department engineer or inspector to engage with the principal and board of management of a 
school (details supplied) in relation to an over run in the cost of refurbishment at the school of 
€16,500 approximately; and if his Department will engage with the contractor in view of the 
fact that it should be outside the responsibility of the staff and management; and if he will make 
a statement on the matter. [51554/17]

05/12/2017WRK03500184. Deputy Jackie Cahill asked the Minister for Education and Skills if he will request 
the Revenue Commissioners to revisit a penalty imposed on a school (details supplied); and if 
he will make a statement on the matter. [51555/17]

05/12/2017WRK03600Minister for Education and Skills (Deputy Richard Bruton): I propose to take Questions 
Nos. 183 and 184 together.

Under tax law, a school authority is regarded by the Revenue Commissioners as the “Prin-
cipal Contractor” for tax purposes when it is delivering a building project.  My Department 
advises a school authority of this at the time the grant for the works is being approved.

The main requirement for the school to meet its obligations is to register with the Rev-
enue Commissioners’ online system and to follow the Revenue Commissioners’ guidance in 
relation to deducting and paying over tax, as appropriate, for the contractor carrying out the 
works. If a school fully complies with this requirement, no tax issues will arise.

Before the grant for the works can be drawn down from my Department, a school author-
ity must confirm to my Department that it has complied with its tax obligations.  The school in 
question explicitly provided my Department with that and other necessary confirmations and 
the grant was paid out accordingly.

As tax matters are strictly between a taxpayer and the Revenue Commissioners, my Depart-
ment is unable to intervene.  However, the school authority is strongly advised to raise this 
matter directly with the Revenue Commissioners itself.

With regard to the overspend on the project, my Department understands that this arises 
on foot of unapproved works carried out by the Board of Management.  It is made clear in the 
original grant approval letter that any funding shortfall arising from unapproved works must be 
met by the school authority and this remains the position in this case.

05/12/2017WRK03800Cruinnithe an Aire

05/12/2017WRK03900185. D’fhiafraigh Deputy Pearse Doherty den Aire Oideachais agus Scileanna an bhfuair 
sé comhfhreagras ó scoil i gContae Dhún na nGall (sonraí curtha ar fáil) ina bhfuil cruinniú á 
lorg ag bainistíocht na scoile; agus an ndéanfaidh sé ráiteas ina thaobh. [51560/17]
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05/12/2017WRK04000Minister for Education and Skills (Deputy Richard Bruton): Ar an drochuair,  agus de 
bharr go bhfuil dialann an-lán agam sna míosa romhainn, nílim in ann freastal ar an gcruinniú 
le príomhoide agus cathaoirleach an bhoird Scoil Chonaill i nDún na nGall go ceann i bhfad.

Tugaim faoi deara, áfach, an t-ábhar ina gcomhfhreagras atá ag déanamh imní dóibh,  agus 
d’iarr mé ar oifigigh mo Roinne iad a chíoradh agus dul i dteagmháil leis an scoil go díreach 
agus mé a choinneáil ar an eolas.

05/12/2017WRK04100Student Grant Scheme

05/12/2017WRK04200186. Deputy Mick Barry asked the Minister for Education and Skills the mechanisms in 
place regarding proof of address for independent students applying for the SUSI grant in view 
of the predominance of precarious tenancies and the rise of apartment living (details supplied). 
[51582/17]

05/12/2017WRK04300Minister for Education and Skills (Deputy Richard Bruton): Very significant numbers 
of third-level students move out of home to go to college and continue to be supported by their 
parents while in full-time education. Confirmation that a student is living separately from his/
her parents is of itself, not sufficient to establish independent status.

When considering whether a student meets the conditions to be assessed independently of 
his or her parents, grant awarding authorities like SUSI are obliged to satisfy themselves be-
yond doubt that an acceptable degree of proof of independent living in the relevant period has 
been submitted by the grant applicant.

For student grants purposes, a student may be assessed as an independent student if he/she 
has attained the age of 23 on the 1st of January of the year of first entry to an approved post 
leaving certificate course or an approved higher education course or of re-entry to an approved 
course following a break in studies of at least three years, and is not ordinarily resident with his/
her parents from the previous 1 October. Otherwise he/she would continue to be assessed on the 
basis of his/her parents’ income. 

The onus is on the grant applicant to provide the necessary documentary evidence as re-
quested by the relevant grant awarding authority. Such documentary evidence will vary from 
student to student, depending on each individual’s particular set of circumstances.

The type of documentary evidence required by SUSI can be viewed at the following link: 
https://susi.ie/eligibility/applicant-class/   

It is important to note that each year a significant number of student grant applicants are as-
sessed as ‘independent’ students and awarded student supports on that basis.  

If an individual applicant considers that he/she has been unjustly refused a student grant, he/
she may appeal, in the first instance, to his/her awarding body. Where an individual applicant 
has had an appeal turned down in writing by the awarding authority and remains of the view 
that the scheme has not been interpreted correctly in his/her case, an appeal outlining the posi-
tion may be submitted by the applicant to the independent Student Grants Appeals Board.

05/12/2017WRK04400School Transport Eligibility

05/12/2017WRK04500187. Deputy Mick Barry asked the Minister for Education and Skills his views on the situ-
ation in County Cork whereby children in special class placements are not entitled to access to 
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transport with an escort (details supplied). [51583/17]

05/12/2017WRK04600Minister of State at the Department of Education and Skills (Deputy John Halligan): 
School transport is a significant operation managed by Bus Éireann on behalf of the Depart-
ment.

Currently over 114,000 children, including over 11,000 children with special educational 
needs, are being transported in over 4,500 vehicles on a daily basis to primary and post-primary 
schools throughout the country covering over 100 million kilometres annually.

The purpose of the scheme for Children with Special Educational Needs is, having regard 
to available resources, to support the transport to and from school of children with special edu-
cational needs arising from a diagnosed disability.

Children are eligible for transport where they:  

- have special educational needs arising from a diagnosed disability in accordance with the 
designation of high and low incidence disability set out in Department of Education and Skill’s 
(DES) Circular 02/05

and 

- are attending the nearest recognised: mainstream school, special class/special school or a 
unit, that is or can be resourced, to meet their special educational needs

Eligibility is determined following consultation with the National Council for Special Edu-
cation (NCSE) through its network of Special Education Needs Organisers (SENO).

My Department also allocates funding to schools, for the employment of escorts to accom-
pany children who are eligible for special educational needs school transport and whose care 
and safety needs are such as to require the support of an escort.

05/12/2017WRL00200Teacher Recruitment

05/12/2017WRL00300188. Deputy Thomas Byrne asked the Minister for Education and Skills the steps he is 
taking to address the shortage of substitute teachers in guidance, modern languages, Irish and 
home economics specifically. [51596/17]

05/12/2017WRL00400197. Deputy Joan Burton asked the Minister for Education and Skills the position regard-
ing substitute teachers in STEM subjects; if his Department has encountered difficulties secur-
ing sufficient substitutes; and if he will make a statement on the matter. [51769/17]

05/12/2017WRL00500198. Deputy Joan Burton asked the Minister for Education and Skills if he has discussed 
with the Teaching Council to fast-track the qualification of suitably qualified graduates, for ex-
ample engineers, to qualify as teachers in STEM subjects both in terms of filling vacancies and 
contracted substitutes; and if he will make a statement on the matter. [51770/17]

05/12/2017WRL00600Minister for Education and Skills (Deputy Richard Bruton): I propose to take Questions 
Nos. 188, 197 and 198 together.

In 2016/17 and in 2017/18, I provided for the recruitment of in the region of 3,000 teachers 
at post-primary level.  All of the 2016-2017 posts have been successfully filled and the process 
for filling the additional posts in the current year is almost complete.  We are successfully filling 
the posts that we are making available and are in the process of actually hiring 2,900 teachers - 
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21% more than the number announced in Budget 2017.

However, I am aware that some schools have reported difficulties in recruiting teachers in 
certain subjects at post primary level, and I am committed to examining all possible means of 
addressing these issues.

At post primary level I have taken certain initiatives to address some of the supply pressures 
in particular subject areas.  These include, as part of the implementation of the Policy on Gael-
tacht Education, increasing from 2018/19 the number of places available on the existing Irish 
medium post primary initial teacher education programme in NUIG, to which I have granted 
two additional posts from September 2017.  This measure will strengthen the Irish-language 
proficiency of newly qualified teachers across a range of subjects and, it is anticipated, also in-
crease the supply of Irish language teachers.  I have also increased from 85 to 101 the number 
of students admitted to St Angela’s, Sligo to follow the Home Economics ITE programme in the 
current year, with further expansions in future years being considered.

I have also undertaken measures to increase the pool of teachers available to schools in 
particular to fill short term vacancies.  My Department informed all teachers retiring in 2017 
that in order to remain eligible for employment in a state funded teaching post for a period of 
more than five consecutive days or to supervise the State examinations, a teacher must maintain 
his/her registration with the Teaching Council.  My Department also increased the limits for 
employment while on career break at post primary level to a maximum of 300 hours in a school 
year and at primary level to a maximum of 90 days in a school year.  

The Deputy will be aware of the report of the Technical Working Group on teacher sup-
ply, ‘Striking the Balance’ which, while focussing on the development of a model of primary 
teacher supply, outlined the work which will be required to establish a long term model of 
post-primary teacher supply.  The Teaching Council, which has an advisory role in this matter, 
recently convened a consultative forum on teacher supply with relevant stakeholders with the 
aim of producing teacher supply proposals and I look forward to seeing the report from this 
forum which will further inform our thinking in this matter. 

I am reviewing a number of options in order to incentivise students to undertake the two 
year Professional Masters in Education, including financial incentives.  Specifically, in the re-
cently launched STEM and Foreign Languages in Education Implementation Plans, my Depart-
ment has committed to undertake baseline data collection and analysis to inform policy on the 
supply of STEM and foreign language teachers and to develop policy actions to support the 
supply of teachers of these subjects.

05/12/2017WRL00700Teacher Training Provision

05/12/2017WRL00800189. Deputy Thomas Byrne asked the Minister for Education and Skills the steps he is tak-
ing to provide cover for teachers taken out of the system to train for the new junior certificate. 
[51597/17]

05/12/2017WRL00900Minister for Education and Skills (Deputy Richard Bruton): It is essential that all teach-
ers have adequate opportunities to avail of the continuing professional development (CPD) 
being provided so that they are fully informed about the changes to teaching, learning and as-
sessment required for the implementation of the Framework for Junior Cycle.  

A variety of delivery methods is being employed to facilitate the attendance of teachers 
at CPD. Schools may close for a day of whole-school planning and self-evaluation for Junior 
Cycle implementation for each year of implementation up to 2021/22.  This day is facilitated 
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by my Department’s support service Junior Cycle for Teachers (JCT).   A second school closure 
day is used to facilitate CPD activities, including subject specific CPD and is also delivered by 
the JCT.  These CPD days are delivered in the cluster model of delivery, which allows several 
schools in a geographical region to close on the same day, ensuring that all teachers in each of 
these schools can come together for the purpose of attending Junior Cycle related CPD.  The 
Deputy should note that the majority of support for the Framework for Junior Cycle is delivered 
during school closure days, for which substitute cover is not required.

CPD for teachers with second subjects is delivered off-site and does require substitution.  To 
assist schools in planning for the release of teachers, JCT notifies schools of the arrangements 
for these CPD events as early as possible.  There are also on-line professional development 
opportunities provided.  It is recognised that the scale of CPD being delivered to support the 
implementation of the Framework for Junior Cycle is significant and efforts will continue to be 
made to minimise disruption to schools.

05/12/2017WRL01000Public Sector Allowances

05/12/2017WRL01100190. Deputy Thomas Byrne asked the Minister for Education and Skills his plans to in-
troduce a rent allowance scheme similar to that of An Garda Síochána for teachers living in 
Dublin. [51598/17]

05/12/2017WRL01200Minister for Education and Skills (Deputy Richard Bruton): The Government approved 
a number of measures relating to public service allowances following a public service-wide 
review of allowances and premium payments conducted by the Minister for Public Expenditure 
and Reform in 2012.  As a result, a number of allowances were withdrawn from new beneficiary 
public servants, including teachers. 

A rent allowance was not payable to teachers previously and there is no plan to introduce a 
rent allowance scheme for teachers.

05/12/2017WRL01300Teacher Recruitment

05/12/2017WRL01400191. Deputy Thomas Byrne asked the Minister for Education and Skills his plans to incen-
tivise rather than punish retired teachers who can help alleviate the substitute teacher shortage. 
[51599/17]

05/12/2017WRL01500Minister for Education and Skills (Deputy Richard Bruton): In general, there have been 
no problems in relation to the recruitment of teachers.  In Budget 2017, we announced 2,400 
new teachers whereas we are in the process of actually hiring 2,900 teachers - 21% more than 
the number announced.

I am aware that some schools have reported difficulties in recruiting substitute teachers at 
primary level and in certain subjects at post primary level, and I am committed to examining all 
possible means of addressing these issues.

Regarding issues around finding substitution at primary level, there are strong career op-
portunities in teaching and the number of permanent full-time positions are currently increasing 
at over 1,000 per year in 2016/2017 and 2017/2018.  Due to the additional permanent positions 
being created, young teachers have greater opportunities to take on permanent positions, and 
as a result some schools may be experiencing issues in hiring teachers to fill temporary or sub-
stitute roles, which arise in schools for a number of reasons, including covering sick leave and 
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career breaks.

At post primary level I have taken certain initiatives to address some of the supply pressures 
in particular subject areas.  These include, as part of the implementation of the Policy on Gael-
tacht Education, increasing from 2018/19 the number of places available on the existing Irish 
medium post primary initial teacher education programme in NUIG, to which I have granted 
two additional posts from September 2017.  This measure will strengthen the Irish-language 
proficiency of newly qualified teachers across a range of subjects and, it is anticipated, also in-
crease the supply of Irish language teachers.  I have also increased from 85 to 101 the number 
of students admitted to St Angela’s, Sligo to follow the Home Economics ITE programme in the 
current year, with further expansions in future years being considered.

I have also undertaken measures to increase the pool of teachers available to schools in 
particular to fill short term vacancies.  My Department informed all teachers retiring in 2017 
that in order to remain eligible for employment in a state funded teaching post for a period of 
more than five consecutive days or to supervise the State examinations, a teacher must maintain 
his/her registration with the Teaching Council.  My Department also increased the limits for 
employment while on career break at primary level to a maximum of 90 days in a school year.  
In addition, as a longer term measure, under my Department’s Gaeltacht Policy, an RFT is cur-
rently being developed for a new Irish-medium B.Ed. (primary teaching) ITE programme.

In the school year, 2016/17, circa 950 retired teachers were employed in schools.  The vast 
majority of retired teachers undertake very short periods of teaching.   

The recruitment and appointment of teachers to fill teaching posts is a matter for the indi-
vidual school authority, subject to procedures agreed under Section 24 of the Education Act 
1998 (as amended by the Education (Amendment) Act 2012).  The policy of my Department 
is to ensure, as far as possible, that the Managerial Authorities of Primary and Post Primary 
schools give priority to unemployed registered teachers who are fully qualified when filling 
vacant teaching posts.  My Department has issued a number of Circulars addressing this issue 
in recent years.  Circular 31/2011 details a cascade of measures for the recruitment of teachers, 
prioritising registered teachers over retired registered teachers and unregistered people.  

In accordance with the normal arrangements which apply to retired public servants who 
take up public sector work, abatement applies where the combined earning exceed the pay on 
which the pension is based.  Retired teachers, who undertake casual or intermittent teaching 
subsequent to retirement are paid at the casual rate generally.  Where they undertake teaching 
for a more substantial period they are then placed on the 1st point of the post-February 2012 
pay scale.

I am currently reviewing with my Department other potential initiatives on teacher supply.  
In that context my Department has engaged with the HEA with a view to obtaining baseline 
data to support future policy decisions in this area.  My Department also intends engaging with 
other stakeholders, including school management bodies, in this matter.

Question No. 192 answered with Question No. 174.

05/12/2017WRL01700DEIS Applications

05/12/2017WRL01800193. Deputy Pat The Cope Gallagher asked the Minister for Education and Skills the rea-
son a school (details supplied) located in south-west County Donegal has failed to obtain DEIS 
status; the way in which each of the feeder schools to the school are designated DEIS but the 
school is not; if his attention has been drawn to the recent poverty and disadvantage reports into 
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south-west County Donegal which is the catchment area of the school in question; and if he will 
make a statement on the matter. [51608/17]

05/12/2017WRL01900Minister for Education and Skills (Deputy Richard Bruton): We have, for the first time, 
introduced an objective, statistics based model for deciding which schools merit inclusion in 
the DEIS Programme, so that all stakeholders can have confidence that we are targeting extra 
resources at those schools with the highest concentrated levels of disadvantage.

The key data sources used in the DEIS identification process are the DES Primary Online 
Database (POD) and Post-Primary Online (PPOD) Databases, and CSO data from the National 
Census of Population as represented in the Pobal HP Index for Small Areas which is a method 
of measuring the relative affluence or disadvantage of a particular geographical area.  Variables 
used in the compilation of the HP Index include those related to demographic growth, depen-
dency ratios, education levels, single parent rate, overcrowding, social class, occupation and 
unemployment rates.  This data is combined with pupil data, anonymised and aggregated to 
small area, to provide information on the relative level of concentrated disadvantage present 
in the pupil cohort of individual schools.  This method of identification has been uniformly ap-
plied for all schools in the country, including the school referred to by the Deputy.

A detailed document explaining the methodology used in the Identification process is avail-
able on the Department’s website at:

https://www.education.ie/en/Schools-Colleges/Services/DEIS-Delivering-Equality-of-Op-
portunity-in-Schools-/DEIS-Identification-Process.pdf.

Schools included in DEIS with effect from September 2017 are those whose level of disad-
vantage has been identified as those schools serving the highest concentrations of disadvantage 
among their pupil cohort.  Schools which have not been included at this stage are those which 
have not been identified as having the highest levels of concentrated disadvantage amongst 
their pupil cohort, under the new identification model. 

It is important to note that this is the first step in a process and the fact that a school has not 
been included now does not preclude its inclusion at a later date, should the assessment indicate 
a level of disadvantage that warrants additional supports. 

A further assessment of all schools will take account of updated data as it becomes avail-
able.  Schools are being advised to ensure that their POD/PPOD data is fully correct and up 
to date including Eircode which can now be recorded by schools on both POD and PPOD da-
tabases.  The HP Index, based on the 2016 National Census data has been published recently. 

Should this exercise reveal that any school, which did not qualify for DEIS in 2017, meets 
the criteria applicable to schools with the highest concentration of disadvantage based on the 
updated information then additional schools may be included subject to available resources.

05/12/2017WRL02000Schools Establishment

05/12/2017WRL02100194. Deputy Darragh O’Brien asked the Minister for Education and Skills his plans re-
garding the provision of a new primary school for Swords, County Dublin, in view of the fact 
that the existing primary schools are at capacity; and if he will make a statement on the matter. 
[51624/17]

05/12/2017WRL02200Minister for Education and Skills (Deputy Richard Bruton): As the Deputy may be 
aware, in order to plan for school provision and analyse the relevant demographic data, my 
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Department divides the country into 314 school planning areas.  My Department uses a Geo-
graphical Information System (GIS) to identify where the pressure for school places across the 
country will arise.  The GIS uses data from a range of sources, including the Central Statistics 
Office, Ordnance Survey Ireland, the Department of Social Protection and my Department’s 
own databases.  With this information, my Department carries out nationwide demographic 
exercises at primary and post primary level to determine where additional school accommoda-
tion is needed.

The demographic data for Swords school planning area is being reviewed by my Depart-
ment to take account of updated child benefit data and updated enrolment data.  It is anticipated 
that this exercise will be concluded shortly. 

Where demographic data indicates that additional provision is required, the delivery of such 
additional provision is dependent on the particular circumstances of each case and may, depend-
ing on the circumstances, be provided through either one, or a combination of, the following:  

- Utilising existing unused capacity within a school or schools,

- Extending the capacity of a school or schools,

- Provision of a new school or schools.

05/12/2017WRL02300DEIS Applications

05/12/2017WRL02400195. Deputy Dara Calleary asked the Minister for Education and Skills the reason a school 
(details supplied) does not qualify for DEIS status; the options available for the school to pursue 
DEIS status; and if he will make a statement on the matter. [51680/17]

05/12/2017WRL02500Minister for Education and Skills (Deputy Richard Bruton): We have, for the first time, 
introduced an objective, statistics based model for deciding which schools merit inclusion in 
the DEIS Programme, so that all stakeholders can have confidence that we are targeting extra 
resources at those schools with the highest concentrated levels of disadvantage.

The key data sources used in the DEIS identification process are the DES Primary Online 
Database (POD) and Post-Primary Online (PPOD) Databases, and CSO data from the National 
Census of Population as represented in the Pobal HP Index for Small Areas which is a method 
of measuring the relative affluence or disadvantage of a particular geographical area.  Variables 
used in the compilation of the HP Index include those related to demographic growth, depen-
dency ratios, education levels, single parent rate, overcrowding, social class, occupation and 
unemployment rates.  This data is combined with pupil data, anonymised and aggregated to 
small area, to provide information on the relative level of concentrated disadvantage present in 
the pupil cohort of individual schools.

A detailed document explaining the methodology used in the Identification process is avail-
able on the Department’s website at:

https://www.education.ie/en/Schools-Colleges/Services/DEIS-Delivering-Equality-of-Op-
portunity-in-Schools-/DEIS-Identification-Process.pdf. 

Schools included in DEIS with effect from September 2017 are those whose level of disad-
vantage has been identified as those schools serving the highest concentrations of disadvantage 
among their pupil cohort.  Schools which have not been included at this stage are those which 
have not been identified as having the highest levels of concentrated disadvantage amongst 
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their pupil cohort, under the new identification model. 

It is important to note that this is the first step in a process and the fact that a school has not 
been included now does not preclude its inclusion at a later date, should the assessment indicate 
a level of disadvantage that warrants additional supports. 

A further assessment of all schools will take account of updated data as it becomes avail-
able. Schools are being advised to ensure that their POD/PPOD data is fully correct and up to 
date, including Eircode which can now be recorded by schools on both POD and PPOD da-
tabases.  The HP Index, based on the 2016 National Census data has been published recently. 

Should this exercise reveal that any school, which did not qualify for DEIS in 2017, meets 
the criteria applicable to schools with the highest concentration of disadvantage based on the 
updated information then additional schools may be included subject to available resources.

05/12/2017WRL02600Services for People with Disabilities

05/12/2017WRL02700196. Deputy Robert Troy asked the Minister for Education and Skills his plans to ensure 
SNA hours are maintained for a person (details supplied); and if he will make a statement on 
the matter. [51761/17]

05/12/2017WRL02800Minister for Education and Skills (Deputy Richard Bruton): The National Council for 
Special Education (NCSE), which is an independent statutory agency, is responsible, through 
its network of local Special Educational Needs Organisers (SENOs) for allocating a quan-
tum of Special Needs Assistant (SNA) support for each school annually taking into account 
the assessed care needs of children qualifying for SNA support enrolled in the school.  The 
NCSE operates within my Department’s criteria in allocating such support, as set out in Circu-
lar 0030/2014.

In considering applications for SNA supports for individual students, the SENOs take ac-
count of the student’s needs and considers the resources available to the school to identify 
whether additionality is needed or whether the school might reasonably be expected to meet the 
needs of the students from its current level of resources. SNAs are not allocated to individual 
students but to schools as a school based resource.

Details of SNA allocations which have been made to schools for the 2017/18 school year 
have been published by the NCSE on their website at http://ncse.ie/statistics.  Where a school 
has received its allocation of SNA support for 2017/18, but wishes new enrolments or new as-
sessments to be considered, which were not taken into account when the initial allocation was 
made, they may continue to make applications to the NCSE.

The NCSE Appeals Process may be invoked in the following instances:  

- a parent or a school where it is considered that a child was not granted access to SNA sup-
port on the grounds that Department policy was not met in accordance with Circular 0030/2014, 

- a school may also appeal a decision, where the school considers that the NCSE, in apply-
ing  Department policy, has not allocated the appropriate level of SNA supports to the school to 
meet the special educational and/or care needs of the child(ren) concerned.

All schools have the contact details of their local SENO and parents may also contact their 
local SENO directly to discuss their child’s special educational needs, using the contact details 
available at http://ncse.ie/seno-contact-list.
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As the matter raised in this question refers to an individual child, I have forwarded the ques-
tion to the NCSE for direct reply.

Questions Nos. 197 and 198 answered with Question No. 188.

05/12/2017WRL03100School Funding

05/12/2017WRL03200199. Deputy Mary Butler asked the Minister for Education and Skills the status of an 
application for funding by a school (details supplied); and if he will make a statement on the 
matter. [51774/17]

05/12/2017WRL03300Minister for Education and Skills (Deputy Richard Bruton): The school to which the 
Deputy refers recently submitted tender documents to my Department for approval.  An exami-
nation of the documents has been completed and I am pleased to be able to inform the Deputy 
that approval has issued to the school to proceed to tender for the works.

05/12/2017WRL03400Institutes of Technology

05/12/2017WRL03500200. Deputy Lisa Chambers asked the Minister for Education and Skills further to Par-
liamentary Question No. 203 of 28 November 2017, the exact date of publication of the GMIT 
working group’s final report; and if he will make a statement on the matter. [51778/17]

05/12/2017WRL03600Minister for Education and Skills (Deputy Richard Bruton): The report of the GMIT 
working group has now been submitted to my Department.  I will consider the findings and 
recommendations in the report, in conjunction with officials in my Department.  Given the 
importance of this report to the future sustainability of the GMIT Castlebar campus, a full and 
comprehensive consideration of its findings and recommendations is necessary.  Therefore, an 
exact date for its publication has not been set.  However, the report will be published before the 
end of 2017.

Question No. 201 answered with Question No. 179.

05/12/2017WRM00200Special Educational Needs Service Provision

05/12/2017WRM00300202. Deputy Clare Daly asked the Minister for Education and Skills the supports or re-
sources available for primary schools to address behavioural issues in a school setting in the 
absence of special needs assistants. [51801/17]

05/12/2017WRM00400Minister for Education and Skills (Deputy Richard Bruton): The policy of my Depart-
ment is to ensure that all children with special educational needs, including children with be-
havioural or learning difficulties can be provided with an education appropriate to their needs.

Where possible, provision is made for the inclusive education of children with special edu-
cational needs. My Department’s policy is that students with special educational needs should 
be included where possible and appropriate in mainstream placements with additional supports 
provided. 

In circumstances where children with special educational needs require more specialised 
interventions, special school or special class places are provided for.

Funding for special education provision in 2017 will amount to some €1.68 billion, which is 
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equivalent to approximately 19% of the gross overall current allocation for education and train-
ing and represents an increase in spending in this area of 12% over the last two years.

There are currently over 13,400 special educational needs teacher posts in mainstream pri-
mary and post primary schools which includes an additional 900 teaching posts provided to 
support the introduction of the new model for allocating Special Education Teaching Resources 
to mainstream primary and post primary schools from September 2017. 

In addition, 169 new Special Classes have been opened for the 2016/17 school year, which 
means there are now over 1,300 special classes in place, compared to 548 special classes in 
2011. 1,042 special classes cater for students diagnosed with ASD (including 103 Early In-
tervention ASD special classes) and 11 cater specifically for students diagnosed with severe 
emotional behavioural disorders.

125 special schools also provide specialist education for those students with complex spe-
cial educational needs. 

This year, 13,990 Special Needs Assistants (SNAs) are available for allocation to primary 
and post primary schools to the end of December, which is an increase of 32% in the number 
of posts available since 2011.

The National Council for Special Education (NCSE), which is an independent statutory 
agency, is responsible, through its network of local Special Educational Needs Organisers (SE-
NOs) for allocating a quantum of SNA support for each school annually taking into account 
the assessed care needs of children qualifying for SNA support enrolled in the school.  The 
NCSE operates within my Department’s criteria in allocating such support, as set out in Circu-
lar 0030/2014.

Details of SNA allocations which have been made to schools for the 2017/18 school year 
have been published by the NCSE on their website at http://ncse.ie/statistics.

Where a school has received its allocation of SNA support for 2017/18, but wishes new 
enrolments or new assessments to be considered, which were not taken into account when the 
initial allocation was made, they may continue to make applications to the NCSE.

Schools may seek advice from their local National Educational Psychological Service 
(NEPS) psychologist, from the NCSE’s Support Service through the Special Educational Needs 
Organiser (SENO), or the National Behavioural Support Service, as to how children with be-
havioural needs can best be supported in school.

The Special Education Support Service (SESS) now also part of NCSE’s Support Service, 
provides continuing professional development (CPD) for teachers working with students with 
special educational needs, including training for teachers in the area of challenging behaviour 
educational needs, including students diagnosed with severe behavioural disorders.

My Department’s National Educational Psychological Service (NEPS) provides service to 
primary and post-primary schools countrywide.  In general schools may prioritise the service 
they receive from NEPS to support children with learning and/or behavioural difficulties. NEPS 
assists schools to identify needs, and appropriate interventions, to review the efficacy of these 
interventions and to adjust approaches used for these children, through the use of a student sup-
port planning process.

The provision of direct treatment or therapies to children does not lie within the remit of my 
Department, to teachers or NEPS psychologist, per se, but in fact to the range of therapeutic 
services provided by the H.S.E..  It is to my colleague, the Minister for Health, therefore that I 
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would advise that the Deputy’s question be directed in this regard.

05/12/2017WRM00500Schools Administration

05/12/2017WRM00600203. Deputy Kathleen Funchion asked the Minister for Education and Skills the guidance 
his Department gives to schools regarding uniform and bathroom policies for students; and if 
he will make a statement on the matter. [51832/17]

05/12/2017WRM00700Minister for Education and Skills (Deputy Richard Bruton): In relation to school uni-
forms, earlier this year, I published Circular letter 32/2017 ‘Measures to be adopted by schools 
to reduce the cost of school uniforms and other costs’. I want to give parents a strong voice in 
ensuring costs are always kept to a minimum.

Schools have to do everything possible to keep costs down for parents, including the use of 
generic items, sew on or iron on crests, and making sure that various elements of the uniform 
can be purchased in multiple stores.

Following the implementation of the circular, school authorities will be required to adopt 
the following principles of cost-effective practice which will put a greater emphasis on reducing 
the cost of school uniforms and other costs:

-  All elements of a school uniform should be purchasable from various stores;

-  Only iron on or sew on crests should be used;

-  Wherever possible, generic rather than branded items should be specified (e.g. uniform, 
clothing, IT tablets, sports equipment etc.);

-   Provide parents with a list of all required items and indicate the likely costs of these re-
quired items at best value stores;

-   Provide a book rental scheme;

-   Phase out, between now and September 2018, the use of workbooks which cannot be 
reused;

-   Where an exclusive supply arrangement applies, it should be tendered for regularly and

-   The Board of Management in each school will have to review the cost of items which they 
require parents to purchase and to make this information available to the school community.

Schools will consult with parents on their views and ask for suggestions on cost reduction 
initiatives. Parents will be asked for their views about school uniform costs, and other costs, 
through a questionnaire.

I will further underpin this keen cost approach in schools through legislation to introduce a 
Parent and Student Charter in every school.

In relation to bathroom policies, my Department has not issued specific guidelines regarding 
the usage of toilets in schools.  Such matters are dealt with at local school level.

As the Deputy will be aware, under the provisions of the Education Act 1998, the Board of 
Management is the body charged with the direct governance of a school. Schools are required 
to take all reasonable precautions to ensure the safety of pupils and welfare of their pupils and it 
is the responsibility of each individual managerial authority to arrange for appropriate supervi-
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sion of its pupils.

In accordance with the Safety, Health and Welfare at Work Act 1989, it is the responsibility 
of individual school management authorities to have a safety statement in place in their schools. 
The Statement should identify potential hazards, assess the risks to health and safety and put 
appropriate provision in place to safeguard the safety and health of employees and pupils. 

The Health and Safety Authority in conjunction with the Kilkenny Education Centre issued 
guidance to all primary schools in relation to managing safety, health and welfare.  I have in-
cluded a shortcut to this booklet for your information.

http://www.hsa.ie/eng/Education/Managing_Safety_and_Health_in_Schools/Primary_
Schools_Guidelines/Guidelines_on_Managing_Safety_Health_and_Welfare_in_Primary_
Schools.pdf

05/12/2017WRM00800School Curriculum

05/12/2017WRM00900204. Deputy Kathleen Funchion asked the Minister for Education and Skills the details of 
the public consultation on the SPHE curriculum; if it will be informed by equality based civic 
society groups, such as LGBT or disability based NGOs or advocacy groups; if the curriculum 
will be equality proofed; and if he will make a statement on the matter. [51833/17]

05/12/2017WRM01000Minister for Education and Skills (Deputy Richard Bruton): The National Council for 
Curriculum and Assessment (NCCA) consulted on proposals for structure and time allocation 
in a redeveloped primary curriculum between January and June this year. This consultation was 
the first time, in almost twenty years, when teachers, principals, parents and the wider public 
had an opportunity to consider how the primary curriculum is structured and how time is al-
located within it. The findings from the consultation will be published by the NCCA in early 
2018 and will inform the Council’s ongoing work in reviewing and redeveloping the primary 
curriculum including the area of Social, Personal and Health Education (SPHE). The Council 
develops its advice through research, discussions and deliberations with education partners, 
public consultations, and work with schools and early childhood settings. The work is also un-
derpinned by principles of universal curriculum design.

Question No. 205 answered with Question No. 174.

05/12/2017WRM01200Freedom of Information Data

05/12/2017WRM01300206. Deputy John McGuinness asked the Minister for Education and Skills the number of 
freedom of information requests received by his Department to date in 2017; the number that 
were fully or partially granted; and the number of such requests that were refused. [51850/17]

05/12/2017WRM01400207. Deputy John McGuinness asked the Minister for Education and Skills the number 
of freedom of information requests received by his Department to date in 2017; the number for 
which the period of consideration was completed within four weeks of the receipt of the re-
quest; and the number for which the period of consideration was extended by up to four weeks 
in view of the fact that the necessary resources to complete the request within the original time-
frame were not available, in tabular form. [51867/17]

05/12/2017WRM01500Minister for Education and Skills (Deputy Richard Bruton): The information as re-
quested by the Deputy is set out in the following tables.
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Number of FOI 
requests received to 
date in 2017*

Granted Part- Granted Refused

539 65 93 154

Number of FOI requests 
received to date in 2017*

Number of FOI requests 
completed within four week 
period of consideration

Number of FOI requests 
with an extended period of 
consideration

539 468 11
Note: There are also 60 live FOI requests currently being processed for this period

* Up to 1 December 2017

05/12/2017WRM01700School Transport Eligibility

05/12/2017WRM01800208. Deputy Tom Neville asked the Minister for Education and Skills if school transport 
will be provided to a person (details supplied) in County Kerry; and if he will make a statement 
on the matter. [51888/17]

05/12/2017WRM01900Minister of State at the Department of Education and Skills (Deputy John Halligan): 
School transport is a significant operation managed by Bus Éireann on behalf of the Depart-
ment.

Currently over 114,000 children, including some 11,000 children with special educational 
needs, are being transported in over 4,500 vehicles on a daily basis to primary and post-primary 
schools throughout the country covering over 100 million kilometres annually.

Under the terms of my Department’s Post Primary School Transport Scheme children are 
eligible for school transport where they reside not less than 4.8 kilometres from and are attend-
ing their nearest school as determined by my Department/Bus Éireann, having regard to ethos 
and language. 

The Scheme caters for situations where the Department is satisfied that the nearest school 
is full and in such instances eligibility for school transport will be determined based on the 
distance a child resides from his/her next nearest school having regard to ethos and language. 

Children who are not eligible for school transport may apply to Bus Éireann for transport 
on a concessionary basis only which is subject to a number of terms and conditions that are 
detailed in the scheme. The availability of concessionary transport may vary from year to year 
and cannot be guaranteed for the duration of a child’s post primary school education cycle.

Bus Éireann has advised that no application for school transport has been received for the 
child in question.

05/12/2017WRM02000Child Protection

05/12/2017WRM02100209. Deputy Dessie Ellis asked the Minister for Education and Skills the status of a com-
plaint by a person (details supplied) submitted to his Department in 2014; the progress that 
has been made with regard to the complaint; and if he will make a statement on the matter. 
[51934/17]

05/12/2017WRM02200Minister for Education and Skills (Deputy Richard Bruton): As the Deputy will be 
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aware, the primary statutory responsibility for child protection rests with the Child and Family 
Agency (Tusla). The role of my Department is to provide guidance to schools and other educa-
tional organisations in implementing child protection policy and referral of any child protection 
concerns to the Child and Family Agency.

Where child protection concerns are brought to the attention of staff in my Department the 
internal Procedures for Responding to Child Protection Concerns brought to the attention of 
Staff Employed by the Department of Education and Skills are followed. While my Department 
has no role in investigating individual child protection concerns, my Department is very con-
scious of ensuring any information received by the Department is transmitted to the appropriate 
authorities in accordance with Children First Guidelines.  Tusla and the Gardaí have the neces-
sary statutory powers and expertise to conduct investigations in this very sensitive area.

In February 2014, the individual referred to by the Deputy wrote to my Department. The 
correspondence referred to an historic child protection concern. In line with my Departments 
internal procedures, a Standard Incident Report Form was completed and the information was 
transmitted to both Tusla and the Gardaí. My Department also forwarded the relevant contact 
details for the Gardaí to the individual referred to by the Deputy. My Department has no role in 
investigating child protection concerns. This role rests with Tusla and the Gardaí.

05/12/2017WRM02300Residential Institutions Redress Scheme

05/12/2017WRM02400210. Deputy John Lahart asked the Minister for Education and Skills the services in place 
through the residential institutions redress unit for spouses or family members of those who are 
victims of abuse; and if he will make a statement on the matter. [51942/17]

05/12/2017WRM02500Minister for Education and Skills (Deputy Richard Bruton): Services for former resi-
dents of institutions who received awards from the Residential Institutions Redress Board are 
available through Caranua, the Residential Institutions Statutory Fund.  Because the fund is a 
finite one, services are not extended to spouses or family members of those that are victims of 
abuse.

05/12/2017WRM02600Apprenticeship Data

05/12/2017WRM02700211. Deputy Maurice Quinlivan asked the Minister for Education and Skills the number 
of apprentices at the end of November 2017. [51948/17]

05/12/2017WRM02800212. Deputy Maurice Quinlivan asked the Minister for Education and Skills the projected 
number of apprentices in each year from 2018 to 2021. [51949/17]

05/12/2017WRM02900213. Deputy Maurice Quinlivan asked the Minister for Education and Skills the estimated 
spend on apprenticeships in each year from 2018 to 2021. [51950/17]

05/12/2017WRM03000214. Deputy Maurice Quinlivan asked the Minister for Education and Skills the appren-
ticeship programmes in operation at the end of November 2017; and the apprenticeship pro-
grammes planned for 2018. [51951/17]

05/12/2017WRM03100Minister of State at the Department of Education and Skills (Deputy John Halligan): 
I propose to take Questions Nos. 211 to 214, inclusive, together.

The 2018 budget allocation for apprenticeship training is €122m which represents an in-
crease of almost 24% on the 2017 allocation of €98.7m.  Future years allocations will be deter-
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mined through the normal budgetary process which takes account of competing demands and 
the overall availability of resources.

As the Deputy is aware, I published the Action Plan to Expand Apprenticeship & Trainee-
ship in Ireland 2016-2020 which sets out a series of detailed actions and targets outlining how 
the expansion commitments in the area will be met.  As set out in the plan, we have targeted 10 
new apprenticeship programmes to get underway in 2018.

The number of apprentices registered in 2017 at end November is 4,525.  The information 
requested by the Deputy in relation to the apprenticeship programmes in operation at end of 
November and the forecast registrations to 2020 is outlined in the following tables.   Please note 
that SOLAS does not currently have forecast registrations beyond 2020.

Target Registrations 2018 2019 2020
Target registrations 
for Craft Apprentice-
ships

4,697 5,087 5,587

Target registrations 
for New Consortia 
Apprenticeships

1,500 2,297 3,413

Total target registra-
tions

6,197 7,384 9,000

- Apprenticeship
CONSTRUCTION

1 Brick and Stonelaying
2 Carpentry and Joinery
3 Painting and Decorating
4 Plastering
5 Plumbing
6 Stonecutting and Stonemasonry
7 Wood Manufacturing and Finishing

ELECTRICAL
8 Aircraft Mechanics
9 Electrical
10 Electrical Instrumentation
11 Electronic Security Systems
12 Instrumentation
13 Refrigeration and Air Conditioning

ENGINEERING
14 Farriery
15 Industrial Electrical Engineering
16 Industrial Insulation
17 Manufacturing Engineering
18 Manufacturing Technology
19 Mechanical Automation and Maintenance 

Fitting
20 Metal Fabrication
21 Pipe�tting
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- Apprenticeship
22 Polymer Processing Technology
23 Sheet Metalworking
24 Toolmaking

FINANCE
25 Accounting Technician
26 Insurance Practitioner 
27 International Financial Services Associate
28 International Financial Services Specialist

MOTOR
29 Agricultural Mechanics
30 Construction Plant Fitting
31 Heavy Vehicle Mechanics
32 Motor Mechanics
33 Vehicle Body Repairs

HOSPITALITY
34 Commis Chef

Question No. 215 answered with Question No. 174.

05/12/2017WRN00200School Catchment Areas

05/12/2017WRN00300216. Deputy Róisín Shortall asked the Minister for Education and Skills the areas covered 
by each of the 314 school planning areas; the boundaries of each of these areas; and if he will 
make a statement on the matter. [51963/17]

05/12/2017WRN00400Minister for Education and Skills (Deputy Richard Bruton): As the Deputy has indi-
cated, my Department divides the country into 314 school planning areas. My Department 
uses a Geographical Information System (GIS) to identify where the pressure for school places 
across the country will arise. The GIS uses data from a range of sources, including the Cen-
tral Statistics Office, Ordnance Survey Ireland, the Department of Social Protection and my 
Department’s own databases. With this information, my Department carries out nationwide 
demographic exercises at primary and post primary level to determine where additional school 
accommodation is needed. 

The 314 school planning areas nationwide are listed in the following tables.

School Planning Areas
Abbeyfeale
Achill
Adamstown
Ardee
Arklow
Ashbourne
Askeaton/Foynes/Shanagolden/Pallaskenry
Athboy
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School Planning Areas
Athenry
Athlone
Athy
Bagenalstown
Bailieborough
Balbriggan
Balla
Ballaghadereen
Ballina
Ballinakill
Ballinamore
Ballinasloe
Ballincollig
Ballingarry
Ballingeary
Ballinrobe
Ballinteer_Stepaside_DLR
Ballintemple_CorkCity
Ballisodare
Ballybay
Ballybrack_Shankill_DLR
Ballybunion
Ballyfermot_D10
Ballygar
Ballyhale
Ballyhaunis
Ballyjamesduff
Ballymahon
Ballymote
Ballyshannon_Donegal
Ballyvorney
Baltinglass
Banada_Tubbercurry
Banagher
Bandon
Bantry
Bawnboy
Beaumont_CoolockD5
Belmullet
Belturbet
Birr
Blanchardstown_West_D15
BlanchardstownVge_D15
Blarney
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School Planning Areas
Blessington
Boharbue
Booterstown_Blackrock
Borris
Borrisokane
Borrisoleigh
Boyle
Bray
Bridgetown
Bruff_Hospital
Bunclody
Buncrana
Bush
Buttevant
Cabra_Phibsboro_D7
Caherciveen_Waterville
Cahir
Callan
Carlow
Carna
Carndonagh
Carnew
Carpenterstown_D15
Carraroe
Carrick
Carrick-on-Shannon
Carrick-on-Suir
Carrickmacross
Carrigaline
Carrigallen
Carrignavar
Cashel
Castlebar
Castleblakeney_Mountbellew
Castleblaney
Castlecomer
Castledermot
Castlegregory
Castleisland
Castleknock_D15
Castlepollard
Castlerea
Castletownbere
Causeway
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School Planning Areas
Cavan
Celbridge
Charlestown
Clara
Claremorris
Clifden
Clonakilty
Clonaslee
Clondalkin_D22
Clones
Clonmel
Coachford
Cobh
Coola Cross
Cootehill
Cornamona
Croom
Crosshaven
Crossmolina
Curragh
Darndale_D17
Dingle
Dolphin’s   Barn_D12
Donabate
Donaghmede_Howth_D13
Donegal
Doneraile
Doon_Cappamore
Drogheda
Dromcollogher
Drumcondra_Marino_Dublin1
Drumkeerin
Drumshanbo
Dublin_6w
Dublin_8
Dublin2_Dublin4
Dublin6_Clonskeagh
Dunboyne
Dundalk
Dungarvan
Dungloe
Dunlaoghaire
Dunlavin
Dunleer
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School Planning Areas
Dunmanway
Dunmore
Dunshaughlin
Easkey
Edenderry
Elphin
Ennis
Enniscorthy
Enniscrone
Ennistymon
Falcarragh
Ferbane
Fermoy
Fethard
FinglasEast_BallymunD11
Firhouse_Oldbawn
Foxford
Galway City
Glasheen_CorkCity
Glenamaddy
Glenties
Goatstown_Stillorgan_DLR
Gorey
Gort
Graignamanagh
Granard
Grange
Greystones
Gurranbraher_CorkCity
Gweedore
Hacketstown
Headford
Johnstown
Kanturk
Kells
Kenmare
Kilbeggan
Kilcock
Kilcoole
Kilcormac
Kilcullen
Kildare
Kildysart_Cahercon
Kilfinane
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School Planning Areas
Kilkee
Kilkenny
Killaloe
Killarney
Killenaule
Killester_Raheny_Clontarf
Killorglin_Milltown
Killucan
Killybegs
Kilmacthomas
Kilmallock
Kilmihill
Kilmuckridge
Kilronan_Aran   Islands
Kilrush
Kilternan
Kiltimagh
Kinsale
Kinvara
Lacken_Ballycastle
Lanesboro
Laytown
Leixlip
Letterkenny
Limerick City
Lisdoonvarna
Lismore
Listowel
Longford_Newtownforbes
Longwood
Loughrea
Louisburgh
Lucan
Macroom
Malahide_Nevinstown
Mallow
Manorhamilton
Maynooth
Midleton_Carrigtwohill
Milford
Millstreet
Mitchelstown
Moate
Mohill



5 December 2017

133

School Planning Areas
Monaghan
Monasterevin
Montenotte_CorkCity
Mooncoin
Mountmellick
Mountrath
Moyne
Mulhuddart_Tyrrelstown_D15
Mullingar
Naas
Navan
Nenagh
New Inn
New Ross
Newbridge
Newcastle_Rathcoole
Newcastlewest
Newport
Nobber
Oldcastle
Oranmore
Oughterard
Palmerstown_Ronanstown_D20_22
Passage West
Portarlington
Portlaoise
[Table Cont]

School Planning Areas

Portmarnock
Portumna
Prosperous_Clane
Ramsgrange
Raphoe
Rath Luirc_Charleville
Rathangan
Rathdowney
Rathdrum
Rathfarnham
Rathkeale
Rathmore
Ratoath
Ring
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School Planning Areas
Riverstown_Glanmire
Rochfordbridge
Ros Dumhach
Roscarbery
Roscommon
Roscrea
Rosmuc
Rush&Lusk
Sallynoggin_Killiney_DLR
Scariff
Schull
Scribblestown_FinglasWest
Shannon
Skerries
Skibereen
Sligo
South   Suburbs_CorkCity
Spanish Point
Spiddal_Inverin
Stranorlar
Strokestown
Swinford
Swords
Tallaght
Tarbert
Templemore
Thomastown
Thurles
Tipperary
Tory Island
Tourmakeady
Tralee
Tramore
Trim
Tuam
Tulla
Tullamore_Killina
Tullow
Virginia
Waterford
Westport
Wexford
Whitehall_SantryD9
Wicklow
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School Planning Areas
Woodford
Youghal

05/12/2017WRN00500School Catchment Areas

05/12/2017WRN00600217. Deputy Róisín Shortall asked the Minister for Education and Skills the school plan-
ning area that covers Meakstown, Dublin 11; the schools and the capacity of each in that area; 
and if he will make a statement on the matter. [51964/17]

05/12/2017WRN00700Minister for Education and Skills (Deputy Richard Bruton): The Meakstown, Dublin 
11 area is located within the FingalEast-Ballymun11 school planning area. There are 9 primary 
schools and 1 post-primary school serving the Finglas East_Ballymun_Dublin 11 school plan-
ning area. These schools are listed below with the total enrolment figures for the 2016/2017 
school year:

Roll_No   School_Name Address_1 Address_2 Address_3 2016 / 2017 
Enrolment*

18038B ST MARGA-
RETS N S

ST MARGA-
RETS

CO.DUBLIN. 94

18682F ST CANICES 
B N S

FINGLAS DUBLIN 11 440

18683H ST CANICES 
G N S

FINGLAS DUBLIN 11 460

19208F HOLY SPIRIT 
B N S

SILLOGE RD BAILE MUN-
NA

ATHA CLIATH 
11

354

19209H SN AN 
SPIORAID 
NAIOMH   C

SILLOGUE RD BALLYMUN DUBLIN 11 324

19430G SCOIL AN 
TSEACHTAR   
LAOCH

BALLYMUN 
ROAD

DUBLIN 11 208

19431I ST JOSEPHS 
JNR

BALCURRIS BALLYMUN DUBLIN 11 148

19583I ST JOSEPHS 
SENIOR N S

ST JOSEPHS 
SENIOR NS

BALCURRIS BALLYMUN 127

20059V MOTHER 
OF DIVINE   
GRACE

HOLY FAITH 
NS

FERNDALE 
AVE

BALLYGALL 487

60511O (Post-
Primary)

BENEAVIN 
DE LA SALLE 
COLLEGE 

BENEAVIN 
ROAD

FINGLAS DUBLIN 11 482

*The enrolment figures for the 2017/2018 school year are not yet finalised.

As with other school planning areas nationwide, the demographic data for the FingalE-
ast_Ballymun11 school planning area is being reviewed by my Department to take account of 
updated child benefit data and updated enrolment data.  It is anticipated that this exercise will 
be concluded shortly. 

Where demographic data indicates that additional provision is required, the delivery of such 
additional provision is dependent on the particular circumstances of each case and may, depend-
ing on the circumstances, be provided through either one, or a combination of, the following:

- Utilising existing unused capacity within a school or schools,
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- Extending the capacity of a school or schools,

- Provision of a new school or schools.

05/12/2017WRN00800SOLAS Expenditure

05/12/2017WRN00900218. Deputy Catherine Martin asked the Minister for Education and Skills his Depart-
ment’s expenditure in the adult education sector over the past five years; the projected ad-
ditional funding to be provided to the adult education sector in 2018; the investment in each 
adult education centre in County Wicklow over the past five years; and the projected additional 
funding for each centre for 2018, in tabular form; and if he will make a statement on the matter. 
[51973/17]

05/12/2017WRN01000Minister of State at the Department of Education and Skills (Deputy John Halligan): 
The Department provides funding from the Exchequer and the National Training Fund to SO-
LAS, the further education and training authority, for the provision of further education and 
training services.

I can inform the Deputy that the budget allocation for expenditure on further education in 
each of the years 2013 to 2018 is outlined below:

2011 – 2016 Actual 

 Year   Expenditure  
2013 €639 Million
2014 €612 Million
2015 €597 Million
2016 €613 Million
2017 - 2018 Allocations

Year Expenditure
2017 €635 Million
 2018 Budget(Provisional) €641 Million
Further Education and Training monies are dispersed to SOLAS, who in turn fund the in-

dividual ETBs through an annual planning cycle. Each ETB receives an allocation and it is a 
matter for each ETB to disburse the funds according to the nature and extent of the Adult and 
Further Education services to be provided in its area.

My Department does not hold information regarding the investment in each individual Fur-
ther Education and Training Centre in County Wicklow, this is a matter for Kildare Wicklow 
Education and Training Board. 

The planning process for 2018 between SOLAS and the individual ETBs is underway, how-
ever the allocation for each ETB has not yet been determined.

05/12/2017WRN01100Site Acquisitions

05/12/2017WRN01200219. Deputy John Lahart asked the Minister for Education and Skills the status of a post-
primary school (details supplied); if the site acquisition been confirmed; the scheduled opening 
date; and if he will make a statement on the matter. [51981/17]
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05/12/2017WRN01300Minister for Education and Skills (Deputy Richard Bruton): As the Deputy will be 
aware, officials in my Department have been working closely with officials from the rele-
vant local authority towards the acquisition of a permanent site to meet the needs of the school 
to which he refers. A suitable site has been identified and officials are working to advance the 
acquisition process.  Unfortunately, due to the commercial sensitivities that attach to site acqui-
sitions generally I am not in a position to give specific details of the proposed site at this time 
however the school patron will be informed of the location as soon as it is possible to do so.

The task of sourcing temporary accommodation for the school, which is due to open in 
September 2018, has been devolved to the patron body.  The Department and the Patron are 
fully committed to the opening of this school.  The Patron is working on identifying suitable 
temporary accommodation to facilitate the opening of the school for September 2018 and the 
Department will provide any assistance necessary to help the Patron in this regard. 

05/12/2017WRN01400Schools Building Projects Status

05/12/2017WRN01500220. Deputy Gino Kenny asked the Minister for Education and Skills if he will clarify if 
there are outstanding issues or  if further information is required regarding the progress and 
upgrade of a school (details supplied); and if he will make a statement on the matter. [52055/17]

05/12/2017WRN01600Minister for Education and Skills (Deputy Richard Bruton): As the Deputy is 
aware, a building project for the school in question is included in my Department’s 6 Year 
Capital Programme. 

In that regard, my Department is awaiting clarification from the patron in relation to the cur-
rent status of its plans to advance a development for a therapy building on the site. My Depart-
ment sent further correspondence to the patron in this regard recently.

The matter will be considered further following receipt of a response from the patron.

05/12/2017WRN01700Higher Education Institutions Expenditure

05/12/2017WRN01800221. Deputy Micheál Martin asked the Minister for Education and Skills the position re-
garding the Department of the Taoiseach’s strategy statement and its commitment to meet the 
demographic challenges in higher education. [49414/17]

05/12/2017WRN01900Minister for Education and Skills (Deputy Richard Bruton): Higher education is a cen-
tral part of our plan as a Government to support a strong economy and deliver a fair society and 
I have taken a number of steps towards achieving this important objective.

As committed to in the Programme for Government, I have referred the Report of the Expert 
Group on Future Funding for Higher Education to the Oireachtas Joint Committee on Education 
and Skills. The Report sets out a number of proposals to develop a long term sustainable fund-
ing model. I look forward to receiving the Committee’s recommendations. This will assist in 
facilitating informed decision-making for the future direction of funding for higher education.

While the Committee are undertaking this important work, I have been working in the in-
terim to secure additional funding for higher education to address, inter alia, rising demograph-
ics. This commitment is reflected in the recent Budget 2018 announcement in which the higher 
education sector will benefit from a total investment package of €60m in additional funding in 
2018. This funding is on top of the €36.5m that I secured for 2017 and which is being provided 
again in 2018. In total, we will be investing €100m more in higher education in 2018 than in 
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2016. This additional funding will allow for targeted initiatives in higher education and will al-
low for places to be provided for 2,100 additional students in 2018. 

In Budget 2017, the Government increased Exchequer funding to higher education by €36.5 
million and announced a consultation exercise to consider an Employer-Exchequer Investment 
Mechanism.  This reflected the recommendation in the Report of  the Expert Group on Future 
Funding of Higher Education that a structured contribution from employers should form a key 
element of future funding for higher education as employers are major beneficiaries of higher 
education.

Following a public consultation process on a proposed Exchequer-Employer Investment 
Mechanism earlier this year , it was announced in Budget 2018 that the National Training Fund 
levy will be raised by 0.1% in 2018 from 0.7% to 0.8% and by a further 0.1% in both 2019 and 
2020. This measure allows for additional expenditure of €47.5 million from the Fund in 2018. 
The 2019 and 2020 levy increases will be subject to the implementation of the necessary re-
forms to ensure that employers have a greater role in determining the priorities and the strategic 
direction of the Fund.  

In addition, the Exchequer will also make an additional investment of €17m in 2018.  To-
gether this will facilitate an increase of €64.5 million in the Department’s expenditure ceiling.  
This will be used to fund initiatives in the higher education system including targeted skills 
programmes, performance and innovation funding, technological university development and 
apprenticeship costs in the higher education sector.

Also, following the review of the Capital Plan, a total of €357m in capital funding is now 
available for investment in higher education over the period 2018-2021.

 As set out in the Programme for Government, this comprehensive approach is being taken 
in order to achieve a sustainable funding model for the higher education sector going forward. 
It will be important to build broad political and societal consensus in realising this goal and my 
Department and I continue to work towards that end.

05/12/2017WRN02000Court Accommodation Provision

05/12/2017WRN02100222. Deputy Eamon Scanlon asked the Minister for Justice and Equality if an on-site meet-
ing with the Office of Public Works to give further consideration to the report on the structure 
of Ballinamore courthouse has taken place; the outcome of the meeting; when it is envisaged 
works will commence; and if he will make a statement on the matter. [51573/17]

05/12/2017WRN02200Minister for Justice and Equality (Deputy Charles Flanagan): As the Deputy will be 
aware, under the provisions of the Courts Service Act 1998, management of the courts, includ-
ing the provision of accommodation for court sittings, is the responsibility of the Courts Service 
which is independent in exercising its functions.  

However, in order to be of assistance to the Deputy, I have had enquiries made and the Courts 
Service has informed me that the Courts Service and the Office of Public Works recently met on 
site to give further consideration to the report on the structure of Ballinamore Courthouse and to 
discuss the work required.  I am advised that costing information is to be calculated on potential 
elements of the work and that when that information is available a decision can be made on the 
scope of the works to be done and the timescale for undertaking them.

05/12/2017WRN02300UN Convention on the Rights of Persons with Disabilities
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05/12/2017WRN02400223. Deputy Gino Kenny asked the Minister for Justice and Equality when the UN Con-
vention on the Rights of Persons with Disabilities will be ratified, in view of the fact that 3 
December 2017 marks the International Day of Persons with Disabilities; and if he will make a 
statement on the matter. [51956/17]

05/12/2017WRN02500Minister of State at the Department of Justice and Equality (Deputy Finian McGrath): 
Ireland signed the Convention on the Rights of Persons with Disabilities in 2007 and since then, 
successive Governments have emphasised Ireland’s strong commitment to proceed to ratifica-
tion as quickly as possible, taking into account the need to ensure all necessary legislative and 
administrative requirements under the Convention are met. This Government remains commit-
ted to ratification of the Convention.  

It is essential that the State is in a position to meet the obligations that it assumes under the 
terms of an international agreement from the moment of its entry into force for Ireland. Before 
the State can ratify the Convention on the Rights of Persons with Disabilities, enactment of 
new legislation and amendment of existing legislation is required to ensure obligations will be 
met upon entry into force for Ireland.  Ratification of a Convention before we have amended 
domestic legislation that contradicts it makes no sense and does nothing to ensure compliance 
or to protect the people for whose benefit the Convention exists.  The previous Government 
published a Roadmap in October 2015, which sets out the legislative measures needed to meet 
those requirements, along with declarations and reservations to be entered by Ireland on ratifi-
cation. 

Considerable progress has already been made to overcome the remaining legislative barri-
ers to Ireland’s ratification of the Convention. The Assisted Decision-Making (Capacity) Act 
2015 was signed into law on 30 December 2015 and is a comprehensive reform of the law on 
decision-making capacity. The Criminal Law (Sexual Offences) Act 2017 has reformed Section 
5 of the Criminal Law (Sexual Offences) Act 1993 to facilitate the full participation in family 
life of persons with intellectual disabilities and the full expression of their human rights.  

The Disability (Miscellaneous Provisions) Bill 2016 was published immediately prior to 
Christmas and completed Second Stage in February 2017.  The primary purpose of the Bill is to 
address the remaining legislative barriers to Ireland’s ratification of the UN Convention on the 
Rights of Persons with Disabilities (UNCRPD). 

The precise timing of ratification now depends on how long it will take for the Bill to prog-
ress through the enactment process and on issues in relation to commencement both of depriva-
tion of liberty provisions, and of the Assisted Decision Making (Capacity) Act 2015. 

The consultation, the appointment of a Director to lead the Decision Support Service, the 
provision of €3m in funding in Budget 2018 for the new Service and the progression of the Dis-
ability (Miscellaneous Provisions) Bill to enactment are all important steps that will facilitate 
ratification of the UN Convention as soon as possible.  

I would like to take this opportunity to assure the Deputy that ratification of the UNCRPD 
remains a very high priority for me as Minister.

05/12/2017WRN02600Departmental Funding

05/12/2017WRN02700224. Deputy Mattie McGrath asked the Minister for Justice and Equality the funding 
provided by his Department to each member of a group (details supplied); and if he will make 
a statement on the matter. [51441/17]
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05/12/2017WRN02800Minister for Justice and Equality (Deputy Charles Flanagan): I wish to advise the Dep-
uty that funding under various headings (such as in respect of support for victims of crime, 
promotion of migrant integration etc) was provided to the organisations named below during 
the period of January 2016 to end October 2017, as follows:

2016  Funding
Rape Crisis Network Ireland €85,000

2017  Funding
Akidwa €5,000
Equality & Rights Alliance (ERA) €3,000
NCCWN (National Collective of Commu-
nity Based Women’s Network)

€461,667

Outhouse LGBT Community & Resource 
Centre

€4,000

Rape Crisis Network Ireland €75,000

05/12/2017WRN02900Garda Operations

05/12/2017WRN03000225. Deputy Clare Daly asked the Minister for Justice and Equality the remit of Operation 
Gull; the amount of Garda resources allocated to same; the number of persons that have been 
detained as part of its remit; and if he will make a statement on the matter. [51457/17]

05/12/2017WRN03100Minister for Justice and Equality (Deputy Charles Flanagan): An initiative, entitled 
Operation ‘Gull,’ between the Garda National Immigration Bureau and the UK Immigration 
Service was commenced in 2003 by the Garda National Immigration Bureau and the UK Im-
migration Service to combat immigration abuses within the Common Travel Area, with checks 
conducted at ports and airports in both jurisdictions. 

These operations have been conducted for a number of years in Ireland under Operation 
‘Sonnet’ which is specifically aimed to target, detect, and prevent illegal immigration into this 
State via the Common Travel Area. These are targeted operations in addition to the day to day 
immigration controls in place to maintain the integrity of the Common Travel Area. 

I am informed by An Garda Síochána that the information requested by the Deputy in re-
lation to Operation Gull is not readily available for the entire period in question and would 
require the expenditure of a disproportionate and inordinate amount of Garda resources and 
time which could not be justified in current circumstances where there are other significant 
demands on resources.

However, information for the past three years under operation Sonnet is provided in tables 
below.

Numbers of detection under Operation Sonnet for the years 2015-2017

 Year  No. of detections
 2015  91
 2016  27
 2017 to date  22
The number of operations held each year is an operational matter for An Garda Síochána in 

consultation with the UK Border Authorities taking into account matters such as emerging pat-



5 December 2017

141

terns of immigration abuses, etc. within the Common Travel Area.

In relation to resources, I am advised by An Garda Síochána that it is not possible to provide 
the details requested by the Deputy in the time available. However, by way of example, a break-
down of the resources utilised in one operation on 25 September 2015 which included border 
checks carried out at Dundalk and Cavan/Monaghan is as follows: 1 Detective Superintendent, 
2 Inspectors, 8 Sergeants and 45 Gardaí.

05/12/2017WRN03200Probate Applications

05/12/2017WRN03300226. Deputy Michael McGrath asked the Minister for Justice and Equality when he ex-
pects probate to be granted in a case (details supplied). [51458/17]

05/12/2017WRN03400Minister for Justice and Equality (Deputy Charles Flanagan): The Probate Office is an 
office of the High Court and management of the courts is the responsibility of the Courts Ser-
vice which is independent in exercising its functions under the Courts Service Act 1998. 

However, in order to be of assistance to the Deputy, I have had enquiries made and the 
Courts Service has informed me that an application for a Grant of Probate has been received 
in the case referred to by the Deputy. The Courts Service has further informed me that waiting 
times in the Probate Office for a Grant of Probate are currently 17 weeks for applications made 
by solicitors on behalf of clients and approximately 45 weeks for personal applications. 

As the Deputy is aware, all applications are assessed on the basis of the date on which they 
are lodged, an approach which provides fairness and equity to all applicants. Priority is given 
to probate applications where there is a particular urgency or in extenuating circumstances. In 
such cases, it is open to applicants to bring the matter to the attention of the Probate Office.   

As the Deputy will appreciate all applications for Grants in deceased persons’ estates are 
made on foot of a number of mandatory legal documents which must be furnished by the ap-
plicants. These require detailed checking by the Probate Office to ensure that the estate of the 
deceased person is administered correctly and in accordance with the law. Where a person opts 
to apply for a Grant personally, without the assistance of a solicitor, the process requires signifi-
cant extra support from the Probate Office. 

The Courts Service has advised that it is aware of the lengthy waiting times for probate ap-
plications, particularly personal applications, to the Probate Office and is working to improve 
the situation. Additional resources have been provided to the Probate Office to address the cur-
rent delays. The Courts Service has also advised that it is currently finalising a full review of the 
probate system and it is anticipated that a report with recommendations for the modernisation 
of the process will now be presented by early 2018.

05/12/2017WRN03500Garda Communications

05/12/2017WRN03600227. Deputy Róisín Shortall asked the Minister for Justice and Equality the reason he did 
not inform the Taoiseach regarding the former Garda Commissioner’s legal strategy in a case 
(details supplied) in view of the fact that he knew that the Taoiseach had provided incorrect in-
formation to Dáil Éireann on the 14 and 15 of November 2017 and that fact that he was told of 
this strategy on 13 November 2017; and if he will make a statement on the matter. [51472/17]

05/12/2017WRN03700Minister for Justice and Equality (Deputy Charles Flanagan): I refer the Deputy to my 
statement to the Dáil of 28 November where I addressed this issue in detail.
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05/12/2017WRN03800Coroners Service

05/12/2017WRN03900228. Deputy Clare Daly asked the Minister for Justice and Equality the number of coroners 
who are registered medical doctors. [51476/17]

05/12/2017WRN04000229. Deputy Clare Daly asked the Minister for Justice and Equality the instructions or 
advice provided to coroners in circumstances in which the coroner is not a medical doctor; and 
the person or body that provides advice for the management and conduct of a complex inquest. 
[51477/17]

05/12/2017WRN04100230. Deputy Clare Daly asked the Minister for Justice and Equality the basis on which a 
decision is made for a non medical doctor to preside over a complex medical inquest in coun-
ties in which there is both a medical doctor registered as a coroner and a non medical doctor 
registered as coroner. [51478/17]

05/12/2017WRN04200Minister for Justice and Equality (Deputy Charles Flanagan): I propose to take Ques-
tions Nos. 228 to 230, inclusive, together.

At end November 2017, there were 35 coroners operating in 39 districts. Of these coroners, 
17 were registered medical practitioners and 18 were either solicitors or barristers. 3 of the 
coroners hold both medical and legal qualifications.  

Under the Coroners Act 1962, the coroner is an independent quasi-judicial official exercis-
ing exclusive jurisdiction in their respective districts. Currently, there is one coroner assigned to 
each district and such coroner, or a deputy coroner in the absence of the coroner, will conduct 
any inquest that arises into a death of a deceased person.  

No instructions or advice on the conduct of any inquest are given to a coroner by any person 
or body. To do so would be entirely improper. 

The coroner may seek the evidence of any person he or she considers necessary for the 
proper conduct of the inquest. The powers of the coroner to compel evidence will be enhanced 
in the forthcoming Coroners (Amendment) Bill which is being urgently drafted by the Office 
of the Attorney General. 

It is also the case that a coroner may engage such expert witnesses or obtain such advice as 
he or she considers necessary for the proper conduct of the inquest.

05/12/2017WRO00300Irish Prison Service

05/12/2017WRO00400231. Deputy John McGuinness asked the Minister for Justice and Equality further to Par-
liamentary Question No. 225 of 17 October 2017, the reason the person has not received pay-
ment for days (details supplied); the way in which the findings of the external review were 
addresses by the Irish Prison Service; and if he has satisfied himself with the decision of the 
Irish Prison Service protected disclosure recipient to refuse to address the additional matters. 
[51508/17]

05/12/2017WRO00500Minister for Justice and Equality (Deputy Charles Flanagan): I am informed by the 
Irish Prison Service that it has instructed the Payroll Shared Service Centre to pay the relevant 
outstanding payroll monies due to the person in question.  The payments relate to 3 days which 
are due to the Officer.  Two days have been processed and I understand were due to be paid on 
23 November.  An instruction to pay the third outstanding day has not yet been processed by the 
Payroll Shared Service Centre - this will be processed and paid to the Officer this month.  I am 
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informed that at the time of my response to question no 225 of 17 November, the Officer had 
been paid for all days for which the required paperwork had then been received. 

The Irish Prison Service Protected Disclosures policy and process is currently under review 
in conjunction with Transparency International Ireland under its Integrity at Work Scheme of 
which the IPS is a member. 

In relation to the final part of your question, I am informed that it is not the case that the 
Prison Service Protected Disclosures recipient has refused to address additional matters.  The 
Prison Service Protected Disclosures recipient communicated the additional matters to the Di-
rector General of the Prison Service noting the importance of ensuring that workers who make 
protected disclosures are not penalised in any manner.  He also communicated to the individual 
that it would be appropriate to join the new matters/complaints with a number of existing claims 
being dealt with in the Workplace Relations Commission.

05/12/2017WRO00600Asylum Applications

05/12/2017WRO00700232. Deputy Clare Daly asked the Minister for Justice and Equality if consideration will 
be given to a request for a transfer to individual accommodation for a person (details supplied) 
on medical grounds. [51521/17]

05/12/2017WRO00800Minister for Justice and Equality (Deputy Charles Flanagan): Persons seeking interna-
tional protection in Ireland are offered accommodation by my Department in one of a number 
of accommodation centres under contract to the Department.  

Persons are normally only transferred from that accommodation centre for very specific 
reasons and where there is accommodation available in the centre to which they are seeking to 
be transferred.  

In this particular instance the applicant has appealed, on medical grounds, the decision not 
to transfer him to alternative accommodation.  Arrangements are being made to send this per-
sons medical documentation to the Independent Medical Referee for his professional opinion 
as to whether such a transfer is medically required.

05/12/2017WRO00900Family Reunification Policy

05/12/2017WRO01000233. Deputy Clare Daly asked the Minister for Justice and Equality the way in which the 
more than 500 family reunification cases recently announced to be accepted will work with re-
gard to the locations from which the cases were selected; the location in which they will reside; 
the entitlements they will receive in terms of work and social welfare; and the timeframe for 
same. [51523/17]

05/12/2017WRO01100Minister for Justice and Equality (Deputy Charles Flanagan): On Tuesday 14th No-
vember, 2017, my colleague, the Minister for State with special responsibility for Equality, 
Immigration and Integration, David Stanton T.D., and I, announced a new family reunification 
scheme in support of refugees and their families as part of the Government’s commitments un-
der the Irish Refugee Protection Programme.  

I will operate this humanitarian admission programme under my Ministerial discretionary 
powers and it will be in addition to the family reunification provision provided for in the Inter-
national Protection Act 2015.
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The scheme will focus on immediate family members from current conflict zones.  The 
detailed workings of the scheme are currently being developed by officials in my Department 
in consultation with UNHCR and other stakeholders.  While the details of the system are cur-
rently being developed, I do not wish to speculate on those details.  It is envisaged, however, 
that those who arrive to Ireland under the Family Reunification Humanitarian Admission Pro-
gramme (FRHAP) will have similar entitlements to beneficiaries of the provisions of family 
reunification provided for in the International Protection Act 2015.

Additional details on the operation of the programme will be announced on the websites of 
the Department of Justice and Equality (www.justice.ie) and the Irish Naturalisation and Immi-
gration Service (www.inis.gov.ie  ) in the coming period.

05/12/2017WRO01200Wards of Court

05/12/2017WRO01300234. Deputy Eamon Scanlon asked the Minister for Justice and Equality if funding for 
an office (details supplied) will be increased; and if he will make a statement on the matter. 
[51541/17]

05/12/2017WRO01400Minister for Justice and Equality (Deputy Charles Flanagan): As the Deputy will 
be aware, the High Court has jurisdiction in wards of court matters and management of the 
courts is the responsibility of the Courts Service, which is independent in exercising its func-
tions under the Courts Service Act 1998. 

However, in order to be of assistance to the Deputy, I have had enquiries made and the 
Courts Service has informed me that the General Solicitor’s Office and the Wards of Court Of-
fice are offices attached to the High Court, accountable to the President of the High Court in the 
discharge of their legal functions as regards wards of court, with the Courts Service responsible 
for the management and administration of both Offices.  The main funding commitment and 
resource in both offices are the staff assigned by the Courts Service and currently there are 20.1 
whole time equivalent staff assigned to the Wards of Court Office, while the General Solicitor’s 
Office has 14.4 whole time equivalent staff. 

I am advised by the Courts Service that both offices were assigned additional staff since 
2016 to assist with the increasing number of cases and that, as with all Court offices, staffing 
assigned is kept under review to ensure that caseloads are effectively managed.

As the Deputy may be aware, the legislation governing persons who are wards of court 
dates back to 1871 and it has been recognised for some time that reforms were needed to up-
date the law in this area. Therefore the Assisted Decision-Making (Capacity) Act 2015 has been 
introduced to provide a modern statutory framework to support decision-making by adults with 
capacity difficulties. 

Part 6 of the 2015 Act provides that adults currently in wardship will transition to the new 
decision-making support arrangements provided for in the Act on a phased basis over 3 years 
from the commencement of Part 6 of the Act. Once Part 6 is operational, each ward will be re-
viewed by the wardship court in accordance with the new system. A ward who is found to have 
capacity will be discharged from wardship. A ward who continues to have capacity needs will 
be discharged from wardship and offered the decision-making support option most appropriate 
to his or her needs.

05/12/2017WRO01500Naturalisation Eligibility
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05/12/2017WRO01600235. Deputy Richard Boyd Barrett asked the Minister for Justice and Equality if there 
are restrictions on a person naturalised through marriage who subsequently divorces and natu-
ralises another person through a second marriage; and if he will make a statement on the matter. 
[51544/17]

05/12/2017WRO01700Minister for Justice and Equality (Deputy Charles Flanagan): The granting of Irish 
citizenship through naturalisation is governed by the provisions of the Irish Nationality and 
Citizenship Act 1956, as amended.  All applications for a certificate of naturalisation are pro-
cessed and assessed individually in accordance with the provisions of the Act.  A determination 
on whether an applicant satisfies the statutory criteria attendant to naturalisation can only be 
made after an application is received.      

Section 15 of the Act provides that the Minister may, at his or her absolute discretion, grant 
an application for a certificate of naturalisation if satisfied that certain statutory conditions are 
fulfilled.  The conditions are that the applicant must :

- be of full age, or a minor born in the State,

- be of good character, 

- have had a period of one year’s continuous residency in the State immediately before the 
date of application and, during the eight years immediately preceding that period, have had a 
further total residence in the State amounting to four years,

- intend in good faith to continue to reside in the State after naturalisation,

- have, before a judge of the District Court in open court, in a citizenship ceremony or in 
such manner as the Minister, for special reasons, allows—

 (i)  made a declaration, in the prescribed manner, of fidelity to the nation and loyalty to the 
State, and

 (ii) undertaken to faithfully observe the laws of the State and to respect its democratic val-
ues.

Section 15A provides that, notwithstanding the above, where the application is based on 
being the spouse or civil partner of an Irish citizen the requirements are, inter alia, that the 
couple are married or civil partners to each other for a period of at least 3 years and are living 
together and, immediately before the date of application, have a period of one year’s continu-
ous residence in the island of Ireland and, during the preceding four years, have a further period 
amounting to 2 years (i.e. 3 years in total).  Section 15A(2) provides that the Minister may, in 
his absolute discretion waive some of the conditions in relation to an application from a spouse 
or civil partner of an Irish citizen if he is satisfied that the applicant would suffer serious conse-
quences in respect of his or her bodily integrity or liberty if not granted Irish citizenship.  

There are no restrictions on any individual to lodge an application for citizenship if and 
when they are in a position to meet the statutory requirements as prescribed in the Irish Nation-
ality and Citizenship Act 1956, as amended.  

Needless to say, an application for naturalisation which is based on or supported by false or 
misleading information or concealment of material facts is an offence under the Act and may 
result in the application being refused or, where a certificate of naturalisation has been granted, 
the revocation of that certificate.

Detailed information on Irish citizenship and naturalisation is available on the INIS web-
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site at ww.inis.gov.ie.  The website also contains an on-line naturalisation residency calculator 
which individuals may find of assistance in establishing if the residency requirements are met.

05/12/2017WRO01800Visa Applications

05/12/2017WRO01900236. Deputy Bernard J. Durkan asked the Minister for Justice and Equality if an applica-
tion for a visa will be reviewed and processed as appropriate in the case of a person (details 
supplied); the next steps in this application; and if he will make a statement on the matter. 
[51545/17]

05/12/2017WRO02000Minister for Justice and Equality (Deputy Charles Flanagan): I refer to my reply to 
Parliamentary Question No. 591 of 11 September 2017, I am advised by the Irish Naturalisa-
tion and Immigration Service (INIS) of my Department that the visa application referred to was 
received in the Dublin Visa Office on 21 August 2017. 

While every effort is made to process these applications as soon as possible, processing 
times will vary having regard to the volume of applications, their complexity, the possible need 
for the Visa Office to investigate, enquire into, or seek further information in relation to certain 
applications, and the resources available.  

Unfortunately, due to the large number of applications waiting to be processed and the fact 
that such applications are processed in chronological order (i.e. based on date order of receipt), 
it is not possible at this time to give a definitive date as to when this application will be finalised.  
However, I can advise that the Dublin Visa Office is currently processing such visa applications 
received in Dublin on, or before, 17 May 2017. Any additional documentation which the ap-
plicant may wish the Visa Officer to consider can be submitted to the Dublin Visa Office. 

Queries in relation to the status of individual immigration cases may be made directly to the 
INIS of my Department by e-mail using the Oireachtas Mail facility which has been specifically 
established for this purpose. This service enables up to date information on such cases to be 
obtained without the need to seek information by way of the Parliamentary Questions process. 
The Deputy may consider using the e-mail service except in cases where the response from the 
INIS is, in the Deputy’s view, inadequate or too long awaited.  

In addition, applicants may themselves e-mail queries directly to visamail@justice.ie.

05/12/2017WRO02100Closed-Circuit Television Systems Provision

05/12/2017WRO02200237. Deputy Noel Grealish asked the Minister for Justice and Equality further to Parlia-
mentary Question No. 264 of 21 November 2017, the steps being taken to have CCTV cameras 
erected on motorways in an effort to counter the activities of roaming criminal gangs preying on 
vulnerable persons and businesses in rural areas aside from the community based CCTV grant 
aid scheme which would not be relevant in these instances; and if he will make a statement on 
the matter. [51550/17]

05/12/2017WRO02300Minister for Justice and Equality (Deputy Charles Flanagan): The Deputy will be aware 
that the commitment in the Programme for a Partnership Government is to support investment 
in CCTV systems at key locations along the road network and in urban centres. This commit-
ment is being met by the  Community CCTV grant-aid scheme launched in April 2017. 

The intention is to support local communities who wish to install CCTV systems in their 
localities, including access roads to their areas.
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Under the Scheme, which is being administered by my Department, eligible community 
groups can apply for grant-aid of up to 60% of the total capital cost of a proposed CCTV sys-
tem, up to a maximum grant of €40,000. Upon approval of the grant, the applicant will receive 
an up-front payment of 50% of the grant with the balance to be paid when the system is fully 
operational. 

Full details of the grant aid package including guidelines, application forms, code of prac-
tice and other relevant documentation are all available to download from my Department’s 
website - www.justice.ie.

The Scheme is intended to supplement the existing network of CCTV Systems in operation 
in the State. For example, there are some 35 Garda CCTV schemes in operation throughout 
the State comprising some 523 cameras.  There are also some 45 Community-based CCTV 
schemes, established under the previous grant-aid scheme funded by my Department between 
2005 and 2013, in operation encompassing some 367 cameras to which An Garda Síochána 
have access.    

The Deputy will be aware that, under the Garda Safety Camera Contract, GoSafe will pro-
vide an annual minimum of 90,000 hours of monitoring and surveying vehicle speed across 
1,031 designated safety camera zones. 

In addition, Automatic Number Plate Recognition (ANPR) technology is fitted in a number 
of official Garda vehicles which are allocated around the country and used on a daily basis to 
assist in the prevention and detection of crime, particularly on our roads network. The Garda 
Síochána Modernisation and Renewal Programme 2016 – 2021 has identified a number of areas 
for expansion of ANPR including: 

- increasing the number of ANPR units deployed;

- the addition of more ‘watch-lists’ in order to remove a greater number of dangerous      driv-
ers and defective vehicles from the roads;

- examining the introduction of fixed ANPR sites at strategic locations across the roads      
network, in addition to using portable ANPR units while patrolling;

- working with the National Roads Authority, Port Authorities, Local Authorities and private      
car park operators in order to access data from their ANPR systems, as well as CCTV systems 
operating on the motorway network.

The Deputy will also be aware that the Programme for a Partnership Government recognises 
that Gardaí must have the modern technology and resources necessary to detect and investigate 
crimes, and to prevent loss and harm to citizens and their property on a 24/7 basis. Accordingly, 
the Garda Modernisation and Renewal Programme 2016 to 2021 sets out a series of initiatives 
which will enable An Garda Síochána deploy the latest cutting edge technologies in the fight 
against crime. 

In support of this plan, some €330 million, including €205 million under the Government’s 
Capital Plan, is being invested in Garda ICT infrastructure between 2016 and 2021 to enable 
An Garda Síochána to utilise these technologies in delivering professional policing and security 
services for the community.  

In parallel with this, a new Garda ICT Strategy document is being developed that will align 
with the vision of the organisation to be a beacon of 21st   century policing. It is expected that 
this ICT strategy will be finalised in Q1 2018 and will cover the period 2018-2021.
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But it is not only in the area of technology that steps are being taken to ensure better polic-
ing of our roads network. The Government is committed to ensuring a strong and visible police 
presence throughout the country in order to maintain and strengthen community engagement, 
provide reassurance to citizens and to deter crime.  The substantial increase in Garda numbers 
is tangible progress on achieving this Government’s vision of an overall Garda workforce of 
21,000 personnel by 2021 comprising 15,000 Garda members, 2,000 Reserve members and 
4,000 civilians.

The Garda Commissioner has committed in the Policing Plan for 2017 to increase incre-
mentally the number of personnel dedicated to traffic duties by 10% to support better outcomes 
in relation to road traffic enforcement and crime prevention. 

In this regard the Commissioner has confirmed that a review of the roads policing has been 
completed and a new role and job description for additional personnel for Road Policing Units 
has been developed. I am advised that a competition is currently in train to fill these positions. 

An Garda Síochána’s Modernisation and Renewal Programme (2016-2021) also sets out 
key strategic objectives for road policing which will inform and guide An Garda Síochána’s 
road policing plans over the next 5 years. Under the Programme, the Commissioner will un-
dertake a number of road safety traffic enforcement initiatives, including expanding the use of 
technology and increasing checkpoints.

05/12/2017WRO02400Immigration Controls

05/12/2017WRO02500238. Deputy Darragh O’Brien asked the Minister for Justice and Equality if further im-
migration control officers will be recruited due to the ongoing shortage at Dublin Airport; the 
number of immigration control officers to date who have been hired in the second phase of 
recruitment in June 2017; and if he will make a statement on the matter. [51556/17]

05/12/2017WRO02600Minister for Justice and Equality (Deputy Charles Flanagan): As the Deputy may be 
aware the Irish Naturalisation and Immigration Service assumed responsibility for immigration 
management in Terminal 2 on 2nd October 2017 and is now responsible for all frontline im-
migration controls in Dublin airport. 

There are currently 134 officers assigned to immigration control duties at Dublin airport 
(119 immigration control officers and 15 immigration control supervisors).

My Department is committed to ensuring that sufficient numbers of staff are assigned to 
Dublin airport so that immigration controls are operated in an effective and efficient manner. 
This is reflected in the appointment of over 80 officers in 2017 alone, of which the most re-
cent group of 16 officers commenced employment on 6 November 2017. The appointment of 
these officers has ensured that sufficient resources are in place to operate immigration controls 
throughout Dublin airport, including Terminal 2.

I would also like to highlight that Automatic Border Control ‘e-Gates’ have recently been 
introduced at Dublin Airport. Five gates have been put into operation at each terminal in this 
initial phase and this will increase to 10 at each terminal in the coming weeks.

05/12/2017WRO02700Tribunals of Inquiry

05/12/2017WRO02800239. Deputy Alan Kelly asked the Minister for Justice and Equality the reason his Depart-
ment did not provide full disclosure of all relevant documentation and emails to the disclosures 
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tribunal; if he is satisfied that all such documentation and knowledge of other communications 
such as phone calls and private emails has now been provided; if an inquiry into the reason the 
tribunal disclosure order was not complied with will be set up in view of the fact that it was a 
legal requirement. [51601/17]

05/12/2017WRO02900Minister for Justice and Equality (Deputy Charles Flanagan): Discovery orders were 
issued by the Tribunal to my Department in February, April and September.  These orders were 
complied with fully and the relevant documents were forwarded to the Tribunal in February, 
May and September 2017.

The discovery orders concerned records of the O’Higgins Commission of Investigation, 
documents related to two cases which had been considered by the Independent Review Mecha-
nism, a copy of a representation to the then Minister which referenced Sergeant McCabe, a 
report of a GSOC investigation into a complaint that a Garda investigation of an alleged serious 
assault was not properly carried out and records related to the allegation of contacts between the 
Gardaí and TUSLA in relation to Garda Keith Harrison.

The Department has also made voluntary disclosure of other matters including three pro-
tected disclosures, reports from the Garda Commissioner under section 41 of the Garda Sío-
chána Act and, most recently, the two email threads that were uncovered following a trawl of 
documents in the Department.  In acknowledging receipt of the emails, the Tribunal made refer-
ence to my Department’s already extensive discovery which has allowed the Tribunal to place 
the current documents in context.

I am assured that in the event of further documents being located that may be of relevance 
to the Tribunal’s work that these will of course be furnished to the Tribunal and I would point 
out that, as the Deputy will be aware, the Taoiseach has announced that there will be an external 
examination of the way in which my Department fulfilled its obligations in relation to discover-
ing documents to the Tribunal, to conclude before Christmas. That is a step I welcome.”

I can assure the Deputy that any further Discovery Orders to be made by the Tribunal 
will also be complied with in full and the Tribunal has been assured of my full and ongoing 
support in that regard.

05/12/2017WRO03000Independent Review Mechanism

05/12/2017WRO03100240. Deputy Catherine Murphy asked the Minister for Justice and Equality if a full opin-
ion from counsel, in addition to the ministerial letter, will be issued to the 320 persons who had 
complaints regarding Garda failures in view of the independent review mechanism; and if he 
will make a statement on the matter. [51606/17]

05/12/2017WRO03200Minister for Justice and Equality (Deputy Charles Flanagan): The Deputy is referring 
to the 320 cases which were considered by the Independent Review Mechanism (IRM).

The reports provided by counsel and containing their recommendations to the Minister in 
each case constitute legal advice and they are, accordingly, subject to legal professional privi-
lege.  Issues of public policy arise here and I do not believe that it would be appropriate that 
I should waive that privilege in this instance.  I can say, however, that in compliance with a 
discovery order made by the Disclosures Tribunal, my Department did provide the full reports 
in relation to those cases covered by the order.

As the Deputy will be aware, the IRM is the process which was set up by the Government 
in May 2014 to consider allegations of Garda misconduct or deficiencies in the way that Gardaí 
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had carried out investigations.  

A panel consisting of 2 Senior Counsel and 5 Junior Counsel was established for the pur-
pose.  All were selected on the basis of their knowledge of the criminal justice system.  Recom-
mendations were received in all 320 complaints referred to the panel and my predecessor ac-
cepted all of the recommendations.  The process of issuing decision letters to the complainants 
largely concluded in February 2016.

While the report and recommendations from counsel were not provided to complainants, 
my predecessor sought to ensure that the letters which issued to complainants informing them 
of the outcome of the review of their particular complaints should not only set out the recom-
mendation of counsel but also outline, in so far as possible, the reasons for that recommenda-
tion, subject to any legal constraints there may be. To that end she appointed a retired judge, Mr 
Justice Roderick Murphy, to advise on the preparation of the letters which issued and indepen-
dently vouch for the fact that the summaries of counsel’s conclusions and the reasoning behind 
them, as was outlined in the letters, were a fair reflection of counsel’s advice.

05/12/2017WRO03300Garda Recruitment

05/12/2017WRO03400241. Deputy Anne Rabbitte asked the Minister for Justice and Equality when the process 
will begin for selecting and appointing a Garda inspector to Gort Garda station as part of the 
Loughrea district Garda division; and if he will make a statement on the matter. [51684/17]

05/12/2017WRO03500242. Deputy Anne Rabbitte asked the Minister for Justice and Equality the timeframe for 
the extra allocation of personnel for the Galway division of An Garda Síochána; and if he will 
make a statement on the matter. [51685/17]

05/12/2017WRO03600Minister for Justice and Equality (Deputy Charles Flanagan): I propose to take Ques-
tions Nos. 241 and 242 together.

It is the Garda Commissioner who is responsible for the distribution of resources, includ-
ing personnel, among the various Garda Divisions and I, as Minister, have no direct role in the 
matter. Garda management keeps this distribution of resources under continual review in the 
context of crime trends and policing priorities so as to ensure that the optimum use is made of 
these resources. 

The Garda strength of the Galway Division on 31 October 2017, the latest date for which 
figures are available, was 579.  The strength of the Gort Garda Station on 31 October 2017 was 
28, 3 of whom are Sergeants. There are also 31 Garda Reserves and 49 Garda civilian staff 
attached to the Galway Division. When appropriate, the work of local Gardaí is supported by 
a number of Garda national units such as the National Bureau of Criminal Investigation, the 
Armed Support Units, the Garda National Economic Crime Bureau and the Garda National 
Drugs and Organised Crime Bureau. 

As the Deputy will be aware this Government is committed to ensuring a strong and visible 
police presence throughout the country in order to maintain and strengthen community engage-
ment, provide reassurance to citizens and to deter crime.  To achieve this the Government has 
put in place a plan for an overall Garda workforce of 21,000 personnel by 2021 comprising 
15,000 Garda members, 2,000 Reserve members and 4,000 civilians. We are making real, tan-
gible progress on achieving this goal. 

I am informed by the Commissioner that since the reopening of the Garda College in Sep-
tember 2014, close to 1,400 recruits have attested as members of An Garda Síochána and have 
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been assigned to mainstream duties nationwide, 15 of whom have been assigned to the Galway 
Division. I look forward to attending the attestation of another 200 trainee Garda on Friday 
which will see Garda numbers, taking account of projected retirements, increase to around the 
13,500 mark by year end - a net increase of 500 since the end of 2016. 

I am also pleased to say that Budget 2018 maintains this high level of investment in the 
Garda workforce and ensure that the vision of an overall workforce of 21,000 by 2021 remains 
on track. A further 800 new Garda Recruits will enter the Garda College. This will see Garda 
numbers reach the 14,000 mark by the end of 2018. 

In addition a further 500 civilians will also be recruited to fill critical skills gaps across the 
organisation and to facilitate the redeployment of Gardaí from administrative and technical du-
ties to front-line operational duties. There are plans to strengthen the Garda Reserve with new 
Reserves expected to commence training early in 2018.

This focus on investment in personnel is critical. The moratorium on recruitment introduced 
in 2010 resulted in a significant reduction in the strength of An Garda Síochána.  We are now re-
building the organisation and providing the Commissioner with the resources needed to deploy 
increasing numbers of Gardaí across every Garda Division, including the Galway Division, in 
the coming years.

The filling of vacancies in the supervisory ranks of Sergeant and Inspector is a matter for 
the Commissioner who has responsibility under the Garda Síochána (Promotion) Regulations 
2006 (as amended) for holding competitions for the selection of members for promotion to 
these ranks.

I am advised by the Commissioner that competitions for promotion to the ranks of Ser-
geant and Inspector are currently in train and that the requirements of each Division including 
the Galway Division will be considered by the Commissioner when assigning successful can-
didates from these competitions.

05/12/2017WRO03800Garda Retirements

05/12/2017WRO03900243. Deputy Sean Fleming asked the Minister for Justice and Equality if superannuation 
deductions are payable in respect of serving members of An Garda Síochána who have com-
pleted the maximum years of service; and if he will make a statement on the matter. [51776/17]

05/12/2017WRO04000Minister for Justice and Equality (Deputy Charles Flanagan): The terms and conditions 
of the Garda Superannuation Schemes are set out in the Garda Síochána Pension Orders 1925 
to 1981 and agreements under the Garda Síochána Conciliation and Arbitration Scheme. 

Membership of An Garda Síochána superannuation schemes is confined to serving attested 
members of An Garda Síochána. Membership of the main pension scheme is compulsory for all 
members attested to the organisation and membership commences from date of attestation. The 
scheme is a contributory one. Periodic deductions are made from pensionable remuneration 
during pensionable service with the organisation until the date of discharge.  

Superannuation deductions are, accordingly, payable in respect of serving members of An 
Garda Síochána who have completed the maximum years of service.

05/12/2017WRP00200Garda Strength
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05/12/2017WRP00300244. Deputy Anne Rabbitte asked the Minister for Justice and Equality the number of 
gardaí in each Garda station in County Galway as of 1 November 2017; the number of com-
munity gardaí in the division; and the number of Garda Reserve and new recruits assigned to 
the division since recruitment resumed in 2014. [51647/17]

05/12/2017WRP00400Minister for Justice and Equality (Deputy Charles Flanagan): I should say at the outset 
that the distribution of Garda personnel is exclusively the statutory responsibility of the Garda 
Commissioner.

Notwithstanding the Commissioner’s responsibility for the distribution of Gardaí, I have 
provided for the record a breakdown, in tabular form, of the detailed information requested by 
the Deputy as of 31 October 2017, the latest date for which information is readily available.

The Garda strength of the Galway Division on 31 October 2017 was 579 of whom 15 are 
Community Gardaí.  There are also 31 Garda Reserves and 49 Garda civilian staff attached to 
the Division.  When appropriate, the work of local Gardaí is supported by a number of Garda 
national units such as the National Bureau of Criminal Investigation, the Armed Support Units, 
the Garda National Economic Crime Bureau and the Garda National Drugs and Organised 
Crime Bureau.  

As the Deputy will be aware, this Government is committed to ensuring a strong and visible 
police presence throughout the country in order to maintain and strengthen community engage-
ment, provide reassurance to citizens and to deter crime. To achieve this the Government has 
put in place a plan for an overall Garda workforce of 21,000 personnel by 2021 comprising 
15,000 Garda members, 2,000 Reserve members and 4,000 civilians.  We are making real, tan-
gible progress on achieving this goal.  

I am informed by the Commissioner that since the reopening of the Garda College in Sep-
tember 2014, close to 1,400 recruits have attested as members of An Garda Síochána and have 
been assigned to mainstream duties nationwide, 15 of whom have been assigned to the Galway 
Division.  I look forward to attending the graduation of another 200 trainee Garda on Friday 
which will see Garda numbers, taking account of projected retirements, increase to around the 
13,500 mark by year end - a net increase of 500 since the end of 2016.  

I am also pleased that Budget 2018 maintains this high level of investment in the Garda 
workforce and ensure that the vision of an overall workforce of 21,000 by 2021 remains on 
track.  A further 800 new Garda Recruits will enter the Garda College.  This will see Garda 
numbers reach the 14,000 mark by the end of 2018.  

In addition, a further 500 civilians will also be recruited to fill critical skills gaps across the 
organisation and to facilitate the redeployment of Gardaí from administrative and technical du-
ties to front-line operational duties.  There are plans to strengthen the Garda Reserve with new 
Reserves expected to commence training early in 2018.

This focus on investment in personnel is critical.  The moratorium on recruitment intro-
duced in 2010 resulted in a significant reduction in the strength of An Garda Síochána.  We are 
now rebuilding the organisation and providing the Commissioner with the resources needed to 
deploy increasing numbers of Gardaí across every Garda Division, including the Galway Divi-
sion, in the coming years.

STRENGTH OF THE GALWAY DIVISION 31 OCTOBER 2017
DISTRICT DISTRICT DISTRICT
BALLINASLOE            AHASCRAGH            1
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STRENGTH OF THE GALWAY DIVISION 31 OCTOBER 2017
BALLINASLOE          43
BALLYGAR             1
CREGGS               1
MOUNT BELLEW         7
MOYLOUGH             1
TOTAL 54

CLIFDEN                AN MÁM               2
CARNA                1
CLIFDEN              32
CLOCH NA RÓN         1
LETTERFRACK          1
SRAITH SALACH        1
TOTAL 38

GALWAY                 ATHENRY              5
GAILLIMH             217
LOUGH GEORGE         2
MONIVEA              1
ÓRÁN MÓR             40
TOTAL 265

LOUGHREA               CRAUGHWELL           4
EYRECOURT            1
GORT                 28
KILLIMOR             1
KILRICKLE            1
KINVARA              2
LOUGHREA             35
PORTUMNA             7
WOODFORD             1
TOTAL 80

SALTHILL               AN CHEATHRÚ RUA      5
AN SPIDÉAL           2
CILL RÓNÁIN          4
INDREABHÁN           1
LEITIR MÓIR          1
MAIGH CUILINN        1
SALTHILL             57
UACHTARARD           3
TOTAL 74

TUAM                   BARNADERG            1
DUNMORE              5
GLENAMADDY           1
HEADFORD             3
MILLTOWN             1
TUAM                 56
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STRENGTH OF THE GALWAY DIVISION 31 OCTOBER 2017
WILLIAMSTOWN         1
TOTAL 68

 GALWAY TOTAL 579

05/12/2017WRP00500Garda Strength

05/12/2017WRP00600245. Deputy Anne Rabbitte asked the Minister for Justice and Equality the number of 
gardaí in each Garda station in Galway as of 1 November 2017; the number of community 
gardaí in the division; and the number of Garda Reserve and new recruits assigned to the divi-
sion since recruitment resumed in 2014. [51648/17]

05/12/2017WRP00700Minister for Justice and Equality (Deputy Charles Flanagan): I should say at the outset 
that the distribution of Garda personnel is exclusively the statutory responsibility of the Garda 
Commissioner.

Notwithstanding the Commissioner’s responsibility for the distribution of Gardaí, I have 
provided for the record a breakdown, in tabular form, of the detailed information requested by 
the Deputy as of 31 October 2017, the latest date for which information is readily available.

The Garda strength of the Galway Division on 31 October 2017 was 579 of whom 15 are 
Community Gardaí.  There are also 31 Garda Reserves and 49 Garda civilian staff attached to 
the Division.  When appropriate, the work of local Gardaí is supported by a number of Garda 
national units such as the National Bureau of Criminal Investigation, the Armed Support Units, 
the Garda National Economic Crime Bureau and the Garda National Drugs and Organised 
Crime Bureau.  

As the Deputy will be aware, this Government is committed to ensuring a strong and visible 
police presence throughout the country in order to maintain and strengthen community engage-
ment, provide reassurance to citizens and to deter crime. To achieve this the Government has 
put in place a plan for an overall Garda workforce of 21,000 personnel by 2021 comprising 
15,000 Garda members, 2,000 Reserve members and 4,000 civilians.  We are making real, tan-
gible progress on achieving this goal.  

I am informed by the Commissioner that since the reopening of the Garda College in Sep-
tember 2014, close to 1,400 recruits have attested as members of An Garda Síochána and have 
been assigned to mainstream duties nationwide, 15 of whom have been assigned to the Galway 
Division.  I look forward to attending the graduation of another 200 trainee Garda on Friday 
which will see Garda numbers, taking account of projected retirements, increase to around the 
13,500 mark by year end - a net increase of 500 since the end of 2016.  

I am also pleased that Budget 2018 maintains this high level of investment in the Garda 
workforce and ensure that the vision of an overall workforce of 21,000 by 2021 remains on 
track.  A further 800 new Garda Recruits will enter the Garda College.  This will see Garda 
numbers reach the 14,000 mark by the end of 2018.  

In addition, a further 500 civilians will also be recruited to fill critical skills gaps across the 
organisation and to facilitate the redeployment of Gardaí from administrative and technical du-
ties to front-line operational duties. There are plans to strengthen the Garda Reserve with new 
Reserves expected to commence training early in 2018.

This focus on investment in personnel is critical.  The moratorium on recruitment intro-
duced in 2010 resulted in a significant reduction in the strength of An Garda Síochána.  We are 
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now rebuilding the organisation and providing the Commissioner with the resources needed to 
deploy increasing numbers of Gardaí across every Garda Division, including the Galway Divi-
sion, in the coming years.

STRENGTH OF THE GALWAY DIVISION 31 OCTOBER 2017
DISTRICT DISTRICT DISTRICT
BALLINASLOE            AHASCRAGH            1

BALLINASLOE          43
BALLYGAR             1
CREGGS               1
MOUNT BELLEW         7
MOYLOUGH             1
TOTAL 54

CLIFDEN                AN MÁM               2
CARNA                1
CLIFDEN              32
CLOCH NA RÓN         1
LETTERFRACK          1
SRAITH SALACH        1
TOTAL 38

GALWAY                 ATHENRY              5
GAILLIMH             217
LOUGH GEORGE         2
MONIVEA              1
ÓRÁN MÓR             40
TOTAL 265

LOUGHREA               CRAUGHWELL           4
EYRECOURT            1
GORT                 28
KILLIMOR             1
KILRICKLE            1
KINVARA              2
LOUGHREA             35
PORTUMNA             7
WOODFORD             1
TOTAL 80

SALTHILL               AN CHEATHRÚ RUA      5
AN SPIDÉAL           2
CILL RÓNÁIN          4
INDREABHÁN           1
LEITIR MÓIR          1
MAIGH CUILINN        1
SALTHILL             57
UACHTARARD           3
TOTAL 74

TUAM                   BARNADERG            1
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STRENGTH OF THE GALWAY DIVISION 31 OCTOBER 2017
DUNMORE              5
GLENAMADDY           1
HEADFORD             3
MILLTOWN             1
TUAM                 56
WILLIAMSTOWN         1
TOTAL 68

 GALWAY TOTAL 579

05/12/2017WRP00800Garda Strength

05/12/2017WRP00900246. Deputy Mary Butler asked the Minister for Justice and Equality the number of gardaí 
in each Garda station in County Waterford as of 1 November 2017; the number of community 
gardaí in the division; and the number of Garda Reserve and new recruits assigned to the divi-
sion since recruitment resumed in 2014. [51635/17]

05/12/2017WRP01000Minister for Justice and Equality (Deputy Charles Flanagan): I should say at the outset 
that the distribution of Garda personnel is exclusively the statutory responsibility of the Garda 
Commissioner.

Notwithstanding the Commissioner’s responsibility for the distribution of Gardaí, I have 
provided for the record a breakdown, in tabular form, of the detailed information requested by 
the Deputy as of 31 October 2017, the latest date for which information is readily available.

The Garda strength of the Waterford Division on 31 October 2017 was 292, of whom 35 are 
Community Gardaí.  There are also 19 Garda Reserves and 30 Garda civilian staff attached to 
the Division.  When appropriate, the work of local Gardaí is supported by a number of Garda 
national units such as the National Bureau of Criminal Investigation, the Armed Support Units, 
the Garda National Economic Crime Bureau and the Garda National Drugs and Organised 
Crime Bureau.  

As the Deputy will be aware, this Government is committed to ensuring a strong and visible 
police presence throughout the country in order to maintain and strengthen community engage-
ment, provide reassurance to citizens and to deter crime.  To achieve this the Government has 
put in place a plan for an overall Garda workforce of 21,000 personnel by 2021 comprising 
15,000 Garda members, 2,000 Reserve members and 4,000 civilians.  We are making real, tan-
gible progress on achieving this goal.  

I am informed by the Commissioner that since the reopening of the Garda College in Sep-
tember 2014, close to 1,400 recruits have attested as members of An Garda Síochána and have 
been assigned to mainstream duties nationwide, 49 of whom have been assigned to the Water-
ford Division.  I look forward to attending the graduation of another 200 trainee Garda on Fri-
day which will see Garda numbers, taking account of projected retirements, increase to around 
the 13,500 mark by year end - a net increase of 500 since the end of 2016.  

I am also pleased  that Budget 2018 maintains this high level of investment in the Garda 
workforce and ensure that the vision of an overall workforce of 21,000 by 2021 remains on 
track.  A further 800 new Garda Recruits will enter the Garda College.  This will see Garda 
numbers reach the 14,000 mark by the end of 2018.  

In addition a further 500 civilians will also be recruited to fill critical skills gaps across the 
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organisation and to facilitate the redeployment of Gardaí from administrative and technical du-
ties to front-line operational duties.  There are plans to strengthen the Garda Reserve with new 
Reserves expected to commence training early in 2018.

This focus on investment in personnel is critical.  The moratorium on recruitment intro-
duced in 2010 resulted in a significant reduction in the strength of An Garda Síochána.  We are 
now rebuilding the organisation and providing the Commissioner with the resources needed 
to deploy increasing numbers of Gardaí across every Garda Division, including the Waterford 
Division, in the coming years.

STRENGTH OF THE WATERFORD DIVISION 31 OCTOBER 2017
DISTRICT DISTRICT DISTRICT
DUNGARVAN              AGLISH               1

ARDMORE              1
BALLYDUFF            1
BALLYMACARBERRY      1
CAPPOQUIN            2
DUNGARVAN            45
LISMORE              3
TALLOW               2
TOTAL 56

TRAMORE                KILMACTHOMAS         11
TRAMORE              38
TOTAL 49

WATERFORD              DUNMORE EAST         2
FERRYBANK            4
PASSAGE EAST         1
WATERFORD            180
TOTAL 187

 WATERFORD TOTAL             292

05/12/2017WRP01100Housing Management Companies

05/12/2017WRP01200247. Deputy Paul Murphy asked the Minister for Justice and Equality his views on the 
need to introduce legislation to regulate private management companies; and if he will make a 
statement on the matter. [45298/17]

05/12/2017WRP01300Minister for Justice and Equality (Deputy Charles Flanagan): The position is that the 
Multi-Unit Developments Act 2011 was enacted with the primary purposes of reforming the 
law relating to the ownership and management of common areas of multi-unit developments 
and facilitating the fair, efficient and effective management of owners’ management companies 
(OMCs).  These are companies registered under the Companies Acts, the members of which 
are the owners of residential units within the development and which are established for the 
purposes of ownership and management of the common areas.

The 2011 Act contains provisions relating to such matters as:

- the transfer of common areas to the OMCs (sections 4 and 5);

- the voting rights of members of OMCs (sections 14 and 15);
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- the provision of annual reports by OMCs to members (section 17);

- arrangements for the holding of annual meetings to approve annual service charges (sec-
tion 18);

- the establishment of a sinking fund to cover refurbishment outlays (section 19);

- arrangements for the making of House Rules (section 23); and

- the establishment of a court-based dispute resolution process (section 24).

The Act also contains provisions which encourage the resolution of disputes that may arise 
between parties by means of mediation rather than recourse to court proceedings.

Statutory provisions governing the regulation of companies, including those governing the 
memorandum and articles of association, the appointment and responsibilities of directors and 
requirements for submitting annual financial returns, are set out in the Companies Acts. 

The Office of the Director of Company Enforcement (ODCE) has published a “Company 
Law Handbook on Residential Property Owners’ Management Companies” which contains 
valuable information and practical guidance for OMCs, including chapters on specific com-
pany law topics such as the responsibilities of directors, accounting records and the filing of 
annual financial returns.  In addition, the ODCE has published “A Property Owner’s Guide to 
Company Law” which is aimed at the owners and residents of apartments in multi-unit develop-
ments and explains how company law is relevant to them.  Both publications are available on 
the ODCE’s website: www.odce.ie.      

While I have no plans at present to amend the Multi-Unit Developments Act, its operation 
is kept under ongoing review by my Department.

05/12/2017WRP01400Prisoner Releases

05/12/2017WRP01500248. Deputy Richard Boyd Barrett asked the Minister for Justice and Equality if he will 
extend the remit of services available for guilty prisoners on release to be made available to 
innocent persons on release in view of the fact that miscarriage of justice cases are not allowed 
access to post-prison services; and if he will make a statement on the matter. [51784/17]

05/12/2017WRP01600Minister for Justice and Equality (Deputy Charles Flanagan): I am interpreting the 
reference to “miscarriages of justice” referred to in the Deputy’s question as those persons 
who have received a conviction in the Courts and who, at a later time, have had that conviction 
quashed.  I wish to inform the Deputy that there is no statutory provision under the remit of my 
Department or the Irish Prison Service to provide specific services to persons who were held 
upon conviction of a crime within the prison system and who were later exonerated.

Because of the unpredictable nature of the time in custody it is not possible to provide pre-
release programmes or reintegration programmes to persons who had their conviction quashed.  
This cohort of prisoners can be released by the court at any time.  They can also receive bail or 
have the warrant holding them quashed for any number of reasons.

For these reasons it is impossible to plan when an exonerated prisoner may be released and 
accordingly it is not possible to provide a structured release programme to this cohort of prison-
ers.
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05/12/2017WRP01700Miscarriages of Justice

05/12/2017WRP01800249. Deputy Richard Boyd Barrett asked the Minister for Justice and Equality his plans 
to establish an independent criminal cases review commission similar to that in operation in 
Norway to examine cases in which prisoners have been exonerated; if he will acknowledge 
wrongful conviction mistakes and publicly declare innocence on the quashing of a case; and if 
he will make a statement on the matter. [51785/17]

05/12/2017WRP01900Minister for Justice and Equality (Deputy Charles Flanagan): I can inform the Deputy 
that I have no plans at present to establish an independent criminal cases review commission 
as outlined.  

The Criminal Procedure Act 1993 provides for a situation where a person stands convicted 
of an offence after appeal to the Court of Appeal and claims that a new or newly discovered 
fact shows that there has been a miscarriage of justice.  Under the Act, such a person may apply 
to the Court of Appeal to have the conviction quashed, or petition the Minister for Justice and 
Equality with a view to the Government advising the President to grant a pardon under article 
13.6 of the Constitution.

Where an application is made to the Court of Appeal, the Court has a range of options open 
to it, including the quashing of the conviction, with or without a retrial.

Where the Minister is petitioned, the Minister has a range of options, including advising the 
petitioner that he or she should apply to the Court of Appeal, or recommending to Government 
that it should advise the President to grant a pardon, or that it should appoint a committee to 
inquire into and report on the case.

There is also provision under the Act for compensation to be paid to a person whose con-
viction is quashed by the Court of Appeal or who is pardoned, where the Court certifies or the 
Minister is of the opinion that there has been a miscarriage of justice.

While I am happy to consider any proposals the Deputy may wish to put forward in relation 
to the adoption of a system similar to the Norwegian one outlined, my understanding is that the 
Norwegian Commission exists as an independent body with responsibility for deciding whether 
convicted persons who seek review of their conviction/sentence should have their cases retried 
in court.  If the Commission decides that there should be a review, the case will be referred for 
retrial before a court other than that which imposed the conviction/sentence.  This process is 
strikingly similar to the statutory powers afforded to my office by virtue of Section 7 of the Act, 
as outlined above.

05/12/2017WRP02000Garda Overtime

05/12/2017WRP02100250. Deputy Sean Sherlock asked the Minister for Justice and Equality the reason overtime 
for gardaí in Dublin has been rescinded for the rest of 2017; his plans to ensure that overtime is 
restored; and if other Garda divisions are faced with similar budgetary decisions for December 
2017. [51838/17]

05/12/2017WRP02200269. Deputy Bernard J. Durkan asked the Minister for Justice and Equality the degree to 
which he expects the issue of Garda overtime to be dealt with before the Christmas period; and 
if he will make a statement on the matter. [52034/17]

05/12/2017WRP02300Minister for Justice and Equality (Deputy Charles Flanagan): I propose to take Ques-
tions Nos. 250 and 269 together.
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As the Deputies will be aware, the allocation and management of the overtime budget is the 
responsibility of the Garda Commissioner having due regard to the available resources and his 
operational needs.  

In this context, I presented a supplementary estimate to the Select Committee last Thursday 
which provides for additional expenditure of some €58.1 million in gross terms for the Garda 
Vote, including an additional €50.489 million for the pay subhead of which over €42 million is 
for overtime.  

This will bring the overtime budget for 2017 to over €130 million.  By any standards, this is 
a significant sum, particularly when compared to the spend in previous years -  €91 million in 
2016, €56 million in 2015 and some €37.7 million in 2014.

Further, Budget 2018 provides for just under €100 million in overtime next year.

I am sure that the Deputy will agree that it is incumbent on Garda management to manage 
these substantial sums effectively for each financial year and I am satisfied that Garda manage-
ment is acutely aware of the need to utilise the resources being made available to them in the 
most efficient and effective manner to ensure high visibility policing in our communities.  This 
entails proper budgetary planning to ensure that the overtime requirements for any given year 
can be met in a managed and coherent way from the available resources.  This House votes the 
resources available to the Commissioner of the day.  It is his or her job as Commissioner and as 
Accounting Officer for the Garda Vote to manage those resources prudently.

I am informed by the Commissioner that all Assistant Commissioners and Executive Direc-
tors were requested to ensure that the usage of overtime for the roster ending on 3 December 
did not exceed the annual budget of €131 million which includes a Supplementary Estimate of 
€42.5 million.  

I am further informed that there was no question of all overtime in the Dublin Metropolitan 
Region being cancelled for the remainder of 2017.  

It is important to note that overtime worked in December actually falls due to be paid from 
the 2018 budget and, as I have indicated, just under €100 million has been made available for 
overtime in 2018.  

I have also been assured by the Commissioner that any misunderstanding that arose inter-
nally in relation to the availability of necessary overtime in the period leading up to Christmas 
has been clarified by the relevant Assistant Commissioner.

It is also important to note that overtime cannot be taken in isolation to the other resources 
available to An Garda Síochána.

For example, a further 800 Gardaí will have been recruited by the end of this year and 
Budget 2018 also provides for this level of continuing recruitment.  Provision has also been 
made for significant civilian recruitment which will allow for the redeployment of Gardaí from 
behind desks to the front-line to do what they have been trained and are being paid to do.

Indeed, some €1.65 billion has been allocated to the Garda Vote for 2018.  This is an in-
crease of approximately 2% over the allocation for 2017 and includes, as I have stated, almost 
€100 million for Garda overtime.  Some €1.61 billion was allocated to the Garda Vote for 2017 
and €1.55 billion in 2016.

This demonstrates the Government’s commitment to ensuring a strong and visible police 
presence throughout the country in order to maintain and strengthen community engagement, 
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provide reassurance to citizens and deter crime. 

I am sure that the Deputy will agree that Garda management must continue to deliver on the 
extensive Garda Reform Programme that is currently underway and extract maximum benefit 
from the opportunities presented by that Programme, which is supported by unprecedented 
levels of public funding.

The Programme is being facilitated by the Government’s vision of an overall Garda work-
force of 21,000 personnel by 2021 comprising 15,000 Garda members, 2,000 Reserve members 
and 4,000 civilians.   

In particular, the increase in civilians will provide extensive opportunities to An Garda Sío-
chána to redeploy significant numbers of Gardaí from administrative duties to front-line duties 
thereby reducing the need for overtime proportionately.  

Further benefits will accrue from the proposed increase in the Garda Reserve.

I would like to stress that, while this Government has not been found wanting in providing 
resources to An Garda Síochána, it remains incumbent on Garda management to manage effec-
tively and efficiently the significant resources being made available to them.  

My Department will, of course, be keeping all aspects of the Garda Budget under close re-
view in conjunction with Garda Management during the course of 2018.

05/12/2017WRP02400Freedom of Information Data

05/12/2017WRP02500251. Deputy John McGuinness asked the Minister for Justice and Equality the number 
of freedom of information requests received by his Department to date in 2017; the number of 
which that were fully or partially granted; and the number of such requests that were refused. 
[51856/17]

05/12/2017WRP02600252. Deputy John McGuinness asked the Minister for Justice and Equality the number 
of freedom of information requests received by his Department to date in 2017; the number of 
which the period of consideration was completed within four weeks of the receipt of the re-
quest; and the number of which the period of consideration was extended by up to four weeks 
in view of the fact that the necessary resources to complete the request within the original time-
frame were not available, in tabular form. [51873/17]

05/12/2017WRP02700Minister for Justice and Equality (Deputy Charles Flanagan): I propose to take Ques-
tions Nos. 251 and 252 together.

The details of Freedom of Information requests processed by my Department in 2017 are 
set out in the following table. 

Number of requests carried over from 2016 109
Number of Requests received up to 31 Oc-
tober 2017

659

Requests granted 132
Requests part granted 199
Requests refused 212
Transferred to other public bodies    2
Withdrawn  37
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Withdrawn and dealt with outside the Act  41
Requests in progress 145
 At present, my Department does not maintain statistics on the number of requests where the 

timeframe for responding was extended or not adhered to.

05/12/2017WRP02900Prison Drug Treatment Services

05/12/2017WRP03000253. Deputy Jack Chambers asked the Minister for Justice and Equality the status of ef-
forts to introduce therapeutic communities and drug free service facilities to prisons here; if 
he will engage with the Irish Prisons Service (IPS) to ensure a therapeutic community (TC) is 
introduced in prisons following a commitment by the IPS to introduce a TC; the timeframe for 
same; if his attention has been drawn to the large volume of academic research in support of the 
positive outcomes for such initiatives, in particular the positive findings of a 2016 longitudinal 
study by bodies (details supplied); and if he will make a statement on the matter. [51878/17]

05/12/2017WRP03100Minister for Justice and Equality (Deputy Charles Flanagan): The Irish Prison Service 
has advised that it is fully committed to supporting individuals who are seeking to address ad-
diction issues through the availability of a comprehensive range of treatment options across the 
prison estate.  As part of achieving this strategic action, the Irish Prison Service has committed 
in its Strategic Plan 2016 – 2018, to developing a Therapeutic Community within the Mountjoy 
Campus.

The concept of a Drug Free Therapeutic Community has been very successful in many ju-
risdictions, and the Irish Prison Service is actively considering how best to progress the concept 
within the Irish prison system.  

The Irish Prison Service is developing this concept for the progression of persons in cus-
tody with an addiction history so that they can be better prepared for their engagement with 
mainstream services in the community.  It intends to develop a bespoke training package for 
Therapeutic Community  staff, and prison officers who choose to work in this area, so that 
the philosophy and values of the Therapeutic Community  movement are fully reflected in the 
structure and delivery of this service in the Irish Prison System.  This is a medium-term project 
which will be sustainable into the future and form an integral part of the care pathway of those 
with addiction issues.

The Irish Prison Service will continue to consult with all relevant stakeholders and intends 
to define a tender specification which will enable it to deliver a modern and effective service.  
The Irish Prison Service will be undertaking a literature review of all contemporary publica-
tions on Therapeutic Community  services and outcomes so as to ensure that it is working in 
line with best international practice.  It also intends to continue liaising with its World Health 
Organisation colleagues in regard to its development of this service.

05/12/2017WRP03200Garda Vetting

05/12/2017WRP03300254. Deputy Tony McLoughlin asked the Minister for Justice and Equality if a person (de-
tails supplied) can have their spent convictions cleared by the Garda National Vetting Bureau; 
and if he will make a statement on the matter. [51879/17]

05/12/2017WRP03400Minister for Justice and Equality (Deputy Charles Flanagan): Vetting for employment 
purposes is carried out by the Garda National Vetting Bureau in accordance with the provisions 
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of the National Vetting Bureau (Children and Vulnerable Persons) Act 2012-2016 and other rel-
evant laws.  The primary purpose of the arrangements that have been put in place is to support 
protection for children and vulnerable adults.  Neither I nor my Department has any role in the 
processing of such applications.

As the Deputy will be aware the Criminal Justice (Spent Convictions and Certain Disclo-
sures) Act 2016 sets out the arrangements in law whereby certain past convictions may not be 
disclosed.  This Act made a series of amendments to the National Vetting Bureau (Children and 
Vulnerable Persons) Act 2012 in respect of the arrangements for the disclosure or otherwise of 
past convictions in the vetting process.  These provisions are applied by the National Vetting 
Bureau in the context of processing all vetting applications.

05/12/2017WRP03500Refugee Resettlement Programme

05/12/2017WRP03600255. Deputy Seán Crowe asked the Minister for Justice and Equality the number of refu-
gees resettled and relocated here in view of the fact that the former Minister for Justice and 
Equality in September 2015 pledged to relocate and resettle 4,000 refugees by September 2017; 
and when the Government now plans to reach that target. [51885/17]

05/12/2017WRP03700Minister of State at the Department of Justice and Equality (Deputy David Stanton): 
As the Deputy is aware, the Irish Refugee Protection Programme (IRPP) was established by 
Government Decision on 10 September 2015 as a direct response to the humanitarian crisis that 
developed in Southern Europe as a consequence of mass migration from areas of conflict in the 
Middle East and Africa.  Under this programme, the Government has pledged to accept a total 
of 4,000 persons into the State.  Of these, 2,622 were by means of the EU relocation mechanism 
established by two EU Council Decisions in 2015 to assist Italy and Greece.  A further 1,040 
were to be sourced under the UNHCR-led refugee resettlement programme currently focussed 
on resettling refugees from Lebanon, and the balance through a variety of mechanisms.  It 
should be noted that Ireland voluntarily opted into the two EU Council Decisions on Relocation 
(2015/1523) and (2015/1601), which provided for the relocation of 160,000 asylum seekers 
from Italy and Greece.

The Government decision to accept 4,000 persons into the State did not contain a time limit 
of September 2017 but the relocation mechanism, in particular, did carry a time limit of ap-
proximately two years.  As I set out below significant issues arose with that mechanism which 
made it impossible for Ireland to deliver on the numbers allocated to it, primarily because those 
numbers do not actually exist on the ground in the relevant counties.  Hence, the Government 
has had to find other mechanisms to deliver on the commitment by Ireland.

Under the programme refugee resettlement strand of the Programme, 357 persons arrived in 
Ireland during 2016.  Taken together with the previous year’s intake, Ireland had taken in 519 
of its original commitment of 520 by the end of 2016, a year ahead of schedule.  Last year, the 
Government doubled its commitment under resettlement to 1,040 and the total to have arrived 
from Lebanon under refugee resettlement now stands at 785.  The balance are expected to ar-
rive in early 2018.  The European Commission recognises Ireland as being one of only seven 
EU Member States to have fulfilled their resettlement pledges from the July 2015 Agreement.  

Ireland committed to accept 2,622 asylum seekers under the relocation strand of the IRPP.  
This total was composed of 1,089 people from Greece, 623 people from Italy and 910 people 
that were “unallocated” by the Commission.  Ireland plans to meet in full its commitment to 
Greece.  Some 693 of the allocation of 1,089 are already in the State, with a further 62 persons 
scheduled for arrival in December 2017.  By early 2018, it is expected that Ireland will have 
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relocated its entire cohort from Greece (1,089), subject of course to the Greek authorities sub-
mitting the small number of remaining case files to Ireland and the ability of local authorities to 
find homes in communities around Ireland.  

However, Italy, unlike Greece, did  not permit security assessments to be undertaken by 
other States on its territory.  Accordingly, Ireland has been unable to undertake security assess-
ments in Italy of the asylum seeker cohort eligible for relocation to Ireland.  It has therefore not 
been possible for Ireland to take asylum seekers from Italy despite the most intensive efforts by 
Ireland to resolve the impasse, both bilaterally with Italian counterparts at official, diplomatic 
and Ministerial level, and at EU level.

In terms of the unallocated portion contained in the two EU Council Decisions referred to 
above, which in the case of Ireland amounts to  910 persons,  Ireland could not access this com-
ponent because no decision was ever taken at EU level to allocate these numbers as between 
Greece and Italy.  In fact, the Deputy may wish to note that by the end of the two-year EU Relo-
cation Programme in September 2017, just 37,000 asylum seekers were eligible and registered 
for relocation in Italy and Greece out of an total of 160,000 comprehended by the two Council 
Decisions, of which 78% (approximately 29,000) had been relocated to other EU Member 
States including Ireland.  It should be noted that proportionally Ireland has taken one of the 
highest numbers under the EU Relocation Programme.  Once the final transfers from Greece 
take place early next year, Ireland will have relocated more than 3% of the EU’s total figure.  
This represents a strong commitment by Ireland to EU solidarity, given that we represent less 
than 1% of the total population of the EU.  

Ireland has worked to give effect to the EU relocation decisions and will fill any gaps aris-
ing from the relocation instruments using other mechanisms such as pledges for resettlement 
of programme refugees.  To address the balance of approximately 1,800 people under the IRPP, 
which arises largely due to the significantly smaller number of asylum seekers eligible and reg-
istered under the EU relocation programme, I have recently announced additional resettlement 
pledges for 2018 and 2019 amounting to an additional commitment of about 945 refugees, and 
the establishment of a new Family Reunification Humanitarian Admission Programme (FR-
HAP).  The resettlement pledges are the largest commitments for resettlement that we have 
made in a calendar year since our national resettlement programme began in 2000.  They have 
been made in the context of a European Commission/UNHCR resettlement pledging exercise 
for 2018/2019, which aims to provide 50,000 resettlement places across the European Union 
over the two-year period.  

As the Deputy is also aware, following the adoption of the All-Party Motion last November, 
on the Calais Unaccompanied Minors, a concerted effort has been made to provide a path-
way here for such unaccompanied minors who wished to come to Ireland.  The Departments 
of  Children and Youth Affairs and Justice and Equality established the Calais Special Project 
within Tusla, the Child and Family Agency.  Working directly with the French authorities, any 
unaccompanied minors who have been identified as suitable for relocation here have been ac-
cepted and provided with the appropriate supports and no unaccompanied minor who has asked 
to come to Ireland has been refused.  A total of 30 young persons have been relocated under 
this programme to date.  There are an additional 11 children who have been assessed and are 
awaiting security clearance before travel arrangement can be made for them.  In addition to the 
children that have been brought to Ireland under the Calais Special Project an additional six 
young people from Syria have been admitted to Ireland under the EU Relocation Programme 
from Greece.

In all the circumstances, I can state that Ireland is making every possible effort to meet its 
commitments, the commitment by Ireland to accept 4,000 persons remains and that Ireland will 
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fill any gaps arising from the relocation instruments using other mechanisms such as pledges 
for resettlement of programme refugees.  I am reasonably confident that Ireland will meet its 
commitments by 2019 in this area now that Ireland can take its own initiatives to achieve the 
targets set out in the Government Decision.

05/12/2017WRP03800Tribunals of Inquiry

05/12/2017WRP03900256. Deputy Alan Kelly asked the Minister for Justice and Equality his views on the op-
eration of the Charleton liaison committee; his further views on whether it should continue to 
operate and that it is functioning in a fair manner for all; and if he will make a statement on the 
matter. [51906/17]

05/12/2017WRP04000257. Deputy Alan Kelly asked the Minister for Justice and Equality his views on a mat-
ter relating to answers to parliamentary questions (details supplied); and if he plans to make 
changes to those replies. [51907/17]

05/12/2017WRP04100258. Deputy Alan Kelly asked the Minister for Justice and Equality the date and the ways 
in which his attention was drawn to the concerns expressed regarding the operation of the 
Charleton liaison committee at the Committee of Public Accounts on 23 November 2017; the 
actions he took regarding these concerns as a result; and if he will make a statement on the mat-
ter. [51908/17]

05/12/2017WRP04200259. Deputy Alan Kelly asked the Minister for Justice and Equality if the Garda Com-
missioner communicated concerns regarding the operation of the Charleton liaison committee 
recently; if so, when he will act on such concerns; and if he will make a statement on the matter. 
[51909/17]

05/12/2017WRP04300284. Deputy Sean Sherlock asked the Minister for Justice and Equality his views on 
whether the manner in which the Charleton liaison committee was set up was appropriate; and 
if he will continue to fund its operations. [52053/17]

05/12/2017WRP04400Minister for Justice and Equality (Deputy Charles Flanagan): I propose to take Ques-
tions Nos. 256 to 259, inclusive, and 284 together.

Firstly, I am aware that Deputy sought to raise this matter at the Committee of Public Ac-
count on Thursday 23 November last.  I understand that while there was some discussion at the 
Committee, this was relatively brief.  I also understand that the Chair of the Committee con-
cluded that the matter was not appropriate for discussion by the Committee at this time but 
could arise for discussion next year in the context of the 2017 Appropriations Account.

Subsequent to the Public Accounts Committee, the Garda Commissioner made a report to 
me under section 41(1) of the Garda Síochána Act 2005 on Monday 27 November last.  The 
report forwarded a document that detailed concerns in relation to the operation of the Tribunal 
Co-ordination Office.  This is something I treat with the utmost seriousness and in that regard 
I instructed that the contents of the report be referred to the Disclosures Tribunal.  That was 
done on Wednesday 29 November. The report was also referred to the Office of the Attorney 
General.  The Taoiseach was made aware of the contents of the report by the Secretary to the 
Government.  

Since its receipt my Department has been considering the contents of the report.  On foot of 
that examination I intend to write to the Commissioner requesting a full report addressing each 
of the issues raised in the document.  
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In relation to the Deputy’s previous parliamentary questions on this matter, the replies I 
have provided are available on the public record.  I have answered all questions put to me fully 
and accurately based on the information available to me at the time.

It is the  Commissioner who has statutory responsibility to carry on and manage and control 
generally the administration and business of An Garda Síochána.  Accordingly, the putting in 
place of internal structures to service the Tribunal is a matter for the Commissioner and I, as 
Minister, have no direct role in the matter.  I do not believe it would be proper for me as Minister 
to prescribe the approach which is taken by An Garda Síochána towards the Tribunal.  Indeed, 
I would be open to criticism if I were to seek to influence how An Garda Síochána fulfil their 
duties to the Tribunal. 

It is important to note that it is not in any way unreasonable that An Garda Síochána as an 
organisation should put in place a structure to help meet their obligations to cooperate with the 
Tribunal, particularly in respect of the discovery of relevant documentation.  Mr Justice Char-
leton covered the arguments around this principle when he heard applications for representation 
last March.  

It is important to keep in mind that there is nothing in the arrangements put in place by 
the Commissioner to deny, nor could they, the right of any individual member of An Garda 
Síochána to make any representations they see fit, relevant to its terms of reference, directly to 
the Tribunal.  This includes any complaint by any member of An Garda Síochána about the ar-
rangements in place for their representation at the Tribunal.

On a general note I would reiterate that the Government has been anxious to ensure that 
the Tribunal receives the greatest degree of assistance possible from all parties, not least An 
Garda Síochána.  To that end the Government was supportive of the former Commissioner, and 
continues to support the acting Commissioner, in ensuring that the required resources are at the 
disposal of An Garda Síochána to service the Tribunal in a timely and effective manner.  The 
then Commissioner identified that the requirements of the Tribunal could best be met by the re-
engagement of a small number of retired persons and my Department approved this in February 
2017, subject to formal sanction, which was conveyed by the Department of Public Expenditure 
and Reform on 5 May 2017.  

The formal sanction provided for the engagement of three persons (i.e. two retired members 
of An Garda Síochána and one civilian) for up to nine months for the purposes of servicing the 
Tribunal.  I am advised that the services of two retired senior members of An Garda Síochána 
(one retired Assistant Commissioner and one retired Chief Superintendent) were engaged ini-
tially for a period of six months and then for a further period of three months to 30 November 
2017 in accordance with the formal sanction.  Their contracts fully complied with pension 
abatement regulations.  Both former officers concerned have now left their posts in full compli-
ance with the sanction.

05/12/2017WRQ00400Garda Operations

05/12/2017WRQ00500260. Deputy Billy Kelleher asked the Minister for Justice and Equality if there has been 
an assessment or audit of the costs that the almost 2 million false breath tests have had on the 
Garda budget; if overtime payments were made to members of An Garda Síochána while carry-
ing out the fake breath tests; if there was a reduction in policing services to the public due to the 
fake breath test scandal; and if he will make a statement on the matter.  [51919/17]

05/12/2017WRQ00600Minister for Justice and Equality (Deputy Charles Flanagan): I have requested a Garda 
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report in relation to the specific queries raised by the Deputy and I will be in contact with the 
Deputy directly immediately on receipt of a response from An Garda Síochána. 

As the Deputy will be aware, I have previously put on record my deep concern at the serious 
failures of the Garda organisation in relation to mandatory alcohol testing checkpoints.

During his public meeting with the Policing Authority on 23 November, the Commissioner 
apologised for the significant organisational failure and acknowledged the resulting public dis-
quiet.  The Commissioner informed the Authority that the decision to take a future-focused, re-
storative approach allowed An Garda Síochána to focus on strategic reforms, changes to culture 
and embedding the Code of Ethics and performance management system, along with improving 
data quality. 

The Government established the Policing Authority to ensure oversight of policing prac-
tices, shed light on problems and identify solutions through its structured engagement with An 
Garda Síochána.  I fully expect the Commissioner to urgently address the issues highlighted by 
myself and the Policing Authority in relation to the breath test data discrepancies, and I wel-
come the continuing  oversight of the Policing Authority in this respect.  This Government has 
put in place significant Garda resources, both human and financial, but, as the Policing Author-
ity has emphasised, cultural change within An Garda Síochána is of critical importance.  

This is why one of the Policing Authority’s first acts was to introduce a Garda Code of Eth-
ics.  Adherence to that code must become a fundamental part of our policing.  I previously made 
clear to Commissioner Ó Cualáin that Garda management must ensure that all members are 
committed to the values the Code sets out.  I am confident that he and his colleagues understand 
the importance of ensuring that cultural change goes hand in hand with systemic improvements.  
The Policing Authority has a critical role to play in supporting and overseeing this process.

Moreover, it is important to remember that the expert Commission on the Future of Policing 
is undertaking a significant root and branch analysis of policing in Ireland.  I have no doubt that 
this report will inform the Commission’s work to bring about the transformation of policing in 
this country.  However, I fully acknowledge the vital work undertaken everyday by the women 
and men of An Garda Síochána to ensure the safety and security of the people of Ireland. 

I remain dedicated to doing everything in my power as Minister, in conjunction with the 
Policing Authority, to ensure ethical and excellent policing, robust oversight and the modernisa-
tion of An Garda Síochána to ensure it can operate effectively and professionally in the public 
interest.

05/12/2017WRQ00700Ministerial Communications

05/12/2017WRQ00800261. Deputy Róisín Shortall asked the Minister for Justice and Equality if the email 
accounts of his predecessor and her special advisers were examined as part of the trawl for 
documents relevant to the Charleton Tribunal; and if he will make a statement on the matter.  
[51925/17]

05/12/2017WRQ00900Minister for Justice and Equality (Deputy Charles Flanagan): While the email accounts 
of the then Tánaiste and Minister for Justice and Equality and her advisors were not specifi-
cally examined as part of the recent trawl for documents, I can confirm that the email accounts 
of officials working in relevant areas of the Department were searched and that this exercise 
would of course encompass emails sent from or to the then Minister and her advisors on any 
such matters. 
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I would point out that all discovery orders issued by the Tribunal were complied with fully.  
The Department has also made extensive voluntary disclosure of other matters including three 
protected disclosures, reports from the Garda Commissioner under section 41 of the Garda 
Síochána Act and, most recently, the two email threads that were uncovered following a trawl 
of documents in the Department.  In acknowledging receipt of the emails, the Tribunal made 
reference to my Department’s already extensive discovery which has allowed the Tribunal to 
place the current documents in context.

I am assured that in the event of further documents being located that may be of relevance 
to the Tribunal’s work that these will of course be furnished to the Tribunal and I would point 
out that, the Deputy will be aware, the Taoiseach has announced that there will be an external 
examination of the way in which my Department fulfilled its obligations in relation to discover-
ing documents to the Tribunal, to conclude before Christmas.  That is a step I welcome.”

I can assure the Deputy that any further Discovery Orders to be made by the Tribunal 
will also be complied with in full and the Tribunal has been assured of my full and ongoing 
support in that regard.

05/12/2017WRQ01000Independent Review Mechanism

05/12/2017WRQ01100262. Deputy Róisín Shortall asked the Minister for Justice and Equality the reason the 
opinion from counsel on findings of the 320 cases that precipitated establishment of the inde-
pendent review mechanism has not been provided to complainants; if these opinions will be 
made available to complainants in the interest of transparency; and if he will make a statement 
on the matter.  [51926/17]

05/12/2017WRQ01200Minister for Justice and Equality (Deputy Charles Flanagan): The Deputy is referring 
to the 320 cases which were considered by the Independent Review Mechanism (IRM).

The reports provided by counsel and containing their recommendations to the Minister in 
each case constitute legal advice and they are, accordingly, subject to legal professional privi-
lege.  Issues of public policy arise here and I do not believe that it would be appropriate that 
I should waive that privilege in this instance.  I can say, however, that in compliance with a 
discovery order made by the Disclosures Tribunal, my Department did provide the full reports 
in relation to those cases covered by the order.

As the Deputy will be aware, the IRM is the process which was set up by the Government 
in May 2014 to consider allegations of Garda misconduct or deficiencies in the way that Gardaí 
had carried out investigations.  

A panel consisting of 2 Senior Counsel and 5 Junior Counsel was established for the pur-
pose.  All were selected on the basis of their knowledge of the criminal justice system.  Recom-
mendations were received in all 320 complaints referred to the panel and my predecessor ac-
cepted all of the recommendations.  The process of issuing decision letters to the complainants 
largely concluded in February 2016.

While the report and recommendations from counsel were not provided to complainants, 
my predecessor sought to ensure that the letters which issued to complainants informing them 
of the outcome of the review of their particular complaints should not only set out the recom-
mendation of counsel but also outline, in so far as possible, the reasons for that recommenda-
tion, subject to any legal constraints there may be.  To that end she appointed a retired judge, Mr 
Justice Roderick Murphy, to advise on the preparation of the letters which issued and indepen-
dently vouch for the fact that the summaries of counsel’s conclusions and the reasoning behind 
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them, as was outlined in the letters, were a fair reflection of counsel’s advice.

05/12/2017WRQ01300Departmental Reform

05/12/2017WRQ01400263. Deputy Catherine Connolly asked the Minister for Justice and Equality if he or a pre-
vious Minster for Justice and Equality required the review group of the Toland report to assume 
this monitoring role in view of the fact that the review group was prepared to meet twice yearly 
over the ensuing two years to review progress in the implementation of the 18 recommenda-
tions therein; if so, the number of times the review group met; the outcome of the meetings 
including written reports; and if he will make a statement on the matter. [51927/17]

05/12/2017WRQ01500Minister for Justice and Equality (Deputy Charles Flanagan): In the weeks following 
the Toland Review in 2014, the Department of Justice and Equality began a process of consulta-
tion and engagement to develop a Programme for Change and a delivery plan to implement the 
recommendations following that review.  

Since 2014, considerable progress has been achieved on the delivery of that Programme, 
including but not limited to, reforming the organisational culture, leadership and management 
of the Department.  

As part of the engagement process with key stakeholders following the Toland Report, then 
Minister Frances Fitzgerald hosted a round table meeting with all of the Justice and Equality 
organisations in November 2014 at which Kevin Toland and a number of other members of the 
Toland group attended.

Over the past three years progress on implementation has been monitored and reviewed 
regularly by my Department’s Management Board and by its independent Audit Committee.  
The Department’s website has been regularly updated on the progress in implementation and 
the comprehensive report prepared for An Taoiseach has also been published on the website.  
Following a request a progress report was sent to the Justice Committee in December 2015 with 
the Committee acknowledging the “significant progress” which had been made to that point in 
implementing the report.  Updates on progress have also been provided to this House through 
parliamentary questions, most recently in July of this year. 

Change is a continuous process and in keeping with best international practice, earlier this 
year my Department contracted management consultants to do a stocktake of progress on im-
plementation to date and assist the Department’s Management Board in prioritising further 
reform measures for the next three years.  I envisage that this process, in which both my prede-
cessor and I participated, will be helpful to the Change Implementation Group which will assess 
progress in implementing the recommendations of the Toland Report and ensure the accelera-
tion of the outstanding issues, such as structure, effective communications and the relationship 
with An Garda Síochána. 

05/12/2017WRQ01600Departmental Reform

05/12/2017WRQ01700264. Deputy Catherine Connolly asked the Minister for Justice and Equality the extent to 
which each recommendation of the Toland report has been implemented; those that have been 
completed; and those not yet begun, in tabular form; and if he will make a statement on the 
matter. [51928/17]

05/12/2017WRQ01800Minister for Justice and Equality (Deputy Charles Flanagan): Report of the Indepen-
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dent Review Group (Toland Report) 2014

Status of Recommendations

Recommendation Culture:  Status
1 A “Programme for Change” 

should be supported and 
facilitated by management 
resources from other parts 
of the Civil Service or from 
outside to assist the Depart-
ment to migrate to a new 
culture, leadership, manage-
ment and operating model 
which delivers a high per-
formance organisation and 
one which provides strategic 
oversight and added value to 
its agencies. These resources 
should be appointed on a 
temporary or time bound ba-
sis, to provide both manage-
ment and change manage-
ment skills. The Department 
will require approximately 
4 - 6 management resources 
from other parts of the Civil 
Service or from outside to 
lead the cultural and struc-
tural changes required to 
transform the Department. 
There should be a specific 
programme for change with 
specific timelines, account-
ability and the following 
terms of reference:

Programme for Change 
introduced.  

 1a Senior team start with ac-
knowledgement of negative 
aspects of the present culture 
and come up with a straw 
man definition of future 
culture needed. 

Culture and Values charter 
developed with implementa-
tion team led by the Secre-
tary General

 1b Engage with broader or-
ganisation and key external 
stakeholders to get their 
input on future culture and 
the key changes and actions 
to make it a reality.

Completed
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Recommendation Culture:  Status
 1c Start by focusing on chang-

ing closed and secretive 
cultural model to being as 
open and inclusive as pos-
sible considering appropriate 
confidentiality, and define 
clear specific behaviours and 
actions that will be under-
pinned by new model. 

Culture and Values charter 
developed.  A Change Team 
led by the Secretary General 
is supporting the embed-
ding of the values across the 
Department. 

 1d Change insular and defen-
sive to engaging and learn-
ing. Remove silos through 
the leadership model, MAC 
and better inclusion of agen-
cies. 

A number of initiatives have 
been put in place to sup-
port and underpin cultural 
change.  As identified in 
research, changing culture is 
a long term process. 

 1e Establish more structured 
/ formal engagement with 
agencies.

Governance Frameworks / 
Agreements implemented 
and schedule of formal 
meetings in place

 1f Clarify and implement per-
formance management.

Performance agreements and 
Governance Frameworks 
/ Agreements put in place 
with Agencies.  Enhanced 
oversight of performance 
in implementing Strategic 
Programmes. 

 1g Set and share key perfor-
mance objectives for the 
Secretary General, the As-
sistant Secretaries and key 
Agencies. 

Key Performance Objectives 
set for Agencies through 
Performance Agreements.  
Key performance objectives 
set for the Secretary General 
and Assistant Secretaries 
through CSMB and PMDS 
respectively. 

 1h Ensure the Secretary Gen-
eral and the Assistant Sec-
retaries are all included in 
performance management.

SG performance manage-
ment implemented under the 
CSMB workplan.  PMDS 
for Assistant Secretaries in 
place since 2015 and sub-
ject to interim and annual 
reviews in line with other 
grades. 
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Recommendation Culture:  Status
 1i Run annual staff surveys and 

360 assessment surveys for 
the Secretary General and 
the Assistant Secretaries. 

Completed - Departmental 
survey held in early 2015 
in line with recommenda-
tion. Subsequently aligned 
with Civil Service Employee 
Engagement Surveys intro-
duced in 2015 and held in 
2015 and 2017. 360 assess-
ments for Secretary General 
and Assistant Secretaries.

2 Internal event, opened by 
Minister and chaired by the 
Secretary General, to share 
the changes with the As-
sistant Secretaries, Princi-
pal   Officers and Assistant 
Principals, Chairs and CEOS 
of Agencies and then   cas-
caded face to face through-
out the Department so that 
everyone in the   Department 
hears the ‘what’ and the 
‘why’ directly. 

Completed

Leadership   and Structure:
3 Fundamental   organisational 

review and redesign:  The 
Department’s wide remit 
should be supported by 
strengthened leadership   and 
more effective management:

Completed bar restructuring 
of Department

 3a Start with clear definition of 
remit and purpose of the De-
partment and each agency. 

Completed

 3b Restructure the Depart-
ment into clear Justice and 
Home Affairs portfolios and 
assign the redefined Divi-
sions to align with the new   
structure. While a definitive 
division into two portfolios 
would require   further de-
tailed analysis, it is recom-
mended that Justice should 
include civil and criminal 
law reform, crime and secu-
rity, and international policy; 
Home Affairs should include 
policing, prisons, courts, 
equality and integration. 

Detailed analysis completed 
by external consultants 
(2017). This recommends 
that the   Department be 
divided into Home Affairs 
and Justice and Equality 
portfolios, but with differ-
ent constituent parts to those 
recommended in the Toland 
Report.
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Recommendation Culture:  Status
 3c Arrange for the appointment 

of a Deputy Secretary Gen-
eral to lead and take respon-
sibility for the Home Affairs 
portfolio. 

Deputy Secretary General 
appointed by open competi-
tion (2016)

 3d Validate strategy and re-
sources required to imple-
ment objectives.

 Progress on implementation 
of strategy objectives moni-
tored through the Depart-
ment’s Strategic Implemen-
tation Plan (2015) - “One 
Plan” (from 2016).  Formal 
review monthly by the Man-
agement Board and half year 
progress reports published 
(2015).HR Strategy and 
Workforce Plan developed 
(2017)

 3e Review Workforce Plan to 
determine extent to which 
revised structure can create 
efficiencies, and carry out an 
associated skills gap analy-
sis. 

The Department has de-
veloped a Workforce Plan 
in respect of the existing 
structure in accordance with 
DPER guidelines, following 
engagement with Divisions, 
A/Secs and Management 
Board (2017).  Will be re-
viewed in the context of new 
Departmental structure. 

3f Carry out a systems review 
to support new organisa-
tional model, covering in 
particular data management 
and sharing, document and 
correspondence tracking, file 
management and IT renewal. 

Programme of work in 
regard to Data and Informa-
tion taken forward in con-
junction with the OGCIO; 
Justice Hub development, 
eSubmissions, JARC, IT 
refresh, records management 
policy developed, corre-
spondence tracking system 
implemented; new eDocs 
system in pipeline. 

3g Secretary General to lead 
a change and renewal pro-
gramme based on this report, 
public service reform across 
the justice sector, and the 
Justice portfolio, and to be 
the Accounting Officer for 
the full   Department.  

Secretary General has led 
the Programme for Change.  
Secretary General is the Ac-
counting Officer for the De-
partment.  A Change Team, 
led by the Secretary General, 
is working to embed the 
values set out in the Culture 
Charter across the organisa-
tion.  
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Recommendation Culture:  Status
3h Benchmark, where pos-

sible, against best practice 
Departments within Ireland 
in regard, inter alia, to IT 
support systems, document 
management, managing 
agencies, etc. 

Department partnering with 
OGCIO in relation to sup-
port systems and document 
management.  Benchmark-
ing has not yet been pro-
gressed. 

4 Prepare a new management 
model (Minister to the Sec-
retary General / Department 
to Agencies / Department): 

New Management Model 
implemented

 4a The Secretary General 
defines and owns a manage-
ment operating protocol and 
routines for the Minister and 
the Department:

4a(i) Clarity on purpose. Yes. Defined in the Corpo-
rate Governance Frame-
work.

4a(ii) Clarity on respective roles 
/ decision rights / delegated 
authorities.

Yes. Defined in the Corpo-
rate Governance Frame-
work.

4a(iii) Clarity on priorities. Yes. Defined in the Corpo-
rate Governance Frame-
work.

 4b Agreed performance mea-
sures . 

One Plan plus Corporate 
Governance Framework.  
Framework of assignments 
under PSMB. Preliminary 
dashboard under develop-
ment as part of Hub project.

 4c Clear routines and processes 
for monitoring, reporting, 
intervening, reviewing and 
approving.

Weekly MB meetings; 
monthly MinMB meet-
ings; eSubmissions system 
implemented; Strategic 
programme management 
reporting system in place.

 4d Agreement by Minister / 
Secretary General / Heads of 
Agencies. 

Yes

 4e Plan to ensure continuity 
during leadership changes.

The Department has a 
Workforce Plan and is work-
ing with DPER and PAS in 
relation to a more structured 
approach to leadership con-
tinuity. 
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Recommendation Culture:  Status
 4f Minister sets out the pro-

gramme and goals to be 
implemented by the Depart-
ment. Minister and Secretary 
General to establish formal 
process for agreed prioriti-
sation and shared political 
/ management oversight of   
progress, performance and 
problems through regular 
Min MAC or other similar   
format including agreeing 
purpose, agenda, frequency 
and attendees on their   
appointment.4f(i) Agenda:  
1. Government priorities. 
2. Strategy. 3 Key issues. 4 
Department / agency perfor-
mance

Agreement with Minister 
on PfG and other priori-
ties. Monitored through the 
OnePlan. Progress reports 
provided for MinMB meet-
ings. Corporate Governance 
Framework for the Depart-
ment developed and pub-
lished.

5 Agencies role and relation-
ship management: 

Defined through Governance 
Frameworks / Agreements

 5a Ensure clear definition 
around the role of the De-
partment and role of agen-
cies to ensure the Depart-
ment and agencies are very 
clear on who   is responsible 
for what and to ensure all 
grey areas are clarified. 

Governance Frameworks / 
Agreements

 5b Develop criteria for what 
should be or should not be 
within the Department and 
its Agencies’ remit. Assess 
agencies against those crite-
ria. Decide how to deal with 
agencies that fall outside of 
those criteria. 

 The Department is not 
empowered to “decide how 
to deal with agencies that 
fall outside those criteria”.  
Department continues to 
have agencies that are not 
aligned to its remit, although 
a number of agencies have 
or are in the process of being 
transferred to more appropri-
ate Departments.  (Chari-
ties Regulatory Authority 
transferred in July 2017; 
Taillte bodies due to transfer 
in January 2018) Guidance/
training for staff dealing 
with agencies has been 
developed under the Gover-
nance Framework. 



Questions - Written Answers

176

Recommendation Culture:  Status
 5c Defined roles, relationship, 

key objectives and perfor-
mance measurements with 
top 5 agencies immediately 
(within 6 weeks) and then 
with all agencies over the 
next 6 months. 

Defined through Governance 
Frameworks/Agreements in 
place with agencies.

 5d Provide internal staff guid-
ance to support consistent 
implementation of the Code 
of Practice for the Gover-
nance of State Bodies. 

Governance Framework; 
staff participated in Gover-
nance professional certificate 
and other courses

 5e Accelerate mergers, where 
appropriate, and shared 
administrative services for 
agencies / groups of agen-
cies. 

Equality Authority merged 
with the Human Rights 
Commission in November 
2014. Merger of Taillte bod-
ies progressing; Enhanced 
provision of ICT Shared 
Services and extension of 
Financial Shared Services 
for agencies

6 External support from within 
the overall governance of 
the civil service system and 
the Senior Public Service, 
to ensure that the Secretary 
General leadership pool is 
developed, skill and perfor-
mance reviewed and man-
aged in both preparation 
for role, as well as indepen-
dent review of both overall 
Department performance 
and personal performance 
through a robust perfor-
mance management system. 

Civil Service Management 
Board; Secretary Gen-
eral performance   review 
through CSMB

7 Define new role / fit for 
purpose MAC including, at 
appropriate intervals, key 
agencies:  

Management Board with 
extended membership estab-
lished in 2015

 7a Strategic. MB meetings specifically on 
strategy.  Criminal Justice 
Strategic Committee.  Hori-
zon Groups.

 7b Line of sight on major live 
issues and review of early 
warning on emerging issues. 

 Early warning system in 
place

 7c Fact driven. Yes
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Recommendation Culture:  Status
 7d Core monthly meeting 

focused on strategy / perfor-
mance / key issues / cross 
department and agency pri-
orities to include Secretary 
General, MAC and special 
advisors. In addition:    

 Minister/MB monthly meet-
ings; weekly MB meetings.

 7d(i) Deep dive into c. 3 divisions 
/ agencies per month so that 
each is subject to annual 
review.  

Periodic deep dives under-
taken by MB 

 7e Weekly issues meeting (of 
shorter duration) of core 
MAC members to:

 Yes.  This is a standing 
agenda item for MB and 
Minister/MB meetings

 7e(i) Discuss and update on cur-
rent and emerging issues.  

Standing agenda item

8 An Garda Síochána relation-
ship management:

8a Agree the following areas 
for significant improvements 
regarding relationship with 
An Garda Síochána and take 
action to address them:

 The independent Policing 
Authority has been estab-
lished to oversee AGS per-
formance; Department and 
Policing Authority agree-
ments; Governance agree-
ment supported by formal 
meetings at various levels; 
Communications Protocol 
governing communications 
between the Department and 
An Garda Síochána close to 
finalisation; Department’s 
Culture and Values Charter; 
Garda reform programmes 
including significant cultural 
reform; Garda Culture audit. 

8a(i) Ineffective Departmental 
oversight of, and confused, 
passive and disaggregated 
Departmental relationships 
with, An Garda Síochána.

See above

 8a(ii) Maintenance of formal and 
informal relationships.

See above

 8a(iii) Shared culture of secrecy. Culture and Values Charter;   
Garda reform programmes
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Recommendation Culture:  Status
8b Define as a Department and 

then with An Garda Sío-
chána how to resolve those 
issues.

The independent Policing 
Authority has been estab-
lished to oversee AGS per-
formance; Department and 
Policing Authority agree-
ments; Governance agree-
ment supported by formal 
meetings at various levels; 
Communications Protocol 
governing communications 
between the Department and 
An Garda Síochána close to 
finalisation; Department’s 
Culture and Values Charter; 
Garda reform programmes 
including significant cultural 
reform; Garda Culture audit.   

 8c The Minister, through the 
Department, needs to hold 
An Garda Síochána ac-
countable as a critical and 
resource intensive public 
service, while respecting 
their operational indepen-
dence, by a combination of 
dealing with the relation-
ship issues, establishing and 
managing key priorities and 
ensuring they are delivered 
on. Establishment of Polic-
ing Authority. Strengthening 
of GSOC and Garda   In-
spectorate powers.

Policing Authority estab-
lished. Powers of GSOC 
and Garda   Inspectorate 
strengthened.

 8d The Garda Inspectorate is a 
tool for the Minister and the 
Department, which should 
be used better and more 
extensively, and the Garda 
Inspectorate should be val-
ued by An Garda Síochána 
management. The report-
ing relationship with the 
Garda Inspectorate should 
be separated from the Garda 
Division to underpin its 
independence. 

The Commission on the Fu-
ture of Policing is looking at 
the totality of oversight ar-
rangements in policing.  The 
Department considers that 
policy issues arising from 
or in respect of the Garda 
Inspectorate and GSOC 
could report to the Polic-
ing Authority.  However the 
Policing Authority does not 
deal with complaints against 
individual members.  
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Recommendation Culture:  Status
 8e In acknowledging its role 

in the interest of the public 
good, the reporting relation-
ship with the Garda Síochá-
na Ombudsman Commis-
sion, as a minimum, should 
also be separated from the 
Garda Division to underpin 
its independence. The Re-
view Group suggests that the 
proposed Garda Authority 
could fulfil that function. 

See above

 8f The Review Group recom-
mends that in future the 
Garda Síochána Ombuds-
man Commission could 
benefit by having available 
in its leadership, a lawyer 
or Judge with prosecutorial 
experience.   

A High Court Judge was 
appointed Chairperson of 
GSOC

 8g The Secretary General 
should take a leadership 
role in defining how issues 
should be dealt with by the 
new Garda Authority, to 
ensure that this leads to bet-
ter and not worse clarity and 
accountability.

Policing Authority providing 
public oversight of policing 
services in Ireland; Tripartite 
governance meeting chaired 
by the Secretary General 
(Department, Policing Au-
thority and An Garda Sío-
chána).

 8h Recognising that some 
legislative amendments are 
in preparation, conduct a 
comprehensive assessment 
of the implementation of 
2005 Garda Síochána Act 
to determine if legislation is 
required to strengthen over-
sight bodies and ensure their 
independence.  

Policing Authority estab-
lished and powers of GSOC 
and the Garda Inspector-
ate enhanced. Government 
decision in 2017 to further 
increase powers. A paper 
reviewing how the principles 
of police oversight have 
been implemented in the 
Garda Síochána Act 2005 
and the Garda Síochána 
(Policing and Miscellaneous 
Provisions) Act 2015 is be-
ing considered. 

9  Establish a corporate secre-
tariat office, resourced with 
strategy and planning exper-
tise that reports directly to 
the Secretary General and 
deals with: 

Corporate Secretariat office 
established in 2014
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Recommendation Culture:  Status
 9a Interfacing with the Minis-

ter.     
The Corporate Secretariat 
provides service to and 
works closely with the Min-
ister, the Secretary General 
and the MB.  It coordinates 
provision of documentation 
including briefs, reports and 
submissions. 

 9b Coordinating briefs and 
drafting speeches for the 
Minister.

See above

 9c Ensuring all relevant docu-
mentation is given to the 
Minister in a timely manner. 

See above

 9c(i) Providing support to the 
MAC in terms of strategy 
and planning:   Assisting the 
MAC, in ensuring the De-
partment Strategy is devel-
oped and   implemented.   

Support is being provided 
by the Reform and Develop-
ment Unit; the establishment 
of a dedicated strategy unit 
is also recommended. 

 9c(ii) Appropriate priorities, re-
source plans and implemen-
tation milestones in place 
both with agencies, within 
the Department and at over-
all Department level:    

Yes – Performance Agree-
ments in place.

 9c(ii)(1) Ensure review mechanisms 
are functioning - Oversee the 
implementation of a strategy 
performance management 
plan which should assign 
accountability for initiatives 
and develop milestones and 
metrics which make   track-
ing their progress more 
transparent (half-yearly 
reviews chaired by the Sec-
retary General and attended 
by MAC).    

OnePlan Strategic pro-
gramme management and 
reporting system developed 
and implemented

 9c(ii)(2) Enable the Secretary Gener-
al to make sure the strategic 
agenda is properly defined 
and managed within the De-
partment and with agencies. 

Yes
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Recommendation Culture:  Status
 9c(iii) Assisting the Secretary Gen-

eral / MAC in taking lead 
on identifying, resourcing 
and managing key strate-
gic issues to make sure the 
external, long term view is 
developed and used. 

Yes. Horizon Groups estab-
lished to take a longer term 
view

 9c(iv) Supporting the MAC capac-
ity to scan both the internal 
and external landscape, and 
key and emerging issues, to 
make sure broader conse-
quences and bigger picture 
factors are fully taken into 
consideration:

Standing agenda item at 
weekly meetings

 9c(iv)(1) For example Planning / 
Strategy unit would assist 
the MAC to make sure the 
Department is adaptable and 
flexible in its structures, op-
erations and approach, and 
assist MAC in ensuring that 
the Department is managing 
and adding the maximum 
value to any agencies within 
it.   

Ongoing process with fur-
ther steps required as part of 
process of restructuring

10 Develop a HR function with 
the appropriate HR func-
tional skills, that is capable 
of providing both thought 
leadership and support to en-
able the Department trans-
formation:

Yes. Head of Strategic HR 
appointed. Strategic Busi-
ness Partner model imple-
mented.

10a This will involve the devel-
opment of a new Human 
Resource Action Plan.

Completed - HR Strategy 
and Workforce plan.

 10b This plan should detail how 
the Department in its recruit-
ment, training, retention and 
succession planning will 
ensure that its staff have the 
ability and capacity to deal 
with the new leadership, 
management and oversight 
challenges in the trans-
formed Department.  

Yes
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Recommendation Culture:  Status
 10c Senior staff being appointed 

to any additional agencies 
being established by the De-
partment should be recruited 
by open competition by the 
Public Appointments Ser-
vice.  

Yes

 10d An impact analysis should 
be completed on the ef-
fect that a new agency will 
have on the existing role 
and staffing of the function 
within the Department. This 
should be part of the Busi-
ness Case for any resource   
implications of a new agen-
cy.

Impact analysis is built into 
all proposals that involve 
creating a new body and 
formed part of the business 
case for resourcing of the In-
solvency Service of Ireland 
and the Charities Regulatory 
Authority

11 Department reorganisation 
to address structural issues 
in communications / press 
office including: 

Head of Communications 
appointed and communica-
tions unit established

 11a Reporting directly to the 
Secretary General and with 
an upgrade in the skills and 
expertise of the team to en-
sure it meets the Department 
needs. 

Yes

 11b Establishing clear policy 
with political side / agencies 
/ internal.  

Yes

 11c Engaging with the media. Yes
 11d Agreeing with Minister 

and Secretary General who 
does what, and working in 
close collaboration with and 
having direct access to the 
Minister.   

Yes

 11e  Devising and implementing 
new procedures for deal-
ing with complaints / PQs / 
Communication issues (with 
a goal to make sure that 
senior personnel are not con-
sumed with routine issues at 
the expense of their manage-
ment functions). 

 A new Communications 
Strategy was published in 
2016 and is monitored on 
an ongoing basis.A new 
Customer Charter was also 
published in 2016. Given the 
sensitivity of many PQs, in-
volvement of senior person-
nel cannot be substantially 
lessened. 

Audit and Risk Manage-
ment:
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Recommendation Culture:  Status
12 The internal auditor should 

report directly to the Audit 
Committee with the Chair of 
the Committee having a re-
porting line to the Secretary 
General and, where appro-
priate, to the MAC.

This was already the case.  

13 Appoint a minimum of two 
or three non-public service 
audit   committee members 
with the right financial, risk 
and management expertise.

Yes. External membership 
increased.

14 Ensure the risk register is 
provided to, and reviewed 
quarterly with, the Minis-
ter and MAC and assessed 
against performance, De-
partmental and agencies 
issues and internal audit 
reports so that risk manage-
ment meets its purpose.

Yes

Corporate Functions and IT 
Systems:

15 Need to resource and ac-
celerate implementation of 
the Department’s Blueprint 
for Communications, Infor-
mation, Records and Data 
in the Justice and Equality 
Sector.

Yes.  Three pathfinder 
projects were implemented 
- eSubmissions, eJARC and 
Our Sources.  These are now 
live.  Justice and Equality 
Hub in development.  

16 Better use of technology and 
data management systems. 
Modernise and streamline 
systems, and stop duplica-
tion and unnecessary work, 
including   duplication of 
electronic and paper files. 

eSubmissions has been 
rolled out and was the first 
project on the Government 
cloud.  A Justice Hub is un-
der development to provide 
access by sectoral organisa-
tions to shared Team Rooms, 
access to new Portal etc., 
with potential for interopera-
bility in the Criminal Justice 
and INIS areas. 

17 Need for integrated systems 
that provide accurate and 
timely information.

See above

Benchmarks:
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Recommendation Culture:  Status
 18  Need to identify what 

national and international 
benchmarks, including in 
EU member states, should 
be adopted by the Depart-
ment in order to implement 
relevant metrics and bench-
marks: 

Horizon Group has exam-
ined benchmarks and re-
ported to the MB in 2017.  
Given the diversity of justice 
and legal systems interna-
tionally, no readily available 
benchmarks were identified.
An IGEES (economic evalu-
ation)Unit has been estab-
lished within the Department 
and is workingto develop an 
appropriate set of metrics.

 18a In terms of best practice 
within Ireland, the Review 
Group recognises that the 
Department is leading a 
public service reform pro-
gramme in the justice sector, 
which can be benchmarked 
against similar programmes 
in the civil service, local 
government, education and 
health sectors.

Programme for change 
closely aligned with Civil 
Service Renewal objectives. 
Benchmarking not com-
pleted. 

 18b The Review Group believes 
that Ireland can learn from 
the structure of the Austra-
lian model. While there is 
only one Secretary who re-
ports to the Attorney Gener-
al and Justice Minister, there 
are three strong   Deputy 
Secretaries who are respon-
sible for the clearly defined 
sub-groups:  i. Civil Justice 
and Legal Services;  ii. 
Strategic Policy and Coordi-
nation;  iii. National Security 
and Criminal Justice.     

Relates to restructuring of 
Department - see 3b

05/12/2017WRQ01900Prisoner Health

05/12/2017WRQ02000265. Deputy Clare Daly asked the Minister for Justice and Equality the progress made in 
relation to health care in prisons with particular reference to the action taken by each prison 
following the report carried out by the former inspector of prisons regarding the fact that each 
prison would conduct a staffing needs analysis and health care needs assessment of prisoners; 
and if he will make a statement on the matter.  [51975/17]

05/12/2017WRQ02100Minister for Justice and Equality (Deputy Charles Flanagan): The Irish Prison Service 
has advised that, on foot of the recommendations of the Committee for the Prevention of Tor-
ture, and in line with the observations made by the former Inspector of Prisons, it has sought 
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approval for the appointment of an Executive Clinical Lead, who is to  ensure the maintenance 
of clinical governance in respect of healthcare provision and will lead on the oversight and 
management of health services across the prison estate.

When appointed, the Executive Clinical Lead will have responsibility for the management 
of prison healthcare services and will be central to the undertaking of a comprehensive review 
of those services.  The Terms of Reference for this review are to be agreed by the Department 
of Justice and Equality and the Department of Health once the Executive Clinical Lead is in 
place.   This review will, amongst other things, include an examination of international best 
practice, an assessment of the current and future needs of the prisoner population, and an analy-
sis of the provision and resourcing of health and personal social services currently available to 
the Irish prison population.

05/12/2017WRQ02200Inspector of Prisons Reports

05/12/2017WRQ02300266. Deputy Clare Daly asked the Minister for Justice and Equality his plans to address 
points in the Inspector of Prisons Annual Report 2015 and 2016 in relation to concerns regard-
ing the use of restricted regimes and the need to monitor same; and if he will make a statement 
on the matter. [51976/17]

05/12/2017WRQ02400Minister for Justice and Equality (Deputy Charles Flanagan): I recently published 
the Office of the Inspector of Prisons Annual Reports for 2015 and 2016.  In these reports, the 
Acting Inspector notes that she has encountered prisoners on various restricted regimes and 
that she recognises the challenge faced by the Irish Prison Service in seeking to keep these 
prisoners in safe and secure custody.  She also states that her office will continue to monitor the 
regimes of such prisoners to ensure compliance with the law and their human rights. 

The restriction of a prisoner’s regime can arise is a number of circumstances.  Such restric-
tions are as provided for in the 2007 Prison Rules, as amended.  For example, Rule 63 provides 
that a regime can be restricted so as to provide for the protection of vulnerable prisoners.  In 
this case the prisoner may either at his own request or when the Governor considers it necessary 
-  in so far as is practicable and subject to the maintenance and good order and safe and secure 
custody -  be kept separate from other prisoners who are reasonably likely to cause significant 
harm to him/her. 

Rule 62 provides a further example of a restricted regime.  This is where the Governor may 
decide, for the maintenance of good order in the prison, to remove a prisoner from general asso-
ciation or structured activity to reduce the negative effect that a prisoner or prisoners may have 
on the general population.   A smaller number of prisoners may have their regimes restricted for 
medical (Rule 64) or discipline reasons (Rule 67). 

The Prison Rules 2007 provide that the imposition of restricted regimes is closely moni-
tored by the Irish Prison Service (IPS).  The IPS Statistics Unit commenced the collation of a 
Quarterly Census of Restricted Regime Prisoners in 2013 and this is published quarterly on its 
website (www.irishprisons.ie  ).  The Director General of the IPS chairs a high level group to 
look at measures which can be introduced to reduce the number of prisoners held on restricted 
regimes.  The objective of this group is to ensure that all prisoners receive a minimum standard 
out of cell time to engage in exercise or activity consistent with IPS policy on the elimination 
of solitary confinement.  That policy is also available on its website

In June this year, I made a Statutory Instrument entitled “Prison (Amendment) Rules 2017 
(no. 276 of 2017)” which brings into effect that provision relating to solitary confinement con-
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tained in the United Nations Standard Minimum Rules for the Treatment of Prisoners - known 
as the Nelson Mandela Rules.  The Mandela Rules define solitary confinement as being restrict-
ed to one’s cell or room for more than 22 hours a day without meaningful human contact.  As a 
result of this SI, and subject to any restrictions imposed under and in accordance with Part 3 of 
the Prisons Act 2007 and Part 4 of the 2007 Prison Rules, all prisoners have a right to spend a 
minimum of 2 hours out of their cell with an opportunity for meaningful human contact. 

The number of prisoners on 22/23 hour lock up has decreased from 211 in 2013 to 9 cur-
rently - a decrease of 202 or 96%.

05/12/2017WRQ02500Protected Disclosures

05/12/2017WRQ02600267. Deputy Clare Daly asked the Minister for Justice and Equality if his attention has 
been drawn to an allegation of senior gardaí in Blanchardstown perverting the course of justice 
as a result of the political connections of a person (details supplied) arrested under the Public 
Order Act 1994; and if he will make a statement on the matter. [51986/17]

05/12/2017WRQ02700Minister for Justice and Equality (Deputy Charles Flanagan): As the Deputy knows, 
the Protected Disclosures Act was enacted in 2014 to introduce specific protections for whistle-
blowers.  The core provisions in the Act provide for protection from dismissal and other forms 
of penalisation for the making of a protected disclosure, and for the protection of the identity 
of persons making disclosures.  I am not, therefore, going to discuss the details of any corre-
spondence which I or my Department may have received on behalf of any member of the Garda 
Síochána alleging Garda wrongdoing.  I am sure that the Deputy appreciates that the protection 
of whistleblowers rightly prioritises the confidentiality of the process, which is central to the 
efficacy of that process.

Nevertheless, I can say that I have received a Protected Disclosure which makes certain 
allegations about inappropriate actions taken by certain Gardaí.  In line with my duty of con-
fidentiality and to protect the identity of any person who makes a protected disclosure to me I 
cannot provide any further details at this stage.

My Department has procedures in place for the handling of protected disclosures made to 
me as Minister.  The correspondence concerned is being examined in accordance with those 
procedures to determine the appropriate action which should be taken in relation to it.  Question 
No. 268 answered with Question No. 89.

Question No. 269 answered with Question No. 250.

05/12/2017WRQ02900Garda Strength

05/12/2017WRQ03000270. Deputy Bernard J. Durkan asked the Minister for Justice and Equality the number of 
gardaí available for duty throughout the country in each of the past seven years to date in 2017; 
the extent by which it is expected to augment these numbers in the future; and if he will make 
a statement on the matter. [52035/17]

05/12/2017WRQ03100Minister for Justice and Equality (Deputy Charles Flanagan): As the Deputy will ap-
preciate, the Garda Commissioner is responsible for the distribution of resources, including 
personnel, among the various Garda Divisions and I, as Minister, have no direct role in the 
matter.  Garda management keeps this distribution of resources under continual review in the 
context of crime trends and policing priorities so as to ensure that the optimum use is made of 
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these resources. 

The Garda strength on 31 October 2017, the latest date for which figures are available, 
was 13,378. 

As the Deputy will be aware this Government is committed to ensuring a strong and visible 
police presence throughout the country in order to maintain and strengthen community engage-
ment, provide reassurance to citizens and to deter crime.  To achieve this the Government has 
put in place a plan for an overall Garda workforce of 21,000 personnel by 2021 comprising 
15,000 Garda members, 2,000 Reserve members and 4,000 civilians.  We are making real, tan-
gible progress on achieving this goal. 

I am informed by the Commissioner that since the reopening of the Garda College in Sep-
tember 2014, close to 1,400 recruits have attested as members of An Garda Síochána and have 
been assigned to mainstream duties nationwide.  I look forward to attending the attestation of 
another 200 trainee Garda on Friday which will see Garda numbers, taking account of projected 
retirements, increase to around the 13,500 mark by year end – a net increase of 500 since the 
end of 2016. 

I am also pleased to say that Budget 2018 will maintain this high level of investment in the 
Garda workforce and ensure that the vision of an overall workforce of 21,000 by 2021 remains 
on track.  A further 800 new Garda Recruits will enter the Garda College.  This will see Garda 
numbers reach the 14,000 mark by the end of 2018.  

In addition a further 500 civilians will also be recruited to fill critical skills gaps across the 
organisation and to facilitate the redeployment of Gardaí from administrative and technical du-
ties to front-line operational duties.  There are plans to strengthen the Garda Reserve with new 
Reserves expected to commence training early in 2018.

This focus on investment in personnel is critical.  The moratorium on recruitment intro-
duced in 2010 resulted in a significant reduction in the strength of An Garda Síochána.  We are 
now rebuilding the organisation and providing the Commissioner with the resources needed to 
deploy increasing numbers of Gardaí across every Garda Division, in the coming years.

I have set out the information requested by the Deputy for each of the past seven years to 
31 October 2017, the latest date for which figures are readily available from the Commissioner.

Overall Garda Strength   2010-2017
2010 14,377
2011 13,894
2012 13,424
2013 13,093
2014 12,799
2015 12,816
2016 12,943
2017* 13,378
*As of 31 October 2017

05/12/2017WRQ03200Garda Deployment

05/12/2017WRQ03300271. Deputy Bernard J. Durkan asked the Minister for Justice and Equality the extent 
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to which he expects extra gardaí to be deployed to the various stations throughout County 
Kildare over the Christmas period and thereafter; and if he will make a statement on the matter. 
[52036/17]

05/12/2017WRQ03400Minister for Justice and Equality (Deputy Charles Flanagan): As the Deputy will ap-
preciate, the Garda Commissioner is responsible for the recruitment and training of the Garda 
Reserve and the distribution of resources, including personnel, among the various Garda Divi-
sions and I, as Minister, have no direct role in the matter.  Garda management keeps this distri-
bution of resources under continual review in the context of crime trends and policing priorities 
so as to ensure that the optimum use is made of these resources. 

The Garda strength of the Kildare Division on 31 October 2017 was 354.  There are 
also 20 Garda Reserves and 30 Garda civilian staff attached to the Division.  When appropriate, 
the work of local Gardaí is supported by a number of Garda national units such as the National 
Bureau of Criminal Investigation, the Armed Support Units, the Garda National Economic 
Crime Bureau and the Garda National Drugs and Organised Crime Bureau.  

As the Deputy will be aware this Government is committed to ensuring a strong and visible 
police presence throughout the country in order to maintain and strengthen community engage-
ment, provide reassurance to citizens and to deter crime.  To achieve this the Government has 
put in place a plan for an overall Garda workforce of 21,000 personnel by 2021 comprising 
15,000 Garda members, 2,000 Reserve members and 4,000 civilians.  We are making real, tan-
gible progress on achieving this goal. 

I am informed by the Commissioner that since the reopening of the Garda College in Sep-
tember 2014, close to 1,400 recruits have attested as members of An Garda Síochána and have 
been assigned to mainstream duties nationwide, 72 of whom have been assigned to the Kildare 
Division.  I look forward to attending the graduation of another 200 trainee Garda on Friday 
which will see Garda numbers, taking account of projected retirements, increase to around the 
13,500 mark by year end - a net increase of 500 since the end of 2016. 

I am also pleased that Budget 2018 maintains this high level of investment in the Garda 
workforce and ensure that the vision of an overall workforce of 21,000 by 2021 remains on 
track.  A further 800 new Garda Recruits will enter the Garda College.  This will see Garda 
numbers reach the 14,000 mark by the end of 2018. 

In addition a further 500 civilians will also be recruited to fill critical skills gaps across the 
organisation and to facilitate the redeployment of Gardaí from administrative and technical du-
ties to front-line operational duties.  There are plans to strengthen the Garda Reserve with new 
Reserves expected to commence training early in 2018.

This focus on investment in personnel is critical.  The moratorium on recruitment intro-
duced in 2010 resulted in a significant reduction in the strength of An Garda Síochána.  We are 
now rebuilding the organisation and providing the Commissioner with the resources needed to 
deploy increasing numbers of Gardaí across every Garda Division, including the Kildare Divi-
sion, in the coming years.

Very significant resources have been provided to An Garda Síochána, including an overtime 
allocation of €100 million announced in Budget 18, to support large-scale policing operations 
including Operation Thor, which is active in every Garda Division including the Kildare Divi-
sion.  Operation Thor involves a broad range of activities to tackle organised crime gangs and 
other prolific offenders as well as working with communities to prevent crime, including rural 
crime. 
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We have also invested heavily in the Garda fleet, with over 720 new vehicles coming on 
stream since the start of 2015 and a provision of €46 million for new Garda vehicles under the 
Capital Plan 2016-2021.  

These additional investments in policing make it possible to maintain and extend a range of 
intensive policing operations, including the continued targeting of burglaries and related crime 
via Operation Thor.

I am advised that a number of Garda initiatives are planned for the winter months including 
planned days of action around targets and areas as predicated by crime trends and analysis pro-
vided by the Garda Síochána Analysis Service and other covert and overt policing initiatives.

05/12/2017WRQ03500Garda Training

05/12/2017WRQ03600272. Deputy Bernard J. Durkan asked the Minister for Justice and Equality the extent to 
which Garda training here remains on par with best international practice; and if he will make 
a statement on the matter. [52037/17]

05/12/2017WRQ03700Minister for Justice and Equality (Deputy Charles Flanagan): As the Deputy will ap-
preciate, it is the Garda Commissioner who has statutory responsibility for arranging for the 
training of personnel and I, as Minister, have no direct role in the matter. 

In June 2009, The Garda Síochána’s Training and Development Review Group presented 
its comprehensive findings on training in An Garda Síochána to the Garda Commissioner.  The 
review group was assembled to review all training in An Garda Síochána and included leading 
members of public and private sector organisations.  It was tasked with recommending ways to 
improve and reinvigorate Garda training to align to best practice and meet the new challenges 
of a changing society.

The Review Group conducted best practice site visits at nine international police training 
facilities.  During these site visits particular attention was given to the training and development 
of new entrants.  The various models of foundation police training observed internationally 
were considered in the analysis of the previous training programme, the B.A in Police Studies.  
The analysis identified areas for development of that programme and also established methods 
of enhancing the preparation of Student/Probationer Gardaí for core operational Garda duties.  
It was recommended that the development of a new training programme for student/probation-
ers be structured over three phases of training.  This modularised programme aims to address 
core policing skills through blended learning, Increased use of scenario-based practical train-
ing, drawing on problem based learning (PBL) methodologies.  The current foundation training 
programme was developed and was first delivered to new entrants in September 2014.  This 
new training programme is known as the B.A in Applied Policing programme.  It is accredited 
by the University of Limerick, which oversees the delivery and quality assurance of the training 
programme in line with the requirements of Quality and Qualifications Ireland.  I am informed 
that on four occasions each year a Board of Examiners meeting is convened by the University 
of Limerick to review and ratify results for the B.A in Applied Policing Programme.  At these 
Board of Examiners meeting, the University of Limerick task external examiners who have 
international police expertise, to review and make recommendations regarding best practice in 
relation to the B.A in Applied Policing programme.

I am further informed that all instructors involved in the delivery of the BA in Applied Polic-
ing Programme have undergone a Certificate in Scholarship and Teaching with the University 
of Limerick.  A number of instructors in this section are also completing a Level 9 Specialist 
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Diploma in Teaching Learning and Scholarship in partnership with the 3rd Level Institution, 
University of Limerick.

In respect of leadership, management and professional development there is a dedicated sec-
tion attached to the Garda College, which is responsible for developing, delivering and facilitat-
ing the leadership and development training for newly promoted personnel.  All programmes 
delivered underpin the philosophies of the Training Review Report 2009 to achieve a commit-
ment to lifelong learning within the organisation. 

To ensure up to date development, substantial elements of the programmes which specifi-
cally deal with supervision, leadership and management are tendered out to ensure the organi-
sation gets the best available and up to date external training in this field.  Staff of Leadership 
Management & Professional Development have level 9 NFQ qualifications in the area of Lead-
ership, Organisation Behaviour, Executive Coaching, and level 8 NFQ in Leadership and Gov-
ernance.  Staff are also professionally qualified at international level in the area of Emotional 
Intelligence and Psychometrics, MBTI and 16PF.  Staff also hold practitioner’s qualifications in 
“Leadership GRID”, an international leadership development programme.  In line with Garda 
Inspectorate reports LMD have incorporated Coaching and Mentoring in all programmes and 
have external executive coaches as part of Senior Management Development and 360 feed-
backs.

In addition, each year members of An Garda Síochána attend international training pro-
grammes under the auspices of CEPOL, the European Agency for Law Enforcement Training.  
These programmes take place in EU Member States and include a broad range of policing re-
lated programmes.

There is, of course always benefit in taking stock to see whether things can be done better or 
in a different way.  The Commission on the Future of Policing is examining all aspect of polic-
ing in the State including training.  I understand that Commission members have met with those 
in the University of Limerick and have also visited the Garda College as part of their work.  The 
Commission is due to report in September 2018 and I look forward to its recommendations.

05/12/2017WRR00200Organised Crime

05/12/2017WRR00300273. Deputy Bernard J. Durkan asked the Minister for Justice and Equality the degree to 
which he remains satisfied that adequate resources continue to be made available for combat-
ting organised crime and the activity of criminal gangs; the extent of the success of such mea-
sures over the past year; and if he will make a statement on the matter. [52038/17]

05/12/2017WRR00400Minister for Justice and Equality (Deputy Charles Flanagan): As I have assured the 
Deputy previously, targeting organised crime continues to be an on-going priority for the Gov-
ernment and An Garda Síochána. 

An Garda Síochána is tackling organised criminal activity through a range of targeted mea-
sures designed to disrupt and dismantle the operations of criminal organisations utilising ad-
vanced analytical and intelligence methodologies.  This involves targeting serious criminals 
and organised criminal groups on a number of fronts and across all geographical locations. 

This is achieved through the use of focused intelligence led operations by Garda specialist 
units, including the Drugs and Organised Crime Bureau, the National Economic Crime Bureau 
and the National Bureau of Criminal Investigations.  When required, support from the Security 
and Intelligence Section is also available.  These specialist units also work closely with the 
Criminal Assets Bureau in targeting persons involved in such criminality.  
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It can be seen therefore that multi-disciplinary approaches are used by An Garda Síochána to 
ensure the activities of individuals and groups involved in criminal enterprise are effectively 
targeted.  Such approaches also include the use of money-laundering legislation and the powers 
available to the Criminal Assets Bureau under the proceeds of crime legislation.

In this regard, the Deputy might recall the new powers introduced under the Proceeds of 
Crime (Amendment) Act 2016 which provides for Bureau Officers, subject to certain condi-
tions, to immediately seize and detain property for a 24 hour period.  Provision is also made for 
this period to be extended upon the authorisation of the Chief Bureau Officer, subject to certain 
conditions, for a further period not exceeding 21 days.  In this context, the Act also lowered 
the thresholds applicable to seizures by reducing the value of property involved from €13,000 
to €5,000.  In addition, new regulations were made to reduce the prescribed amount of cash 
suspected of being the proceeds of crime which can be seized, from €6,500 to €1,000. 

I am advised by the Commissioner that a competition to fill vacancies for Sergeants and 
Gardaí at the Units comprising Special Crime Operations was completed at the end of 2016 
and additional Sergeants and Gardaí are being allocated to these Units, on a phased basis, most 
recently in August, with a further tranche following the next attestation of new Gardaí to take 
place later this week.

The capacity of Garda management to allocate additional resources to specialist units is a 
result of the significant investment in personnel to which the Government is committed under 
its Five Year Reform and High Level Workforce Plan for An Garda Síochána.

I am informed by the Commissioner that since the reopening of the Garda College in Sep-
tember 2014, close to 1,400 recruits have attested as members of An Garda Síochána.  I look 
forward to attending the attestation of another 200 trainee Garda on Friday which will see 
Garda numbers, taking account of projected retirements, increase to around the 13,500 mark by 
year end.

The Capital Plan 2016–2021 provides for an investment of €46 million in the Garda fleet to 
ensure that the Gardaí can be mobile, visible and responsive on the roads and in the community 
to prevent and tackle crime.  This is in addition to the investment of almost €30 million in the 
period 2013 to 2015. 

Some €330 million, including €205 million under the Capital Plan, is being invested in 
Garda ICT infrastructure between 2016 and 2021.  This major investment will allow An Garda 
Síochána to deploy the latest cutting edge technologies in the fight against crime and will fa-
cilitate progress on important reforms arising from the Garda Inspectorate’s report on Crime 
Investigation.  

A total budget of €1.65 billion has been provided to An Garda Síochána in 2018, an increase 
of 2% on 2017 and includes almost €100 million for Garda overtime. 

The Deputy will also be aware that the Garda operational responses to gang-related crime 
in Dublin are coordinated under Operation Hybrid.  As of 31 October 2017, there have been 
71 arrests in relation to gang-related killings, with 8 persons charged in connection with those 
murders and a further 3 persons charged with related offences.  In addition, 30 firearms have 
been seized and over 14,260 lines of enquiry conducted.  In excess of 44,490 high visibility 
checkpoints have been implemented with significant support from Armed Support Units and a 
significant amount of CCTV footage, mobile phone traffic, and forensic evidence is also being 
examined.  Operation Hybrid is reviewed on a weekly basis to maintain optimal impact.
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05/12/2017WRR00500Courts Service Administration

05/12/2017WRR00600274. Deputy Bernard J. Durkan asked the Minister for Justice and Equality the extent to 
which the delays in the courts have been resolved or are under resolution; and if he will make a 
statement on the matter. [52039/17]

05/12/2017WRR00700Minister for Justice and Equality (Deputy Charles Flanagan): As the Deputy is aware, 
under the provisions of the Courts Service Act 1998, management of the courts is the responsi-
bility of the Courts Service, which is independent in exercising its functions.  Furthermore, the 
scheduling of court cases and the allocation of court business is a matter for the Presidents of 
the Courts and the presiding judges who are, under the Constitution, independent in the exercise 
of their judicial functions. 

However, in order to be of assistance to the Deputy, I have had enquiries made and the 
Courts Service has informed me that the position regarding the waiting times for the various 
courts is as follows:

Supreme Court

Under the direction of the then Chief Justice, by the end of 2016, the Supreme Court had 
almost entirely disposed of its retained legacy appeals.  At its peak the total backlog amounted 
to almost 3,000 appeals with consequential waiting times up to four and a half years in some 
cases.  The current position in relation to the new jurisdiction appeals in the Supreme Court is 
as follows:

- Average waiting time for applications for leave to appeal from filing of complete docu-
mentation to determination - 6 weeks, and

- Average waiting time for appeals from determination of leave application to appeal hear-
ing - 54 weeks.

Court of Appeal

Following the establishment of the Court of Appeal on 28 October 2014 the waiting times 
for appeals reduced significantly and the waiting times at 30 November 2017 were as follows:

(a) Civil Appeals

- Fast tracked short appeals (requiring less that 2 hours) - 12 months subject to the case be-
ing included in the “short cases” list and with the possibility of an earlier date, and

- other appeals (requiring more than 2 hours) - the waiting time for these appeals is 18 
months.

Urgent appeals such as Hague Convention/child abduction and refugee asylum cases con-
tinue to be accommodated having regard to the degree of urgency demonstrated.  Also civil 
appeals which have a custody and/or criminal element are now case-managed in the Criminal 
Courts of Justice by the panel of 4 judges assigned to deal with the criminal appeal list thus 
ensuring the degree of priority necessary for hearing of such appeals.  As a result waiting times 
for these cases are as follows:

- Article 40/habeas corpus appeals and bail appeals are usually heard in one month or less;

- European Arrest Warrant cases and Judicial Review cases are heard within the current 
legal term provided the necessary papers are in order.
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(b) Criminal Appeals

Criminal Appeals have a waiting time of 6 months.  This is significantly better than the 18 
month waiting time in the Court of Criminal Appeal prior to the establishment of the Court of 
Appeal.  Hearing dates can now be allocated during the subsequent legal term to the majority of 
cases included in the List to Fix Dates (held once a term).  An occasional case which requires a 
full day or in excess of a day, or a case where for various reasons a date during a specific week/
month is requested by the parties and which the court simply cannot accommodate due to the 
availability of court time, will be allocated a date during the subsequent term.   

Criminal appeals (and civil appeals for hearing in the Criminal Courts of Justice) are ac-
tively managed on a weekly basis by the Judge assigned to management of the criminal lists to 
ensure cases are dealt with as efficiently as possible and delays in moving cases to the List to 
Fix Dates due to procedural issues arising are kept to a minimum.  Applications for priority may 
be made at the weekly management list. 

Arrangements have been made to identify suitable legacy appeals for transfer back to the 
Supreme Court for hearing, subject to the necessary application being made by a party to the 
appeal under Article 64 of the Constitution.  This recent initiative, agreed between the Chief 
Justice and the President of the Court of Appeal, has seen a first tranche of 60 legacy appeals 
(transferred from the Supreme Court) identified for transfer back to the Supreme Court with a 
view to an early hearing date in that court.  As of 5 December 2017 20 of these appeals have 
been transferred back to the Supreme Court and, of these, 9 appeals are listed for hearing this 
week and next week in the Supreme Court with the remainder scheduled for hearing in Febru-
ary 2018.

Special Criminal Court

The waiting time for a hearing date in the Special Criminal Courts is now 12 months fol-
lowing the establishment of the Second Special Criminal Court on 6 May 2016.  This compares 
with up to 24 months prior to the establishment of the Second Special Criminal Court.

High Court

Since 19 October 2017, when High Court waiting times were last advised to the Deputy, a 
further analysis shows waiting times generally maintained across all court lists and venues.  A 
significant development has been the reduction in the waiting times for Asylum pre-leave ac-
tions from 7 months to 1 week as a result of new case management measures.  The Chancery, 
Commercial and Family Law Lists each offer hearing dates in the first legal term of 2018.  The 
only High Court category showing increased waiting times over this period are non-jury ac-
tions, including Circuit Court appeals, which have extended from 9 months to 11 months.

Central Criminal Court

The current waiting time in the Central Criminal Court is 12 months.  Prior to securing a 
fifth Judge in October 2015, the waiting times had extended to 18 months.

Circuit Court and District Court

Circuit and District Courts are courts of local jurisdiction and waiting times vary from 
venue to venue based on the number, complexity and scheduling of cases.  The data provided in 
the Courts Service Annual Reports indicates that waiting times are being maintained or reduced 
across most venues and the categories of cases.   

The Courts Service has also informed me that the Presidents of the various courts work 
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together with the Courts Service to achieve improvements in waiting times and continue to ar-
range additional sittings where possible within the resources available to them to deal with any 
delays in the hearing of cases and to target judicial resources at the areas of greatest need. 

The Courts Service has advised that delays in the hearing of cases can occur for a number 
of reasons, many of which are outside the control of the Courts and the Courts Service, for 
example, the unavailability of a witness or vital evidence, delays in the furnishing of reports or 
because the parties and/or legal practitioners are not ready to proceed on allocated dates.  This 
gives rise to adjournments which can have a major impact on the time taken to complete the 
hearing of a case and on the number of cases which can be disposed of in a court sitting.

As the Deputy is aware, a Group to review the administration of civil justice in the State, 
chaired by the President of the High Court Mr. Justice Peter Kelly, was established recently.  
The first meeting of the Group was held on 9 November 2017 and call for submissions to the 
Group has been advertised with a deadline of 16 February 2018.  

The Group is to report to me within two years, and will make recommendations for changes 
with a view to improving access to civil justice in the State, promoting early resolution of dis-
putes, reducing the cost of litigation, creating a more responsive and proportionate system and 
ensuring better outcomes for court users.

05/12/2017WRR00800Prisoner Data

05/12/2017WRR00900275. Deputy Bernard J. Durkan asked the Minister for Justice and Equality the number 
of prisoners incarcerated in all facilities throughout the country; the number on parole, special 
or day release, compassionate release or other; and if he will make a statement on the matter. 
[52040/17]

05/12/2017WRR01000Minister for Justice and Equality (Deputy Charles Flanagan): I am advised by the Irish 
Prison Service that the information requested by the Deputy in relation to number of prisoners 
in custody in each prison and the number on Temporary Release is published daily on the Irish 
Prison Service website www.irishprisons.ie.  The information can be found in the Informa-
tion Centre – under Statistics and Information – Daily Prisoner Population. 

I can further inform the Deputy that there are currently 88 prisoner released into the com-
munity on licence under the supervision of the Probation Service.

The IPS works in close partnership with the Probation Service and An Garda Síochána in re-
spect of the management of life sentenced prisoners who are living in the community.  A range 
of temporary release conditions are applied which, if not adhered to, may result in the prisoner 
being returned to custody. 

05/12/2017WRR01100Prisoner Rehabilitation Programmes

05/12/2017WRR01200276. Deputy Bernard J. Durkan asked the Minister for Justice and Equality the extent to 
which first time offenders have early access to education and rehabilitative training in the vari-
ous prisons throughout the country; and if he will make a statement on the matter. [52041/17]

05/12/2017WRR01300Minister for Justice and Equality (Deputy Charles Flanagan): I am advised by the Irish 
Prison Service that it provides a wide range of rehabilitative programmes to those in custody 
that include education, vocational training, healthcare, psychiatric, psychological, counselling, 
welfare and spiritual services.  These programmes can offer purposeful activity to those in cus-
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tody while serving their sentences and encouraging them to lead law abiding lives on release.  
These programmes are available in all prisons and all prisoners are eligible to use the services.  

Education Participation Rates October 2017

W/E  
06.10.2017

W/E 
13.10.2017

 Pop   Participa-
tion 

 Pop   Participa-
tion 

 Pop  

Institution n n % n % n
Arbour 
Hill

135 93 135 97 135 85

Castlerea 263 112 256 119 265 104
Cloverhill 387 68 389 78 361 75
Cork 275 146 264 187 261 128
Dochas 114 61 117 52 126 45
Limerick 225 115 231 112 233 101
Loughan 103 91 112 88 108 87
Midlands 822 292 823 296 811 291
Mountjoy 415 129 435 92 463 62
Portlaoise 215 74 220 115 225 89
Shelton 
Abbey

109 66 106 64 105 59

Mountjoy 
West

118 59 114 58 107 61

Wheat-
field

421 89 417 60 421 53

[Table cont]

W/E  
20.10.2017

W/E 
27.10.2017

W/E 
30.10.2017

 Participation  Pop  Participation  Pop  Participation 
Institution % n % n
Arbour Hill 136 90 M
Castlerea 267 138 I
Cloverhill 374 90 D
Cork 265 164 T
Dochas 130 47 E
Limerick 233 112 R
Loughan 119 88 M
Midlands 826 372
Mountjoy 435 96
Portlaoise 223 129
Shelton Ab-
bey

104 62

Mountjoy 
West

138 66

Wheatfield 414 88

05/12/2017WRR01400Garda Station Refurbishment

05/12/2017WRR01500277. Deputy Bernard J. Durkan asked the Minister for Justice and Equality the extent 
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to which various Garda stations throughout the country require replacement, improvement or 
other upgrading; the number and location of stations in line for such replacement or improve-
ment; and if he will make a statement on the matter. [52042/17]

05/12/2017WRR01600Minister for Justice and Equality (Deputy Charles Flanagan): The Deputy will appre-
ciate that the programme of replacement and refurbishment of Garda accommodation is pro-
gressed by the Garda authorities working in close cooperation with the Office of Public Works 
(OPW), which has responsibility for the provision and maintenance of Garda accommodation.  
This includes identifying and progressing any necessary remedial or refurbishment works re-
quired at individual stations.  As Minister, I have no direct role in these matters.

I am assured by the Garda authorities that An Garda Síochána liaises very closely with the 
OPW in relation to any maintenance issues arising in Garda stations.  This ensures that any is-
sues arising which require remedial attention are addressed with the least possible delay. 

As the Deputy will be aware, the Garda Building and Refurbishment Programme 2016-
2021, which is an ambitious 5 year Programme based on agreed Garda priorities continues to 
benefit over thirty locations around the country.  The Programme includes over €60million of 
Exchequer funding as well as a major Public Private Partnership project.  It will provide new 
stations and modernise older stations at key locations around the country, ensuring safe, modern 
working environment for members and staff of An Garda Síochána as well as fit-for-purpose 
facilities for visitors, victims and suspects.

The programme includes a number of elements which reflect strategic priorities for An 
Garda Síochána, including:

- a Public Private Partnership (PPP) project to deliver new Garda stations in Sligo, Clonmel, 
and Macroom;

- major refurbishment of stations/facilities including facilities for meeting victims of crime;

- essential remedial works to existing stations;

- development of large scale Property and Exhibit Management Stores;

- upgrade of cells and provision of improved Custody Management Facilities.

In addition to the Garda Station Building and Refurbishment Programme, over €100 million 
has been provided for new Divisional Headquarters in Kevin Street, Dublin and Wexford, as 
well as for a new Regional Headquarters in Galway.  Each of these projects is underway, with 
the Wexford Divisional HQ handed over to An Garda Síochána for occupation and use on 15 
September 2017.  I understand that the other projects will be completed by Q1 2018.

05/12/2017WRR01700Gangland Crime

05/12/2017WRR01800278. Deputy Bernard J. Durkan asked the Minister for Justice and Equality the number of 
criminal gang members in prison, on parole or on bail; and if he will make a statement on the 
matter. [52043/17]

05/12/2017WRR01900Minister for Justice and Equality (Deputy Charles Flanagan): I am advised by my of-
ficials in the Irish Prison Service that a report compiled by them has identified 10 criminal 
groupings within the prison population excluding the subversive groupings in Portlaoise Prison. 

Membership or allegiance of these criminal groups fluctuates on a continuous basis with 
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some persons breaking links and others becoming affiliated on a daily basis.  It is also the case 
that prisoners will not always declare their affiliation to certain groupings and it is therefore not 
possible to provide definitive numbers in relation to the number of known members of criminal 
groupings currently in custody, on parole or on bail. 

The emergence in recent years of criminal groupings has had significant implications for the 
management of Irish Prisons.  Rivalries and feuds which develop on the outside continue inside 
the prison.  Prison management must ensure that the various factions are kept apart, and as far 
as possible, that members of criminal groups do not have influence over other inmates in the 
prisons or criminal activities outside. 

The Irish Prison Service is committed to preventing identified members of criminal groups 
from conducting criminal activities while in custody and also to prevent them exerting inap-
propriate influence over other persons.  For example, the security initiatives undertaken by the 
Operational Support Group have made it more difficult for prisoners to engage in illegal activi-
ties while in prison.  These initiatives include the installation of airport style security includ-
ing scanners and x-ray machines.  The core function of this group includes the gathering and 
collating of intelligence information on members of criminal groups in custody, carrying out 
intelligence led searches and preventing the flow of contraband, including mobile phones, into 
the prisons.

In addition, there is regular contact between the Irish Prison Service and An Garda Síochána 
to discuss security issues including the operation of criminal groupings. 

05/12/2017WRR02000Garda Equipment

05/12/2017WRR02100279. Deputy Bernard J. Durkan asked the Minister for Justice and Equality the extent to 
which adequate provision continues to be made to ensure the availability of the most sophisti-
cated technology to assist An Garda Síochána in the course of its duties; and if he will make a 
statement on the matter. [52044/17]

05/12/2017WRR02200Minister for Justice and Equality (Deputy Charles Flanagan): As the Deputy will ap-
preciate, decisions in relation to the provision and allocation of Garda equipment and resources, 
including ICT, are a matter for the Garda Commissioner and I, as Minister, have no direct role 
in the matter.

The Deputy will be aware that the Programme for a Partnership Government recognises 
that Gardaí must have the modern technology and resources necessary to detect and investigate 
crimes, and to prevent loss and harm to citizens and their property on a 24/7 basis.  Accordingly, 
the Garda Modernisation and Renewal Programme 2016 to 2021 sets out a series of initiatives 
which will enable An Garda Síochána deploy the latest cutting edge technologies in the fight 
against crime.

In support of this plan, some €330 million, including €205 million under the Capital Plan, 
is being invested in Garda ICT infrastructure between 2016 and 2021 to enable An Garda Sío-
chána to deploy the latest cutting edge technologies in delivering professional policing and 
security services for the community.  In parallel with this, a new ICT Strategy document is be-
ing developed that will align with the vision of the organisation to be a beacon of 21st century 
policing; it is expected that this ICT strategy will be finalised in Q1 2018 and will cover the 
period 2018-2021. 

Garda ICT infrastructure is currently supporting a number of initiatives that are already un-
derway as part of the Modernisation and Renewal Programme.  It also continues to support and 
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develop existing systems and infrastructures, ensuring that current systems support the ongo-
ing business requirements of An Garda Síochána and that its datacentres and communications 
infrastructures can meet the demands of the organisation.  

The ICT strategy will examine how each business unit within ICT can support the current 
and future needs of the organisation, leveraging new technologies (e.g. cloud computing) and 
aligning with government strategies.  A redevelopment of the PULSE system is also envisaged 
to ensure that the user interface, system architecture and support processes can support the fu-
ture needs of the organisation.  Furthermore, a new ICT HR plan will be developed to ensure 
that the appropriate skills and resources are available to deliver on ICT commitments.

05/12/2017WRR02300Policing Authority Remit

05/12/2017WRR02400280. Deputy Sean Sherlock asked the Minister for Justice and Equality his plans to in-
crease the statutory powers of the Policing Authority. [52049/17]

05/12/2017WRR02500Minister for Justice and Equality (Deputy Charles Flanagan): The Deputy will be aware 
that the Policing Authority is an independent statutory body established on 1 January 2016 to 
oversee the performance of An Garda Síochána in relation to policing services, to promote pub-
lic awareness of policing matters and to promote and support the continuous improvements in 
policing in Ireland.  

The statutory basis for the Authority is the Garda Síochána (Policing Authority and Miscel-
laneous Provisions) Act 2015, which amended the Garda Síochána Act 2005.  The establish-
ment of the Policing Authority represents one of the most significant developments in policing 
since the foundation of the State. 

I want to make it clear that the Government is fully supportive of the Authority having 
appropriate powers so that it can carry out its oversight functions in an efficient and effective 
manner.  I would draw the attention of the Deputy to the provisions of section 62O of the Garda 
Síochána Act 2005, which requires the Authority to prepare a report on the effectiveness of the 
Authority and the adequacy of the functions assigned to it by the legislation.  The report can 
contain recommendations for improving the effectiveness of the Authority and is required to be 
submitted to me, as Minister, before the end of this year.

Furthermore, the Deputy will be aware that the Commission on the Future of Policing in 
Ireland is currently examining all aspects of policing, including the oversight arrangements.  
The Commission is due to report by September 2018.

It would premature to proceed to make changes to the Policing Authority’s statutory powers 
in advance of receiving the advice of the two bodies.

05/12/2017WRR02600Garda Reserve

05/12/2017WRR02700281. Deputy Sean Sherlock asked the Minister for Justice and Equality his plans to in-
crease the number of Garda reservists to police rural crime. [52050/17]

05/12/2017WRR02800Minister for Justice and Equality (Deputy Charles Flanagan): As the Deputy will ap-
preciate, the Garda Commissioner is responsible for the recruitment and training of the Garda 
Reserve and the distribution of resources, including personnel, among the various Garda Divi-
sions and I, as Minister, have no direct role in the matter.  Garda management keeps this distri-
bution of resources under continual review in the context of crime trends and policing priorities 
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so as to ensure that the optimum use is made of these resources. 

I am advised by the Commissioner that the strength of the Reserve on the 31 October 2017 
was 603.  It is regrettable that there has been a substantial reduction in the strength of the Re-
serve in recent years from a peak of 1,164 in 2013.  The fall-off arises from a range of factors, 
not least the lifting in 2014 of the moratorium on recruitment of trainee Gardaí which has af-
fected Reserve numbers in two ways - firstly some serving Reserves have successfully applied 
to become trainee Gardaí, and secondly, resources in both An Garda Síochána and in the Public 
Appointment Service have been focused on delivering an accelerated programme of recruit-
ment of full time members of An Garda Síochána. 

I am sure that the Deputy will agree, notwithstanding the very valuable contribution of 
Reserve members throughout the country, that it was the right decision, with finite resources, 
to prioritise the running of recruitment campaigns to replenish the full-time ranks of An Garda 
Síochána over the last three years. 

The “Programme for a Partnership Government” includes a commitment to double the Gar-
da Reserve to act in a supportive role undertaking local patrols and crime reduction measures.  
In line with this the Government has in place a plan to achieve a Reserve strength of 2,000 by 
2021.  I am pleased that Budget 2018 will facilitate the strengthening of the Reserve next year 
with new Reserves expected to commence training early in 2018 following the undertaking of 
a recruitment campaign earlier this year. 

In conjunction with the major expansion of the Reserve over the next number of years we 
must ensure that it is used to optimum effect to support effective policing.  To inform future 
decisions around the use of the Reserve An Garda Síochána is conducting a strategic review as a 
matter of priority with a view to completion before the end of this year.  As a first step the Garda 
Executive has taken a decision to transfer the management of the Reserve from the Human Re-
source and People Development Directorate to the Assistant Commissioner with responsibility 
for Community Engagement.  This is intended to ensure that its development and deployment 
is viewed more broadly through a community policing lens.  This is a very welcome step as it is 
my strong view that the greatest dividend to be gained from the Reserve is in terms of a visible 
presence on the ground engaging with local communities.

The review will take cognisance of the changed environment in which the expanded Re-
serve will operate as the major reform programme that is underway is implemented.  These 
reforms include the drive towards a medium term target of 20% civilians by 2021 to boost the 
management capacity of the organisation and to free up Gardaí to front-line policing duties, and 
also the phased implementation of the Divisional model of policing to enable resources to be 
deployed more efficiently to prevent and detect crime.

05/12/2017WRR02900Departmental Functions

05/12/2017WRR03000282. Deputy Sean Sherlock asked the Minister for Justice and Equality the specific mea-
sures that have been undertaken to separate the security and intelligence provision of his De-
partment from other divisions of his Department. [52051/17]

05/12/2017WRR03100Minister for Justice and Equality (Deputy Charles Flanagan): The Security and North-
ern Ireland Division of my Department deals with a range of policy and legal issues relating to 
security and counter terrorism, serious crime, public safety, North-South justice and security 
co-operation and measures to address the legacy of the troubles in Northern Ireland.

I can assure the Deputy that this Division of my Department is not separated from the others 
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given that there is a wide range of issues on which integrated and cross-stream working across 
the Department’s Divisions and with a range of other stakeholders outside the Department is 
both desirable and necessary.

That said, I can also assure the Deputy that in respect of certain of the functions that are 
carried out by this Division, particular arrangements are in place to protect the security of infor-
mation held and managed by that Division where restrictions on access to that information may 
be required by law, by the need to protect the vital interests of the State, by the need to protect 
the life and safety of individuals or to avoid adverse impacts on the prevention, investigation or 
prosecution of offences.

05/12/2017WRR03200Ministerial Meetings

05/12/2017WRR03300283. Deputy Sean Sherlock asked the Minister for Justice and Equality the number of 
times he has met with officers of An Garda Síochána in the past six months in which divisions, 
geographically or otherwise, were discussed; and the dates the meetings took place. [52052/17]

05/12/2017WRR03400Minister for Justice and Equality (Deputy Charles Flanagan): The information request-
ed by the Deputy is not immediately to hand.  I am having the information collated and I will 
revert to the Deputy in due course.

Question No. 284 answered with Question No. 256.

05/12/2017WRR03600Tribunals of Inquiry

05/12/2017WRR03700285. Deputy Sean Sherlock asked the Minister for Justice and Equality the reason his 
Department did not provide full disclosure of all relevant documentation and emails to the dis-
closures tribunal; if all telephone calls and private emails have now been provided; and the way 
in which he is legally going to ensure that his Department fully complies with the disclosure 
orders from the tribunal. [52054/17]

05/12/2017WRR03800Minister for Justice and Equality (Deputy Charles Flanagan): Discovery orders were 
issued by the Tribunal to my Department in February, April and September.  These orders were 
complied with fully and the relevant documents were forwarded to the Tribunal in February, 
May and September 2017.

The discovery orders concerned records of the O’Higgins Commission of Investigation, 
documents related to two cases which had been considered by the Independent Review Mecha-
nism, a copy of a representation to the then Minister which referenced Sergeant McCabe, a 
report of a GSOC investigation into a complaint that a Garda investigation of an alleged serious 
assault was not properly carried out and records related to the allegation of contacts between the 
Gardaí and TUSLA in relation to Garda Keith Harrison.

The Department has also made voluntary disclosure of other matters including three pro-
tected disclosures, reports from the Garda Commissioner under section 41 of the Garda Sío-
chána Act and, most recently, the two email threads that were uncovered following a trawl of 
documents in the Department.  In acknowledging receipt of the emails, the Tribunal made refer-
ence to my Department’s already extensive discovery which has allowed the Tribunal to place 
the current documents in context.

I am assured that in the event of further documents being located that may be of relevance 
to the Tribunal’s work that these will of course be furnished to the Tribunal and I would point 
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out that, as the Deputy will be aware, the Taoiseach has announced that there will be an external 
examination of the way in which my Department fulfilled its obligations in relation to discover-
ing documents to the Tribunal, to conclude before Christmas.  That is a step I welcome.

I can assure the Deputy that any further Discovery Orders to be made by the Tribunal 
will also be complied with in full and the Tribunal has been assured of my full and ongoing 
support in that regard.

05/12/2017WRR03900Departmental Funding

05/12/2017WRR04000286. Deputy Mattie McGrath asked the Minister for Business, Enterprise and Innovation 
the funding provided by her Department to each member of a group (details supplied); and if 
she will make a statement on the matter. [51430/17]

05/12/2017WRR04100Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): My 
Department has not provided funding to any of the groups identified by the Deputy.

05/12/2017WRS00200Job Creation Data

05/12/2017WRS00300287. Deputy Maurice Quinlivan asked the Minister for Business, Enterprise and Innova-
tion the number of IDA supported jobs created in each of the years 2013 to 2016 and to date in 
2017; and the target numbers for each of the years 2018 to 2021, in tabular form. [51528/17]

05/12/2017WRS00400291. Deputy Maurice Quinlivan asked the Minister for Business, Enterprise and Innova-
tion the job creation targets for Enterprise Ireland, the IDA and the local enterprise offices in 
each of the years 2018 to 2021, in tabular form.  [51564/17]

05/12/2017WRS00500292. Deputy Maurice Quinlivan asked the Minister for Business, Enterprise and Innova-
tion the number of new jobs created by companies supported by Enterprise Ireland, the IDA and 
local enterprise offices in each of the years 2014 to 2017, in tabular form.  [51565/17]

05/12/2017WRS00600Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): I pro-
pose to take Questions Nos. 287, 291 and 292 together.

Yearly job creation by IDA Ireland, Enterprise Ireland and the Local Enterprise Offices is 
captured by the Annual Employment Survey (AES) conducted by my Department and pub-
lished in January each year.  The 2016 survey remains the most up to date and accurate source 
of information on Enterprise Agency job creation until the 2017 figures are published early next 
year.    

EI, IDA Ireland and the LEOs publish their yearly targets as part of the Action Plan for Jobs 
(APJ) process.  Through the APJ the Government has committed to creating 200,000 new jobs 
by 2020, with 135,000 of these to be located outside of Dublin. As part of the APJ process the 
Government aims to have a further 10 to 15 per cent at work in each region by 2020, with the 
unemployment rate of each region to be brought within one per cent of the national average.  

Each of the Agencies have their own strategies targeting this ambitious levels of job creation 
over the coming years.  Enterprise Ireland’s strategy for 2017-2020 aims to create 60,000 jobs, 
while sustaining existing ones, which will make an important contribution to economic growth 
across all regions of Ireland.  

In January 2017 Enterprise Ireland published its strategy for the period 2017-2020. The 
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strategy was developed in the context of Brexit and focuses on supporting clients to both Build 
Scale and Expand Reach  . Despite economic and market uncertainties. Enterprise Ireland’s 
employment target for 2020 is to assist clients to create 60,000 new jobs by 2020 and to sustain 
the existing record level of jobs. Enterprise Ireland does not have targets beyond 2020.

As part of its 2015-2019 strategy IDA Ireland aims to create 80,000 new jobs and 900 new 
investments in the period from 2015 to 2019 – which would bring total Foreign Direct Invest-
ment (FDI) employment in Ireland to 209,000. The LEO 2016 annual jobs survey results high-
lighted three consecutive years of local jobs growth throughout the country: with a net increase 
of 3,679 jobs and total direct employment among LEO client companies standing at 34,634.
With a similar level of funding in 2017 and 2018 the LEOs hope to support a similar level of 
job creation in those years.

Through EI, IDA Ireland and the LEOs 70 new jobs are being created per day and over 
50,000 new jobs have been delivered in the past two years.  I am confident, on the basis of 
the excellent progress made to date, that total Agency supported employment will grow from 
436,000 in 2016 to 470,000 by 2018.

Enterprise Ireland supports companies in every county of Ireland to start and scale, innovate 
and remain competitive on international markets. The contribution of Enterprise Ireland client 
companies to the Irish economy is very important, particularly from a regional and county per-
spective. 

The 5,000 manufacturing and internationally traded services companies that Enterprise Ire-
land works with are a critical source of existing employment and job creation in every county 
in Ireland and are spread across a wide range of sectors. In 2016, Enterprise Ireland supported 
companies employed 201,108 people. In 2016 19,244 new jobs were created resulting in a net 
gain of 9,117 jobs across the country. When jobs supported indirectly by those companies are 
taken into account, Enterprise Ireland supported companies sustain over 375,000 direct and 
indirect jobs nationwide.

The table presents employment in Enterprise Ireland supported companies across the period 
2014 to 2016.

 Enterprise Ireland 
Jobs 

2014 2015 2016 

Total Jobs 180,072 192,223 201,108 
Total Job Gains 19,705 21,118 19,244 
Total Net Change 8,476 10,169 9,117 
Please note employment figures for 2017 are not available until after the Annual Employ-

ment Survey is made available at the start of 2018.

Jobs details since 2014 for IDA Ireland:

IDA Jobs 2014 2015 2016 
IDA Jobs 2014 2015 2016 
Total Jobs 175,217 188,035 199,877 
Gross Gains 15,519 20,982 18,627 
Net Jobs Gains 6,895 12,818 11,842 
The LEO 2016 annual jobs survey results highlighted three consecutive years of local jobs 

growth throughout the country: with a net increase of 3,679 jobs and total direct employment 
among LEO client companies standing at 34,634.
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LEO Jobs 2014 2015 2016 
LEO Jobs 2014 2015 2016 
Gross Jobs 7,305 7,122 7,883 
Net Jobs 4,012 3,533 3,679 
Total Jobs 31,326 32,592 34,634 
In summary, through EI, IDA Ireland and the LEOs, 70 new jobs are being created per day 

and over 50,000 new jobs have been delivered in the past two years. 

05/12/2017WRS00700Enterprise Ireland

05/12/2017WRS00800288. Deputy Maurice Quinlivan asked the Minister for Business, Enterprise and Innova-
tion the number of Enterprise Ireland supported jobs created in each the years 2013 to 2016 
and to date in 2017; and the target numbers for each of the years 2018 to 2021, in tabular form. 
[51529/17]

05/12/2017WRS00900Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): En-
terprise Ireland supports companies in every county of Ireland to start and scale, innovate and 
remain competitive on international markets. The contribution of Enterprise Ireland client com-
panies to the Irish economy is very important, particularly from a regional and county perspec-
tive.

The 5,000 manufacturing and internationally traded services companies that Enterprise Ire-
land works with are a critical source of employment and job creation in every county in Ireland 
and are spread across a wide range of sectors. In 2016, Enterprise Ireland supported companies 
employed 201,108 people. In 2016 19,244 new jobs were created resulting in a net gain (after 
job losses in those client companies) of 9,117 jobs across the country. When jobs supported 
indirectly by those companies are taken into account, Enterprise Ireland supported companies 
sustain over 375,000 direct and indirect jobs nationwide.

The table presents employment in Enterprise Ireland supported companies across the period 
2013 to 2016.

Employment in Enterprise Ireland supported companies

Enterprise Ire-
land Jobs

2013 2014 2015 2016

Total Jobs 175,750 180,072 192,223 201,108
Total Job Gains 18,033 19,705 21,118 19,244
Total Net 
Change

5,442 8,476 10,169 9,117

Please note employment figures for 2017 are not available until after the Annual Employ-
ment Survey is made available at the start of 2018.

In January 2017 Enterprise Ireland published its strategy for the period 2017-2020. The 
strategy was developed in the context of Brexit and focuses on supporting clients to both Build 
Scale and Expand Reach. Despite economic and market uncertainties. Enterprise Ireland’s em-
ployment target for 2020 is to assist clients to create 60,000 new jobs(gross) by 2020 and to 
sustain the existing record level of jobs. Enterprise Ireland does not have targets beyond 2020.
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05/12/2017WRS01000Local Enterprise Offices Data

05/12/2017WRS01100289. Deputy Maurice Quinlivan asked the Minister for Business, Enterprise and Innova-
tion the number of local enterprise office supported jobs created in each of the years 2012 to 
2016 and to date in 2017; and the target numbers for each of the years 2018 to 2021, in tabular 
form. [51530/17]

05/12/2017WRS01200Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): The 
Local Enterprise Offices (LEOs) are the ‘first-stop-shop’ for providing advice and guidance, 
financial assistance and ‘soft’ supports in the form of training and mentoring to anyone wishing 
to start or grow a business.

The LEOs provide a ‘signposting’ service in relation to all relevant state supports available 
through agencies such as Revenue, the Department of Social Protection, Education and Train-
ing Boards, the Credit Review Office and Microfinance Ireland. The LEOs also offer advice 
and guidance in areas such as local authority rates, public procurement and other regulations 
affecting business.

The LEOs can offer direct grant aid to microenterprises (10 employees or fewer) in the 
manufacturing and internationally traded services sector which, over time, have the potential to 
develop into strong export entities. Subject to certain eligibility criteria, the LEOs can provide 
financial assistance within three main categories, i.e., feasibility grants (investigating the poten-
tial of a business idea) priming grants (to part-fund a start-up) and business development grants 
for existing businesses that want to expand.

Details of the number of new full- and part-time jobs created in gross terms amongst LEO 
supported companies from 2014 to 2016 are set out in the table.

 - 2014 2015 2016
Total   Jobs (Gross) 7,305 7,122 7,883
It should be noted that the LEO client database was reviewed as part of the process of re-

structuring the enterprise supports for micro-enterprises and so comparative data for the years 
prior to 2014 is not available. Please also note that the 2017 outcomes won’t be known until 
completion of the annual employment survey of LEO clients in Q1 2018. 

In 2017, each Local Enterprise Office (LEO) produced a four-year Local Enterprise Devel-
opment Plan (LEDP) for 2017 to 2020 setting out the annual activities that will be undertaken 
to further their strategic objectives. The Plans are aimed at further boosting enterprise growth 
within the area within their remit by building on the achievements to date and setting targets for 
job creation and enterprise growth in their area. The LEOs have targeted the creation in 2017 of 
almost 7,000 gross new jobs by the companies supported by them, with an estimated cumula-
tive target of 17,000 gross new jobs between 2018 and 2020.

05/12/2017WRS01300Youth Enterprise Initiatives

05/12/2017WRS01400290. Deputy Maurice Quinlivan asked the Minister for Business, Enterprise and Innova-
tion the funding allocated to the Ireland’s best young entrepreneurs awards in each of the years 
2014 to 2017; and the amount of this funding that was used each year. [51563/17]

05/12/2017WRS01500Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): 
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Funding for the Ireland’s Best Young Entrepreneur (IBYE) initiative is just one of the ways in 
which the Local Enterprise Offices (LEOs) are investing in entrepreneurs around the country. 
Capital funding for direct financial supports to the micro-enterprise sector (Measure 1 priming, 
business expansion and feasibility grants) and so-called “soft” supports for LEO clients, such 
as training and mentoring (Measure 2 supports) is also provided to the LEOs by my Depart-
ment via the Centre of Excellence (CoE) in Enterprise Ireland, who distribute the funding to 
individual LEOs.

I am very pleased with the strong level of interest in the IBYE competition around the coun-
try by young people who wish to start their own business, thanks to the time and effort invested 
by the LEOs. In total, 5,722 young people aged between 18 and 35 have entered over the four 
years of the initiative to date.

The local finals of the 2017/18 IBYE competition are taking place in every county at pres-
ent, the regional finals will take place early in the New Year and the National Final will take 
place in early March 2018.

Investments ranging from €3,000 to €20,000 are made in the winners and runners up in each 
of three categories (Best New Idea, Best Start-up and Best Established Business) at local and 
national level, amounting to a total of 186 investments per annum across the 31 LEOs. 

Details of the funding allocated for the Ireland’s Best Young Entrepreneur (IBYE) competi-
tions in 2014, 2015 and 2016, and of the expenditure incurred to date, are set out in the follow-
ing table:

IBYE Allocations and Expenditure 2014-end Sep 2017

Year 2014 2015 2016 2017 (to end 
Sep)

Allocations €2,485,445 €2,458,416 €2,359,020 €2,505,225 
Expenditure €1,649,358 €2,609,044 €1,214,710 €1,920,609 
It should be noted that there is a lag between funds being allocated and expenditure being 

incurred, due to the structure of the competition which spreads over successive years. 

Questions Nos. 291 and 292 answered with Question No. 287.

05/12/2017WRS01800Departmental Agencies Funding

05/12/2017WRS01900293. Deputy Maurice Quinlivan asked the Minister for Business, Enterprise and Innova-
tion the 2018 budget allocation for each office and agency under the remit of her Department, 
in tabular form. [51566/17]

05/12/2017WRS02000Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): It is 
not yet possible to provide the breakdown of 2018 allocations as sought by the Deputy. The 
2018 allocations for the Department, its Offices and Agencies will be finalized and published in 
the 2018 Revised Estimates Volume during December 2017. 

Question No. 294 withdrawn.

05/12/2017WRS02100Gift Vouchers Data
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05/12/2017WRS02200295. Deputy Niall Collins asked the Minister for Business, Enterprise and Innovation the 
number of gift vouchers sold on an annual basis in each of the years 2014 to 2016 and to date in 
2017, in tabular form; the estimated value of gift vouchers annually over this period; if she will 
provide the departmental review or research paper on the regulation of gift vouchers here; the 
data regarding the estimated value of unredeemed gift vouchers by persons annually over same 
period; and if her Department has examined the regulatory position of expiry dates of vouchers 
such as is provided in other jurisdictions. [51829/17]

05/12/2017WRS02300Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): Gift 
cards and vouchers are issued by a very large number of businesses in a number of different 
forms to both consumers and businesses. As there is no requirement on gift card issuers to com-
pile or provide data on the number and value of gift vouchers purchased annually, I am not in 
a position to supply the data requested by the Deputy on the number and value of gift vouchers 
sold from 2014 to date. A survey undertaken for the National Consumer Agency in November 
2013 found that four-fifths of respondents had purchased gift vouchers at some point. As busi-
nesses also purchase gift cards as rewards for staff and customers, it is clear that the annual 
value of the gift card market is sizeable. There are no data available similarly on the estimated 
value of unredeemed gift vouchers. I am aware however of estimates which suggest that 1-2 per 
cent of gift vouchers redeemable in a wide range of outlets may go unredeemed and that 8-10 
per cent of vouchers redeemable in a single retailer or service provider may not be redeemed.  

My Department compiled a range of material on the regulation of gift cards as part of the 
preparation of, and consultation on, the gift card provisions in the draft Scheme of the Consum-
er Rights Bill published in 2015. This included details on the legislative provisions on expiry 
dates in other jurisdictions, principally the United States and Canada. While this material is 
not available in the form of a single research paper, I would be happy to provide details on any 
specific aspect of the regulation of gift cards for which information is available in response to 
any further request from the Deputy.       

05/12/2017WRS02400Freedom of Information Data

05/12/2017WRS02500296. Deputy John McGuinness asked the Minister for Business, Enterprise and Innovation 
the number of freedom of information requests received by her Department to date in 2017; the 
number of which that were fully or partially granted; and the number of such requests that were 
refused. [51845/17]

05/12/2017WRS02600297. Deputy John McGuinness asked the Minister for Business, Enterprise and Innovation 
the number of freedom of information requests received by her Department to date in 2017; the 
number of which the period of consideration was completed within four weeks of the receipt 
of the request; and the number of which the period of consideration was extended by up to four 
weeks in view of the fact that the necessary resources to complete the request within the origi-
nal timeframe were not available, in tabular form. [51862/17]

05/12/2017WRS02700Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): I pro-
pose to take Questions Nos. 296 and 297 together.

Details of the total number of FOI requests received by my Department and its Offices to 
date in 2017, the number of requests partially and fully granted, the number of requests refused, 
and the number of applications where a four week processing extension were applied  are out-
lined in the table.
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Total FOI Re-
quests to date in 
2017 

Total FOI 
Requests Fully 
Granted to date 
in 2017

Total FOI 
requests Part 
Granted to date 
in 2017

Total FOI Re-
quests refused to 
date in 2017

Total FOI 
requests to date 
wherein four 
week processing 
extension under 
Section 14 of 
2014 Freedom 
of Information 
Act was applied 

280 46 74 39  8

05/12/2017WRS02900Workplace Safety

05/12/2017WRS03000298. Deputy Ruth Coppinger asked the Minister for Business, Enterprise and Innovation 
her plans to make changes in legislation that would give rights to employees in circumstances 
in which there is status red weather alert in an area in order to prevent dangerous travel to work 
(details supplied) and to protect income for lost work resulting from such a weather alert; and 
if she will make a statement on the matter. [51965/17]

05/12/2017WRS03100Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): The 
national response to Storm Ophelia was coordinated by my colleague, the Minister for Housing, 
Planning and Local Government, Eoghan Murphy T.D. and the National Emergency Coordina-
tion Committee.  The primary piece of legislation relating to occupational safety and health is 
the Safety, Health and Welfare at Work Act 2005. Under this legislation employers, including 
the self-employed, have a statutory obligation to provide for the safety of their employees while 
at work.  However, it should be noted that commuting to and from an employee’s normal as-
signed place of work, in the employee’s own private vehicle or using other modes of transport, 
is outside the scope of the legislation and beyond the statutory remit of the Health and Safety 
Authority. 

Commuting to and from the workplace is a matter of public safety as opposed to being 
restricted to workplace safety.  In this regard the voluntary closure by employers of their busi-
nesses during Storm Ophelia most likely contributed positively to a higher level of safety for 
the general public at that time.

I understand that the response to Storm Ophelia is being reviewed and a report will be 
prepared which will be submitted to the Government Taskforce on Emergency Planning for its 
attention before being submitted for the approval of Government in January 2018. 

Changes to Employment Rights legislations, including any legislative changes to provide 
for the protection from loss of income during a “status red” alert, would be a matter for the 
Minister of Employment Affairs and Social Protection, Regina Doherty T.D.

05/12/2017WRS03200Small and Medium Enterprises Supports

05/12/2017WRS03300299. Deputy Thomas P. Broughan asked the Minister for Business, Enterprise and In-
novation the way in which her Department is accessing supports for Irish SMEs through the 
European fund for strategic investment and the European Investment Bank; if all such available 
funding has been drawn down to date in 2017; and if she will make a statement on the matter. 



Questions - Written Answers

208

[52047/17]

05/12/2017WRS03400Minister for Business, Enterprise and Innovation (Deputy Heather Humphreys): Poli-
cy responsibility for leveraging funding from the European Investment Bank (EIB) and the Eu-
ropean Fund for Strategic Investment (EFSI) rests with my colleague the Minister for Finance. 

However, my Department and agencies are strongly committed to working together with 
the EIB, other Departments and Financial Intermediaries to enhance the Bank’s activity in the 
SME sector in Ireland.  The Brexit Loan Scheme recently announced during Budget 2018 will 
provide affordable working capital financing to eligible Irish businesses that are either currently 
impacted by Brexit, or will be in the future. The Scheme will be delivered by the Strategic 
Banking Corporation of Ireland (SBCI) through commercial lenders to get much needed work-
ing capital into Irish businesses. The €300 million fund is underpinned by a counter-guaran-
tee from the European Commission and EIB Group through its InnovFin counter guarantee 
facility. My officials are also engaging with the EIB on the potential for working together on 
future loan guarantee schemes.

The European Fund for Strategic Investment (EFSI) is a joint initiative of the European In-
vestment Bank (EIB), European Investment Fund (EIF) and the European Commission, estab-
lished to help overcome the current investment gap in the EU by mobilising private financing 
for strategic investments. 

While the Minister for Finance is responsible for the Irish political and policy input on the 
shape of EFSI, including its ongoing review, it is in fact EFSI itself which is charged with day 
to day operations independent of all EU Governments including the Irish Government. 

EFSI and EIB do however publish project lists on their websites, and, in this regard, I would 
direct the Deputy’s attention towards this information, which can be filtered by country and by 
sector, including under the heading of ‘smaller companies’.

The website addresses are www.eib.org/efsi/efsi-projects/index.htm and http://www.eib.
org/projects/loan/list/index.htm.

05/12/2017WRS03500Narcolepsy Issues

05/12/2017WRS03600300. Deputy Dara Calleary asked the Minister for Health if funding for the St James’s 
Hospital national narcolepsy service has been included in the Estimates 2018 process; and if he 
will make a statement on the matter. [51422/17]

05/12/2017WRS03700304. Deputy Dessie Ellis asked the Minister for Health if the funding for St James’s Hospi-
tal national narcolepsy service has been included in the Estimates 2018 process; and if he will 
make a statement on the matter. [51446/17]

05/12/2017WRS03800347. Deputy Paul Kehoe asked the Minister for Health the status of the inclusion of a ser-
vice (details supplied) in the 2018 Book of Estimates; and if he will make a statement on the 
matter. [51604/17]

05/12/2017WRS03900Minister for Health (Deputy Simon Harris): I propose to take Questions Nos. 300, 304 
and 347 together.

Work is under way on the setting up a Centre of Excellence for Narcolepsy based in St. 
James’s Hospital for patients with all forms of narcolepsy in adults and in children transition-
ing from the paediatric services. Funding for the infrastructure, staffing and recruitment for this 
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centre is being considered as part of the overall 2018 service plan process.

05/12/2017WRS04000Hospital Appointments Status

05/12/2017WRS04100301. Deputy Barry Cowen asked the Minister for Health when a person (details supplied) 
can expect an appointment. [51426/17]

05/12/2017WRS04200Minister for Health (Deputy Simon Harris): Under the Health Act 2004, the Health Ser-
vice Executive (HSE) is required to manage and deliver, or arrange to be delivered on its be-
half, health and personal social services. Section 6 of the HSE Governance Act 2013 bars the 
Minister for Health from directing the HSE to provide a treatment or a personal service to any 
individual or to confer eligibility on any individual. 

In relation to the particular query raised, as this is a service matter, I have asked the HSE to 
respond to you directly. 

05/12/2017WRT00200Hospital Appointments Status

05/12/2017WRT00300302. Deputy Aengus Ó Snodaigh asked the Minister for Health the status of an appoint-
ment for a person (details supplied). [51427/17]

05/12/2017WRT00400Minister for Health (Deputy Simon Harris): Under the Health Act 2004, the Health Ser-
vice Executive (HSE) is required to manage and deliver, or arrange to be delivered on its be-
half, health and personal social services.  Section 6 of the HSE Governance Act 2013 bars the 
Minister for Health from directing the HSE to provide a treatment or a personal service to any 
individual or to confer eligibility on any individual.

 In relation to the particular query raised, as this is a service matter, I have asked the HSE to 
respond to you directly.

05/12/2017WRT00500Departmental Funding

05/12/2017WRT00600303. Deputy Mattie McGrath asked the Minister for Health the funding provided by his 
Department to each member of a group (details supplied); and if he will make a statement on 
the matter. [51439/17]

05/12/2017WRT00700Minister for Health (Deputy Simon Harris): My Department administered a National 
Lottery Discretionary Fund up to 2016 from which once-off grants were paid to community and 
voluntary organisations providing a range of health related services.  My Department no longer 
operates a National Lottery Fund.

I have arranged for this question to be referred to the HSE for direct reply.

Question No. 304 answered with Question No. 300.

05/12/2017WRT00900Bullying in the Workplace

05/12/2017WRT01000305. Deputy Clare Daly asked the Minister for Health the number of complaints to an 
organisation (details supplied) regarding workplace bullying that were lodged by nursing and 
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midwifery staff working in the Rotunda in each of the years 2010 to 2016 and to date in 2017. 
[51447/17]

05/12/2017WRT01100Minister for Health (Deputy Simon Harris): I would like to advise the Deputy that the 
organisation referred to has no role in relation to dealing with complaints of bullying from 
nurses and midwives.

05/12/2017WRT01200Mental Health Services Provision

05/12/2017WRT01300306. Deputy James Browne asked the Minister for Health his plans to provide 24/7 mental 
health services in hospitals here; and if he will make a statement on the matter. [51455/17]

05/12/2017WRT01400Minister of State at the Department of Health (Deputy Jim Daly):  The HSE Mental 
Health Division is seeking to expand upon the services available in the community to ensure a 
7-day-a-week service.  Based on an extensive data collection process, areas have been identi-
fied that would require additional resources to achieve 7/7 cover.  The HSE has indicated that it 
expects the additional staff needed to progress this expanded service to be in place by the end 
of Quarter 1 2018 with the enhanced 7/7 Services commencing from then.

Currently the HSE Mental Health Services provide a 24-hour service through its Acute 
Units located in General Hospitals for people requiring urgent assessment and treatment.

During normal working hours i.e. 9am -5pm Monday to Friday, a person who may have 
harmed themselves may present to the Emergency Department.  The HSE Mental Health Divi-
sion, through the Programme for Government, has now ensured that all Level 4 hospitals have 
a Liaison Psychiatry Service available on the site of the acute hospital.  This service provides 
prompt assessments in the Emergency Department.  Most Level 3 hospitals have either a ser-
vice in place or have been allocated one through the Programme for Government.

The National Clinical Programme for the Assessment and Management of Self-Harm in 
Emergency Departments began in December 2014.  This programme has trained and deployed 
33 senior mental health nurses at Clinical Nurse Specialist level to EDs around the country.  
This facilitates an on-site, rapid response to those who have self-harmed and/or are suicidal.  It 
supplements and works with the Liaison Psychiatry Service to provide a bespoke response to 
those who are suicidal or have self-harmed. 

During the on-call period, i.e. between 5 p.m. and 9 a.m. Monday to Friday and throughout 
the weekend period, there is a Consultant Psychiatrist together with a Psychiatric Registrar or 
Senior House Officer on duty in acute hospitals.  This provides the urgent/crisis response to 
people presenting to Emergency Departments during the on call period. Since December 2014, 
this has been supplemented by the development of the Self-Harm Clinical Programme such that 
where two nurses are available, extended hours are provided to the Emergency Department.

05/12/2017WRT01500Services for People with Disabilities

05/12/2017WRT01600307. Deputy Catherine Connolly asked the Minister for Health the steps that have been 
taken on foot of a report (details supplied) into the care of a person; and if he will make a state-
ment on the matter. [51459/17]

05/12/2017WRT01700Minister of State at the Department of Health (Deputy Finian McGrath): The Govern-
ment is committed to providing services and supports for people with disabilities which will 
empower them to live independent lives, provide greater independence in accessing the servic-
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es they choose, and enhance their ability to tailor the supports required to meet their needs and 
plan their lives.  This commitment is outlined in the Programme for Partnership Government, 
which is guided by two principles: equality of opportunity and improving the quality of life for 
people with disabilities.  

As the Deputy’s question relates to services matters, I have arranged for the question to be 
referred to the Health Service Executive (HSE) for direct reply to the Deputy.

05/12/2017WRT01800Hospital Appointments Status

05/12/2017WRT01900308. Deputy Niamh Smyth asked the Minister for Health the status of an operation for a 
person (details supplied); if this appointment will be expedited; and if he will make a statement 
on the matter. [51460/17]

05/12/2017WRT02000Minister for Health (Deputy Simon Harris): Under the Health Act 2004, the Health Ser-
vice Executive (HSE) is required to manage and deliver, or arrange to be delivered on its be-
half, health and personal social services.  Section 6 of the HSE Governance Act 2013 bars the 
Minister for Health from directing the HSE to provide a treatment or a personal service to any 
individual or to confer eligibility on any individual.

The scheduling of appointments for patients is a matter for the hospital to which the patient 
has been referred.  Should a patient’s general practitioner consider that the patient’s condition 
warrants an earlier appointment, he or she should take the matter up with the consultant and 
the hospital involved.  In relation to the specific case raised, I have asked the HSE to respond 
to you directly.

05/12/2017WRT02100Hospital Appointments Status

05/12/2017WRT02200309. Deputy Michael Healy-Rae asked the Minister for Health the status of a hospital 
appointment for a person (details supplied); and if he will make a statement on the matter. 
[51461/17]

05/12/2017WRT02300Minister for Health (Deputy Simon Harris): Under the Health Act 2004, the Health Ser-
vice Executive (HSE) is required to manage and deliver, or arrange to be delivered on its be-
half, health and personal social services.  Section 6 of the HSE Governance Act 2013 bars the 
Minister for Health from directing the HSE to provide a treatment or a personal service to any 
individual or to confer eligibility on any individual.

The scheduling of appointments for patients is a matter for the hospital to which the patient 
has been referred.  Should a patient’s general practitioner consider that the patient’s condition 
warrants an earlier appointment, he or she should take the matter up with the consultant and 
the hospital involved. In relation to the specific case raised, I have asked the HSE to respond to 
you directly.

05/12/2017WRT02400Transport Support Scheme

05/12/2017WRT02500310. Deputy Sean Fleming asked the Minister for Health when the new transport support 
scheme will be introduced for persons who require assistance in respect of the old motorised 
transport grant; and if he will make a statement on the matter. [51466/17]
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05/12/2017WRT02600Minister of State at the Department of Health (Deputy Finian McGrath): I was pleased 
to have the opportunity to discuss the proposed Health (Transport Support) Bill with the Joint 
Committee on Public Petitions on Wednesday 11th October.  The Deputy may be familiar with 
the background to the closure of both the Mobility Allowance and Motorised Transport Grant 
schemes in February 2013.  Since the closure of the Mobility Allowance, the Government has 
directed that the Health Service Executive should continue to pay an equivalent monthly pay-
ment of up to €208.50 per month to the people in receipt of the Mobility Allowance, on an in-
terim basis, pending the establishment of a new Transport Support Scheme.  The Health Service 
Executive has advised that there are currently 4,133 individuals in receipt of this payment.

The Government decided that the detailed preparatory work required for a new Transport 
Support Scheme and associated statutory provisions should be progressed by the Minister for 
Health.  The Programme for a Partnership Government  acknowledges the ongoing drafting of 
primary legislation for a new Transport Support Scheme to assist those with a disability to meet 
their mobility costs.  The Government’s legislative programme for 2017 includes the Health 
(Transport Support) Bill.  I can confirm that work on the policy proposals for the new Scheme 
is at an advanced stage.  The proposals seek to ensure that: 

- There is a firm statutory basis to the Scheme’s operation; 

- There is transparency and equity in the eligibility criteria attaching to the Scheme; 

- Resources are targeted at those with greatest needs; and 

- The Scheme is capable of being costed and is affordable on its introduction and on an 
ongoing basis.

The draft General Scheme and Heads of Bill were circulated to other government Depart-
ments and have been the subject of consultation between the Department of Health and the 
Department of Public Expenditure and Reform.  When the consultation with other relevant 
Departments has been completed, the next step will be to seek Government approval to the 
drafting of a Bill for the new Scheme.

It is important to note that the Disabled Drivers and Disabled Passengers scheme operated 
by the Revenue Commissioners, remains in place.  This scheme provides VRT and VAT relief, 
an exemption from road tax and a fuel grant to drivers and passengers with a disability, who 
qualify under the relevant criteria set out in governing regulations made by the Minister for 
Finance.

Specifically adapted vehicles driven by disabled persons are also exempt from payment of 
tolls on national toll roads and toll bridges. Transport Infrastructure Ireland has responsibility 
for this particular Scheme.

05/12/2017WRT02700Services for People with Disabilities

05/12/2017WRT02800311. Deputy Clare Daly asked the Minister for Health the steps that can be taken by a fam-
ily (details supplied) that have received a rejection from the HSE early intervention team to 
access support for a person. [51469/17]

05/12/2017WRT02900Minister of State at the Department of Health (Deputy Finian McGrath): The Govern-
ment is committed to providing services and supports for people with disabilities which will 
empower them to live independent lives, provide greater independence in accessing the servic-
es they choose, and enhance their ability to tailor the supports required to meet their needs and 
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plan their lives.  This commitment is outlined in the Programme for Partnership Government, 
which is guided by two principles: equality of opportunity and improving the quality of life for 
people with disabilities.  

As the Deputy’s question relates to service matters, I have arranged for the question to be 
referred to the Health Service Executive (HSE) for direct reply to the Deputy.

05/12/2017WRT03000Hospital Appointments Delays

05/12/2017WRT03100312. Deputy Fiona O’Loughlin asked the Minister for Health if he will examine the case 
of a person (details supplied) who has been waiting almost six months for a scan in St James’s 
Hospital. [51480/17]

05/12/2017WRT03200Minister for Health (Deputy Simon Harris): Under the Health Act 2004, the Health Ser-
vice Executive (HSE) is required to manage and deliver, or arrange to be delivered on its be-
half, health and personal social services.  Section 6 of the HSE Governance Act 2013 bars the 
Minister for Health from directing the HSE to provide a treatment or a personal service to any 
individual or to confer eligibility on any individual.

 In relation to the particular query raised, as this is a service matter, I have asked the HSE to 
respond to you directly. 

05/12/2017WRT03300Hospital Staff Data

05/12/2017WRT03400313. Deputy Clare Daly asked the Minister for Health the staffing levels in the maternity 
unit, St Luke’s Hospital, Kilkenny, on 26 to 28 March 2016, by categories (details supplied). 
[51481/17]

05/12/2017WRT03500Minister for Health (Deputy Simon Harris): As this is a service matter, I have asked the 
HSE to respond to you directly.

05/12/2017WRT03600Medical Qualifications

05/12/2017WRT03700314. Deputy Clare Daly asked the Minister for Health the number of the 128 doctors who 
do not have full specialist training but are currently working in consultant posts as consultants 
in the health service as obstetricians. [51482/17]

05/12/2017WRT03800Minister for Health (Deputy Simon Harris): I have asked the HSE to respond to the 
Deputy directly on this matter.

05/12/2017WRT03900Nursing Education

05/12/2017WRT04000315. Deputy Clare Daly asked the Minister for Health the number of students per year from 
each of the six institutions (details supplied) that run the pre-registration direct entry midwifery 
degree who did not proceed with the fourth and final year of this degree and did not qualify; 
and that were failed in the course of this fourth and final year and did not qualify. [51484/17]

05/12/2017WRT04100Minister for Health (Deputy Simon Harris): I would like to advise the Deputy that this is 
a matter for my colleague, Richard Bruton, T.D., Minister for Education and Skills.
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05/12/2017WRU00200Nursing and Midwifery Board of Ireland

05/12/2017WRU00300316. Deputy Clare Daly asked the Minister for Health the way an organisation (details sup-
plied) is monitoring and documenting adherence to regulation by midwife registrants; and the 
penalties for midwife registrants if they do not comply with ensuring their continuing profes-
sional development. [51485/17]

05/12/2017WRU00400Minister for Health (Deputy Simon Harris): I would like to advise the Deputy that Part 
11 of the Nurses and Midwives Act, 2011 has not yet been commenced.  In that regard, you may 
wish to note that this matter is under active consideration.

The Deputy may wish to note that the Nursing and Midwifery Board of Ireland (NMBI) 
have advised that the Code of Professional Conduct and Ethics 2014 provides that all nurses 
and midwives must keep their knowledge and skills up to date by taking part in relevant con-
tinuing professional development.  Non-compliance with the Code is one of the grounds for 
complaint under section 55(1) of the Nurses and Midwives Act, 2011.

 Part 11 of the 2011 Act provides that there is a duty on registered nurses and midwives to 
maintain professional competence and they may be required to demonstrate this competence 
to the satisfaction of the Board.  In order for registered nurses and midwives to demonstrate 
competence to the Board a professional competence scheme is currently being developed by the 
NMBI pursuant to section 89 (1) of the Act.

05/12/2017WRU00500Dignity at Work

05/12/2017WRU00600317. Deputy Clare Daly asked the Minister for Health the number of times sanctions were 
applied for each of the years, 2012 to 2016, inclusive, by employers and related health care 
groups to midwives employed in 19 maternity units and maternity hospitals for violating the 
HSE dignity at work policy. [51486/17]

05/12/2017WRU00700Minister for Health (Deputy Simon Harris): I have asked the HSE to respond to the 
Deputy directly on this matter. 

05/12/2017WRU00800Services for People with Disabilities

05/12/2017WRU00900318. Deputy Sean Fleming asked the Minister for Health if funding will be provided for an 
educational information officer to help an organisation (details supplied) with its work; and if 
he will make a statement on the matter. [51502/17]

05/12/2017WRU01000Minister of State at the Department of Health (Deputy Finian McGrath): The Govern-
ment is committed to providing services and supports for people with disabilities which will 
empower them to live independent lives, provide greater independence in accessing the servic-
es they choose, and enhance their ability to tailor the supports required to meet their needs and 
plan their lives.  This commitment is outlined in the Programme for Partnership Government, 
which is guided by two principles: equality of opportunity and improving the quality of life for 
people with disabilities.  

As the Deputy’s question relates to service matters, I have arranged for the question to be 
referred to the Health Service Executive (HSE) for direct reply to the Deputy.
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05/12/2017WRU01100Hospital Appointments Administration

05/12/2017WRU01200319. Deputy Paul Kehoe asked the Minister for Health the options available for a person 
(details supplied) to attend routine appointments in St Vincent’s University Hospital; and if he 
will make a statement on the matter. [51510/17]

05/12/2017WRU01300Minister for Health (Deputy Simon Harris): Under the Health Act 2004, the Health Ser-
vice Executive (HSE) is required to manage and deliver, or arrange to be delivered on its be-
half, health and personal social services.  Section 6 of the HSE Governance Act 2013 bars the 
Minister for Health from directing the HSE to provide a treatment or a personal service to any 
individual or to confer eligibility on any individual.

 As this is a service matter, I have asked the Health Service Executive to respond to you 
directly.

05/12/2017WRU01400Hospital Staff

05/12/2017WRU01500320. Deputy Charlie McConalogue asked the Minister for Health if he has given approval 
for additional ANPs for Letterkenny University Hospital emergency department in 2017; if it 
had requested additional ANPs; if they will be allocated as part of the 120 ANP posts announced 
by the HSE in September 2017; if Letterkenny University Hospital has been allocated an ANP 
for the emergency department under this allocation; when this post will commence; and if he 
will make a statement on the matter. [51520/17]

05/12/2017WRU01600Minister for Health (Deputy Simon Harris): In relation to the particular query raised, as 
this is a service matter, I  have asked the HSE to respond to you directly.

05/12/2017WRU01700National Drugs Strategy

05/12/2017WRU01800321. Deputy Niall Collins asked the Minister for Health if additional funding will be made 
available under the national drugs strategy to a group (details supplied) in order to allow its 
worker operate for four days per week rather than two days per week which is currently funded; 
his views on the particular challenges being faced by this group; and if he will make a statement 
on the matter. [51524/17]

05/12/2017WRU01900Minister of State at the Department of Health (Deputy Catherine Byrne): Drug and Al-
cohol Task Forces play a key role in assessing the extent and nature of the drug problem in their 
areas and in coordinating action at local level, so that there is a targeted response to the problem 
of substance misuse in local communities.  Every effort has been made to protect the budgets 
of Drug and Alcohol Task Forces in recent years.  In excess of €27.6m has been allocated to 
Task Forces by the HSE and the Department of Health for community-based drugs initiatives 
this year. This level of funding is consistent with the amounts provided in 2014, 2015 and 2016.  

The Department of Health and the HSE will be issuing letters to Drug and Alcohol Task 
Forces in the coming days to notify them of their 2018 funding allocations.  There is an onus 
on Task Forces to ensure that their budgets are effectively deployed to address current priorities 
and locally identified needs.  It is a matter for Tallaght Drug and Alcohol Task Force to consider 
the case made by Fettercairn Estate Management Committee in the context framing its 2018 
priorities.
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05/12/2017WRU02000Services for People with Disabilities

05/12/2017WRU02100322. Deputy Patrick O’Donovan asked the Minister for Health if there is a permanent 
speech and language therapist in place in the schools for the deaf in Dublin; and the reason a 
school (details supplied) does not have a permanent speech and language therapist. [51527/17]

05/12/2017WRU02200Minister of State at the Department of Health (Deputy Finian McGrath): The Govern-
ment is committed to providing services and supports for people with disabilities which will 
empower them to live independent lives, provide greater independence in accessing the servic-
es they choose, and enhance their ability to tailor the supports required to meet their needs and 
plan their lives.  This commitment is outlined in the Programme for Partnership Government, 
which is guided by two principles: equality of opportunity and improving the quality of life for 
people with disabilities.  

As the Deputy’s question relates to service matters, I have arranged for the question to be 
referred to the Health Service Executive (HSE) for direct reply to the Deputy.

05/12/2017WRU02300Primary Care Centres

05/12/2017WRU02400323. Deputy Eamon Scanlon asked the Minister for Health when the new primary care 
and mental health services centre in Ballymote, County Sligo, will open; and if he will make a 
statement on the matter. [51533/17]

05/12/2017WRU02500Minister for Health (Deputy Simon Harris): HSE has advised that construction of the 
Primary Care Centre at Ballymote, Co. Sligo is nearing completion.  It is expected that it will 
open late 2017/ early 2018.

05/12/2017WRU02600Health Services

05/12/2017WRU02700324. Deputy Peter Burke asked the Minister for Health if he will address the case of a per-
son (details supplied); and if he will make a statement on the matter. [51536/17]

05/12/2017WRU02800Minister for Health (Deputy Simon Harris): As this is a service matter I have asked the 
Health Service Executive to respond directly to the Deputy as soon as possible.

05/12/2017WRU02900Nursing Homes Support Scheme Expenditure

05/12/2017WRU03000325. Deputy John McGuinness asked the Minister for Health the reason an organisation 
(details supplied) that represents 80% of service providers is not represented on the steering 
committee to oversee pricing in the sector; the reason no such steering committee was set up to 
review the cost of elderly care in the public sector; if a review of the capital costs in the public 
and private sector has been examined; if not, his plans for same; and his views on whether the 
private operators in seeking the appointment of a national forum for the sector asked for or ex-
pected a role in the public sector budgets or policy. [51539/17]

05/12/2017WRU03100Minister of State at the Department of Health (Deputy Jim Daly): The legislation un-
derpinning the Nursing Homes Support Scheme requires each private nursing home to negotiate 
and agree a price for long-term residential care services with the National Treatment Purchase 
Fund (NTPF) should they wish to be an approved nursing home for the purposes of the Scheme.  
The NTPF has statutory independence in the performance of its function, and negotiates with 



5 December 2017

217

each nursing home on an individual basis.  The NTPF may examine the records and accounts 
of nursing homes as part of the process with the objective of setting a fair price which delivers 
value for money to the individual and the State.  In negotiating with nursing homes, the NTPF 
has regard to:

- Costs reasonably and prudently incurred by the nursing home and evidence of value for 
money;

- Price(s) previously charged;

- Local market price; and

- Budgetary constraints and the obligation on the State to use available resources in the 
most beneficial, effective and efficient manner to improve, promote and protect the health and 
welfare of the public.

When the NHSS commenced in 2009, a commitment was made that it would be reviewed 
after three years.  The Report of the Review was published in July 2015.  A number of issues 
have been identified for more detailed consideration, including a review of pricing mechanisms 
by the NTPF, with a view to:

- Ensuring value for money and economy, with the lowest possible administrative costs for 
clients and the State and administrative burden for providers;

- Increasing the transparency of the pricing mechanism so that existing and potential inves-
tors can make as informed decisions as possible; and

- Ensuring that there is adequate residential capacity for those residents with more complex 
needs.

A Steering Committee has been established to oversee the review of the pricing system for 
private long-term residential care facilities.  This Steering Committee is chaired by the NTPF 
and includes representatives from the Department of Health, the Department of Public Expen-
diture and Reform, and the NTPF, work in this area is ongoing and well advanced.  There are 
no service providers included on the steering group from either the public or private nursing 
home sectors.

During the review of the pricing mechanism, key stakeholders were given the opportunity to 
contribute to the examination.  Nursing Homes Ireland were one of these stakeholders and my 
understanding is that they availed of this opportunity to contribute.

The 2015 NHSS Review also identified the need for a Value for Money (VFM) review of 
the cost differentials in public and private/ voluntary residential facilities.  This VFM review 
has recently commenced and is being lead by my Department.

While consultation is, and always will remain, an important part of the approach my Depart-
ment takes, it would be inappropriate to delegate elements of public policy, to any consultative 
forum.  Were such a forum to be established it would create a situation where some of those 
represented and giving direction will inevitably have a commercially vested interest in the out-
come.  Furthermore, organisations including HIQA and the NTPF operate independently and 
provide a clear and essential service to the sector, this independence could be eroded were they 
seen to be engaging in collective decision making with representative groups.  Decision making 
in areas of budgetary concern, as you are aware, is a matter for the Government.
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05/12/2017WRU03200Disability Services Funding

05/12/2017WRU03300326. Deputy Brian Stanley asked the Minister for Health his plans to provide additional 
funding to an organisation (details supplied) in view of the fact that this organisation only re-
ceives €50,000 per annum in funding. [51540/17]

05/12/2017WRU03400Minister of State at the Department of Health (Deputy Finian McGrath): The Govern-
ment is committed to providing services and supports for people with disabilities which will 
empower them to live independent lives, provide greater independence in accessing the servic-
es they choose, and enhance their ability to tailor the supports required to meet their needs and 
plan their lives.  This commitment is outlined in the Programme for Partnership Government, 
which is guided by two principles: equality of opportunity and improving the quality of life for 
people with disabilities.  

As the Deputy’s question relates to service matters, I have arranged for the question to be 
referred to the Health Service Executive (HSE) for direct reply to the Deputy.

05/12/2017WRU03500Alcohol Pricing

05/12/2017WRU03600327. Deputy Jackie Cahill asked the Minister for Health the position regarding the control 
of below cost selling of beer and spirits in the off licence and supermarket trade in efforts to 
change in the culture of binge drinking; and if he will make a statement on the matter. [51542/17]

05/12/2017WRU03700Minister of State at the Department of Health (Deputy Catherine Byrne): Research in-
dicates that a ban on below-cost selling would have a negligible impact on alcohol consumption 
or related harms as it would not address the health harms associated with the consumption of 
strong cheap alcohol products.  This is because products that are cheap relative to their alcohol 
content will continue to be sold at a level that represents a serious threat to public health.

If such a ban were to be introduced, it would require working out a cost price for alcohol that 
incorporates all of the contributing costs (manufacturing, transportation and retail excise duty 
and VAT).  This would be a complex and expensive exercise, making such a ban very difficult 
to implement, monitor and enforce.

Many of the cheapest alcohol products are already priced in or around excise duty plus VAT 
so a ban on below cost selling devised on this basis would have a negligible impact on alcohol 
consumption or related harms. 

Minimum Unit Pricing which is the approach chosen in the Public Health (Alcohol) Bill, 
targets the very cheapest alcohol relative to its strength because the price is determined by, and 
is directly proportionate to, the amount of alcohol in the drink.

05/12/2017WRU03800Stroke Care

05/12/2017WRU03900328. Deputy Richard Boyd Barrett asked the Minister for Health if he plans to increase 
the number of stroke units; if so, the amount by which funding will be increased; the locations 
in which funding will be made available in the HSE service plan for same; and if he will make 
a statement on the matter. [51543/17]

05/12/2017WRU04000Minister for Health (Deputy Simon Harris): Access to stroke unit care has been shown 
to improve stroke patient outcomes through reduced mortality rates, reduced dependency and 
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shorter lengths of stay in hospital by patients.  While the first national stroke care audit report 
in 2001 reported one stroke unit in the country, since the commencement of the National Clini-
cal Programme for Stroke (NCPS), nine new stroke units have been opened, bringing the total 
number of stroke units in acute hospitals to twenty-two.  Two further stroke units are currently 
in development with a third at planning stages.  It was recommended in the National Stroke Pro-
gramme Model of Care 2012 that all hospitals admitting stroke patients should have a Stroke 
Unit large enough to accommodate all stroke patients. 

In 2016 the National Stroke Programme published an Irish Heart Foundation/HSE National 
Stroke Audit of Stroke Rehabilitation Units, available at 

http://www.hse.ie/eng/services/publications/Clinical-Strategy-and-Programmes/National-
Stroke-Audit-Rehabilitation-Units-2016.pdf.  It found that the care of people with stroke in Ire-
land has improved since the National Clinical Programme for Stroke (NCPS) was established 
in 2009-2010.  Because of this stroke deaths in Ireland have reduced by more than 15%. 

The HSE is currently in the process of preparing its 2018 National Service Plan and discus-
sions are continuing with my Department.  The timeframes for submission of the HSE Service 
Plan for approval are set down in legislation and on receipt of the letter of determination, the 
HSE has 21 days to prepare and submit its Service Plan for 2018 for my approval.  Following 
this, the National Service Plan will be laid before the Houses of the Oireachtas and then pub-
lished at the earliest possible time.

05/12/2017WRU04100Hospital Appointments Status

05/12/2017WRU04200329. Deputy Barry Cowen asked the Minister for Health when a person (details supplied) 
will receive an appointment. [51547/17]

05/12/2017WRU04300Minister for Health (Deputy Simon Harris): Under the Health Act 2004, the Health Ser-
vice Executive (HSE) is required to manage and deliver, or arrange to be delivered on its be-
half, health and personal social services.  Section 6 of the HSE Governance Act 2013 bars the 
Minister for Health from directing the HSE to provide a treatment or a personal service to any 
individual or to confer eligibility on any individual.

The scheduling of appointments for patients is a matter for the hospital to which the patient 
has been referred.  Should a patient’s general practitioner consider that the patient’s condition 
warrants an earlier appointment, he or she should take the matter up with the consultant and 
the hospital involved.  In relation to the specific case raised, I have asked the HSE to respond 
to you directly.

05/12/2017WRV00200Nursing Homes Support Scheme Applications

05/12/2017WRV00300330. Deputy Niamh Smyth asked the Minister for Health the status of the home support 
package for a person (details supplied); and if he will make a statement on the matter. [51551/17]

05/12/2017WRV00400Minister of State at the Department of Health (Deputy Jim Daly): The Nursing Homes 
Support Scheme (NHSS) is a system of financial support for those in need of long-term nursing 
home care.  In order for an applicant to be eligible for the NHSS they must be deemed to be in 
need of long term nursing home care during the Care Needs Assessment stage of the application 
process.  As the scheme was particularly designed, including in law, for residential care there 
are no provisions within the scheme for an applicant to remain at home as referred to by the 
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Deputy in her question.

The Government is committed to promoting care in the community so that people can con-
tinue to live in their own homes for as long as possible.  There have been calls to extend the 
NHSS to cover home care services.  However the Government is committed to establishing 
a new statutory scheme and system of regulation for home care services.  The Department of 
Health is currently engaged in a detailed process to progress this.

The statutory scheme for home care will introduce clear rules in relation to the services for 
which individuals are eligible and in relation to how decisions are made on allocating services.  
For that reason, developing a new statutory scheme will be an important step in ensuring that 
the system operates in a consistent and fair manner for all those who need home care services.  
It will also help to improve access to the home care services that people need, in an affordable 
and sustainable way.  The system of regulation for home care will help to ensure that the public 
can be confident that the services provided are of a high standard.

A public consultation on home care services was launched by Minister Harris and Minis-
ter of State Daly on 6 July and closed on 2 October 2017.  The purpose of this consultation 
was to allow all those who have views on this topic to have their say, including service-users, 
their families, and healthcare workers.  It also allowed the Department to find out what people 
think about current home care services as well as the public’s views on what the future scheme 
should look like.  Approximately 2,600 submissions were received.  A report of the findings of 
this consultation process will be published early next year and the findings will be used by the 
Department in the development of the new home care scheme.

The development of a new home care scheme is a complex undertaking which will involve 
significant legislative, operational and financial resources.  A significant amount of detailed 
work remains to be undertaken before final decisions are taken on the form of a home care 
scheme and the regulation of these services.  This is required if reforms are to be successful, 
affordable and sustainable.

05/12/2017WRV00500Stroke Care

05/12/2017WRV00600331. Deputy Richard Boyd Barrett asked the Minister for Health if he has given con-
sideration to the development of a national stroke strategy with multi-annual funding; if and 
when preparatory work will be done on same; and if he will make a statement on the matter. 
[51571/17]

05/12/2017WRV00700Minister for Health (Deputy Simon Harris): The National Clinical Programme for Stroke 
has achieved much in the last 10 years, modernising stroke care in Ireland while reducing mor-
tality and dependency after stroke.  Between 2008 and 2015 mortality rates fell from 19% to 
14%, and stroke care units largely non-existent in 2008 are now in 80% of our acute hospitals, 
with two further units to open early in 2018, at Kerry University Hospital and Connolly Hospi-
tal Blanchardstown.

However, many challenges remain with new and significant advances in the medical treat-
ment of stroke, or aging demography and potential increases in the incidence of stroke, training 
of skilled staff and improving public awareness of risk factors and signs of stroke.  To this end 
the National Clinical Programme for Stroke has set about a process to produce a costed 5 year 
deliverable strategy for stroke in the key areas of prevention, acute care, rehabilitation and res-
toration to living.  This process is well underway and aims to have a completed document for 
consideration in the third quarter of 2018.
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05/12/2017WRV00800Services for People with Disabilities

05/12/2017WRV00900332. Deputy Caoimhghín Ó Caoláin asked the Minister for Health further to Parliamen-
tary Question No. 746 of 7 November 2017, the name, the capacity, the date on which they 
were established and the aegis under which all accommodation settings in counties Cavan, 
Monaghan, Meath, Westmeath and Leitrim that provide residential care for persons with an 
intellectual disability operate; his plans for expansion at the listed providers or of new facilities 
planned across the five-county catchment area; and if he will make a statement on the matter. 
[51572/17]

05/12/2017WRV01000Minister of State at the Department of Health (Deputy Finian McGrath): The Govern-
ment is committed to providing services and supports for people with disabilities which will 
empower them to live independent lives, provide greater independence in accessing the servic-
es they choose, and enhance their ability to tailor the supports required to meet their needs and 
plan their lives.  This commitment is outlined in the Programme for Partnership Government, 
which is guided by two principles: equality of opportunity and improving the quality of life for 
people with disabilities.

As the Deputy’s question relates to service matters, I have arranged for the question to be 
referred to the Health Service Executive (HSE) for direct reply to the Deputy.

05/12/2017WRV01100Hospital Appointments Administration

05/12/2017WRV01200333. Deputy Robert Troy asked the Minister for Health if a hospital appointment for a 
person (details supplied) will be expedited. [51575/17]

05/12/2017WRV01300Minister for Health (Deputy Simon Harris): Under the Health Act 2004, the Health Ser-
vice Executive (HSE) is required to manage and deliver, or arrange to be delivered on its be-
half, health and personal social services.  Section 6 of the HSE Governance Act 2013 bars the 
Minister for Health from directing the HSE to provide a treatment or a personal service to any 
individual or to confer eligibility on any individual.

In relation to the particular query raised, as this is a service matter, I have asked the HSE to 
respond to you directly.

05/12/2017WRV01400Hospital Appointments Administration

05/12/2017WRV01500334. Deputy Robert Troy asked the Minister for Health if a hospital appointment for a 
person (details supplied) will be expedited. [51576/17]

05/12/2017WRV01600Minister for Health (Deputy Simon Harris): Under the Health Act 2004, the Health Ser-
vice Executive (HSE) is required to manage and deliver, or arrange to be delivered on its be-
half, health and personal social services.  Section 6 of the HSE Governance Act 2013 bars the 
Minister for Health from directing the HSE to provide a treatment or a personal service to any 
individual or to confer eligibility on any individual.

In relation to the particular query raised, as this is a service matter, I have asked the HSE to 
respond to you directly.

05/12/2017WRV01700Speech and Language Therapy Data
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05/12/2017WRV01800335. Deputy Billy Kelleher asked the Minister for Health the number of in-post and va-
cant whole-time equivalent speech and language therapists in each HSE area in tabular form. 
[51584/17]

05/12/2017WRV01900339. Deputy Billy Kelleher asked the Minister for Health the number of children aged zero 
to 18 years on waiting lists for a speech and language assessment; and if he will make a state-
ment on the matter. [51588/17]

05/12/2017WRV02000340. Deputy Billy Kelleher asked the Minister for Health the waiting times for children 
aged zero to 18 years for speech and language assessment, by HSE area; and if he will make a 
statement on the matter. [51589/17]

05/12/2017WRV02100341. Deputy Billy Kelleher asked the Minister for Health the number of children aged zero 
to 18 years on waiting lists for speech and language therapy treatment; and if he will make a 
statement on the matter. [51590/17]

05/12/2017WRV02200342. Deputy Billy Kelleher asked the Minister for Health the waiting times for children 
aged zero to 18 years for speech and language therapy treatment, by HSE area; and if he will 
make a statement on the matter. [51591/17]

05/12/2017WRV02300Minister for Health (Deputy Simon Harris): I propose to take Questions Nos. 335 and 
339 to 342, inclusive, together.

As these questions relate to service matters, I have arranged for them to be referred to the 
Health Service Executive (HSE) for direct reply.

05/12/2017WRV02400Nursing Staff Data

05/12/2017WRV02500336. Deputy Billy Kelleher asked the Minister for Health the number of in-post and vacant 
whole-time equivalent public health nurses in each HSE area in tabular form. [51585/17]

05/12/2017WRV02600Minister for Health (Deputy Simon Harris): As this question relates to service matters, I 
have arranged for the question to be referred to the Health Service Executive (HSE) for direct 
reply.

05/12/2017WRV02700Mental Health Services Data

05/12/2017WRV02800337. Deputy Billy Kelleher asked the Minister for Health the number of children aged zero 
to 18 years on waiting lists for an appointment with their local child and adolescent mental 
health team; and if he will make a statement on the matter. [51586/17]

05/12/2017WRV02900Minister of State at the Department of Health (Deputy Jim Daly): As this is a service 
matter I have asked the Health Service Executive to respond directly to the Deputy as soon as 
possible.

05/12/2017WRV03000Mental Health Services Data

05/12/2017WRV03100338. Deputy Billy Kelleher asked the Minister for Health the waiting times for children 
aged zero to 18 years for an appointment with their child and adolescent mental health team by 
HSE area; and if he will make a statement on the matter. [51587/17]
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05/12/2017WRV03200Minister of State at the Department of Health (Deputy Jim Daly): As this is a service 
matter I have asked the Health Service Executive to respond directly to the Deputy as soon as 
possible.

Questions Nos. 339 to 342, inclusive, answered with Question No. 335.

05/12/2017WRV03700HSE Waiting Lists

05/12/2017WRV03800343. Deputy Billy Kelleher asked the Minister for Health the number of children on wait-
ing lists for an initial assessment of need to determine severity of a condition or disability 
from the early intervention teams, by HSE area; and if he will make a statement on the matter. 
[51592/17]

05/12/2017WRV03900344. Deputy Billy Kelleher asked the Minister for Health the waiting times for children 
aged zero to 18 years for an initial assessment of need from the early intervention teams, by 
HSE area; and if he will make a statement on the matter. [51593/17]

05/12/2017WRV04000Minister of State at the Department of Health (Deputy Finian McGrath): I propose to 
take Questions Nos. 343 and 344 together.

The Government is committed to providing services and supports for people with disabili-
ties which will empower them to live independent lives, provide greater independence in ac-
cessing the services they choose, and enhance their ability to tailor the supports required to meet 
their needs and plan their lives.  This commitment is outlined in the Programme for Partnership 
Government, which is guided by two principles: equality of opportunity and improving the 
quality of life for people with disabilities.

As the Deputy’s question relates to service matters, I have arranged for the question to be 
referred to the Health Service Executive (HSE) for direct reply to the Deputy.

05/12/2017WRW00300Disability Services Provision

05/12/2017WRW00400345. Deputy Darragh O’Brien asked the Minister for Health if additional resources will be 
provided to the assessment of need office in north Dublin in view of the HSE acknowledgement 
that it receives the largest volume of applications in the country and that under these circum-
stances, assessments are taking longer than three months. [51595/17]

05/12/2017WRW00500Minister of State at the Department of Health (Deputy Finian McGrath): The Govern-
ment is committed to providing services and supports for people with disabilities which will 
empower them to live independent lives, provide greater independence in accessing the servic-
es they choose, and enhance their ability to tailor the supports required to meet their needs and 
plan their lives. This commitment is outlined in the Programme for Partnership Government, 
which is guided by two principles: equality of opportunity and improving the quality of life for 
people with disabilities.  

As the Deputy’s question relates to service matters, I have arranged for the question to be 
referred to the Health Service Executive (HSE) for direct reply to the Deputy.

05/12/2017WRW00600Medicinal Products Regulation
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05/12/2017WRW00700346. Deputy Billy Kelleher asked the Minister for Health the persons who will be on the 
new drugs committee; the qualifications that make them experts in assessing medicines; and if 
he will make a statement on the matter. [51600/17]

05/12/2017WRW00800Minister for Health (Deputy Simon Harris): As the HSE has responsibility for this mat-
ter, I have asked the HSE to respond directly to you on this issue.

Question No. 347 answered with Question No. 300.

05/12/2017WRW01000Mental Health Services Provision

05/12/2017WRW01100348. Deputy Gerry Adams asked the Minister for Health further to Parliamentary Question 
No. 187 of 29 June 2017, the status of the review of a service (details supplied); the timeframe 
for the publication of this review; and the planned process for implementation of recommenda-
tions from the review. [51607/17]

05/12/2017WRW01200Minister of State at the Department of Health (Deputy Jim Daly): As this is a service 
matter I have asked the Health Service Executive to respond directly to the Deputy as soon as 
possible.

05/12/2017WRW01300Orthodontic Services

05/12/2017WRW01400349. Deputy Michael Healy-Rae asked the Minister for Health if he will address a matter 
regarding the provision of braces for a person (details supplied); and if he will make a statement 
on the matter. [51614/17]

05/12/2017WRW01500Minister for Health (Deputy Simon Harris): As this is a service matter, it has been re-
ferred to the Health Service Executive for direct reply to the Deputy.

05/12/2017WRW01600Legislative Process

05/12/2017WRW01700350. Deputy Louise O’Reilly asked the Minister for Health further to Parliamentary Ques-
tion No. 369 of 21 November 2017, the enforcement issues that have been identified with 
amendments to the Public Health (Alcohol) Bill as proposed on online advertising; if his views 
on same will be published; his plans to bring amendments on online advertising to the Bill; and 
if he will make a statement on the matter. [51628/17]

05/12/2017WRW01800Minister of State at the Department of Health (Deputy Catherine Byrne): The pro-
posed amendments relating to online advertising sought to prohibit advertising of an alcohol 
product by means of an information society service unless all reasonable steps were taken to 
ensure that the advertising could not be viewed by children. 

This amendment used the framework of the Audiovisual Media Service Directive, a Direc-
tive which is the remit of my colleague the Minister for Communications, Climate Action and 
Environment. This Directive is a sector specific Directive for television, and services that are 
like television.  To extend its scope to include any audiovisual content on any platform would 
cut across several Directives, Regulations and many different enforcement regimes.

Furthermore, such amendments would only apply to websites hosted in Ireland. Conse-
quently, advertisers would simply move to websites which are not hosted in Ireland but which 
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have large Irish audiences in order to avoid the necessity to comply with the legislative require-
ments. In terms of enforcement, this would put them outside of the Irish jurisdiction.

It was also not clear to me how effective age verification controls could be enforced. A reli-
ance on self-disclosure is not a robust method of enforcement as children may simply claim 
to be over 18 and therefore access the advertising. An effective enforceable approach would 
require the use of an independent age authentication system which may have conflicted with 
Data Protection considerations.

05/12/2017WRW01900Cross-Border Health Services Provision

05/12/2017WRW02000351. Deputy Niamh Smyth asked the Minister for Health the number of times the North-
ern Ireland ambulance service attended to a call in the Border counties; the days on which it 
attended these incidents; the counties in which the incidents were in, to date in 2017; and if he 
will make a statement on the matter. [51630/17]

05/12/2017WRW02100Minister for Health (Deputy Simon Harris): As this is a service matter, I have asked the 
HSE to respond to you directly.

05/12/2017WRW02200Hospital Beds Data

05/12/2017WRW02300352. Deputy Louise O’Reilly asked the Minister for Health further to Parliamentary Ques-
tion No. 207 of 8 March 2017, the fully absorbed cost of 100 hospital beds over the course of 
a year, that is the number of nurses, doctors, allied health professionals and other staff would 
be included within the fully absorbed cost; and if he will make a statement on the matter. 
[51673/17]

05/12/2017WRW02400Minister for Health (Deputy Simon Harris): As this is a service matter, I have asked the 
Health Service Executive to respond to you directly.

05/12/2017WRW02500HSE Expenditure

05/12/2017WRW02600353. Deputy Louise O’Reilly asked the Minister for Health the HSE information technol-
ogy budget for 2018; and if he will make a statement on the matter. [51674/17]

05/12/2017WRW02700354. Deputy Louise O’Reilly asked the Minister for Health the cost of increasing the HSE 
information technology budget by 2% immediately; and if he will make a statement on the mat-
ter. [51675/17]

05/12/2017WRW02800Minister for Health (Deputy Simon Harris): I propose to take Questions Nos. 353 and 
354 together.

The HSE ICT Capital allocation for 2018 is €60m, which represents an increase of €5m on 
the allocation of €55m in 2017.  Increasing the 2018 capital allocation of €60m by 2% would 
amount to an additional €1.2m. 

05/12/2017WRW03000Electronic Health Records

05/12/2017WRW03100355. Deputy Louise O’Reilly asked the Minister for Health the amount that has been spent 
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on the roll-out of electronic health records to date; the spend by year to date in 2017; and if he 
will make a statement on the matter. [51676/17]

05/12/2017WRW03200356. Deputy Louise O’Reilly asked the Minister for Health the way in which the pre-
committed spend for the roll-out of electronic health records in future years, by year, until com-
pletely rolled out; and if he will make a statement on the matter. [51677/17]

05/12/2017WRW03300Minister for Health (Deputy Simon Harris): I propose to take Questions Nos. 355 and 
356 together.

I presume by pre committed spend for the roll out of electronic health records in future 
years, that the Deputy is referring to the HSE’s plans for the phasing in of a national Electronic 
Health Record (EHR).  The scale of the task to implement a national electronic health record 
programme is very large, challenging and requires a complex planning, approval and tender-
ing process. In the business case, a 5 year and a 9 year technology investment programme is 
outlined but there is flexibility within its scope to stretch out timescales further. The total of all 
estimated costs including business change elements for a 5 year implementation are in the range 
of €647m to €875m respectively and the 9 year figure is between €609m to €824m.  

The Electronic Health Record (EHR), as defined in the high level strategic business case, 
is a multi-annual programme of work and has 4 main elements - the Shared Care Record, the 
Community & Primary Care EHR, the Acute Operational EHR and the EHR integration suite. 
An acute EHR component is critical to the functioning of the New Children’s Hospital (NCH) 
and will be the first digital hospital in Ireland. Any capacity to fund future year requests is de-
pendent on approval of the national EHR business case on the basis of a phased implementation 
consistent with the needs of the NCH.  For a programme of this scale and scope, realistic times-
cales and funding options are important to ensure that the adoption of both the technology and 
the business change required by front line staff can be absorbed and managed in a coherent way.  
In addition to resourcing the EHR project with substantial manpower and financial resources, 
experience from other countries demonstrates that the vendor markets supplying many of these 
services needs to be carefully managed in terms of capacity and capability to deliver working 
tailored solutions in a satisfactory manner. 

As regards progress to date, the HSE has appointed a programme manager to oversee the 
implementation of the Electronic Health Record in May 2017 and work is continuing with the 
HSE and my Department on progressing the business case with the Department of Public Ex-
penditure and Reform.  The next phase of the EHR programme is to develop detailed business 
cases for each component, specification of requirements, procurement documentation and sup-
port during the procurement process. The HSE sought and received conditional sanction from 
my Department and the Department of Public Expenditure and Reform to undertake four ten-
ders, utilising the Office of Government procurement framework, to provide them with external 
support for the programme. The 4 tenders are for the delivery of support for the following four 
areas: programme office; acute EHR; community EHR; and Shared Care Record and Integra-
tion.  

The tender documents were published in August and the tender process closed mid-Septem-
ber.  To date, one contract for this work has been awarded for the acute hospital EHR in view 
of the requirements for the National Children’s Hospital.  In the case of the other two lots, a 
re-tendering exercise is underway.  The outputs from this work will allow greater clarity on the 
scope of the individual components for what is being procured and the detailed costings for 
each of the areas that will make up the electronic health care record. Only when this detailed 
work is completed can the procurement process be considered for submission to the Depart-
ment of Public Expenditure and Reform and prioritisation assigned to the work. The work in 
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relation to EHR will continue and feed into the implementation response to the Sláintecare 
report being prepared by my Department.

The EHR programme encompasses ICT infrastructure as well as a wide ranging series of 
digitisation projects such as MN-CMS, MedLIS and the core Patient Administration System.  
Regarding the expenditure on the EHR programme broken down by year to date, I have asked 
the Health Service Executive to provide the detailed information sought by the Deputy and I 
will forward this information to her as soon as it is available.

05/12/2017WRW03500Air Ambulance Service

05/12/2017WRW03600357. Deputy Louise O’Reilly asked the Minister for Health the cost of purchasing one air 
ambulance helicopter; and if he will make a statement on the matter. [51678/17]

05/12/2017WRW03700Minister for Health (Deputy Simon Harris): As this is a service matter, I have asked the 
HSE to respond to you directly.

05/12/2017WRX00200Air Ambulance Service

05/12/2017WRX00300358. Deputy Louise O’Reilly asked the Minister for Health the cost of running one air 
ambulance helicopter inclusive of staff and equipment per year; and if he will make a statement 
on the matter. [51679/17]

05/12/2017WRX00400Minister for Health (Deputy Simon Harris): As this is a service matter, I have asked the 
HSE to respond to you directly.

05/12/2017WRX00500Hospital Appointments Status

05/12/2017WRX00600359. Deputy Barry Cowen asked the Minister for Health when a person (details supplied) 
can expect an appointment. [51757/17]

05/12/2017WRX00700Minister for Health (Deputy Simon Harris): Under the Health Act 2004, the Health Ser-
vice Executive (HSE) is required to manage and deliver, or arrange to be delivered on its be-
half, health and personal social services.  Section 6 of the HSE Governance Act 2013 bars the 
Minister for Health from directing the HSE to provide a treatment or a personal service to any 
individual or to confer eligibility on any individual.

In relation to the particular query raised, as this is a service matter, I have asked the HSE to 
respond to you directly.

05/12/2017WRX00800Homeless Accommodation Funding

05/12/2017WRX00900360. Deputy Eoin Ó Broin asked the Minister for Health the associated costs provided by 
his Department towards the funding one Housing First tenancy. [51772/17]

05/12/2017WRX01000Minister of State at the Department of Health (Deputy Catherine Byrne):  Action 1.15 
of Rebuilding Ireland, the Action Plan for Housing and Homelessness  commits  my Depart-
ment and the Health Service Executive (HSE) to improve mental health and primary care ser-
vices for those in homeless services and improve their ability to sustain a normal tenancy.
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The HSE supports the adoption of a housing-led approach, based on the provision of in-
tensive case management simultaneously, with the desired outcome of permanent stable hous-
ing and improved health and well-being of homeless people.  In 2017, over €32.6m has been 
allocated by the HSE for social inclusion services to improve health outcomes for homeless 
persons.  This funding has been used to:

provide intensive case-management support, key working, GP and nursing services for peo-
ple in homeless services;

improve access to primary care/addiction services and wrapped around care in line with the 
housing-led approach;

enhance services within homeless accommodation by providing in-reach speciality primary 
care and mental health in-reach services; and

provide out-reach services and supports to link homeless people into primary care, mental 
health and addiction services.

My Department intends to work with the HSE during 2018 to ensure continued enhance-
ment to social inclusion services in order to improve outcomes for homeless people in line with 
commitments in Rebuilding Ireland.

05/12/2017WRX01100Ambulance Service

05/12/2017WRX01200361. Deputy Louise O’Reilly asked the Minister for Health if he will clarify the respon-
sibility of ambulance crews on the transportation of persons to and from their homes, for ex-
ample their access and egress from the ambulance vehicles; if there an issue with HSE health 
and safety policy and ambulance personnel helping with egress from vehicles on transporting 
persons back home; and if he will make a statement on the matter. [51777/17]

05/12/2017WRX01300Minister for Health (Deputy Simon Harris): As this is a service matter, I have asked the 
HSE to respond to you directly.

05/12/2017WRX01400Hospital Appointments Administration

05/12/2017WRX01500362. Deputy Seán Barrett asked the Minister for Health if persons with haemochromatosis 
can be treated in outpatient departments when suitable in order to save the €80 charge being 
imposed on persons when they must attend as inpatients for venesection to reduce the iron over-
load in their blood; and if he will make a statement on the matter. [51783/17]

05/12/2017WRX01600Minister for Health (Deputy Simon Harris): The Health Act 1970 (as amended) provides 
that all people ordinarily resident in the country are entitled, subject to certain charges, to  pub-
lic in-patient hospital services including consultant services and to public out-patient hospital 
services.  Under the Health (In-Patients Charges) (Amendment) Regulations 2008, a person 
who has been referred to a hospital for an in-patient service, including that provided on a day 
case basis, will have to pay the statutory daily charge, currently €80 per day, up to a maximum 
of €800 per year.  On this basis, where venesection is classed as a day case procedure and is not 
carried out in an out patient setting, the public in-patient charge applies.

The Deputy may be aware of the ongoing review of the GMS and other publicly funded 
contracts involving GPs, and that the next phase of discussions to progress this work is under-
way.  I expect that the issue of venesection services for patients with haemochromatosis will be 
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considered in the context of the overall GP contract review process.

It should be noted that the Irish Blood Transfusion (IBTS) has been running a haemochro-
matosis clinic in the Stillorgan Blood Donation Clinic since 2007 and sees approximately 600 
patients annually who are eligible to donate blood.  In 2013 and 2014, the IBTS also com-
menced provision of a programme for hereditary haemochromatosis patients in their D’Olier 
Street and St. Finbar’s Hospital (Co. Cork) clinics, respectively.  These clinics provide venesec-
tion at no cost to the patient with a prescription from their treating clinician.  The venesection 
is performed, regardless of whether the patient wanted to have their unit converted to a blood 
donation.

In response to the particular query raised, as this is a service matter, I have asked the HSE 
to respond to you directly.

05/12/2017WRX01700Drug Rehabilitation Clinics

05/12/2017WRX01800363. Deputy Bríd Smith asked the Minister for Health the number of various drugs re-
habilitation organisations, clinics and other organisations funded by the HSE in the Dublin 
north-east area; the roles and responsibilities of each respective entity; the amount of funds they 
receive on an annual basis; the oversight of the moneys spent; and the outcomes relating to the 
service users of these organisations. [51788/17]

05/12/2017WRX01900Minister of State at the Department of Health (Deputy Catherine Byrne): As these are 
service matters, they have been referred to the Health Service Executive for attention and direct 
reply to the Deputy.

05/12/2017WRX02000Drug Treatment Programmes

05/12/2017WRX02100364. Deputy Bríd Smith asked the Minister for Health his policy position on methadone; 
the number of organisations dispensing methadone; and the supports available and plans in 
place for those on methadone to eventually cease using this drug. [51789/17]

05/12/2017WRX02200Minister of State at the Department of Health (Deputy Catherine Byrne): Methadone 
maintenance treatment is a critical stabilising treatment that enables people involved to counter 
their problem drug use and to rebuild their lives.  In conjunction with other services and sup-
ports such as counselling, after-care and training, methadone maintenance treatment provides a 
pathway to recovery for the individual affected by problem substance use.

As the other issues raised by the Deputy are service matters, they have been referred to the 
Health Service Executive for attention and direct reply to the Deputy.

05/12/2017WRX02300Hospital Appointments Status

05/12/2017WRX02400365. Deputy Barry Cowen asked the Minister for Health when a person (details supplied) 
can expect an appointment. [51796/17]

05/12/2017WRX02500Minister for Health (Deputy Simon Harris): Under the Health Act 2004, the Health Ser-
vice Executive (HSE) is required to manage and deliver, or arrange to be delivered on its be-
half, health and personal social services.  Section 6 of the HSE Governance Act 2013 bars the 
Minister for Health from directing the HSE to provide a treatment or a personal service to any 
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individual or to confer eligibility on any individual.

The National Waiting List Management Policy, A standardised approach to managing 
scheduled care treatment for in-patient, day case and planned procedures, January 2014, has 
been developed to ensure that all administrative, managerial and clinical staff follow an agreed 
national minimum standard for the management and administration of waiting lists for sched-
uled care.  This policy, which has been adopted by the HSE, sets out the processes that hospitals 
are to implement to manage waiting lists.

In relation to the particular query raised, as this is a service matter, I have asked the HSE to 
respond to you directly.

05/12/2017WRX02600Rare Diseases Strategy Implementation

05/12/2017WRX02700366. Deputy Kate O’Connell asked the Minister for Health the status of the rare disease 
programme 2014 to 2018; and the details of the expected conclusion of same in 2018. [51797/17]

05/12/2017WRX02800Minister for Health (Deputy Simon Harris): In February 2017 the Department published 
a progress report on the National Rare Disease Plan and this is available on the Department’s 
website at:

http://health.gov.ie/blog/publications/interim-report-on-national-rare-disease-plan-for-
ireland-2014-20181/.

It provides an update on all 48 recommendations as outlined in the Plan and progress to date.

One of the principal recommendations in the Plan was the establishment of a National Clini-
cal Programme for Rare Diseases which is responsible for assisting with mapping and develop-
ing care pathways for rare diseases; facilitating timely access to centres of expertise- nationally 
and internationally;  and developing care pathways with European Reference Centres for those 
ultra-rare disorders where there may not be sufficient expertise in Ireland.

In line with the National Rare Diseases Plan, the National Clinical Programme for Rare 
Diseases and the Department of Health, encouraged designated centres of expertise in Ireland 
to apply for membership of European Reference Networks during the first round of calls from 
the European Commission for participation in European Reference Networks.  Three of these 
centres  are now represented on ERN network.

Membership of ERNs will bring opportunities for engaging in research relating to Rare 
Diseases in keeping with the National Rare Diseases Plan. Further centres are expected to apply 
for membership or affiliated membership of ERNs when the next call takes place in early 2018.

The establishment of a National Rare Disease Office (NRDO) featured prominently in the 
recommendations of the Rare Disease plan.  The office provides current and reliable informa-
tion about rare diseases to the general public, health care professionals, researchers and policy 
makers.  The National Rare Diseases Office is responsible for updating Orphanet Ireland.  Or-
phanet is the international rare disease reference and information portal funded by the EU.  The 
office also manages the National Rare Diseases Information Line (a Freephone service) and 
provides online information about rare diseases on http://www.rarediseases.ie/.

A number of recommendations about access to appropriate drugs and technologies were 
contained in the plan.  One chief recommendation in this regard refers to the HSE developing 
a Working Group to bring forward appropriate decision criteria for the reimbursement of or-



5 December 2017

231

phan medicines and technologies; and that the approach should include an assessment system 
similar to that for cancer therapies established under the National Cancer Control Programme.  
The HSE Acute Hospitals Division has developed the terms of reference, required membership 
and reporting relationship for this committee.  A Chairperson has now been identified and it is 
expected that the Group will convene in the near future.

The national plan for rare diseases recommended that the Health Identifiers Bill and the 
Health & Patient Safety Bill be published.  The former was published in 2013 and enacted in 
2014.  The Individual Health Identifier part of the project is now being implemented by the 
HSE.  A revised and much expanded General Scheme of a Health Information and Patient 
Safety Bill was approved by the government in November 2015 and published on the Depart-
ment’s website.

Two recommendations referred to training in rare diseases for healthcare professionals.  The 
Department of Health has contacted formally the various healthcare representative and profes-
sional bodies about implementing these recommendations.  The National Rare Diseases Office 
developed eLearning modules for healthcare professionals.  These modules are available on:

http://www.hse.ie/eng/services/list/5/rarediseases/healthcareprofessionals.html.

The issue of rare diseases and of the creation of an all-island patient register has been raised 
in the context of ongoing discussions at North-South meetings.  It is also anticipated that the 
Model of Care for Rare Diseases will set out recommendations for rare disease registries.  This 
model of care is in development by the National Clinical Programme for Rare Diseases.

The National Rare Disease Plan continues to be implemented.  It recommended that an 
Oversight Implementation Group of relevant stakeholders, including patients’ groups, be es-
tablished to oversee and monitor implementation of the plan’s recommendations.  This group 
was established by the Department of Health in 2015 and it has met on a number of occasions.

The Department will consider the matter of a further plan as part of its Work Programme 
for 2018.

05/12/2017WRX02900Electronic Cigarettes

05/12/2017WRX03000367. Deputy Maureen O’Sullivan asked the Minister for Health if regulation 30 of Statu-
tory Instrument 271 of 2016 allows retailers to stock electronic cigarettes and e-liquids that 
have the flavour labelled, for example cherry flavour, menthol flavour and so on; his plans to 
update the guidance document to clarify the issue for retailers; and if he will make a statement 
on the matter. [51798/17]

05/12/2017WRX03100Minister of State at the Department of Health (Deputy Catherine Byrne): Compliance 
with the legislation is the responsibility of individual companies.

Regulation 30 of the European Union (Manufacture, Presentation and Sale of Tobacco and 
Related Products) Regulations 2016 (S.I. No. 271 of 2016) as amended by S.I. No. 252 of 2017, 
does not restrict the use of words which denote flavourings, such as “cherry” or “menthol”, on 
unit packets and outside packaging of electronic cigarettes or refill containers.

Regulation 30 does not prevent the use of the word “nicotine” to show the nicotine content 
on unit packets and outside packaging of electronic cigarettes or refill containers.

Revised guidance on this matter issued to stakeholders on Friday, 1 December 2017 and is 
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also available on the Department of Health’s website.  The guidance should not be construed 
as legal advice nor should it be inferred that all legal responsibilities have been identified in the 
guidance.  It is a matter for companies to determine how best to comply with legislation, if there 
is uncertainty regarding compliance, legal advice should be sought.

05/12/2017WRX03200Health Services Provision

05/12/2017WRX03300368. Deputy Pearse Doherty asked the Minister for Health if funding will be made avail-
able to provide long-term full-time care for a person (details supplied); and if he will make a 
statement on the matter. [51824/17]

05/12/2017WRX03400Minister of State at the Department of Health (Deputy Jim Daly): As this is a service 
matter I have asked the Health Service Executive to respond directly to the Deputy as soon as 
possible.

05/12/2017WRX03500General Practitioner Data

05/12/2017WRX03600369. Deputy Billy Kelleher asked the Minister for Health the number of general practitio-
ner vacancies in each LHO, in tabular form. [51825/17]

05/12/2017WRX03700Minister for Health (Deputy Simon Harris): As this question relates to service matters, 
I have arranged for the question to be referred to the Health Service Executive for direct reply.

05/12/2017WRX03800Disability Services Data

05/12/2017WRX03900370. Deputy Tom Neville asked the Minister for Health if the HSE will provide a copy of a 
report of all assessments of nursing requirements at a school (details supplied) in County Kerry; 
and if he will make a statement on the matter. [51836/17]

05/12/2017WRX04000Minister of State at the Department of Health (Deputy Finian McGrath): The Govern-
ment is committed to providing services and supports for people with disabilities which will 
empower them to live independent lives, provide greater independence in accessing the servic-
es they choose, and enhance their ability to tailor the supports required to meet their needs and 
plan their lives.  This commitment is outlined in the Programme for Partnership Government, 
which is guided by two principles: equality of opportunity and improving the quality of life for 
people with disabilities.

The particular issue raised by the Deputy is a service matter for the HSE.  Accordingly I 
have arranged for the question to be referred to the Health Service Executive (HSE) for direct 
reply to the Deputy.

05/12/2017WRX04100Freedom of Information Data

05/12/2017WRX04200371. Deputy John McGuinness asked the Minister for Health the number of freedom of 
information requests received by his Department to date in 2017; the number of which that were 
fully or partially granted; and the number of such requests that were refused. [51854/17]

05/12/2017WRX04300Minister for Health (Deputy Simon Harris): The number of Freedom of Information re-
quests received, to date in 2017, is 335.  Of those completed: 49 were granted in full; 98 were 
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part-granted and 69 were refused.

05/12/2017WRY00200Freedom of Information Data

05/12/2017WRY00300372. Deputy John McGuinness asked the Minister for Health the number of freedom of 
information requests received by his Department to date in 2017; the number of which the 
period of consideration was completed within four weeks of the receipt of the request; and the 
number of which the period of consideration was extended by up to four weeks in view of the 
fact that the necessary resources to complete the request within the original timeframe were not 
available, in tabular form. [51871/17]

05/12/2017WRY00400Minister for Health (Deputy Simon Harris): The number of Freedom of Information re-
quests received in my Department, to date in 2017, is 335.

The Department’s Freedom of Information request Tracker System does not currently gen-
erate reports setting out the number of requests which have been completed within the legisla-
tive time-frame.  Neither does it generate the number of requests on which Section 14 exten-
sions were sought.  I would like to point out that Section 14 extensions are only sought where 
the request relates to such number of records or the number of other FOI requests relating either 
to the record or records to which the specified request relates that compliance with the 20 work-
ing day time-frame is not reasonably possible.

05/12/2017WRY00500Health Services Funding

05/12/2017WRY00600373. Deputy Barry Cowen asked the Minister for Health when funding will be made 
available to the Health Service Executive for the provision of hearing aids (details supplied). 
[51880/17]

05/12/2017WRY00700Minister for Health (Deputy Simon Harris): As this is a service matter, it has been re-
ferred to the Health Service Executive for direct reply to the Deputy.

05/12/2017WRY00800Drugs Payment Scheme Coverage

05/12/2017WRY00900374. Deputy Peadar Tóibín asked the Minister for Health if children with Morquio syn-
drome who are in receipt of Vimizim will be able to remain on the drug into the future in view 
of the fact that they have been informed that access to the drug will cease on 5 December 2017 
(details supplied). [51887/17]

05/12/2017WRY01000Minister for Health (Deputy Simon Harris): Under the Health (Pricing and Supply of 
Medical Goods) Act 2013, the HSE has statutory responsibility for the pricing and reimburse-
ment of the community drug schemes; therefore, the matter has been referred to the HSE for 
attention and direct reply to the Deputy.

05/12/2017WRY01100Sunbeds Regulation

05/12/2017WRY01200375. Deputy Kate O’Connell asked the Minister for Health the number of cases of non-
compliance with the Public Health (Sunbeds) Act 2014 since its enactment; and the number 
of fixed payment notices served for offences under sections 8 to 11, inclusive, and 13 to 15, 
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inclusive, of the Act. [51890/17]

05/12/2017WRY01300376. Deputy Kate O’Connell asked the Minister for Health the number of cases of non-
compliance with the Public Health (Sunbeds) Act 2014, by category (details supplied) in July 
2014 to 2017, by year; and if he will make a statement on the matter. [51891/17]

05/12/2017WRY01400Minister for Health (Deputy Simon Harris): I propose to take Questions Nos. 375 and 
376 together.

These are matters for the HSE therefore I have referred the questions to the HSE for atten-
tion and direct reply.

05/12/2017WRY01600Parking Charges

05/12/2017WRY01700377. Deputy Mick Wallace asked the Minister for Health his plans to address the high 
prices of the official car park for Wexford General Hospital; the number of car parking spaces 
available at Wexford General Hospital; the charge per hour; the charge per space; the revenue 
generated by the car park in each of the years 2010 to 2016 and to date in 2017, in tabular form; 
and if the car park is operated by the HSE or a private contractor. [51892/17]

05/12/2017WRY01800Minister for Health (Deputy Simon Harris): In relation to the query raised by the Deputy, 
as this is a service issue, I have asked the HSE to respond to the Deputy directly.

05/12/2017WRY01900Health Services Reform

05/12/2017WRY02000378. Deputy Kate O’Connell asked the Minister for Health if, in his review of Sláintecare, 
analysis of the longer term cost benefits of the ten-year plan to the health service is being con-
ducted; if not, if the implementation office when established plans to do so; and if he will make 
a statement on the matter. [51893/17]

05/12/2017WRY02100Minister for Health (Deputy Simon Harris): The report of the cross-party Committee on 
the Future of Healthcare made a broad range of recommendations and envisages considerable 
change and reform across health and social care services.  I am currently considering these 
recommendations and the actions required to support implementation as part of wider consider-
ation of the Sláintecare report.  I expect to present a response to the report along with a proposed 
implementation plan to Government later this month.  This will set out our ambitions for the 
next decade and concrete plans for the immediate years ahead. 

The Sláintecare report provided costs for a range of actions recommended in the report.  
Further analysis of potential future costs, in as far as is possible, is also being undertaken in the 
context of the development of the Slaintecare implementation plan.  However, it is important 
to state that the process underway could not, and should not, seek to be definitive in terms of 
a cost benefit analysis of a full 10 year reform programme.  The reform plans envisaged in the 
Slaintecare report will be a significant undertaking and need to be translated into a concrete and 
phased programme of work, supported by strong implementation structures and processes and 
a clear implementation plan.  A core feature of this plan will be a process that enables detailed 
costings of actions in advance of implementation and robust monitoring and implementation 
frameworks to ensure reforms are delivering desired outcomes.

This detailed work will be overseen by a Reform Programme Office.  As the Deputy is 
aware, the Government agreed to move forward with the establishment of a dedicated pro-
gramme office during the summer, and specifically the recruitment of a Lead Executive for that 
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Office.  This marks a critical first step in gearing up for a significant programme of reform and 
demonstrates the Government’s commitment to this process.  €1 million has been allocated to 
this Office in 2018 in line with the report’s recommendation.

The recruitment process for the Head of this Office is underway and is being managed by 
the Public Appointments Service.  It is essential that we are positioned to attract candidates of 
calibre for what will be a considerable reform programme.  An extensive national and interna-
tional executive search is being undertaken as a first step in this recruitment process, with the 
aim of attracting very senior candidates with a strong track record in implementing large scale 
programmes of reform.  This will be followed by a public advertisement process.

05/12/2017WRY02200Services for People with Disabilities

05/12/2017WRY02300379. Deputy Mick Barry asked the Minister for Health the reason for the decision not to 
provide funding applied for by an organisation (details supplied) for an education and informa-
tion officer; and the considerations in the new allocation model for SNAs that was given for 
children with dyspraxia in view of the fact that the new guidelines mean persons with this con-
dition are likely to be overlooked. [51912/17]

05/12/2017WRY02400Minister of State at the Department of Health (Deputy Finian McGrath): The Govern-
ment is committed to providing services and supports for people with disabilities which will 
empower them to live independent lives, provide greater independence in accessing the servic-
es they choose, and enhance their ability to tailor the supports required to meet their needs and 
plan their lives.  This commitment is outlined in the Programme for Partnership Government, 
which is guided by two principles: equality of opportunity and improving the quality of life for 
people with disabilities.

As the Deputy’s question relates to service matters, I have arranged for the question to be 
referred to the Health Service Executive (HSE) for direct reply to the Deputy.

05/12/2017WRY02500Medical Card Applications

05/12/2017WRY02600380. Deputy James Lawless asked the Minister for Health if his Department will issue an 
updated medical card to a person (details supplied) following the person’s change of general 
practitioner; and if he will make a statement on the matter. [51920/17]

05/12/2017WRY02700Minister for Health (Deputy Simon Harris): As this question relates to service matters, I 
have arranged for the question to be referred to the Health Service Executive (HSE) for direct 
reply.

05/12/2017WRY02800Drugs Payment Scheme Coverage

05/12/2017WRY02900381. Deputy Jack Chambers asked the Minister for Health the status of the provision of 
funding for the drug Translarna for persons who need it; and if he will make a statement on the 
matter. [51930/17]

05/12/2017WRY03000Minister for Health (Deputy Simon Harris): The Health Service Executive has statutory 
responsibility for decisions on pricing and reimbursement of medicines under the community 
drug schemes, in accordance with the Health (Pricing and Supply of Medical Goods) Act 2013.
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The HSE informed my Department of its decision not to reimburse Ataluren (Translarna) in 
July 2017.  The HSE, in deciding not to reimburse Translarna, cited uncertainty around clinical 
evidence but advised the applicant that it would be open to reviewing any additional clinical 
evidence if any should become available.  The HSE informed the applicant of this decision, in 
keeping with the requirements of the 2013 Act.  The applicant has appealed the HSE’s decision 
to the High Court, which is part of the statutory process under Section 27 of the 2013 Act.

As proceedings have now issued against the HSE, this is now subject to the Courts process.   

It would be inappropriate for me to comment on a matter currently before the Courts.

05/12/2017WRY03100Medical Aids and Appliances Applications Data

05/12/2017WRY03200382. Deputy Peter Burke asked the Minister for Health the medical devices provided for 
children with disabilities on a medical card (details supplied). [51933/17]

05/12/2017WRY03300Minister for Health (Deputy Simon Harris): As this is a service matter, it has been re-
ferred to the Health Service Executive for direct reply to the Deputy.

05/12/2017WRY03400Long Stay Residential Units

05/12/2017WRY03500383. Deputy Pat The Cope Gallagher asked the Minister for Health if a revised plan for St 
Joseph’s Community Hospital has been submitted to the HSE’s national social care division for 
approval; if the revised plan provides for retention of all long-stay accommodation residential 
beds in the hospital; if increased staff numbers are being sought as part of the plan; if the pro-
posal includes a full reversal of the decision made by the HSE on 26 of January 2016; and if he 
will make a statement on the matter. [51935/17]

05/12/2017WRY03600384. Deputy Pat The Cope Gallagher asked the Minister for Health if a revised plan for 
Ramelton Community Hospital has been submitted to the HSE’s national social care division 
for approval; if the revised plan provides for retention of all long-stay accommodation residen-
tial beds in the hospital; if increased staff numbers are being sought as part of the plan; if the 
proposal includes a full reversal of the decision made by the HSE on 26 of January 2016; and if 
he will make a statement on the matter. [51936/17]

05/12/2017WRY03700385. Deputy Pat The Cope Gallagher asked the Minister for Health if a revised plan for 
Lifford Community Hospital has been submitted to the HSE’s national social care division for 
approval; if the revised plan provides for retention of all long-stay accommodation residential 
beds in the hospital; if increased staff numbers are being sought as part of the plan or if a new 
building is being considered for the community hospital in place of renovating the existing 
building; if the proposal includes a full reversal of the decision made by the HSE on 26 of Janu-
ary 2016; and if he will make a statement on the matter. [51937/17]

05/12/2017WRY03800386. Deputy Pat The Cope Gallagher asked the Minister for Health if a revised plan for 
Ramelton Community Hospital, St Joseph’s Community Hospital and Lifford Community Hos-
pital has been submitted to the Health Information and Quality Authority, HIQA, for approval 
regarding the revised plans for the long-stay accommodation residential beds in all three hospi-
tals; if the revised plan provides for retention of all long-stay accommodation residential beds 
in the hospitals; when the said approval was sought from HIQA; and if he will make a statement 
on the matter. [51938/17]

05/12/2017WRY03900Minister of State at the Department of Health (Deputy Jim Daly): I propose to take 
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Questions Nos. 383 to 386, inclusive, together.

I understand that the report has now been received by Social Care division and will be con-
sidered over the coming period.  Any proposals for changes to the approved Capital Investment 
Programme for Community Nursing Units would have to be considered in the context of capital 
funding available to Health, potential revenue implications and compliance with the agreed 
capital approval process.

05/12/2017WRZ00300Long-Term Illness Scheme Coverage

05/12/2017WRZ00400387. Deputy Tom Neville asked the Minister for Health if the FreeStyle Libre glucose 
sensor and scanner will be made available to persons with diabetes under the long-term illness 
scheme; and if he will make a statement on the matter. [51943/17]

05/12/2017WRZ00500Minister for Health (Deputy Simon Harris): Under the Health (Pricing and Supply of 
Medical Goods) Act 2013, the HSE has statutory responsibility for the administration of the 
community drug schemes; therefore, the matter has been referred to the HSE for attention and 
direct reply to the Deputy.

05/12/2017WRZ00600Hospital Beds Data

05/12/2017WRZ00700388. Deputy Catherine Connolly asked the Minister for Health further to Parliamentary 
Question No. 84 of 15 November 2017, the full complement of beds in St. Finbar’s ward at 
Galway University Hospital; the number of beds that were closed; the duration for which they 
were closed; the reason they were closed; if all of the beds are now in use; the circumstances 
which enabled the return to use of these beds in view of the fact that this was not answered in 
the reply; and if he will make a statement on the matter. [51944/17]

05/12/2017WRZ00800Minister for Health (Deputy Simon Harris): In relation to the particular query raised, as 
this is a service matter, I  have asked the HSE to respond to you directly.

05/12/2017WRZ00900National Maternity Strategy

05/12/2017WRZ01000389. Deputy Catherine Connolly asked the Minister for Health further to Parliamentary 
Question No. 81 of 15 November 2017, the position regarding staffing and facilities at the ma-
ternity ultrasound department at Galway university hospital; the complement of staff necessary 
to provide the services; the vacancies which exist and the recruitment process underway; if 
women are not receiving scans as a result of staffing issues; if so, the number of women affected 
in view of the fact that this was not answered in the reply; and if he will make a statement on 
the matter. [51945/17]

05/12/2017WRZ01100Minister for Health (Deputy Simon Harris): As indicated in my original reply on 15 No-
vember, I was advised by the HSE that while the maternity unit at University Hospital Galway 
had been experiencing staffing difficulties, the ultrasound scanning service remained in place. 

I understand that the HSE replied to you on November 29th; however, given your further 
queries, I have asked the HSE to respond to you directly with the information requested and to 
clarify if the current staffing difficulties have resulted, or are resulting, in women not receiving 
scans and if that is the case, to detail the number of women involved.
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05/12/2017WRZ01200Vaccination Programme

05/12/2017WRZ01300390. Deputy Alan Farrell asked the Minister for Health if consideration has been given to 
introducing a mandatory schools vaccinations programme. [51952/17]

05/12/2017WRZ01400Minister for Health (Deputy Simon Harris): There are no plans to introduce a mandatory 
school vaccination programme as Ireland’s vaccination programmes operate on a voluntary ba-
sis.  Uptake rates for most childhood vaccinations currently approximate the 95% target level, 
at 94.6% for the 6-in-1 vaccine and 92.2% for the MMR.

Continued promotion of the benefits of vaccination and factual information on the vaccine 
itself and the genuine risks from the diseases they protect against are the key elements of im-
munisation information for parents.  In this country we have seen a near complete removal of 
many of the infectious diseases which caused death and disability for older generations.  How-
ever, sporadic outbreaks can occur, as seen recently in the case of measles, and the Department 
of Health urges parents to ensure that their children are fully vaccinated and to contact their GP 
or other health care professional if they have any vaccination concerns.

05/12/2017WRZ01500Psychological Assessments

05/12/2017WRZ01600391. Deputy Shane Cassells asked the Minister for Health if children in second level edu-
cation awaiting psychological assessment can avail of the cross-Border directive to access such 
an assessment; and if he will make a statement on the matter. [51953/17]

05/12/2017WRZ01700Minister for Health (Deputy Simon Harris): As this is a service matter I have asked the 
Health Service Executive to respond directly to the Deputy as soon as possible.

05/12/2017WRZ01800Hospital Appointments Status

05/12/2017WRZ01900392. Deputy Mary Butler asked the Minister for Health when he expects a person (details 
supplied) will be called for an appointment at the ENT unit at University Hospital Waterford; 
and if he will make a statement on the matter. [51957/17]

05/12/2017WRZ02000Minister for Health (Deputy Simon Harris): Under the Health Act 2004, the Health Ser-
vice Executive (HSE) is required to manage and deliver, or arrange to be delivered on its be-
half, health and personal social services. Section 6 of the HSE Governance Act 2013 bars the 
Minister for Health from directing the HSE to provide a treatment or a personal service to any 
individual or to confer eligibility on any individual.

The scheduling of appointments for patients is a matter for the hospital to which the patient 
has been referred. Should a patient’s general practitioner consider that the patient’s condition 
warrants an earlier appointment, he or she should take the matter up with the consultant and 
the hospital involved. In relation to the specific case raised, I have asked the HSE to respond to 
you directly. 

05/12/2017WRZ02100Health Services Funding

05/12/2017WRZ02200393. Deputy Maurice Quinlivan asked the Minister for Health the reason a centre (details 
supplied) is classified as a section 39 employment in view of the fact that it appears to be much 
more aligned with being a section 38 status employer with regard to the way in which it is 
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funded; and if he will make a statement on the matter. [51969/17]

05/12/2017WRZ02300Minister of State at the Department of Health (Deputy Jim Daly): As this is a service 
matter I have asked the Health Service Executive to respond directly to the Deputy as soon as 
possible. 

05/12/2017WRZ02400Hospital Appointments Status

05/12/2017WRZ02500394. Deputy Michael Moynihan asked the Minister for Health when an operation for a 
person (details supplied) in County Cork will be scheduled; and if he will make a statement on 
the matter. [52021/17]

05/12/2017WRZ02600Minister for Health (Deputy Simon Harris): Under the Health Act 2004, the Health Ser-
vice Executive (HSE) is required to manage and deliver, or arrange to be delivered on its be-
half, health and personal social services. Section 6 of the HSE Governance Act 2013 bars the 
Minister for Health from directing the HSE to provide a treatment or a personal service to any 
individual or to confer eligibility on any individual.

The scheduling of appointments for patients is a matter for the hospital to which the patient 
has been referred. Should a patient’s general practitioner consider that the patient’s condition 
warrants an earlier appointment, he or she should take the matter up with the consultant and 
the hospital involved. In relation to the specific case raised, I have asked the HSE to respond to 
you directly. 

05/12/2017WRZ02700Hospital Consultant Recruitment

05/12/2017WRZ02800395. Deputy Peter Burke asked the Minister for Health the estimated full-year cost of 
recruiting an extra 500 hospital consultants; and the average estimated cost for support staff 
required per consultant. [52023/17]

05/12/2017WRZ02900Minister for Health (Deputy Simon Harris): I have asked the HSE to respond to the 
Deputy directly on this matter. 

05/12/2017WRZ03000Nursing Staff Recruitment

05/12/2017WRZ03100396. Deputy Peter Burke asked the Minister for Health the estimated full-year cost of re-
cruiting an additional 4,000 nursing staff. [52024/17]

05/12/2017WRZ03200Minister for Health (Deputy Simon Harris): I have asked the HSE to respond to the 
Deputy directly on this matter. 

05/12/2017WRZ03300Prescriptions Charges

05/12/2017WRZ03400397. Deputy Peter Burke asked the Minister for Health the estimated full-year cost of 
abolishing prescription charges. [52025/17]

05/12/2017WRZ03500Minister for Health (Deputy Simon Harris): Under the Health (Pricing and Supply of 
Medical Goods) Act 2013, the HSE has statutory responsibility for the administration of the 
community drug schemes; therefore, the matter has been referred to the HSE for attention and 
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direct reply to the Deputy.

05/12/2017WRZ03600Drugs Payment Scheme Threshold

05/12/2017WRZ03700398. Deputy Peter Burke asked the Minister for Health the estimated full-year cost of re-
ducing the drug payment threshold to €100. [52026/17]

05/12/2017WRZ03800Minister for Health (Deputy Simon Harris): Under the Health (Pricing and Supply of 
Medical Goods) Act 2013, the HSE has statutory responsibility for the administration of the 
community drug schemes; therefore, the matter has been referred to the HSE for attention and 
direct reply to the Deputy.

05/12/2017WRZ03900Speech and Language Therapy Provision

05/12/2017WRZ04000399. Deputy Peter Burke asked the Minister for Health the estimated full-year cost of re-
cruiting an additional 200 speech and language therapists. [52027/17]

05/12/2017WRZ04100Minister for Health (Deputy Simon Harris): I have asked the HSE to respond to the 
Deputy directly on this matter.

05/12/2017WRAA00200Occupational Therapy Staff

05/12/2017WRAA00300400. Deputy Peter Burke asked the Minister for Health the estimated full-year cost of re-
cruiting an additional 200 occupational therapists. [52028/17]

05/12/2017WRAA00400Minister for Health (Deputy Simon Harris): I have asked the HSE to respond to the 
Deputy directly on this matter.

05/12/2017WRAA00500Physiotherapy Staff

05/12/2017WRAA00600401. Deputy Peter Burke asked the Minister for Health the estimated full-year cost of re-
cruiting an additional 200 physiotherapists. [52029/17]

05/12/2017WRAA00700Minister for Health (Deputy Simon Harris): I have asked the HSE to respond to the 
Deputy directly on this matter.

05/12/2017WRAA00800Dental Services Staff

05/12/2017WRAA00900402. Deputy Peter Burke asked the Minister for Health the estimated full-year cost of re-
cruiting an additional 50 dental surgeons. [52030/17]

05/12/2017WRAA01000Minister for Health (Deputy Simon Harris): I have asked the HSE to respond to the 
Deputy directly on this matter.

05/12/2017WRAA01100Ambulance Service Funding

05/12/2017WRAA01200403. Deputy Peter Burke asked the Minister for Health the estimated capital cost of pro-
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viding an additional emergency ambulance fleet; and the full-year cost of additional personnel 
required for its staffing. [52031/17]

05/12/2017WRAA01300Minister for Health (Deputy Simon Harris): As this is a service matter, I have asked the 
HSE to respond to you directly.

05/12/2017WRAA01400Hospital Accommodation Provision

05/12/2017WRAA01500404. Deputy Peter Burke asked the Minister for Health the estimated full-year cost of pro-
viding an additional 100 critical care beds. [52032/17]

05/12/2017WRAA01600Minister for Health (Deputy Simon Harris): As this is a service matter, I have asked the 
Health Service Executive to respond to you directly.

05/12/2017WRAA01700Hospital Transfers

05/12/2017WRAA01800405. Deputy Robert Troy asked the Minister for Health if a hospital transfer for a person 
(details supplied) will be arranged; and if he will make a statement on the matter. [52048/17]

05/12/2017WRAA01900Minister for Health (Deputy Simon Harris): In relation to the query raised by the Deputy, 
as this is a service issue, I have asked the HSE to respond to you directly.

05/12/2017WRAA02000Departmental Funding

05/12/2017WRAA02100406. Deputy Mattie McGrath asked the Minister for Agriculture, Food and the Marine the 
funding provided by his Department to each member of a group (details supplied); and if he will 
make a statement on the matter. [51429/17]

05/12/2017WRAA02200Minister for Agriculture, Food and the Marine (Deputy Michael Creed): I wish to in-
form the Deputy that my Department has not provided funding to any of the groups referenced.

05/12/2017WRAA02300TAMS Eligibility

05/12/2017WRAA02400407. Deputy Charlie McConalogue asked the Minister for Agriculture, Food and the Ma-
rine the grants available to persons to build a shed to store potatoes or grain; and if he will make 
a statement on the matter. [51546/17]

05/12/2017WRAA02500Minister for Agriculture, Food and the Marine (Deputy Michael Creed): The TAMS II 
Scheme provides generous grant rates for a comprehensive range of investment items, includ-
ing grain stores. In addition potato stores may also be funded under TAMS as part of the Organ-
ic Capital Investment Scheme.  The suite of seven measures available under the Scheme have 
proved to be very popular with Irish farmers with over 15,000 applications to be approved into 
the Scheme received to date.  Payment claims for approved works that have been completed 
have been received from 2,838 farmers and just under €30m has been paid to date under the 
Scheme.  Full details of all items grant aided under TAMS II are available on the Department’s 
website.

05/12/2017WRAA02600Foreshore Licence Applications
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05/12/2017WRAA02700408. Deputy Thomas Pringle asked the Minister for Agriculture, Food and the Marine the 
number of foreshore licences his Department has issued for Lough Foyle in each year to date in 
2017; the persons or bodies these licenses were granted to; the geographical positions of each; 
and if he will make a statement on the matter. [51549/17]

05/12/2017WRAA02800Minister for Agriculture, Food and the Marine (Deputy Michael Creed): My Depart-
ment does not issue foreshore licences in respect of Lough Foyle.  The management of aqua-
culture and associated foreshore licensing functions in Lough Foyle gives rise to legal and 
jurisdictional complexities.  Negotiations regarding the jurisdiction of the Lough Foyle area are 
a matter for my colleague, the Minister for Foreign Affairs and Trade.

My Department organises and participates in an inter-departmental working group which 
is pursuing a way forward in terms of the future management of aquaculture and associated 
foreshore activities on Lough Foyle, in parallel with a workable resolution to the complex ju-
risdictional issues involved.

05/12/2017WRAA02900Fodder Crisis

05/12/2017WRAA03000409. Deputy Shane Cassells asked the Minister for Agriculture, Food and the Marine his 
plans to deal with the pending fodder crisis within the farming community; the details of same; 
and if he will make a statement on the matter. [51622/17]

05/12/2017WRAA03100410. Deputy Shane Cassells asked the Minister for Agriculture, Food and the Marine if his 
Department has carried out an analysis to identify the areas which will be most affected by the 
pending fodder crisis within the farming community; the areas identified to be at risk as a result; 
and if he will make a statement on the matter. [51623/17]

05/12/2017WRAA03200Minister for Agriculture, Food and the Marine (Deputy Michael Creed): I propose to 
take Questions Nos. 409 and 410 together.

It is clear that weather conditions for much of the autumn and into early winter have 
been challenging for farmers, particularly in the Western and North-Western regions and on 
heavier land types.  The poor weather resulted in cattle being housed earlier than normal in 
places, it also affected late cut silage making operations.

My Department in conjunction with Teagasc have been closely monitoring the winter fod-
der situation across the country.  The current position is that there appears to be adequate sup-
plies of fodder in the form of silage and hay available across the country.  However, there are 
particular areas in the Western and North-Western regions experiencing fodder scarcities as a 
result of the earlier housing and silage making difficulties.

My Department actively engaged Teagasc to work locally in these areas experiencing fod-
der difficulties.  Teagasc has been providing support and advice to farmers on fodder budgeting 
for the winter ahead, including how best to address where stocks are inadequate.

The European Commission agreed to my request for an increase in the advance payment 
of the 2017 Basic Payment Scheme as well as an increase in the advance payments under our 
Rural Development Programme.  This has been prompted by the inclement weather conditions 
and also market difficulties caused by currency fluctuations.  This means an increase from 50% 
to 70% in the rate for the BPS to those applicants whose applications were confirmed fully clear 
and an increase to 85% in the case of RDP schemes.

Issuing of these BPS advance payments commenced after the 15th October and balancing 
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payments are issuing this week.  The Roll-out of balancing payments brings the total paid under 
the Basic Payment Scheme to €1.106bn to approximately 121,000 farmers.  Payments on RDP 
schemes are also ongoing and last week we paid out close to €100m on our main agri-envi-
ronment schemes which follows significant payments under the Areas of Natural Constraints 
Scheme, the Sheep Welfare Scheme and the Knowledge Transfer scheme.  Overall, at this stage, 
over €1 billion has issued to Irish farmers in recent weeks.  These payments will make a signifi-
cant improvement to farmers’ cashflow at this time of year and will undoubtedly help to finance 
additional fodder and feed purchase where necessary.

My Department and Teagasc are continuing to closely monitor the situation.

05/12/2017WRAA03400Common Agricultural Policy Reform

05/12/2017WRAA03500411. Deputy Brendan Smith asked the Minister for Agriculture, Food and the Marine his 
views on the recent CAP reform proposals outlined by the new European agriculture Commis-
sioner; and if he will make a statement on the matter. [51756/17]

05/12/2017WRAA03600412. Deputy Brendan Smith asked the Minister for Agriculture, Food and the Marine his 
views on the recent CAP reform proposals outlined by the European agriculture Commissioner; 
and if he will make a statement on the matter. [51768/17]

05/12/2017WRAA03700Minister for Agriculture, Food and the Marine (Deputy Michael Creed): I propose to 
take Questions Nos. 411 and 412 together.

On the 29 November 2017, the Commission released its Communication on CAP entitled 
“The Future of Food and Farming”.  The document comes against the backdrop of the Commis-
sion White Paper on the Future of Europe published on 1 March 2017, and the public consulta-
tion on the future of the CAP carried out in the first half of 2017.

The Communication proposes a simpler CAP, with significantly more flexibility for Mem-
ber States, and a sharper focus on objectives and results, particularly in the environmental area.  
The document acknowledges the solid performance of the CAP since 1962, but recognises that 
further work can be done in certain areas.

My Department is currently in the process of examining the implications of this commu-
nication.  However, we welcome the fact that it recognises the importance of direct payments, 
that it refers to the importance of EU and other risk management tools, and that a number of 
important themes , including R& D, technology transfer and investment feature in its analysis.  
It is also clear that the CAP of the future will need to be configured to assist member states in 
meeting their climate change and other environmental obligations and the Commission com-
munication makes it clear that the environment will be a key feature of any reformed CAP.

The communication appears to be a reasonably good platform from which to initiate discus-
sions on the future of CAP.  However, the real detail will only emerge when we see specific 
legislative proposals, and this is unlikely to happen until mid 2018.

The Communication covers many of the key issues and challenges for CAP post 2020.  
However in order to be able to deliver on these challenges, a strong CAP budget will be re-
quired.  In that regard, I note that the Communication does not address budgetary matters.  This 
is understandable as proposals under the Multi-annual Financial Framework (MFF) post 2020 
are not due until May 2018.  I will be working closely with my EU counterparts to achieve the 
best possible outcome on CAP funding in order to provide a solid and effective foundation for 
the development of the agrifood sector into the future.
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05/12/2017WRAA03900TAMS Applications

05/12/2017WRAA04000413. Deputy Tom Neville asked the Minister for Agriculture, Food and the Marine the sta-
tus of a TAMS application by persons (details supplied); and if he will make a statement on the 
matter. [51773/17]

05/12/2017WRAA04100Minister for Agriculture, Food and the Marine (Deputy Michael Creed): The appli-
cants submitted an application for the Young Farmers Capital Investment Scheme on  6 Octo-
ber 2017.  The application has been examined and has passed all administrative checks.  It will 
now be forwarded for the necessary final technical checks before approval issues.  Subject to 
all technical checks being passed, approval will issue shortly.

05/12/2017WRBB00200Animal Welfare

05/12/2017WRBB00300414. Deputy Clare Daly asked the Minister for Agriculture, Food and the Marine the assis-
tance his Department can provide for the development of a wildlife rehabilitation hospital and 
visitor centre in Fingal in view of the fact that such rescue centres are in operation throughout 
the UK. [51779/17]

05/12/2017WRBB00400Minister for Agriculture, Food and the Marine (Deputy Michael Creed): My Depart-
ment has provided funding to organisations involved in protecting animal welfare since 1995 
in order to enable these organisations provide a valuable service in the area of animal welfare.  
Applications for funding from animal welfare organisations are assessed by my Department 
and awards made on the basis of certain criteria, including the level and type of assistance pro-
vided by the organisation in the delivery of care and welfare services to animals and the level of 
funding raised by organisations from other sources to support welfare activities. 

In December 2016 funding of €2,480,500 was provided to 137 animal welfare organisations 
throughout the country.  An advertisement was placed in the national press in on 6 July 2017 
inviting applications for the 2017 year.  These are currently being processed and an announce-
ment on funding levels is expected in December.  If the Deputy is aware of any organisation that 
wishes to apply for funding in the next round they should ask them to contact my Department 
with a view to discussing requirements.  In this instance, it would be appropriate for my Depart-
ment  to consult with the National Park and Wildlife Service in the event of a future application.

05/12/2017WRBB00500Basic Payment Scheme Payments

05/12/2017WRBB00600415. Deputy Pat Breen asked the Minister for Agriculture, Food and the Marine when pay-
ments will issue to a person (details supplied); and if he will make a statement on the matter. 
[51794/17]

05/12/2017WRBB00700Minister for Agriculture, Food and the Marine (Deputy Michael Creed): The person 
named submitted two 2017 Transfer of Entitlement applications to my Department seeking the 
transfer of entitlements by lease as transferor.

There is an issue with one of the transfers which is currently being resolved.  My Depart-
ment is in the process of resolving this issue which will facilitate payments under the Basic 
Payment scheme as soon as possible.

05/12/2017WRBB00800GLAS Administration
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05/12/2017WRBB00900416. Deputy Joe Carey asked the Minister for Agriculture, Food and the Marine if he is 
satisfied that the Teagasc portal is able to accept nutrient management plans for his Department 
from private practice GLAS planners; the number of times the system has failed to allow this 
over the past six months; and if he will make a statement on the matter. [51826/17]

05/12/2017WRBB01000Minister for Agriculture, Food and the Marine (Deputy Michael Creed): The Nutrient 
Management Plan (NMP) submission portal is operated by Teagasc on behalf of the Depart-
ment.  While the Department monitors the rate of NMP uploads to the system on a daily basis, 
we do not maintain detailed statistics on the operation of the system.  However, I am satisfied 
that it has functioned as we would expect as evidenced by the fact that as of December 4th, 
33,598 NMPs have been successfully submitted through the system.

However, there are still 3,085 outstanding NMPs which is preventing the payment of future 
GLAS money to these participants.  I would urge all participants and planners to ensure that 
the outstanding NMPs are submitted without further delay to ensure GLAS payments can issue 
to the participants concerned.

05/12/2017WRBB01100Sheep Welfare Scheme

05/12/2017WRBB01200417. Deputy Charlie McConalogue asked the Minister for Agriculture, Food and the 
Marine the reason a person (details supplied) received €25 for ewes under the sheep welfare 
scheme in County Donegal; and if he will make a statement on the matter. [51842/17]

05/12/2017WRBB01300Minister for Agriculture, Food and the Marine (Deputy Michael Creed): The Depart-
ment has conducted a review of this applicant’s reference number of ewes for the purposes of 
the Sheep Welfare Scheme.  On foot of this review, this applicant’s reference number will now 
be increased from 25 to 50.  The Department will be in contact directly with the applicant to 
notify them of this increase.

The balancing payment for the increased reference number will issue in due course.

05/12/2017WRBB01400Freedom of Information Data

05/12/2017WRBB01500418. Deputy John McGuinness asked the Minister for Agriculture, Food and the Marine 
the number of freedom of information requests received by his Department to date in 2017; 
the number that were fully or partially granted; and the number of requests that were refused. 
[51844/17]

05/12/2017WRBB01600Minister for Agriculture, Food and the Marine (Deputy Michael Creed): As of 30 No-
vember, my Department has received 368 requests under the Freedom of Information (FOI) 
Act.  Data in respect of these FOI requests are set out in the following table.  Full or partial 
refusals were based on the exemptions in the Act.

Number 
of FOI 
Requests

Granted Part 
Granted

Refused With-
drawn/
Responded 
to outside 
of FOI

Transferred Being pro-
cessed

 368  108  96  49  46  8  61

05/12/2017WRBB01700Freedom of Information Data
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05/12/2017WRBB01800419. Deputy John McGuinness asked the Minister for Agriculture, Food and the Marine 
the number of freedom of information requests received by his Department to date in 2017; the 
number for which the period of consideration was completed within four weeks of receipt of 
the request; and the number for which the period of consideration was extended by up to four 
weeks in view of the fact that the necessary resources to complete the request within the origi-
nal timeframe were not available, in tabular form. [51861/17]

05/12/2017WRBB01900Minister for Agriculture, Food and the Marine (Deputy Michael Creed): As of 30 No-
vember 2017, my Department received 368 requests under the Freedom of Information (FOI) 
Act, of which 307 are finalised and the remaining 61 are currently being processed in accor-
dance with the provisions of the Act. 

Section 14 of the FOI Act allows the standard 4 week time limit for dealing with requests to 
be extended only in certain very limited circumstances, as follows:

- where the request relates to such a number of records that compliance with the standard 4 
week time period is not reasonably possible, or

- where the number of other FOI requests relating to the particular record(s) sought or to 
information corresponding to that to which the request relates, are such that compliance with 
the standard 4 week time period is not reasonably possible.

My Department availed of these provisions in the case of eight FoI requests, as set out in 
the following table.

Number of FOI Requests Received No. of requests where Section 14 Extension 
was applied

368 8

05/12/2017WRBB02000Animal Welfare

05/12/2017WRBB02100420. Deputy Brendan Smith asked the Minister for Agriculture, Food and the Marine the 
outcome of discussions he has had on the need to protect the progress made in the development 
of an all-island animal health plan; and if he will make a statement on the matter. [52020/17]

05/12/2017WRBB02200Minister for Agriculture, Food and the Marine (Deputy Michael Creed): There is on-
going, close co-operation between my Department and the Department of Agriculture, Envi-
ronment and Rural Affairs in Northern Ireland, including through dedicated working groups 
established as part of the All-Island Animal Health and Welfare Strategy Action Plan by the 
North/South Ministerial Council.  The working groups focus on critical issues such as disease 
control, animal identification and movement, cross-border communication, data sharing and the 
development of joint initiatives on animal welfare.  

In October 2016 I chaired the most recent meeting of the North South Ministerial Council 
on agriculture.  Together with Michelle McIlveen, then Minister for Agriculture, Environment 
and Rural Affairs, we welcomed the continuing work on the delivery of the Action Plan and, in 
the context of Brexit, looked forward to the continuation of practical and effective co-operation 
on animal health and welfare, and disease control in both jurisdictions, in order that the health 
and welfare of livestock is maintained at the highest level. 

Since December 2016 I have hosted a number of all-island civic dialogue events to discuss 
the implications of Brexit across the agrifood sector.  These events provide important oppor-
tunities to engage directly in detail with stakeholders on the implications of Brexit and the 
potential responses that will be required as the negotiations unfold.  The need to maintain an 
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all-island approach to animal health/disease issues has been consistently highlighted during 
these discussions.

05/12/2017WRBB02300Agriculture Scheme Payments

05/12/2017WRBB02400421. Deputy Willie Penrose asked the Minister for Agriculture, Food and the Marine the 
steps he will take to expedite payments due to a person (details supplied) in respect of the single 
farm scheme and suckler cow scheme; and if he will make a statement on the matter. [52061/17]

05/12/2017WRBB02500Minister for Agriculture, Food and the Marine (Deputy Michael Creed): The person 
named submitted an application under the Basic Payment Scheme on 20 March 2017.  His ap-
plication has been processed and all payments due under this scheme have issued.  

Payment under BDGP in respect of the 2016 scheme year will issue in the coming days.  
Payments in respect of 2017 will commence mid December.

05/12/2017WRBB02600Waste Disposal Charges

05/12/2017WRBB02700422. Deputy Tony McLoughlin asked the Minister for Communications, Climate Action 
and Environment the procedures that have been put in place to ensure that heavy medical waste 
is taken into consideration, so that persons living at home with high levels of medical waste 
products are protected from very high charges under the pay-by-weight system for waste col-
lection; and if he will make a statement on the matter. [51621/17]

05/12/2017WRBB02800425. Deputy Charlie McConalogue asked the Minister for Communications, Climate Ac-
tion and Environment the financial supports available to home owners towards bin charges in 
circumstances where there are persons residing in the home who are elderly or have a disability; 
and if he will make a statement on the matter. [51428/17]

05/12/2017WRBB02900430. Deputy Bernard J. Durkan asked the Minister for Communications, Climate Action 
and Environment his plan and timeframe to introduce certain exemptions for users of pay-by-
weight waste collection services such as those persons who need to use incontinence pads on a 
daily basis; and if he will make a statement on the matter. [51787/17]

05/12/2017WRBB03000Minister for Communications, Climate Action and Environment (Deputy Denis 
Naughten): I propose to take Questions Nos. 422, 425 and 430 together.

In line with the commitments set out in A Resource Opportunity - Waste Management Policy 
in Ireland, published in 2012, and in the interest of encouraging further waste prevention and 
greater recycling, flat-rate fees for kerbside household waste collection are being phased out 
over the period autumn 2017 to autumn 2018, as customers contracts come up for renewal.  The 
necessary regulatory steps have been put in place to give effect to this measure. 

It is worth noting that this measure is not ‘new’ for about half of kerbside household waste 
customers, who are already on an incentivised usage pricing plan, i.e., a plan which contains a 
per lift or weight related fee. 

As announced in mid-2017, mandatory per kilogramme ‘pay by weight’ charging is not 
being introduced.  Allowing for a range of charging options, which encourage householders 
to reduce and separate their waste, provides flexibility to waste collectors to develop various 
service-price offerings that suit different household circumstances.  Consequently, a pure kilo-
gramme charge for waste collection may not be selected by some households.  Instead, some 
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households may use a ‘per lift’ type charge or a ‘weight allowance’ collection service.  

An annual support of €75 will be introduced next year and made available for persons with 
lifelong or long-term medical incontinence.  This will help people meet the average annual cost 
of disposal of medical incontinence products.  My Department is in discussion with the Depart-
ment of Health and the Health Service Executive with a view to finalising the details and ar-
rangements of the support as soon as possible, following further consultation with stakeholder 
groups.

05/12/2017WRBB03100Television Licence Fee Yield

05/12/2017WRBB03200423. Deputy Jonathan O’Brien asked the Minister for Communications, Climate Action 
and Environment the way in which revenue generated from the television licence fee is spent.  
[51423/17]

05/12/2017WRBB03300Minister for Communications, Climate Action and Environment (Deputy Denis 
Naughten): The licence fee is distributed in accordance with Section 123 of the Broadcasting 
Act 2009 to both RTÉ and TG4 in order to facilitate the pursuit of their public service objec-
tives, which are also set out in the 2009 Act.

An Post pays the Department all TV licence revenues collected from direct sales of TV 
licences and the Department of Employment Affairs and Social Protection (DEASP) pays a 
contribution in respect of free TV licences issued under the Household Benefits Scheme.  The 
total receipts from An Post and DEASP in 2016 was €213.7m.  The Department deducts com-
mission payable to An Post for their agency role and 7% of the net receipts goes to the Broad-
casting Fund, which is operated by the Broadcasting Authority of Ireland (BAI).  For 2016, TG4 
received €9.2m from the licence fee monies and the remainder was paid to RTÉ. 

The following table shows the distribution of licence fee monies for 2016. 

2016 €M
Total receipts 213.7
An Post 11.5
Broadcasting Fund 13.7
TG4 9.2
RTÉ 179.3

05/12/2017WRBB03400Radio Broadcasting

05/12/2017WRBB03500424. Deputy Jonathan O’Brien asked the Minister for Communications, Climate Ac-
tion and Environment the number of community radio stations operating during 2017; and the 
names of these stations. [51424/17]

05/12/2017WRBB03600Minister for Communications, Climate Action and Environment (Deputy Denis 
Naughten): The Broadcasting Authority of Ireland (BAI) is responsible for the licensing of in-
dependent radio broadcasting services in Ireland, including the licensing of community broad-
casters.  I have no function in the licensing of broadcast services.

Further information about the number of Community Radio stations in Ireland can be found 
on the BAI website at http://www.bai.ie/en/broadcasters or by contacting their offices at 2-5 
Warrington Place, Dublin 2 D02 XP29 Tel 01 6441200.
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Question No. 425 answered with Question No. 422.

05/12/2017WRBB03800Departmental Funding

05/12/2017WRBB03900426. Deputy Mattie McGrath asked the Minister for Communications, Climate Action 
and Environment the funding provided by his Department to each member of a group (details 
supplied); and if he will make a statement on the matter. [51432/17]

05/12/2017WRBB04000Minister for Communications, Climate Action and Environment (Deputy Denis 
Naughten): In the period since 2014, my Department provided funding under the BenefIT 
Programme to one of the entities listed in the Deputy’s Question.  The BenefIT Programme, 
which operated between 2008 and mid-2016, funded the provision of the basic digital skills 
training by community, voluntary and not-for-profit organisations to citizens to promote digital 
inclusion.

Details of the funding provided are set out in the following table.

Organisation Programme 2014 2015
Irish Congress of 
Trade Unions

BenefIT €42,950 €128,851

05/12/2017WRBB04100Ministerial Meetings

05/12/2017WRBB04200427. Deputy Bríd Smith asked the Minister for Communications, Climate Action and En-
vironment further to Parliamentary Questions Nos. 530 of 10 October 2017 and 626 of 13 Oc-
tober 2017, if a meeting with representatives of the company (details supplied) has taken place; 
if so, when; and if issues were discussed which are relevant to the role and functioning of the 
SEAI. [51456/17]

05/12/2017WRBB04300Minister for Communications, Climate Action and Environment (Deputy Denis 
Naughten): The meeting referred to has not yet taken place.

05/12/2017WRCC00200RTÉ Expenditure

05/12/2017WRCC00300428. Deputy Jack Chambers asked the Minister for Communications, Climate Action and 
Environment if he will clarify the proposed cuts to the RTÉ concert orchestra and RTÉ National 
Symphony Orchestra; his plans to ensure this important public service is protected and sup-
ported and does not suffer regressive cuts; the timeframe for the review announced by RTÉ into 
the two orchestras; and if he will make a statement on the matter. [51625/17]

05/12/2017WRCC00400Minister for Communications, Climate Action and Environment (Deputy Denis 
Naughten): RTÉ is an independent national public service broadcaster established under the 
Broadcasting Act 2009. Section 114(1) of the Act sets out the objects of RTÉ, including the 
objective ‘to establish and maintain orchestras, choirs and other cultural performing groups’. 
Section 98 of the Act establishes the independence of RTÉ in pursuance of its objects. I do not 
have a statutory function in this matter.

05/12/2017WRCC00500Climate Change Policy
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05/12/2017WRCC00600429. Deputy Gerry Adams asked the Minister for Communications, Climate Action and 
Environment if he will report on the position in his Department’s strategy statement to focus on 
the implementation of Ireland’s climate change commitments. [50385/17]

05/12/2017WRCC00700Minister for Communications, Climate Action and Environment (Deputy Denis 
Naughten): High Level Objective 5 of my Department’s Statement of Strategy 2016-2019 sets 
out that my Department will ‘enable the State, within EU and global frameworks, to pursue and 
achieve transition to a low-carbon, climate-resilient and environmentally sustainable economy, 
underpinned by a secure and competitive energy supply, in the period to 2050’. This High Level 
Objective identifies a number of outcomes for both climate and energy policy objectives under 
my Department’s remit.    Implementation on Ireland’s climate change commitments can be 
measured against Ireland’s emissions reduction targets under the EU Effort Sharing Decision, 
the implementation of domestic policy commitments arising from the Climate Action and Low 
Carbon Development Act 2015 and in the context of related commitments set out in the Pro-
gramme for Partnership Government. 

The 2009 Effort Sharing Decision 406/2009/EC established binding annual greenhouse gas 
emissions targets for EU Member States for the period 2013 to 2020. For the year 2020 itself, 
the target set for Ireland is that emissions should be 20% below their level in 2005. This will be 
Ireland’s contribution to the overall EU objective to reduce its emissions by the order of 20% 
by 2020 compared to 1990 levels. Ireland’s target is jointly the most demanding 2020 reduction 
target allocated to EU Member States under this Decision, which is shared only with Denmark 
and Luxembourg.  

The latest Environmental Protection Agency report on greenhouse gas emissions, published 
on 27 November, indicates that Ireland complied with its annual limits in the period 2013-2016. 
However, projections indicate that Ireland is expected to exceed its annual limits from 2017 
onwards and that emissions could be between 4% and 6% below 2005 levels by 2020. The 
projected shortfall to our targets in 2020 reflects both the constrained investment capacity over 
the past decade due to the economic crisis, and the extremely challenging nature of the target 
itself. In fact, it is now accepted that Ireland’s 2020 target was not consistent with what would 
be achievable on an EU wide cost-effective basis. 

In order to comply with Ireland’s 2020 targets, Ireland will need to avail of a number of flex-
ibilities. These include the carry-over of surplus allowances from earlier in the period as well 
as the use of credits already purchased through the Kyoto Protocol Flexibility Mechanisms and 
carried forward from 2008-2012 which can be offset against the deficit. If this does not fully 
address any potential deficit, further allowances could be purchased if necessary. The final cost 
of purchasing additional allowances will depend both on the quantum and price of allowances 
to be purchased at the time. 

Ireland’s first statutory National Mitigation Plan, which I published in July of this year, 
provides a framework to guide investment decisions by Government in domestic measures to 
reduce greenhouse gas emissions. The Plan sets out what Ireland is currently doing, and is plan-
ning to do, to further the national transition objective as set out in the Climate Action and Low 
Carbon Development Act, 2015. This Plan sets out over 70 individual measures and 106 related 
actions to reduce emissions in four key sectors (Electricity Generation; the Built Environment; 
Transport; and Agriculture, Forestry and Land Use).    Although this first Plan will not provide 
a complete roadmap to achieve the national transition objective to 2050, it begins the process of 
development of medium- to long-term options to ensure that Ireland is well positioned to take 
the necessary actions in the next and future decades. 

I am also currently finalising Ireland’s first National Adaptation Framework. The Frame-
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work will provide a clear strategy for Government Departments and the Local Government sec-
tor to prepare and implement adaptation plans and strategies within their own areas. Individual 
Ministers will be required to develop sectorial adaptation plans for areas under their remit and 
local authorities will be required to develop local authority climate change adaptation strate-
gies.  

The 2015 Act also requires that I lay before that Houses of the Oireachtas an Annual Transi-
tion Statement, no later than 10 December each year, setting out progress on the implementa-
tion of mitigation and adaption policy measures adopted by Government, details on emissions 
inventories and projections, and a report on compliance with Ireland’s obligations under EU 
law and relevant international agreements. The Annual Transition Statement also includes re-
ports by relevant Ministers in the Seanad and Dáil.

Question No. 430 answered with Question No. 422.

05/12/2017WRCC00900Bord na Móna

05/12/2017WRCC01000431. Deputy Jackie Cahill asked the Minister for Communications, Climate Action and 
Environment the approximate cost to Bord na Móna for the closure of the Littleton plant in 
County Tipperary excluding redundancy payments; and if he will make a statement on the mat-
ter. [51791/17]

05/12/2017WRCC01100432. Deputy Jackie Cahill asked the Minister for Communications, Climate Action and 
Environment the projected cost to Bord na Móna specifically for the winding down and decom-
missioning of the physical plant and machinery at the Littleton, County Tipperary, plant; and if 
he will make a statement on the matter. [51792/17]

05/12/2017WRCC01200433. Deputy Jackie Cahill asked the Minister for Communications, Climate Action and 
Environment the number of persons who will be employed and the length of time they will have 
been employed for at the Bord na Móna plant in Littleton, County Tipperary, after the formal 
closure of the plant to render the plant fully unproductive; and if he will make a statement on 
the matter. [51793/17]

05/12/2017WRCC01300Minister for Communications, Climate Action and Environment (Deputy Denis 
Naughten): I propose to take Questions Nos. 431 to 433, inclusive, together. 

Bord na Móna is a commercial State company operating under the Turf Development Acts 
1946 to 1998. The matters raised by the Deputy are operational in nature and not one in which 
I, as Minister, have any function. Nonetheless, I have requested the Company to respond to the 
Deputy directly on the matters raised.

05/12/2017WRCC01600Freedom of Information Data

05/12/2017WRCC01700434. Deputy John McGuinness asked the Minister for Communications, Climate Action 
and Environment the number of freedom of information requests received by his Department to 
date in 2017; the number which were fully or partially granted; and the number of such requests 
that were refused. [51847/17]

05/12/2017WRCC01800435. Deputy John McGuinness asked the Minister for Communications, Climate Action 
and Environment the number of freedom of information requests received by his Department to 
date in 2017; the number of which the period of consideration was completed within four weeks 
of the receipt of the request; and the number of which the period of consideration was extended 
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by up to four weeks in view of the fact that the necessary resources to complete the request 
within the original timeframe were not available, in tabular form. [51864/17]

05/12/2017WRCC01900Minister for Communications, Climate Action and Environment (Deputy Denis 
Naughten): I propose to take Questions Nos. 434 and 435 together. 

The information requested by the Deputy is set out in the following table.     

  FOI Requests 1 January 2017 to 30 November 2017         

Number of  Re-
quests Received

Granted/Part 
Granted

Refused No. Completed 
Within 4 week 
period

No.  For Which 
Extensions were 
sought (due 
to necessary 
resources not 
being available)

190 85 46 89 0
The provisions in the FOI Act 2014 for an extension of the time limit for issuing a decision 

do not include a provision to request an extension of time due to necessary resources not being 
available.

05/12/2017WRCC02100Energy Policy

05/12/2017WRCC02200436. Deputy Ruth Coppinger asked the Minister for Communications, Climate Action 
and Environment his views on the disincentive to reducing energy consumption caused by the 
existence of standing charges and levies (details supplied); and if he will make a statement on 
the matter. [51970/17]

05/12/2017WRCC02300437. Deputy Ruth Coppinger asked the Minister for Communications, Climate Action and 
Environment if he will take action to reduce the regressive nature of standing charges in energy 
bills in view of the fact that these charges have a greater impact for those on lower incomes than 
higher incomes; and if he will make a statement on the matter. [51971/17]

05/12/2017WRCC02400Minister for Communications, Climate Action and Environment (Deputy Denis 
Naughten): I propose to take Questions Nos. 436 and 437 together.  

Electricity and gas retail markets in Ireland are commercial, liberalised, and competitive and 
operate within national and European regulatory regimes. Retail electricity prices have been 
fully deregulated since April 2011, with price setting a commercial and operational matter for 
suppliers. The position of successive Governments has been that competitive energy markets 
result in greater choice for consumers and businesses, in terms of suppliers, products and prices.

Non -variable components in household electricity bills are a part of energy bills across Eu-
rope  and are necessary to address the fixed costs of  energy systems, including infrastructure, 
maintenance  and repair,  and systems services that ensure the reliability of these systems.  

The Public Service Obligation (PSO) Levy is a charge on all electricity customers without 
exception, and is determined by the Commission for Regulation of Utilities (CRU). The levy 
consists of a set of support schemes designed to facilitate national electricity policy objectives 
for renewables, indigenous fuels and security of supply. 

VAT and other taxation matters are the responsibility of the Minister for Finance. 
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In general terms, suppliers describe the standing charge as a combination of fixed charges 
associated with the upkeep of the network necessary to bring supply to the home, together with 
other network services such as meter reading, issuing and processing customer bills, and other 
related supplier costs. These costs have to be met irrespective of the amount of electricity used 
and regardless of whether the property is occupied or not.  

Responsibility for the regulation of the electricity and gas markets is solely a matter for 
the independent regulator, the Commission for Regulation of Utilities (CRU), which was as-
signed responsibility for the regulation of the Irish electricity market following the enactment 
of the Electricity Regulation Act, 1999 and subsequent legislation. As part of its statutory func-
tions, the CRU carries out regular market monitoring focused on costs and prices and has the 
responsibility to ensure that energy customers continue to benefit from competition.  In rela-
tion to market monitoring, the CRU published two reports this year; in February, “A Review 
of Competition in the Electricity and Gas Retail Markets: A Consumer Focused Assessment”, 
and, in October, “An Energy Supply Costs Information Paper”, which explain in detail the costs 
suppliers include in bills.  CRU indicates that it intends to continue to closely monitor trends in 
prices and margins.

The CRU also determines network companies’ charges every five years on the basis of regu-
latory scrutiny of network costs.

CRU is an independent statutory body and solely accountable to a committee of the Oireach-
tas for the performance of its functions, including in relation to market monitoring.

05/12/2017WRCC02600Property Ownership

05/12/2017WRCC02700438. Deputy Willie O’Dea asked the Minister for Transport, Tourism and Sport if his at-
tention has been drawn to a proposal by a company (details supplied) that is a wholly owned 
subsidiary of a group to sell units at Childer’s Road Enterprise Centre, County Limerick; if his 
attention has been further drawn to the fact that some of the sitting tenants’ businesses will be 
adversely affected to the point they may have to close down with a considerable loss of jobs as 
they are dependent on the location; and if he will make a statement on the matter. [51425/17]

05/12/2017WRCC02800Minister for Transport, Tourism and Sport (Deputy Shane Ross): As the Deputy is 
aware, Shannon Group plc operates to a commercial mandate and has statutory responsibil-
ity to, inter alia, manage and develop its assets and exploit commercial opportunities associated 
with its land and property and that of its subsidiaries, including its wholly owned subsidiary, 
Shannon Commercial Properties Ltd. I have therefore forwarded this Question to Shannon 
Group for direct reply. If the Deputy does not receive a reply within 10 working days, please 
advise my private office.

05/12/2017WRCC02900Parking Regulations

05/12/2017WRCC03000439. Deputy Róisín Shortall asked the Minister for Transport, Tourism and Sport if there 
is a legal restriction on Fingal County Council introducing a parking enforcement clamping 
service in its administrative area similar to that which is in place in Dublin city; if not, the legal 
process by which the council can introduce clamping; and if he will make a statement on the 
matter. [51626/17]

05/12/2017WRCC03100Minister for Transport, Tourism and Sport (Deputy Shane Ross): Section 101(B) of the 
Road Traffic Act 1961 (as amended) provides the legal vires to a local authority to authorise a 
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person or a class of persons to fix immobilisation devices to vehicles within its functional area. 
A decision whether or not to introduce such vehicle immobilisation, as part of the parking en-
forcement measures in its functional area, is a matter for each local authority.

05/12/2017WRCC03200Ship Disposal

05/12/2017WRCC03300440. Deputy Brendan Howlin asked the Minister for Transport, Tourism and Sport the 
resources his Department has devoted to the removal of abandoned boats around the coast; the 
powers local authorities have to force owners to remove such boats; and if he will make a state-
ment on the matter. [51968/17]

05/12/2017WRCC03400454. Deputy Brendan Howlin asked the Minister for Transport, Tourism and Sport the 
resources his Department has devoted to the removal of abandoned boats around the coast; and 
if he will make a statement on the matter. [51967/17]

05/12/2017WRCC03500Minister for Transport, Tourism and Sport (Deputy Shane Ross): I propose to take 
Questions Nos. 440 and 454 together.

No resources in this Department are assigned for the purpose of the removal of wrecks. 

The relevant legislation under my remit which applies to wrecks is the Merchant Shipping 
(Salvage and Wreck) Act, 1993 and in particular ss. 51-52. In sum these set out the duty of the 
owner to remove or make safe obstructive wrecks and the powers of the appropriate authority 
to issue instructions in this regard, and if they are not complied with, to take the wreck in hand 
themselves. The owners of the wrecks are responsible for any costs arising from the authority’s 
actions. 

The appropriate authority may be a harbour authority, a local authority or the Commission-
ers of Irish Lights. 

The deputy may also wish to refer to earlier questions on these matters: 29818/15, 37396/15, 
45550/15 & 51370/17.

05/12/2017WRCC03600Departmental Funding

05/12/2017WRCC03700441. Deputy Mattie McGrath asked the Minister for Transport, Tourism and Sport the 
funding provided by his Department to each member of a group (details supplied); and if he will 
make a statement on the matter. [51445/17]

05/12/2017WRCC03800Minister for Transport, Tourism and Sport (Deputy Shane Ross): My Department does 
not provide funding to any of the groups mentioned.

05/12/2017WRDD00200Public Transport Provision

05/12/2017WRDD00300442. Deputy John McGuinness asked the Minister for Transport, Tourism and Sport the 
cost to date of providing a coach park in Dublin; the date on which the project was completed; 
the cost from completion date to date for security and other services for the sight; the date the 
park will be opened; the reason for the delay; if the park will provide a seven day service each 
week at times to suit the coach operators that is from 4 a.m. until midnight; and if he will make 
a statement on the matter. [51501/17]
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05/12/2017WRDD00400Minister for Transport, Tourism and Sport (Deputy Shane Ross): The purpose of pro-
viding an new coach park at North Wall was, in part, to address the issue of on-street parking 
of coaches in the city centre, particularly with regard to the Luas Cross City works and route.

The provision of the Coach Park is a matter for the National Transport Authority (NTA), 
which has statutory responsibility for the development of public transport infrastructure in the 
Greater Dublin Area (GDA).

In light of their responsibility in this matter, I have referred the Deputy’s question to the 
Authority for a direct response.  Please advise my private office if you do not receive a reply 
within ten working days.

05/12/2017WRDD00500Olympic Games Ticketing Arrangements

05/12/2017WRDD00600443. Deputy Robert Troy asked the Minister for Transport, Tourism and Sport the full and 
final cost of the Moran inquiry; and if he will make a statement on the matter. [51558/17]

05/12/2017WRDD00700Minister for Transport, Tourism and Sport (Deputy Shane Ross): The total cost of the 
Moran Inquiry into the circumstances surrounding the receipt, distribution and sale of tickets 
for the Rio Olympic Games and ancillary matters amounted to €312,765.  I consider the expen-
diture to be value for money given (I) the important insights provided in the Inquiry Report and 
(ii) the demonstrable, clear and considerable improvements associated with the Inquiry and the 
Report.

05/12/2017WRDD00800Public Transport Provision

05/12/2017WRDD00900444. Deputy Catherine Murphy asked the Minister for Transport, Tourism and Sport if 
modifications to the design of metro north are being contemplated; if platform lengths are part 
of such modifications; the future proofing that has been considered in the context of retrofitting; 
if such changes are being considered; the estimated cost saving; and if he will make a statement 
on the matter. [51577/17]

05/12/2017WRDD01000Minister for Transport, Tourism and Sport (Deputy Shane Ross): I wish to advise the 
Deputy that at this point the National Transport Authority (NTA) and Transport Infrastructure 
Ireland (TII) have only commenced preparatory work on the planning and design of new Metro 
North and will continue to use the most up-to-date information available on population and em-
ployment projections to ensure that the final design and service pattern is correctly calibrated in 
order to best meet the future transport needs of this rapidly growing region.

The NTA, in collaboration with TII, is undertaking an option analysis and selection study 
of possible metro alignments and station locations.  Arising from this work a final route and 
station location will be established.  It is my understanding that the NTA and TII expect that 
this process will be complete by the end of 2017, after which a public consultation process will 
be undertaken on the Emerging Preferred Route (EPR) in early 2018. It is also expected that 
Preliminary Design will commence in early 2018.

Funding of over €700 million has been allocated under the Government’s present Capital 
Plan 2016-2021 for planning, design and construction of new Metro North.  Funding in the 
initial years of the Capital Plan is for planning and design work with construction work com-
mencing in 2021 and passenger services starting in 2027.
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05/12/2017WRDD01100Driver Test Waiting Lists

05/12/2017WRDD01200445. Deputy Mary Butler asked the Minister for Transport, Tourism and Sport his plans to 
reduce the waiting lists for driving tests for young persons, in particular persons that must take 
a repeat test; and if he will make a statement on the matter. [51579/17]

05/12/2017WRDD01300Minister for Transport, Tourism and Sport (Deputy Shane Ross): The Driver Testing 
Service, provided by the Road Safety Authority, has seen an increase of almost 20% in the 
levels of driving test applications over the last four years.  This, coupled with the retirements 
of driver tester staff, has meant that the waiting times for customers for driving tests have in-
creased. 

The Authority currently employs almost 100 driver testers.  Since October 2016, my De-
partment has sanctioned the recruitment of an additional 28 Driver Testers.  It is envisaged that 
the recruitment of the latest appointees will be assigned, trained and conducting testing by early 
2018.

The Authority is currently undertaking initiatives in order to increase capacity to deliver 
extra driving tests.  These initiatives include the recruitment of additional driver testers and the 
delivery of 120 extra overtime tests per driver tester who participates.  Other measures include 
initiatives to reduce the number of applicant no-shows at the driving test, and to reduce the 
number of non-conducted driving tests.  The Authority plans to introduce a new test booking 
system in 2018 that will give test applicants much more control over their booking and appoint-
ment choice.  

The Authority is committed to working with any applicants that require an urgent appoint-
ment.  A priority list system is in place whereby cancelled test appointments are made available 
for such applicants.  Over 1,000 tests are cancelled by driving test applicants weekly and these 
slots are subsequently offered to applicants who require urgent test appointments. 

While I accept that current waiting times remain too high, I am assured that the measures the 
Authority has put in place will have the desired effect of reducing waiting times to the public.

05/12/2017WRDD01400Driver Test Waiting Lists

05/12/2017WRDD01500446. Deputy Mary Butler asked the Minister for Transport, Tourism and Sport the number 
of persons on waiting lists for driving tests by county in tabular form; and if he will make a 
statement on the matter. [51580/17]

05/12/2017WRDD01600Minister for Transport, Tourism and Sport (Deputy Shane Ross): This is a matter for 
the Road Safety Authority.  I have referred the question to the Authority for direct reply.  I 
would ask the Deputy to contact my office if a response is not received within 10 days.

05/12/2017WRDD01700Road Network

05/12/2017WRDD01800447. Deputy Tony McLoughlin asked the Minister for Transport, Tourism and Sport the 
reason Transport Infrastructure Ireland plans to increase the speed limit in Rathcormac village, 
County Sligo from 50 km per hour to 60 km per hour in view of the fact that traffic calming 
measures are currently being introduced in the village by Sligo County Council; and if he will 
make a statement on the matter. [51629/17]
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05/12/2017WRDD01900Minister for Transport, Tourism and Sport (Deputy Shane Ross): I believe the road at 
Rathcormac village in County Sligo the Deputy is referring to is the N15. With regard to speed 
limits on national roads, the application of Special Speed Limits, i.e. speed limits other than the 
default speed limits, are provided for in Section 9 of the Road Traffic Act 2004, which gives 
local authorities the power to make bye-laws (“special speed limit bye-laws”) in respect of any 
specified public road or specified part of a public road or specified carriageway or lane of a 
public road within its administrative area.  

The 2004 Act also states that a county council or city council shall not make bye-laws relat-
ing to a national road or a motorway without the prior written consent of the National Roads 
Authority (now Transport Infrastructure Ireland or TII).

Noting the above position, I have referred the Deputy’s question to TII for direct reply.  
Please advise my private office if you don’t receive a reply within 10 working days.

05/12/2017WRDD02000Transport Infrastructure Ireland Projects

05/12/2017WRDD02100448. Deputy Niall Collins asked the Minister for Transport, Tourism and Sport if the pro-
posed M20 will follow the route previously planned or will the planning now being undertaken 
by TII assess alternative routes (details supplied); and if he will make a statement on the matter. 
[51800/17]

05/12/2017WRDD02200Minister for Transport, Tourism and Sport (Deputy Shane Ross): As Minister for Trans-
port, Tourism and Sport, I have responsibility for overall policy and funding in relation to the 
national roads programme.  The planning, design and implementation of individual road proj-
ects is a matter for Transport Infrastructure Ireland (TII) under the Roads Acts 1993 to 2015 in 
conjunction with the local authorities concerned.   

In relation to the Cork to Limerick strategic road link, as stipulated in the Public Spending 
Code and this Department’s Capital Appraisal Guidelines, TII is required to carry out a detailed 
appraisal, including options analysis. 

05/12/2017WRDD02300Freedom of Information Data

05/12/2017WRDD02400449. Deputy John McGuinness asked the Minister for Transport, Tourism and Sport the 
number of freedom of information requests received by his Department to date in 2017; the 
number of which that were fully or partially granted; and the number of such requests that were 
refused. [51860/17]

05/12/2017WRDD02500Minister for Transport, Tourism and Sport (Deputy Shane Ross): As compilation of the 
data requested will take some time I will forward the reply to the Deputy within 10 working 
days.

05/12/2017WRDD02600Freedom of Information Data

05/12/2017WRDD02700450. Deputy John McGuinness asked the Minister for Transport, Tourism and Sport the 
number of freedom of information requests received by his Department to date in 2017; the 
number for which the period of consideration was completed within four weeks of the receipt 
of the request; and the number for which the period of consideration was extended by up to 
four weeks in view of the fact that the necessary resources to complete the request within the 
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original timeframe were not available, in tabular form. [51877/17]

05/12/2017WRDD02800Minister for Transport, Tourism and Sport (Deputy Shane Ross): As compilation of the 
data requested will take some time I will forward the reply to the Deputy within 10 working 
days.

05/12/2017WRDD02900Bus Éireann Services

05/12/2017WRDD03000451. Deputy Imelda Munster asked the Minister for Transport, Tourism and Sport the ar-
eas which do not have access to Bus Éireann services by county. [51954/17]

05/12/2017WRDD03100Minister for Transport, Tourism and Sport (Deputy Shane Ross): The issue raised is a 
matter for the National Transport Authority (NTA), in conjunction with Bus Éireann, and I have 
forwarded the Deputy’s question to the NTA for direct reply.  Please advise my private office if 
you do not receive a response within ten working days.

05/12/2017WRDD03200Railway Stations

05/12/2017WRDD03300452. Deputy Ruth Coppinger asked the Minister for Transport, Tourism and Sport if he 
will report on the delivery of the Royal Canal Park train station; and if he will make a statement 
on the matter. [51961/17]

05/12/2017WRDD03400453. Deputy Ruth Coppinger asked the Minister for Transport, Tourism and Sport if he 
will report on the delivery of the Royal Canal walkway that will service the new Broombridge 
Luas station; and if he will make a statement on the matter. [51962/17]

05/12/2017WRDD03500Minister for Transport, Tourism and Sport (Deputy Shane Ross): I propose to take 
Questions Nos. 452 and 453 together.

As Minister for Transport, Tourism and Sport, I have responsibility for policy and overall 
funding in relation to public transport.  The National Transport Authority (NTA) has statutory 
responsibility for the development of public transport infrastructure in the Greater Dublin Area 
(GDA).

Plans have been developed for a new train station at Royal Canal Park known as Pellet-
stown, approximately mid-way between Broombridge and Ashtown railway stations.  As well 
as serving this area with a new train station, this facility will also incorporate a pedestrian / 
cycle bridge over both the railway and the canal at this location.  This will link with the canal 
towpath on the north side of the canal, allowing pedestrians to use the canal tow path to walk 
to Broombridge railway station / Luas stop, where there will be another pedestrian bridge span-
ning the canal and railway. 

In relation to Pelletstown Station, planning permission is in place and work is currently on-
going to complete a detailed design and prepare tender documents for the station’s construction.  
This work is expected to be completed in the next two months and the NTA expect to be able to 
advise a firm timeline for the construction of this station very early next year.

Question No. 454 answered with Question No. 440.

05/12/2017WRDD03800Road Safety
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05/12/2017WRDD03900455. Deputy Catherine Martin asked the Minister for Transport, Tourism and Sport his 
plans to secure the provision of a school warden for a school (details supplied) for the safety of 
schoolchildren crossing the Green Luas line at Windy Arbour Luas station in view of the fact 
that the Luas track is not within the remit of Dún Laoghaire-Rathdown County Council; and if 
he will make a statement on the matter. [51974/17]

05/12/2017WRDD04000Minister for Transport, Tourism and Sport (Deputy Shane Ross): I share the concerns 
of the Deputy regarding this issue and in my capacity as a public representative for the area, 
I have brought the matter directly to the attention of Transport Infrastructure Ireland (TII), in 
whose responsibility it lies.

As it is however a matter for Transport Infrastructure Ireland, I have now also forwarded 
the Deputy’s question to them for direct reply.  Please contact my office if you do not receive a 
response within ten working days.

05/12/2017WREE00200Child and Family Agency Services

05/12/2017WREE00300456. Deputy Louise O’Reilly asked the Minister for Children and Youth Affairs to outline 
the way in which families can access play therapy for their children through the public system; 
the criteria to access such a service; if there is a waiting time for access to this service; the way 
in which homeless children can access this service; and if she will make a statement on the mat-
ter. [51966/17]

05/12/2017WREE00400Minister for Children and Youth Affairs (Deputy Katherine Zappone): Tusla, the Child 
and Family Agency provides a range of services to children experiencing a wide variety of 
social, emotional, and behavioural problems. Play therapy is an important element of service 
provision, both in order to assess the needs of children, and to determine the care and supports 
required in each case.

I have asked Tusla to provide the information requested directly to the Deputy.

05/12/2017WREE00500Departmental Funding

05/12/2017WREE00600457. Deputy Mattie McGrath asked the Minister for Children and Youth Affairs to set out 
the funding provided by her Department to each member of a group (details supplied); and if 
she will make a statement on the matter. [51431/17]

05/12/2017WREE00700Minister for Children and Youth Affairs (Deputy Katherine Zappone): Details of the 
funding provided by my Department to the members of the group and the nature of the dis-
bursements in each of the past two years are set out in the following table:

- 2015 2016 Purpose of payments
BeLong To €199,585 €189,484 Provision of youth 

services
ICTU (Irish Con-
gress of Trade 
Unions)

€6,925 €7,098 Youth Officer Grant 
Funding

05/12/2017WREE00800Early Childhood Care and Education Programmes
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05/12/2017WREE00900458. Deputy Tom Neville asked the Minister for Children and Youth Affairs if she will ad-
dress a matter regarding an additional preschool year for a child (details supplied); and if she 
will make a statement on the matter. [51619/17]

05/12/2017WREE01000Minister for Children and Youth Affairs (Deputy Katherine Zappone): Overage ex-
emptions were introduced at the onset of the ECCE programme, at that time only operated for 
a 38 week period, or one programme year.  For some children with special/additional needs, 
attending preschool five days a week was not feasible and so therefore an allowance was made. 
Their ECCE place was split over 2 years, e.g. a child may have availed of 3 days ECCE pro-
vision in year one and 2 days in year 2. In order to facilitate this, in the cases where the child 
would have been overage for ECCE in the latter year, an overage exemption was approved. This 
provision of an overage exemption by the DCYA for the ECCE programme was never intended 
as a mechanism to delay a child’s entry to primary education.

Given the extension of the ECCE programme in 2016/2017, the further extension of the 
Programme to two full years from September 2018, and the introduction of AIM in June 2016, 
it is clear that the initial premise for provision of an overage exemption from the upper age limit 
for the ECCE programme is no longer valid.

AIM is a model of supports designed to ensure that children with disabilities can access the 
early Childhood Care and Education (ECCE) programme.  The AIM Early Years Specialists 
will work with the parents (and guardians), providers, Special Education Needs Organisers 
(SENOs) and others (as appropriate) to support the child’s transition to primary school. On this 
basis, no applications for overage exemptions will be accepted for the ECCE programme from 
the 2018/2019 Programme Year.  Any concerns with regard to a child’s transition to primary 
school should be referred to the Better Start Access and Inclusion Model (AIM) application 
process.

Parents, guardians and providers are advised to engage with the AIM process where a con-
cern in relations to a child’s transition to primary school is identified.  More detailed informa-
tion on AIM can be found at www.preschoolaccess.ie.

The Department of Education and Skill (DES) also provides for the education of children 
with special educational needs through a number of support mechanisms, depending on the 
child’s assessed disability.

05/12/2017WREE01100Paediatric Services

05/12/2017WREE01200459. Deputy Pearse Doherty asked the Minister for Children and Youth Affairs if corre-
spondence from a group (details supplied) in County Donegal in which a number of concerns 
are outlined with respect to paediatric diabetes services in the county has been received; if a re-
ply has issued to this correspondence; and if she will make a statement on the matter. [51843/17]

05/12/2017WREE01300Minister for Children and Youth Affairs (Deputy Katherine Zappone): I can inform the 
Deputy that I have received the correspondence in question. I replied to the person concerned. 
The contents have been noted but the subject in question is for the Department of Health. I have 
forwarded the correspondence to Minister Simon Harris TD, Minister for Health, for his ap-
propriate attention and direct reply.

05/12/2017WREE01400Freedom of Information Data
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05/12/2017WREE01500460. Deputy John McGuinness asked the Minister for Children and Youth Affairs to set 
out the number of freedom of information requests received by her Department to date in 2017; 
the number of which that were fully or partially granted; and the number of such requests that 
were refused. [51846/17]

05/12/2017WREE01600Minister for Children and Youth Affairs (Deputy Katherine Zappone): Number Free-
dom of Information Requests Received in 2017: 87

Granted 28
Part Granted 36
Refused 14
Withdrawn 3
Pending 6

05/12/2017WREE01700Freedom of Information Data

05/12/2017WREE01800461. Deputy John McGuinness asked the Minister for Children and Youth Affairs to set 
out in tabular form the number of freedom of information requests received by her Department 
to date in 2017; the number of which the period of consideration was completed within four 
weeks of the receipt of the request; and the number of which the period of consideration was 
extended by up to four weeks in view of the fact that the necessary resources to complete the 
request within the original timeframe were not available. [51863/17]

05/12/2017WREE01900Minister for Children and Youth Affairs (Deputy Katherine Zappone): The number 
Freedom of Information requests received so far in 2017 is 87. In a small number of cases a 
decision would issue shortly after the due date for response.

A time extension of up to 4 weeks under Section 14 (1) of the FOI Act 2014 was sought in 
only 1 case due to volume of records involved.

05/12/2017WREE02000Mother and Baby Homes Inquiries

05/12/2017WREE02100462. Deputy Catherine Connolly asked the Minister for Children and Youth Affairs further 
to Parliamentary Question No. 49 of 28 November 2017 to indicate the date on which she plans 
to publish the report; and if she will make a statement on the matter. [51946/17]

05/12/2017WREE02200Minister for Children and Youth Affairs (Deputy Katherine Zappone): I propose to 
bring the Expert Technical Group report to cabinet next week and, with the agreement of Gov-
ernment, publish the report shortly thereafter.

05/12/2017WREE02300Social Workers Recruitment

05/12/2017WREE02400463. Deputy Anne Rabbitte asked the Minister for Children and Youth Affairs to set out 
in tabular form the net number of social workers hired each year since 2011 to date in 2017. 
[52059/17]

05/12/2017WREE02500Minister for Children and Youth Affairs (Deputy Katherine Zappone): I have asked my 
officials to forward the question to Tusla so that they can correspond with you directly on this 
matter.
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05/12/2017WREE02600Social Workers Recruitment

05/12/2017WREE02700464. Deputy Anne Rabbitte asked the Minister for Children and Youth Affairs to set out 
in tabular form the targets that Tusla has set for the hiring of additional social workers in each 
year since 2014 to date in 2017. [52062/17]

05/12/2017WREE02800Minister for Children and Youth Affairs (Deputy Katherine Zappone): I have asked my 
officials to forward the question to Tusla so that they can correspond with you directly on this 
matter.

05/12/2017WREE02900Departmental Funding

05/12/2017WREE03000465. Deputy Mattie McGrath asked the Minister for Rural and Community Development 
to set out the funding provided by his Department to each member of a group (details supplied); 
and if he will make a statement on the matter. [51443/17]

05/12/2017WREE03100Minister for Rural and Community Development (Deputy Michael Ring): I assume the 
Deputy is referring to funding provided in 2017.  However where allocations relate to multi-
annual funding, these figures are given.  Please see the following tables.

Scheme of Supports for Na-
tional Organisations in the 
C&V Sector (SSNO) Fund-
ing Programme

Period Amount€

National Women’s Council 
of Irl.

2016-2019 270,000

BelongTo 2016-2019 269,990
Rape Crisis Network Ireland 2016-2019 269,990

Social Partners Funding Period Amount€
National Women’s Council 
of Ireland

2015-2017 56,520

Social Inclusion and Com-
munities Unit Funding

Period Amount€

Community Work Ireland 2017 6,000

05/12/2017WREE03200Local Improvement Scheme Funding

05/12/2017WREE03300466. Deputy James Browne asked the Minister for Rural and Community Development to 
outline his plans for future local improvement scheme funding of lanes in County Wexford; and 
if he will make a statement on the matter. [51468/17]

05/12/2017WREE03400Minister for Rural and Community Development (Deputy Michael Ring): My Depart-
ment wrote to Local Authorities last August to establish the level of demand for a Local Im-
provement Scheme (LIS) this year.  The LIS is a nation-wide scheme that supports improve-
ment works on private and non-public roads.  The Local Authorities were advised that any 
requests for funds would be subject to their capacity to complete any proposed works in 2017, 
and the availability of funding.

I announced the provision of €10 million for a Local Improvement Scheme (LIS) on the 
21st September and subsequently announced an additional €7.4 million to this scheme on the 
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27th November.

As part of this process Wexford County Council submitted a list of potential works with a 
value of €542,151 under the first round of the LIS Scheme.  Wexford was allocated €360,000 in 
Round 1 in September, and a further €134,493 in Round 2 in November, giving a total alloca-
tion of €494,493.

It is a matter for the Local Authorities to determine which roads they wish to prioritise from 
the funding allocated to them from the lists submitted as part of the funding process.

€10 million has been allocated for a Local Improvement Scheme in my Department’s Esti-
mate for 2018 and details regarding the operation of the scheme will be made available early in 
the New Year.  The budgetary allocations for 2018 are provisional and subject to the publication 
of the Revised Estimates Volume for Public Services.

05/12/2017WREE03500Community Development Projects

05/12/2017WREE03600467. Deputy Sean Fleming asked the Minister for Rural and Community Development if 
funding will be provided to County Laois for a service (details supplied); and if he will make a 
statement on the matter. [51489/17]

05/12/2017WREE03700Minister for Rural and Community Development (Deputy Michael Ring): My De-
partment’s Community & Voluntary Supports & Programmes provide a cohesive framework 
of support for the community and voluntary sector. €3.5m was provided in 2017 under this 
programme to support 21 Volunteer Centres, 8 Volunteer Information Services (VISs) and a 
number of national volunteer-supporting organisations, such as Volunteer Ireland. Each VIS, 
including Laois, was allocated some €11,000 in 2017 for the service it provided.

Volunteer Centres maintain their own premises, are responsible for all their overheads, en-
gage a minimum of at least two full time employees, facilitate a drop in service for potential 
volunteers, and carry out a host of functions associated with Volunteering e.g. training courses, 
seminars, volunteer evenings, workshops.

Volunteer Information Services provide a valuable service in the promotion of volunteering 
in areas not covered by a Volunteer Centre. They act as a catalyst to encourage volunteering 
amongst all age groups and also act as a conduit to match suitable volunteers with host or-
ganisations. While the aims of the Volunteering Information Services are the same as Volunteer 
Centres, the difference between the two is that, in the case of Volunteer Information Services, 
the majority are hosted within local development companies, and supports are offered by means 
of a website or webpage.

It is envisaged that the level of funding available under this programme in 2018 for Volun-
teer Centres and Volunteer Information Services will, as far as practical, continue to reflect the 
costs associated with running the service provided by both types of organisations.

05/12/2017WREE03800Charities Regulation

05/12/2017WREE03900468. Deputy John McGuinness asked the Minister for Rural and Community Development 
to outline the process to qualify for charitable status; the timeframe for such applications; the 
number of applications received in the past three years; the number of applications approved; 
if there is sufficient staff in the section to deal with applications in a timely fashion; the status 
of an application (details supplied); and if he will make a statement on the matter. [51526/17]
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05/12/2017WREE04000Minister for Rural and Community Development (Deputy Michael Ring): I am assum-
ing the Deputy is referring to the registration process administered by the Charities Regulator 
as distinct from the granting of charitable tax status for the purposes of the tax code. The latter 
is administered by the Revenue Commissioners and my Department has no function in that 
scheme.

Section 39 of the Charities Act 2009, provides the regulatory basis for organisations to reg-
ister with the Charities Regulator.  In order to apply for charitable status an organisation must 
provide evidence that it:

- Operates in the Republic of Ireland

- Exists for a charitable purpose(s) as set out in the Charities Act 2009,

- Promotes this charitable purpose(s) only,

- Carries out all activities to further this charitable purpose,

- Exists to benefit the public or a section of the public in Ireland, or elsewhere, through its 
charitable purpose(s), and

- Is not an excluded body.

Applications are made to the Regulator by way of an online form.  Applicants must provide 
a constitution, details of all addresses it operates from, safeguarding and risk assessment poli-
cies (as appropriate), details of bank accounts, details of how it intends to raise funds and use 
those funds on charitable activities, details of proposed persons who will be responsible for the 
affairs of the organisation and financial and accounting information. When an application is 
submitted it is processed by way of a completeness check to ensure that all the required infor-
mation has been provided by the applicant.  Once it is deemed full and complete, the next stage 
is an assessment of the application by a case officer. A recommendation by a case officer will 
proceed for decision by the Chief Executive Officer.  My Department is advised that the current 
average time for a decision from submission of all relevant information is approximately six 
months but can be less or more depending on the complexity of the application and the respon-
siveness of the applicant to any queries raised.

The Charities Regulator commenced its functions from a standing start in October 2014, 
since then the Regulator has received applications as follows:

Status To End 2016 2017 Totals
Applications 
Deemed Complete

331 546 877

Awarded Charitable 
Status

64 307 371

The Charities Regulator has also awarded Charitable Status to 1,372 schools (1,352 in 2017).

I am advised that the Regulator has recently increased staffing in this area to 6 case offi-
cers (from three) with a resulting increase in cases awarded.  It is expected that this trend will 
increase in 2018 with the launch of a new digital platform, a simplified application system for 
small community and voluntary organisations and the publication of guidance which will as-
sist applicants. I am satisfied that the Regulator has been provided with sufficient resources to 
execute its regulatory function.

Pursuant to the Charities Act 2009 the Charities Regulator is required to be independent in 
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the performance of its functions.  I am advised that it is the policy of the Charities Regulator 
not to comment in relation to specific applications for registration or any pre-investigation work 
because to divulge information to a third party could prejudice a future decision.

05/12/2017WREE04100Departmental Budgets

05/12/2017WREE04200469. Deputy Brendan Smith asked the Minister for Rural and Community Development 
to set out the funding provided in his Department’s Estimate for 2017 for the rural recreational 
scheme, the CLÁR programme, the town and village renewal scheme and the rural economic 
development zone initiative; the expenditure incurred under each scheme to date in 2017; the 
projected expenditure in each scheme before the end of 2017; and if he will make a statement 
on the matter. [51765/17]

05/12/2017WREE04300Minister for Rural and Community Development (Deputy Michael Ring): My Depart-
ment delivers a variety of schemes that support the sustainable development of rural communi-
ties in line with commitments in the Programme for Government and the Action Plan for Rural 
Development. These include the Town and Village Renewal Scheme, the Outdoor Recreation 
Infrastructure Scheme, and the CLÁR Programme.

The following table details the budget allocations and expenditure for Outdoor Recreation 
Infrastructure Scheme (also referred to as the “Rural Recreation Scheme”), the CLÁR pro-
gramme, and the Town and Village Renewal Scheme. The REDZ scheme was not delivered as 
a stand-alone-scheme in 2017.  However, the 2017 Town and Village Renewal Scheme includes 
components of the REDZ approach, to encourage cooperation between towns and their outlying 
areas, or between towns in close proximity.

In addition to the schemes listed on the following table, I have also allocated €10.7 million 
to the Local Improvement Scheme, as well as funding to other rural development initiatives 
such as the Walks Scheme, the Tidy Towns competition and support for Agricultural shows.

Scheme Budget 2017 Expenditure as at 1st 
December 2017

Projected Out Turn 
2017

Town and Village €12,000,000 €442,120 €882,120
Outdoor Rural Rec-
reation

€6,283,000 €2,124,977 €2,264,977

CLÁR €5,100,000 €3,840,685 €4,040,685
REDZ N/A N/A N/A

05/12/2017WRFF00200Local Authority Funding

05/12/2017WRFF00300470. Deputy Brendan Smith asked the Minister for Rural and Community Development 
the funding allocated to each local authority in 2017 under the rural recreational scheme, the 
CLÁR programme, the town and village renewal scheme and the rural economic development 
zone; the drawdown to date in 2017 by each local authority; and if he will make a statement on 
the matter. [51766/17]

05/12/2017WRFF00400Minister for Rural and Community Development (Deputy Michael Ring): My Depart-
ment delivers a variety of schemes that support the sustainable development of rural communi-
ties in line with commitments in the Programme for Government and the Action Plan for Rural 
Development. These include the Town and Village Renewal Scheme, the Outdoor Recreation 
Infrastructure Scheme, and the CLÁR Programme.
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The table details the budget allocations and drawdown to date for each local authority for 
the outdoor recreation infrastructure scheme, the CLÁR programme  and the town and village 
renewal scheme. This is the latest expenditure information available at this time. Other organi-
sations also receive funding under some of these programmes.   

The REDZ scheme was not delivered as a stand-alone-scheme in 2017; however, the 2017 
Town and Village Renewal Scheme includes components of the REDZ approach, to encourage 
cooperation between towns and their outlying areas, or between towns in close proximity. 

My Department is continuing to work closely with all relevant Local Authorities to ensure 
that any remaining funding allocated to them is spent promptly and in accordance with the 
original project proposals.

Town and 
Village   
2017

CLÁR 2017 Rural Recre-
ation   2017

Overall   
Totals  

County Amount   
Approved 

Funding   
Drawn 
Down by 
LA

Amount   
Approved

Funding   
Drawn 
Down by 
LA

Amount   
Approved

Funding   
Drawn 
Down by 
LA

Total   Ap-
proved

Total   
Drawn 
Down

Carlow €884,488 €178,760 €63,597 €32,500 €1,095,748 €63,597

Cavan €929,728 €288,731 €250,439 €617,310 €1,835,769 €250,439

Clare €944,000 €323,132 €160,470 €55,917 €1,323,049 €160,470

Cork €1,347,827 €195,600 €1,109,520 €2,652,947 €0

Donegal €1,159,000 €70,590 €66,200 €35,500 €1,295,790 €35,500

South 
Dublin

€20,000 €780,000 €800,000 €0

Fingal €252,000 €12,000.00 €34,096 €13,096 €286,096 €25,096

Dun 
Laoghaire   
Rathdown

€80,000 €80,000 €0

Galway €1,004,231 €519,792 €235,362 €43,500 €1,567,523 €235,362

Kerry €868,472 €71,440.00 €134,188 €114,277 €1,116,937 €71,440

Kildare €416,403 €0 €0 €416,403 €0

Kilkenny €873,364 €161,932 €107,030 €36,610 €11,948 €1,071,906 €118,978

Laois €983,407 €51,395 €39,209 €51,860 €25,931 €1,086,662 €65,139

Leitrim €1,098,538 €457,552 €333,858 €1,050,153 €2,606,243 €333,858

Limerick €1,087,943 €358,680.00 €161,730 €64,075 €135,270 €67,635 €1,384,943 €490,390

Longford €637,400 €238,417 €97,001 €445,159 €175,000 €1,320,976 €272,001

Louth €775,726 €245,869 €30,676 €8,500 €4,250 €1,030,095 €34,926

Mayo €1,348,178 €628,230 €353,107 €1,125,430 €3,101,838 €353,107

Meath €905,546 €104,000 €67,000 €52,000 €12,554 €1,061,546 €79,554

Monaghan €580,000 €536,784 €138,394 €84,800 €61,284 €1,201,584 €199,678

Offaly €300,000 €186,954 €185,665 €1,040,115 €1,527,069 €185,665

Roscommon €575,508 €325,555 €192,346 €118,041 €63,351 €1,019,104 €255,697

Sligo €1,063,968 €274,650 €120,386 €970,275 €64,995 €2,308,893 €185,381

Tipperary, €857,384 €191,258 €84,215 €33,200 €8,800 €1,081,842 €93,015

Waterford €625,800 €313,365 €215,108 €70,600 €1,009,765 €215,108

Westmeath €596,000 €77,096 €30,000 €933,634 €74,655 €1,606,730 €104,655

Wexford €1,157,525 €0 €351,250 €1,508,775 €0

Wicklow €265,000 €33,300 €25,266 €12,633 €323,566 €12,633

€0 €0

Totals €21,637,435 €442,120 €5,698,880 €2,767,935 €9,385,483 €631,631 €36,721,798 €3,841,686

05/12/2017WRFF00500Freedom of Information Data
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05/12/2017WRFF00600471. Deputy John McGuinness asked the Minister for Rural and Community Develop-
ment the number of freedom of information requests received by his Department to date in 
2017; the number of these that were fully or partially granted; and the number of such requests 
that were refused. [51858/17]

05/12/2017WRFF00700472. Deputy John McGuinness asked the Minister for Rural and Community Development 
the number of freedom of information requests received by his Department to date in 2017; the 
number of these for which the period of consideration was completed within four weeks of 
the receipt of the request; and the number of these for which the period of consideration was 
extended by up to four weeks in view of the fact that the necessary resources to complete the 
request within the original timeframe were not available, in tabular form. [51875/17]

05/12/2017WRFF00800Minister for Rural and Community Development (Deputy Michael Ring): I propose to 
take Questions Nos. 471 and 472 together.

The Department of Rural and Community Development was established in July 2017 and 
since then has received a total of ten Freedom of Information requests, four of which are cur-
rently being dealt with by officials in my Department. 

 The remaining six requests were all considered and completed within 20 working days of 
receipt of the request, no extensions were granted.  Two of these requests were subsequently 
withdrawn. Regarding the remaining four requests, one was granted in full, two were partially 
granted and one request was refused.

Please see table.

Number of 
Requests

Granted Partially 
Granted

Withdrawn Refused In Progress Completed 
within 20 
working 
days

10 1 2 2 1 4 6

05/12/2017WRFF01000School Meals Programme

05/12/2017WRFF01100473. Deputy John McGuinness asked the Minister for Employment Affairs and Social 
Protection the reason a school (details supplied) was not accepted for the school lunch scheme, 
in view of the fact that its sister school has been accepted; and if she will make a statement on 
the matter. [51525/17]

05/12/2017WRFF01200Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): The 
school meals programme provides funding towards the provision of food to schools and organi-
sations at a total cost of some €47.5 million in 2017. 

In recent years priority for new applications for funding had been given to schools which are 
part of the DEIS programme, designed to give tailored support to schools which have high con-
centration of disadvantage.  For the first time in many years, breakfasts are also now available 
to some schools outside DEIS that have been identified in consultation with the Department of 
Education and Skills, which has developed a more robust and responsive framework for assess-
ing individual schools levels of concentrated disadvantage.  This policy ensures that the school 
meals scheme targets those children most in need of this support.

The school referred to by the Deputy, is not a DEIS school and is not one of those schools 
identified for school meals support at this time. 
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I trust this clarifies the matter for the Deputy.

05/12/2017WRFF01300Departmental Funding

05/12/2017WRFF01400474. Deputy Mattie McGrath asked the Minister for Employment Affairs and Social Pro-
tection the funding provided by her Department to each member of a group (details supplied); 
and if she will make a statement on the matter. [51436/17]

05/12/2017WRFF01500Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): The 
information is not immediately available in my Department but is being compiled at present.  
My officials will write to the Deputy when it is available.

05/12/2017WRFF01600Carer’s Allowance Applications

05/12/2017WRFF01700475. Deputy Bernard J. Durkan asked the Minister for Employment Affairs and Social 
Protection the progress to date in the determination of an application for carer’s allowance in the 
case of a person (details supplied); and if she will make a statement on the matter. [51470/17]

05/12/2017WRFF01800Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): An 
application for carer’s allowance (CA) was received from the person concerned on 27 October 
2017.  CA was awarded to the person concerned on 28 November 2017, with effect from 12 
October 2017 and the first payment will issue to the person’s nominated bank account on 7 
December 2017.  

Arrears of allowance due from 12 October 2017 to 6 December 2017 will also issue to the 
bank on 7 December 2017.   

The person concerned was notified of this on 28 November 2017.

I hope this clarifies the matter for the Deputy.

05/12/2017WRFF01900Social Welfare Payments Administration

05/12/2017WRFF02000476. Deputy Tom Neville asked the Minister for Employment Affairs and Social Protection 
if a request by a person (details supplied) to backdate a payment will be considered; and if she 
will make a statement on the matter. [51474/17]

05/12/2017WRFF02100Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): 
This customer is on a means tested pension and requested a review in April 2016 of the rate of 
pension paid to her.  Having regard to the information provided by her, the case was referred to 
an inspector for investigation.  On foot of this investigation and the information provided by the 
customer to the inspector, the rate of pension payable was actually reduced and the customer 
was given the right to have the decision reviewed and/or appealed if they wished.   On foot of 
further information provided by the Deputy, which included farm accounts, it was agreed to 
immediately give the customer the benefit of the maximum rate of pension from a current date 
pending a review by the inspector of their earlier assessment and the farm accounts actually 
provided.

Given the particular circumstances, the inspector was keen to interview further the person 
concerned in relation to the information which they had originally provided in order that a 
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definitive decision could be made.  The customer was written to in this regard at the end of 
October but has not responded to date.  Further efforts will be made to contact the customer this 
week in order that a definitive decision can be made as soon as possible.

I hope this clarifies the matter for the Deputy.

05/12/2017WRFF02200Partial Capacity Benefit Scheme

05/12/2017WRFF02300477. Deputy Paul Kehoe asked the Minister for Employment Affairs and Social Protection 
the status of an application by a person (details supplied) to move from partial capacity benefit 
back to invalidity pension; and if she will make a statement on the matter. [51479/17]

05/12/2017WRFF02400Minister of State at the Department of Employment Affairs and Social Protection 
(Deputy Finian McGrath): Partial Capacity Benefit (PCB) is a scheme which allows a person 
return to employment, if they have a reduced capacity for work, and to continue to receive a 
payment from my Department.  A person who claims PCB will, in the first instance, be assessed 
by a Medical Assessor from my Department who advises on the degree of partial capacity.  
Persons in receipt of Invalidity Pension are eligible to apply for PCB.   Following the most 
recent assessment the person concerned was assessed with a moderate capacity for work.  The 
corresponding rate of PCB is therefore 50% of the personal rate of Invalidity Pension which the 
person concerned was receiving.  The level of work capacity has been appealed and the matter 
is at present with the independent Social Welfare Appeals Office.

It is understood from this question that the person concerned may wish to revert to Invalid-
ity Pension.  The necessary form to enable this to be done has been issued to them for comple-
tion and, on its return, the matter will be considered further and the person concerned will be 
notified of the position.

05/12/2017WRFF02500Disability Allowance Applications

05/12/2017WRFF02600478. Deputy John McGuinness asked the Minister for Employment Affairs and Social 
Protection if disability allowance will be approved for a person (details supplied). [51503/17]

05/12/2017WRFF02700Minister of State at the Department of Employment Affairs and Social Protection 
(Deputy Finian McGrath): I can confirm that my Department received an application for dis-
ability allowance from this gentleman on 8 September 2017.  On 9 November 2017 the person 
concerned was requested to supply supporting documentation required by the deciding officer 
in order to make a decision on his eligibility, which included a request for original Divorce Pa-
pers.   The deciding officer received a letter from this gentleman on 21 November 2017 stating 
that he had requested a copy of his Divorce Papers from Canada and would submit them and 
all other information when he has it.  If this gentleman does not have the means to obtain the 
said Divorce Papers we can request that a social welfare inspector establish means and current 
household composition.

On receipt of this information a decision will be made and the person concerned will be 
notified of the outcome.

I trust this clarifies the matter for the Deputy.

05/12/2017WRFF02800Family Income Supplement Applications
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05/12/2017WRFF02900479. Deputy Bernard J. Durkan asked the Minister for Employment Affairs and Social 
Protection the progress to date in determination of a family income supplement application by 
persons (details supplied); and if she will make a statement on the matter. [51516/17]

05/12/2017WRFF03000Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): I 
confirm that my Department received an application for Family Income Supplement (FIS) from 
the person concerned on 14th November 2017.  FIS  is not payable while an applicant is a 
Qualified Adult (QA) on Jobseekers Allowance (JA).  The local INTREO office has now ad-
justed the above allowance and the person concerned has been awarded FIS with effect from 16 
November 2017 to 14 November 2018.

The first payment will issue to the nominated bank account on Thursday 7 December 2017 
and any arrears owing will issue on this date.  The person concerned was notified on 4 Decem-
ber 2017 of the decision and of the right of review and appeal.

I trust this clarifies the matter for the Deputy.

05/12/2017WRFF03100Disability Allowance Applications

05/12/2017WRFF03200480. Deputy Bernard J. Durkan asked the Minister for Employment Affairs and Social 
Protection the progress to date in determination of application for disability allowance by a 
person (details supplied); and if she will make a statement on the matter. [51517/17]

05/12/2017WRFF03300Minister of State at the Department of Employment Affairs and Social Protection 
(Deputy Finian McGrath): This gentleman has been awarded disability allowance with effect 
from 20 September 2017.  The first payment will be made by his chosen payment method on 
20 December 2017.  Arrears of payment due will issue as soon as possible once any necessary 
adjustment is calculated and applied in respect of any overlapping payments or in respect of any 
outstanding overpayments (if applicable). 

I trust this clarifies the matter for the Deputy.

05/12/2017WRFF03400Departmental Advertising Expenditure

05/12/2017WRFF03500481. Deputy Mary Lou McDonald asked the Minister for Employment Affairs and Social 
Protection the full advertising, print, broadcast media and other associated costs in 2017 for her 
Department’s fraud campaign. [51519/17]

05/12/2017WRFF03600Minister for Employment Affairs and Social Protection (Deputy Regina Doherty):  The 
full cost of the Department’s 2017 fraud and control awareness campaign came to €163,922 
excluding VAT.  This includes all design and advertising costs associated with the campaign 
(print advertising, national and regional radio advertising, outdoor and online/digital advertis-
ing).  No additional costs arose in staff resources, website development or in the provision of 
the telephone reporting facility.

05/12/2017WRFF03700Disability Allowance

05/12/2017WRFF03800482. Deputy Clare Daly asked the Minister for Employment Affairs and Social Protection 
if her attention has been drawn to the fact that a person (details supplied) has been in receipt of 
disability allowance for a number of years; if her attention has been further drawn to the fact 
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that following a review of the claim the person was advised by post on 22 September 2017 that 
they had been overpaid and on 19 October 2017 they were advised by post of the proposed 
weekly deductions in regard to repaying the overpayment; if her attention has been drawn to 
the fact that a submission was then made to her Department in respect of the proposed level of 
deductions; if her attention has been further drawn to the fact that following that submission 
her Department without warning or correspondence to the person ceased payment of disability 
allowance on 22 November 2017; the reason her Department ceased payment of the disability 
allowance; the reason a letter or explanation was not issued to the person by her Department 
following the decision to stop payment of the allowance; and if she will make a statement on 
the matter. [51522/17]

05/12/2017WRFF03900Minister of State at the Department of Employment Affairs and Social Protection 
(Deputy Finian McGrath): This gentleman was awarded disability allowance (DA) in 2002.  
A review of his entitlement was carried out on 22 September 2017 and it was established that 
the person concerned had means not previously disclosed to this Department.  These means 
were derived from employment and private pension.  A deciding officer  decided that the person 
concerned had a reduced entitlement to DA.  This resulted in an overpayment.  The person con-
cerned was given the right to appeal this decision within 21 days to the Social Welfare Appeals 
Office.  No appeal was received in this case.

My Department is obliged to recoup any debt owed to it in an appropriate and timely man-
ner.  On 19 October 2017, a letter issued regarding proposals for recovery, including the setting 
off of arrears due against the debt and the commencement of weekly deductions to cover the 
remaining balance of the debt.  To date there has been no response to this correspondence.

At that time, this gentleman’s spouse was in receipt of half rate carers allowance (CA) as 
he was claiming a qualified adult increase in respect of her.  Following on from this review it 
transpired that the household would be financially better off if she were to receive full rate CA 
and therefore DA would no longer be payable in respect of her.  Notification of this issued from 
CA section on 8 November 2017.

On 22 November 2017, this gentleman’s DA payment was stopped in error and letter of 
apology has issued.  He has since been reinstated at the correct rate of payment for his family 
circumstances and a letter has issued informing him of his new rate of payment.

I trust this clarifies the matter for the Deputy.

05/12/2017WRFF04000Disability Allowance Applications

05/12/2017WRFF04100483. Deputy John McGuinness asked the Minister for Employment Affairs and Social 
Protection the status of applications for disability allowance and supplementary welfare allow-
ance by a person (details supplied). [51537/17]

05/12/2017WRFF04200Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): I 
am advised by the Social Welfare Appeals Office that an Appeals Officer, having fully consid-
ered all of the available evidence, has decided to disallow the supplementary welfare allowance 
appeal of the person concerned by way of a summary decision.  The person concerned has been 
notified of the Appeals Officer’s decision.  With regard to the disability allowance appeal, I 
am also advised that the Appeals Officer has decided to hold an oral hearing in this case on 11 
December 2017.  The person concerned has been notified of the arrangements for the hearing. 

The Social Welfare Appeals Office functions independently of the Minister for Social Pro-
tection and of the Department and is responsible for determining appeals against decisions in 
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relation to social welfare entitlements.

I trust this clarifies the matte for the Deputy.

05/12/2017WRGG00200Social Welfare Appeals

05/12/2017WRGG00300484. Deputy John McGuinness asked the Minister for Employment Affairs and Social 
Protection if an appeal by a person (details supplied) will be reviewed; and if full payment will 
be restored following a review of circumstances. [51538/17]

05/12/2017WRGG00400Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): I 
am advised by the Social Welfare Appeals Office that an Appeals Officer, having fully consid-
ered all of the available evidence, decided to disallow the appeal of the person concerned by 
way of a summary decision on 17 October 2017.  Under Social Welfare legislation, the decision 
of the Appeals Officer is final and conclusive and may only be reviewed by the Appeals Officer 
in the light of new evidence or new facts, or where there has been a change of circumstances 
which has come to notice since the date of the Appeals Officer’s original decision.     

I am advised that the person concerned has submitted additional evidence and that the Ap-
peals Officer has agreed to review the case.  The person concerned will be contacted when the 
review of his/her appeal has been finalised.

The Social Welfare Appeals Office functions independently of the Minister for Social Pro-
tection and of the Department and is responsible for determining appeals against decisions in 
relation to social welfare entitlements.

I trust this clarifies the matter for the Deputy.

05/12/2017WRGG00500Family Income Supplement Eligibility

05/12/2017WRGG00600485. Deputy John Brady asked the Minister for Employment Affairs and Social Protection 
if her attention has been drawn to the fact that county councillors who meet the financial criteria 
for family income supplement cannot access this payment because the local authorities will not 
sign off on less than 19 hours work; her plans to address this issue; and if she will make a state-
ment on the matter.  [51559/17]

05/12/2017WRGG00700Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): The 
Family Income Supplement (FIS), re-designated under Budget 2018 as the Working Family 
Payment (WFP), is an in-work support which provides an income top-up for employees on 
low earnings with children.  The WFP/FIS is designed to prevent in-work poverty for low paid 
workers with child dependants and to offer a financial incentive to take-up employment.  There 
are currently over 57,000 families with more than 127,000 children in receipt of WFP/FIS, with 
an estimated spend this year of approximately €422 million.   To qualify for WFP/FIS, a person 
must be

a) engaged in remunerative full-time employment as an employee which is expected to last 
for at least 3 months, and

b)  be working for a minimum of 38 hours per fortnight or 19 hours per week.

A couple may combine their hours of employment to meet the qualification criteria.  The 
applicant must also have at least one qualified child who normally resides with them or is sup-
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ported by them.  Furthermore, the average family income must be below a specified amount, 
which varies according to the number of qualified children in the family.

Elected members of local authorities (better known as ‘councillors’) are office holders.  
They are not local authority employees and do not qualify for WFP/FIS on foot of their role as 
county councillors.

A councillor who is otherwise engaged in remunerative full-time employment may qualify 
for WFP/FIS, subject to meeting the criteria outlined above.  It is also possible for the house-
hold of a County Councillor to receive a WFP/FIS payment where the spouse, civil partner or 
cohabitant of the County Councillor meets the qualifying criteria.

05/12/2017WRGG00800Disability Allowance Applications

05/12/2017WRGG00900486. Deputy Bernard J. Durkan asked the Minister for Employment Affairs and Social 
Protection if and when disability allowance will issue to a person (details supplied); and if she 
will make a statement on the matter. [51567/17]

05/12/2017WRGG01000Minister of State at the Department of Social Protection (Deputy Finian McGrath): I 
confirm that my Department received an application for disability allowance from this gentle-
man on 10 November 2017.    The application has been referred to a Social Welfare Inspector 
(SWI) for a report on the person’s means and circumstances.  A request for additional informa-
tion was also sent to this gentleman on 1 December 2017. 

Once the SWI has submitted his/her report to DA section, and the information requested is 
received, a decision will be made on the application and the person concerned will be notified 
directly of the outcome.

I trust this clarifies the matter for the Deputy.

05/12/2017WRGG01100Supplementary Welfare Allowance Payments

05/12/2017WRGG01200487. Deputy Bernard J. Durkan asked the Minister for Employment Affairs and Social 
Protection the reason for the delay in issuing supplementary welfare allowance to a person 
(details supplied); if payment will issue in view of the hardship being caused in this case in the 
absence of same; and if she will make a statement on the matter. [51568/17]

05/12/2017WRGG01300Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): The 
person concerned applied for supplementary welfare allowance.  Following the submission of 
outstanding required documentation, payment will issue by cheque to the person concerned on 
Wednesday 6/12/17 and will include all arrears due.  An exceptional needs payment will issue 
on the same day to meet immediate hardship.   I trust this clarifies the matter for the Deputy.

05/12/2017WRGG01400Fuel Allowance Applications

05/12/2017WRGG01500488. Deputy Bernard J. Durkan asked the Minister for Employment Affairs and Social 
Protection if a person (details supplied) is eligible for fuel allowance; and if she will make a 
statement on the matter. [51569/17]

05/12/2017WRGG01600Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): En-
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titlement to a fuel allowance has been processed in the case of the person concerned and a fuel 
allowance has been awarded with effect from 7/11/17.  Payment of fuel allowance, inclusive 
of all outstanding arrears, will be included in the jobseeker’s allowance payment of the person 
concerned on 5/12/17.   I trust this clarifies the matter for the Deputy.

05/12/2017WRGG01700Social Welfare Appeals Status

05/12/2017WRGG01800489. Deputy Michael Healy-Rae asked the Minister for Employment Affairs and Social 
Protection the status of an appeal by a person (details supplied).  [51581/17]

05/12/2017WRGG01900Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): I 
am advised by the Social Welfare Appeals Office that an Appeals Officer, having fully consid-
ered all of the available evidence, has decided to allow the appeal of the person concerned by 
way of a summary decision.  The person concerned has been notified of the Appeals Officer’s 
decision.   The Social Welfare Appeals Office functions independently of the Minister for Social 
Protection and of the Department and is responsible for determining appeals against decisions 
in relation to social welfare entitlements.

I trust this clarifies the matter for the Deputy.

05/12/2017WRGG02000Maternity Leave

05/12/2017WRGG02100490. Deputy Catherine Murphy asked the Minister for Employment Affairs and Social 
Protection the rationale for choosing 1 October 2017 for the introduction of the reformed ma-
ternity leave entitlement scheme; the qualifying criteria for the scheme; her plans to review the 
scheme; and if she will make a statement on the matter. [51602/17]

05/12/2017WRGG02200Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): The 
Department of Justice and Equality has responsibility for maternity leave which is provided 
for in the 1994 and 2004 Maternity Acts.  The Department of Employment Affairs and Social 
Protection has responsibility for the associated social welfare payment of maternity benefit as 
provided for in the Social Welfare Consolidation Act 2005 (as amended).  On 3 October 2017 
I, together with my colleague the Minister for Justice and Equality, Charlie Flanagan T.D, an-
nounced increased maternity leave and maternity benefit for mothers whose babies are born 
prematurely.   The Government decided that the additional maternity leave and benefit would be 
available for mothers of premature babies born on or after 1 October 2017 and my Department 
is now working to make sure the necessary arrangements are put in place to meet that deadline.  
There are no plans to extend the new arrangements to mothers of premature babies born before 
that date.

Maternity Benefit is a payment made for 26 weeks to employed and self-employed pregnant 
women who satisfy certain pay related social insurance (PRSI) contribution conditions in order 
to avoid the need for them to work pre and post-delivery of their baby.  The qualifying condi-
tions for maternity benefit include that a claimant must:

- Be in employment which is covered by the Maternity Protection Act, 1994, immediately 
before the first day of her maternity leave.  The last day of insurable employment must be within 
16 weeks of the end of the week in which her baby is due.  (If she ceases employment, her Ma-
ternity Leave must commence from the following day) and

- be certified by her employer as entitled to maternity leave under the Maternity Protection 
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Act, 1994 and

- have her expected date of confinement certified by a registered medical practitioner and

- have at least 39 weeks PRSI paid in the 12 months before the first day of her maternity 
leave

or

 - at least 39 weeks PRSI paid since first starting work and at least 39 weeks PRSI paid or 
credited in the Relevant Tax Year or in the year following the Relevant Tax Year

or

 - at least 26 weeks PRSI paid in the Relevant Tax Year and at least 26 weeks PRSI paid in 
the Tax Year prior to the Relevant Tax Year

Under the new arrangements, in addition to the current 26 weeks of paid maternity leave a 
mother will be entitled to an additional period of maternity leave and benefit where her baby is 
born prematurely, where she meets the ordinary qualifying criteria for the schemes.

The additional period will commence at the end of the standard 26 week period of paid 
maternity leave.  The extended period to be added will be the number of weeks from the baby’s 
actual date of birth up to two weeks before the expected date of confinement which would have 
been the 37th week of the pregnancy, at which point the current entitlement to 26 weeks leave 
and benefit would normally begin.

The rate of payment was increased to €235 per week from March 2017 and will further 
increase to €240 from 26 March 2018.  In 2017 it is estimated that my Department will spend 
approximately €266 million on maternity benefit, in respect of an average of 22,000 recipients 
per week.

05/12/2017WRGG02300Disability Allowance Applications

05/12/2017WRGG02400491. Deputy Aengus Ó Snodaigh asked the Minister for Employment Affairs and Social 
Protection the status of an application by a person (details supplied) for disability allowance; 
and when a decision can be expected in the case.  [51609/17]

05/12/2017WRGG02500Minister of State at the Department of Employment Affairs and Social Protection 
(Deputy Finian McGrath): I confirm that my Department received an application for disabil-
ity allowance from this gentleman on 31 October 2017.  The medical part of the application was 
incomplete and was returned to the gentleman on 10 November 2017.  The completed medical 
report was received back from the gentleman on 27 November 2017.   On completion of the 
necessary investigations on all aspects of the claim a decision will be made and the person con-
cerned will be notified directly of the outcome. 

The processing time for individual disability allowance claims may vary in accordance with 
their relative complexity in terms of the three main qualifying criteria, the person’s circum-
stances and the information they provide in support of their claim. 

I trust this clarifies the matter for the Deputy.

05/12/2017WRGG02600Carer’s Allowance Applications
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05/12/2017WRGG02700492. Deputy Aengus Ó Snodaigh asked the Minister for Employment Affairs and Social 
Protection the status of an application by a person (details supplied) for a half rate carer’s al-
lowance payment; and when a decision can be expected.  [51610/17]

05/12/2017WRGG02800Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): I 
can confirm that my Department received applications for carer allowance (CA) from the per-
son concerned in respect of her mother and son on the 31 May 2017 and 7 June 2017 respec-
tively.   It is a condition for receipt of CA that the person being cared for must have a disability 
whose effect is that they require full-time care and attention. 

This is defined as requiring from another person, continual supervision and frequent assis-
tance throughout the day in connection with normal bodily functions or continual supervision in 
order to avoid danger to him or herself and likely to require that level of care for at least twelve 
months.

The evidence submitted in support of this application was examined and the deciding officer 
decided that this evidence did not indicate that the requirement for full-time care was satisfied 
in respect of her mother.

CA was awarded to the person concerned from 8 June 2017 in respect of her son.  She was 
awarded half-rate CA from 8 June 2017 to 8 November 2017 as she was in receipt of one-parent 
family payment (OFP) during this period.  This stopped on 8 November 2017 when her child 
reached the OFP age threshold.  Therefore she has been awarded full-rate CA from 9/11/2017.  
Her first payment is due to issue to her nominated bank account on 14 December 2017.  Arrears 
for the period 8 June 2017 to 13 December 2017 will issue shortly.

The person concerned was notified on 29 November 2017 of these decisions, the reasons for 
them and of her right of review and appeal.

I hope this clarifies the matter for the Deputy.

05/12/2017WRGG02900Social Insurance

05/12/2017WRGG03000493. Deputy Peter Burke asked the Minister for Employment Affairs and Social Protection 
if a person (details supplied) has enough PRSI contributions to avail of a procedure. [51612/17]

05/12/2017WRGG03100Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): 
Qualification for dental benefit is based on satisfying certain PRSI conditions; these vary de-
pending on the age of the person concerned.  The person concerned would need to have paid 
260 PRSI contributions at the relevant classes, either A, E, H, P or S, since first starting work, 
and also have 39 contributions paid or credited in the tax year on which the claim is based.   In 
this case, the person concerned does not qualify for dental benefit as she does not have the re-
quired number of contributions paid in the relevant classes.

I hope this clarifies the matter for the Deputy.

05/12/2017WRGG03200Widow’s Pension Eligibility

05/12/2017WRGG03300494. Deputy Bernard J. Durkan asked the Minister for Employment Affairs and Social 
Protection if a person (details supplied) is eligible for a widow’s pension; the eligibility criteria 
in respect of which she would receive the highest level of payment; and if she will make a state-
ment on the matter.  [51616/17]
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05/12/2017WRGG03400Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): An 
application for widow’s contributory pension was received from the person concerned on the 
15th of November 2017.  The Deciding Officer has decided that the person concerned has an 
entitlement to widow’s (contributory) pension of €198.30 per week, the maximum rate payable 
to a person under age 66.    It is noted that the person concerned is currently in receipt of an 
invalidity pension at the weekly rate of €198.30, together with an increase for living alone of 
€9.00 per week.  Widow’s contributory pension and invalidity pension are not payable concur-
rently.  As an increase for living alone is only payable with widow’s contributory pension once 
a claimant reaches 66 years of age, the person concerned is financially better off to remain on 
invalidity pension.  The person concerned has been notified in writing of the deciding officer’s 
decision and does need to take any further action.   

However, if the person concerned wishes to transfer to widow’s (contributory) pension pay-
ment without an increase for living alone, they should write to the deciding officer to confirm 
their request.  In that instance, if the person continues to live alone when they reach 66 years of 
age, it is open to them to apply for an increase for living alone on their widow’s contributory 
pension. 

I hope this clarifies the matter for the Deputy.

05/12/2017WRGG03500Domiciliary Care Allowance Data

05/12/2017WRGG03600495. Deputy Joe Carey asked the Minister for Employment Affairs and Social Protection 
the number of applicants for domiciliary care allowance in 2015 and 2016; and if she will make 
a statement on the matter. [51689/17]

05/12/2017WRGG03700Minister of State at the Department of Employment Affairs and Social Protection 
(Deputy Finian McGrath): Domiciliary care allowance is a payment made in respect of chil-
dren under the age of 16 who have a severe disability that requires care and attention sub-
stantially in excess of another child of the same age without that disability.  The need for the 
additional care and attention must be likely to last for at least 12 months.    In 2015 a total of 
6,422 applications for domiciliary care allowance were received by the Department, in 2016 
that number of applications received increased to 7,434.

I hope this clarifies matters for the Deputy.

05/12/2017WRGG03800Domiciliary Care Allowance Data

05/12/2017WRGG03900496. Deputy Joe Carey asked the Minister for Employment Affairs and Social Protection 
the number of successful applications for domiciliary care allowance in 2015 and 2016; and if 
she will make a statement on the matter.  [51690/17]

05/12/2017WRGG04000Minister of State at the Department of Employment Affairs and Social Protection 
(Deputy Finian McGrath): Domiciliary care allowance is a payment made in respect of chil-
dren under the age of 16 who have a severe disability that requires care and attention sub-
stantially in excess of another child of the same age without that disability.  The need for the 
additional care and attention must be likely to last for at least 12 months.    In 2015 a total of 
4,186 applications for domiciliary care allowance were awarded while in 2016 a total of 4,996 
applications were successful.

I hope this clarifies matters for the Deputy.
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05/12/2017WRGG04100Domiciliary Care Allowance Appeals

05/12/2017WRGG04200497. Deputy Joe Carey asked the Minister for Employment Affairs and Social Protection 
the number of appeals the social welfare appeals office received for domiciliary care allowance 
in 2015 and 2016; the outcome of those appeals; and if she will make a statement on the matter. 
[51691/17]

05/12/2017WRGG04300Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): The 
following table provides the details which have been requested by the Deputy in respect of 2015 
and 2016.  I have also included figures for domiciliary care allowance appeal receipts and out-
comes to the end of October 2017.   Overall, 79.8% (924) of domiciliary care allowance appeals 
finalised in 2015, and 80.6% (1,344) of domiciliary care allowance appeals finalised in 2016 
had a favourable outcome for the appellant, i.e. were either allowed in full or in part, or resolved 
by way of a revised decision by a Deciding Officer.  81.3% (529) of domiciliary care allowance 
appeals finalised to end of October 2017 have had a favourable outcome for the appellant.

There are a number of reasons why a decision which was refused at first instance might be 
successful on appeal and it is not necessarily the case that the first decision was wrong. 

Where new evidence is provided with an appeal the original decision may be revised by the 
Deciding Officer as was the case in 27% of favourable outcomes for domiciliary care allow-
ance appeals in 2015, 34.9% of favourable appeal outcomes in 2016 and 39.3% of favourable 
appeal outcomes to end of October 2017.  Where the decision is not revised in the Department 
in light of the appeal contentions, further evidence is often provided by the appellant as the ap-
peal process proceeds and in addition, an Appeals Officer may gain insights when they meet the 
appellant in person at oral hearing which may influence the outcome of an appeal.

I trust this clarifies the matter for the Deputy.

Outcome of Domiciliary Care Allowance Appeals 2015, 2016 and 2017 (to 31/10/2017)

Year Total 
Appeal 
Receipts

Total 
Appeals 
Deter-
mined

Revised 
Deciding 
Officers 
Decisions

Appeals 
Allowed 
by AOs

Appeals 
Partly Al-
lowed by 
AOs

Appeals 
Disal-
lowed by 
AOs

With-
drawn

2015 1,258 1,158 313 571 40 226 8
2016 1,198 1,344 469 596 18 250 11
2017  865  651 256 264 9 113 9

05/12/2017WRHH00200Community Employment Schemes Operation

05/12/2017WRHH00300498. Deputy Michael Moynihan asked the Minister for Employment Affairs and Social 
Protection the position regarding the provision of a pension scheme for community employ-
ment scheme supervisors following last week’s meeting of the forum dealing with this matter; 
when she expects this issue to be resolved; and if she will make a statement on the matter. 
[51758/17]

05/12/2017WRHH00400Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): 
Community Employment (CE) scheme supervisors are employees of private companies in the 
community and voluntary sector.  The State is not responsible for funding pension arrange-
ments for such employees even where the companies in question are reliant on State funding.  
It is open to individuals to make provision for a pension by way of PRSA which all employers 
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are obliged to facilitate.    Nevertheless, it should be noted that the issue of CE supervisors’ pen-
sion provision is currently being examined by a Community Sector High Level Forum, chaired 
by the Department of Public Expenditure and Reform.  My Department is represented on this 
group, as are IMPACT, SIPTU, Pobal and other relevant Government Departments.  

As the Deputy is aware, the Forum last met on 23 November 2017 and I understand that a 
paper outlining the costs involved was presented.  The unions have agreed to review and revert 
as soon as possible.  Following on from this, a meeting is to be arranged between the trade 
unions and my colleague, Pascal Donoghue T.D., Minister for Public Expenditure and Reform. 

I trust this clarifies the matter for the Deputy.

05/12/2017WRHH00500Disability Allowance Appeals

05/12/2017WRHH00600499. Deputy Pat Breen asked the Minister for Employment Affairs and Social Protection 
when an application will be processed for a person (details supplied); and if she will make a 
statement on the matter. [51782/17]

05/12/2017WRHH00700Minister of State at the Department of Social Protection (Deputy Finian McGrath): 
A means review was carried out on this gentleman’s Disability Allowance (DA).  It was found 
that his means based on his spouse’s earnings had increased.  This gentleman was notified of a 
reduction in his weekly rate of DA on 28 June 2017.     The person in question has lodged an 
appeal with the independent Social Welfare Appeals Office (SWAO).  All the relevant papers 
requested by that Office are currently being prepared by my department and will be submitted 
shortly.  The SWAO will be in touch with the person in due course in relation to the progress 
of the appeal.

I trust this clarifies the matter for the Deputy.

05/12/2017WRHH00800Carer’s Allowance Eligibility

05/12/2017WRHH00900500. Deputy Róisín Shortall asked the Minister for Employment Affairs and Social Pro-
tection if consideration will be given to allowing those providing care to a disabled person the 
right to sign on for credits in circumstances in which a carer’s allowance is not paid but it is not 
possible for a person to access employment due to caring responsibilities; and if she will make 
a statement on the matter. [51831/17]

05/12/2017WRHH01000Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): The 
purpose of credited contributions or “credits” is to protect social insurance entitlements by 
bridging gaps in an employee’s social insurance record, where they are not in a position to pay 
PRSI, such as for period of unemployment or illness.  Therefore in general credits can only be 
awarded where an individual has had a recent attachment to the workforce i.e. within the last 2 
years.   In combination with paid PRSI contributions, credits can assist employees in qualifying 
for short-term schemes such as jobseeker’s benefit and enhance the level of benefit for long-
term schemes such as the level of payment of State pension contributory (SPC).  Credits do not 
however, in isolation, entitle individuals to qualify for social insurance benefits. 

Individuals who are caring and who do not qualify for carer’s allowance may qualify for the 
homemaker’s scheme.  The homemaker’s scheme is designed to help homemakers and carers 
qualify for the SPC, and applies to homemaking periods since 6 April 1994.  It equally applies 
to both men and women.
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The scheme provides that years spent working in the home while caring on a full-time basis 
for a child up to 12 years of age or an incapacitated person age 12 or over will be disregarded 
in calculating a person’s yearly average number of contributions for the purposes of determin-
ing the rate of their entitlement to SPC.  In this way the homemaker’s scheme ensures that an 
individual’s entitlement to SPC is protected during periods spent caring.

05/12/2017WRHH01100Public Services Card Provision

05/12/2017WRHH01200501. Deputy Willie O’Dea asked the Minister for Employment Affairs and Social Protec-
tion the services that require a public services card; if a public services card is required to open 
a post office account; and if she will make a statement on the matter. [51840/17]

05/12/2017WRHH01300Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): A 
Public Services Card is a physical token that may be issued to a person once they successfully 
complete a SAFE 2 identity verification process.

SAFE 2 identity verification is currently required for:

- Access to Social Welfare Services (including Child Benefit and Treatment Benefits)

- First time adult passport applicants in the state

- Replacement of lost, stolen or damaged passports issued prior to January 2005, where the 
person is resident in the State

- Citizenship applications

- Driver Theory Test Applicants

- Access to high value or personal online public services, e.g. my Department’s MyWelfare 
and Revenue’s MyAccount services via MyGovID, the identity authentication mechanism for 
accessing public services online.

The Department of Public Expenditure and Reform recently published the eGovernment 
Strategy 2017–2020.  It lists a number of public services for which SAFE 2 identity verification 
will be required in the near future at http://egovstrategy.gov.ie/annex-b/.

Others are likely to be listed in the future.  

Full details on SAFE 2, the Public Services Card and the services for which they will be 
required are set out in my Department’s “Comprehensive Guide to SAFE Registration and the 
Public Services Card” which is published on its website at:

http://www.welfare.ie/en/downloads/DEASP_Comprehensive_Guide_to_SAFE_Registra-
tion_and_the_PSC.pdf 

While issues relating to the Post Office are a matter for my colleague the Minister for Com-
munications, Climate Action and the Environment, I am unaware of a requirement to use a PSC 
when opening a post office account. 

I hope this clarifies the matter for the Deputy.

05/12/2017WRHH01400Invalidity Pension Appeals
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05/12/2017WRHH01500502. Deputy Charlie McConalogue asked the Minister for Employment Affairs and Social 
Protection when a decision on a invalidity pension review for a person (details supplied) in 
County Donegal will issue; and if she will make a statement on the matter. [51841/17]

05/12/2017WRHH01600Minister of State at the Department of Social Protection (Deputy Finian McGrath): 
Invalidity pension (IP) is a payment for people who are permanently incapable of work because 
of illness or incapacity and who satisfy the pay related social insurance (PRSI) contribution 
conditions. 

The department received a claim for IP for the lady concerned on the 22 June 2017.  She was 
refused IP on the grounds that the medical conditions for the scheme were not satisfied. She was 
notified on the 31 October 2017 of this decision, the reasons for it and of her right of review and 
appeal.  The lady concerned requested a review of this decision and submitted further medical 
evidence in support of her request.  Following a review of all the information available the DO 
is now satisfied that the medical conditions for the scheme are satisfied.

The lady concerned has been awarded invalidity pension with effect from the 22 June 2017.  

Payment will issue to her nominated bank account on the 14 December 2017.  Any arrears 
due from 22 June 2017 to 13 December 2017 (less any overlapping social welfare payment and/
or outstanding overpayment) will issue in due course.  She was notified of this decision on the 
01 December 2017.

I hope this clarifies the matter for the Deputy.

05/12/2017WRHH01700State Pensions

05/12/2017WRHH01800503. Deputy Seán Crowe asked the Minister for Employment Affairs and Social Protec-
tion if her attention has been drawn to the fact that persons born on or before January 1955 
will qualify for a State pension at 66 years of age, whereas those born after January 1955 will 
receive it at 67 years of age (details supplied); her plans to amend the legislation in this area to 
stop such discrimination; and if she will make a statement on the matter. [51884/17]

05/12/2017WRHH01900Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): The 
State pension (transition) SPT was introduced in 1970 when it was known as the retirement 
pension and was designed to bridge the gap between the standard social welfare pension age, 
which at that time was 70 years of age, and retirement age.  Over time, the age for State pension 
(contributory) was reduced to 66 years.  However, evidence shows that a significant number of 
people coming on to SPT in 2012 did not come from work as many were already on other social 
welfare schemes.    The Social Welfare and Pensions Act 2011 provided that State pension age 
will be increased gradually to 68 years.  This began in January 2014 with the abolition of the 
SPT available from 65 for those who satisfied the qualifying conditions, thereby standardising 
State pension age for all at 66 years, which is the current State pension age.  This will increase 
to 67 in 2021 and to 68 in 2028. 

We are all aware that people are living for much longer.  Life expectancy at birth has in-
creased significantly over the years – and is now at 78.4 years for men and 82.8 years for wom-
en.  This is very positive.  As a result of this demographic change, the number of State pension 
recipients is increasing year on year.  This has significant implications for the future costs of 
State pension provision which are currently increasing by approx. €1 billion every 5 years.  The 
purpose of changes to the State pension age is to make the pension system more sustainable in 
the context of increasing life expectancy.  This sustainability is vital, if the current workers, who 
fund State pension payments through their PRSI, are to receive a pension themselves when they 
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reach retirement age.  

In 2013, the cost of the State pension (transition) was €137 million.  Its abolition was not 
expected to save that amount of expenditure in full, as some people who were affected would 
alternatively claim working age payments such as Jobseeker’s Benefit (although at a lower rate 
than the rate of the State pension), or claim an Increase for a Qualified Adult in respect of their 
spouse’s pension.  However, it is anticipated that well over half of that cost has been saved each 
year as a result of this measure, and this would be expected to increase as (a) the number of 65 
year olds increases, (b) the change results in a higher percentage of people working while aged 
65, and (c) there have been a number of Budget increases in the rate of the State pension since 
then.  It is estimated that the net saving in 2017 is likely to be in the region of over €80 million, 
and this is expected to increase over time. 

The Deputy should note that there is no legally mandated retirement age in the State, and 
the age at which employees retire is a matter for the contract of employment between them and 
their employers.  While such a contract may have been entered into with a retirement date of 
65, in the context of the previous State pension arrangements, there is no legal impediment to 
the employer and employee agreeing to increase the duration of employment for one or more 
years, if both parties wish to do so.

Where this is not possible, there are specific measures which apply to someone claiming 
Jobseeker’s Benefit from a date after their 65th birthday. Where qualified, these recipients may 
continue to be eligible for that payment until reaching pension age.

I note the Deputy’s suggestion that differing State pension ages at different times amounts 
to discrimination.  However, pension systems evolve over time, and people retiring now receive 
significantly more generous pensions (in real terms) for longer durations than most of the pen-
sions that they financed as workers when paying PRSI and tax. 

I hope this clarifies the matter for the Deputy.

05/12/2017WRHH02000Maternity Benefit Administration

05/12/2017WRHH02100504. Deputy Anne Rabbitte asked the Minister for Employment Affairs and Social Protec-
tion the first and full-year cost of increasing maternity benefit by one to seven weeks, respec-
tively. [51889/17]

05/12/2017WRHH02200Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): 
Maternity Benefit is paid by my Department and is based on payment of PRSI contributions 
while working.  The current entitlement to paid maternity leave is 26 weeks.  The table below 
estimates the cost of increasing the duration for which maternity benefit is paid by one to seven 
weeks.    These estimates are based on the cost for a full year and assume that any increase in 
duration is implemented from the beginning of the year.  The estimated additional cost of ex-
tending the duration of maternity benefit is approximately €10.3 million for each extra week, at 
the current rate of €235 per week.  It should be noted that Budget 2018 provides for the rate of 
maternity benefit to be increased by €5 per week from 26 March 2018.

Estimated annual cost of increasing the duration of maternity benefit based on current 
rate of €235 (2017 rates)

No. of additional weeks Estimated cost (€m)
1 10.3
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No. of additional weeks Estimated cost (€m)
2 20.6
3 30.9
4 41.2
5 50.5
6 60.8
7 71.1
It should be noted that this costing is subject to change in the context of emerging trends and 

associated revision of the estimated numbers of recipients for 2017.  It should also be noted that 
there are additional costs to the Exchequer as these estimates do not include the costs of salary 
top-ups for public/civil servants. 

05/12/2017WRHH02300Illness Benefit Payments

05/12/2017WRHH02400505. Deputy Mick Barry asked the Minister for Employment Affairs and Social Protection 
the reason persons in receipt of illness benefit do not receive a Christmas bonus; and if she will 
make a statement on the matter. [51913/17]

05/12/2017WRHH02500Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): The 
Christmas bonus is payable to persons who are in receipt of long term social welfare payments. 
Illness Benefit is primarily a short term scheme and, as such, is not a qualifying payment for the 
purpose of the Christmas bonus.

A person who finds that their means are insufficient to meet their needs may be eligible for 
assistance under the Supplementary Welfare Allowance scheme.  Application may be made to 
the Community Welfare Services at the local Intreo Centre.

05/12/2017WRHH02600Invalidity Pension Eligibility

05/12/2017WRHH02700506. Deputy Thomas Byrne asked the Minister for Employment Affairs and Social Protec-
tion her plans to deal with self-employed persons who have become ill before 2016 who are 
still ill and would otherwise qualify for invalidity pension; and if they can apply for invalidity 
pension. [51924/17]

05/12/2017WRHH02800Minister of State at the Department of Social Protection (Deputy Finian McGrath): 
Self-employed workers are eligible to apply for invalidity pension from 1st   December 2017. 

This is a major reform of the social insurance system as self-employed people could have 
access to income support if they become permanently incapable of work as a result of an illness 
or disability without having to go through a means test.   

To qualify, a person must have been incapable of work for at least 12 months and be likely 
to be incapable of work for at least another 12 months, or  be permanently incapable of work 
(such as in certain cases of very serious illness or disability) and meet the relevant social insur-
ance conditions.   Employed and self-employed people are subject to a similar set of qualifying 
criteria in that they must have the appropriate number of social insurance contributions in the 
relevant tax year (which in turn depends on when the application is made).  

I am assuming that the Deputy is referring to the social insurance contribution conditions 
and the effect that this might have on entitlement.  For all claims received on or after 1st   De-
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cember 2017, the claimant must have 260 paid PRSI contributions (Class A, E, H or S) since 
entering social insurance and  48 contributions paid or credited (Class A, E, H or S) in the last 
or second last complete tax/contribution year before the date of claim.  The last complete con-
tribution year is the last complete tax year before the date of the claim. 

For example, if a claim is made for Invalidity Pension in December 2017, the last complete 
tax/contribution year is 2016 and the second last complete tax/contribution year is 2015.

In introducing this important measure, it was intended that it would be done on a similar 
basis for self-employed as for employees.  Therefore, there will be self-employed people who 
meet the incapacity criteria for invalidity pension, but who do not satisfy the social insurance 
contribution conditionality for the scheme.  This may also be the case for some employees.  
There are no plans to change the social insurance contribution conditions for Invalidity Pension 
for employees and self-employed.  Such a measure would have financial implications and have 
to be considered in a budgetary context.

Where a person does not qualify for Invalidity Pension they may apply, as before, for the 
means tested disability allowance scheme or if there is an immediate need, for the means tested 
supplementary welfare allowance scheme.

I hope that this clarifies matters for the Deputy.

05/12/2017WRHH02900Invalidity Pension Appeals

05/12/2017WRHH03000507. Deputy Pat Breen asked the Minister for Employment Affairs and Social Protection 
the status of an application by a person (details supplied); and if she will make a statement on 
the matter. [51931/17]

05/12/2017WRHH03100Minister of State at the Department of Social Protection (Deputy Finian McGrath): 
Invalidity pension (IP) is a payment for people who are permanently incapable of work because 
of illness or incapacity and who satisfy the pay related social insurance (PRSI) contribution 
conditions.  

The department received a claim for invalidity pension (IP) from the lady concerned on the 
05 July 2017.  She was refused IP on the grounds that the medical conditions for the scheme 
were not satisfied.  She was notified on the 25 August 2017 of this decision, the reasons for it 
and of her rights of review and appeal.  

She requested a review of this decision and submitted further medical evidence in support of 
her request.  Following a review of all the information available it has been decided that there 
is no change to the original decision.  She was notified on 28 November 2017 of the outcome 
of the review and of her right to appeal the decision to the independent Social Welfare Appeals 
Office within 21 days.   

I hope this clarifies the matter for the Deputy.

05/12/2017WRHH03200Social Welfare Appeals Status

05/12/2017WRHH03300508. Deputy Pat Breen asked the Minister for Employment Affairs and Social Protection 
the status of an application by a person (details supplied); and if she will make a statement on 
the matter. [51932/17]
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05/12/2017WRHH03400Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): I am 
advised by the Social Welfare Appeals Office that an Appeals Officer, having fully considered 
all of the available evidence, has decided to allow the appeal of the person concerned by way of 
a summary decision.  The person concerned has been notified of the Appeals Officer’s decision.   

The Social Welfare Appeals Office functions independently of the Minister for Social Pro-
tection and of the Department and is responsible for determining appeals against decisions in 
relation to social welfare entitlements.

I trust this clarifies the matter for the Deputy.

05/12/2017WRHH03500Back to Education Allowance Appeals

05/12/2017WRHH03600509. Deputy Fiona O’Loughlin asked the Minister for Employment Affairs and Social 
Protection the appeals process in place for a person who wishes to appeal a back-to-education 
allowance decision; and if she will make a statement on the matter. [51940/17]

05/12/2017WRHH03700Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): The 
Back to Education Allowance is one of a number of non-statutory schemes operated by my 
Department. Decisions made by officers of the Department are based on published guidelines 
(available on the Department’s website www.welfare.ie) setting out the conditions of entitle-
ment.    Decisions that are made on non-statutory schemes cannot be appealed to the Social 
Welfare Appeals Office.  However, if a person is dissatisfied with a decision and the basis for 
it, a review of the decision may be sought. During a review, the application is re-examined by 
a more senior officer not involved in the original decision, including any new information or 
evidence provided by the applicant in support of the review.

I hope this clarifies the matter for the Deputy.

05/12/2017WRHH03800Fuel Allowance Eligibility

05/12/2017WRHH03900510. Deputy Tom Neville asked the Minister for Employment Affairs and Social Protection 
the reason fuel allowance is not available to a person whose partner is in receipt of a supported 
employment scheme payment, such as community employment or TUS; if this anomaly will be 
reviewed; and if she will make a statement on the matter. [51941/17]

05/12/2017WRHH04000Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): The 
fuel allowance is a payment of €22.50 per week from October to April to 376,000 low income 
households to assist them with their energy costs.  The allowance represents a contribution to-
wards the energy costs of a household.  It is not intended to meet those costs in full.  Only one 
allowance is paid per household. 

Participants on Employment Support Schemes (ESS), can be paid fuel allowance where 
they had applied for or were awarded fuel allowance prior to commencing the scheme and 
where they satisfy or continue to satisfy the conditions. 

If fuel allowance is being paid to another member of the household then fuel can remain 
in payment if the person moving to the ESS had an entitlement to fuel allowance in their own 
right.

Fuel is not payable where a person is living with someone in receipt of a DEASP employ-
ment support scheme payment who does not a have entitlement to fuel allowance in their own 
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right. 

Claimants moving to an ESS cannot accrue entitlement to fuel allowance while on the 
scheme, e.g., a person moving from jobseeker’s allowance with less than 391 days.

The Guidelines for the fuel allowance scheme are kept under review.  However, any deci-
sion to allow people whose entitlement to fuel had not been established prior to participating on 
an employment support scheme to subsequently qualify for the fuel allowance would have to 
be considered in the context of overall budgetary negotiations.  

Under the supplementary welfare allowance scheme, a special heating supplement may be 
paid to assist people in certain circumstances who have special heating needs due to ill health 
or infirmity.  Exceptional needs payments may also be made to help meet an essential, once-off 
cost which a person is unable to meet from his/her own resources.

I hope this clarifies the matter for the Deputy.

05/12/2017WRHH04100Fuel Allowance Appeals

05/12/2017WRHH04200511. Deputy Stephen S. Donnelly asked the Minister for Employment Affairs and Social 
Protection if she will review an application by a person (details supplied) with a view to grant-
ing this application. [51959/17]

05/12/2017WRHH04300Minister for Employment Affairs and Social Protection (Deputy Regina Doherty): 
Fuel allowance is a means-tested payment to assist householders on long-term social welfare 
payments towards the cost of their heating needs.  It is not intended to meet those costs in full.  
Only one allowance is paid per household.

Eligibility for fuel allowance is subject to a household means test and other qualifying con-
ditions, such as household composition.  With regard to means, a person may have a combined 
household income of up to €100.00 per week over and above the maximum rate of state pension 
(contributory).  

For every means limit set, there will be applicants who exceed the permissible income limit, 
marginally or otherwise, and fail to qualify.  In addition to their state pension (contributory), 
the person concerned is in receipt of a private pension which brings them over the permissible 
weekly income limit.  On that basis, their application for fuel allowance was disallowed.  There 
is no scope for discretion to be applied where a claimant does not satisfy the conditions for the 
payment.

I hope this clarifies the matter for the Deputy.

05/12/2017WRJJ00200Departmental Funding

05/12/2017WRJJ00300512. Deputy Mattie McGrath asked the Minister for Housing, Planning and Local Gov-
ernment the funding provided by his Department to each member of a group (details supplied); 
and if he will make a statement on the matter. [51440/17]

05/12/2017WRJJ00400Minister for Housing, Planning and Local Government (Deputy Eoghan Murphy): An 
examination of records held by my Department indicates that in 2016 a payment of €48,700 
was made to the Union of Students in Ireland (USI) in respect of a Student Housing Project 
Manager in the context of Rebuilding Ireland and that in 2017 €45,000 was paid to USI to sup-
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port a Homes for Study Campaign.

05/12/2017WRJJ00500Homeless Accommodation Provision

05/12/2017WRJJ00600513. Deputy Clare Daly asked the Minister for Housing, Planning and Local Government 
the steps being taken to ensure that all persons sleeping rough are accommodated as a long-term 
measure rather than a short-term and reactive one over the Christmas 2017 season. [51471/17]

05/12/2017WRJJ00700Minister for Housing, Planning and Local Government (Deputy Eoghan Murphy): At 
last September’s Housing Summit, I emphasised the need for all housing authorities to have 
sufficient capacity in emergency accommodation and to have appropriate facilities in place 
for every person sleeping rough, on any night of the week. I also instructed the Dublin Region 
Homeless Executive, at that time, to set about ensuring the delivery of 200 additional perma-
nent emergency beds by Christmas, in a range of new facilities across the city. 50 of the 200 
permanent beds are now in place and the remaining 150 emergency beds will be brought into 
use over the coming days, with all being in place by mid-December. 

As the weather becomes colder, my Department has also been working with local authori-
ties to ensure that their Cold Weather Initiatives are in place.  These arrangements ensure that 
additional temporary beds can be brought into use across a range of existing services and facili-
ties for singles and couples who need them during cold weather periods. 

The long-term solution to the current homeless crisis is, clearly, to increase the supply of 
homes for those who need them. Under Rebuilding Ireland, 50,000 new social housing homes 
will be delivered over the period to 2021, supported by €6 billion in funding. 

A key mechanism for dealing with homeless individuals is through the Housing First Pro-
gramme, which supports homeless individuals move from emergency accommodation to inde-
pendent living.  180 tenancies have been established under this Programme to date.  

This programme is being prioritised and it is expected that a National Director of Housing 
First will be appointed shortly to drive the programme.  This post will be critical in supporting 
those who sleep rough or reside in hostel accommodation to enter into independent living ar-
rangements.

05/12/2017WRJJ00800Housing Assistance Payment Data

05/12/2017WRJJ00900514. Deputy Catherine Murphy asked the Minister for Housing, Planning and Local Gov-
ernment the number or percentage of HAP recipients’ topping up that is being made in payments 
directly to their landlords beyond the amount of HAP being paid on their behalf; the range and 
average of top-up payments being made by local authority area; the policy in relation to this 
situation; the monitoring of it by him; and if he will make a statement on the matter. [51473/17]

05/12/2017WRJJ01000Minister for Housing, Planning and Local Government (Deputy Eoghan Murphy): My 
Department does not routinely collect data in relation to households in receipt of the Housing 
Assistance Payment (HAP) who are making additional payments to their landlord beyond that 
of their HAP payment.  However, I am aware that some HAP recipients are making payments 
directly to their landlords, beyond the amount of HAP being paid on their behalf. There is no 
legislative provision precluding HAP supported households contributing towards the monthly 
rent to their landlord. Local Authorities are advised, however, not to provide HAP support to 
tenancies where the household would not be in a position to meet the rental costs being sought. 
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It should be noted that the increased rent limits introduced by the Government last year, 
together with the additional discretion available to local authorities to exceed the maximum 
rent limit where necessary, are enabling HAP households to find suitable accommodation and 
willing landlords. 

From available data, at the end of Q3 2017, approximately 20% of the total number of 
households being supported by HAP were benefitting from the additional flexibility that was 
provided to local authorities to exceed the maximum rent limits. When the additional discre-
tion available to homeless households in the Dublin Region is removed, 14.4% of households 
nationally were benefitting from the additional flexibility. In those cases, the average rate of 
discretionary payment being used was 14.9% above rent limits provided.

My Department will monitor this data each quarter, taking into consideration other sources 
of data such as the Residential Tenancies Board (RTB) Rent Index and Average Rent Index 
Reports, which are published on a quarterly basis. The Rent Index Report is compiled by the 
Economic and Social Research Institute (ESRI), and based on the RTB’s own register of tenan-
cies, the Rent Index reveals the actual rents being paid for rented properties.

This data indicates that the current rent limits and the flexibility to exceed those rent limits 
provide local authorities with sufficient capacity to assist households in securing rented accom-
modation that meets their needs.

I am satisfied with how the HAP scheme is currently operating and I consider it to be a key 
vehicle for meeting housing need and fulfilling the ambitious programme under Rebuilding Ire-
land. My Department will, of course, continue to keep the operation of the HAP scheme under 
review.

05/12/2017WRJJ01100Electoral Register

05/12/2017WRJJ01200515. Deputy Peadar Tóibín asked the Minister for Housing, Planning and Local Govern-
ment the steps he has taken to ensure that the persons who have been forced into homelessness 
are registered to vote. [51507/17]

05/12/2017WRJJ01300Minister of State at the Department of Housing, Planning, Community and Local 
Government (Deputy John Paul Phelan): The Electoral Act 1992 provides for the registra-
tion of voters where they are ‘ordinarily resident’. The determination of ‘ordinary residence’ 
is a matter for decision by each registration authority in the light of the circumstances of each 
particular case. Depending on the circumstances, the registration authority may consider it ap-
propriate to register people experiencing homelessness at a particular address where they may 
be residing temporarily.

While the registration of voters is a matter for the registration authorities, in the circum-
stances, they are expected to take a reasonable and common-sense approach to the inclusion of 
people experiencing homelessness in the register of electors.

05/12/2017WRJJ01400Local Authority Boundaries Review

05/12/2017WRJJ01500516. Deputy Thomas P. Broughan asked the Minister for Housing, Planning and Local 
Government if he will report on the proposed local government and county council electoral 
boundary changes; the rationale for such proposed changes; if such changes are to be intro-
duced before the 2019 local elections; and if he will make a statement on the matter. [51514/17]
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05/12/2017WRJJ01600Minister of State at the Department of Housing, Planning, Community and Local 
Government (Deputy John Paul Phelan): The Programme for a Partnership Government 
sets out a number of commitments in relation to local government reform to ensure that local 
government funding, structures and responsibilities strengthen local democracy into the future.  
In particular, the Programme includes a commitment to consider reducing the size of local 
electoral areas.  

The preparatory work in support of a review of local electoral area boundaries is being 
advanced in my Department.  It is intended that the review will be initiated shortly and will be 
completed in good time before the 2019 local elections.

05/12/2017WRJJ01700Planning Issues

05/12/2017WRJJ01800517. Deputy Michael Lowry asked the Minister for Housing, Planning and Local Govern-
ment his plans to introduce a statutory time limit on the length the time for all applications to 
An Bord Pleanála and specifically projects involving substantial investment in the economy in 
circumstances in which undue delay may be detrimental to the project; and if he will make a 
statement on the matter. [51534/17]

05/12/2017WRJJ01900Minister for Housing, Planning and Local Government (Deputy Eoghan Murphy): 
Under section 126 of the Planning and Development Act 2000, as amended, An Bord Pleanála 
has a statutory objective to determine normal planning appeals within 18 weeks of receipt of 
the appeal.  Furthermore, under Section 37J of the Act, the Board has an objective to make a 
decision on applications for strategic infrastructure development within a period of 18 weeks, 
beginning on the last day for making submissions or observations.  

Where the Board does not consider it possible or appropriate to reach a decision within 18 
weeks (e.g. because of the particular complexities of a case or the requirement to hold an oral 
hearing), it will inform the parties of the reasons for this, and will indicate when it intends to 
make its decision. 

In relation to housing developments specifically, the Planning and Development (Housing) 
and Residential Tenancies Act 2016 provides for new streamlined arrangements to enable plan-
ning applications for strategic housing developments, of 100 housing units or more or student 
accommodation developments of 200 bed spaces or more, to be made directly to the Board for 
determination within a period of 16 weeks.  

The comprehensive Report of the Independent Review Group on the operations of An Bord 
Pleanála, published in March 2016, identifies over 100 recommendations, including recom-
mendations to change the statutory objective timeframes for the work of the Board.

A high-level implementation group, with representatives from my Department and the 
Board, has been established to oversee implementation of the Review Group recommendations, 
some of which may require legislative underpinning.  The recommendations in relation to the 
statutory objective periods within which the Board is expected to make decisions, including 
decisions on projects involving substantial investment in the economy, are being considered in 
this context. 

05/12/2017WRJJ02000Pyrite Resolution Board Expenditure

05/12/2017WRJJ02100518. Deputy Clare Daly asked the Minister for Housing, Planning and Local Government 
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the percentage of the €2 million pro bono work that a company (details supplied) was to con-
tribute to the Housing Agency that has been expended to date; the costs that make up this figure; 
and if he will make a statement on the matter. [51594/17]

05/12/2017WRJJ02200Minister of State at the Department of Housing, Planning, Community and Local 
Government (Deputy Damien English): The Pyrite Resolution Act 2013 provides the statu-
tory framework for the establishment of the Pyrite Resolution Board and for the making of a 
pyrite remediation scheme to be implemented by the Board with support from the Housing 
Agency.  The pyrite remediation scheme is a scheme of “last resort” and is limited in its ap-
plication and scope.  Further information on pyrite and the scheme are available on the Board’s 
website, www.pyriteboard.ie.

The Board may be contacted by phone at Lo call 1890 252842 or by email to info@pyrite-
board.ie or alternatively at oireachtasinfo@pyriteboard.ie.

In June 2014, an agreement was signed regarding Home Bond’s contribution towards tech-
nical and project management services, under the direction and supervision of the Pyrite Reso-
lution Board and/or the Housing Agency, to the value of €2 million. 

A Supplemental Agreement with HomeBond dated 4 December 2015 for dealing with struc-
tural defects not related to pyritic heave will also defray part of the cost of construction works 
in some cases.

My Department understands from the Pyrite Resolution Board that almost half of the €2 
million (€975,000) has been expended to date.

05/12/2017WRJJ02300Water Services Funding

05/12/2017WRJJ02400519. Deputy Eoin Ó Broin asked the Minister for Housing, Planning and Local Govern-
ment further to Parliamentary Question No. 690 of 28 November 2017, the details of activities 
covered by the funding from his Department to an organisation (details supplied). [51762/17]

05/12/2017WRJJ02500Minister for Housing, Planning and Local Government (Deputy Eoghan Murphy): 
The National Federation of Group Water Schemes (NFGWS) is the representative body for the 
Group Water Schemes (GWS) sector in Ireland. The primary role of the NFGWS is to repre-
sent the GWS sector nationally, including working closely with my Department to ensure that 
adequate and equitable capital and subsidy funding is in place to ensure the provision of high 
quality water to their domestic members. The NFGWS also works with local authorities, Irish 
Water and other agencies to ensure the water supplied, and the service provided, by the GWS 
sector fully meets the standards of the Drinking Water Regulations.

The NFGWS plays a key role in promoting responsible attitudes towards the problem of 
deficient water supplies in the GWS sector and the need to take remedial action to improve 
water quality.

A key element of the work of the NFGWS is the development service provided to GWS lo-
cally through its development staff. This work includes support, advocacy, advice and training 
in areas such as source protection, quality assurance, water conservation, as well as promoting 
long-term sustainable governance and management structures in the GWS sector to achieve 
consistently high levels of water quality and high standards of service to GWS members.

To achieve this, the work of the NFGWS over the years includes: 
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- contributing significantly to the preparation of the Charter of Rights and Responsibilities 
for the GWS sector in 2002. Adoption and implementation of this document, revised and up-
dated in 2009, by GWS is a condition of my Department’s subsidy funding;

- developing a quality assurance system of drinking water safety planning from source to 
tap for GWS. Implementation of a quality assurance system by GWS is now a condition on any 
scheme receiving subsidy funding;

- submitting to my Department a proposal for source protection of GWS in 2013. My De-
partment’s Rural Water Programme now incorporates a sub-measure for funding the prepara-
tion of plans for source protection;

- submitting to my Department an amalgamation/ rationalisation strategy in 2016, which 
advocates further amalgamation/ rationalisation within the sector particularly on smaller GWS. 
My Department’s Rural Water Programme incorporates a sub-measure for funding such amal-
gamations; and

- publishing, this year, a useful guide on disinfection for GWS.

Prior to the establishment of the NFGWS, the GWS sector lacked an overall organisational 
structure and only a minority of schemes took an active interest in the renewal and improvement 
of water treatment plants and pipe networks. The expressed commitment of the NFGWS is to 
work closely with all partners involved to achieve the successful delivery of the GWS sector.

05/12/2017WRJJ02600Housing Data

05/12/2017WRJJ02700520. Deputy Eoin Ó Broin asked the Minister for Housing, Planning and Local Govern-
ment the associated costs of funding one Housing First tenancy in tabular form. [51771/17]

05/12/2017WRJJ02800Minister for Housing, Planning and Local Government (Deputy Eoghan Murphy): 
The Housing First programme is a key housing support for those that are homeless and have 
complex needs. This includes rough sleepers, long-term users of emergency accommodation, 
young people exiting care, and those exiting institutions such as prisons and hospitals. Evidence 
in Ireland and internationally shows the Housing First approach to be an efficient and effective 
way to address homelessness for these target groups.  

While the roll out and implementation of the Housing First programme in the Dublin region 
is a matter for the Dublin Region Homeless Executive (DRHE), my Department is working 
closely with the DRHE and other urban local authorities to support them deliver on the Housing 
First targets in Rebuilding Ireland. To date, 180 new Housing First tenancies have been created. 
In terms of the costs of funding one Housing First tenancy, my Department does not hold that 
specific data. 

I can, however, confirm that the DRHE have incurred expenditure of €1.28 million to date 
in 2017, in relation to the Housing First programme, which is being delivered through a consor-
tium of the Peter McVerry Trust and Focus Ireland. This contract also provides for the delivery 
of the regional contact & outreach service for rough sleepers.  Furthermore, both the Peter 
McVerry Trust and Focus Ireland receive significant amounts of capital funding annually from 
my Department for the delivery of homes to be used for social housing purposes, including 
Housing First tenancies.

05/12/2017WRJJ02900Social and Affordable Housing Provision



Questions - Written Answers

292

05/12/2017WRJJ03000521. Deputy Thomas Pringle asked the Minister for Housing, Planning and Local Govern-
ment the details of a new affordable housing scheme; when the scheme will be introduced; the 
criteria that will be used to determine the persons who will be eligible for affordable housing; 
the way in which he will ensure that affordable housing will be available in each county; and if 
he will make a statement on the matter. [51837/17]

05/12/2017WRJJ03100Minister for Housing, Planning and Local Government (Deputy Eoghan Murphy): I 
refer to the reply to Questions Nos. 611, 627 and 629 of 21 November 2017 which sets out the 
position in relation to this matter.

05/12/2017WRJJ03200Freedom of Information Data

05/12/2017WRJJ03300522. Deputy John McGuinness asked the Minister for Housing, Planning and Local Gov-
ernment the number of freedom of information requests received by his Department to date in 
2017; the number that were fully or partially granted; and the number of such requests that were 
refused. [51855/17]

05/12/2017WRJJ03400523. Deputy John McGuinness asked the Minister for Housing, Planning and Local Gov-
ernment the number of freedom of information requests received by his Department to date in 
2017; the number in which the period of consideration was completed within four weeks of the 
receipt of the request; and the number in which the period of consideration was extended by up 
to four weeks in view of the fact that the necessary resources to complete the request within the 
original timeframe were not available, in tabular form. [51872/17]

05/12/2017WRJJ03500Minister for Housing, Planning and Local Government (Deputy Eoghan Murphy): I 
propose to take Questions Nos. 522 and 523 together.

As of 30 November 2017, a total of 339 Freedom of Information requests had been received 
this year by my Department.  Of these requests, 173 were either fully or partially granted and 
73 were refused.  The remainder were either withdrawn, transferred to another FOI body or are 
as yet undecided. 

The table below provides details in relation to the periods of consideration.  In the small 
number of cases where extensions are required, this can be necessary for a variety of reasons 
and is usually due to the complexity or breadth of the request.

- No.
Number of FOI requests where the period 
of consideration was completed within four 
weeks of receipt of request

241

Number of FOI requests where the period 
of consideration was extended by up to four 
weeks

25

05/12/2017WRJJ03700Rental Accommodation Standards

05/12/2017WRJJ03800524. Deputy Mick Barry asked the Minister for Housing, Planning and Local Government 
his plans to fund the appointment by local authorities of additional staff in order that timely 
inspections of HAP properties can take place in cases in which persons make complaints re-
garding standards of accommodation (details supplied); and if he will make a statement on the 
matter. [51911/17]
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05/12/2017WRJJ03900530. Deputy Maureen O’Sullivan asked the Minister for Housing, Planning and Local 
Government his views on estate agents advertising unsuitable accommodation; his role in regu-
lating the practice of landlords advertising properties with poor living conditions; and if he will 
make a statement on the matter. [52057/17]

05/12/2017WRJJ04000531. Deputy Maureen O’Sullivan asked the Minister for Housing, Planning and Local 
Government his views on the lack of fire safety certificates in certain properties rented through 
the local authority HAP scheme and the steps that can be taken to ensure that all properties 
available through HAP are of the highest safety standards. [52058/17]

05/12/2017WRJJ04100Minister for Housing, Planning and Local Government (Deputy Eoghan Murphy): I 
propose to take Questions Nos. 524, 530 and 531 together.

The Strategy for the Rental Sector, published in December 2016, set out a series of measures 
to be introduced to ensure the quality of private rental accommodation by strengthening the ap-
plicable standards and improving the inspection and enforcement systems.

On 1 July 2017, updated regulatory standards, the Housing (Standards for Rented Houses) 
Regulations 2017, came into effect.  These Regulations cover a range of matters including 
structural condition, ventilation, sanitary facilities and fire safety and include new measures 
covering heating appliances, carbon monoxide and window safety.  In August, my Department 
published a guidance document to assist and support local authorities in implementing the new 
Regulations.

All properties let, or available to let, including where a property has been advertised by a 
letting agent, must comply with the Housing (Standards for Rented Houses) Regulations.  All 
landlords, including those in receipt of Housing Assistance Payment (HAP) and management 
companies where they are also landlords, have a legal obligation to ensure that their rented 
properties comply with these Regulations.  Responsibility for the enforcement of the Regula-
tions rests with the relevant local authority, supported by a dedicated stream of funding pro-
vided from a portion of the proceeds of tenancy registration fees, collected by the Residential 
Tenancies Board (RTB).  

Since the establishment of the RTB, over €34 million has been paid to local authorities to 
assist them in the performance of their functions under the Housing Acts, including the inspec-
tion of rented accommodation.  Over 185,000 inspections were carried out during this period. 

However, the Rental Strategy recognises the need for additional resources to be provided to 
local authorities to aid increased inspections of properties and ensure greater compliance with 
the Regulations.  Provision has been made for an allocation of €2.5m in 2018, with the intention 
of providing further increases each year in the period to 2021 to facilitate targeted inspection 
coverage of 25% of rental properties annually.

It is also my intention to introduce further measures to ensure that landlords meet their ob-
ligations in relation to quality, safety and compliance with regulations and standards.  For ex-
ample, when registering a tenancy with the Residential Tenancies Board (RTB), I am intending 
that landlords will be required to certify that the property in question is compliant with regula-
tions relating to standards for rental accommodation, overcrowding and fire safety.  Failure to 
provide this certification, failure to register the tenancy or the provision of an untrue certifica-
tion will all constitute offences, prosecutable by the RTB.

The HAP scheme is underpinned by the Housing (Miscellaneous Provisions) Act 2014. 
Under section 41 of the 2014 Act, local authorities are required to commence the inspection 
process within 8 months of the commencement of HAP support being provided in relation to a 
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particular dwelling if not already inspected within the previous 12 months. HAP may be pro-
vided on a property which is the subject of a subsisting improvement notice under section 18A 
of the Housing (Miscellaneous Provisions) Act 1992.  HAP shall not be, or shall cease to be, 
provided on a property which is the subject of proceedings or a prohibition notice under section 
18B of the Housing (Miscellaneous Provisions) Act 1992.  Where a prohibition notice has come 
into effect, HAP may continue to be paid for 13 weeks from the date of HAP commencing or 
the notice coming into force, as appropriate. 

There is no requirement under the Housing (Standards for Rented Houses) Regulations for 
a rental property to have a fire certificate in place.  The statutory requirements in relation to 
Fire Safety Certificates are set out in the Building Control Act 1990, as amended by Part 2 of 
the Building Control Act 2007, and in regulations made thereunder.  A Fire Safety Certificate 
is a certificate granted by a local Building Control Authority which specifies that the works or 
building to which the application relates will, if carried out in accordance with the plans and 
specifications submitted, comply with the requirements of Part B of the Second Schedule to the 
Building Regulations.  A Fire Safety Certificate is generally required before construction work 
is commenced in the case of a new apartment block, a new building other than a dwelling or 
an existing building other than a dwelling undergoing an extension, a material alteration or a 
material change of use.  A building used as a dwelling other than a flat is exempted from the 
requirement to obtain a Fire Safety Certificate.

05/12/2017WRJJ04200Local Authority Housing Waiting Lists

05/12/2017WRJJ04300525. Deputy Catherine Connolly asked the Minister for Housing, Planning and Local 
Government further to the findings of a report (details supplied), the number of households 
that have relinquished their place on the housing waiting list due to the fact they are in receipt 
of HAP; the number of those that sought to be placed on a housing transfer list; the number of 
households on this transfer list; the status of the transfer list vis-à-vis the social housing list, by 
local authority, in tabular form; and if he will make a statement on the matter. [51947/17]

05/12/2017WRJJ04400Minister for Housing, Planning and Local Government (Deputy Eoghan Murphy): 
Following the commencement of the provisions in the Housing (Miscellaneous Provisions) 
Act 2014, the Housing Assistance Payment (HAP) scheme is considered to be a social housing 
support and consequently households in receipt of a HAP payment are not eligible to remain 
on the main housing waiting list.  However, acknowledging that households on the waiting list 
who avail of HAP might have expectations that they would receive an allocated form of social 
housing support, Ministerial directions have issued to ensure that, should they so choose, HAP 
recipients can avail of a move to other forms of social housing support, through the transfer list. 

Following the completion of the HAP roll-out in early 2017, a Ministerial direction was 
issued instructing local authorities to continue to offer HAP tenants access to other forms of 
social housing, through the transfer list. 

The practical operation of transfer lists is a matter for each local authority to manage, on 
the basis of their own scheme of letting priorities.  The setting of such schemes is a reserved 
function of the local authority and as such is a matter for the elected members.  It is ultimately 
up to the household to choose if they wish to be placed on a local authority’s transfer list, and 
I understand that the majority of HAP households do avail of this option.  Since its statutory 
commencement in September 2014, 975 households (at the end of Q3 2017) have transferred 
from the HAP scheme to other forms of social housing support.

The Housing Assistance Payment (HAP) is a flexible and immediate housing support that is 
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now available to all eligible households throughout the State.  There are currently over 30,000 
households in receipt of HAP and over 20,000 separate landlords and agents providing accom-
modation to households supported by the scheme.

My Department does not hold information on the number of households on local authority 
housing transfer lists.  The management of these lists is a matter for individual local authorities 
and the numbers fluctuate continually as, for example, households are granted transfers, in ac-
cordance with an authority’s allocation scheme, to take up other accommodation options.

05/12/2017WRKK00200Pyrite Panel Report Implementation

05/12/2017WRKK00300526. Deputy Charlie McConalogue asked the Minister for Housing, Planning and Local 
Government when he will meet a group (details supplied); when a reply will issue to its letter 
on 18 October 2017; and if he will make a statement on the matter. [51955/17]

05/12/2017WRKK00400Minister of State at the Department of Housing, Planning and Local Government 
(Deputy Damien English): The Expert Panel on concrete blocks was established by my De-
partment in 2016, to investigate problems that have emerged in the concrete blockwork of cer-
tain dwellings in Counties Donegal and Mayo.

The panel had the following terms of reference:

(i) To identify, insofar as it is possible, the numbers of private dwellings which appear to be 
affected by defects in the blockwork in the Counties of Donegal and Mayo;

(ii) To carry out a desktop study, which would include a consultation process with affected 
homeowners, public representatives, local authorities, product manufacturers, building profes-
sionals, testing laboratories, industry stakeholders and other relevant parties, to establish the 
nature of the problem in the affected dwellings;

(iii) To outline a range of technical options for remediation and the means by which those 
technical options could be applied; and

(iv) To submit a report within six months.

On 13 June 2017, the report of the Expert Panel was published and included eight recom-
mendations.

My Department has prioritised the implementation of recommendations 1 and 2. 

With regard to Recommendation 1, the National Standards Authority of Ireland (NSAI) 
Technical Committee, established to scope and fast track the development of a standardised pro-
tocol, held its inaugural meeting on 11 September 2017 and has met several times since.   The 
standardised protocol will inform the course of action in relation to remedial works for all af-
fected householders.

With regard to Recommendation 2, my Department has been in contact with Engineers Ire-
land in regard to the establishment of a register of competent engineers for homeowner/affected 
parties’ reference.  Engineers Ireland has provided assurance that it will collaborate with the 
Department, the NSAI and others on measures to establish such a register.

During July this year, I visited Donegal and Mayo and met with key stakeholders, including 
affected homeowners, elected members and officials of the local authorities and other interested 
parties. I am available to hold further meetings with key stakeholders where necessary,  subject 
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to our mutual availability and where appropriate arrangements can be made.

A final reply to the correspondence referred to by the Deputy has now issued from my De-
partment.

05/12/2017WRKK00500Housing Data

05/12/2017WRKK00600527. Deputy Catherine Martin asked the Minister for Housing, Planning and Local Gov-
ernment the amount his Department has spent and the number of additional housing units de-
livered over the past 18 months in each category (details supplied), in tabular form. [51972/17]

05/12/2017WRKK00700Minister for Housing, Planning and Local Government (Deputy Eoghan Murphy): 
The information requested by the Deputy is provided in the following table.  In keeping with the 
quarterly return of housing statistics, the data covers the 15 month period from 1 July 2016 to 
30 September 2017.  Data in respect of quarter 4, 2017 will be finalised early in the New Year. 

It should be noted that as my Department provides funding to projects as they advance, there 
may be significant expenditure on a social housing project in a particular year, which may not 
deliver completed social housing until the following year.

Housing Category Expenditure 1 July 2016 – 
30 September 2017 - €m

Units Delivered

Local Authority Build &   
Acquisitions Programme

447 2,397

Approved Housing Body 
Build  & Acquisitions Pro-
gramme

127 1,308*

Part V Delivery 9 69**
* Figures are provisional pending finalisation of the returns for Quarter 3 2017.

**Latest statistics for Part V units are for 2016 only.  2017 data is expected to be published 
very shortly.

05/12/2017WRKK00800Electoral Reform

05/12/2017WRKK00900528. Deputy Thomas P. Broughan asked the Minister for Housing, Planning and Local 
Government his plans for directly elected mayors for Dublin, Cork, Limerick and Galway; if 
Dublin’s first direct election will be scheduled for summer 2019 with the European and local 
elections; and if he will make a statement on the matter. [52045/17]

05/12/2017WRKK01000Minister for Housing, Planning and Local Government (Deputy Eoghan Murphy): 
The Programme for Partnership Government includes a commitment to consider directly elect-
ed mayors in cities as part of a broader range of local government reform measures aimed at 
strengthening local democracy.  In response to this commitment, a policy discussion report on 
metropolitan governance for Ireland’s cities is at an advanced stage of preparation.  It will be 
submitted to Government in the near future and presented to the Oireachtas thereafter.

05/12/2017WRKK01100Local Authority Housing Provision
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05/12/2017WRKK01200529. Deputy Maureen O’Sullivan asked the Minister for Housing, Planning and Local 
Government if he is satisfied with the turnaround time for local authority housing when being 
refurbished for new tenants; if his attention has been drawn to the fact that some of the times 
are excessive in view of the scale of the local authority housing list and the national emergency; 
and if he will make a statement on the matter. [52056/17]

05/12/2017WRKK01300Minister for Housing, Planning and Local Government (Deputy Eoghan Murphy): 
My Department has been providing strong funding support to all local authorities to undertake 
remediation work to vacant social housing units and to re-let such housing, as soon as possible.  
The Voids Programme, introduced by my Department in 2014, is aimed at minimising the 
turnaround and re-let time of vacant units and returning them to use in a very energy efficient 
condition.

Since 2014, almost €100m in exchequer funding has been made available by my Depart-
ment to bring over 7,000 social housing homes back into use for tenants who need them.  I 
am satisfied that all local authorities appreciate the need to quickly remediate and re-let social 
homes that become vacant in an area of need. 

The National Oversight and Audit Commission now monitors local authority performance 
in this and other areas, so that all local authorities can be benchmarked in terms of improving 
vacancy rates and turnaround times.

  Questions Nos. 530 and 531 answered with Question No. 524.

05/12/2017WRKK01600Waterways Issues

05/12/2017WRKK01700532. Deputy Eugene Murphy asked the Minister for Culture, Heritage and the Gaeltacht 
her plans to ensure that the structure that remains in the River Shannon in Tarmonbarry, County 
Roscommon, which inhibits the flow of water, is removed; and if she will make a statement on 
the matter. [51453/17]

05/12/2017WRKK01800Minister for Culture, Heritage and the Gaeltacht (Deputy Josepha Madigan): I am 
informed by Waterways Ireland that it will progress works to assess options for reinstatement 
and repair requirements to Tarmonbarry weir, including the removal of the temporary structure 
to which the Deputy refers.

05/12/2017WRKK01900Departmental Funding

05/12/2017WRKK02000533. Deputy Mattie McGrath asked the Minister for Culture, Heritage and the Gaeltacht 
the funding provided by her Department to each member of a group (details supplied); and if 
she will make a statement on the matter. [51433/17]

05/12/2017WRKK02100Minister for Culture, Heritage and the Gaeltacht (Deputy Josepha Madigan): I am 
advised that in the period in question my Department provided funding totalling €32,866 to one 
of the groups referred to the Deputy.  The funding relates to International Women’s Day and 
FemFest for the years 2016 and 2017.

05/12/2017WRKK02200Údarás na Gaeltachta Data

05/12/2017WRKK02300534. Deputy Maurice Quinlivan asked the Minister for Culture, Heritage and the Gael-
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tacht the number of Údarás na Gaeltachta supported businesses; and the number of employees 
in these businesses, by Gaeltacht area in 2016 and to date in 2017, in tabular form. [51531/17]

05/12/2017WRKK02400Minister of State at the Department of Culture, Heritage and the Gaeltacht (Dep-
uty Joe McHugh): The information requested by the Deputy in respect of the year ending 
31/12/2016 has been outlined in tabular format.  I understand from Údarás na Gaeltachta that a 
detailed breakdown in respect of 2017 is not yet available.

Business Employees (Full Time)   
Donegal 
Ailt an Chorráin 10 22 
An Bun Beag 9 47 
An Charraig 12 200 
An Cheathrú Chaol 1 1 
An Clochán 4 18 
An Clochán Liath 24 180 
An Craoslach 1 1 
An Fál Carrach 28 91 
An Tearmann 3 12 
Anagaire 15 99 
Árainn Mhór 2 6 
Ard an Rátha 3 207 
Baile na Finne 7 29 
Bun na Leaca 1 23 
Carraig Airt 6 5 
Cill Charthaigh 25 196 
Cionn Caslach 7 34 
Cionn Droma 5 283 
Croithlí 5 22 
Doirí Beaga 45 444 
Gaoth Dobhair 6 29 
Gleann Cholm Cille 11 17 
Gort an  Choirce 10 29 
Inis Bó Finne 1 0 
Leitir Mhic an Bhaird 8 9 
Na Dúnaibh 7 33 
Na Gleannta 4 18 
Rann na Feirste 5 19 
Toraigh 6 7 
Total      271 2,081 
Mayo 
An Clochar 6 7 
An Corrán 13 12 
Baile an Chaisil 1 1 
Barr na Trá 7 28 
Béal an Mhuirthead 47 395 
Béal Deirg 1 1 
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Business Employees (Full Time)   
Bun an Churraigh 36 42 
Bun na hAbhna 1 2 
Cuan Éilí 3 3 
Dumha Éige 8 6 
Gaoth Sáile 10 7 
Gleann na Muaidhe 11 21 
Poll an tSómais 6 41 
Port Durlainne 6 36 
Tuar Mhic Éadaigh 15 38 
Total 171 640 
Galway   
An Caiseal 8 11 
An Caisleán Gearr 4 41 
An Carn Mór 5 98 
An Cheathrú Rua 31 174 
An Chloch Bhreac 1 0 
An Choill Mhór 1 6 
An Fháirche 16 130 
An Mám 5 4 
An Spidéal 48 672 
Baile Chláir 10 57 
Baile na hAbhann 25 320 
Béal an Átha Fada 1 2 
Béal an Daingin 7 1 
Bearna 11 21 
Camas 3 4 
Carna 28 84 
Casla 8 83 
Cill Chiaráin 22 93 
Cloch na Rón 1 0 
Corr na Móna 19 34 
Gaillimh 7 288 
Gaillimh/Doirí Beaga 1 9 
Indreabhán 34 430 
Inis Meáin 4 29 
Inis Mór 12 35 
Inis Oírr 9 12 
Leitir Mealláin 12 3 
Leitir Móir 22 89 
Maigh Cuilinn 27 67 
Mionlach 1 1 
Na Forbacha 17 69 
Ros Muc 11 65 
Sraith Salach 3 9 
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Business Employees (Full Time)   
Total 414 2,941 
Kerry 
Achadh Tiobraid      3 6 
An Clochán      6 21 
An Coireán      6 12 
An Daingean      95 394 
An tImleach Mór      7 23 
Baile an Fheirtéaraigh      29 69 
Baile an Sceilg      14 53 
Baile na nGall      18 24 
Cathair Dónall      7 11 
Cathair Saidhbhín      2 9 
Cé Bhréanainn      4 3 
Ceann Trá      16 17 
Lios Póil 13 20 
Máistir Gaoithe 6 9 
Total 226 671 
Cork    
Baile Bhúirne      15 266 
Baile Mhic Íre 18 198 
Béal Átha an   Ghaorthaidh 19 77 
Cill na Martra 13 46 
Cléire 5 12 
Cúil Aodha 6 55 
Ré  na nDoirí 5 21 
Total 81 675 
Waterford   
Rinn Ó gCuanach      21 129 
Total 21 129 
Meath   
Baile Ghib 4 21 
Ráth Chairn 10 190 
Total   14 211 
Grand Total 1,198 7,348 

05/12/2017WRKK02500Údarás na Gaeltachta Data

05/12/2017WRKK02600535. Deputy Maurice Quinlivan asked the Minister for Culture, Heritage and the Gael-
tacht the number of Údarás na Gaeltachta properties located in each Gaeltacht area; and if each 
property was or is occupied or vacant in 2016 and to date in 2017, in tabular form. [51532/17]

05/12/2017WRKK02700Minister of State at the Department of Culture, Heritage and the Gaeltacht (Deputy 
Joe McHugh): The information requested by the Deputy, given its complex nature, could not 
be provided in the time available.  A complete reply will be issued to the Deputy, in accordance 
with Standing Orders. 
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05/12/2017WRKK02800Departmental Strategies

05/12/2017WRKK02900536. Deputy Brendan Smith asked the Minister for Culture, Heritage and the Gaeltacht 
her plans to develop a national music strategy as proposed by an organisation (details supplied) 
following its recent report; and if she will make a statement on the matter. [51763/17]

05/12/2017WRKK03000Minister for Culture, Heritage and the Gaeltacht (Deputy Josepha Madigan): My De-
partment has recently received the report referred to by the Deputy and will consider it in the 
context of the Creative Ireland Programme.

05/12/2017WRKK03100Freedom of Information Data

05/12/2017WRKK03200537. Deputy John McGuinness asked the Minister for Culture, Heritage and the Gaeltacht 
the number of freedom of information requests received by her Department to date in 2017; the 
number of which that were fully or partially granted; and the number of such requests that were 
refused. [51848/17]

05/12/2017WRKK03300538. Deputy John McGuinness asked the Minister for Culture, Heritage and the Gaeltacht 
the number of freedom of information requests received by her Department to date in 2017; the 
number of which the period of consideration was completed within four weeks of the receipt 
of the request; and the number of which the period of consideration was extended by up to four 
weeks in view of the fact that the necessary resources to complete the request within the origi-
nal timeframe were not available, in tabular form. [51865/17]

05/12/2017WRKK03400Minister for Culture, Heritage and the Gaeltacht (Deputy Josepha Madigan): I pro-
pose to take Questions Nos. 537 and 538 together.

The information requested by the Deputy in respect of Freedom of Information requests 
received by the Department of Culture, Heritage and the Gaeltacht to date in 2017 is set out in 
the following table. 

Of the 87 requests granted or part-granted to date, 48 were completed within the 4 week 
deadline while the deadline was extended in the remaining 39 cases, in accordance with the 
provisions of the FOI Act.

Number of FOI 
Requests re-
ceived by the 
Dept. of Cul-
ture, Heritage 
and the Gael-
tacht 

Number of 
requests fully 
granted 

Number of par-
tially granted 

Number of re-
quests refused 

Withdrawn or 
dealt with out-
side FOI 

146 33 54 20 21 

05/12/2017WRKK03600Commemorative Medals

05/12/2017WRKK03700539. Deputy Peter Fitzpatrick asked the Taoiseach and Minister for Defence the reason 
former members of the Defence Forces did not receive a centenary medal to commemorate the 
1916 Rising; if the medal will be awarded to persons that served within the centenary; and if he 
will make a statement on the matter. [51511/17]

05/12/2017WRKK03800Minister of State at the Department of Defence (Deputy Paul Kehoe): The Programme 
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for Government provided for the award of a commemorative medal to all Defence Forces per-
sonnel, Permanent and Reserve, who were recorded as being in service in the course of 2016.  
This was a special acknowledgement from the Government to the members of Óglaigh na hÉ-
ireann, both Permanent and Reserve, who served during the centenary year of 2016.  The 1916 
Centenary Commemorative Medal was awarded as a commemorative medal, personal to an 
individual’s service in the Defence Forces in the course of 2016.

There are no plans to award the 1916 Centenary Commemorative Medal to former members 
of the Defence Forces.  Since the foundation of the State many thousands of personnel have 
served in the Defence Forces.  It would not be administratively possible within the resources 
of the Department to identify and contact all of these persons, decide on eligibility and, in the 
case of infirm or deceased former members resolve who should get the medal on their behalf.

At my request, however, discussions took place between the Department and the Veterans’ 
Organisations, the Irish United Nations Veterans Association (IUNVA), the Organisation of 
National Ex-service personnel (ONE), and the Association of Retired Commissioned Officers 
(ARCO), to explore alternative means of recognition of the contribution of veterans to the cen-
tenary commemorative events in 2016.  Following these discussions it was agreed that a single 
presentation would be made to each of the Veterans Organisations of a framed medal with an 
accompanying citation in recognition of the significant contribution of members of the three 
organisations to the 1916 centenary commemorative events and their service to the State.  The 
medal would have a bar with the term Veteran inscribed on it.

I agreed that a plaque would be given to each of IUNVA’s 21 Posts and to each of O.N.E.’s 
41 Branches.  I presented one plaque to each of the three Veterans’ Organisations at the Defence 
Forces’ Veterans’ Day which took place in the Defence Forces Training Centre, The Curragh, on 
Sunday 8th October 2017.  The other plaques will be presented separately.

05/12/2017WRLL00200Departmental Funding

05/12/2017WRLL00300540. Deputy Mattie McGrath asked the Taoiseach and Minister for Defence the funding 
provided by his Department to each member of a group (details supplied); and if he will make 
a statement on the matter. [51434/17]

05/12/2017WRLL00400Minister of State at the Department of Defence (Deputy Paul Kehoe): My Department 
has not provided funding to any member of the referenced group.

05/12/2017WRLL00500Defence Forces Remuneration

05/12/2017WRLL00600541. Deputy Sean Fleming asked the Taoiseach and Minister for Defence if his attention 
has been drawn to the difficult financial situation members of the Defence Forces are in, in par-
ticular in circumstances in which there are young families, due to the low pay and difficulty in 
making ends meet; and if he will make a statement on the matter. [51467/17]

05/12/2017WRLL00700Minister of State at the Department of Defence (Deputy Paul Kehoe): Rates of remu-
neration and conditions of employment in the Irish public sector have traditionally been set by 
reference to relative levels of pay across the various sectors of the Irish public sector. Like other 
areas within the Public Service, the pay of the Permanent Defence Force was reduced during the 
financial crisis. The reductions in pay and the introduction of a Pension Related Deduction was 
on a graduated basis with increased rates of deductions for those on higher earnings. 
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The Financial Emergency Measures in the Public Interest Acts of 2009-2015 (FEMPI) and 
the Public Service Stability Agreement 2013-2018 (Lansdowne Road Agreement) define cur-
rent pay policy. 

The Government recognise the contribution made by all public servants including members 
of the Permanent Defence Force, during the economic crisis and have taken measures to im-
prove public sector pay, with the focus of the increases weighted in favour of those on lower 
pay.   

PDFORRA signed up to the Lansdowne Road Agreement in March 2017. The finalisation of 
negotiations under the agreement allowed for the commencement of the process for the imple-
mentation of pay increases and arrears, which have now been applied to the Permanent Defence 
Force. An increase of 2.5% from 1 January 2016, for annualised salaries up to €24,000 and 1% 
for annualised salaries between €24,001 and €31,000 was included in the weekly payroll of 5 
July 2017. An increase of €1,000 from 1 April 2017, on annualised salaries up to €65,000 per 
annum was paid on 19 July 2017. 

The pay of general service recruits and privates who joined the Permanent Defence Force 
post 1 January 2013, has been increased further following an agreement, facilitated by the 
Workplace Relations Commission (WRC), between the Department of Defence, Department of 
Public Expenditure and Reform and PDFORRA. These improved payscales, have been back-
dated to 1 July 2016. The payments were made to relevant personnel on 30 August 2017. 

Going forward, there is the potential for further increases arising from the recent negotia-
tions on the extension to the Lansdowne Road Agreement. The Public Service Stability Agree-
ment 2018-2020 contains proposals for:

- a 7.25% increase over the period of the agreement for those earning less than €30,000 per 
annum,

- a 6.75% increase over the period of the agreement for those earning between €30,001 and 
€32,000 per annum, and

- a 5.75% increase over the period of the agreement for those earning over €32,000 per an-
num. 

The proposals have been presented to the Permanent Defence Force Representative As-
sociations who participated in the negotiation process. The representative associations are cur-
rently considering the Agreement which will subject to acceptance by ballot of the members of 
the Associations. 

The agreement will bring undoubted benefits to members of the Permanent Defence Force. I 
encourage members of the Permanent Defence Force to ballot for acceptance, so that they may 
start to feel the benefits of the increases in pay arising from the agreement in early 2018.

05/12/2017WRLL00800Military Records

05/12/2017WRLL00900542. Deputy John McGuinness asked the Taoiseach and Minister for Defence further to 
parliamentary question number 527 of 14 November 2017, the person that issued the certificate 
of service (details supplied); the date it was issued; and the timeframe for the certificate to be 
issued. [51509/17]

05/12/2017WRLL01000Minister of State at the Department of Defence (Deputy Paul Kehoe): I am advised by 
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the military authorities that the information sought cannot be provided in the time specified. I 
will contact the Deputy as soon as the information becomes available.

05/12/2017WRLL01100Defence Forces Medicinal Products

05/12/2017WRLL01200543. Deputy Clare Daly asked the Taoiseach and Minister for Defence if he has signed 
decisions to grant Defence Forces disability pensions in which the applicant has applied on the 
basis of disability due to Lariam use; and if so, the number of such decisions to grant he has 
signed. [51834/17]

05/12/2017WRLL01300544. Deputy Clare Daly asked the Taoiseach and Minister for Defence if he has denied 
Defence Forces disability pension applications in which the applicant has applied on the basis 
of disability due to Lariam use; and if so, the number of such denials he has issued. [51835/17]

05/12/2017WRLL01400Minister of State at the Department of Defence (Deputy Paul Kehoe): I propose to take 
Questions Nos. 543 and 544 together.

I would refer the Deputy to my reply to Question No. 71 on 11th July 2017. Under the Army 
Pensions Acts a disability pension or gratuity may, following retirement, be granted to a former 
member of the Permanent Defence Force (PDF) for permanent disablement due to a wound or 
injury attributable to military service – whether at home or abroad – or to a disease that is sec-
ondary to an injury, or that is attributable to or aggravated by, overseas service with a United 
Nations Force. 

The award of a disability pension or gratuity depends on the findings of the Army Pensions 
Board  The Board is an independent statutory body established under the Army Pensions Acts 
consisting of a chairman and two ordinary members (both doctors). The Board’s principal func-
tion is to investigate applications for pensions, allowances and gratuities under the Acts and to 
report to the Minister thereon. It is open to the Board, on a case by case basis, to seek additional 
outside medical opinion, for example, from a relevant specialist or consultant if considered 
necessary to assist it to reach a finding.    

The Board determines the question of attributability to military service in each case; as-
sesses the degree of disability; and reports its findings to the Department, which then acts on 
the Board’s findings, including informing the applicant of the grant or refusal of appropriate 
benefits, as the case may be. The findings of the Army Pensions Board in regard to ‘attribut-
ability’ are final and conclusive and binding. However, there is provision for review of awards 
or refusals subject to certain conditions, for example if additional relevant new information 
subsequently becomes available and is provided to the Board for its consideration.

Over recent years, there have been a small number (18) of disability pension applications 
from former members of the   PDF involving claims for Lariam-related illness. One application 
was subsequently withdrawn by the applicant. Of the 1 5 cases decided by the Army Pensions 
Board  to date, the Board has not made a finding of disablement attributable to military service 
as a result of being prescribed Lariam Mefloquine (anti-malarial medication) while serving in 
the PDF. Consequently, no former PDF members are in receipt of military disability pensions 
arising from treatment with Lariam.

05/12/2017WRLL01600Freedom of Information Data

05/12/2017WRLL01700545. Deputy John McGuinness asked the Taoiseach and Minister for Defence the number 
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of freedom of information requests received by his Department to date in 2017; the number of 
which that were fully or partially granted; and the number of such requests that were refused. 
[51849/17]

05/12/2017WRLL01800Minister of State at the Department of Defence (Deputy Paul Kehoe): My Department 
received a total of 152 FOI requests between 1st January and 30th November 2017 (inclusive).  
Of these, 29 requests were withdrawn by the requester, 21 were transferred to other FOI bodies 
as the documents requested were not held by the Department of Defence, and 9 are still being 
processed.

Therefore, the Department of Defence has issued decisions on 93 FOI requests between the 
dates specified: 35 were granted, 28 were part granted and 30 were refused. 

05/12/2017WRLL01900Freedom of Information Data

05/12/2017WRLL02000546. Deputy John McGuinness asked the Taoiseach and Minister for Defence the number 
of freedom of information requests received by his Department to date in 2017; the number of 
which the period of consideration was completed within four weeks of the receipt of the re-
quest; and the number of which the period of consideration was extended by up to four weeks 
in view of the fact that the necessary resources to complete the request within the original time-
frame were not available, in tabular form. [51866/17]

05/12/2017WRLL02100Minister of State at the Department of Defence (Deputy Paul Kehoe): My Department 
received a total of 152 FOI requests between 1st January and 30th November 2017 (inclusive). 
Of these, 29 requests were withdrawn by the requester, 21 were transferred to other FOI bodies 
as the documents requested were not held by the Department of Defence, and 9 are still being 
processed.  Therefore, the Department of Defence has issued decisions on 93 FOI requests be-
tween the dates specified. These responses are detailed in the following table.

Number of FOI requests to 
which responses were issued 
by the Department to date in 
2017 

Number of requests an-
swered within 4 week time-
frame 

Number of requests extend-
ed (with agreement of the 
requester) by up to 4 weeks 

93 79 14 


