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   Questions Nos. 1-9, inclusive, answered orally.

Employment Rights Issues

22/11/2012WRA0050010. Deputy Seán Crowe asked the Minister for Jobs, Enterprise and Innovation if he will 
develop the code of practise on access to part-time working to promote the entitlement to ad-
ditional hours of work. [51894/12]

22/11/2012WRA00600Minister for Jobs, Enterprise and Innovation (Deputy Richard Bruton): The Code of 
Practice on Access to Part-Time Working, which was promulgated in 2006, already contains 
provisions relating to the provision of additional hours of work to employees.  The Code was 
prepared by the Labour Relations Commission in line with Section 13(5) of the Protection 
of Employees (Part-Time Work) Act 2001.  The provisions in the 2001 Act had implemented 
an EU Directive, which itself was based on a Framework Agreement of the European Social 
Partners.  The Framework Agreement on part-time work aimed to facilitate the development 
of part-time work on a voluntary basis and to contribute to the flexible organisation of working 
time in a manner which takes into account the needs of both employers and employees.  

The Code of Practice contains provisions both in relation to transferring from full-time 
work to part-time work and from part-time work to full-time work.  One of the basic principles 
referred to in paragraph 4 of the Code is that, as far as possible, employers should give con-
sideration to requests by employees to transfer from part-time to full-time work, or to increase 
their working time should the opportunity arise.  In addition, paragraph 8 of the Code includes 
a reference to the transfer from part-time to full-time work.  I am satisfied that the Code of Prac-
tice encourages flexibility and responds to requests from employees to move from part-time 
towards full-time employment, or vice versa.

22/11/2012WRA00650Emigration Data

22/11/2012WRA0070011. Deputy Caoimhghín Ó Caoláin asked the Minister for Jobs, Enterprise and Innovation 
if he will outline the impact on the Labour Market of the increased levels of emigration experi-
enced since this Government came to power. [51887/12]

22/11/2012WRA00800Minister for Jobs, Enterprise and Innovation (Deputy Richard Bruton): The most re-
cent official figures from the CSO are for the year ended April 2012. Emigration from Ireland 
in the twelve months to April 2012 is estimated to have increased to 87,100 from 80,600 in the 
year to April 2011, while the number of immigrants is estimated to have fallen marginally to 
52,700 from 53,300 over the same period. The combined effect of natural increase and nega-
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tive net migration resulted in an overall small increase in the population of 10,500 bringing the 
population estimate to 4.59 million in April 2012.

These figures indicate that net emigration (emigration less immigration) of 34,400 took 
place in this period.  This compares with a figure of 27,400 in the previous year, before the 
present government took office.

 The impact of migration on the size of the labour force depends on a range of factors includ-
ing, for example, the age at which people migrate and whether they are of working age.

Allowing for these factors, it is estimated that the impact of migration in the year ended 
April 2012 was to reduce the size of the labour force by between 20,000 and 25,000 below the 
level it would have reached in the absence of migration. 

The Government is tackling unemployment and the stabilisation of the employment rate 
through the twin strategies of the Action Plan for Jobs and Pathways to Work, which are to-
gether complemented by measures to ensure individuals are appropriately educated and trained 
to be able to avail of those job opportunities.  The aim of the Action Plan for Jobs is to support 
the creation of 100,000 net new jobs by 2016, while the objective of Pathways to Work is to 
provide those who are unemployed with the appropriate training and skills to avail of the job 
opportunities which will arise as the economy recovers. 

The Government is committed to supporting over 85,000 job placements, work experience 
and Back to Education beneficiaries in 2012, including through the JobBridge internship pro-
gramme. These and other measures have been devised to enable young people to get access to 
a first job - although they are not restricted to young people but can also assist those who have 
become unemployed and are at risk of becoming long term unemployed. 

Measures to combat unemployment also include general supports for self-employment/
small business start-up – such as the Back to Work Enterprise Allowance, entrepreneurship 
training, and advisory and financial support through local County Enterprise Boards. Many 
young people will benefit from these opportunities. In addition, over 450,000 education and 
training places will be provided in the higher education, further education and training sectors. 
These places will include provision for school leavers, although the long-term unemployed are 
a priority target.

Employment Rights Issues

22/11/2012WRA0090012. Deputy Aengus Ó Snodaigh asked the Minister for Jobs, Enterprise and Innovation 
the way he intends to safeguard the rights of migrant workers under the workplace relations 
legislation. [51889/12]

22/11/2012WRA01000Minister for Jobs, Enterprise and Innovation (Deputy Richard Bruton): The State has 
a significant body of employment rights legislation designed to protect workers. There is no 
distinction made under this legislation between workers on grounds as to whether or not they 
are classified as European Economic Area workers or migrant workers. 

The State provides a number of mechanisms through which these statutory employment 
rights can be vindicated and enforced.  

NERA seeks to secure compliance with employment law through the provision of education 
and awareness, inspection of employers’ employment records and enforcement where neces-
sary.  NERA inspectors are authorised officers under the Employment Permits Acts and com-
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pliance checks under this legislation are an integral element of all NERA inspections. Where 
people have concerns that workers may be exploited or are receiving less than their statutory 
entitlement the matter should be reported to NERA for investigation. 

In other cases complaints may be made to the Rights Commissioner Service, the EAT, the 
Equality Tribunal or the Labour Court depending on the nature of the complaint and the rel-
evant legislation.

It has to be acknowledged that the system that has developed over the years has become 
complex and in some cases involves long delays. However, I have commenced a root-and-
branch reform with the objective of establishing a world-class Workplace Relations Service.  I 
am happy to report that significant progress has been made to date in that regard.  In addition 
to reforming the structures and processes, I also intend to provide for enhanced compliance 
measures and a new mechanism for enforcing awards of the Adjudicators and of Labour Court 
Determinations.

The mechanisms I have outlined above relate to people who are legally entitled to work in 
the state.  A situation where an individual, whose immigration status prohibits him or her from 
working legally in the State, takes up employment and is thus working illegally is different.  In 
such cases both the employer and the employee may be committing an offence.

In this regard, I am mindful of the issue raised recently by the High Court in its judgement 
concerning the Employment Permits Acts 2003, and 2006 which found that an employee may 
not rely on the contract of employment in the absence of an employment permit where one was 
required. The question that arises for policy makers is to what extent such workers should be 
dissuaded from working illegally in Ireland by virtue of there being a statutory offence to do 
so, versus, to what extent should certain employment rights protect vulnerable migrants who 
find themselves unwittingly in such employment positions. This question requires very careful 
consideration.

It is my intention to amend the Employment Permits legislation in a precise manner so as 
to ensure that an employer may not benefit from the illegality of the contract of employment 
where they are found culpable in not ensuring a valid employment permit was in place for the 
employee concerned.  To this end, it is my intention that this amendment will be proposed in a 
new Employment Permits Bill which is currently being drafted and which I anticipate introduc-
ing in the first quarter of next year. I believe that this would be the most appropriate method of 
dealing with such a technically specific matter.

Enterprise Support Services Provision

22/11/2012WRA0110013. Deputy Robert Troy asked the Minister for Jobs, Enterprise and Innovation what has 
been achieved by promotion of the €10 million fund to attract inward entrepreneurial startups; 
the number of applications that have been made; the number that have been approved; the 
amount of the fund that has been invested to date; the number of jobs that have been created; 
and if he will make a statement on the matter. [51860/12]

22/11/2012WRA01200Minister for Jobs, Enterprise and Innovation (Deputy Richard Bruton): In October 
2011, I launched a €10 million International Start-Up Fund aimed at encouraging overseas 
entrepreneurs to locate start-up businesses in Ireland. The Fund, which is administered by En-
terprise Ireland, targets investor-ready projects seeking financial support of between €200,000 
and €500,000. Funding is in the form of an equity stake taken by the State in the company.

Stimulating the flow of new High Potential Start-Ups (HPSUs) and supporting their growth 
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are fundamental building blocks in Enterprise Ireland’s strategy for economic growth and job 
creation.  Our domestic entrepreneurs have been and continue to be an excellent source of 
innovative new businesses in various sectors across the country. However, the attraction of 
overseas-originated start-ups to Ireland is an additional opportunity to expand our HPSU activ-
ity. Overseas entrepreneurs will significantly add to the diversity and skill-base of the Irish start 
up community.

Since the launch of the fund, over 450 enquiries (at varying stages of development) have 
been received by Enterprise Ireland in relation to support for inward entrepreneurial start-ups. 
The rate of enquiries has grown steadily as the promotional campaign has progressed and is 
now running at approximately 40 per month. As investor-ready projects are identified and de-
veloped, extensive engagement with the promoters including all appropriate due diligence is 
undertaken. Projects are then considered by an Enterprise Ireland approval committee. To date, 
13 projects have been considered and approved funding by Enterprise Ireland, of which 12 
projects are currently being advanced and will likely draw down funds. These 12 projects have 
been approved funds totalling approximately €2.9m. 

Many of these projects are at the initial stage of ramping up activity and building out their 
employment. Typically, High Potential Start-Ups (HPSUs) are supported on the basis that they 
have the potential to grow to ten or more jobs within a three-year timeframe.

It is anticipated that the overseas entrepreneurs supported to date will demonstrate job cre-
ation potential in excess of this benchmark over the next number of years. Additionally, the 
promotional campaign which has been underway has served to build a strong pipeline of pro-
spective projects, and conversion of these opportunities will be a priority for the remainder of 
2012 and into 2013.

        Question No. 14 answered with Question No. 8.

  Question No. 15 answered with Question No. 9.

22/11/2012WRB00350Public Procurement Tenders

22/11/2012WRB0040016. Deputy Sandra McLellan asked the Minister for Jobs, Enterprise and Innovation the 
steps he has taken to increase access by the small and medium enterprises sector to Government 
procurement. [51885/12]

22/11/2012WRB00500Minister for Jobs, Enterprise and Innovation (Deputy Richard Bruton): There is a 
series of actions included in the Action Plan for Jobs aimed at implementing the commitment 
in the Programme for Government to improve access to public procurement for SMEs.  These 
include ensuring that the qualifying criteria for public contracts are proportionate, and provid-
ing advice to firms on how to improve their engagement in the procurement process.  Some of 
these actions are for delivery by the National Procurement Service (NPS) and the Department 
of Public Expenditure and Reform, which has overall responsibility for public procurement 
policy in Ireland.

With regard to my own Department and its agencies, Enterprise Ireland is actively support-
ing its client companies in preparing and competing for public contracts.  The agency has as-
signed 18 Advisors to work with companies in the procurement process.  This support is in ad-
dition to the one-to-one engagement undertaken with client companies by Enterprise Ireland’s 
Procurement Team. In the last 12 months, 697 clients have participated in events organised by 
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the Public Procurement Team.

Enterprise Ireland, along with the NPS, has been encouraging client SMEs to register on the 
eTenders.ie and Procurement.ie websites so that they are alerted to upcoming public procure-
ment opportunities.  The agency has also been involved in “Meet the Buyer” events which bring 
together public sector buyers and potential suppliers.  The Minister for Small Business, Deputy 
John Perry, addressed the most recent event in Kilkenny earlier this month.  Over 500 suppliers 
met with a range of public sector buyers on the day, including the Health Service Executive, 
Dublin Airport Authority, An Garda Síochána, Central Procurement Directorate, National Pro-
curement Service, and Vocational Education Committees (VECs).

A ‘Procuring Innovation Initiative’ has also been introduced under the Action Plan for Jobs, 
with the aim of encouraging a more flexible approach to tendering that focuses on procuring in-
novative solutions to an organisation’s needs, rather than prescribed products or services which 
may be less effective.  This approach will afford an opportunity for innovate SMEs to demon-
strate their capacity to win public contracts. Following a Roundtable which I hosted earlier this 
year, a number of State bodies have agreed to participate in the Procuring Innovation Initiative.  
The objective is that the projects pursued by these bodies will act as exemplars for the expan-
sion of the initiative in 2013.

In conjunction with the NPS, Enterprise Ireland is also exploring the potential for develop-
ing a panel of sub-contractors on the Government’s eTenders website which could be available 
to principal contractors who are looking for subcontractors or specialist partners to complete a 
project.

Progress in relation to the various initiatives under the Action Plan for Jobs to improve SME 
access to public procurement are published in the Quarterly Progress Reports which are avail-
able on my Department’s website, www.enterprise.gov.ie.

22/11/2012WRB00550Action Plan for Jobs

22/11/2012WRB0060017. Deputy Dessie Ellis asked the Minister for Jobs, Enterprise and Innovation the initia-
tives that his Department is taking to address the structural nature of long term unemployment 
through job creation. [51896/12]

22/11/2012WRB00700Minister for Jobs, Enterprise and Innovation (Deputy Richard Bruton): There are two 
major elements to the Government’s response to unemployment – Pathways to Work and the 
Action Plan for Jobs.  The aim of the Action Plan for Jobs is to create a supportive environment 
for enterprise to create and sustain new jobs, while the aim of Pathways to Work is ensure that 
as many of those jobs as possible go to people who are currently on the Live Register, particu-
larly those who are Long Term Unemployed.

The Action Plan for Jobs contains over 270 individual actions to be delivered in 2012, span-
ning all Government Departments and 36 State agencies. The third Progress Report on the Ac-
tion Plan was published on 17th October 2012.  It shows that 218 (96%) of the 227 milestones 
to be achieved in the first three Quarters of 2012 had been delivered.

The full impact of the measures being taken under the Action Plan for Jobs will become ap-
parent over time, but we are already seeing encouraging progress.  For example, so far this year, 
the IDA has announced investments with the potential to create more than 8,500 further jobs as 
these projects come on stream.  In the first eight months of this year, a total of 4,669 job com-
mitments over the next three years, linked to Enterprise Ireland approvals to client companies, 
were secured.
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Employment in the Tourism sector increased by 6,300 over the period June 2011 to June 
2012.  There were also modest increases in Agri-food and ICT, while the number of people em-
ployed in Digital Games has also doubled since 2009.  These are sectors specifically targeted 
for support under the Action Plan for Jobs.

The labour market activation measures outlined in Pathways to Work include over 85,000 
job placement and work experience places to be delivered this year by the Department of Social 
Protection, and over 450,000 training and education places to be delivered by the Department 
of Education and Skills.

Pathways to Work has an objective of ensuring that at least 75,000 of those currently long-
term unemployed will move into employment by 2015.  It also aims to reduce the average time 
spent on the Live Register from 21 months, to less than 12 months by the end of 2015.

The Department of Social Protection recently launched a new employment and support ser-
vice – Intreo. This will provide individualised supports to jobseekers to assist them in getting 
back to work and increasing their employability.

In addition, there is a range of other measures available to those who are on the Live Reg-
ister and seeking to start their own business, such as supports from the County and City En-
terprise Boards, the Back to Work Enterprise Allowance and the new Micro Finance Fund.  
There are also financial supports available to employers who recruit a person who is long term 
unemployed, including Revenue’s “Job Assist” scheme and the Employer’s PRSI Exemption 
scheme operated by the Department of Social Protection.  The Government has been actively 
promoting these schemes to employers in recent months, with the support of business represen-
tative bodies.

We will continue to do all we can to facilitate the return to work of those who have lost 
their jobs.  I am currently preparing the 2013 Action Plan for Jobs on behalf of the Government 
and in that context, will be exploring further measures which can be taken to transform our 
economy and support job creation.

22/11/2012WRB00750Departmental Bodies Abolition

22/11/2012WRB0080018. Deputy Mick Wallace asked the Minister for Jobs, Enterprise and Innovation the rea-
son behind the decision to abolish the office of the Chief Scientific Adviser; and if he will make 
a statement on the matter. [51812/12]

22/11/2012WRB00900Minister of State at the Department of Jobs, Enterprise and Innovation (Deputy Sean 
Sherlock): The Government decision to abolish the separate Office of the Chief Scientific 
Adviser (CSA) is part of the wider reform and efficiency process currently being driven right 
across the public sector. The abolition of the Office of the CSA is one element of a number of 
reforms being driven by the Department of Jobs, Enterprise and Innovation.

The principal function of the Chief Scientific Advisor to the Government when it was estab-
lished in 2004 was to provide high-level advice on scientific issues of concern to Government 
and to provide scientific inputs to the development of Science Technology and Innovation (STI) 
strategy including through the Inter-Departmental Committee on STI or through the Advisory 
Science Council.

Since its establishment the role of CSA evolved into one which was more ambassadorial and 
representational in nature and this proved highly beneficial to our international reputation and 
standing – e.g. in securing European Science Open Forum for Dublin this year.
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In reality over the past 8 years there has been little requirement for the CSA to respond to 
formal requests from Government for advice on specific scientific issues of concern.

With regard to the CSA advisory role, no individual could be expected to be a leading expert 
on the full range of scientific issues that might arise across the spectrum of Government activi-
ties such as in relation to public health, veterinary science, energy etc.

This is borne out by the experience to date where the Government continues to utilise for 
the most part the specialist expertise in these fields that is available within Departments. In the 
event that the advice of the CSA is required, the role of the CSA in such circumstances would 
be to identify and source the best possible scientific advice for Government.

It is considered that the Director General of SFI, Prof. Mark Ferguson, given his eminent 
scientific background, extensive industry expertise and a range of global contacts, and as the 
head of the Government’s leading science agency, is optimally placed to secure that indepen-
dent advice.

Prof Ferguson has agreed to take on the additional duties of CSA without any additional 
remuneration or any additional resources.

Prof Ferguson will, where the need arises, utilise a panel of independent experts, in an ar-
rangement similar to some other international systems.

22/11/2012WRB00950Proposed Legislation

22/11/2012WRB0100019. Deputy Aengus Ó Snodaigh asked the Minister for Jobs, Enterprise and Innovation 
if he will provide a timeframe for the introduction of the new workplace relations legislation. 
[51890/12]

22/11/2012WRB01100Minister for Jobs, Enterprise and Innovation (Deputy Richard Bruton): The Govern-
ment is committed to reform of the State’s Workplace Relations Services. The system that 
developed over the last sixty years had become unwieldy and complex; it lacked consistency, 
involved long delays and in some cases proved expensive for users.

In short, the system was no longer fit for purpose and it was for this reason that I have com-
menced a root-and-branch reform with the objective of establishing a world-class Workplace 
Relations Service.

Significant progress has been made to date and I am happy to report that in the last year a 
number of priority actions have been successfully delivered within the target timescale.

While considerable progress has been achieved to date on an administrative basis, complet-
ing the proposed reform requires the enactment of detailed legislation in order to provide the 
statutory basis for the new structures and processes.

A significant amount of work has been completed on the preparation of the Workplace Rela-
tions Bill which will give statutory effect to the Reform proposals.  In July 2012, I published 
a policy document – Legislating for a World Class Workplace Relations Service   - which was 
submitted to the Oireachtas Committee on Jobs, Enterprise and Innovation in order to give the 
Committee an early opportunity to shape the legislation.  I had a constructive dialogue with the 
Committee on the basis of this document.

Enactment of the Bill will necessitate amendments to 22 primary acts, 12 specified parts or 
sections of acts and 71 statutory instruments.  The Scheme of the Workplace Relations Bill has 
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been approved by Government for priority drafting.  Engagement is on-going with the Attorney 
General’s Office and   I expect publication at an early stage next year.  This would enable the 
proposed new structures to be put in place by early 2013.

I intend to progress the reform programme to the next stage with the same determination 
that has delivered the achievements to date.  I am working towards delivery of the new two-tier 
Workplace Relations structure so that from next year two statutorily independent bodies will 
replace the current five.

In the meantime I intend to continue to progress the reform and bring about further enhance-
ments for users of the services on an administrative basis in the coming months. 

22/11/2012WRB01150Skills Shortages

22/11/2012WRB0120020. Deputy John McGuinness asked the Minister for Jobs, Enterprise and Innovation the 
initiatives he is taking in view of last months report by the Joint Oireachtas Committee on 
Jobs, Enterprise and Innovation regarding serious skills shortages in the ICT sector here; if he 
supports proposals for an Irish technology visa; and if he will make a statement on the matter. 
[51854/12]

22/11/2012WRB01300Minister for Jobs, Enterprise and Innovation (Deputy Richard Bruton): I welcome the 
Report of Joint Committee on Jobs, Enterprise and Innovation, ‘A review of the Information 
Communication Technology (ICT) skills demand in Ireland’ and look forward to meeting with 
the Committee shortly to discuss its findings.

Ireland has to compete with other countries for migrant labour, particularly in respect of 
high-level skills. Skills required in the high-tech sectors are in demand and in short supply glob-
ally. While increasing the supply of high-level skills from domestic sources is the most sustain-
able way forward in the long term, in the short term, there continues to be a need to supplement 
Ireland’s skills stock through employment permits and to ensure that Ireland’s employment 
permits system is geared towards attracting such skills.

Current Government policy is to issue employment permits for the employment of non-
EEA nationals for specific vacancies and in response to employer demand for strategic skills 
and labour shortages in designated occupations in key economic sectors such as health care, 
information technology and financial services.

The employment permits regime is supporting the enterprise sector and significant levels 
of applications are successful particularly those based on high skills levels. My Department’s 
figures indicate:

- A reduction in total applications in line with economic circumstances, but an increase in 
Green Card applications, in line with a greater emphasis on high value skills; 

- An increase in the proportion of applications in respect of ICT job roles with applications 
in respect of ICT job roles being more successful than the norm. Over 90% of ICT related ap-
plications are successful and over 1,200 ICT related applications have been approved so far this 
year.

The Department of Justice and Equality is responsible for the implementation of policy in 
relation to the admission of non-EEA nationals to the State and their residence in the State.  
There can be some confusion with regard to the term ‘IT Visa’ as it is suggestive of a visa-based 
immigration system. However, the employment permit regime provides for a managed system 
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regarding entry to Ireland’s labour market as well as powers for enforcement of employment 
rights.  Economic migrants are a vulnerable class of people. Any actions affecting inward eco-
nomic migration should be cognisant of the need to ensure that such migrants are protected and 
made aware of their employment rights.

Therefore, we should examine how the employment permits regime can be adjusted in order 
to facilitate attracting highly sought skills. Even further, we should facilitate all highly sought 
skills, not just those relating to the ICT sector.

My Department has reviewed its processes with a view to attracting more ICT related ap-
plications and other applications regarding highly sought skills and is confident that significant 
improvements can be made shortly which will greatly enhance the employment permits regime, 
for example:

- In conjunction with Forfás, a review is underway of the Green Card Employment Permit 
Scheme which is used by Ireland to meet labour market requirements where skills shortages 
have been identified by reference to analyses undertaken by the Expert Group on Future Skills 
Needs.

- An interim review of the four core employment permit types - Green Cards, Intra-Com-
pany Transfers, Work Permits and Spousal/Dependents - has identified a variety of means to 
improving the throughput and quality of employment permit applications. Such an initiative 
would favour the ICT sector in particular as it would include a streamlining of the documentary 
process, a reduction in the time it takes for applicants to prepare a successful application, and a 
significant reduction in processing times. 

- Closer interactions are being cultivated with the Department of Justice and Equality with 
a view to providing a more coherent service across the employment permit regime and visa 
regime including policy convergence, greater information sharing and unified communications 
from both Departments in respect of labour market access.

I intend to announce a range of improvements in this regard shortly.

It is also the Government’s ambition that Ireland should take advantage of the opportunities 
for employment in the ICT sector and that every opportunity is afforded to our graduates and 
unemployed to prepare them with the skills required to work in that sector. Employment per-
mits are but one way of increasing the level of ICT skills available in the labour market and I am 
mindful that improvements in the regime must be done in a manner that does not undermine the 
work of my colleague the Minister for Education and Skills to increase domestic supply through 
our education system and targeting of the unemployed.  In that regard, the Minister for Edu-
cation and Skills has already put in place plans to establish an overarching target of doubling 
the annual output from honours degree ICT undergraduate programmes to 2,000 graduates by 
2018.  These plans involve actions to:

- increase the domestic supply of honours degree graduates in the short term through expan-
sion of conversion; and 

- boost the longer term supply and quality of graduates from the higher education system.

Finally, work is also proceeding in my Department with regard to the preparation of new 
employment permits legislation which will provide for more flexibility and targeted instruments 
in support of the economy’s evolving skills needs. Heads of Bill were approved by Government 
last April and since then, my Department has been engaged with the Office of the Parliamentary 
Counsel in order to progress the drafting of the Bill.
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  Question No. 21 answered with Question No. 7.

22/11/2012WRB01450Job Creation Issues

22/11/2012WRB0150022. Deputy Michael Colreavy asked the Minister for Jobs, Enterprise and Innovation the 
way in which his Department is working with the Department of Enterprise Trade and Invest-
ment in Northern Ireland to promote job creation and innovation. [51891/12]

22/11/2012WRB0160045. Deputy Michael Colreavy asked the Minister for Jobs, Enterprise and Innovation 
the actions being taken by his Department to promote job creation along the border corridor. 
[51892/12]

22/11/2012WRB01700Minister for Jobs, Enterprise and Innovation (Deputy Richard Bruton): I propose to 
take Questions Nos. 22 and 45 together. 

North South economic co-operation is and will remain a priority of mine and of the Gov-
ernment. To this effect, there is on-going dialogue between relevant Ministers and officials, 
North and South, to promote economic development, job creation and innovation, in the border 
region.

From my own perspective, I attend meetings in the Trade and Business development sec-
toral format of the North South Ministerial Council, which are held twice a year.  I also attend 
two meetings each year of the North South Plenary which are hosted by either the Taoiseach or 
the First and Deputy First Ministers. At these meetings there is full engagement with Northern 
Ministers, particularly at the sectoral meetings, where I have direct discussions with my NI 
counterpart, Ms Arlene Foster MLA, Minister for Enterprise, Trade and Investment, on a wide 
range of issues of mutual interest. I look forward to meeting Minister Foster again at the next 
Trade and Business Development meeting scheduled to be held next week.

My officials engage in on-going dialogue with their counterparts in DETI. A key area of 
such regular engagement is on the operation of InterTrade  Ireland, the North/South Trade 
and Business Development Implementation Body, which is co-funded by my Department and 
DETI. All matters relating to the management of that body and the planning and oversight of its 
schemes and programmes, involve close interaction by the officials of both Departments.

Another key area of engagement at official level between my Department and DETI is our 
joint support for enterprise projects under the Interreg initiative, which is co-funded by the 
EU, by my Department and by DETI. The most recent of these involves the establishment of 
a significant North West Science Park, to be co-located in Derry and Letterkenny, in respect of 
which both our Departments have agreed financial support.  The process of assessing further 
Interreg projects for joint funding is on-going and both groups of officials are also engaged 
in a process which will hopefully see a new Interreg Scheme initiated when the current phase 
expires in 2014.

In addition to direct Departmental engagement, there is a long history of co-operative action 
between North/South enterprise agencies to achieve mutual benefits. Enterprise Ireland, which 
stimulates the development of indigenous enterprise, has extensive contact with its Northern 
counterparts and works with them on a range of programmes to drive job creation in border ar-
eas.  IDA Ireland collaborates with Invest Northern Ireland, for example, in the Northwest Now   
initiative. More recently, there have been very positive developments where a wide range of 
agencies and institutions now co-operate on science and technology issues, including participa-
tion in the EU Research Framework Programme.
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My Department, along with our enterprise development agencies, will continue to work 
diligently with our counterpart Department and relevant Northern Ireland Agencies to increase 
the economic benefits, especially on job creation research and innovation, accruing from practi-
cal co-operation.

22/11/2012WRB01750Action Plan for Jobs

22/11/2012WRB0180023. Deputy Éamon Ó Cuív asked the Minister for Jobs, Enterprise and Innovation if he 
has examined the potential for a national community investment fund as promised in the Action 
Plan for Jobs; and if he will make a statement on the matter. [51863/12]

22/11/2012WRB01900Minister for Jobs, Enterprise and Innovation (Deputy Richard Bruton): The Action 
Plan for Jobs recognises the role that communities and local businesses play in supporting and 
creating jobs.  The Plan includes a number of commitments on the part of Government to en-
courage and support local initiatives that promote job creation.

One of these is that the Government will examine the potential to establish a Community 
Investment Fund which would be allocated to projects on a competitive basis, with matching 
funding being provided by the projects.

My officials have carried out a preliminary examination of this proposal and it is clear that 
the establishment of such a fund would require the input of a number of Government Depart-
ments and agencies and would be contingent on the availability of funding from the Exchequer.

I have been in contact with my colleague, the Minister for the Environment, Community 
and Local Government, Phil Hogan, T.D., as an initial step to exploring the potential role and 
input of his Department to a Community Investment Fund.  I will continue to explore the pro-
posal with Minister Hogan and other Ministerial colleagues as appropriate.

22/11/2012WRC00200National Internship Scheme Administration

22/11/2012WRC0030024. Deputy Michael Moynihan asked the Minister for Jobs, Enterprise and Innovation 
the consultation he has had with the Department of Social Protection regarding the jobbridge 
scheme; his views on whether the current scheme is adequate in scale in the context of the jobs 
crisis; and if he will make a statement on the matter. [51855/12]

22/11/2012WRC00400Minister for Jobs, Enterprise and Innovation (Deputy Richard Bruton): The JobBridge 
internship scheme is part of the Government’s approach to helping unemployed people to get 
back to work.  The scheme falls within the responsibility of the Minister for Social Protection, 
Deputy Joan Burton.

The objective of JobBridge is to help those seeking employment to gain valuable work 
experience and enhance their prospects of securing employment.  It is just one element of the 
Department of Social Protection’s wider activation programme, under the Pathways to Work 
strategy.

JobBridge is overseen by a Steering Group chaired by Martin Murphy, CEO of Hewlett 
Packard, and involving a range of stakeholders.  My Department is represented on the Steering 
Group and has been an active participant since the Group was established in May of last year.

A total of 5,000 places were provided for JobBridge on a rolling basis when it was launched 
in July 2011.  A recent interim evaluation of the scheme by Indecon shows that more than half 
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of the participants found employment following their participation on JobBridge.  This evalu-
ation confirmed the picture that had been emerging for the Steering Group on the basis of data 
on uptake and outcomes of the scheme.

Given the success of the scheme since its inception, Minister Burton announced an increase 
of 1,000 additional places on the scheme on 9th May last.  This brings the total number of 
places available to 6,000.  As of 15th November, there were 5,395 interns participating on the 
scheme, with a further 1,173 going through the approval process within the Department of So-
cial Protection.  There are currently 1,852 internship posts being advertised by host companies 
for applications from prospective interns, which are spread throughout the country.

Consideration of any further increases in the number of internship places available under the 
scheme is a matter for the Minister for Social Protection.

22/11/2012WRC00500Job Creation Issues

22/11/2012WRC0060025. Deputy Martin Ferris asked the Minister for Jobs, Enterprise and Innovation the num-
ber of jobs announced by the Industrial Development Agency over the past five years and the 
total number of these additional and new jobs now in place. [51900/12]

22/11/2012WRC00700Minister for Jobs, Enterprise and Innovation (Deputy Richard Bruton): Details of IDA 
Ireland’s investment announcements, including potential job numbers over the past 5 years, are 
available on the IDA website – www.idaireland.com.  However, I should point out that some 
investment and job creation projects in client companies are not announced, for example, in 
cases where the company involved does not wish this to happen.

The Forfás Annual Employment Survey reports on job gains and losses in companies that 
are supported by the industrial development agencies.  The number of new jobs created in IDA 
client companies in each of the years 2007 to 2011 is set out in a tabular statement.  Figures for 
2012 will not be available until the end of the year.

Table showing Number of Jobs created in IDA Supported Companies in each of the 
years 2007 to 2011 inclusive

Year Number of new jobs created
2007 10,401
2008 9,203
2009 5,239
2010 9,075
2011 11,594

22/11/2012WRC00800Business Regulation

22/11/2012WRC0090026. Deputy Seamus Kirk asked the Minister for Jobs, Enterprise and Innovation the way 
he proposes to reduce costs for businesses; and if he will make a statement on the matter. 
[51850/12]

22/11/2012WRC01000Minister for Jobs, Enterprise and Innovation (Deputy Richard Bruton): Some operat-
ing costs for business are largely outside the control of Government.  For example, fuel and en-
ergy prices are primarily driven by external factors such as global fossil fuel prices.  However, 
the Government’s approach has been to identify those areas of policy it can influence to bring 
about cost reductions or provide supports to business.
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The Action Plan for Jobs 2012 includes an extensive range of measures across Government 
which will help to reduce costs and support job creation.  These include:

-  reforming the statutory wage setting mechanisms;

-  reducing the administrative burden on business;

-  placing downward pressure on insurance costs through the enactment of the Legal Ser-
vices Bill;

-  encouraging all professionals to supply quotes in advance to business customers;

-  providing supports to businesses to improve their energy and resource costs;

-  introducing a mechanism to allow small companies to apply to the Circuit Court, rather 
that the High Court, to have an Examiner appointed;

-  encouraging local authorities to exercise restraint in the setting of commercial rates.

Updates on these, and all other commitments in the Action Plan for Jobs, are detailed in the 
Quarterly Progress Reports on the Plan which are available on my Department’s website, www.
enterprise.gov.ie.

The most recent report published by the National Competitiveness Council (NCC), in July 
of this year - “Ireland’s Competitiveness Scorecard” - acknowledged that improvements have 
taken place in Ireland’s cost competitiveness, particularly in relation to labour costs and prop-
erty costs.  However, the NCC also advised that Ireland must maintain focus and continue to 
reduce costs to business.

Further measures to achieve the structural reforms identified by the NCC to improve our 
competitiveness will be contained in the 2013 Action Plan for Jobs which I am currently prepar-
ing in consultation with my Government colleagues.

22/11/2012WRC01100Visa Applications

22/11/2012WRC0120027. Deputy Catherine Murphy asked the Minister for Jobs, Enterprise and Innovation 
if he is considering the introduction of a new, dedicated visa for citizens of other countries to 
come to Ireland to take up employment in the technology sector; if his Department has engaged 
in any research on the possible multiplier effect on domestic employment that such a facility 
might create; his views on the benefit to technology research and development here; if the intro-
duction of such a model could be detrimental to the fostering of indigenous technology startups 
and discourage the takeup of related third-level courses and training by citizens; and if he will 
make a statement on the matter. [51868/12]

22/11/2012WRC01300Minister for Jobs, Enterprise and Innovation (Deputy Richard Bruton): It is important 
to recognise the importance of the ICT sector in Ireland. Ireland is a successful major centre for 
ICT operations with nine of the top ten software companies in the world having substantial op-
erations here. There are approximately 82,300 staff employed in the sector. Over the last year, 
there has been a 5% employment growth for companies engaged within computer program-
ming, computer facilities management, ICT consultancy and ICT services activities. Employ-
ment within computer and electronic equipment manufacturing has also stabilised following an 
18% decline over 2006-2009.  Finally, the ICT sector accounts for 35% of total annual exports 
sales. This amounts to €60bn – of which €50bn is ICT software and ICT services and €10bn is 
ICT electronics, hardware and communications.
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We all recognise that ICT, as a sector, will only grow in importance across the world. Ire-
land is not faced with making a choice between attracting ICT skills from abroad or developing 
ICT skills through its training and education systems. It can do both. It is certain that the ICT 
sector provides ample opportunity for Ireland and that there is likely to be excellent opportuni-
ties for ICT and other Science related graduates into the future. New ICT inward investments 
in Ireland are testimony to company confidence in Ireland as a strategic business location for 
a broad range of international activities. Ireland’s inward investment proposition includes an 
availability of top quality talent and its technology base, as well as 12.5% corporation tax rate, 
25% R&D tax credit and EU / Euro membership. The supply of high-level ICT skills is impor-
tant in terms of meeting current demand and driving future demand, supporting new business 
growth and inward investment.

An increasing share of employment within the sector is being accounted for by people with 
high-level ICT skills. However, recruitment challenges have emerged and it is estimated that 
there are in excess of 1,500 job vacancies in the ICT sector.  The Expert Group on Future Skills 
Needs (EGFSN) in its report “Addressing High–Level ICT Skills Recruitment Needs”   (January 
2012) has identified immediate skills needs at 8+ years’ experience and that while the recruit-
ment of such experienced ICT professionals is smaller in number, it is linked to the additional 
hiring of a team of graduate and professional staff.

If the skills supply were available there is the potential for foreign companies to win more 
mobile investment within their group and for Irish companies to keep more of the work here 
rather than contract it out to their overseas offices, or outsource to third parties overseas.

Companies have indicated the need to plan five years out for the building up of the high–
level ICT skills supply, both in terms of quantity and quality. While increasing the supply of 
high-level skills from domestic sources is the most sustainable way forward in the long term, in 
the short term, there continues to be a need to supplement Ireland’s skills stock through employ-
ment permits. Skills required in the high-tech sectors are in demand and in short supply globally 
and so Ireland has to compete with other countries for migrant labour, particularly in respect 
of high-level skills. One way is to ensure that Ireland’s employment permits system is geared 
towards attracting such skills.

The Department of Justice and Equality is responsible for the implementation of policy in 
relation to the admission of non-EEA nationals to the State and their residence in the State.  
There can be some confusion with regard to the term ‘IT Visa’ as it is suggestive of a visa-based 
immigration system. However, the employment permit regime provides for a managed system 
regarding entry to Ireland’s labour market as well as powers for enforcement of employment 
rights.  Deputies will be only too aware that economic migrants are a vulnerable class of people. 
Any actions affecting inward economic migration should be cognisant of the need to ensure that 
such migrants are protected and made aware of their employment rights.

The employment permits regime is supporting the enterprise sector and significant levels 
of applications are successful particularly those based on high skills levels. My Department’s 
figures indicate:

- A reduction in total applications in line with economic circumstances, but an increase in 
Green Card applications, in line with a greater emphasis on high value skills;

- An increase in the proportion of applications in respect of ICT job roles with applications 
in respect of ICT job roles being more successful than the norm. Over 90% of ICT related ap-
plications are successful and over 1,200 ICT related applications have been approved so far this 
year.
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Therefore, we should examine how the employment permits regime can be adjusted in order 
to facilitate attracting highly sought skills. My Department has reviewed its processes with a 
view to attracting more ICT related applications and is confident that significant improvements 
can be made shortly which will greatly enhance the employment permits regime to ensure 
growth is not hampered by skills shortages. Furthermore, the improvements will be of benefit to 
all companies, ranging from indigenous start-ups to large multinationals, in need of ICT skilled 
labour. The improvements will result in a more streamlined process and reduced waiting times.

It is also the Government’s ambition that Ireland should take advantage of the opportuni-
ties for employment in the ICT sector and that every opportunity is afforded to our graduates 
and unemployed to prepare them with the skills required to work in that sector. Employment 
permits are but one way of increasing the level of ICT skills available in the labour market and I 
am mindful that improvements in the regime must be done in a manner that does not undermine 
the work of my colleague the Minister for Education and Skills to increase domestic supply 
through our education system and targeting of the unemployed.  In that regard, the Minister 
has already put in place plans to establish an overarching target of doubling the annual output 
from honours degree ICT undergraduate programmes to 2,000 graduates by 2018.  These plans 
involve actions to:

- increase the domestic supply of honours degree graduates in the short term through expan-
sion of conversion; and

- boost the longer term supply and quality of graduates from the higher education system.

Finally, work is also proceeding in my Department with regard to the preparation of new 
employment permits legislation which will provide for more flexibility and targeted instruments 
in support of the economy’s evolving skills needs. Heads of Bill were approved by Government 
last April and since then, my Department has been engaged with the Office of the Parliamentary 
Counsel in order to progress the drafting of the Bill.

22/11/2012WRC01400Enterprise Support Services Provision

22/11/2012WRC0150028. Deputy Denis Naughten asked the Minister for Jobs, Enterprise and Innovation the 
steps he is taking to support enterprise development in the midland and western regions; and if 
he will make a statement on the matter. [51775/12]

22/11/2012WRC01600Minister for Jobs, Enterprise and Innovation (Deputy Richard Bruton): Supporting 
new and existing indigenous and foreign-owned businesses, across all regions, is central to our 
plans for recovery, growth and jobs.  The Action Plan for Jobs contains a number of measures 
which are aimed specifically at the facilitation and incentivisation of national enterprise devel-
opment from start-ups to growth companies.

The Enterprise Development agencies are at the forefront of implementing the Action Plan 
for Jobs across all regions and continue to ensure that enterprises can maximise their contribu-
tion to economic recovery and jobs growth. IDA Ireland’s strategy document, entitled “Horizon 
2020”, sets out the Agency’s targets for the period 2010 to 2014. These targets include the 
creation of 63,000 new jobs in Ireland during that period and a target of securing 50% of these 
investments to locations outside of Dublin and Cork. The agency has invested heavily in the 
provision of property solutions tailored to meet the requirements of investors and has developed 
a network of high-quality Business Parks in locations throughout the Midlands and Western 
Regions. There are a total of 120 IDA supported companies employing over 17,500 people be-
tween both regions reflecting the considerable success that has been achieved in attracting high 
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quality investment to both regions.

A total of nearly €15m was paid to Enterprise Ireland client companies in the Midland and 
Western Regions in 2011, supporting more than 18,000 jobs. Of the 92 High Potential Start-ups 
assisted by Enterprise Ireland throughout the country in 2011, four are based in the Midlands 
region and eight in the West.  As part of our support for early stage entrepreneurs, I announced 
an investment of €50,000 by Enterprise Ireland in each of four start-up companies in the West 
Region on 25 September 2012.

An Taoiseach announced a €200,000 Competitive Feasibility Fund for the West Region in 
September and a €200,000 Competitive Feasibility Fund for the Midlands Region in October 
2012.  Support of up to 50% of eligible expenditure up to €25,000 per project is available for 
entrepreneurs and early-stage companies in each Region.  22 applicants for CFF West have been 
invited to pitch to a panel of Industry Experts and Enterprise Ireland staff in November 2012.

Following Exporting Awareness Events last March and May in Athlone and Galway respec-
tively, a further ‘Get Export Ready’ Workshop was held in Athlone in April, in Galway in June 
and July and an Export Awareness Event in Tullamore in October 2012.  A representative from 
Enterprise Ireland made a presentation on Exporting at the ‘MeetWest 2012’ event on 20 and 21 
November in Co. Roscommon and was available for one-to-one meetings afterwards.

Ireland’s National Entrepreneur Programme - The New Frontiers EPP Programme - was 
launched in March 2012.  This Programme provides a package of supports to help accelerate 
the development of start-up businesses and is being delivered by GMIT at the Galway and 
Castlebar Innovation Business Centres in the West and in Athlone Institute of Technology in 
the Midlands.

Community Enterprise Centres located in both regions were approved funding under the 
Community Enterprise Centre Business Development Funding Programme. This Programme 
supports funding for the creation of, or maintenance of, a business development function within 
the enterprise centres concerned.  In April, I officially opened the Boyle Enterprise Centre 
which has received substantial funding from Enterprise Ireland and Roscommon County En-
terprise Board.

Ensuring that more micro and small businesses can start up, expand and export is a key pil-
lar of the Government’s plans for jobs and growth.  That is why the Government has decided 
to implement an ambitious reform in the delivery of service to small and micro business.  This 
will include the:

-  Development of a new Small and Micro Business Division within Enterprise Ireland (EI) 
as a centre of excellence in the provision of supports to the small and micro enterprise sectors;

-  Dissolution of the County and City Enterprise Boards (CEBs),  and the transfer of their 
functions, assets and liabilities to Enterprise Ireland (EI);

-  Establishment of Local Enterprise Offices (LEOs) to provide a high quality, innovative, 
“first-stop-shop” support service for small businesses within Local Authorities, and providing 
early access to the services of national bodies and,

-  Integration of key local authority business services into the Local Enterprise Office and 
promotion of a local environment in which enterprise can thrive.

Pending the introduction of these proposed new arrangements, County and City Enterprise 
Boards (CEBs) in the Midlands and Western Regions will continue to ensure that available 
funds are targeted to maximise entrepreneurial development and engage and work with micro-
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enterprises employing less than 10 persons, on an on-going basis with strong referral to sister 
agencies to progress the needs of the businesses in their respective areas.  So far this year, the 
CEBs in the Midlands and Western Regions have supported over 130 projects to the amount of 
€1,180,667.

22/11/2012WRC01700Job Creation Issues

22/11/2012WRC0180029. Deputy Bernard J. Durkan asked the Minister for Jobs, Enterprise and Innovation the 
extent to which job creation potential has been maximised under the heading of innovation and 
technology in each of the past three years to date; the number of such arising from indigenous 
enterprise; those arising through foreign direct investment; the extent of the incentives offered 
through Enterprise Ireland, the Industrial Development Agency or other bodies; the degree to 
which the search has been undertaken to ascertain the full potential under each heading; and if 
he will make a statement on the matter. [51816/12]

22/11/2012WRC01900Minister for Jobs, Enterprise and Innovation (Deputy Richard Bruton): Innovation is 
a key enabler of job creation but it is extremely difficult to disaggregate the contribution made 
specifically by innovation towards overall job creation.  Ireland is a small open economy which 
needs to have the export of goods and services at the heart of its economic strategy. In order 
for our companies to achieve success on the global market they must be innovative in order to 
acquire and maintain ongoing competitive advantage.

I have, through the Action Plan for Jobs, set out an approach which is focused on making 
economic recovery a reality: by delivering improvements in competitiveness; ensuring compa-
nies have access to the finance they need to grow and by prioritising innovation as a key driver 
of success which will lead to jobs growth.

The Action Plan for Jobs emphasises the importance of innovation and the use of technol-
ogy as core drivers of job creation in Ireland’s key sectors during 2012, and seeks to maximise 
their impact in the coming years.

My Department and its agencies are focused on the development and support of internation-
ally trading manufacturing and services firms in Ireland in this regard. Enterprise Ireland (EI) 
is focussed on the growth of world-class Irish companies to achieve strong positions in global 
markets and works directly with businesses, and the research and investment communities in 
Ireland to build sustainable competitive advantage for our economy. EI has a range of initia-
tives focusing on innovation which support businesses to compete sustainably in international 
markets, in the areas of Organisational and Management Development, Research and Develop-
ment, Operations and Production, Finance and Investment, Business Strategy and Start-Up.

Manufacturing is the bed-rock on which the growth in Ireland’s FDI was founded. Mirror-
ing the rest of our economy, manufacturing is also in transition. Higher technological invest-
ment and higher value products are the hallmark of future manufacturing operations in Ireland. 
In order to catalyse such changes, IDA Ireland, in conjunction with EI, is supporting an industry 
consortium approach on a range of applied research initiatives under the new Technology Cen-
tres programme.

Additionally, Ireland is now a successful services economy with two-thirds of the work-
force engaged in services and we are the 10th highest exporter of services in the world (Source: 
Services Strategy Group Report, September 2008). Over recent years, services’ activities have 
accounted for an increasing level of overall IDA investment and Ireland provides a low-risk, 
quick start-up, high-performance, knowledge economy for service companies.
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There are some 130,000 people directly employed in 1,004 IDA client companies and in 
2011, the value of the foreign direct investment approvals achieved by the IDA that were re-
search, development and innovation (RD&I) based amounted to €700m. Indeed, some 70% of 
business expenditure on R&D is accounted for by IDA client companies.

The European Commission’s Innovation Union Scoreboard published earlier this year shows 
Ireland retaining its position among those Member States with above average performance in 
their research and innovation systems. The scoreboard shows that Ireland has strengths in a 
number of areas including human resources, open, excellent and attractive research systems, 
and economic effects, which include employment in knowledge intensive activities and knowl-
edge intensive service exports.

Ireland has substantial achievements in science over the past decade. We are now in the top 
20 in the world for the quality of our scientific output, and in the top 10 globally in a number 
of specific areas such Immunology (3rd) and Materials Science (8th). The challenge now is to 
build on these achievements and take our performance to the next level, and that is what the 
reforms across our research system are aimed at achieving.

The Research Prioritisation Report has identified the areas of greatest potential commercial 
impact for Ireland. Implementation of the Report’s recommendations will see the majority of 
competitive public research funding being aligned with 14 identified priority areas, where we 
are most likely to get economic and societal returns, most importantly in the form of jobs.  A 
key economic goal in the implementation of Research Prioritisation will be a significantly en-
hanced focus on collaborative research with enterprise and on commercialisation by growing 
the number of researchers in enterprise and enhancing the flow of researchers between aca-
demia and enterprise.

22/11/2012WRC02000Enterprise Ireland Investments

22/11/2012WRC0210030. Deputy Willie O’Dea asked the Minister for Jobs, Enterprise and Innovation the prog-
ress that has been made on the women in business startup drive since the end of the application 
period in September; and if he will make a statement on the matter. [51862/12]

22/11/2012WRC02200Minister for Jobs, Enterprise and Innovation (Deputy Richard Bruton): In line with 
the Governments Action Plan for Jobs 2012 Enterprise Ireland launched the Female Entrepre-
neurship Competitive Feasibility Fund in July 2012.  Enterprise Ireland received 108 applica-
tions before the Fund closed on 4th September 2012.  The assessment committee deemed the 
applications to be exceptional in terms of quality and potential and recommended that the top 
20 applicants should be proposed to the Enterprise Ireland Investment Committee for approval.  
The Committee approved €342,450 in total to these applicants.  In addition to the grant support, 
each of the 20 female entrepreneurs will have an Enterprise Ireland approved mentor appointed 
to them; they will become part of a network and attend a series of topic based workshops to as-
sist the growth of their enterprises.

Enterprise Ireland launched their first female only equity fund ‘Competitive Start Fund for 
Female Entrepreneurs’ on 17th September 2012 and this Fund will close on 3rd December at 
3pm. The purpose of the Competitive Start Fund for Female Entrepreneurs is to accelerate the 
growth of Female-led start-up companies that have the capability to succeed in global markets. 
Up to 10 companies are expected to benefit under this round of funding, and up to €500,000 is 
available.

Enterprise Ireland has sponsored numerous awards to raise the profile of female entrepre-



22 November 2012

119

neurship and support the development of female role models for aspiring entrepreneurs.

22/11/2012WRC02300Enterprise Support Services Provision

22/11/2012WRC0240031. Deputy John Browne asked the Minister for Jobs, Enterprise and Innovation the way 
he proposed to help startups in the healthcare sector; and if he will make a statement on the 
matter. [51839/12]

22/11/2012WRC02500Minister for Jobs, Enterprise and Innovation (Deputy Richard Bruton): Enterprise Ire-
land works intensively with high potential start-ups to drive growth and has in place a number 
of supports to assist entrepreneurs and new start-up companies including those in the health-
care sector.  Enterprise Ireland’s financial support directly assists entrepreneurs and leverages 
matching funding from banks and investors.

In addition to financial supports, Enterprise Ireland have a broad system which supports en-
trepreneurs in their efforts to set up internationally focused, innovative companies with signifi-
cant job creation potential.  These include a range of workshops, seminars and training courses 
for entrepreneurs designed to aid the development of their business plans, and assist them in the 
process of getting their companies off the ground.

In relation to healthcare start-ups specifically, the Government is committed, as outlined in 
Action 7.2.1 of the Action Plan for Jobs 2012, to deliver a Health Innovation Hub to drive col-
laboration between the health system and commercial enterprises leading to the development 
and commercialisation of new healthcare technologies, products, services and start-ups emerg-
ing from within the health system and/or firms.

In October, together with Minister for Health Dr James Reilly, I launched a Demonstra-
tor Project for the Health Innovation Hub at University College Cork. The Health Innovation 
Hub seeks to harness Ireland’s vibrant Life Science industrial and clinical base by securing 
health system participation in driving commercialisation pathways for innovative health related 
products and services and contributing to the health service transformation agenda.  Health-
care, which is a key global market, requires innovation derived from clinical involvement with 
healthcare professionals and testing and validation in real world clinical settings to create ex-
portable platforms.

The Hub provides a framework for the health and enterprise sectors to work together to 
develop the innovative new solutions required to support the global healthcare transformation 
agenda. The Hub’s primary function will be to support the generation, development, validation, 
evaluation and implementation of new healthcare initiatives. This will involve the healthcare, 
research and enterprise sectors working together in close collaboration to provide an effective 
route for new innovations from the outside (i.e. enterprise sector, researcher community) to 
access the healthcare system for development, validation, evaluation and to support the adop-
tion and commercialisation of new innovations developed by healthcare practitioners inside the 
system.

For the life sciences industry, the Hub is an opportunity to get access to the health service 
in order to develop and test new ideas and ultimately create new products and services that the 
health service can use and which can then be developed as commercially viable businesses.

22/11/2012WRC02600Local Enterprise Offices Remit
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22/11/2012WRC0270032. Deputy Éamon Ó Cuív asked the Minister for Jobs, Enterprise and Innovation the 
reason business organisations were not included in the consultation group on the future of local 
enterprise boards; his views on the location of local enterprise board offices; and if he will make 
a statement on the matter. [51856/12]

22/11/2012WRC02800Minister for Jobs, Enterprise and Innovation (Deputy Richard Bruton): Earlier this 
year, the Government decided to proceed with a major commitment in the Programme for Gov-
ernment to reform the system for delivery of support to small and micro businesses to make the 
operating environment more coherent, responsive and conducive to entrepreneurship. The aim 
is to deliver high quality, accessible micro-enterprise and small business supports that promote 
the creation and maintenance of employment, nurture entrepreneurship and innovation and a 
culture of delivery.

The programme of reform will draw on the best experience in the County and City Enter-
prise Boards (CEBs), Enterprise Ireland and the Local Authorities in an integrated fashion.  A 
First-Stop-Shop will be created at local level bringing local enterprise support into an integrated 
national network of Local Enterprise Offices (LEOS) situated within Local Authorities, operat-
ing under a Service Level Agreement with Enterprise Ireland (EI).

Following the publication of the Action Plan for Jobs 2012, I conducted a nationwide con-
sultation process with business, the purpose of which was to outline the Government’s approach 
to the creation of employment and to hear the views and ideas of entrepreneurs on what type of 
supports they required to protect existing jobs and create new ones. In the course of my inter-
action with business people on the ground, I learned that in many instances there was a dearth 
of awareness of many of the schemes available to support small and micro businesses and that 
an appetite existed within enterprise circles for more extensive business orientated information 
and more user friendly points of access - and that there is a clear need for a network of first-stop-
shops for enterprise support at a local level.

On foot of the Government decision in April to dissolve the CEBs and transfer the functions, 
assets and liabilities to EI, an Implementation Working Group (IWG) was formed, chaired by 
my Department. Whilst business organisations were not included in the IWG, I have continued 
to consult with them primarily through the Advisory Group for Small Business (AGSB).  The 
AGSB raised concerns about the delivery of the new model through a Local Authority entity.  
The IWG extended an invitation to representatives of the AGSB which I also attended and this 
was a useful opportunity for a robust and informative exchange of views. I am satisfied that the 
AGSB have a clear understanding of the objective of this reform process and that their concerns 
were addressed. The IWG has made significant progress in determining the structures, func-
tions and staffing arrangements for the new model.  In tandem, the establishment of a Micro 
and Small Business Unit to develop a Centre of Excellence within Enterprise Ireland is at an 
advanced stage.

Yesterday, as part of my ongoing efforts to engage and consult with the business community 
in particular, I published a consultation paper which sets out the vision of this reform process.  
I am keen to receive the opinions from the micro and small business sector across Ireland, par-
ticularly on how the changes to be brought about can best provide support to the right people, 
at the right time and at the right level.

Within the next few weeks, I intend to engage with the Joint Oireachtas Committee on Jobs 
to facilitate discussion and input on the draft Heads of the legislation required to implement the 
earlier Government Decision.
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22/11/2012WRC02900Scientific and Technological Fund

22/11/2012WRC0300033. Deputy Charlie McConalogue asked the Minister for Jobs, Enterprise and Innovation 
his views on the recent claims that demands by Science Foundation Ireland that State supported 
research must deliver an economic or social return is damaging science here and causing young 
researchers to emigrate; and if he will make a statement on the matter. [51852/12]

22/11/2012WRC03100Minister for Jobs, Enterprise and Innovation (Deputy Richard Bruton): There has 
been much discussion across Ireland’s research system in recent months, much of it arising 
from the National Research Prioritisation Exercise and from other reforms being introduced 
across Ireland’s research system.

Ireland has substantial achievements in science over the past decade. We are now in the top 
20 in the world for the quality of our scientific output, and in the top 10 globally in a number 
of specific areas such Immunology (3rd) and Materials Science (8th). The challenge now is to 
build on these achievements and take our performance to the next level, and that is what the 
reforms across our research system are aimed at achieving.

In February this year the Government agreed to the adoption of the recommendations of the 
Report of the Research Prioritisation Steering Group (referred to as the NRPE – the National 
Research Prioritisation Exercise) as a whole of Government policy goal. This essentially means 
that the majority   of the state’s investment in competitive, publicly performed R&D will be 
focussed on the 14 priority areas and 6 underpinning areas identified in the report - the areas that 
were judged most likely to deliver economic and societal impact and ultimately jobs.

In tandem with focussing investment in these 14 areas the report recommends that research 
funders ensure that they test for impact on, as well as relevance to, these priority areas in addi-
tion, of course, to continuing the drive for excellence in research. However, this does not mark 
a departure from funding in basic research and in fact the Steering Group’s Report states clearly 
that “a healthy, balanced, sustainable research system supports all aspects of the research con-
tinuum and this cannot be achieved by focussing investment on only the applied part of the re-
search continuum”. Within the proportion of funded affected by the NRPE, basic research will 
also be supported but it must show relevance to and impact on one of the priority areas if it is 
within the funding that is being prioritised.

Given Ireland’s current fiscal circumstances there is a need to accelerate the delivery of eco-
nomic and societal benefits from our investment in research by prioritising resources in areas of 
opportunity, building closer collaboration between the research base and enterprise and making 
it easier to commercialise and use new knowledge.  However, we recognise that we cannot sus-
tain this without maintaining the world class research base that we have built over the past de-
cade or so. We must succeed in both maintaining our quality research base and accelerating the 
delivery of the benefits of this investment at the same time and within the resources available.

Therefore consistent with Government policy, SFI is now seeking to build upon the ground-
work already put in place by continuing to invest in excellent research and by engendering 
greater impact from its funded research for the benefit of Ireland. It is important to reiterate 
that SFI was established under an enterprise ministry in 2000 and its mandate has always been 
to deliver on the future competitiveness needs of Irish enterprise. Therefore the relevance and 
impact of science being supported by SFI to the enterprise base is not a new development.

SFI will continue to fund research within the 14 prioritised areas and the 6 underpinning 
areas. SFI will be ensuring that the focus on commercial outcomes will not have any negative 
impact on the high standards of scientific research – it will continue to focus on research excel-
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lence with impact for Ireland.

It is also important to appreciate that SFI research grant funding is typically in the region 
of €150m per annum. This represents approximately 25% of the overall publicly funded R&D 
performed in the State. There are also significant research funding agencies spread across a 
range of Government Departments spanning Education, Health, Energy, Agriculture, Marine 
and the Environment.

For example, in addition to SFI, and with policy responsibility falling to the Department 
of Education and Skills, the Irish Research Council (IRC), was formally established in March 
2012 by the Minister for Research and Innovation, Seán Sherlock TD.  The IRC will continue 
the various activities of the two former Councils, IRCHSS and IRCSET.  The remit of the IRC 
covers the full range of disciplines and has the broad remit of supporting and enhancing human 
capacity development; in particular at postgraduate and early stage postdoctoral researcher lev-
els.  Furthermore the IRC will support and encourage independent exploratory research.

The international research community is highly mobile so there will always in-flow and 
out-flow of talented researchers. There is no evidence to date to suggest that talented research-
ers are being forced to emigrate from Ireland as a consequence of the recent introduction of the 
Government’s Research Prioritisation policy. Since 2008 SFI has managed to maintain supports 
to a cohort of 3,000 or so researchers out of the national cohort of approximately 7,500 or so.

22/11/2012WRD00150Industrial Development

22/11/2012WRD0020034. Deputy Willie O’Dea asked the Minister for Jobs, Enterprise and Innovation the mech-
anisms that have been developed to promote and deliver early stage investment by the Irish 
diaspora in new indigenous and inward startups as promised in the Action Plan for Jobs; and if 
he will make a statement on the matter. [51857/12]

22/11/2012WRD00300Minister for Jobs, Enterprise and Innovation (Deputy Richard Bruton): The develop-
ment and support of new High Potential Start-Ups in Ireland is a top priority of mine as Min-
ister for Jobs, Enterprise and Innovation. An objective of the Action Plan for Jobs 2012 is to 
continue the development of mechanisms to promote and deliver early stage investment in new 
indigenous start-ups from international sources, including the Irish diaspora.  The following 
initiatives are being progressed by Government to enable the achievement of this objective in 
relation to the Irish diaspora:

A €10 million International Start-Up Fund administered by Enterprise Ireland, aimed at 
encouraging overseas entrepreneurs to locate start-up businesses in Ireland, was launched in 
October 2011. The Fund is open to company promoters anywhere in the world, but is being 
targeted particularly at the Irish diaspora, international expatriates, the “New Diaspora” (people 
from overseas who have previously worked or studied in Ireland), as well as serial and mobile 
entrepreneurs. To date, 12 projects have been approved and are underway, while a strong pipe-
line of prospects for conversion in 2013 has also been established.

The second call for expressions of interest under the Innovation Fund Ireland was launched 
on 15th March 2012 with a closing date of 14th   June 2012. As part of the announcement, the 
Government through Enterprise Ireland will invest a total of more than €60million in Venture 
Capital Funds which establish a presence in Ireland. I expect to be in a position to announce 
further investments under this Fund in the near-term.

On 8th March 2012, the Government launched the “Succeed in Ireland” initiative, admin-
istered by IDA Ireland, which aims to create 5,000 jobs within five years by targeting interna-
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tional companies and business people, who would otherwise not be reached by the State enter-
prise agencies, for employment opportunities to Ireland. This initiative can be accessed via the 
Connect Ireland website http://www.connectireland.com/    

The “Succeed in Ireland” initiative provides direct financial incentives to people around the 
world to create employment in Ireland by making payments to people responsible for bringing 
sustainable jobs to Ireland. Small and medium sized companies around the world considering 
expansion, but who would not be large enough to be reached by the State enterprise agencies, 
will be targeted in particular by the new initiative. The Irish community around the world will 
be a major focus of the programme.  One project has already been announced – Intergeo Ser-
vices is to establish its European, Middle East and African (EMEA) Headquarters in Carlow, 
with the potential for 30 skilled jobs.

Enterprise Ireland and IDA Ireland’s Senior Management team are focusing on the roll-out 
of a number of joint pilot initiatives, including marketing and events aimed at attracting en-
trepreneurs and start-ups to Ireland.  The first joint event was held from 8th-12th   September 
2012.  Joint preparations are underway for the ‘Le Web’ event which is taking place in Paris in 
December 2012. The joint senior management team will continue to work on identifying further 
areas of engagement during 2013 as well as refining current approaches.

Other initiatives to address investment in Ireland include: the development and launch of the 
Immigrant Investor Programme in April 2012; the holding of an International Investor Forum in 
London on 21 November hosted by Enterprise Ireland; and the sharing of information through 
the Global Irish Network, which is operated by the Department of Foreign Affairs and Trade, 
in conjunction with Enterprise Ireland. This Network provides information on relevant events 
focussed on investment in indigenous start-up companies and the Business Angels Network. 
Discussions are underway on ways to enhance and facilitate awareness and engagement by 
members of the Global Irish Network.

22/11/2012WRD00350Industrial Development

22/11/2012WRD0040035. Deputy Brian Stanley asked the Minister for Jobs, Enterprise and Innovation the targets 
set and actions taken to increase investment by business as a percentage of GDP. [51897/12]

22/11/2012WRD00500Minister for Jobs, Enterprise and Innovation (Deputy Richard Bruton): The Govern-
ment’s priority is to get Ireland back to work. The Action Plan for Jobs is designed to help 
achieve that ambition and, as part of the Action Plan, the Government has set out a series of 
ambitions which represent key investment and employment goals:

- To become the best small country in which to do business.

- To build world-class clusters in key sectors of opportunity. 

- To build an indigenous engine of growth that drives up the export market share of Irish 
companies.

 - To support the creation of 100,000 net new jobs by 2016 with the longer term objective of 
having 2 million people at work by 2020.

In seeking to deliver on these objectives, the Action Plan for Jobs sets out a major pro-
gramme of work representing more than 270 individual actions for delivery during 2012.  The 
targets that have been set for the enterprise development agencies relate to the number of jobs 
to be created and the number of business investments to be won rather than in percentages of 
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GDP. For example, IDA Ireland’s specific targets for job creation and investment  for the period 
2010 to 2014 are set out in the Agency’s Strategy document “Horizon 2020” as follows:

- 105,000 new jobs (62,000 in IDA supported companies and a further 43,000 indirect).

- 640 Investments.

- 50% of investments located outside Dublin and Cork.

- 20% of greenfield investments originating from emerging markets by 2014.

- Annual client spend of €1.7bn in R, D&I by 2014.

In the case of Enterprise Ireland, while the Agency is working on a number of areas to 
increase business investment and extend its direct financial support to grow companies, the 
targets set relate to numbers rather than a percentage of GDP. By way of illustration, some of 
their targets for 2012 include:

- To support 200 significant investment projects by client companies (i.e. projects entailing 
a total investment of €500,000 or more) has been set in the Action Plan for Jobs and is expected 
to be achieved.

- To support 95 High Potential Start-Ups (HPSUs) during 2012, which will be the highest 
number of HPSUs ever supported.

- In relation to R&D, the goal is to have at least 740 companies spending at least €100,000 
on R&D per annum. 

Additionally, Enterprise Ireland has focused on the development of a Seed and Venture 
Capital industry in Ireland, with recent activity including the introduction of a new Seed fund, 
the launch of the Development Capital Scheme and the second call for Innovation Fund Ireland.

With regard to investment in research and development (R&D), Ireland’s goal under the 
Europe 2020 Strategy is to improve the conditions for R&D with the aim of raising combined 
public and private investment levels to 2.5% of GNP (c. 2.0% of GDP) by 2020 and we are 
currently on track to reach that target.  The latest available data show that the research intensity 
rate for 2011 is now estimated at 2.17% of GNP (1.77% of GDP) with Business Expenditure on 
R&D amounting to 1.52% of GNP, which is equivalent to 1.2% of GDP.

22/11/2012WRD00550Job Creation Issues

22/11/2012WRD0060036. Deputy Martin Ferris asked the Minister for Jobs, Enterprise and Innovation the total 
number of jobs welcomed by his Department for each of the past three years, and the number 
of these additional jobs in situ by the end of each year. [51899/12]

22/11/2012WRD00700Minister for Jobs, Enterprise and Innovation (Deputy Richard Bruton): As Minister 
for Jobs, Enterprise and Innovation, I welcome all announcements concerning the creation of 
jobs.  All press releases relating to job creation issued by my Department’s Press Office are 
available at   www.enterprise.gov.ie/Press-Releases.  Details of Enterprise Ireland’s job and 
investment announcements to end October 2012, and those of IDA Ireland and Shannon De-
velopment, are published on their respective websites – www.enterprise-ireland.com; www.
idaireland.ie and www.shannon-dev.ie.  However, I should point out that some investment and 
job creation projects in client companies are not announced by these agencies, for example, in 
cases where the company involved does not wish this to happen.
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The Forfás Annual Employment Survey reports on jobs created in companies that are sup-
ported by the Enterprise Ireland and IDA Ireland.  The figures in respect of 2009, 2010 and 2011 
are set out in the Tables accompanying this reply.  As this data is compiled on an annualised 
basis, the figures in respect of 2012 will not be available until early 2013.  It is not possible to 
provide information in respect of individual companies as such information is provided by the 
client companies on a confidential basis and for statistical purposes only.

Table 1

Enterprise Ireland Em-
ployment Data

2009 2010 2011

Full Time Jobs 145,767 141,222 141,228
Full Time Job Gains 8,464 11,001 9,076

Table 2

IDA Ireland Employment 
Data

2009 2010 2011

Full Time Jobs 141,094 139,375 143,079
Full Time Job Gains 5,239 9,075 11,594

22/11/2012WRD00750Employment Support Services

22/11/2012WRD0080037. Deputy Jonathan O’Brien asked the Minister for Jobs, Enterprise and Innovation the 
impact recent declines in chemical and related projects may have on employment and Depart-
mental strategy. [51901/12]

22/11/2012WRD00900Minister for Jobs, Enterprise and Innovation (Deputy Richard Bruton): The Forfás 
Annual Employment Survey monitors job numbers in companies which are supported by the 
enterprise development agencies. The 2011 survey shows that net employment in IDA support-
ed companies in the pharmaceutical and healthcare services sector, which includes the phar-
machemical sector, increased by 1,400 during 2011. Employment in Enterprise Ireland client 
companies in the sector rose by 20% in 2011.  Latest data show that the pharmaceutical sector 
employed almost 25,000 people in 2011 with exports valued at almost €40 billion. 

In seeking to attract foreign direct investment (FDI) to Ireland, IDA Ireland’s strategy for 
the pharmaceutical sector has been to win leading company investment and to diversify the 
breadth of operations over multiproduct sites including associated services and development of 
new compounds. This strategy is being successfully implemented with the result that Ireland is 
now home to eight of the major global pharmaceutical companies and the world’s number one 
biotechnology company. 

The history of FDI in Ireland is the progressive addition of new sectors and business models 
enabled by new technologies and innovative policy interventions.  Recognising that contin-
ued success requires a process of constant transformation and a move to higher value added 
products and outputs, IDA Ireland, in accordance with its Horizon 2020 Strategy, is focusing, 
in particular, on biopharmaceuticals, which represent the next wave of opportunity in the phar-
maceutical industry.  The Agency has successfully attracted and developed globally leading 
programmes from companies such as Allergan, Amgen, Centocor, Eli Lilly, Genzyme, Merck 
and Pfizer. Ireland now has a globally leading biopharmaceutical cluster in the next generation 
of Pharmaceutical products.
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The success of pharmaceutical companies in Ireland reflects the targeted approach taken 
by IDA to this important global industry and the many advantages that Ireland has in terms of 
skills, track record, infrastructure etc. We will always seek to maintain an appropriate mix in 
our industrial and enterprise base and the other areas that we are seeking to develop reflects this 
eg. ICT, Digital Content, Games, Financial Services etc. As this Government’s policies begin to 
reverse the damage inflicted on the economy by over-reliance on construction, I would expect 
these other sectors to increase their volume of exports and associated jobs.

22/11/2012WRD00950Action Plan for Jobs

22/11/2012WRD0100038. Deputy Peadar Tóibín asked the Minister for Jobs, Enterprise and Innovation if he will 
account for the delay in implementing nine measures of the action plan for jobs that were due 
in Quarter three of this year. [51876/12]

22/11/2012WRD01100Minister for Jobs, Enterprise and Innovation (Deputy Richard Bruton): The Action 
Plan for Jobs contains over 270 individual actions to be delivered in 2012, spanning all Gov-
ernment Departments and 36 State agencies. The 270 actions are further broken down into 
Quarterly milestones or “measures”.  Progress Reports on the delivery of these measures are 
published at the end of each Quarter.  The third Progress Report on the Action Plan for Jobs was 
published on 17th October last.  It showed that 218 (96%) of the 227 measures to be achieved 
in the first three Quarters of 2012 were delivered on time.  Nine measures for completion in 
Quarter 3 were delayed.  Three of these directly involve my Department.  They relate to legisla-
tive measures covering:

- the extension of SFI’s remit to allow the agency to fund applied research,

- the proposed new structure for the employment rights institutions, and 

- the Consolidated Companies Bill.     

These pieces of legislation have been delayed for a number of reasons, including the de-
tailed and complex nature of the legislation in question, the demand on resources in the Office 
of the Parliamentary Counsel, and the availability of time for legislative business in the Houses 
of the Oireachtas.  However, I expect to publish the Consolidated Companies Bill by the end of 
the year and every effort is being made to ensure that the remaining legislation is progressed as 
quickly as possible.   

One of the other measures which was delayed in Quarter 3 involves the introduction of a 
voluntary Code of Conduct for payments within the private sector.  This measure is for delivery 
by the business sector.  However, there has been positive engagement between my Department 
and business representative groups on the matter and I am confident that substantial progress 
will be made on the publication of a Code of Conduct in 2013.  The remaining five measures 
fall under the remit of other Government Departments.  Updates on these measures are included 
in the third Progress Report on the Action Plan for Jobs which is available on my Department’s 
website, www.enterprise.gov.ie.

22/11/2012WRD01150Sick Pay Scheme Reform

22/11/2012WRD0120039. Deputy Gerry Adams asked the Minister for Jobs, Enterprise and Innovation if he will 
provide the research has been carried out by his Department on the impact on jobs and busi-
ness viability of increasing the burden on employers to cover the costs of statutory sick pay. 
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[51877/12]

22/11/2012WRD01300Minister for Jobs, Enterprise and Innovation (Deputy Richard Bruton): I have out-
lined my position on this matter on a number of occasions in previous replies to the House. As I 
have indicated, the Minister for Social Protection, Deputy Joan Burton, initiated a consultation 
process earlier this year on the feasibility and implications of introducing a statutory sick pay 
scheme. This was very much a first step in considering a range of issues that need to be exam-
ined in detail before any proposals can be progressed to possible implementation.  Any formal 
proposals for changes in the sick pay scheme would have to be examined by Government as 
part of the budgetary process.  However, to assist me in my consideration of these matters gen-
erally, I asked Forfás to examine the potential impact on competitiveness and employment of 
statutory sick pay, if such a scheme were to be introduced in this country.  The report provided 
to me by Forfás forms part of a deliberative process of Government business, and it would not 
be appropriate for me to publish the report at this stage.

22/11/2012WRD01350Regional Aid

22/11/2012WRD0140040. Deputy Brian Stanley asked the Minister for Jobs, Enterprise and Innovation in view 
of the changed economic environment, if he has sought to renegotiate the European regional 
grant aid regime that governs the grants that will be offered to foreign direct investment in each 
county in the State. [51898/12]

22/11/2012WRD01500Minister for Jobs, Enterprise and Innovation (Deputy Richard Bruton): The Regional 
Aid Guidelines govern the areas in which Member States may grant Regional Aid, more com-
monly known as investment aid.  Investment aid is intended to promote the economic devel-
opment of certain disadvantaged areas within the European Union in order to redress regional 
disparities.  Decisions on Regional Aid eligibility are taken by examining,  in the first instance, 
the relative position regarding the various Member States Gross Domestic Product. After that, 
unemployment rates are also taken into account. 

The current Regional Aid Map for 2007-13 was drawn up in accordance with the Commis-
sion’s Current Regional Aid Guidelines.  The details of the support in terms of aid intensity 
for each county are available on my Departments website www.djei.ie.  The process of Mem-
ber States agreeing the 2014-2021 Regional Aid Guidelines is underway. The Commission is 
scheduled to forward proposals to Member States in December 2012, documenting the structure 
and provisions that will form the basis of the revised Guidelines. For the 2014-2021 Regional 
Aid Map, economic data for all counties will once again be analysed afresh. My Department is 
actively engaged in this process in close consultation with the relevant stakeholders.

22/11/2012WRD01550Action Plan for Jobs

22/11/2012WRD0160041. Deputy Thomas P. Broughan asked the Minister for Jobs, Enterprise and Innovation 
the number of actions in the action plan for jobs that have been implemented to date; his esti-
mate of the number of jobs that have been created under the plan; and if he will make a state-
ment on the matter. [51776/12]

22/11/2012WRD01700Minister for Jobs, Enterprise and Innovation (Deputy Richard Bruton): The Action 
Plan for Jobs contains over 270 individual actions to be delivered in 2012, spanning all Gov-
ernment Departments and 36 State agencies. The 270 actions are further broken down into 
Quarterly milestones.  Progress Reports on the delivery of these milestones are published at 
the end of each Quarter.  Details of all actions delivered to the end of the third Quarter of the 
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year are available in these Progress Reports on my Department’s website www.enterprise.gov.
ie.  The third Progress Report on the Action Plan for Jobs was published on 17 October 2012.  It 
indicated that 218 (96%) of the 227 milestones to be achieved in the first three Quarters of 2012 
have been delivered to date, with nine actions outstanding.  

Some significant objectives have been realised, including the establishment of a Micro-
finance Fund for small business, the introduction of a Partial Credit Guarantee scheme, new 
supports for first time exporters, the launch of a new Women-In-Business programme, the sim-
plification and extension of the Employer’s PRSI Exemption scheme, the launch of a National 
Broadband Plan, the piloting of a Health Innovation Hub, and work being undertaken to devel-
op sectors such as Cloud Computing, Digital Games, Manufacturing, and the Green Economy.

The Action Plan for Jobs is a rolling plan and part of a multiannual process that builds on the 
Government’s Jobs Initiative of May 2011.  The aim of the Plan is to transform the operating 
environment for business and support the creation of 100,000 new jobs by 2016.  The Action 
Plan therefore has a medium-term objective, but there have been some notable positive devel-
opments in the last 18 months. 

2011 saw an increase of 6,000 jobs in IDA-supported companies, compared to net losses of 
15,000 jobs between 2008 and 2010. So far this year, the IDA has announced investments with 
the potential to create more than 8,500 further jobs as these projects come on stream.  Similarly, 
jobs in Enterprise Ireland companies started to grow again in 2011, for the first time in three 
years.  In the first eight months of 2012, a total of 4,669 job commitments over the next three 
years, linked to Enterprise Ireland approvals to client companies, were secured.  Enterprise Ire-
land companies also achieved €15.2 billion in exports last year – the highest level ever.

While the economy has experienced job losses in sectors that were not sustainable at previ-
ous levels, such as Construction and domestic banking, employment has increased in a number 
of sectors that are the focus of the Action Plan for Jobs.  For example, employment in the Tour-
ism sector increased by 6,300 over the period June 2011 to June 2012.  There were also modest 
increases in Agri-food and ICT.  The number of people employed in Digital Games has also 
doubled since 2009.  The full impact of the measures being taken under the Action Plan for 
Jobs will become apparent over time, but we are already seeing encouraging progress.  I remain 
committed, along with my Government colleagues, to keeping job creation as a key priority on 
our agenda.

22/11/2012WRD01750Local Enterprise Offices Remit

22/11/2012WRD0180042. Deputy Gerry Adams asked the Minister for Jobs, Enterprise and Innovation the way 
funding will be distributed across the proposed LEO network and the way this will reflect local 
levels of unemployment and need. [51878/12]

22/11/2012WRD01900Minister for Jobs, Enterprise and Innovation (Deputy Richard Bruton): Following on 
from the Government Decision to restructure the existing County and City Enterprise Board 
network and to establish a new network of Local Enterprise Offices (LEOs) within each Local 
Authority, it is intended that Oireachtas funding will continue to be allocated for local enter-
prise support under a separate subhead to Enterprise Ireland, who will have responsibility for 
the distribution of these funds to, and between, the Local Authorities for the Local Enterprise 
Offices.  

It has been agreed that initially the Budget Allocation methodology will remain largely 
unchanged as regards Measure 1 and Measure 2 allocations. Over time, this allocation and the 
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allocation methodology will be reviewed by my Department and Enterprise Ireland to ensure 
that opportunities for business development are maximised and that value for money is being 
secured across the LEO network. Such reviews will in the future be more greatly informed by 
achievement of targets and performance metrics as well as other relevant factors such as popu-
lation and local demand. 

To this end, Enterprise Ireland is tasked with developing, with Local Authorities, a Service 
Level Agreement (SLA) detailing policy, operational guidelines and metrics. This will take the 
form of a single national template, suitably modified to take account of local circumstances.  
Furthermore, currently each CEB Board is assisted by an Evaluation Committee, which makes 
recommendations on the most appropriate form, or level, of support for projects. This Commit-
tee is usually comprised of local professionals with banking/accounting/business expertise. It is 
intended that Evaluation Committees along the lines of the existing Committees will continue 
to operate under the new structure.  It is envisaged that these measures will ensure sufficient 
flexibility in the funding mechanism to allow the LEOs to respond appropriately to local de-
mand.

22/11/2012WRD01950Action Plan for Jobs

22/11/2012WRD0200043. Deputy Robert Troy asked the Minister for Jobs, Enterprise and Innovation the invest-
ment and employment goals that have been achieved by collaboration between Enterprise Ire-
land and the Industrial Development Agency through their joint senior management team; and 
if he will make a statement on the matter. [51859/12]

22/11/2012WRD02100Minister for Jobs, Enterprise and Innovation (Deputy Richard Bruton): As part of the 
Action Plan for Jobs, the Government has set out a series of ambitions which represent key 
investment and employment goals:

- To become the best small country in which to do business.

- To build world-class clusters in key sectors of opportunity.

- To build an indigenous engine of growth that drives up the export market share of Irish 
companies.

- To support the creation of 100,000 net new jobs by 2016 with the longer term objective of 
having 2 million people at work by 2020.

In seeking to deliver on these objectives, the Action Plan for Jobs sets out a major pro-
gramme of work representing more than 270 individual actions for delivery during 2012. The 
establishment of an Enterprise Ireland/Industrial Development Authority Senior Management 
Team is one such action which is being implemented to drive effective collaboration on identi-
fied areas of opportunity and which can contribute to the achievement of our high level goals.  
The joint Senior Management Team has focused on the formulation of pilot initiatives.  Some 
of the initiatives that have been rolled out so far include:

- The development of an Enterprise Ireland/IDA company engagement model and shared 
itineraries, including marketing and events, aimed at attracting entrepreneurs and start-ups to 
Ireland.

- Joint initiatives, including marketing and events, aimed at attracting entrepreneurs and 
start-ups to Ireland.
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- Joint approaches to sectoral development.

The first joint event initiative aimed at attracting entrepreneurs and start-ups to Ireland was 
the Tech Crunch Conference which was held in San Francisco from the 8th-12th  September 
2012.  IDA Ireland and Enterprise Ireland hosted a pre-conference VIP dinner for the speakers 
involved in the conference.  

Joint preparations are underway for the ‘Le Web’ event which is taking place in Paris in 
December 2012.  It is one of the largest technology conferences in Europe which attracts some 
2,400 people from 60 countries including some of the biggest names in the US and European 
tech industries.  IDA Ireland and Enterprise Ireland will have a joint presence at the conference 
to attract Start-Up companies and entrepreneurs to strategically grow and internationalise their 
business in Ireland.

Both these events are significant marketing tools for increasing Ireland’s image as being 
one of the best locations in Europe for early stage companies.  The work of this team is not 
independent or separate to the work of the respective agencies, but instead contributes to the 
achievement of each agency’s employment and investment targets.

22/11/2012WRE00150Job Creation Issues

22/11/2012WRE0020044. Deputy Bernard J. Durkan asked the Minister for Jobs, Enterprise and Innovation 
having regard to the various job creation initiatives put in place in the past two years, if particu-
lar areas of job creation have indicated specific or greater potential; the extent, if any, to which 
any such appraisal can lead to a future of selection of schemes most likely to maximise job 
creation and alleviation of the numbers on the live register over the shortest possible period; the 
extent, if any, to which such plan or plans will be coordinated by his Department with a view to 
the maximisation of job opportunities, temporary or permanent with the objective of progress 
towards economic recovery; and if he will make a statement on the matter. [51815/12]

22/11/2012WRE00300Minister for Jobs, Enterprise and Innovation (Deputy Richard Bruton): In drafting the 
Action Plan for Jobs on behalf of the Government, one of my key priorities was to identify sec-
tors where Ireland has particular strengths that offer potential for job creation.  Departments and 
agencies were tasked with developing actions to realise significant job growth in these target 
sectors.  Details of the actions for delivery are set out in Chapter 7 of the Action Plan for Jobs 
2012.  

Within my own Department’s remit, for example, IDA Ireland has targeted sectors such as 
Financial Services, Life Sciences, ICT, and Content and Business Services for specific support.  
Enterprise Ireland is developing opportunities for business in Manufacturing, Agri-food, Life 
Sciences, ICT, Business Process Outsourcing and the Green Economy.  

In addition, Forfás has been conducting an evaluation of all enterprise agency programmes 
delivered by the IDA, Enterprise Ireland, the County and City Enterprise Boards and pro-
grammes delivered by Science Foundation Ireland that involve direct collaboration with firms.  
The purpose of these evaluations is to assess the appropriateness, effectiveness and efficiency 
of the agencies’ programmes.  The evaluations will help to identify those schemes most likely 
to impact positively on enterprise growth and job creation.  

In the context of the Action Plan for Jobs 2013, we will continue to target and support 
growth in those areas of the economy that hold most potential for job creation in the short, me-
dium and long term.  
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Question No. 45 answered with Question No. 22.

22/11/2012WRE00450Credit Availability

22/11/2012WRE0050046. Deputy Charlie McConalogue asked the Minister for Jobs, Enterprise and Innovation 
if he is satisfied that the small and medium enterprise sector is receiving the credit it needs; the 
uptake to date regarding the credit guarantee scheme; and if he will make a statement on the 
matter. [51867/12]

22/11/2012WRE00600Minister for Jobs, Enterprise and Innovation (Deputy Richard Bruton): As the Deputy 
will be aware my Department has recently introduced two targeted schemes to support an ad-
ditional flow of credit into the economy namely the Microenterprise Loan Fund and the Credit 
Guarantee Scheme.  

The Microenterprise Loan Fund will improve access to credit for microenterprises and facil-
itate the growth and expansion of viable businesses from all industry sectors across the country, 
which have been refused access to credit from the banks.

The Fund provides support in the form of loans for up to €25,000, available to start-up, 
newly established, or growing microenterprises employing less than 10 people, with viable 
business propositions, that do not meet the conventional risk criteria applied by banks. 

The Credit Guarantee Scheme will facilitate up to €150 million of additional lending to eli-
gible SMEs per annum. The Guarantee Scheme is intended to address specific market failures 
that inhibit bank lending to some commercially viable micro, small and medium enterprises, 
by providing a 75% State guarantee to banks against losses on qualifying loans to firms with 
growth and job creation potential.

The Credit Guarantee Scheme went live on Wednesday 24th October and at this early stage, 
the number of approved guarantees on Monday 19th  November is two.

In addition, my Department is working closely with the Department of Finance and the 
Credit Review Office to evaluate evidence on credit availability and to ensure that the amount 
of credit flowing to the SME sector is maximised to facilitate sustainable job creation and reten-
tion.

Foreign Direct Investment

22/11/2012WRE0070047. Deputy Sean Fleming asked the Minister for Jobs, Enterprise and Innovation if he is 
concerned that Ireland is overly reliant on the pharmaceutical sector for its exports; and if he 
will make a statement on the matter. [51846/12]

22/11/2012WRE00800Minister for Jobs, Enterprise and Innovation (Deputy Richard Bruton): In seeking to 
attract foreign direct investment (FDI) to Ireland, IDA Ireland’s strategy for the pharmaceutical 
sector has been to win leading company investment and to diversify the breadth of operations 
over multiproduct sites including associated services and development of new compounds. This 
strategy is being successfully implemented with the result that Ireland is now home to eight of 
the major global pharmaceutical companies and the world’s number one biotechnology com-
pany. Latest data show that the pharmaceutical sector employed almost 25,000 people in 2011 
with exports valued at almost €40 billion. 

The history of FDI in Ireland is the progressive addition of new sectors and business models 
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enabled by new technologies and innovative policy interventions. Recognising that contin-
ued success requires a process of constant transformation and a move to higher value added 
products and outputs, IDA Ireland, in accordance with its Horizon 2020 Strategy, is focus-
ing, in particular, on biopharmaceuticals, which represent the next wave of opportunity in the 
pharmaceutical industry. The Agency has successfully attracted and developed globally leading 
programmes from companies such as Allergan, Amgen, Centocor, Eli Lilly, Genzyme, Merck 
and Pfizer. Ireland now has a globally leading biopharmaceutical cluster in the next generation 
of Pharmaceutical products.

The success of pharmaceutical companies in Ireland reflects the targeted approach taken 
by IDA to this important global industry and the many advantages that Ireland has in terms of 
skills, track record, infrastructure etc. I am not concerned that this sector is thriving. We will 
always seek to maintain an appropriate mix in our industrial and enterprise base and the other 
areas that we are seeking to develop reflects this eg. ICT, Digital Content, Games, Financial 
Services etc. As this Government’s policies begin to reverse the damage inflicted on the econo-
my by over-reliance on construction, I would expect these other sectors to increase their volume 
of exports and associated jobs.

22/11/2012WRE00850Youth Unemployment Data

22/11/2012WRE0090048. Deputy Pádraig Mac Lochlainn asked the Minister for Jobs, Enterprise and Innova-
tion the steps being taken by his Department to create employment for young people who are 
not in employment, education or training. [51882/12]

22/11/2012WRE01000Minister for Jobs, Enterprise and Innovation (Deputy Richard Bruton): The rise in 
youth unemployment as a result of the global economic downturn is a challenge for most EU 
countries.  The EU average was 22.1%, with several countries having a higher youth unemploy-
ment rate than Ireland.

The latest Quarterly National Household Survey, published by the CSO on 19 September, 
indicates that 66,500 young people between the ages of 15 and 24 years were unemployed in 
the second quarter of 2012.  Supporting these young people to help them access jobs requires 
effort on the part of a number of Government Departments.

The Government is tackling unemployment generally through the twin strategies of the Ac-
tion Plan for Jobs and Pathways to Work.  The aim of the Action Pan for Jobs is to support the 
creation of 100,000 net new jobs by 2016, while the objective of Pathways to Work is to ensure 
that as many of those jobs as possible go to those who are currently unemployed.  Many young 
people will benefit from the opportunities provided through these initiatives. Pathways to Work 
includes various training, education and work experience initiatives delivered by the Depart-
ment of Education and Skills and the Department of Social Protection.

The Department of Social Protection is committed to supporting over 85,000 job placement, 
work experience and Back to Education beneficiaries this year, including through the JobBridge 
internship programme.  To date, over 12,000 participants have commenced JobBridge place-
ments, which by its nature, is very amenable to participation by young people.  An interim 
evaluation of JobBridge which was conducted recently by Indecon shows that over 50% of 
interns secured jobs following their participation on JobBridge.

The Department of Social Protection also recently launched a new service, Intreo, which 
provides individualised supports to jobseekers to assist them in getting back to work and in-
creasing their employability.   
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The Department of Education and Skills will provide over 450,000 education and training 
places this year under Pathways to Work, across the range of provision in the higher education, 
further education and training sectors. These places will include provision for school leavers. 
The new €20 million Labour Market Education and Training Fund operated by the Department 
of Education & Skills will also include specific provision for those under 25 years of age. 

Under the National Employment Action Plan process, 35,400 people under 25 years of 
age were referred to the Employment Services last year.  Of those referred, 62% of clients had 
signed off the Live Register by the end of the year.  For the first eight months of this year, there 
were 23,700 referrals affecting 18,300 young jobseekers. Over 18,000 persons aged 25 and 
under also completed a training course with FÁS in 2011.

Employment Rights Issues

22/11/2012WRE0110049. Deputy Sean Fleming asked the Minister for Jobs, Enterprise and Innovation if he 
is assured that all Exchequer funded construction projects are completed in accordance with 
registered employment agreements; and if he will make a statement on the matter. [43392/12]

22/11/2012WRE01200Minister for Jobs, Enterprise and Innovation (Deputy Richard Bruton): A Registered 
Employment Agreement (REA) is a collective agreement made between a trade union and an 
employer body (or bodies), which has been approved and registered by the Labour Court under 
the Industrial Relations Acts, 1946 to 2012. REAs involve the agreement of minimum rates of 
pay and conditions of employment which, once registered with the Labour Court, are legally 
binding on those operating in that sector.   

Contractors working in the construction sector come within the terms of the REA for the 
Construction Industry where they are building or civil engineering undertakings which under-
take any of the activities set out in the agreement.  Contractors come within the terms of the 
REA for the Electrical Contracting Industry where the main activity of the business is the per-
formance of electrical work on a contract or sub-contract basis for a third party.

There are a number of possible methods of securing compliance in respect of employers, 
engaged in public construction works contracts including measures provided for in the Public 
Works Contracts and inspections by National Employment Rights Authority (NERA).

The Government Public Works Contracts require all contractors and subcontractors en-
gaged thereunder to comply with specific employment rights provisions. The conditions of 
these contracts place an obligation on the main contractor to ensure compliance with the REAs 
for all those employed on a construction site.  This is not limited to the main contractor’s own 
employees but includes all sub-contractors who provide labour to the site.  Contracting authori-
ties are required to ensure that a certificate of compliance (titled ‘Rates of Pay and Conditions 
of Employment Certificate’) is received from the main contractor with each payment applica-
tion and, in the event of non-compliance, to withhold payment until the matter is rectified.  The 
ultimate sanction if a main contractor continues to be non-compliant is for the main contract to 
be terminated.

Where there is a suspicion that the provisions of a Public Works Contract are not being com-
plied with a complaint should be raised, in the first instance, with the contracting authority that 
has the authority under the contract to obtain payment records for all those employed on site to 
establish whether there are issues to be addressed.   Should there be substance to the complaint 
then the contracting authority may withhold payments in line with the conditions of the contract 
and NERA can be called upon to investigate the matter further.
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NERA is responsible for enforcing minimum statutory employment rights entitlements in 
the State, and in undertaking that role carries out a range of functions including the provision of 
employment rights information and the inspection of employment related records. NERA oper-
ates a system of risk based inspections in sectors where there are identifiable risks. Inspections 
are also carried out in response to complaints received and routine inspections are undertaken 
as a control measure.  

The Public Service Agreement 2010–2014 established a mechanism to monitor compliance 
with employment law, including REAs, in operations which are the subject of outsourcing.  The 
Department of Public Expenditure and Reform notified each Department on 22 December 2011 
of these arrangements.

It is a condition of any contract entered into by a public authority with a private sector entity 
(other than for operations that may reasonably be considered as small scale) that the entity is 
required to provide a right to certain information.  This information should allow the authority 
to assess compliance with employment legislation, including relevant REAs, consistent with 
the requirements of EU and national law.  Any sub-contractors employed are also required to 
adhere to these conditions.  

When a contract is awarded, the public authority must notify a nominated trade union of-
ficial of its award, using a standard form.  The authority must also notify NERA and provide 
it with a copy of the form.  A dedicated email address (notification@employmentrights.ie) has 
been setup in this regard.  A total of 35 notifications have been provided to NERA to date.

The following table provides details of inspections carried out by NERA under the Con-
struction and Electrical REAs for the period 2010 to end August 2012.

Year ·Legislation Cases Compliance 
Level %

Unpaid Wages Recovered €

2010 Construction REA 407 56% 213,297
Electrical REA 40 60% 51,946
Totals 447 56% 265,243

* * * * *
2011 Construction REA 399 58% 269,910

Electrical REA 54 52% 21,596
Totals 453 57% 291,506

* * * * *
2012 (to end 
Aug)

Construction REA 183 49% 99,344

Electrical REA 30 63% 35,226
Totals 213 51% 134,570

Compliance by contractors working on public contracts would be enhanced if NERA, and 
relevant Awarding Authorities of Government Public Works Contracts, could share appropri-
ate information and thus provide for an effective utilisation of the provisions in public sector 
contracts designed to secure compliance with employment law.  However, NERA are advised 
that there is a difficulty in sharing certain information with some contracting authorities, par-
ticularly from a data protection viewpoint.  

As you may be aware, I have commenced a root and branch reform of the State’s Workplace 
Relations Services.  This will include improved measures to secure compliance with employ-
ment law generally. The Scheme of the Workplace Relations Bill, which will give legislative 
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effect to the new Workplace Relations structures, has been approved by Government for prior-
ity drafting and I hope to publish this Bill in early 2013.

It is my intention that the Workplace Relations Bill should provide for the new Workplace 
Relations Commission, to pass on to any contracting entity concerned, any firm information 
that the Commission may have as to non-compliance with employment legislation by any con-
tractor of that contracting entity, so that the contracting entity can take such action under the 
contract as may be justified in the circumstances.  Permitting such an exchange of information 
could enable the activation   of the existing provisions within the Government Public Works 
Contracts whereby retention of monies may take place pending the proper payment to workers 
of monies due to them at the prevailing legal/REA rates.  My officials are in discussions with 
the Offices of the Data Commissioner and Attorney General in this regard.

Subject to advices sought from the Attorney General, I also propose to provide for a legis-
lative basis for the use of Compliance Notices. What I am proposing is that in circumstances 
where a Compliance Officer has formed an opinion that a scheduled contravention of employ-
ment law (including the non-payment of certain monies due to an employee under employment 
law), and the employer concerned fails or refuses to rectify the non-compliance the Compliance 
Officer shall issue a Compliance Notice setting out the steps the employer must take to effect 
compliance.  It is also proposed to provide that an employer may appeal against all or any as-
pect of the notice to the Labour Court. 

I am also proposing that if the employer does not appeal and fails or refuses to rectify or set 
out in writing how he or she proposes to rectify the matters set out in the notice, the Compli-
ance Officer may make a complaint to the Labour Court.  The Labour Court may hold a hearing 
where the employer and the Compliance Officer would be heard.  The Court will be empowered 
to cancel, alter or confirm the Compliance Notice and make a binding order similar to the cur-
rent provision of Section 32(1)(b) of the Industrial Relations Act 1946.  Such an order could 
direct the employer to do such things (including the payment of any sum due to a worker for 
remuneration in accordance with the legislation) as will, in the opinion of the Court, result in 
the law being complied with by the employer. If the employer fails to implement the Labour 
Court order he or she shall be guilty of an offence prosecutable in the District Court. As well 
as possibly imposing a fine on the employer, if found guilty, the District Court may order the 
employer to pay to the worker(s) concerned such compensation as it considers fair and reason-
able in respect of the employer’s non-compliance stated in the order of the Labour Court, in 
addition to the State’s costs associated with seeking to enforce the Compliance Notice.  The 
reforms I am proposing are set out in detail in the policy document entitled, Legislating for a 
World-Class Workplace Relations Service which I submitted to the Oireachtas Committee on 
Jobs, Enterprise and Innovation in July 2012.  I am confident that the measures which I propose 
to introduce in the Workplace Relations Bill will provide a legislative basis to facilitate the 
more effective enforcement of REAs for the construction sector in the context of Public Works 
Contracts.

22/11/2012WRE01250Job Creation Issues

22/11/2012WRE0130050. Deputy Micheál Martin asked the Minister for Jobs, Enterprise and Innovation his 
responsibilities in relation to policy on job creation; and if he will make a statement on the mat-
ter. [44103/12]

22/11/2012WRE01400Minister for Jobs, Enterprise and Innovation (Deputy Richard Bruton): Job creation 
is a key priority for the Government and is a central objective of the Programme for Govern-
ment.  My role and that of my Department is to ensure that we have the right policies in place 
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to support enterprise growth and innovation so that employment can be created and maintained.  

This Government inherited a situation where over 300,000 jobs had been lost in the three 
years prior to March 2011, our banking system had all but collapsed, and we were in the middle 
of a world-wide economic downturn.  The country had become too dependent on a small num-
ber of sectors to support our economic performance – an approach that was neither wise nor 
sustainable.  

Rescuing our economy from this situation requires transformational and structural change.  
We need to build an economy that is based on added-value, exports and innovation - one that 
can support sustainable jobs into the future.  

The Action Plan for Jobs is a key policy response to achieving this objective.  It focusses 
on transforming the landscape for enterprise by improving access to finance for companies, 
getting our cost base right, helping businesses to be more innovative and to win new markets.  
This is being achieved by systematically removing obstacles to competitiveness, putting down-
ward pressure on business costs, promoting innovation and trade, supporting new and existing 
businesses to develop and expand, and by deepening the impact of foreign direct investment in 
Ireland.

The Taoiseach has asked me to lead the Action Plan process, but, reflecting the priority the 
Government affords to job creation, it involves delivery across all Government Departments 
as well as 36 State agencies.  I have been working closely with my Ministerial colleagues to 
deliver on the commitments in the 2012 Action Plan for Jobs.  My Department also co-chairs, 
with the Department of the Taoiseach, a Monitoring Committee which oversees the delivery of 
the individual actions.   

The Action Plan for Jobs is a multiannual process which has the aim of supporting the cre-
ation of 100,000 extra jobs in the economy by 2016.  I am currently preparing the 2013 Action 
Plan for Jobs on behalf of the Government and will be exploring further measures that can be 
taken to transform our economy and support job creation.

22/11/2012WRE01450Economic Competitiveness

22/11/2012WRE0150051. Deputy Micheál Martin asked the Minister for Jobs, Enterprise and Innovation if he 
has received a copy of the EU study on competitiveness across the EU; and if he will make a 
statement on the matter. [45659/12]

22/11/2012WRE01600Minister for Jobs, Enterprise and Innovation (Deputy Richard Bruton): The European 
Commission’s Competitiveness Report 2012 was published on 19 October last.  The report 
analyses competitiveness across the European Union as a whole and examines the related chal-
lenges and opportunities faced by European enterprises.  

The focus of the 2012 report is on the potential for Europe to benefit from the globalisation 
of trade.  It points out that many of the opportunities for, and challenges to, EU recovery are to 
be found in markets outside Europe.  Emerging industrialised economies are increasingly com-
peting with Europe, but they also offer opportunities for export growth.  

The Competitiveness report is very detailed and technical, running to in excess of 260 pag-
es, but it concludes that European industry is well positioned to benefit from globalisation.  

In addition to the main report, the Commission has produced country-specific summaries of 
the competitiveness situation in each Member State.
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The summary for Ireland shows that we are better than the EU average in the vast majority 
of the competitiveness indicators examined, including in relation to labour productivity, our 
share of high-tech exports, the energy intensity of industry and our overall business environ-
ment.  

Areas where Ireland is weak compared to the EU average are in relation to access to finance 
for SMEs, the cost of electricity for medium-sized enterprises and the availability of high speed 
broadband.

The Commission’s report on Ireland acknowledges the actions that are being taken by the 
Government under the Action Plan for Jobs to improve the areas of deficit and concludes that 
the breadth of the Plan and the way implementation has started are promising signs that we are 
making a determined effort to reduce the differences in the competitiveness of the domestic and 
multinational sectors.  

We will build on this progress in the 2013 Action Plan for Jobs which will set out further 
measures to improve our competitiveness. 

22/11/2012WRE01650Diplomatic Representation Expenditure

22/11/2012WRE0170052. Deputy Terence Flanagan asked the Tánaiste and Minister for Foreign Affairs and 
Trade if the decision to close the Vatican Embassy will be reconsidered in view of the fact that 
Finland has an Embassy to the Holy See and there is a much smaller Roman Catholic popula-
tion there; and if he will make a statement on the matter. [51934/12]

22/11/2012WRE01800Tánaiste and Minister for Foreign Affairs and Trade (Deputy Eamon Gilmore): I un-
derstand that the ambassador of Finland to the Holy See is appointed on a non-resident basis, 
similar to our own.  As I have stated consistently, the decision to close Ireland’s resident Em-
bassy to the Holy See will not be reversed in the immediate term.  However, in the context of 
the budgetary situation, I will continue to review the deployment of our diplomatic resources 
overseas.

Any discussions with the Holy See on arrangements whereby it might be possible to re-es-
tablish a resident Embassy at a future date are best conducted in confidence and I do not intend 
to comment further on the matter.

22/11/2012WRE01850Immigration Policy

22/11/2012WRE0190053. Deputy Dominic Hannigan asked the Tánaiste and Minister for Foreign Affairs and 
Trade his plans to increase the number of countries that the Irish passport is visa free to enter; 
and if he will make a statement on the matter. [51971/12]

22/11/2012WRE02000Tánaiste and Minister for Foreign Affairs and Trade (Deputy Eamon Gilmore): I wish 
to advise the Deputy that the visa and immigration requirements for foreign countries are solely 
a matter for the appropriate authorities in those countries and outside of my remit. Visa and im-
migration matters, both legislation and policy, in this jurisdiction are a matter for the Minister 
for Justice, Equality and Defence.

Human Rights Issues
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22/11/2012WRF0020054. Deputy Billy Timmins asked the Tánaiste and Minister for Foreign Affairs and Trade 
the position regarding the need to stop the crime of organ harvesting in China (details supplied); 
and if he will make a statement on the matter. [51997/12]

22/11/2012WRF00300Tánaiste and Minister for Foreign Affairs and Trade (Deputy Eamon Gilmore): Hu-
man rights are, and have always been, a priority of successive Irish Governments and a corner-
stone of our foreign policy.

The Government closely follows human rights issues in China, including reports of organ 
harvesting, and is concerned about the situation.  The information which accompanied your 
question was provided by the Irish Falun Dafa Association.   

In April officials from the Department of Foreign Affairs and Trade met with representatives 
of this organisation and discussed ways in which human rights issues, including the treatment 
of Falun Gong, are raised with Chinese authorities by both Ireland and the EU.

Through the formal framework of the EU-China Human Rights Dialogue, which was es-
tablished in 1995, the EU continues to share with China its experience in the field of human 
rights protection and promotion, and to urge China to take clear steps to improve the human 
rights situation. The most recent session of the EU-China Human Rights Dialogue took place 
in Brussels in May 2012.

The Strategic Partnership for Mutually Beneficial Cooperation, agreed by Premier Wen Jia-
bao and the Taoiseach during the Taoiseach’s visit to China in March of this year, was a major 
step forward in strengthening bilateral relations with China.  The Strategic Partnership reaffirms 
the commitment of Ireland and China to respecting and safeguarding human rights. As indicat-
ed in the joint statement, Ireland and China will conduct exchanges of expertise in governance 
and rule of law on the basis of equality and mutual respect.

Ireland, together with the EU, will continue to address human rights issues, including re-
ports of organ harvesting, with China in a frequent and regular dialogue, through our contacts 
in both Dublin and Beijing and through the relevant multilateral channels.

Middle East Peace Process

22/11/2012WRF0040055. Deputy Brendan Smith asked the Tánaiste and Minister for Foreign Affairs and Trade 
the discussions he has had with his EU counterparts in relation to the outbreak of violence in 
the Gaza strip; and if he will make a statement on the matter. [52025/12]

22/11/2012WRF0050056. Deputy Brendan Smith asked the Tánaiste and Minister for Foreign Affairs and Trade 
if has had raised the issue of the outbreak of violence in the Gaza strip with Egyptian officials; 
and if he will make a statement on the matter. [52026/12]

22/11/2012WRF0060057. Deputy Brendan Smith asked the Tánaiste and Minister for Foreign Affairs and Trade 
if he has raised the issue of Israeli strikes against the Gaza strip with the Israeli ambassador; and 
if he will make a statement on the matter. [52027/12]

22/11/2012WRF0070058. Deputy Brendan Smith asked the Tánaiste and Minister for Foreign Affairs and Trade 
his plans to accelerate joint EU action against illegal Israeli settlements in view of recent vio-
lence in the Gaza strip; and if he will make a statement on the matter. [52028/12]

22/11/2012WRF0080059. Deputy Brendan Smith asked the Tánaiste and Minister for Foreign Affairs and Trade 
his plans to provide humanitarian assistance to the Gaza strip in view of the recent outbreak of 
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violence. [52029/12]

22/11/2012WRF00900Tánaiste and Minister for Foreign Affairs and Trade (Deputy Eamon Gilmore): I pro-
pose to take Questions Nos. 55 to 59, inclusive, together.

Though tensions had risen following a number of incidents on either side in recent weeks, 
the latest round of violence was triggered by sustained rocket attacks launched on towns in Is-
rael from Gaza.  There was further escalation with the targeted killing of a senior Hamas leader.

In statements on 15 and 18 November, I expressed the Government’s deep concern over the 
increase in violence and its effects in particular on innocent civilians.  I called clearly for a ces-
sation of all attacks and the establishment of a durable ceasefire.

On 19 November, I discussed the situation in Gaza with my EU colleagues in the Foreign 
Affairs Council.  We agreed that the efforts of the Egyptian Government and of other players to 
broker a ceasefire agreement provided the best chance of bringing this exchange of attacks to 
an end and we expressed our full support for those efforts.  The Council reiterated the need for 
an immediate ceasefire and noted that this outbreak of violence underlined the urgent need for 
progress to achieve a wider political settlement to the Israel-Palestine conflict.

My Department was in contact with Egyptian officials to express our support and encour-
agement for their efforts.  We were also in contact with the Israeli authorities, both through the 
Ambassador here and through our own Embassy in Tel Aviv.  We repeated our concerns about 
civilian casualties and about the need to avoid further escalation, in particular through the pos-
sible launching of a ground campaign.  We acknowledged, as is appropriate and as we have 
always done, Israel’s right to protect itself and its citizens from attack.  But we emphasised 
that this right is not a blank cheque.  Any actions taken must be proportionate and must clearly 
distinguish military targets from civilian facilities.

I very much welcome the announcement of a ceasefire by all parties yesterday evening. 
The ceasefire appears to have come into effect as intended, and it is essential that all sides fully 
respect its terms. The peoples of both Gaza and Israel should be able to live their lives without 
fear. I commend the prompt and intensive efforts of the Egyptian Government to bring about 
this cessation of violence.

I do not consider it appropriate to attempt in EU discussions to link this conflict to the sepa-
rate question of Israeli settlements.  Indeed, I believe it would be counterproductive to do so.  
The Israeli settlements in Gaza were evacuated in 2005.

Following my recent discussions with Commissioner General Filippo Grandi of the UN 
Relief and Works Agency (UNRWA) here in Dublin, and in light of the serious situation now 
in Gaza, I am considering the possibility, in light of the evolving situation on the ground, of 
providing additional funding for UNRWA’s Emergency Appeal for Gaza.  In 2012 so far, my 
Department, through the Irish Aid programme, has already provided €4.2 million in support to 
UNRWA for its activities across its five areas of operation in the Middle East region, including 
in Gaza.

22/11/2012WRG00200Carbon Budget

22/11/2012WRG0030060. Deputy Michael Healy-Rae asked the Minister for Finance if he will give an assurance 
that no carbon tax will be imposed on solid fuel considering that at present solid fuel is the only 
option of heating for many people; and if he will make a statement on the matter. [51974/12]
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22/11/2012WRG00400Minister for Finance (Deputy Michael Noonan): This question relates to a potential Bud-
getary measure. It is the usual practice for the Minister for Finance not to speculate or com-
ment in advance of the Budget on what it will contain and I do not propose to deviate from that 
practice.

22/11/2012WRG00500Child Benefit Eligibility

22/11/2012WRG0060061. Deputy Alan Farrell asked the Minister for Finance the feasibility and cost of taxing 
child benefit for high income earners who may fall over a defined high income threshold; and if 
he will make a statement on the matter. [52097/12]

22/11/2012WRG00700Minister for Finance (Deputy Michael Noonan): As the Deputy will be aware, the posi-
tion is that there is no specific proposal in the Programme for Government to means test or tax 
child benefit payments.  It is a longstanding practice of the Minister for Finance not to comment 
in advance of the Budget on any tax matters that might be the subject of Budget decisions.

22/11/2012WRG00800Mortgage Interest Relief Extension

22/11/2012WRG0090062. Deputy Terence Flanagan asked the Minister for Finance if the deadline for mortgage 
interest relief applications will be extended past the end of 2012; and if he will make a statement 
on the matter. [51930/12]

22/11/2012WRG01000Minister for Finance (Deputy Michael Noonan): The position is, as I stated in my Budget 
day speech on 6 December 2011, and on many occasions in this House since, that mortgage 
interest relief for principal private residences will no longer be available to house purchasers 
who purchase after the end of 2012 and will be fully abolished from 2018. This means that a 
loan will have to be drawn down on or before 31 December 2012 in order to qualify for this 
relief.  I have no plans to review this decision and I believe that more than adequate notice of 
this decision has been provided. 

As you will appreciate, I receive numerous requests for the introduction of new tax reliefs 
and the extension of existing ones. You will also appreciate that I must be mindful of the pub-
lic finances and the many demands on the Exchequer given the current significant budgetary 
constraints. Tax reliefs, no matter how worthwhile in themselves, reduce the tax base and make 
general reform of the tax system that much more difficult.

22/11/2012WRG01100Tax Code

22/11/2012WRG0120063. Deputy Kevin Humphreys asked the Minister for Finance the level of money at which 
a pension becomes subject to the marginal rate; the number of pensioners that were subject to 
taxation at the standard rate in 2010; the number at the marginal rate in 2010; and if he will 
make a statement on the matter. [51936/12]

22/11/2012WRG01300Minister for Finance (Deputy Michael Noonan): The current system of taxation provides 
that tax is to be charged on an individual’s income, or the joint income of a couple at the fol-
lowing rates:

-  A single or widowed individual or a surviving civil partner without qualifying children; 
the first €32,800 @ 20%, with any balance @ 41%.
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-  A single or widowed individual or a surviving civil partner qualifying for One Parent Fam-
ily Tax Credit; the first €36,800 @ 20%, with any balance @ 41%.

-  A married couple or individuals in a civil partnership who are jointly assessed – where 
only one spouse or civil partner has an income source; the first €41,800 @ 20%, with any bal-
ance @ 41%.

-  A married couple or individuals in a civil partnership who are jointly assessed – where 
both spouses or civil partners have income sources; the first €41,800 @ 20% (with an increase 
of up to €23,800 max in respect of the second income), with any balance @ 41%.

The tax chargeable is then reduced by the various credits that the individuals qualify for, as 
determined by their personal circumstances.

With regard to individuals aged 65 or over, section 188 of the Taxes Consolidation Act 1997 
provides for exemption limits: 

-  For married individuals or civil partners, where either spouse or civil partner is aged 65 or 
over at any time during the tax year, the exemption limit is €36,000. 

-  In the case of single individuals, widowed individuals, surviving civil partners and mar-
ried individuals or civil partners assessed as single individuals, who at any time during the tax 
year are aged 65 or over, the exemption limit is €18,000. 

In addition, these exemption limits are increased by €575 in respect of each of the first 2 
qualifying children and by €830 in respect of each subsequent qualifying child.

Marginal relief applies where an individual’s total income exceeds the exemption limit ap-
plicable to that individual, but does not exceed a sum equal to twice that limit.

In such circumstances, the individual is taxed at 40% on all income above the exemption 
limits to a ceiling of twice the exemption limit. However, the taxpayer is always given the ben-
efit of the more favourable tax treatment as between marginal relief or the normal tax system.

Once the income exceeds twice the exemption limit, marginal relief is not available and the 
individual pays tax under the normal tax system on all his or her income. Exemption limits for 
individuals aged less than 65 years ceased to apply with effect from 1 January 2008.

Further information on all tax credits, reliefs and exemptions for over 65s is available 
from the Revenue website at the following link: http://www.revenue.ie/en/tax/it/leaflets/it45.
html#section1   

I am advised by the Revenue Commissioners that while social welfare pensions can be 
separately identified from other sources of income in Revenue statistics, it is not possible to 
do so in respect of income from other pensions. Consequently, there is no complete or reliable 
basis available to Revenue on which the number of pension income earners that were subject 
to taxation at the standard rate (20%) and at the higher rate (41%) in 2010 could be compiled.

However, information on the distribution of income earners aged 65 or over by income tax 
rate bands can be provided for income tax year 2010 as shown in the table below, based on in-
comes data derived from income tax returns held on Revenue records which have been grossed-
up to an overall expected level to adjust for incompleteness in the numbers of returns on record 
at the time the data was extracted for analytical purposes.

Distribution of Income Earners aged 65 or over for 2010
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Tax 
Year

Exempt (standard 
rate liability fully 
covered by credits 
or age exemption 
limits)

- Standard rate 
(including those 
whose liability 
at the higher rate 
us fully offset by 
credits)

- Higher rate (liability 
not fully offset by 
credits)

- All cases

Numbers % Numbers % Numbers %
2010 149,500 64.2 65,600 28.2 17,800 7.6 232,900

* Numbers are rounded to nearest hundred.

It should be noted that a married couple who has elected or has been deemed to have elected 
for joint assessment is counted as one tax unit.

22/11/2012WRG01400Mortgage Interest Relief Extension

22/11/2012WRG0150064. Deputy Jim Daly asked the Minister for Finance if he will consider extending the first 
time buyer interest tax relief deadline; and if he will make a statement on the matter. [51937/12]

22/11/2012WRG01600Minister for Finance (Deputy Michael Noonan): The position is, as I stated in my Budget 
day speech on 6 December 2011, and on many occasions in this House since, that mortgage 
interest relief for principal private residences will no longer be available to house purchasers 
who purchase after the end of 2012 and will be fully abolished from 2018. This means that a 
loan will have to be drawn down on or before 31 December 2012 in order to qualify for this 
relief. I have no plans to review this decision and I believe that more than adequate notice of 
this decision has been provided.

As you will appreciate, I receive numerous requests for the introduction of new tax reliefs 
and the extension of existing ones. You will also appreciate that I must be mindful of the pub-
lic finances and the many demands on the Exchequer given the current significant budgetary 
constraints. Tax reliefs, no matter how worthwhile in themselves, reduce the tax base and make 
general reform of the tax system that much more difficult.

22/11/2012WRG01700Black Economy Issues

22/11/2012WRG0180065. Deputy Caoimhghín Ó Caoláin asked the Minister for Finance the loss of revenue to 
the Exchequer caused by the black economy operators in the motor vehicle tyre industry; and if 
he will make a statement on the matter. [51990/12]

22/11/2012WRG01900Minister for Finance (Deputy Michael Noonan): I am advised by the Revenue Com-
missioners that they are fully aware of the unfair competitive advantage to be gained by those 
businesses that do not fulfil their tax obligations. It is the role of Revenue to ensure that all busi-
nesses, regardless of the type of activity they are engaged in, are registered for the appropriate 
taxes and duties, and that they fulfil their obligations with regard to the filing of returns and the 
payment of taxes.   Revenue’s tax compliance programmes are under constant review to ensure 
that they are focussed on the areas of greatest risk, including risks from the shadow/hidden 
economy.  I am advised that Revenue tackles the problem of tax and duty evasion through their 
range of compliance and audit interventions including through targeted special projects. Case 
interventions are undertaken based on Revenue’s assessment of compliance risks, the level of 
those risks and other relevant information available.

In addition, Revenue uses a wide range of methodologies to identify those who under-
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declare their income and/or are operating in the shadow/hidden economy, and deploys the full 
range of compliance interventions to tackle those risks. Activities undertaken can include co-
vert surveillance, cold calls to businesses and venues as well as pre-arranged aspect queries on 
specific items. This work is continuing. There is a strong focus on cash businesses, given its 
potential high-risk nature, and I am informed that in the first eight months of 2012 audits spe-
cifically targeted at these businesses yielded over €12m.

I am further advised by the Commissioners that, specifically regarding the retail and whole-
sale motor vehicle parts and accessories sector, 25 Audits have been carried out so far in 2012, 
yielding €407,063. In 2011, 37 audits were carried out in this sector, yielding  €483,070. These 
statistics are compiled from Revenue’s records and I am informed that within their records, the 
motor vehicle parts and accessories sector includes the tyre distributor industry. 

22/11/2012WRG02000Job Losses

22/11/2012WRG0210066. Deputy Michael McGrath asked the Minister for Finance in view of the recent an-
nouncement of job losses at Liberty Insurance, the status of the commitment given at the time 
of the sale of the company last year that employment levels would be maintained for at least two 
years; and if he will make a statement on the matter. [52010/12]

22/11/2012WRG02200Minister for Finance (Deputy Michael Noonan): The sale of the Quinn Insurance Ltd 
(QIL) to Liberty Insurance was a matter for the Joint Administrators subject to the approval of 
the High Court. As Minister for Finance I was not a party to the transaction.   Consequently, I 
sought clarification from the QIL Joint Administrators on whether any commitment was given 
by Liberty Insurance at the time of the sale in relation to the retention of jobs in the company 
for a particular period of time.

The Joint Administrators have advised me that the employees of QIL were transferred to 
Liberty Insurance under TUPE (Protection of Employees Rights on Transfer of Undertakings) 
thereby protecting their terms and conditions at the time. 

However, they have informed me that there was no commitment given regarding the main-
tenance of employment levels for a particular period of time as part of the contractual agree-
ment signed between the respective parties.

22/11/2012WRG02300Tax Compliance

22/11/2012WRG0240067. Deputy Michael Creed asked the Minister for Finance the initiatives he proposes for 
the Revenue Commissioners to combat fraud particularly in the construction sector; if he will 
consider linking tax relief to evidence of tax compliant contractors and the facility of all con-
struction projects above a certain value having to notify the Revenue of commencement; and if 
he will make a statement on the matter. [52057/12]

22/11/2012WRG02500Minister for Finance (Deputy Michael Noonan): I am advised by the Revenue Commis-
sioners that their tax and duty compliance programmes are under constant review to ensure that 
they are focused on the areas of greatest risk, including risks from fraudulent activity.   In the 
construction sector, Relevant Contracts Tax (RCT) applies to payments made by a principal 
contractor to a subcontractor under a relevant contract (this is a contract to carry out, or supply 
labour for the performance of relevant operations in the construction industry). RCT applies to 
both resident and non-resident contractors. 
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Following a review of the operation of the RCT system in 2010, a new, streamlined system 
was developed in 2011 and introduced from the 1st January 2012. All transactions subject to 
RCT must be notified to Revenue through the Revenue Online Service. This process provides 
the Revenue Commissioners with real time information on the activities of principal and sub-
contractors, which reduces the opportunities for fraud, allows for early intervention in suspected 
cases, and facilitates a more focused compliance approach allowing Revenue to concentrate its 
resources on tackling the non-compliant contractor and levelling the playing field for compliant 
contractors.

Revenue has always maintained a significant presence in monitoring activities in the con-
struction sector and is involved in an ongoing programme of construction related audits, com-
pliance interventions and site visits, including one off housing, repairs, maintenance and en-
hancements.

Some of the specific measures being implemented are:

-  Revenue chairs the Hidden Economy Monitoring Group, which provides a forum for the 
exchange of views and insights into combating the hidden economy. Its membership includes 
representatives from Irish Business and Employers Confederation, Small Firms Association, 
Construction Industry Federation, Irish Congress of Trade Unions, DSP, NERA, Department of 
Enterprise, Trade and Innovation, and Revenue. There are now 4 Regional Shadow Economy 
Liaison Groups. These regional groups have the same representation as the main group and are 
more effective at addressing local issues. Other bodies are asked to participate where appropri-
ate.

-  Sharing information with the Department of Social Protection, the Department of Enter-
prise, Trade and Innovation and the National Employment Rights Authority, where appropriate, 
on shadow activity in the sector is ongoing. Revenue’s Joint Investigation Unit (JIU) continues 
to work closely with the Department of Social Protection and the National Employment Rights 
Agency to investigate the shadow economy and carry out joint investigations where appropri-
ate.

- The joint Revenue/Department of Social Protection high-level Steering Group that was 
set up in late 2009 between Revenue and Department of Social Protection meets regularly to 
oversee joint initiatives in tackling the shadow economy and welfare fraud. Information/data 
exchanges have been streamlined recently with the introduction of shared (cloud) computing 
facilities

- Unannounced visits to one off housing and self -build sites are a regular feature of Rev-
enue activity across all of the regions. In the course of these visits the status of all workers en-
gaged on the site, together with the source of materials used, is checked to ensure compliance 
with VAT requirements.

- Revenue officers as part of projects to identify suitable sites to visit examine planning ap-
plications, and Commencement Notices filed with Local Authorities.

- Revenue uses confidential information and local intelligence to target suspect sites. While 
they mainly source cases through information in their own systems, I am advised that they also 
use intelligence gathered from a number of third party sources, including the general public

- Where grants or subsidies are paid out of public funds for construction related works, the 
contractor must provide evidence that they are tax compliant.

I am further advised by the Revenue Commissioners that they carried out 375 audits on 
construction related activities in the period January to August 2012, yielding just over €16m.



22 November 2012

145

I am aware that proposals have been made previously to link the granting of tax relief with 
evidence of tax compliance and, that Revenue would receive notification of the commencement 
of all construction projects.  I am advised by the Revenue Commissioners that they are prepared 
to consider any proposals that would increase the level of tax compliance in the construction 
sector.  However, they will need to work through the proposals in more detail and consider, in 
particular, how they would operate in practice.  The Commissioners further advise that this can 
be done as part of their ongoing discussions with industry and other parties.  If, following this 
consultation process, it is felt that implementing the proposals would have value, I would be 
prepared to consider introducing legislation to cater for any such changes.

22/11/2012WRG02600Tax Code

22/11/2012WRG0270068. Deputy Alan Farrell asked the Minister for Finance the possible impact that a sugar 
tax would have on inflation; his views on the possibility of reducing VAT for some healthier 
foods in order to neutralise the impact of inflation; and if he will make a statement on the mat-
ter. [52099/12]

22/11/2012WRG02800Minister for Finance (Deputy Michael Noonan): Without specific details, it is not pos-
sible to estimate the effect on inflation of a sugar tax.  With regard to reducing the VAT rate on 
healthier foods, I would point out that the VAT rating of various foods already provides for such 
a distinction.  Most food products sold by retail shops are liable to VAT at the zero rate, includ-
ing basic foodstuffs, for example, bread, butter, tea, meat, milk and vegetables.  However, flour 
or egg-based bakery products such as cakes, crackers and certain wafers and biscuits are liable 
to VAT at the 13.5% reduced rate.  Furthermore, the standard VAT rate of 23% applies to sweets, 
chocolates, chocolate wafers and biscuits and other similar products, confectionery, crisps, ice-
creams and soft drinks, and also frozen desserts, frozen yogurts and similar frozen products.

I would also point out that the zero VAT rate that applies to bread is specifically designed to 
include healthy breads, such as breads with seeds and grains, gluten-free breads; and to exclude 
those breads that contain excessively high levels of sugar and fat, such as croissants, brioche 
and danishes, which are liable to VAT at 13.5%.

In general the VAT treatment of food is historic, where the application of the zero rate to 
healthier food products is a derogation from general EU VAT law, that Ireland is entitled to 
continue under the EU VAT Directive as we applied the zero rate to such foods on and from 1 
January 1991.  It is not possible to apply the zero rate to any new food products.

22/11/2012WRH00150Banking Sector Remuneration

22/11/2012WRH0020069. Deputy Pearse Doherty asked the Minister for Finance if he will provide in tabular 
form the number of employees receiving basic salaries of more than €100,000 per year, more 
than €200,000 per year, more than €300,000 per year and more than €400,000 per year for each 
of the covered banking institutions, the National Asset Management Agency and the National 
Treasury Management Agency for the years 2009, 2010, 2011 and 2012. [52100/12]

22/11/2012WRH00300Minister for Finance (Deputy Michael Noonan): I refer the Deputy to PQs 48795, 49499, 
50511 and 50513 which I have answered in the last few weeks and which provide informa-
tion on the basic salaries in the covered banking institutions.  With reference to the further 
information requested the Deputy will be aware officials in my Department and Mercer have 
been working on a remuneration review of the Covered Banks and do not currently have the 
information you have requested.  My officials and the banks have provided a very significant 
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level of detail on remuneration and pensions in the Covered Banks and other institutions in tight 
timeframes.  We have received over 50 Parliamentary Questions on these topics alone in the 
past two weeks.  The further more detailed information sought in this question is not available 
to my Department at the present time and the compilation of this information, particularly the 
historic element, is likely to delay completion of the Mercer Remuneration Report which is a 
Government priority.  I have committed to publishing the details underpinning the review in 
view of the public interest in the matter.  The report will provide a comprehensive and profes-
sional analysis of remuneration structures and levels across the Covered Banks both now and 
before the onset of the banking crisis.

As part of the review process I will ask my officials to engage with the banks to agree an 
appropriate level of public disclosure relating to remuneration that ensures an appropriate bal-
ance between the public good and the commercial and data protection issues which arise for the 
Covered Banks. 

The NTMA publishes information on salaries by salary band in its annual report.  As re-
quired by the Code of Practice for the Governance of State Bodies, remuneration details of the 
Chief Executives of the NTMA, NAMA and NDFA are published in the financial statements 
of the relevant body.  My officials will engage with the NTMA to determine if current arrange-
ments with regard to disclosure of remuneration levels remain appropriate.

22/11/2012WRH00350Banking Sector Remuneration

22/11/2012WRH0040070. Deputy Pearse Doherty asked the Minister for Finance if he will provide in tabular 
form the number of employees receiving total remuneration of more than €100,000 per year, 
more than €200,000 per year, more than €300,000 per year and more than €400,000 per year 
for each of the covered banking institutions, the National Asset Management Agency and the 
National Treasury Management Agency for the years 2009, 2010, 2011 and 2012. [52101/12]

22/11/2012WRH00500Minister for Finance (Deputy Michael Noonan): I refer the Deputy to PQ 51068 [No. 
187] which I  answered on Tuesday, 20 November 2012 and which provides information on the 
remuneration packages in AIB, BOI, PTSB, IBRC, NAMA and NTMA.  With reference to the 
further information requested the Deputy will be aware officials in my Department and Mercer 
have been working on a remuneration review of the Covered Banks and do not currently have 
the information you have requested.  My officials and the banks have provided a very signifi-
cant level of detail on remuneration and pensions in the Covered Banks and other institutions 
in tight timeframes.  We have received over 50 parliamentary questions on these topics alone in 
the past two weeks.  The further more detailed information sought in this question is not avail-
able to my Department at the present time and the compilation of this information, particularly 
the historic element, is likely to delay completion of the Mercer Remuneration Report which is 
a Government priority.  I have committed to publishing the details underpinning the review in 
view of the public interest in the matter.  The report will provide a comprehensive and profes-
sional analysis of remuneration structures and levels across the Covered Banks both now and 
before the onset of the banking crisis.

As part of the review process I will ask my officials to engage with the banks to agree an 
appropriate level of public disclosure relating to remuneration that ensures an appropriate bal-
ance between the public good and the commercial and data protection issues which arise for the 
Covered Banks. 

The NTMA publishes information on salaries by salary band in its annual report.  As re-
quired by the Code of Practice for the Governance of State Bodies, remuneration details of the 
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Chief Executives of the NTMA, NAMA and NDFA are published in the financial statements 
of the relevant body.  My officials will engage with the NTMA to determine if current arrange-
ments with regard to disclosure of remuneration levels remain appropriate.

22/11/2012WRH00550Banking Sector Remuneration

22/11/2012WRH0060071. Deputy Pearse Doherty asked the Minister for Finance if he will provide in tabular 
form the full remuneration packages for each of the chief executive officers of the covered 
banking institutions and the National Asset Management Agency and the National Treasury 
Management Agency and provide a breakdown on the basis of base salary, pension contribu-
tions and additional remuneration for 2009, 2010, 2011 and 2012. [52102/12]

22/11/2012WRH00700Minister for Finance (Deputy Michael Noonan): The Deputy should note that I have 
already provided the latest available information when responding to an earlier parliamentary 
question on 20 November 2012 (Ref: 51230/12) [Question No. 205].  The latest available infor-
mation for the institutions are as follows:

- Salary €(‘000) Pension €(‘000) Other benefits/ 
remuneration 
€(‘000)

Amount Waived Total €(‘000)

AIB 425(1) 63.75 - - 488.75
Bank of Ire-
land(2)

690 174 34 (67)(3) 831

IBRC 500 125 38 - 663
Permanent TSB 400 60 - - 460(4)
NTMA 416.5(5) -(6) 28.6(7) - 445.1(8) 
NAMA 365.5(5) -(6) 24.5(7) - 390(8)

 Notes:

1) Current salary of the AIB CEO following a voluntary 15% reduction in September 2012.

2) BoI totals as disclosed in 2011 Annual Report.

3) The voluntary waiver has been extended until 31 December 2012 and the BoI CEO has 
also foregone some pension benefits.

4) PTSB CEO also received vouched expenses of €52,034 in 2012 to compensate him for 
costs incurred in relocating to Ireland.

5) The salary amounts relating to the CEO’s of the NTMA and NAMA shown in the table 
above are after the application of a 15% salary reduction. 

6) The Public Service Pension Deduction is applied to the Chief Executives of the NTMA 
and NAMA.  They are members of the NTMA defined benefit superannuation scheme and as 
members of the scheme prior to 1 January 2010 their pension benefits are based on final salary.  
The pension benefits of members who joined the scheme on or after 1 January 2010 are based 
on career average earnings.  Unlike most public pension schemes which are funded on a pay 
as you go basis, the NTMA superannuation scheme is a funded scheme. Pension entitlements 
are within the standard entitlements in the model public sector defined benefit superannuation 
scheme.  Pension contributions are not paid to individual employees – they are paid into the 
scheme. The level of potential pension payments to members is dependent on length of service, 
based on final salary or career average earnings, with 1/80th of salary accruing for each year of 
service.
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7) Taxable benefits of NTMA and NAMA CEOs relate to car and health insurance as dis-
closed in 2011 annual reports. 

8) The Chief Executives of the NTMA and NAMA waived any consideration for perfor-
mance related pay in respect of 2010 and 2011.

Further details of the remuneration for the Chief Executive of the National Asset Manage-
ment Agency was provided to the Deputy in the response to three other parliamentary questions 
(Ref: 51153/12, 51154/12 and 51155/12) on the same date.

- 2011 € 2010 €
Salary 430,000 430,000
Taxable benefits (car and health insurance)         24,483      23,036      

For the earlier years information in relation to Chief Executive pay can be found in the pub-
lished annual report and accounts.

- 2011/2010 data 2009 data
AIB Pages 380 and 381 of 2011 Annual Report and 

Accounts
Page 262 of 2009 Annual Report and Ac-
counts

BOI Pages 160 and 162 of 2011 Annual Report and 
Accounts

Page 120 of 2009 Annual Report and Ac-
counts

IBRC Pages 149 and 150 of 2011 Annual Report and 
Accounts

Page 146 of 2009 Annual Report and Ac-
counts

PTSB Page 62 of 2011 Annual Report of Irish Life and 
Permanent Group Holdings

Page 59 of 2009 Annual Report of Irish Life 
and Permanent Group Holdings

NTMA Page 61 of 2011 Annual Report and Accounts, 
page 65 of 2010 Annual Report and Accounts 

Current CEO took up office at the beginning 
of 2010.

22/11/2012WRH00750Banking Sector Remuneration

22/11/2012WRH0080072. Deputy Pearse Doherty asked the Minister for Finance if he will provide in tabular 
form the total number of employees at each of the covered banking institutions and the National 
Asset Management Agency and the National Treasury Management Agency that received pay 
increases of more than €25,000 per year, more than €50,000 per year, more than €100,000 per 
year, more than €150,000 per year, more than €200,000 per year and more than €300,000 per 
year in 2009, 2010, 2011 and 2012. [52103/12]

22/11/2012WRH00900Minister for Finance (Deputy Michael Noonan): As the Deputy will be aware officials in 
my Department and Mercer have been working on a remuneration review of the Covered Banks 
and do not currently have the information you have requested.  My officials and the banks have 
provided a very significant level of detail on remuneration and pensions in the Covered Banks 
and other institutions in tight timeframes.  We have received over 50 parliamentary questions 
on these topics alone in the past two weeks.  The further more detailed information sought in 
this question is not available to my Department at the present time and the compilation of this 
information, particularly the historic element, is likely to delay completion of the Mercer Re-
muneration Report which is a Government priority.  I have committed to publishing the details 
underpinning the review in view of the public interest in the matter.  The report will provide a 
comprehensive and professional analysis of remuneration structures and levels across the Cov-
ered Banks both now and before the onset of the banking crisis.  As part of the review process I 
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will ask my officials to engage with the banks to agree an appropriate level of public disclosure 
relating to remuneration that ensures an appropriate balance between the public good and the 
commercial and data protection issues which arise for the Covered Banks. 

The NTMA publishes information on salaries by salary band in its annual report. As re-
quired by the Code of Practice for the Governance of State Bodies, remuneration details of the 
Chief Executives of the NTMA, NAMA and NDFA are published in the financial statements 
of the relevant body.  My officials will engage with the NTMA to determine if current arrange-
ments with regard to disclosure of remuneration levels remain appropriate.  

22/11/2012WRH00950Banking Sector Remuneration

22/11/2012WRH0100073. Deputy Pearse Doherty asked the Minister for Finance if he will provide in tabular 
form the total current value of the pension pots of each of the top 30 executives in each of the 
covered banking institutions, the National Asset Management Agency and the National Trea-
sury Management Agency. [52104/12]

22/11/2012WRH01100Minister for Finance (Deputy Michael Noonan): As the Deputy will be aware, officials in 
my Department and Mercer have been working on a remuneration review of the Covered Banks 
and do not currently have the information you have requested.  My officials and the banks have 
provided a very significant level of detail on remuneration and pensions in the Covered Banks 
and other institutions in tight timeframes.  We have received over 50 Parliamentary Questions 
on these topics alone in the past two weeks.  The further more detailed information sought in 
this question is not available to my Department at the present time and the compilation of this 
information, particularly the historic element, is likely to delay completion of the Mercer Re-
muneration Report which is a Government priority. I have committed to publishing the details 
underpinning the review in view of the public interest in the matter.  The report will provide a 
comprehensive and professional analysis of remuneration structures and levels across the Cov-
ered Banks both now and before the onset of the banking crisis.  As part of the review process I 
will ask my officials to engage with the banks to agree an appropriate level of public disclosure 
relating to remuneration that ensures an appropriate balance between the public good and the 
commercial and data protection issues which arise for the Covered Banks.

The NTMA publishes information on salaries by salary band in its annual report. As re-
quired by the Code of Practice for the Governance of State Bodies, remuneration details of the 
Chief Executives of the NTMA, NAMA and NDFA are published in the financial statements 
of the relevant body.  My officials will engage with the NTMA to determine if current arrange-
ments with regard to disclosure of remuneration levels remain appropriate.

22/11/2012WRH01150Banking Sector Remuneration

22/11/2012WRH0120074. Deputy Pearse Doherty asked the Minister for Finance if he will provide in tabular 
form the total remuneration packages including a breakdown by base salary, pension contribu-
tions and other remuneration for each of the top 30 executives in each of the covered banking 
institutions, the National Asset Management Agency and the National Treasury Management 
Agency for 2009, 2010, 2011 and 2012. [52105/12]

22/11/2012WRH01300Minister for Finance (Deputy Michael Noonan): As the Deputy will be aware officials in 
my Department and Mercer have been working on a remuneration review of the Covered Banks 
and do not currently have the information you have requested.  My officials and the banks have 
provided a very significant level of detail on remuneration and pensions in the Covered Banks 
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and other institutions in tight timeframes.  We have received over 50 Parliamentary Questions 
on these topics alone in the past two weeks.  The further more detailed information sought in 
this question is not available to my Department at the present time and the compilation of this 
information, particularly the historic element, is likely to delay completion of the Mercer Re-
muneration Report which is a Government priority.  I have committed to publishing the details 
underpinning the review in view of the public interest in the matter.  The report will provide a 
comprehensive and professional analysis of remuneration structures and levels across the Cov-
ered Banks both now and before the onset of the banking crisis.  As part of the review process I 
will ask my officials to engage with the banks to agree an appropriate level of public disclosure 
relating to remuneration that ensures an appropriate balance between the public good and the 
commercial and data protection issues which arise for the Covered Banks.

The NTMA publishes information on salaries by salary band in its annual report.  As re-
quired by the Code of Practice for the Governance of State Bodies, remuneration details of the 
Chief Executives of the NTMA, NAMA and NDFA are published in the financial statements 
of the relevant body.  My officials will engage with the NTMA to determine if current arrange-
ments with regard to disclosure of remuneration levels remain appropriate.

22/11/2012WRH01350Student Grant Scheme Applications

22/11/2012WRH0140075. Deputy Jack Wall asked the Minister for Education and Skills the position regarding 
an appeal for a student maintenance grant in respect of a person (details supplied) in County 
Kildare; and if he will make a statement on the matter. [51926/12]

22/11/2012WRH01500Minister for Education and Skills (Deputy Ruairí Quinn): The decision on eligibility 
for new student grant applications from the 2012/13 academic year is a matter for the new cen-
tralised grant awarding authority, SUSI (Student Universal Support Ireland).

If an individual applicant considers that she/he has been unjustly refused a student grant, or 
that the rate of grant awarded is not the correct one, she/he may appeal, in the first instance, to 
SUSI.

I understand that on 7th November, 2012 the student referred to by the Deputy submitted an 
appeal to SUSI.  A reply will issue directly to the applicant as soon as a determination is made 
on it.

Where an individual applicant has had an appeal turned down, in writing, by SUSI, and re-
mains of the view that SUSI has not interpreted the scheme correctly in his/her case, an appeal 
form outlining the position may be submitted by the applicant to the Student Grant Appeals 
Board.

22/11/2012WRH01550Teacher Recruitment

22/11/2012WRH0160076. Deputy Terence Flanagan asked the Minister for Education and Skills his views on 
a query regarding teaching (details supplied); and if he will make a statement on the matter. 
[51932/12]

22/11/2012WRH01700Minister for Education and Skills (Deputy Ruairí Quinn): Circular 31/2011 details a 
cascade of measures for recruitment of teachers, prioritising unemployed registered teachers 
over retired registered teachers and registered teachers over unregistered persons.

Each principal must report to his or her board of management on a regular basis on the 
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fact that a list of unemployed registered teachers is being maintained, and the circumstances 
in which he or she has had to engage a registered teacher in receipt of a pension under a public 
service pension scheme or an unregistered person.

In addition to the above, under Circular 0040/2011, teachers who are retired and who return 
to teaching are now remunerated at the first point of the revised salary scales applicable to new 
entrants.  This represents a significant financial disincentive for teachers who retired at the top 
of their salary scale, often with a post of responsibility allowance, to return to teaching.

22/11/2012WRH01750Third Level Courses Availability

22/11/2012WRH0180077. Deputy Jerry Buttimer asked the Minister for Education and Skills the initiatives be-
ing taken by him to combat a drop of 17% in postgraduate registrations; and if he will make a 
statement on the matter. [51944/12]

22/11/2012WRH01900Minister for Education and Skills (Deputy Ruairí Quinn): I understand the figures the 
Deputy is referring to were contained in an ESRI report commissioned by the HEA  and issued 
last Friday.

It is important to note that postgraduate enrolments have increased significantly in re-
cent years.  According to data from the Higher Education Authority, there were nearly 35,000 
postgraduate enrolments in 2011/2012 academic year, representing an 7.5% increase since 
2008/2009.  There are now more opportunities than ever before for postgraduate study, includ-
ing an increasing number of flexible learning opportunities.  Funding for postgraduate research 
has also been protected in as far as possible.  The projected increase in undergraduate provi-
sion nationally would also seem to indicate that there will be a continuing strong demand for 
postgraduate provision in the future. However, I am asking the Higher Education Authority to 
monitor enrolment patterns in the coming years and to keep me informed.

22/11/2012WRH01950Pension Provisions

22/11/2012WRH0200078. Deputy Jerry Buttimer asked the Minister for Education and Skills if he will furnish 
particular details of each person who has been awarded added years under the professional 
added years for superannuation purposes scheme for institutes of technology for the period 
2002 to date in 2012; if he will detail for each person identifying the institute of technology, the 
qualifications required for the relevant post, the length of time to obtain such qualifications, the 
actual years of service and the number of added years granted. [51945/12]

22/11/2012WRH02100Minister for Education and Skills (Deputy Ruairí Quinn): The professional added years 
terms for members of the Education Sector Superannuation Scheme in Institutes of Technology 
were introduced by the Department of the Environment in 1987, Circular S6/1987.

In accordance with the relevant pension scheme rules, there is provision for the granting of 
a gross award of up to ten professional added years where the minimum age limit or qualifica-
tions and/or experience specified for appointment to a permanent pensionable professional, 
technical or specialist post in an Institute of Technology would not allow an individual to be 
appointed by age 25 and thereby acquire maximum reckonable service (40 years) by age 65.  
A contribution is payable in respect of added years awarded under the scheme; 5% of retiring 
salary in respect of each year purchasable (6% if the employee is a member of the Spouses’ and 
Children’s Scheme).
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From 2002 to date, 121 individuals employed in the Institute of Technology sector have 
been awarded professional added years at retirement. The average actual years of service of the 
applicants was 31.6398 years and the average added years award was 3.0327 years.

The following table outlines in tabular form the information sought by the Deputy.   Insti-
tutes of Technology - Added Years’ Awards 2002 to date

IOT No. of 
Awards

Grade/Post Prof Qualification No of years 
to acquire 
qualification/
exp

Actual Years 
of Service

No of Added 
Years Awarded

Range of 
years

Average no. of 
years

Average no. of 
years

Athlone IT 6 Lecturer Degree/Membership 
of Professional body

From 7 to 8 
years

34.7439 years 2.447 years

Carlow IT 6 Lecturer Degree/Apprentice-
ship

From 7 to 10 
years

28.296 years 2.5128 years

Cork IT 32 Lecturer Degree/Apprentice-
ship/Membership of 
professional body/
First class certificate 
of competency

From 7 to 10 
years

32.0288 years 3.2947 years

DIT 26 Lecturer Degree/Apprentice-
ship/Membership/
Fellowship of profes-
sional body

From 7 to 10 
years

31.7722 years 3.1278 years

Dundalk IT 9 Lecturer Degree/Apprentice-
ship/Membership of 
professional body

From 7 to 10 
years

31.279 years 3.1792 years

Galway-Mayo 
IT

7 Lecturer Degree/Apprentice-
ship

From 7 to 10 
years

32.147 years 3.2096 years

Letterkenny IT 2 Lecturer Apprenticeship/Mem-
bership of profes-
sional body

From 7 to 10 
years

31.0918 years 4.2884 years

Limerick IT 13 Lecturer Degree/Apprentice-
ship/Membership of 
professional body/
First class certificate 
of competency

From 7 to 10 
years

30.9302 years 5.3772 years

IT Sligo 13 Lecturer Degree/PhD/Appren-
ticeship/Membership 
of professional body

From 7 to 10 
years

35.5601 years 3.383 years

IT Tralee 6 Lecturer Degree/Apprentice-
ship

From 7 to 10 
years

33.6299 years 1.5402 years

Waterford IT 1 Lecturer Degree From 7 to 8 
years

26.5589 years 1 year

Total 121 Avg Ac-
tual Service: 
31.6398 yrs

Avg added years 
award: 3.0327 yrs

22/11/2012WRJ00150School Curriculum

22/11/2012WRJ0020079. Deputy Sandra McLellan asked the Minister for Education and Skills if he will intro-
duce more mandatory subjects for leaving certificate along with English, Irish and Math; and if 
he will make a statement on the matter. [51953/12]

22/11/2012WRJ00300Minister for Education and Skills (Deputy Ruairí Quinn): It is not my intention to intro-
duce additional mandatory subjects for study at Senior Cycle.  Currently, the approved course 
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for recognised Senior Cycle students of the established Leaving Certificate must include no 
fewer than five subjects of which one must be Irish (unless the student has an exemption from 
Irish). Overall, I am in favour of leaving the decisions on what is offered at the discretion of the 
school, and of students having as broad a range of options to choose from as possible.  Schools 
are best placed to know the needs of their individual students.  Curricular choice has been 
shown to be an important factor in strengthening retention rates to completion of senior cycle 
in school.  Ireland currently has a retention rate of some 90%.

22/11/2012WRJ00350Higher Education Courses Provision

22/11/2012WRJ0040080. Deputy Sandra McLellan asked the Minister for Education and Skills if he will con-
sider introducing more career specific colleges similar to teacher training colleges or business 
schools, covering a wider range of careers; and if he will make a statement on the matter. 
[51954/12]

22/11/2012WRJ00500Minister for Education and Skills (Deputy Ruairí Quinn): Towards a Higher Education 
Landscape” published in February 2012 initiated a process of engagement by the HEA with 
higher education institutions with a view to providing me with advice on the future configura-
tion and development of the higher education system.  One of the key objectives of the system 
development process is to increase the diversity of mission and provision within the higher 
education system and to encourage greater collaboration, innovation and engagement with en-
terprise in this regard.  The implementation of these reform objectives should ensure that the 
diverse range of needs in terms of professional education are met within the higher education 
system.

22/11/2012WRJ00550School Staffing

22/11/2012WRJ0060081. Deputy Terence Flanagan asked the Minister for Education and Skills the position 
regarding teaching posts (details supplied); and if he will make a statement on the matter. 
[51955/12]

22/11/2012WRJ00700Minister for Education and Skills (Deputy Ruairí Quinn): Teaching resources are allo-
cated to schools on a school year basis. Unlike most other areas of the public service teaching 
vacancies are being filled in accordance with published Department criteria.

The number of teaching posts that we can afford to fund in schools in the coming years is 
a matter that I will have to consider with my colleagues in Cabinet in the context of budgetary 
requirements and meeting our obligations under the EU/IMF Programme. The challenge will 
be to ensure that the resources that can be provided are used to maximum effect to achieve the 
best possible outcome for pupils.

Circular 31/2011 details a cascade of measures for recruitment of teachers, prioritising un-
employed registered teachers over retired registered teachers and registered teachers over un-
registered persons. Also in October last year my Department issued circular 46/2011 which 
permits schools to participate in JobBridge, the National Internship Scheme.

It is in the public interest that there is an adequate supply of qualified teachers. However, 
even with the best possible systems in place, securing equilibrium between demand and supply 
is not an exact science, and is subject to quite a number of variables. Recent developments, such 
as the EU rules on mutual recognition of qualifications, have also meant that supply is more 
difficult to control and predict.



Questions - Written Answers

154

I intend to explore the matter of teacher supply further with the HEA, the Teaching Council, 
and the initial teacher education providers, as appropriate.

22/11/2012WRJ00750Student Grant Scheme Payments

22/11/2012WRJ0080082. Deputy Seán Ó Fearghaíl asked the Minister for Education and Skills when payment 
will issue in respect of a student (details supplied) in County Kildare; and if he will make a 
statement on the matter. [51980/12]

22/11/2012WRJ00900Minister for Education and Skills (Deputy Ruairí Quinn): Officials in my Department 
have confirmed with Student Universal Support Ireland (SUSI), the new centralised grant 
awarding authority, that the student referred to by the Deputy was paid the first instalment of 
their grant on 18 October 2012.

22/11/2012WRJ00950Disadvantaged Status

22/11/2012WRJ0100083. Deputy Seán Ó Fearghaíl asked the Minister for Education and Skills if he will review 
the position of schools which following amalgamation have lost full DEIS status; if he will 
have regard to the staffing implications for such schools following the loss of disadvantaged 
status; if he will further reconsider the position of students coming from such schools and wish-
ing to avail of third level access programmes; and if he will make a statement on the matter. 
[51981/12]

22/11/2012WRJ01100Minister for Education and Skills (Deputy Ruairí Quinn): A key priority for me is to 
continue to prioritise and target resources at schools with the most concentrated levels of edu-
cational disadvantage. The current economic climate and the challenge to meet significant tar-
gets on reducing public expenditure and operating within a ceiling on overall teacher numbers, 
limits opportunities and means that there is no capacity to provide for an extension of full DEIS 
status to these schools.

The policy of my Department is to continue to provide supports to the newly amalgamated 
school in respect of the number of eligible pupils from the former DEIS school/s.

The Higher Education Access Route (HEAR) is a third level admissions scheme for school 
leavers from socio-economically disadvantaged backgrounds. Eligibility is determined by a 
combination of indicators relating to financial, social and cultural circumstances.  A person 
must meet the Low Income indicator as well as a combination of two other indicators from a 
range of five different indicators. The completion of five years in a school designated as DEIS 
is just one of the five relevant indicators.

Bullying in Schools

22/11/2012WRK0020084. Deputy Seán Ó Fearghaíl asked the Minister for Education and Skills the initiatives he 
has taken or proposes to take to ensure that bullying of all kinds is effectively tackled at school 
level; if he is satisfied that all schools across the country have integrated a rule on cyber bully-
ing into their school rules and or code of conduct; if he is satisfied that teachers are adequately 
equipped to deal with bullying; if he proposes to provide additional in-service training; and if 
he will make a statement on the matter. [51982/12]

22/11/2012WRK00300Minister for Education and Skills (Deputy Ruairí Quinn): I am fully aware of the se-
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riousness of the issue of bullying and it was for that reason that an Anti-Bullying Forum was 
held in May this year.  As a follow on to that Forum, I invited the stakeholders and any other 
interested parties to submit their views on this important topic to my Department by 29th June 
2012.  As part of this consultation, interested parties were requested to indicate their views and 
proposals on any changes to existing practices and policies in schools that could improve how 
bullying can be tackled in schools.

I have also established a working group to address the issue of tackling bullying in schools, 
including cyber-bullying.  During the course of its work, the working group has been consider-
ing the outcomes from the Anti-Bullying Forum together with the submissions received.  Over 
the last few months, the working group has been consulting with a range of stakeholders and 
with counterparts in Scotland and the UK.  The Group is working on an action plan recom-
mending further measures that can be taken to effectively tackle bullying, including cyber bul-
lying, in schools.  I expect the Group to submit the action plan to me by the end of November.

22/11/2012WRK00350Third Level Fees

22/11/2012WRK0040085. Deputy Charlie McConalogue asked the Minister for Education and Skills if he has 
had any consultation with the Department of Justice and Equality in relation to the 100% in-
crease in registration fees for non EEA nationals and the impact that this will have on interna-
tional students studying here or considering studying here; and if he will make a statement on 
the matter. [51995/12]

22/11/2012WRK00450Minister for Education and Skills(Deputy Ruairí Quinn): My Department and the De-
partment of Justice and Equality are in frequent communication regarding all aspects of inter-
national education issues as members of the high level group on international education, which 
is chaired by my Department.

As the Deputy is aware, the specific issue of fees which are levied by the immigration au-
thorities in respect of non-EEA nationals is a matter for the Minister for Justice and Equality 
under the terms of the relevant immigration legislation.

National Educational Psychological Service Staff

22/11/2012WRK0060086. Deputy Caoimhghín Ó Caoláin asked the Minister for Education and Skills further 
to Parliamentary Question No. 111 of 15 November 2012, when a person (details supplied) in 
County Cavan will be assessed by the National Educational Psychological Services in view of 
the fact that the review and intervention within the school have been completed, but no prog-
ress has been made; if the psychologist attached to the school will meet the person in view of 
the fact that the strategies as requested by the psychologist for teaching them have been imple-
mented; the reason the service has not engaged with the person despite the strategies being 
implemented; if NEPS will meet and assess the person; and if he will make a statement on the 
matter. [51999/12]

22/11/2012WRK00700Minister for Education and Skills (Deputy Ruairí Quinn): In common with many other 
psychological services and best international practice, NEPS has adopted a consultative model 
of service.  The focus is on empowering teachers to intervene effectively with pupils whose 
needs range from mild to severe and transient to enduring.  Psychologists use a problem solv-
ing and solution focused consultative approach to maximize positive outcomes for these pu-
pils.  NEPS encourages schools to use a continuum based assessment and intervention process 
whereby each school takes responsibility for initial assessment, educational planning and reme-
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dial intervention for pupils with learning, emotional or behavioural difficulties.  Teachers may 
consult their NEPS psychologist should they need to at this stage in the process.  Only in the 
event of a failure to make reasonable progress, in spite of the school’s best efforts in consulta-
tion with NEPS, will the psychologist become involved with an individual child for intensive 
intervention and this may, or may not, involve the child undergoing a full educational psycho-
logical assessment.

As I informed the Deputy in my reply to Parliamentary Question No. 111 of 15 November 
2012, the NEPS psychologist has as late as 8 October engaged with the teachers and parents of 
the child in question.  His needs have been reviewed and a number of strategies/interventions 
have been suggested by the psychologist and changes made accordingly by the school to the 
child’s individual education plan (I.E.P.).  These actions are being implemented and will be re-
viewed on an on-going basis by the school and psychologist in order to judge their efficacy.  The 
Deputy will appreciate that the effectiveness of such interventions cannot be measured within 
the short interval that has elapsed.  The ongoing review referred to above will inform whether 
a full educational psychological assessment is necessary or indeed appropriate in this instance.  
The school authorities will keep the child’s parents informed of on-going developments in this 
regard.

Special Educational Needs Services Provision

22/11/2012WRK0080087. Deputy Caoimhghín Ó Caoláin asked the Minister for Education and Skills further to 
Parliamentary Question No. 112 of 15 November 2012, if a person (details supplied) in County 
Cavan will receive additional resource hours despite the fact that they have not been able to 
qualify because of an absence of a diagnosis by the Child Adolescent and Psychiatry Services 
because of issues surrounding the waiting list; if there is provision for exceptional cases where 
a person can qualify for resource hours outside of the deadline and allocation period; and if he 
will make a statement on the matter. [52000/12]

22/11/2012WRK00900Minister for Education and Skills (Deputy Ruairí Quinn): I wish to advise the Deputy 
that all schools, including the school attended by the pupil in question, are in receipt of learning 
support/resource teaching support under the terms of the General Allocation Model (GAM), as 
outlined in my previous reply of 15 November, 2012 to the Deputy.  The GAM allocations for 
all primary schools were updated this year, for the 2012/13 school year.

An essential principle of the GAM is that the teaching resources which are made available 
to schools under the model should be allocated to pupils by the school taking into account the 
learning needs of those pupils.  Pupils with the highest level of need will, therefore have the 
highest level of support.  It is a matter for schools to monitor and utilise their allocation of re-
source teaching support, including supports allocated under the GAM, to best support the needs 
of identified pupils, in accordance with my Department’s guidance.

In circumstances where a child may be awaiting a diagnosis, learning support or resource 
teaching support can still be provided for that child from a school’s general allocation of re-
source teaching/learning support provision, taking into account the needs of the child, pending 
formal diagnosis.  In the event of a low incidence disability diagnosis being forthcoming, an 
application may be made to the NCSE by the school for a low incidence resource allocation.

My Department encourages parents and school authorities to engage locally regarding pu-
pils’ education.  A parent who has concerns regarding the level of teaching support that their 
child is receiving in school should raise this with the school authorities in the first instance.



22 November 2012

157

School Enrolments

22/11/2012WRK0100088. Deputy Finian McGrath asked the Minister for Education and Skills the position re-
garding school entry places (details supplied). [52003/12]

22/11/2012WRK01100Minister for Education and Skills (Deputy Ruairí Quinn): The selection and enrolment 
of pupils in schools is the responsibility of the authorities of the individual school.  My Depart-
ment’s main responsibility is to ensure that schools in an area can, between them, cater for all 
pupils seeking school places in an area.  However, this may result in some pupils not obtaining 
a place in the school of their first choice.  As schools may not have a place for every applicant, a 
selection process may be necessary.  This selection process and the enrolment policy on which 
it is based must be non-discriminatory and must be applied fairly in respect of all applicants.

Under section 15 (2) (d) of the Education Act, 1998, each school is legally obliged to dis-
close its enrolment policy and to ensure that as regards that policy that principles of equality 
and the right of parents to send their children to a school of the parents’ choice are respected.

Section 29 of the Education Act, 1998 provides for an appeal by a parent or guardian to the 
Secretary General of my Department, or in the case of a Vocational Educational Committee 
(VEC) school to the VEC in the first instance, where a Board of Management of a school, or a 
person acting on behalf of the Board, refuses to enrol a student in a school, expels a student or 
suspends a student for 20 or more days in any school year.  My Department has no authority to 
compel a school to admit a pupil, except in the case of an appeal under section 29 of the Educa-
tion Act, 1998 being upheld.

The National Educational Welfare Board (NEWB) is the statutory agency which can assist 
parents who are experiencing difficulty in securing a school place for their child.  The NEWB 
may be able to offer assistance and advice on securing a school placement within the pupil’s 
area.  The contact details for the NEWB in this area is National Educational Welfare Board, 16-
22 Green Street, Dublin 7, phone number 01 8738700.

Education and Training Boards Issues

22/11/2012WRK0120089. Deputy Tony McLoughlin asked the Minister for Education and Skills if under Section 
28(2) of the new Educational and Training Boards Bill he has made an order yet in relation to 
the composition of the new Educational and Training Boards in particular to the 10 member rep-
resentation from the local authorities where there is a composition of three counties. [52007/12]

22/11/2012WRK0130090. Deputy Tony McLoughlin asked the Minister for Education and Skills if under Section 
28(2) of the new Educational and Training Boards Bill, he has given consideration to smaller 
counties in three county vocational education committee amalgamations where that county 
may have a small population but a strong number of schools and pupils under the patronage 
of the ETBs and that recognition will be given to public representatives numbers from those 
aforementioned smaller counties; if he will ensure that more than just population be taken into 
consideration when allocating the 10 local public representative members on the ETBs to en-
sure smaller counties are given a equitable voice. [52008/12]

22/11/2012WRK01400Minister for Education and Skills (Deputy Ruairí Quinn): I propose to take Questions 
Nos. 89 and 90 together.

The Education and Training Boards Bill was published on 5 October 2012 and completed 
Second Stage in Dáil Éireann on 17 October 2012.  Following completion of the Second Stage, 
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the Bill has been referred to the Select Sub-committee on Education and Skills.

An order cannot be made in respect of any provision in the Bill until the Bill is enacted and 
the relevant provision is commenced.  Consequently, no order has been made in relation to 
the composition of the Boards.  In relation to the allocation of the 10 local authority members, 
where more than one local authority will fall within the Education and Training Board area, 
it is considered that population, based on the most recent census, is the most appropriate and 
fair way to devise the proportions in which each local authority will be represented on the new 
bodies.

Student Grant Scheme Applications

22/11/2012WRK0150091. Deputy Caoimhghín Ó Caoláin asked the Minister for Education and Skills when a 
decision will be made on the Student Universal Support Ireland application in respect of a per-
son (details supplied) in County Cavan; the date on which first payment will be made; and if he 
will make a statement on the matter. [52032/12]

22/11/2012WRK01600Minister for Education and Skills (Deputy Ruairí Quinn): Officials in my Department 
have confirmed with SUSI, the new centralised grant awarding authority, that on the 21st No-
vember, 2012 a request for further documentation was issued to the student referred to by the 
Deputy.  When the requested documentation is returned the student will be notified directly of 
the outcome.

Student Grant Scheme Delays

22/11/2012WRK0170092. Deputy Seán Kyne asked the Minister for Education and Skills if, in consideration 
of the delays being experienced by the Student Universal Support Ireland application process 
which is having an adverse effect on the student assistance fund, the fund can be augmented, 
as a matter of urgency, in order that the crucial support that it provides to students can be safe-
guarded for the complete academic year [52090/12]

22/11/2012WRK01800Minister for Education and Skills (Deputy Ruairí Quinn): In addition to the mainte-
nance grant support is also available to students under the Student Assistance Fund which as-
sists students in third-level institutions in exceptional financial need. Information on the fund is 
available through the Access Officer in the third level institution attended. The Access Officers 
themselves will also continue to provide support and advice to students to enable them to con-
tinue with their studies. My Department has asked the Higher Education Authority for an up to 
date report on the demand for the scheme.

Higher Education Courses Provision

22/11/2012WRK0190093. Deputy Seán Kyne asked the Minister for Education and Skills in recognition of the 
recent completion and additions of new infrastructure to many of the State supported universi-
ties and IT’s if a framework exists or will be drawn up to utilise these facilities for short courses, 
adult learning, skills courses and so forth which would operate outside of normal college hours; 
and if it is recognised that the revenue raised by such diversification - already a feature of pri-
vately owned and run third level institutions could greatly ease the financial pressure on our 
State supported universities and their full-time students. [52091/12]

22/11/2012WRK01950Minister for Education and Skills (Deputy Ruairí Quinn): The National Strategy for 
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Higher Education sets out the basis for the development of the higher education sector over the 
next two decades which, as part of its report, recognised that much greater diversity of funding 
and institutional activity is required into the future by the sector.  The Higher Education Au-
thority (HEA), at my request, is undertaking a study on the sustainability of the current funding 
system for higher education. An initial report was published last year, which makes it clear that 
immediate work is required to prepare for a longer term approach to a system that can be main-
tained through a sustainable funding base which will be able to address the continual expansion 
of the sector while protecting quality of education.  The report also refers to the need for the 
HEI’s to reduce their reliance on State funding and to create alternative sources of income from 
non governmental sources.  The HEA is doing further analysis in this area which will also ad-
dress the need to realise greater efficiencies from existing infrastructure and resources and will 
report to me in 2013.

22/11/2012WRL00150Special Educational Needs Services Provision

22/11/2012WRL0020094. Deputy Michael Healy-Rae asked the Minister for Education and Skills the position 
regarding a computer in respect of a person; and if he will make a statement on the matter. 
[52123/12]

22/11/2012WRL00300Minister for Education and Skills (Deputy Ruairí Quinn): My Department provides for 
a scheme of grants towards the purchase of equipment for the use of students in primary and 
second level schools who have been diagnosed as having serious physical and/or communica-
tive disabilities which make ordinary communication through speech and/or writing impossible 
for them.  The purpose of the grant-aid is to provide such students with equipment of direct 
educational benefit to them, including computers.  The scheme is driven by applications from 
schools on behalf of individual students, as and when specific needs present.  Applications for 
assistive technology are made to the National Council for Special Education (NCSE) Special 
Educational Needs Organiser (SENO) with assigned responsibility for the school.  The SENO 
examines applications and makes a recommendation to my Department.

As my Department has not yet received a recommendation in respect of the pupil referred to 
by the Deputy, an official in my Department has made contact with the school.  The school have 
had discussions with the Parents and is available to assist in completing an application which 
will be forwarded to the SENO for consideration.

22/11/2012WRL00350Public Procurement Contracts Tenders

22/11/2012WRL0040095. Deputy Bernard J. Durkan asked the Minister for Public Expenditure and Reform the 
action that will be taken to ensure that subcontractors are paid in respect of State contracts when 
the main contractor is being paid but the subcontractor is not; and if he will make a statement 
on the matter. [52088/12]

22/11/2012WRL00500Minister for Public Expenditure and Reform (Deputy Brendan Howlin): Under a pub-
lic works contract the contractual relationship is between the public body and the main contrac-
tor.  A public body has no contractual ties with a subcontractor engaged by a main contractor.  
Any contractual relationship is exclusively a matter between the main contractor and its sub-
contractor.

I am conscious of the difficulties being experienced by sub-contractors in this current eco-
nomic climate.  However the Deputy may be aware that the Programme for Government con-
tains a commitment to introduce new legislation to protect small building subcontractors that 
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have been denied payments from bigger companies.  In this regard, my colleague Minister of 
State Mr Brian Hayes has been working with Senator Quinn to develop the Senator’s private 
member’s Construction Contracts Bill into a robust piece of legislation. The Bill has passed 
Second Stage in the Dáil.

The main purpose of the Bill is to help address the issue of non-payment to construction 
sector subcontractors who have satisfactorily completed work on construction projects.  Minis-
ter Hayes is now examining the Bill with a view to progressing it as expeditiously as possible.  
It is important that a solution to the problem of non-payment must not place an unnecessary 
regulatory or cost burden on the parties to the dispute, other parties involved in the project, or 
the State.

22/11/2012WRL00550State Properties

22/11/2012WRL0060096. Deputy Alan Farrell asked the Minister for Public Expenditure and Reform the State 
owned buildings currently not in use; his proposals for these buildings; and if he will make a 
statement on the matter. [52094/12]

22/11/2012WRL00700Minister of State at the Department of Public Expenditure and Reform (Deputy Brian 
Hayes): The Office of Public Work’s property portfolio consists of approximately 2,200 build-
ings, both owned and leased. Of these, some 60% are State owned.  Currently there are ap-
proximately 100 vacant State-owned buildings in the portfolio. Of these, 47 are former Garda 
stations and the rest comprise mainly former custom posts, coastguard stations and sundry other 
properties. A number of these properties are at various stages of conveyancing by the Office of 
the Chief State Solicitor.

The protocol for dealing with surplus property is as follows: OPW identifies if there is a 
requirement for the property by any other State body.  Consideration is also given to the utilisa-
tion of the property asset by the wider public service bodies i.e. local authorities, the HSE, etc.; 
and if there is no identified requirement, the property asset is then considered for sale or com-
munity use. The objective in the current challenging economic climate is to minimise the cost 
to the State in maintaining its property portfolio.

22/11/2012WRL00750State Properties

22/11/2012WRL0080097. Deputy Alan Farrell asked the Minister for Public Expenditure and Reform his plans 
for the use of the former Garda Station building in Rush, County Dublin; the possibility of this 
building being offered on a short term basis to a local community group as requested; and if he 
will make a statement on the matter. [52095/12]

22/11/2012WRL00900Minister of State at the Department of Public Expenditure and Reform (Deputy Brian 
Hayes): I refer to previous representations by the Deputy in relation to the proposal that this 
Garda station might be available for community use. The Office of Public Works (OPW) have 
requested, through the Deputy, that the Scouts Group would contact the relevant officer in the 
OPW with a view to identifying the potential use of this Garda station under licence. To-date, 
this office has not received any communication from the group in question.  I am positively 
disposed to granting a lease to local community groups where Garda Stations become available.  
I am more than happy to advance the proposal in Rush when contact is made with the OPW.

22/11/2012WRL00950Oireachtas Members’ Remuneration
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22/11/2012WRL0100098. Deputy Terence Flanagan asked the Minister for Public Expenditure and Reform his 
views on a query regarding TD’s allowances; and if he will make a statement on the matter. 
[51933/12]

22/11/2012WRL01100Minister for Public Expenditure and Reform (Deputy Brendan Howlin): The provision 
for payment of an annual allowance to the chairpersons of Oireachtas Committees is made in 
the Oireachtas (Allowances to Members) and Ministerial, Parliamentary, Judicial and Court 
Offices (Amendment) Act, 1998.  The system of allowances paid to TDs was substantially 
overhauled by this Government in 2011 upon taking office.  The number of committees, and 
therefore chairpersons, was substantially reduced from 24 to 15, and the amount of the allow-
ance paid to chairpersons was reduced.  In addition, allocations previously made to each com-
mittee for research were removed.  The allowance paid to Committee Chairs has been reduced 
by 53% since 2009.

It is my intention to continue to ensure that the greatest value for money can be achieved 
in relation to payments of this nature on an ongoing basis consistent with ensuring maximum 
efficiency and output from Members.

22/11/2012WRL01150Job Creation Issues

22/11/2012WRL0120099. Deputy Bernard J. Durkan asked the Minister for Jobs, Enterprise and Innovation the 
steps he has taken in the wake of the various jobs initiatives created by Government over the 
past two years to assess the extent to which opportunities arose to a greater extent in the public 
or the private sector, in manufacturing or services; and if he will make a statement on the mat-
ter. [52060/12]

22/11/2012WRL01300100. Deputy Bernard J. Durkan asked the Minister for Jobs, Enterprise and Innovation 
the total number of jobs created in the manufacturing and services sectors in each of the past 
four years to date in 2012; those that have arisen through foreign direct investment; those cre-
ated in the indigenous sector; and if he will make a statement on the matter. [52061/12]

22/11/2012WRL01400102. Deputy Bernard J. Durkan asked the Minister for Jobs, Enterprise and Innovation 
the total number of jobs created through innovation and technology in each of the past four 
years and to date in 2012; the number of such that were as a result of foreign direct investment 
or indigenous industry in both manufacturing and services; and if he will make a statement on 
the matter. [52063/12]

22/11/2012WRL01500104. Deputy Bernard J. Durkan asked the Minister for Jobs, Enterprise and Innovation 
if he will indicate, arising from his discussions with stakeholders in the indigenous sector, the 
extent to which specific reasons have been identified for job losses in manufacturing or service 
sectors; if it has been found possible to address the most commonly quoted causes for such 
losses; the action taken or likely to be taken to address the issue; and if he will make a statement 
on the matter. [52065/12]

22/11/2012WRL01600Minister for Jobs, Enterprise and Innovation (Deputy Richard Bruton): I propose to 
take Questions Nos. 99, 100, 102 and 104 together.

Manufacturing has played a strong role in Ireland’s economic development and growth. It is 
a key driver of innovation and technological advance, is an important source of jobs for people 
at all skills levels and generates many additional secondary jobs. Manufacturing is a key prior-
ity of enterprise policy comprising 64% of Enterprise Ireland (EI) supported jobs and over 50% 
of IDA supported jobs in 2011.  The following tables set out the job gains in manufacturing and 
services sectors from 2007 to 2011.  As agency-employed data is collated on an annual basis 
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there is no data available yet in respect of 2012.  However, there has been a noticeable decline 
in numbers employed in manufacturing and in the contribution from manufacturing activities 
to Ireland’s employment and exports over the past decade. This is not surprising, and it reflects 
similar trends in many developed economies, particularly small open economies that rely heav-
ily on exports and do not have a tradition of large scale manufacturing.

To address the challenges facing this sector, this Government’s Action Plan for Jobs 2012  
(APJ) included a series of actions for the Manufacturing Sector and it noted that Ireland is well 
positioned to exploit the advances in manufacturing technology, and to build and maintain a 
strong base of manufacturing activity. The APJ pointed out that the activities taking place within 
the base of foreign owned companies are continuously changing and, in general terms, moving 
to more sophisticated and high value added activities involving elements of both manufacturing 
and services. Similarly, indigenous manufacturing was seen as becoming more sophisticated 
and knowledge-based.

A key proposal was that a Manufacturing Development Forum   be established to assist the 
Government in identifying the needs of manufacturing enterprises and to progress a transforma-
tion agenda. I have therefore established such a Forum in June last to help drive this process. Its 
membership comprises key industry players and there are also representatives from Enterprise 
Ireland, IDA Ireland and Forfás.  I have asked the Forum to consider the biggest impediments 
to job creation in manufacturing in Ireland and the immediate areas of opportunities for job 
creation in the sector and it will provide expert insights to two key initiatives on manufacturing 
which I have set in train as part of the APJ:

- A Long-term Vision and Strategic Plan.  Forfás has commenced a study to revisit the 
role of manufacturing in Ireland’s economy to assess where it stands today and to set out a stra-
tegic vision for 2020 aimed at reversing the current employment trend and enabling a return to 
growth. This research will set out the policy actions needed to support a sustainable and com-
petitive manufacturing sector to 2020 in the context of global trends, the on-going transforma-
tion of the sector and the existing issues facing the sector in Ireland. The Forum will provide 
expert insights into the development of this Plan.

- An Assessment of Manufacturing Skills Needs:  The Expert Group on Future Skills 
Needs, working alongside Forfás in the development of the Long-term Vision and Strategic 
Plan, is currently undertaking an in-depth study on the future skills needs of the manufactur-
ing sector in Ireland, building on previous sub-sectoral work and undertaking new firm-level 
inquiry.

In relation to the number of jobs created through innovation and technology, it is not pos-
sible to disaggregate the contribution made by innovation and technology towards overall job 
creation in those sectors as these are key, but seamless aspects of the Manufacturing and Ser-
vices sectors.

Forfás’s Annual Employment Study 2011 showed that between 2007 and 2011, services 
employment held fairly steady (109,134 in 2007 and 109,933 in 2011) with a total of 46,634 
full-time jobs being recorded in the Irish-owned Services sector in 2011, a net gain of 428 jobs 
(0.9 per cent) over 2010. A total of 63,359 full-time jobs were recorded in the foreign-owned 
Services sector in 2011, with a substantial net gain of 4,236 jobs (7.2 per cent) over 2010.  
Employment levels in key areas of the Services sector have therefore been very resilient in the 
period, which reflects the decisive shift in economic activity towards the sector.

There are many complex factors which contribute to job losses particularly over the period 
of the current recession.  The Government are fully committed to addressing these losses as 
outlined in the overall APJ.  I am confident that these measures, combined with other Govern-
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ment initiatives to improve Competitiveness generally, will provide strong practical support to 
these important sectors.

Manufacturing - Job Gains (Department agencies combined

2007 2008 2009 2010 2011
13,011 10,420 6,794 8,167 9,042

Services & Other Sectors - Job Gains (Department agencies combined)

2007 2008 2009 2010 2011
15,877 13,244 7,168 12,221 11,996

22/11/2012WRL01650Job Losses

22/11/2012WRL01700101. Deputy Bernard J. Durkan asked the Minister for Jobs, Enterprise and Innovation 
the number of jobs lost in each of the past five years and to date in 2012; if in the indigenous 
sector or in the area of foreign direct investment; the most often quoted reason for job relocation 
from this to other jurisdictions; the steps he has taken to address such issues; and if he will make 
a statement on the matter. [52062/12]

22/11/2012WRL01800Minister for Jobs, Enterprise and Innovation (Deputy Richard Bruton): The Forfás 
Annual Employment Survey reports on the jobs created and lost in the companies supported by 
the enterprise development agencies.  Details of the number of jobs lost in client companies of 
IDA Ireland and Enterprise Ireland in the 5 year period 2007 to 2011 are set out in the following 
tabular statement.  As figures are compiled on an annualised basis, figures in respect of 2012 
will not be available until year end.

Job losses arise in the internationally trading sector of the economy for a variety of reasons 
including changing competitiveness, competition from sister sites, product and technology life-
cycles, global location rationalisation as a result of mergers and acquisitions, or an amalgam 
of these factors.  In the majority of the cases involving relocation, the shift is to lower cost 
emerging economies with a smaller number of cases relocating to other developed country lo-
cations, largely in Eastern Europe.  Some of the job losses are due to cyclical factors and will 
be recovered.

IDA’s strategy “Horizon 2020  ” is focussed on winning as many new jobs as possible each 
year and giving equal priority to maintaining existing jobs.  IDA has assured me that it continues 
to focus sharply on both encouraging and assisting its client companies to move up the value 
chain in terms of carrying out higher skilled operations and expanding their presence in Ireland.  
The IDA’s aim is to retain existing clients, improve the quality of employment opportunities in 
Ireland and increase the positive economic impact. It does this by assisting its clients to:

- improve company – wide competitiveness

- enhance the use of new technologies

- grow the skills of the business

- engage in Research, Development and Innovation

- develop new business processes, and make company operations more energy efficient

2011 was a very good year for FDI in Ireland and in 2011 over 13,000 new jobs were created 
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in IDA supported companies.  To date in 2012 there have been 801 IDA investment announce-
ments with the potential to create over 8,550 jobs.

Table showing the number of jobs lost in both IDA Ireland and Enterprise Ireland Cli-
ent Companies in each of the years 2007 to 2011

Employment Data 2007 2008 2009 2010 2011
EI client companies job losses 14,069 19,733 28,382 15,545 9,096
IDA client companies job losses 9,631 10,154 17,911 9,635 6,950

Question No. 102 answered with Question No. 99.

22/11/2012WRL01950Upward Only Rent Reviews

22/11/2012WRL02000103. Deputy Bernard J. Durkan asked the Minister for Jobs, Enterprise and Innovation the 
extent to which upward only rent reviews continue to remain a reason for closure or job losses 
in the retail or commercial sectors; and if he will make a statement on the matter. [52064/12]

22/11/2012WRL02100Minister for Jobs, Enterprise and Innovation (Deputy Richard Bruton): As I informed 
the Deputy in response to a previous question on 2nd October 2012 PQ (Ref. 42061/12), there 
is no specific data available on the extent to which upward only rent reviews have been a fac-
tor causing job losses.  While I am aware that upward only rent reviews are putting pressure 
on some enterprises in the commercial and retail sectors at the present time, there are other 
factors influencing decisions of individual companies to reduce jobs.  The retail sector has, for 
example, seen a disproportionate fall in activity due to the fall in consumer confidence and a 
reduction in discretionary spending by Irish consumers.

Recognising the importance of the retail sector to the economy, the Action Plan for Jobs 
includes a number of specific measures aimed at supporting employment in the sector.  These 
actions are for delivery across a number of Departments and agencies and include a renewed 
focus on prompt payments, the introduction of a statutory code of practice for grocery goods 
undertakings, the provision of support to retail firms seeking to internationalise, and the provi-
sion of funding for the up-skilling of workers in the sector.

Other measures in the Action Plan for Jobs which will also help to support employment the 
retail sector include:

- improved access to finance for businesses;

- the enactment of legislation to reform the statutory wage setting mechanisms;

- supports to business to help them manage their energy costs; and

- the acceleration of the programme of revaluation of commercial premises, which will pro-
vide a basis for the adjustment in commercial rates.

Other initiatives which the Government introduced as part of the Jobs Initiative in May of 
last year will also continue to help support employment in the retail sector.  These include the 
halving of Employer’s PRSI on earnings up to €356 per week and the reduction in the 13.5% 
VAT rate to 9% on certain goods and services.  The most recent retail sales index has seen an 
increase in activity in the sector and there have been a number of seasonal and permanent job 
announcements by this sector in recent weeks.
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  Question No. 104 answered with Question No. 99.

Economic Competitiveness

22/11/2012WRM00200105. Deputy Bernard J. Durkan asked the Minister for Jobs, Enterprise and Innovation 
the extent to which he is satisfied of the ability of industry here to compete with the competi-
tion in domestic and export markets; and if he will make a statement on the matter. [52066/12]

22/11/2012WRM00300Minister for Jobs, Enterprise and Innovation (Deputy Richard Bruton): Companies 
compete for business in all markets, domestic and overseas, primarily on the basis of their 
product or service offering.  Issues that influence a company’s ability to compete successfully 
and win business include price, quality, innovative nature of the offering and customer ser-
vice.  Competitiveness in the broad business environment is determined by a variety of factors, 
including the cost of doing business, productivity levels, availability of skilled labour, good 
infrastructure, the quality and intensity of innovation and research, and regulation that supports 
enterprise growth. 

As a country in which to do business and sell both at home and abroad, Ireland has regained 
some of the competitiveness it had lost and this is reflected in the fact that Ireland’s rating im-
proved four places from 24th to 20th in the IMD World Competitiveness Yearbook for 2012.  
Earlier this month, the World Economic Forum also reported that Ireland has improved its 
competitiveness ranking, from 29th to 27th place in that organisation’s Global Competitiveness 
Index.  

Many Irish companies are among the best and most innovative in the world, with cutting 
edge, well priced goods and services.  Indigenous companies are now selling more overseas 
than any time in the history of the State. Buoyant international sales led to Enterprise Ireland’s 
client companies achieving record levels of exports in 2011. The total export figures, at €15.2bn, 
exceeded the pre-recession record levels of 2008 and new export sales exceeded €2.14bn.

Despite these encouraging trends, we must ensure that the improvements we have achieved 
are structural in nature and sustained in the longer-term.

The Government’s Action Plan for Jobs 2012 includes a range of initiatives to improve 
our competitiveness, including measures to promote investment in innovation and research in 
order to ensure that Ireland’s enterprise base continues to produce the goods and services that 
customers want to buy; further measures to reduce costs for businesses and a suite of measures 
designed to align skills with enterprise needs and prioritise critical infrastructural investment.

A number of steps have already been taken to enable indigenous firms to specialise, develop 
skills and value and scale up including:

- The launch of the new Potential Exporters Division in Enterprise Ireland, to support more 
indigenous companies to trade in foreign markets,

- Enterprise Ireland’s LEAN initiative aimed at productivity improvement and the devel-
opment of new business models, thereby enabling client companies increase productivity and 
competitiveness,

- The Launch of a new Development Capital Scheme, aimed at addressing a funding gap for 
mid-sized, high-growth, indigenous companies, and

- Improvements to the R&D tax credit scheme.



Questions - Written Answers

166

We will build on this progress in the 2013 Action Plan for Jobs which will set out further 
measures to ensure that enterprises trading in and from Ireland continue to win business here 
and overseas, thereby promoting employment and economic growth.

22/11/2012WRM00350Job Creation Issues

22/11/2012WRM00400106. Deputy Bernard J. Durkan asked the Minister for Jobs, Enterprise and Innovation the 
extent if any to which in the course of discussions with stakeholders it has been found possible 
to identify a means whereby existing employers can employ a percentage of extra staff without 
incurring greater costs thereby reducing the social welfare budget and increasing production 
in both services and manufacturing; and if he will make a statement on the matter. [52067/12]

22/11/2012WRM00500Minister for Jobs, Enterprise and Innovation (Deputy Richard Bruton): There are al-
ready a number of schemes in place to reduce the cost to employers who take on new employees 
from the Live Register, including the Employer’s PRSI Exemption Scheme and Revenue’s Job 
Assist scheme.

The Employer Job (PRSI) Incentive Scheme exempts employers from liability to pay their 
share of PRSI for eligible employees for a period of up to 18 months. 

Revenue Job Assist offers both employers and workers incentives in respect of the recruit-
ment of people who have been continuously unemployed for 12 months or more.  Job Assist 
applies for a period of three years and can be used in conjunction with the Employer Job (PRSI) 
Incentive Scheme, where applicable.  It applies to employers in the form of a double tax deduc-
tion on the employee’s wages and employer’s PRSI in respect of such wages.  Further details of 
these schemes and other financial supports available to employers can be found on my Depart-
ment’s website, www.enterprise.ie.

22/11/2012WRM00550Domiciliary Care Allowance Applications

22/11/2012WRM00600107. Deputy Billy Timmins asked the Minister for Social Protection the position regarding 
domiciliary care allowance in respect of a person (details supplied) in County Wicklow; and if 
she will make a statement on the matter. [51935/12]

22/11/2012WRM00700Minister for Social Protection (Deputy Joan Burton): An application for domiciliary 
care allowance (DCA) was received in the Department on the 10th June 2009 and was awarded 
with effect from July 2009, the month after the application was received.

In August 2009 the person concerned appealed the date of award and asked for the applica-
tion to be allowed from an earlier date, on the basis that there was good cause for the delay in 
making the claim.  Having considered the request, the Social Welfare Appeals Office decided to 
allow backdating of the DCA claim to 1st April 2009, the date the Department of Social Protec-
tion took over responsibility for the administration of the DCA scheme from the HSE and the 
date that the relevant legislation came into effect. 

The person concerned was notified of this decision on the 28th June 2010 and was advised 
that payment of DCA for any period prior to the 1st April 2009 remained the responsibility of 
the Health Service Executive, who previously administered the scheme.

22/11/2012WRM00750Job Creation Issues
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22/11/2012WRM00800108. Deputy Bernard J. Durkan asked the Minister for Social Protection the total number 
of temporary jobs or internships created over the past two years under the various initiatives 
taken by her and full time jobs created as a result; the extent to which it may be found possible 
to replicate the best practices; and if she will make a statement on the matter. [52058/12]

22/11/2012WRM00850109. Deputy Bernard J. Durkan asked the Minister for Social Protection if she will in-
dicate, arising from the various job creation initiatives, internships or apprenticeships created 
under the various schemes introduced by Government over the past two years that have been 
in the public or private sector; the degree to which permanent positions have arisen as a result; 
and if she will make a statement on the matter. [52059/12]

22/11/2012WRM00900Minister for Social Protection (Deputy Joan Burton): I propose to take Questions Nos. 
108 and 109 together.

The Department of Social Protection funds and manages a number of interventions targeted 
at those on the live register or in receipt of certain social protection payments.  Combined, the 
some 35,400 placements and supervisory positions are provided across Community Employ-
ment (23,300), the Rural Social Scheme (2,730), Tús (5,250), the Job Initiative (including the 
part-time Job Initiative) (1,300) and the Community Services Programme (2,800).  JobBridge, 
the national internship scheme, has a target of maintaining 6,000 internships and has made 
significant progress with 12,308 internships having commenced since its launch in July 2011. 
67% of these placements are in the private sector, 22% are in the public sector and 11% are in 
the community/voluntary sector.  An interim evaluation of JobBridge found that 52.3% of those 
who have finished their internship are currently in paid employment.    Tús has provided 6,780 
work placements and supervisory positions since its introduction in July 2011.  Given that na-
ture of Tús, the number progressing to employment is not expected to be significant. To date, 
less than 200 people have left Tús to take up employment options.  Both JobBridge and Tús are 
proving to be effective in meeting the objectives set for then.  

22/11/2012WRN00150Invalidity Pension Appeals

22/11/2012WRN00200110. Deputy Bernard J. Durkan asked the Minister for Social Protection the progress to 
date in respect of determination of an appeal for invalidity pension in the case of a person (de-
tails supplied) in County Kildare; and if she will make a statement on the matter. [51938/12]

22/11/2012WRN00300Minister for Social Protection (Deputy Joan Burton): The Social Welfare Appeals Office 
has advised me that an appeal by the person concerned was referred to an Appeals Officer on 6 
November 2012, who will make a summary decision on the appeal based on the documentary 
evidence presented or, if required, hold an oral hearing. 

The Social Welfare Appeals Office functions independently of the Minister for Social Pro-
tection and of the Department and is responsible for determining appeals against decisions on 
social welfare entitlements. 

Illness Benefit Appeals

22/11/2012WRN00400111. Deputy Robert Troy asked the Minister for Social Protection when a person (de-
tails supplied) will be assessed by their medical assessor regarding their illness benefit appeal. 
[51939/12]

22/11/2012WRN00500Minister for Social Protection (Deputy Joan Burton): The claim for illness benefit, by 
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the person concerned, was disallowed by a Deciding Officer of the Department following an 
examination by a Medical Assessor who expressed the opinion that she was capable of work.

I am advised by the Social Welfare Appeals Office that an appeal was opened on 6 No-
vember 2012 and in accordance with statutory requirements the Department was asked for the 
documentation in the case and the Deciding Officer’s comments on the grounds of the appeal.  
In that context, an examination by another Medical Assessor will be carried out.  The person 
concerned will be notified when arrangements for the examination have been completed.  

The Social Welfare Appeals Office functions independently of the Minister for Social Pro-
tection and of the Department and is responsible for determining appeals against decisions on 
social welfare entitlements.

22/11/2012WRN00550Invalidity Pension Appeals

22/11/2012WRN00600112. Deputy Michael Creed asked the Minister for Social Protection when a decision will 
be made on an invalidity pension appeal in respect of a person (details supplied) in County 
Cork; and if she will make a statement on the matter. [51959/12]

22/11/2012WRN00700Minister for Social Protection (Deputy Joan Burton): I am advised by the Social Welfare 
Appeals Office that an Appeals Officer having fully considered all the available evidence al-
lowed the appeal of the person concerned by way of summary decision.  The person concerned 
has been notified of the Appeals Officer decision. 

The Social Welfare Appeals Office functions independently of the Minister for Social Pro-
tection and of the Department and is responsible for determining appeals against decisions on 
social welfare entitlements.

22/11/2012WRN00750Social Welfare Code Issues

22/11/2012WRN00800113. Deputy Bernard J. Durkan asked the Minister for Social Protection the particular el-
ements of the habitual residency condition that were not satisfied in the case of a person (details 
supplied) in County Kildare; and if she will make a statement on the matter. [51960/12]

22/11/2012WRN00900Minister for Social Protection (Deputy Joan Burton): It was determined that the person 
concerned did not satisfy the criteria for habitual residence in this state on the grounds that her 
main centre of interest has not been established as Ireland. The person concerned can appeal 
this decision to the Social Welfare Appeals Office. 

22/11/2012WRN00950Domiciliary Care Allowance Appeals

22/11/2012WRN01000114. Deputy Willie Penrose asked the Minister for Social Protection the position regarding 
an application for domiciliary care allowance appeal in respect of a person (details supplied) 
in County Westmeath; if same will now be expedited; and if she will make a statement on the 
matter. [51963/12]

22/11/2012WRN01100Minister for Social Protection (Deputy Joan Burton): An application for domiciliary 
care allowance (DCA) was received on the 8th May 2012.  This application was referred to 
one of the Department’s Medical Assessors who found that the child was not medically eligible 
for DCA.  A letter issued on the 27th June 2012 refusing the allowance.  The person concerned 
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subsequently lodged an appeal against this decision.  

As part of the appeal process, the case has been forwarded to another of the Department’s 
Medical Assessors for further consideration, including a review of any new information sup-
plied.  Upon receipt of the Medical Assessor’s opinion, the case will be further examined and 
will be forwarded for consideration by the Appeals Office, if necessary.

Question No. 115 withdrawn.

22/11/2012WRN01250Carer’s Allowance Applications

22/11/2012WRN01300116. Deputy Denis Naughten asked the Minister for Social Protection when a decision will 
be made on a carer’s allowance application in respect of a person (details supplied) in County 
Leitrim; the reason for the delay; and if she will make a statement on the matter. [51969/12]

22/11/2012WRN01400Minister for Social Protection (Deputy Joan Burton): I confirm that the department re-
ceived an application for carer’s allowance from the person in question on the 20th   December 
2011. The application is with a deciding officer for a decision. Once processed, the person con-
cerned will be notified directly of the outcome.

  Question No. 117 withdrawn.

State Pension (Contributory) Eligibility

22/11/2012WRN01600118. Deputy Finian McGrath asked the Minister for Social Protection the reason for the 
drop in the social pension for those that do not meet the full points, that is up to 31 August those 
with 36.9 points received €225.80 and then on 1 September €207 which is over a 9% drop; the 
reason for the drop in this particular pension. [51989/12]

22/11/2012WRN01700Minister for Social Protection (Deputy Joan Burton): There is an important context to 
the changes to State pension provision under the pensions reform programme.  Given the scale 
of the fiscal crisis and because spending on social protection accounts for nearly 40% of current 
Government expenditure, you will appreciate that savings have to be found in the social welfare 
system.

The change to State pension rate bands means that the pension in payment will reflect the 
PRSI contributions made over a working life. Currently a person with an average of 20-47 PRSI 
contributions per year over their working life receives a weekly State pension of only €4.50 less 
than a person with a yearly average of 48 or more PRSI contributions. This is neither fair nor 
equitable.  

From September 2012, a lower pension is payable to new applicants for State pension who 
have a yearly average of less than 48 PRSI contributions. This measure introduces additional 
rates bands for State pension to more fairly reflect the proportionality of attachment to the 
workforce by the claimant. The maximum rate will remain unchanged and the rate payable to 
people with an average of between 40 and 47 contributions per year will also remain unchanged.  
However, those who have fewer contributions, such as those in the scenario mentioned by the 
Deputy, will receive a lower rate of pension. 

Claimants with an income need, may, following a means test, qualify for a State pension 



Questions - Written Answers

170

(non-contributory).   The maximum rate of the (State pension non-contributory) is €219.00 per 
week.   

This change to rate bands introduced in September 2012, moves somewhat closer to a ‘total 
contribution approach’ where those who pay more will benefit more.  The ‘total contributions 
approach’ to State pension will be adopted to replace the current averaging system and the 
proposed date for its introduction is 2020.   Under this system, the level of pension paid will be 
directly proportionate to the number of social insurance contributions made by a person over 
his or her working life.  

There is also an important long-term policy context for the proposed changes to State pen-
sion as the challenges facing the Irish pension system are significant.  There are currently six 
people of working age for every pensioner and this ratio is expected to decrease to approxi-
mately two to one by 2050.  People aged 65 years and over will account for a greater proportion 
of the population while the proportion of working age is expected to decline.  People are living 
longer with healthier lives and growing numbers of people want to work, or may need to work 
beyond State pension age.   This has obvious and significant implications in relation to the fu-
ture costs of State pension provision.  Therefore, the task of financing increasing pensions will 
fall to a diminishing share of the population.  

The State pension is the bedrock of the Irish pension system, and these reforms are essen-
tial to address the challenges of increasing life expectancy and to ensure its sustainability.  The 
Government’s priority is to secure economic recovery, promote growth and employment.  To 
this end, the State must pursue a determined deficit reduction strategy and the pension reform 
measures underway contribute significantly to this strategy.   

All information relating to the changes that I have outlined here is also available on my 
Department’s website.

22/11/2012WRO00150Invalidity Pension Appeals

22/11/2012WRO00200119. Deputy Ciarán Lynch asked the Minister for Social Protection if she will review an 
appeal for invalidity pension in respect of a person (details supplied) in County Cork; and if she 
will make a statement on the matter. [52039/12]

22/11/2012WRO00300Minister for Social Protection (Deputy Joan Burton): The Social Welfare Appeals Of-
fice has advised me that an appeal by the person concerned was referred to an Appeals Officer 
on 09th November 2012, who will make a summary decision on the appeal based on the docu-
mentary evidence presented or, if required, hold an oral hearing.  The Social Welfare Appeals 
Office functions independently of the Minister for Social Protection and of the Department and 
is responsible for determining appeal against decisions on social welfare entitlements.

22/11/2012WRO00350Carer’s Allowance Appeals

22/11/2012WRO00400120. Deputy Willie Penrose asked the Minister for Social Protection the position regard-
ing a review of a decision in relation to an application for carer’s allowance in respect of a 
person (details supplied) in County Westmeath; and if she will make a statement on the matter. 
[52050/12]

22/11/2012WRO00500Minister for Social Protection (Deputy Joan Burton): I confirm that the department re-
ceived an application for carer’s allowance from the person in question on the 6th September 
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2011.  This application was refused both on medical grounds and due to the fact that the ap-
plicant was self-employed outside the home in excess of 15 hours per week.  A letter issued 
on the 18th July 2012 refusing the allowance.  The person in question subsequently submitted 
further medical evidence and other information for review on the 15th August 2012, in addition 
to further information in regard to the self-employment issue.  The medical evidence is awaiting 
medical assessment by a medical assessor.  On completion of all the necessary investigations as 
part of this review, a decision will be made and the person in question will be contacted directly 
with the outcome.

Black Economy Issues

22/11/2012WRO00600121. Deputy Michael Creed asked the Minister for Social Protection the additional steps 
she proposes to take to tackle the problem of the black economy; and if she will make a state-
ment on the matter. [52055/12]

22/11/2012WRO00700Minister for Social Protection (Deputy Joan Burton): A key priority of my Department’s 
Fraud Initiative is the active policing of the hidden economy and those sectors where there 
is a prevalence of social welfare fraud and abuse.  In conjunction with other agencies and in 
particular with the Revenue Commissioners, the Department continues to tackle the shadow 
economy by a combination of intelligence collation, assurance checks, data sharing and outdoor 
operations, including inspections and direct investigations. In addition, one of the priorities of 
the High Level Group of Senior Officials established between my Department and Revenue is 
to ensure on-going collaboration and interaction between the organisations, including oversight 
of activities designed to combat the shadow economy.

The Department also participates on the Hidden Economy Monitoring Group with Revenue, 
Employer and Union representative bodies.  This Group provides a formal structure to monitor 
developments, share experiences and make proposals for combating the hidden economy.  In 
addition, the Department engages and meets with business and industry representatives. In-
creasingly, the Department is finding that bodies and individuals are prepared to share insights 
and specific information with us with regard to shadow economy activity.  Where intelligence 
or reliable reports are received about specific sectors or persons engaged in concurrent work-
ing and claiming or under declaration of income, then reviews of eligibility are immediately 
undertaken.  Case interventions are undertaken based on assessments of compliance risks and 
other relevant information.  The approach taken by the Department is frequently reviewed and 
is regularly adjusted to concentrate on the areas of greatest risk, based on its operational experi-
ence and credible information received from industry and business sectors.

  Question No. 122 withdrawn.

22/11/2012WRO00850Social Welfare Overpayments

22/11/2012WRO00900123. Deputy Bernard J. Durkan asked the Minister for Social Protection the basis on 
which it was determined that a person (details supplied) in County Kildare was deemed to have 
received an overpayment; and if she will make a statement on the matter. [52069/12]

22/11/2012WRO01000Minister for Social Protection (Deputy Joan Burton): A review of this case which is 
being undertaken at present is due to be completed shortly and the person concerned will be 
informed of the outcome.
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22/11/2012WRO01050Back to Education Allowance Eligibility

22/11/2012WRO01100124. Deputy Bernard J. Durkan asked the Minister for Social Protection further to Parlia-
mentary Question No.111 of 25 October 2012 regarding the case of a person (details supplied) 
in Dublin 15 wherein refusal of back to education allowance was on the basis of the applicants 
course not being of a higher grade than they had studied previously which did not take account 
of the fact that the student did not complete the course due to family illness, if in the circum-
stances their eligibility may be reconsidered; and if she will make a statement on the matter. 
[52070/12]

22/11/2012WRO01200Minister for Social Protection (Deputy Joan Burton): According to the letter from his 
college received by my Department the person concerned completed his course for the 2011/12 
academic year.  However, if as he states he did not do the examination, we will need a letter 
from his college confirming this.  If this can be provided, my Department will review his back 
to education allowance application for the 2012/13 academic year.

  Question No. 125 withdrawn.

22/11/2012WRO01350Supplementary Welfare Allowance Applications

22/11/2012WRO01400126. Deputy Bernard J. Durkan asked the Minister for Social Protection the position 
regarding dietary allowance in the case of a person (details supplied) in County Kildare; and if 
she will make a statement on the matter. [52072/12]

22/11/2012WRO01500Minister for Social Protection (Deputy Joan Burton): The person concerned applied for 
dietary supplement on 19 September 2012 and his application was disallowed on the grounds 
that his means were deemed to be in excess of the qualifying limit for payment of the supple-
ment.  The decision was upheld on appeal on 16 November 2012.

22/11/2012WRO01550Jobseeker’s Allowance Appeals

22/11/2012WRO01600127. Deputy Bernard J. Durkan asked the Minister for Social Protection the basis on 
which it has been concluded that a person (details supplied) in Dublin 15 is refused jobseeker’s 
allowance on the grounds they are not genuinely seeking employment having particular regard 
to the high level of unemployment here; if their case will be reviewed as a matter of urgency 
with a view to immediate payment; and if she will make a statement on the matter. [52073/12]

22/11/2012WRO01700Minister for Social Protection (Deputy Joan Burton): The Social Welfare Appeals Office 
has advised me that an appeal by the person concerned together with the relevant Departmental 
papers and the comments of the Deciding Officer on the grounds of appeal were received on 
05th November 2012.  The appeal, in this case, will be referred to an Appeals Officer who will 
make a summary decision on the appeal based on the documentary evidence presented or, if 
required, hold an oral hearing.  The Social Welfare Appeals Office functions independently of 
the Minister for Social Protection and of the Department and is responsible for determining ap-
peals against decisions on social welfare entitlements.

22/11/2012WRO01750Disability Allowance Applications

22/11/2012WRO01800128. Deputy Bernard J. Durkan asked the Minister for Social Protection the way it is 
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concluded that a person (details supplied) in County Kildare is deemed not to qualify for dis-
ability allowance under the habitual residency clause in view of the fact that they have lived 
continuously in this country for the past 72 months with the exception of the six months ending 
September 2012 and bearing in mind that they are an EU national, that other members of their 
family live in this country, that their centre of interest continues to be this jurisdiction; if she 
might clarify in what other jurisdiction it might be claimed their centre of interest exists on the 
basis of the foregoing; and if she will make a statement on the matter. [52074/12]

22/11/2012WRO01900Minister for Social Protection (Deputy Joan Burton): The person concerned applied 
for disability allowance on 26 July 2011.  The medical evidence supplied with her claim was 
referred to one of the department’s medical assessors who was of the opinion, based on the in-
formation supplied, that she was not medically suitable for disability allowance.  The deciding 
officer accepted this opinion.  The deciding officer further decided that the person in question 
does not meet the condition of being habitually resident in the State, in accordance with the 
guidelines.  Accordingly, her claim for disability allowance was refused and the person was 
notified of the decision and the reasons for it and of their right of appeal.

No appeal against that decision was received and the time for it has now expired.  How-
ever,  the person in question may write to the Social Welfare Appeals Office, setting out the full 
grounds of their appeal and requesting that their appeal will be accepted.  It should be noted that 
this application is disallowed on two grounds as, in addition to habitual residence, the applicant 
does not satisfy the medical conditionality.  It is also open to the person in question to submit a 
new application for disability allowance.

Jobseeker’s Benefit Applications

22/11/2012WRP00200129. Deputy Bernard J. Durkan asked the Minister for Social Protection the way it has 
been concluded that a person (details supplied) in County Kildare is deemed to be not genuinely 
seeking employment in view of the fact that they supplied evidence to the contrary and that they 
are competing against 450,000 others who are unemployed at this current time; and if she will 
make a statement on the matter. [52075/12]

22/11/2012WRP00300Minister for Social Protection (Deputy Joan Burton): Following a review of this case the 
jobseeker’s benefit claim of the person concerned has been awarded.

Illness Benefit Appeals

22/11/2012WRP00400130. Deputy Bernard J. Durkan asked the Minister for Social Protection the progress 
made to date in the determination of an appeal to refuse illness benefit in the case of a person 
(details supplied) in Dublin 6 who has submitted conclusive medical evidence of their condition 
and who is clearly not capable of employment for the foreseeable future; if basic payment is 
being issued in the interim; and if she will make a statement on the matter. [52076/12]

22/11/2012WRP00500Minister for Social Protection (Deputy Joan Burton): The claim for illness benefit, by 
the person concerned, was disallowed by a Deciding Officer of the Department following an 
examination by a Medical Assessor who expressed the opinion that he was capable of work.

I am advised by the Social Welfare Appeals Office that an appeal was opened on 13th  No-
vember 2012 and in accordance with statutory requirements the Department was asked for the 
documentation in the case and the Deciding Officer’s comments on the grounds of the appeal.  
In that context, an examination by another Medical Assessor will be carried out.  The person 
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concerned will be notified when arrangements for the examination have been completed.

The Social Welfare Appeals Office functions independently of the Minister for Social Pro-
tection and of the Department and is responsible for determining appeals against decisions on 
social welfare entitlements.

Carer’s Allowance Applications

22/11/2012WRP00600131. Deputy Bernard J. Durkan asked the Minister for Social Protection if and when 
carer’s allowance will be paid in the case of a person (details supplied) in County Kildare; and 
if she will make a statement on the matter. [52077/12]

22/11/2012WRP00700Minister for Social Protection (Deputy Joan Burton): There is no record of a carer’s al-
lowance application ever being received for the person in question.

Employment Support Services

22/11/2012WRP00800132. Deputy Alan Farrell asked the Minister for Social Protection the success rate on the 
pathways to works scheme since its establishment; and if she will make a statement on the mat-
ter. [52096/12]

22/11/2012WRP00900Minister for Social Protection (Deputy Joan Burton): As the Deputy will be aware, I 
launched the first INTREO office of the new employment and entitlements service of the De-
partment, with An Taoiseach on 15 October 2012 in Sligo.  INTREO is the integrated employ-
ment activation and supports service model that this Government promised to deliver in the 
Programme for Government and in ‘Pathways to Work’.  

INTREO is the name for the new service model of the Department integrating the employ-
ment services and community programmes formerly of FÁS, and the Community Welfare Ser-
vices (CWS) formerly of the HSE and the income support services provided by the Department 
itself.  

The integration of functions and the transformation of the way the Department delivers its 
services were always envisaged as a multi-annual and iterative process of transformation.  

Building upon the skills and processes in the enlarged Department, a new activation con-
cept, the one-stop-shop has been developed and has been rolled out in four pilot offices, Sligo, 
King’s Inns Parnell Street, Arklow and Tallaght.  

Service performance has improved in all of the offices mentioned. For example, claim pro-
cessing time has reduced from up to 4 weeks to under 1 week. Waiting times for new claimants 
for group interviews and follow up one-to-one interviews are now also under one week.  

Other offices in Ballymun, Kilkenny, Buncrana, Coolock, Finglas and Dundalk will go live 
before the end of the year.  INTREO will be then be rolled out to all the Department’s offices 
nationwide by the end of 2014, in a programme that is being carefully managed in a live operat-
ing environment. 

INTREO’s one-stop-shop offices includes a single integrated decision-making team that 
integrates and streamlines the processes formerly undertaken by the different agencies now 
amalgamated into the Department.  Already clients are seeing the benefits of the integrated de-
cisions process in terms of shorter decision times and in the reduced recourse to supplementary 
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payments in offices where integrated decisions are in operation.  

On being awarded a claim, the client will also be asked to sign a ‘social contract’ with the 
Department.  The client acknowledges their responsibility to work to secure employment at the 
earliest possible opportunity, on the understanding that failure to adhere to those undertakings 
may result in the reduction or withdrawal of income support payments.

The most significant demands of the Pathways approach are: 

i) profiles of clients to inform the approach taken to activation 

ii) Early engagement with clients through group engagement sessions 

iii) One to one interviews with case managers

Progress under each of these headings is as follows:
i) profiles of clients to inform the approach taken to activation 
ii) Early engagement with clients through group engagement sessions 
iii) One to one interviews with case managers
  Progress under each of these headings is as follows:

(a) The Profiling of all new claimants has been operating in the four pilot one-stop shop 
locations and is now also operating in all other DSP offices. The roll-out programme has been 
completed ahead of the December 2012 target.

With regard to the engagement/activation process generally:

(b) The Department targeted to involve 30,000 clients in group engagements in 2012 and 
has had 48,500 clients involved in group engagements by the end of September.

(c) The Department committed to holding 97,500 initial one-to-one guidance interviews 
with clients by the end of September 2012 but almost 123,000 had been held by that date.  That 
figure doesn’t include the 109,000 follow-up meetings held by the end of September.

INTREO is also refocusing the Department’s relationship with employers.  The level of 
contact with employers at national and local level is already increasing. For example, Spring-
board Recruitment fairs were held in conjunction with HEA in Dublin, Galway and Cork during 
September and a series of seven employer briefings were held over October and November. 

The launch of INTREO marks a watershed in the way the Department responds to the needs 
of today’s Ireland.  INTREO puts the flesh on the Government’s policy initiatives to put Ireland 
back to work.

Illness Benefit Appeals

22/11/2012WRP01000133. Deputy John McGuinness asked the Minister for Social Protection if illness benefit 
will be paid in respect of a person (details supplied) in County Carlow; and if she will expedited 
a reply or early payment. [52116/12]

22/11/2012WRP01100Minister for Social Protection (Deputy Joan Burton): Payment of illness benefit, to the 
person concerned, was disallowed by a Deciding Officer of the Department following an ex-
amination by a Medical Assessor who expressed the opinion that she was capable of work.  An 
appeal was opened and in the context of that appeal her case was reviewed by a second Medical 
Assessor who also expressed the opinion that she was capable of work.

I am advised by the Social Welfare Appeals Office that, following receipt of the grounds of 
appeal from the person concerned, the relevant Departmental papers and comments by or on 
behalf of the Deciding Officer have been sought.  On receipt of its response the case will be 
referred to an Appeals Officer who will make a summary decision on the appeal based on the 
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documentary evidence presented or, if required, hold an oral hearing. 

The Social Welfare Appeals Office functions independently of the Minister for Social Pro-
tection and of the Department and is responsible for determining appeals against decisions on 
social welfare entitlements.

Commemorative Events

22/11/2012WRP01200134. Deputy Jerry Buttimer asked the Minister for Arts, Heritage and the Gaeltacht if he 
will provide an update on his plans and preparations for World War One centenary commemo-
rations; if the plans will involve honouring the memory of all Irish regiments who were active 
in the war; and if he will make a statement on the matter. [51943/12]

22/11/2012WRP01300Minister for Arts, Heritage and the Gaeltacht (Deputy Jimmy Deenihan): The com-
memorative arrangements for the Decade of Centenaries will address the political, cultural, 
economic and social history of Ireland in the period 1912-1922.  The experience of the World 
War in Ireland and of the Irish soldiers at the battlefront will be a substantial part of the com-
memorative programme.

The annual arrangements for the commemoration of the World War will be complemented 
by a special initiative each year in the anniversary years in 2014-2018.  The special arrange-
ments for the centenaries of the events in the First World War with special significance for 
Ireland are currently under consideration.  

The official arrangements will include ceremonial commemorations, presentations by na-
tional cultural institutions and the issue of commemorative postal stamps.  These events will 
be complemented by the initiatives of universities, ex-service organisations and regimental and 
military history groups throughout Ireland.

The Irish experience in the World War will also feature prominently in other national com-
memorative programmes – particularly the British and Belgian programmes -  and in the pro-
gramme of international events currently being developed.

22/11/2012WRP01350Departmental Expenditure

22/11/2012WRP01400135. Deputy Noel Grealish asked the Minister for Arts, Heritage and the Gaeltacht the 
value the State places on an acre of raised bog, which is not under a special area of conserva-
tion, the rate his Department will pay to purchase an acre of raised bog; and if he will make a 
statement on the matter. [51949/12]

22/11/2012WRP01500Minister for Arts, Heritage and the Gaeltacht (Deputy Jimmy Deenihan): In the con-
text of the relocation of turf cutters to non-designated bogs, under the cessation of turf cutting 
compensation scheme, my Department is prepared to consider the purchase or long-term lease 
of suitable sites for turf extraction. It is not possible to place a set figure on the amount my De-
partment would pay, as a variety of factors would need to be taken into consideration.

My Department administers the voluntary bog purchase scheme under which individuals 
have applied to sell their interest in sites designated as raised bog special areas of conservation 
or natural heritage areas at agreed rates.  While this scheme has been closed to new applicants 
since May 2010, the current purchase rates are as follows:

- Freehold  : €3,500 for the first acre or part thereof and €3,000 for each subsequent acre.
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- Turbary Rights Only  : €2,975 for the first acre, or part thereof, and €2,550 for each sub-
sequent acre.

- Fee Simple with Turbary Rights reserved to Third Party  : €525 for the first acre and 
€450 for each subsequent acre.

Offshore Exploration

22/11/2012WRP01600136. Deputy Michael Healy-Rae asked the Minister for Communications, Energy and Nat-
ural Resources further to the oil find off the County Kerry coast, if he will ensure that this find 
will benefit County Kerry and the assurance he can give that it will benefit the people of Kerry. 
[51976/12]

22/11/2012WRP01700Minister of State at the Department of Communications, Energy and Natural Re-
sources (Deputy Fergus O’Dowd): I assume the Deputy is referring to recent media reports 
relating to Licensing Options 11/04 and 11/06 awarded to Petrel Resources Plc following last 
year’s Atlantic Margin Licensing Round.  The two licensing options are located in the Porcu-
pine Basin off the County Kerry coast.

Both licensing options are preliminary authorisations and are designed to allow the com-
pany to assess the hydrocarbon potential of the acreage, largely based on desktop studies of ex-
isting seismic and well data.  By the end of the period of each licensing option in October 2013 
the company must either apply for a Frontier Exploration Licence or surrender the acreage.

At this stage of the licensing options, it is too early to know whether or not these authorisa-
tions will proceed to the exploration licence stage let alone to anticipate a commercial discovery 
that would potentially lead to a petroleum production project and the related benefits to Ireland 
and the local economy generally.

Radio Spectrum Management

22/11/2012WRP01800137. Deputy John McGuinness asked the Minister for Communications, Energy and Natu-
ral Resources when he expects the Exchequer to receive the moneys raised by the recent multi-
band spectrum auction; the amount that he anticipates will be paid up-front; the amount he 
expects will be paid in instalments; and if he will make a statement on the matter. [52006/12]

22/11/2012WRP01900141. Deputy Thomas P. Broughan asked the Minister for Communications, Energy and 
Natural Resources if he will report on the recent sale by ComReg of 4G spectrum auction haul 
the terms of agreement with the winning bidders in terms of payment schedules and length of 
the licensing agreement; his views on the way in which the outcome of the auction compares 
with similar auctions in other EU and OECD states; and if he will make a statement on the mat-
ter. [52022/12]

22/11/2012WRP02000Minister for Communications, Energy and Natural Resources (Deputy Pat Rabbitte): 
I propose to take Questions Nos. 137 and 141 together.

As the Deputy will be aware the Commission for Communications Regulation (ComReg) 
recently announced the winning bidders of its Multi-band Spectrum Auction for the 800, 900 
and 1800 MHz bands.  The winning bidders will pay €854.64 million for these spectrum rights, 
comprising firstly of Upfront Fees amounting to €481.7 million (adjusted as necessary by tran-
sitional arrangements) and secondly, Annual Spectrum Usage  Fees in the amount of €372.95 
million which will be adjusted for inflation and paid in instalments until July 2030.  The dura-
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tion of the licences is to 2030.  It is my understanding that slightly over 50% of the fees (approx-
imately €450M) will be made available to the Exchequer this year.  Details of Upfront Fees and 
Spectrum Usage Fees for the duration of licences can be found in Section 2.2.5 of ComReg’s 
Information Memorandum 12/52, which is available on the ComReg website, www.comreg.ie.

In addition to a strong return for the Exchequer, the allocation of Spectrum under auction 
will provide for the rollout of faster, fourth generation 4G mobile Internet services which will 
maintain and boost Ireland’s competitiveness.  This is a key component of the Government’s 
National Broadband Plan which envisages high speed broadband services being rolled out 
across Ireland in the lifetime of this Government.

ComReg has advised that the overall revenue raised compares favourably with prices ob-
served recently in other comparable European auctions, although it is difficult to provide com-
parisons given the manner in which blocks of spectrum were packaged in the ComReg auction 
and variations between Member States in how spectrum is allocated, population size and other 
factors.

Exploration Licences Approvals

22/11/2012WRP02100138. Deputy Eoghan Murphy asked the Minister for Communications, Energy and Natu-
ral Resources in the event that a company (details supplied) or any other such company found 
oil in Dublin Bay, if the State will own that oil or a percentage thereof; if royalties will be paid 
to the Irish State; if the State will have a share in production of that oil; and if the company will 
be obligated to supply some oil to Ireland at a discounted rate to provide the State with security 
of energy supply. [52019/12]

22/11/2012WRP02200Minister of State at the Department of Communications, Energy and Natural Re-
sources (Deputy Fergus O’Dowd): Ireland encourages exploration companies to invest in 
exploration for oil and gas in the Irish offshore on the basis that the exploration companies 
carry the full cost associated with that exploration.  Then in the event of a commercial discov-
ery being made, the oil or gas discovered would be demised to the licensees under a petroleum 
lease.  While the State would benefit in a number of ways, the principal financial benefit would 
result from the special higher rate of corporation tax that applies to profits from production of 
oil or gas.  A tax on profits of between 25% and 40% would apply in the case mentioned by the 
Deputy, in the event that the proposed drilling resulted in a commercial discovery. 

While a commercial discovery would be very positive news for Ireland, the reality is that 
unless there is a substantial increase in the level of drilling activity in the Irish offshore, the true 
potential of our natural resources will continue to be unknown.

Taxation, royalty payments and production sharing are all instruments that can be used by 
a country to extract a value from production of its oil and gas resources. While these various 
instruments will impact in somewhat different ways, the key issue is to decide on the overall 
level of “State take” to aim for. In setting that level a country has to strike a balance between 
seeking to attract mobile international exploration investment and seeking to maximise the 
return to the State from successful exploration.  Since the 1980s Ireland has taken a tax based 
approach, following the example of neighbouring countries such as the UK and Norway. Roy-
alty payments or production sharing would not apply to any new commercial discovery made 
in the Irish offshore.

In relation to the specific issue of security of oil supply, Ireland is required under EU and 
IEA obligations to hold 90 days of oil reserves.  The bulk of Ireland’s oil stocks are held by the 
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National Oil Reserves Agency (NORA), with the balance held by industry.

22/11/2012WRQ00150Television Licence Fee Payments

22/11/2012WRQ00200139. Deputy Sandra McLellan asked the Minister for Communications, Energy and Natu-
ral Resources if he will consider reducing the cost of TV licences; the reason the national broad-
caster does not cover the licence fee in view of the huge amount of money they receive through 
advertising; and if he will make a statement on the matter. [51957/12]

22/11/2012WRQ00300Minister for Communications, Energy and Natural Resources (Deputy Pat Rabbitte): 
As the Deputy is aware, RTÉ is funded through both a Grant-In-Aid for a proportion of broad-
casting licence fee receipts and through the commercial revenue it generates.  This dual funding 
model, which is consistent with EU State Aid rules, has been in place since the establishment of 
Raidió Teilifis Éireann at the start of the 1960’s and is reflective of Ireland’s population size and 
the nature of its market place.  Just as it would be too onerous a burden on television households 
to seek to fund RTÉ solely from TV Licence receipts, it would not be sustainable from a media 
market point of view to try to operate it on a purely commercial basis.

In regard to the actual mechanism for helping to determine the level of the licence fee, this 
is set out in Section 124 of the Broadcasting Act 2009.  In particular it allows for the Broadcast-
ing Authority of Ireland (BAI) to recommend in a report to me, as Minister, an annual licence 
fee modification.  This recommendation is based on an annual review on the extent to which 
RTÉ has fulfilled its commitments in respect of its public service objects stated in its annual 
statement of performance commitments for that financial year and the adequacy or otherwise of 
public funding to enable the corporation to meet its public service objects.

The recommendation from the Authority informs any decision I, as Minister, may take in 
conjunction with the Government on adjusting the current level of television fee or otherwise.  
In addition to the statutory requirement for annual reviews of the public service broadcasters, 
Section 124(8) of the Broadcasting Act 2009 requires the BAI to also carry out a long term 
forward looking 5-year review on the adequacy or otherwise of the funding of public service 
broadcasters.  The first 5 year review is now being undertaken by the BAI and will assist in 
informing any policy decisions I may take on the future public funding of public service broad-
casters.

The broadcasting sector in general, including the public broadcasting sector, has been facing 
a very challenging funding environment over the last few years with a large fall in commercial 
advertising revenues.  As regards public sector broadcasters, this situation demands that they 
remain vigilant in relation to cost containment whilst trying as far as possible to mitigate the 
impact on output and programming.  I acknowledge that both RTÉ and TG4 have been proac-
tive in this regard but the efforts must be maintained and indeed intensified.

22/11/2012WRQ00350Broadband Services Provision

22/11/2012WRQ00400140. Deputy Robert Troy asked the Minister for Communications, Energy and Natural 
Resources the reason Ballynacargy, County Westmeath does not come under the national broad-
band scheme in view of the fact that they are deprived of what is now considered to be an es-
sential service (details supplied); and if he will make a statement on the matter. [52013/12]

22/11/2012WRQ00500Minister for Communications, Energy and Natural Resources (Deputy Pat Rabbitte): 
The provision of telecommunications services, including broadband services, is a matter in the 
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first instance for private sector service providers operating in a liberalised market, regulated by 
the Commission for Communications Regulation (ComReg).  Broadband services are provided 
by private service providers over various platforms including DSL (i.e. over telephone lines), 
fixed wireless, mobile, cable, fibre and satellite.  Details of broadband services available in each 
county can be found on ComReg’s website at www.callcosts.ie.

In cases of market failure the Government will intervene, where it is appropriate and possi-
ble to do so.  The National Broadband Scheme (NBS) represents such an intervention.  It aimed 
to bring an affordable, scalable broadband service to certain designated rural areas where the 
extent of broadband coverage by commercial operators, at the time the Scheme was launched 
in 2008, was deemed to be inadequate.

Prior to the commencement of the NBS a detailed mapping exercise was carried out to de-
termine those areas that would be included in the Scheme and those which, by virtue of being 
already substantially served by existing broadband suppliers, could not be included.  EU State 
aid and competition rules govern how States can intervene in areas in which commercial ser-
vice providers already operate.  Accordingly, the NBS is restricted to providing a basic service 
and is prohibited from providing a service in served areas where to do so would give rise to an 
unacceptable level of market distortion.  That mapping exercise found that the general area of 
Ballynacargy in County Westmeath was already served by existing service providers and con-
sequently was excluded from the Scheme.

The Government accepts that the widespread availability of high speed broadband is a key 
requirement in delivering future economic and social development.  With basic broadband ser-
vices now widely available across Ireland, the challenge is to accelerate the roll out of high 
speed services.

The National Broadband Plan, which I published recently, aims to radically change the 
broadband landscape in Ireland by ensuring that high speed services of at least 30Mbps are 
available to all of our citizens and businesses, well in advance of the EU’s target date of 2020, 
and that significantly higher speeds are available to as many homes and businesses as possible.  
One of the first steps in delivering on the commitments in the Plan will be the completion of a 
formal national mapping exercise to determine the exact position in relation to commercial ser-
vice providers’ existing and planned broadband services throughout the country.  Preparatory 
work has commenced within my Department to expedite this mapping exercise.

The mapping exercise will identify the areas of the country where there is market failure in 
the provision of high speed broadband services.  It will also identify where the market is ex-
pected to succeed and fail in the delivery of high speed broadband over the coming years.  Until 
that process is complete, the precise areas of the country which will require State intervention 
will not be known.  I would reiterate however, that the Government remains committed to the 
delivery of the speeds referred to above, to ensure that all parts of Ireland, including Ballyna-
cargy, will have at least 30Mbps connectivity.

Question No. 141 answered with Question No. 137.

22/11/2012WRQ00650Telecommunications Infrastructure

22/11/2012WRQ00700142. Deputy Paudie Coffey asked the Minister for Communications, Energy and Natural 
Resources the purpose of a proposed laying of a telecommunications under water cable be-
tween Ireland and Wales in view of the fact that there is currently a commercial cable in place; 
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the economic gain of this plan; and if he will make a statement on the matter. [52042/12]

22/11/2012WRQ00800Minister for Communications, Energy and Natural Resources (Deputy Pat Rabbitte): 
The provision of international telecommunications infrastructure is a commercial matter for 
the companies involved, in a fully liberalised competitive market.  Given our island status, our 
dependence on international trading and the increasing number of global ICT firms that have 
set up in Ireland, excellent and competitive international connectivity infrastructure is a very 
important contribution to economic activity and growth.  I therefore welcome all investments in 
the provision of international connectivity and I look forward to the benefit of these infrastruc-
tures supporting further economic activity and jobs in our economy.

22/11/2012WRQ00850Local Drugs Task Forces Funding

22/11/2012WRQ00900143. Deputy Joanna Tuffy asked the Minister for the Environment, Community and Local 
Government the position regarding funding for the North Clondalkin Safety Forum Project, 
which scheme is currently funded by the Department; and if he will make a statement on the 
matter. [51948/12]

22/11/2012WRQ01000Minister of State at the Department of the Environment, Community and Local Gov-
ernment (Deputy Jan O’Sullivan): The project concerned operated as a mainstreamed drugs 
project under my Department’s housing programme.  Following significant reductions in the 
funding available to support the project in 2012 my Department, exceptionally, provided pro 
rata funding to support the project until end June 2012.

Following a consultation process South Dublin County Council identified interim funding 
to maintain the project during the second half of 2012.  The funding was identified on a part-
nership basis between the Council and the Clondalkin Palmerstown Lucan Neilstown (CPLN) 
Partnership.  The Council has advised that this funding represented a once-off contribution and 
has allowed the project additional time to explore alternative funding mechanisms and to iden-
tify resources to deliver on the overall objectives of the project beyond 2012, including through 
alternative service delivery models.

The interim funding has also allowed the project to continue while the report of my col-
league the Minister of State with responsibility for the National Drugs Strategy on the review 
of the structures that underpin the strategy at local, regional and national level is finalised. It is 
understood that this report will be made available once deliberations are completed.

22/11/2012WRQ01100Non-Principal Private Residence Charge Collection

22/11/2012WRQ01150144. Deputy Peter Mathews asked the Minister for the Environment, Community and 
Local Government if he has plans to introduce a tax amnesty on the non principal private resi-
dence payment for those who have been unable to pay it up until now and are willing to make 
the payment, but cannot meet the large one off charge; and if he will make a statement on the 
matter. [51952/12]

22/11/2012WRQ01200Minister for the Environment, Community and Local Government (Deputy Phil Ho-
gan): The Local Government (Charges) Act 2009 broadened the revenue base of local authori-
ties by introducing the Non-Principal Private Residence Charge.  The Charge is set at €200 and 
liability for it falls, in the main, on owners of rental, holiday and vacant properties.  It is a matter 
for an owner to determine if he or she has a liability and, if so, to declare that liability and pay 
the Charge.
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Under the Act, it is a function of a local authority to collect the Non-Principal Private Resi-
dence Charge and late payment fees due to it, and all Charges and late payment fees imposed 
and payable to a local authority are under the care and management of the local authority con-
cerned.  In this regard, application of the legislation in particular circumstances is a matter for 
the relevant local authority.  Guidelines have also been issued to local authorities in relation to 
the provisions of the Local Government (Charges) Act 2009, which address matters including 
the collection, care and management of the Charge, and the operation of exemptions.  I expect 
local authorities to implement these guidelines appropriately.  I have no plans to introduce an 
amnesty on the Non-Principal Private Residence charge and I urge all liable persons who have 
not paid the Charge to contact their local authority as a matter of urgency.

22/11/2012WRQ01250Homelessness Strategy

22/11/2012WRQ01300145. Deputy Terence Flanagan asked the Minister for the Environment, Community and 
Local Government if he will ensure that funding for homelessness is not cut in Budget 2013; 
the action taken by his Department to deal with homelessness; and if he will make a statement 
on the matter. [51956/12]

22/11/2012WRQ01400Minister of State at the Department of the Environment, Community and Local Gov-
ernment (Deputy Jan O’Sullivan): The Programme for Government committed to reviewing 
the homeless strategy, The Way Home: A Strategy to Address Adult Homelessness in Ireland 
2008-2013 and to implementing a housing led approach to homelessness.  Work on the review 
is almost complete and I intend to issue a policy statement on homelessness shortly.  That state-
ment will take account of demands on existing housing and will assess how best to continue 
providing services in a manner consistent with the elimination of existing homelessness and to 
ensure more effective prevention strategies.  I will be indicating what I expect from housing 
authorities and other stakeholders in accelerating progress towards realising the ambition of 
eliminating involuntary long-term homelessness.

However, much progress has been made in otherwise implementing the strategy includ-
ing inter alia: the publication of a detailed Implementation Plan in April 2009, which set out 
a range of priority actions to be undertaken to deliver on the six strategic aims of the Strategy; 
new legislative provisions in the Housing Act 2009 that came into force on 1 February 2010, 
which put Homelessness Fora and Homelessness Action Plans on a statutory basis, and are now 
being implemented at regional and local level; the adoption in 2010 by the 34 City and County 
Councils of their statutory Homelessness Action Plans; annual provision of current funding to 
provide for sufficient bed capacity to accommodate all those in need of emergency accommoda-
tion nationwide and to deliver on the commitment to eliminate the need for persons to involun-
tarily sleep rough; the on-going reconfiguration of existing emergency or transitional homeless 
facilities to provide a substantial number of secure long-term tenancies for homeless persons; 
the development of a scheme, Support to Live Independently, to provide visiting supports for 
persons leaving homelessness which assists people to progress from homelessness to indepen-
dent living in mainstream housing and forms an important element of follow up action to end 
long-term homelessness, by co-ordinating appropriate tenancy and other supports to meet each 
individuals’ needs in their local community setting; and the new homelessness on-line data and 
bed management system, PASS, which is operational in Dublin and is being extended nation-
ally on a phased basis with work currently underway in other regions.

The National Implementation Plan for the Homeless Strategy also provides for the develop-
ment of a more devolved allocation-based system for the provision of accommodation-related 
funding to housing authorities with emphasis on increased decision making at local level, in 
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lieu of the existing individual project based arrangements, to improve overall efficiency, value 
for money and greater local decision making in homeless services.  A Protocol has been put in 
place with Dublin City Council to provide delegation of responsibility in relation to the man-
agement of homelessness funding.  Similar arrangements are being put in place in respect of the 
other statutory homelessness regions.

My Department’s current funding provision for the running costs of homeless accommo-
dation and related services for 2012 is €50 million, which, together with 10% provided from 
housing authorities’ own resources, brings the total available funding to €55.55 million in 2012.  
It is my intention to inform housing authorities of their homeless funding following the an-
nouncement of the Estimates for 2013.  I will seek to ensure that the necessary funding will be 
available to the maximum extent possible, having regard to the current pressures on the public 
finances.

22/11/2012WRQ01450Waste Management Regulations

22/11/2012WRQ01500146. Deputy Finian McGrath asked the Minister for the Environment, Community and 
Local Government if he will investigate a complaint regarding a facility (details supplied). 
[51985/12]

22/11/2012WRQ01600Minister for the Environment, Community and Local Government (Deputy Phil Ho-
gan): Issues concerning the enforcement of waste management legislation are a matter for 
the appropriate regulatory authority and should therefore be pursued with the Environmental 
Protection Agency (EPA) or the relevant local authority, as appropriate.  The Office of Envi-
ronmental Enforcement within the EPA also has a mandate to deliver enhanced environmental 
compliance through enforcement of Agency licences issued to waste, industrial and other ac-
tivities.  It exercises a supervisory role in respect of the environmental protection activities of 
local authorities.  In this regard, the Office acts as a resource to members of the public who have 
exhausted all other avenues of complaint.  Under section 60(3) of the Waste Management Act 
1996 the Minister is precluded from exercising any power or control in relation to the perfor-
mance by the Agency or a local authority, in particular circumstances, of a statutory function 
vested in it.

22/11/2012WRQ01650Election Management System

22/11/2012WRQ01700147. Deputy Terence Flanagan asked the Minister for the Environment, Community and 
Local Government the position regarding voting rights of non-Irish citizens (details supplied); 
and if he will make a statement on the matter. [52020/12]

22/11/2012WRQ01800Minister for the Environment, Community and Local Government (Deputy Phil Ho-
gan): A registered elector’s citizenship determines the polls at which he or she is entitled to 
vote.  EU citizens (denoted by ‘E’ on registers) may vote at European Parliament and local elec-
tions.  An EU citizen living in Ireland and wishing to register as a European elector must meet 
age and residency requirements and, in addition, complete a statutory declaration in accordance 
with section 6 of the European Parliament Elections Act 1997.

22/11/2012WRQ01850Leader Programmes Funding

22/11/2012WRQ01900148. Deputy Michael Healy-Rae asked the Minister for the Environment, Community and 
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Local Government the date on which the Leader funding scheme, in the past administered by 
Meitheal Forbartha na Gaeltachta in the Kerry Gaeltachts, will be passed over to north, south 
and east Kerry partnerships; and if he will make a statement on the matter. [52040/12]

22/11/2012WRQ02000Minister for the Environment, Community and Local Government (Deputy Phil Ho-
gan): Meitheal Forbartha na Gaeltachta (MFG), the group contracted by my Department to 
deliver Axes 3 & 4 (LEADER) of the Rural Development Programme (RDP) in Irish Language 
Areas, went into liquidation on 7 September 2011.  Progress, in the context of the legal “wind-
ing up” process, is currently ongoing.   Local Action Groups in contiguous geographical areas 
have been engaged to implement an interim system to facilitate grant payment to projects that 
were at an advanced stage of development.  Many of these project files have now been sent to 
the relevant Local Action Groups, including the two Kerry Local Development Companies re-
ferred to in the question, who are contacting the promoters directly to facilitate payment where 
appropriate.  This also involves a full review of the project files by the Local Action Group.  I 
understand that the process is now well underway to enable Local Action Groups to process 
eligible claims by project promoters for the payment of grants.

In the context of the delivery of Axes 3 & 4 (LEADER) of the RDP in Irish language areas 
for the remainder of the programming period, a long term delivery solution has been agreed 
with North and East Kerry Development and South Kerry Development Partnership for the 
Gaeltacht areas of Kerry.  These groups are already working with communities on the ground 
to facilitate the continued delivery of RDP funds.

22/11/2012WRR00150Fire Stations Provision

22/11/2012WRR00200149. Deputy Michael Healy-Rae asked the Minister for the Environment, Community and 
Local Government if he will consider providing funding for a new fire service station in Ken-
mare, County Kerry; and if he will make a statement on the matter. [52044/12]

22/11/2012WRR00300Minister for the Environment, Community and Local Government (Deputy Phil Ho-
gan): The provision of a fire service in its functional area, including the establishment and 
maintenance of a fire brigade, the assessment of fire cover needs and the provision of fire sta-
tion premises, is a statutory function of individual fire authorities under section 10 of the Fire 
Services Act 1981. My Department supports the fire authorities through setting general policy, 
providing a central training programme, issuing guidance on operational and other related mat-
ters, and providing capital funding for priority infrastructural projects.

The existing fire station in Kenmare was built in 1977 and the fire brigade responds to some 
60 call-outs per year. In 2008, approval was conveyed to the Council to proceed to planning 
stage in respect of a new fire station, I understand that planning permission was granted. 

Investment in the fire appliance fleet has been identified as a key national priority for fire 
services. In that context, I have approved a programme which is currently underway involving 
fire authorities aggregating demand and jointly procuring 17 fire appliances, one of which has 
recently been ordered for the fire service in Co. Kerry. 

Given the ongoing constraints on public finances, including reductions in the fire services 
capital programme, funding is not available from the programme at present for the building of 
a new fire station in Kenmare. 

22/11/2012WRR00350Household Charge Collection
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22/11/2012WRR00400150. Deputy Éamon Ó Cuív asked the Minister for the Environment, Community and Lo-
cal Government the reason local authorities do not have access to the housing charge database 
that has the details of persons who have paid the household charge in view of the fact that this 
would appear to be the reason local authorities are issuing letters to persons in their authority 
area who have already paid the household charge; and if he will make a statement on the matter. 
[52045/12]

22/11/2012WRR00500Minister for the Environment, Community and Local Government (Deputy Phil Ho-
gan): The Local Government Management Agency is administering the Household Charge 
system on a shared service/agency basis for all county and city councils. The Household Charge 
is on a self-assessment basis and it is a matter for an owner of a residential property on the li-
ability date to determine if he or she has a liability and, if so, to declare that liability and pay 
the Charge. 

There was no existing comprehensive database of residential properties and their owners 
within the State prior to the Household Charge being introduced. The collection of the House-
hold Charge via self-assessment declaration provides for the collation of such information in 
relation to residential property and will be an essential component for implementing the Local 
Property Tax. Local authorities are continuing to identify undeclared properties through ap-
propriate data sharing provisions, and significant efforts have been expended in matching self-
declared information with other datasets and in refining the resulting data. 

I understand that the addresses and names used in the batch of letters which have been is-
sued by Local Authorities in recent weeks reminding people to pay the Household Charge have 
been based on a data matching exercise with the Property Registration Authority. 

I also understand that every effort has been made to try and ensure letters are sent to current 
property owners. However there are some instances where letters are being sent to previous 
owners of properties, due to the fact that the more recent property owners may not have regis-
tered their property with the Authority or the transfer of the property has not been completed. 
Thus in some cases the information contained within these datasets may not reflect the most 
recent and relevant details. As a consequence, the data matching exercise can give rise to situ-
ations in which people may receive a letter where they have already paid the Charge. Due to 
differences in the formats of addresses between datasets, it has also been the case that some 
owners who have paid the Charge are receiving reminder letters.

In the absence of a comprehensive database, such instances, while regrettable, are also un-
avoidable if the Agency and local authorities are to continue their work in maximising compli-
ance with a charge which funds essential local services for communities.

I understand that the letters which issued in recent weeks invite recipients who are not lia-
ble, or who have previously paid the household charge, or in the event of inaccuracy or error, to 
contact the Household Charge Bureau to allow the Agency to update their records accordingly.

22/11/2012WRR00550Departmental Agencies Expenditure

22/11/2012WRR00600151. Deputy Joan Collins asked the Minister for the Environment, Community and Local 
Government if his attention has been drawn to the fact that the Local Government Management 
Services Board paid a lump sum of €2,178 to a Dublin law firm (details supplied) in 2008 to 
provide a guest speaker at a training conference; the location at which this conference took 
place; the persons that attended the conference; the other speakers that addressed the confer-
ence and the fees they were paid; the purpose of the conference; and if he will make a statement 
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on the matter. [52106/12]

22/11/2012WRR00700Minister for the Environment, Community and Local Government (Deputy Phil Ho-
gan): The day-to-day operations of the Local Government Management Agency are a matter 
for the Board and the executive of the Agency.

22/11/2012WRR00750Departmental Agencies Expenditure

22/11/2012WRR00800152. Deputy Joan Collins asked the Minister for the Environment, Community and Local 
Government if he will provide in tabular form a list of all companies or persons providing an 
external professional service to the Local Government Management Services Board in 2009 
such as legal advice, advertising, project management and including any other external profes-
sional service not listed; the amount invoiced by each company; and if he will make a statement 
on the matter. [52107/12]

22/11/2012WRR00900Minister for the Environment, Community and Local Government (Deputy Phil Ho-
gan): The day-to-day operations of the Local Government Management Agency are a matter 
for the Board and the executive of the Agency . The information sought in the question is not 
available in my Department.

22/11/2012WRR00950Immigration Policy

22/11/2012WRR01000153. Deputy Terence Flanagan asked the Minister for Justice and Equality his views on a 
query regarding the Garda National Immigration Bureau card (details supplied); and if he will 
make a statement on the matter. [51931/12]

22/11/2012WRR01100155. Deputy Niall Collins asked the Minister for Justice and Equality the consultation that 
took place with migrant representatives on the impact of the 100% increase in registration fees 
for non-EEA nationals to €300; and if he will make a statement on the matter. [51992/12]

22/11/2012WRR01200156. Deputy Niall Collins asked the Minister for Justice and Equality the consideration be-
ing given to hardship cases in the wake of the 100% increase in registration fees for non-EEA 
nationals to €300; if exemptions are being considered for those families and persons legally liv-
ing here who cannot afford the fees, such as persons experiencing domestic violence who have 
sought protection outside the home; and if he will make a statement on the matter. [51993/12]

22/11/2012WRR01300157. Deputy Niall Collins asked the Minister for Justice and Equality his views on whether 
it is fair that non EEA nationals were given just five days notice in relation to the 100% increase 
in registrations fees which is due to to take effect from 19 November 2012; and if he will make 
a statement on the matter. [51994/12]

22/11/2012WRR01400Minister for Justice and Equality (Deputy Alan Shatter): I propose to take Questions 
Nos. 153 and 155 to 157, inclusive, together.

Section 9 of the Immigration Act, 2004 provides that a register of non-nationals who have 
permission to be in the State (in general for a period of 3 months or longer) shall be established 
and maintained by registration officers. Registration officers are members of An Garda Síochá-
na: in the Dublin Metropolitan Area it is the officer in charge of the Garda National Immigration 
Bureau (GNIB) outside of that area it is the Superintendent of An Garda Síochána in a Garda 
Síochána district. 

Section 19 of the Immigration Act, 2004 9 (as amended) provides that a non-national is 
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required to pay a fee to the registration officer for the issue of a registration certificate. This 
fee is set by regulations made by the Minister for Justice and Equality with the consent of the 
Minister for Public Expenditure and Reform.  There is no requirement to consult with other 
bodies when contemplating a revision of these or other fees. Moreover, it is difficult to see what 
useful purpose would be served by such an exercise as it is unlikely that affected parties or their 
representatives would signal support for such an increase. The fee was first introduced in 2006 
and was then set at €100. It was increased to €150 in 2008 and has remained at that level until 
the latest increase came into effect on 19 November, 2012.

The introduction of the registration fee in May, 2006 resulted from a policy decision that the 
fee income was required for the ongoing development of immigration services (both in the Irish 
Naturalisation and Immigration Service (INIS) and the Garda National Immigration Bureau 
(GNIB). Our migrant population have made a valuable contribution to the economic, cultural 
and social life of Ireland and will continue to do so. However, I believe that it is not unreason-
able to ask those who benefit from the immigration system to make a reasonable contribution to 
the cost of services and particularly so in a time when we are seeking to reduce public expen-
diture.  It is common practice throughout Europe to charge a fee for immigration services; in 
some instances these may be set at a level above the estimated direct administrative cost of the 
service based on the value of the service.  By comparison with many jurisdictions the current 
registration fee represents very good value.

I am also very conscious of the need to maintain and develop good service levels to custom-
ers. In this regard the Irish Naturalisation and Immigration Service (INIS) of my Department 
is undertaking a number of projects with the aim of developing and improving immigration 
services.  These include the introduction of a new common format EU Residence Permit for 
non-nationals which will replace the current registration certificate. It will provide the user with 
a more secure immigration document including individual biometrics indicators protected by a 
sophisticated encryption system and showing the holders’ immigration status in the State. This 
high quality secure document will be easily recognisable for employers and Government agen-
cies.

Furthermore, INIS as part of its reform of in-country aspects of immigration services, is de-
veloping a range of measures including on line application and appointment systems for certain 
services. Such a service is badly needed, but it does cost money to implement. The nature of 
immigration requirements such as registration necessitates, to a very great extent, the personal 
attendance of the applicant. At certain times of the year this can give rise to long queues and 
significant delays. A self-selecting on-line system will help to greatly alleviate these difficulties 
and the increased registration fee income will be used to meet a portion of the cost involved in 
this and other developments.

Other projects being progressed are proposals for the civilianisation of certain port of entry 
functions at Dublin Airport. For this purpose, a trial is underway at Dublin airport to test the 
feasibility of a new model for delivery of immigration services at ports of entry to the State by 
using a combination of civilian staff and members of An Garda Síochána. I refer the Deputy to 
my answer to Dáil Question No. 171 of 4th October, 2012 which sets out the latest position in 
respect of this project.

In recognition of the circumstances of certain categories of person, there are specific exemp-
tions from paying the registration fee set out in the regulations; these are the following:

- UN Convention Refugees;

- Family members of such refugees who have been admitted to the State in accordance with 
section  18 of the Refugee Act 1996;



Questions - Written Answers

188

- Persons who are under 18 years of age at the time of registration;

- Spouses, civil partners, widows and widowers of Irish citizens;

- Spouses and Dependants of EU nationals who receive a residence permit under EU Direc-
tive 38/04;

- Programme Refugees, as defined by section 24 of the Refugee Act, 1996;

- Persons subject to arrangements for victims of human trafficking.

The above categories of non-nationals exempted from the fee payment are almost 20% of 
the total numbers registering. Last year alone, this amounted to 21, 443 persons and €3.2 mil-
lion in fees waived.

22/11/2012WRR01450Criminal Law Review

22/11/2012WRR01500154. Deputy Michael McCarthy asked the Minister for Justice and Equality when he ex-
pects the Law Reform Commission to report back to him on their examinations into the dif-
ficulties with Section 10 of the Non-fatal Offences Against the Person Act 1997 in terms of 
demonstrating the need to demonstrate persistence in instances of harassment; and if he will 
make a statement on the matter. [51991/12]

22/11/2012WRR01600Minister for Justice and Equality (Deputy Alan Shatter): I have requested the Law 
Reform Commission to consider the need to amend Section 10 of Non-Fatal Offences against 
the Person Act 1997, having been made aware of difficulties in bringing successful prosecu-
tions under that section in relation to domestic and sexual violence.  I understand that the Law 
Reform Commission expects to complete a discussion or consultation paper in the first half of 
next year in relation to their consideration of the provision.  

 

  Questions Nos. 155 to 157, inclusive, answered with Question No. 153.

22/11/2012WRR01650Legal Aid Application Numbers

22/11/2012WRR01700158. Deputy Robert Troy asked the Minister for Justice and Equality the amount the free 
legal aid provided to a person (details supplied) cost the tax payer; and if he will make a state-
ment on the matter. [52012/12]

22/11/2012WRR01800Minister for Justice and Equality (Deputy Alan Shatter): I take it the Deputy is referring 
to payments in respect of legal representation of the person under the legal aid schemes.

The Deputy will appreciate that eligibility for legal aid in criminal trials, judicial review and 
proceeds of crime cases is determined by the trial judge.  The person referred to by the Deputy 
has been the subject of a number of court proceedings over the past decade including criminal 
charges and proceedings to freeze assets brought under the Proceeds of Crime Act 1996.  In 
view of the number of cases and lengthy period of time involved, the information sought by the 
Deputy could only be compiled by diverting staff resources from other important work specifi-
cally to carry out a manual analysis of the relevant records which could not be justified.

22/11/2012WRS00150Garda Transport Provision
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22/11/2012WRS00200159. Deputy Dominic Hannigan asked the Minister for Justice and Equality his plans for 
the Garda transport fleet in 2013; and if he will make a statement on the matter. [52015/12]

22/11/2012WRS00300Minister for Justice and Equality (Deputy Alan Shatter): The provision and allocation 
of Garda resources are matters for the Garda Commissioner in the light of his operational priori-
ties and the availability of finance.  In that context I am informed by the Garda authorities that 
they are considering the transport requirements that will arise for the Force in 2013.  However, 
the Deputy will appreciate that as the relevant budget allocation has yet to be finalised it is not 
possible at this point to say how many Garda vehicles are likely to be purchased next year.

That being said, the Deputy will no doubt  be aware that I recently announced a significant 
investment in Garda transport, amounting to €3 million, which will provide for an additional 
170 Garda vehicles. These vehicles are due to be commissioned during December 2012 and 
January 2013.  I have no doubt that the provision of the new vehicles will considerably strength-
en the overall effectiveness of the Force in delivering a policing service throughout the country.

22/11/2012WRS00350Asylum Applications

22/11/2012WRS00400160. Deputy Ciarán Lynch asked the Minister for Justice and Equality the numbers of 
persons who were refused entry to the State and subsequently claimed asylum and the stated 
nationalities of these persons; if he will provide a full numerical breakdown in tabular form, 
of all nationalities and numbers of persons refused permission to enter who were subsequently 
removed; and if he will make a statement on the matter. [52016/12]

22/11/2012WRS00500Minister for Justice and Equality (Deputy Alan Shatter): In 2012, up to 21st November, 
a total of 2,037 non-nationals were refused permission to enter the State.  126 of these persons 
were subsequently permitted to enter the State having made an application pursuant to the Refu-
gee Act, 1996 (as amended).

Details of the top five nationalities of persons refused leave to land in 2012 (up to 21st No-
vember) who did not subsequently make an application pursuant to the Refugee Act, 1996 (as 
amended) are set out at Table 1 below and details of the top five nationalities of persons refused 
leave to land in 2012 (up to 21st November) who subsequently made an application pursuant 
to the Refugee Act, 1996 (as amended) and thus were permitted to enter the State are set out at 
Table 2. 

Table 1.  Nationality of persons Refused Leave to land in 2012 (up to 21st November) 
who did not subsequently make an application pursuant to the Refugee Act, 1996 (as 
amended).

Nationality Number 
Brazil 206

South Africa 127
China 122

Bolivia 113
Nigeria 73

Table 2.  Nationality of persons Refused Leave to land in 2012 (up to 21st November) 
who subsequently made an application pursuant to the Refugee Act, 1996 (as amended) 
and thus were permitted to remain in the State.
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Nationality Number 
Zimbabwe 18

Congo 17
Nigeria 11

Albania, Malawi and  Pakistan 9
Afghanistan, China and Iran 4

22/11/2012WRS00550Asylum Applications

22/11/2012WRS00600161. Deputy Bernard J. Durkan asked the Minister for Justice and Equality if he will 
review the decision of his predecessor in the case of a person (details supplied) in County Wa-
terford in view of the fact that a considerable doubt exists as to the conclusions reached by the 
immigration authorities with particular reference to the conclusion reached in respect of pho-
tographic evidence of identification; and if he will make a statement on the matter. [52084/12]

22/11/2012WRS00700Minister for Justice and Equality (Deputy Alan Shatter): Following a comprehensive 
and thorough examination of her asylum application, and in accordance with the provisions of 
Section 3 of the Immigration Act 1999 (as amended), the person concerned was notified, by 
letter dated 21 May, 2010 that the Minister proposed to make a Deportation Order in respect of 
her.  She was given the options, to be exercised within 15 working days, of leaving the State 
voluntarily, of consenting to the making of a Deportation Order or of making representations to 
the Minister setting out the reasons why a Deportation Order should not be made against her. 
In addition, she was notified of her entitlement to apply for Subsidiary Protection in accordance 
with the provisions of the European Communities (Eligibility for Protection) Regulations 2006.

Following the consideration of her application for Subsidiary Protection,a decision was 
taken that the person concerned was not eligible for Subsidiary Protection.

The case of the person concerned was then considered under Section 3(6) of the Immigra-
tion Act 1999 (as amended) and Section 5 of the Refugee Act 1996 (as amended) on the pro-
hibition of refoulement before a Deportation Order was made in respect of her.  A Deportation 
Order was signed on 16th November, 2012.

I am satisfied that the applications made by the person concerned for asylum and for tempo-
rary leave to remain in the State were fairly and comprehensively examined and, therefore, the 
decision to make a Deportation Order against her is justified.

Queries in relation to the status of individual immigration cases may be made directly to the 
INIS by e-mail using the Oireachtas Mail facility which has been specifically established for 
this purpose. This service enables up to date information on such cases to be obtained without 
the need to seek information by way of the Parliamentary Questions process. The Deputy may 
consider using the e-mail service except in cases where the response from the INIS is, in the 
Deputy’s view, inadequate or too long awaited.

Subsidiary Protection Applications

22/11/2012WRS00800162. Deputy Bernard J. Durkan asked the Minister for Justice and Equality the current 
residency status and entitlement in the case of a person (details supplied) in County Cork and 
their three children all of whom were born here, one of whom has an Irish passport and all of 
whom are anxious for regularisation of their status with a view to naturalisation; and if he will 
make a statement on the matter. [52085/12]
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22/11/2012WRS00900Minister for Justice and Equality (Deputy Alan Shatter): The person concerned applied 
for asylum on 14th June, 2005. Her asylum application was refused following the consideration 
of her case by the Office of the Refugee Applications Commissioner and, on appeal, the Refu-
gee Appeals Tribunal.

Arising from the refusal of her asylum application, and in accordance with the provisions of 
Section 3 of the Immigration Act 1999 (as amended), the person concerned was notified, by let-
ter dated 7th May, 2009, that the then Minister proposed to make a Deportation Order in respect 
of her.  She was given the options, to be exercised within 15 working days, of leaving the State 
voluntarily, of consenting to the making of a Deportation Order or of making representations to 
the then Minister setting out reasons why a Deportation Order should not be made against her.  
In addition, she was notified of her entitlement to apply for Subsidiary Protection in accordance 
with the provisions of the European Communities (Eligibility for Protection) Regulations 2006.

The person concerned submitted an application for Subsidiary Protection. When consider-
ation of this application has been completed, the person concerned will be notified in writing 
of the outcome.

In the event that the application for Subsidiary Protection is refused, the position in the State 
of the person concerned will then be decided by reference to the provisions of Section 3 (6) of 
the Immigration Act 1999 (as amended) and Section 5 of the Refugee Act 1996 (as amended) 
on the prohibition of refoulement.  All representations submitted, including those relating to 
the possible relevance of the Zambrano Judgment to the case of the person concerned, will be 
considered before a final decision is made. Once a decision has been made, this decision, and 
the consequences of the decision, will be conveyed in writing to the person concerned.

Queries in relation to the status of individual immigration cases may be made directly to the 
INIS by e-mail using the Oireachtas Mail facility which has been specifically established for 
this purpose. This service enables up to date information on such cases to be obtained without 
the need to seek information by way of the Parliamentary Questions process. The Deputy may 
consider using the e-mail service except in cases where the response from the INIS is, in the 
Deputy’s view, inadequate or too long awaited.

22/11/2012WRS00950Naturalisation Applications

22/11/2012WRS01000163. Deputy Bernard J. Durkan asked the Minister for Justice and Equality the reason 
an update of Stamp 4 was refused in the case of a person (details supplied) in County Kildare 
who has lived in this jurisdiction for more than five years and whose spouse is an Irish citizen 
and who has had a work permit for the duration; if he will further set down the procedures to 
be followed in their case with a view to naturalisation; and if he will make a statement on the 
matter. [52086/12]

22/11/2012WRS01100Minister for Justice and Equality (Deputy Alan Shatter): I am advised by the Irish Natu-
ralisation and Immigration Service (INIS) that the person in question has permission to remain 
in the State on Stamp 4 conditions until 13 November 2016 on the basis of her marriage to an 
Irish national. She is registered with An Garda Síochána until that date also.

Detailed information surrounding any possible entitlement to Irish Citizenship through the 
Naturalisation process in respect of the person concerned can be obtained from the INIS web-
site at “www.inis.gov.ie”. It remains open to the person concerned to make an application for 
Irish Citizenship under the Naturalisation process should they consider that they meet the re-
quirements for same.
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Queries in relation to the status of individual immigration cases may be made directly to the 
INIS by e-mail using the Oireachtas Mail facility which has been specifically established for 
this purpose.  This service enables up-to-date information on such cases to be obtained without 
the need to seek information by way of the Parliamentary Questions process. The Deputy may 
consider using the e-mail service except in cases where the response from the INIS is, in the 
Deputy’s view, inadequate or too long awaited.

22/11/2012WRS01150Defence Forces Reserve Issues

22/11/2012WRS01200164. Deputy Dominic Hannigan asked the Minister for Defence his plans to issue the Re-
serve Defence Forces with any of the equipment that is currently issued to the Defence Forces 
when it is not in use; and if he will make a statement on the matter. [51970/12]

22/11/2012WRS01300Minister for Defence (Deputy Alan Shatter): The recently published VFM of the Reserve 
Defence Force (RDF) has recommended significant changes to the Reserve Defence Force.  A 
major re-organisation has been initiated which will see PDF units having Reserve components.  
This Single Force Concept will improve the overall capacity of the Defence Forces and will fa-
cilitate Reserve Units in accessing the same equipment as their PDF counterparts when training.

22/11/2012WRS01350Defence Forces Personnel

22/11/2012WRS01400165. Deputy Seán Ó Fearghaíl asked the Minister for Defence if he will provide, in tabular 
form, a list of the number of promotions at all ranks that have taken place within the Defence 
Forces since the announcement of the reorganisation of the forces; and if he will make a state-
ment on the matter. [51983/12]

22/11/2012WRS01500Minister for Defence (Deputy Alan Shatter): I announced details of the re-organisation of 
the Permanent Defence Force on 17 July last.  The tabular statement below sets out the number 
of promotions which have occurred or are in train in the Permanent Defence Force between 17 
July and 20 November, 2012.  Competitions for promotions for enlisted personnel have been 
completed and promotions of successful candidates are on-going.

Officer Promotion competitions will commence later this month from which in due course 
there will be promotions.  Promotions will be carried out within the resource envelope allocated 
to Defence.

Promotions by rank since the announcement of the re-organisation of the Permanent De-
fence Force on 17 July 2012 to 20 November 2012

Cpl Sgt CQMS CS BQMS SM Total NCO Capt Comdt Lt Col Col Total Officers Total All Ranks

3 48 8 50 11 9 129 52 35 2 1 90 219

Note:

Army/Air Corps and Equivalent Naval Service Ranks

Cpl: Corporal/Leading Seaman

Sgt: Sergeant/Petty Officer

CQMS: Company Quartermaster Sergeant/Senior Petty Officer
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CS: Company Sergeant/Chief Petty Officer

BQMS: Battalion Quartermaster Sergeant/Senior Chief Petty Officer

SM/Sergeant Major/Warrant Officer

Capt: Captain/Lieutenant (NS)

Comdt: Commandant/Lieutenant Commander

Lt Col: Lieutenant Colonel/Commander

Col: Colonel/Captain

22/11/2012WRS01550Defence Forces Properties

22/11/2012WRS01600166. Deputy Seán Ó Fearghaíl asked the Minister for Defence if he will provide an update 
on the position of overholder residents in the Curragh Camp, County Kildare; the numbers in-
volved; the duration for which they have been overholding; the initiatives, if any, he has taken 
to assist in the identification of alternative accommodation for such persons; his plans to ad-
dress the issue of overholding; and if he will make a statement on the matter. [51984/12]

22/11/2012WRS01700Minister for Defence (Deputy Alan Shatter): Personnel are obliged, under Defence Force 
Regulations, to vacate married quarters within a specified period of being discharged from 
the Permanent Defence Force. The term overholder is used to describe former members of 
the Defence Forces and their families who have refused to leave married quarters within 15 
days of leaving the Defence Forces. There are 36 married quarters currently being occupied by 
overholders in the Curragh Camp, County Kildare. The duration of overholding ranges from 44 
years to 8 months with the majority overholding between 20 to 30 years.  The issue of overhold-
ers  is being addressed in a number of ways.  Since 2010 with the assistance of the Chief State 
Solicitors Office formal procedures have been put in place to ensure that occupants of married 
quarters  are made aware of their responsibilities to vacate properties. This facilitates the initia-
tion of proceedings to obtain vacant possession of the properties from those who have retired 
since 2010.

Overholders if they are in receipt of a pension or gratuity pay additional charges for married 
quarters which is deducted at source.

Since 1997 properties outside of Barracks are offered for sale to tenants with over 150 sold 
since the scheme was introduced. 

In a small number of cases people have been being granted continued occupancy of the 
properties for the remainder of their lives with formal leases being put in place.

The securing of alternative housing is a matter for the individuals concerned in the first in-
stance.  If personnel are not in a position to secure housing in their own right they must make 
application to their local authority outlining their requirements.  In recent years the Department 
has had meetings with Kildare County Council to discuss the issue of the continued occupation 
of married quarters by former members of the Defence Forces. Kildare County Council has in-
formed the Department that the overholders must be registered on their housing list before any 
consideration can be given to providing accommodation for them.   My Department is available 
to assist whenever possible in ensuring that the authorities are aware of the requirements of 
individuals when vacating military quarters. The Department  provides supporting material to 
those applying for Local Authority housing where required. 
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22/11/2012WRS01750Defence Forces Reserve Review

22/11/2012WRS01800167. Deputy Robert Troy asked the Minister for Defence the date of publication of the 
value for money review; the date on which he will be extending this information to the reserve 
forces; and if he will make a statement on the matter. [52004/12]

22/11/2012WRS01900Minister for Defence (Deputy Alan Shatter): The Value for Money Review of the Reserve 
Defence Force was published on Tuesday last, 20th November, in line with the guidelines and 
normal procedure for Value for Money Reviews.  On the same day the Report was laid before 
the Houses of the Oireachtas and published on the  Department of Defence’s website.  Briefing 
sessions were also held with the Representative Associations prior to publication of the Review.  

22/11/2012WRS01950Disadvantaged Areas Scheme Payments

22/11/2012WRS02000168. Deputy Patrick O’Donovan asked the Minister for Agriculture, Food and the Marine 
when a disadvantaged area scheme payment will issue to a person (details supplied). [51951/12]

22/11/2012WRS02100Minister for Agriculture, Food and the Marine (Deputy Simon Coveney): In the case 
of the first person named, an application under the 2012 Disadvantaged Areas Scheme was 
received on 19 April 2012. However, payment has not yet issued, as, at this stage, the holding 
concerned has not yet satisfied the Scheme minimum stocking density requirements. Immedi-
ately this can be confirmed, the case will be further processed with a view to payment at the 
earliest possible date thereafter.

In the case of the second person named, an application under the 2012 Disadvantaged Ar-
eas Scheme was received on 19 April 2012.  Processing of the application has recently been 
finalised, thereby allowing payment to shortly issue, directly to the nominated bank account.

22/11/2012WRT00150Single Payment Scheme Payments

22/11/2012WRT00200169. Deputy Patrick O’Donovan asked the Minister for Agriculture, Food and the Ma-
rine the position regarding a single farm payment in respect of a person (details supplied) in 
County Wexford; when they may expect payment; and if he will make a statement on the matter. 
[51961/12]

22/11/2012WRT00300Minister for Agriculture, Food and the Marine (Deputy Simon Coveney): The person 
named is an applicant under the 2012 Single Payment Scheme; the advance payment issued on 
15 November.

22/11/2012WRT00350Scéim na Limistéar faoi Mhíbhuntáiste

22/11/2012WRT00400170. D’fhiafraigh Deputy Éamon Ó Cuív den an Aire Talmhaíochta, Bia agus Mara cén 
uair a íocfar deontas faoi Scéim na Limistéar faoi Mhíbhuntáiste (Disadvantage Area Scheme), 
2012 d’fheilmeoir (sonraí leis seo) agus a ndéanfaidh sé ráiteas ina dtaobh. [51964/12]

22/11/2012WRT00500Minister for Agriculture, Food and the Marine (Deputy Simon Coveney): Fuarthas 
iarratas faoi Scéim na Limistéar faoi Mhíbhuntáiste 2012 ón duine ainmnithe an 9 Bealtaine 
2012.   Níl aon íocaíocht eisithe fós, áfach, mar nach gcomhlíonann gabháltas an té ainmnithe 
íos-cheanglais dlús-stoic na Scéime.  A luaithe is a dheimhneofar go bhfuil an gabháltas ag 
comhlíonadh na gceanglas seo cuirfear an cás chun cinn le súil is íocaíocht a dhéanamh chomh 
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luath agus is féidir ina dhiaidh sin.  

22/11/2012WRT00550Disadvantaged Areas Scheme Payments

22/11/2012WRT00600171. Deputy Dara Calleary asked the Minister for Agriculture, Food and the Marine when 
a disadvantaged area payment will be paid in respect of a person (details supplied) in County 
Mayo. [51972/12]

22/11/2012WRT00700Minister for Agriculture, Food and the Marine (Deputy Simon Coveney): An applica-
tion under the 2012 Disadvantaged Areas Scheme was received from the person named on 27 
April 2012. However, payment has not yet issued as, at this stage, the holding concerned has 
not yet satisfied the Scheme minimum stocking density requirements.  Immediately this can be 
confirmed, the case will be further processed with a view to payment at the earliest possible 
date thereafter.

22/11/2012WRT00750Bovine Disease Controls

22/11/2012WRT00800172. Deputy Tom Fleming asked the Minister for Agriculture, Food and the Marine If he 
will consider increasing the age limit from 18 to 24 months in respect of heifers requiring a 
brucellosis pre-movement test; and if he will make a statement on the matter. [52021/12]

22/11/2012WRT00900Minister for Agriculture, Food and the Marine (Deputy Simon Coveney): Ireland is of-
ficially free of Brucellosis since 2009 (our last case was in 2006).  My Department has scaled 
down the brucellosis testing programme since then, as follows: the age threshold for annual 
round testing has been increased from 12 to 24 months; only 20% of dairy herds and 50% of 
non-dairy herds are required to be tested this year for the round test; the validity period of the 
pre-movement test has been increased from 30 days to 60 days; the age-limit for the pre-move-
ment test for female animals has been increased from 12 to 18 months and, in view of the lower 
risk attached to their movement, to 24 months for bulls.

All of the above changes have reduced the number of animals to be tested from 4.7m in 
2008 to 1.8m this year, with significant benefits to farmers in terms of reduced testing costs, 
estimated at approximately €10m per annum.  I will be taking a decision shortly about the test-
ing arrangements for 2013 and the age limit for the pre-movement test will be considered in this 
context. However, I will continue to adopt a cautious approach in view of the fact that Brucel-
losis is still present in Northern Ireland.

22/11/2012WRT00950Disadvantaged Areas Scheme Payments

22/11/2012WRT01000173. Deputy Brendan Griffin asked the Minister for Agriculture, Food and the Marine 
when a headage paymemt will issue in respect of a person (details supplied) in County Kerry; 
and if he will make a statement on the matter. [52023/12]

22/11/2012WRT01100Minister for Agriculture, Food and the Marine (Deputy Simon Coveney): An applica-
tion under the 2012 Disadvantaged Areas Scheme was received from the person named on 4 
May 2012. However, payment has not yet issued as, at this stage, the holding concerned has 
not yet satisfied the Scheme minimum stocking density requirements. Immediately this can be 
confirmed, the case will be further processed with a view to payment at the earliest possible 
date thereafter.
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22/11/2012WRT01150Disadvantaged Areas Scheme Eligibility

22/11/2012WRT01200174. Deputy Tom Fleming asked the Minister for Agriculture, Food and the Marine if he 
will ensure that no genuine farmers are excluded under the unfair retrospective 0.3u/ha stock-
ing rate criteria in respect of the disadvantaged area scheme and that the appeals system works 
effectively and that no payments are held up; and if he will make a statement on the matter. 
[52024/12]

22/11/2012WRT01300Minister for Agriculture, Food and the Marine (Deputy Simon Coveney): When, for 
budgetary reasons, it became necessary to make changes to the 2012 Disadvantaged Areas 
Scheme, I ensured that the available resources were targeted at those who best met the overall 
objectives of the Scheme.

However, at the same time, I ensured that provision would be made for those farmers, ad-
versely affected by the revised stocking density requirement, to apply for derogation on the ba-
sis of specific verifiable reasons. Furthermore, provision has also been made for an independent 
appeals process, in order that those, whose applications are not successful, may be afforded the 
opportunity to appeal my Department’s decision. To this end, an independently chaired DAS 
Appeals Committee has been constituted and has recently commenced work.  Every effort is 
being made to clear outstanding cases as quickly as possible.

22/11/2012WRT01350Disadvantaged Areas Scheme Payments

22/11/2012WRT01400175. Deputy Tom Fleming asked the Minister for Agriculture, Food and the Marine the 
number of applications that have been approved, refused, under consideration or appeal in re-
spect of the disadvantaged area scheme in 2012; the amounts of funding involved; the figures 
for County Kerry; and if he will make a statement on the matter. [52030/12]

22/11/2012WRT01500176. Deputy Tom Fleming asked the Minister for Agriculture, Food and the Marine the 
number of applications that have been approved, refused, under consideration or appeal in re-
spect of the single farm payment scheme in 2012; the amounts of funding involved; the figures 
for County Kerry; and if he will make a statement on the matter. [52031/12]

22/11/2012WRT01600Minister for Agriculture, Food and the Marine (Deputy Simon Coveney): I propose to 
take Questions Nos. 175 and 176 together.

To date, under the 2012 Single Payment and Disadvantaged Areas Schemes, in national 
terms, payments amounting to €603 million and €191 million have issued to 119,164 and 
85,972 farmers respectively.  With regard to County Kerry, the equivalent data are €29m and 
€16m, paid to 7,377 and 6,445 farmers. 

As cases are being actively processed on an ongoing basis (with payments issuing on a 
twice-weekly basis, as individual cases are cleared), it is not possible, within the available 
timescale, to provide the further breakdown requested.  This will be provided to the Deputy as 
soon as possible.

22/11/2012WRT01650Disadvantaged Areas Scheme Payments

22/11/2012WRT01700177. Deputy Michael Healy-Rae asked the Minister for Agriculture, Food and the Marine 
the position regarding an appeal on stocking density in respect of a person (details supplied) in 
County Kerry; and if he will make a statement on the matter. [52043/12]
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22/11/2012WRT01800Minister for Agriculture, Food and the Marine (Deputy Simon Coveney): The person 
named, who is an applicant under the 2012 Disadvantaged Areas Scheme, applied under the 
derogation arrangements which relate to the 2011 stocking density.  This application has been 
successful and the applicant was advised of this on 16 November.  

However, payment has not yet issued as, at this stage, the holding of the person named has 
not yet satisfied the Scheme minimum stocking density requirements for 2012. Immediately 
the holding concerned is confirmed as having met these requirements, the case will be further 
processed with a view to payment at the earliest possible date thereafter.

22/11/2012WRT01850Disadvantaged Areas Scheme Appeals

22/11/2012WRT01900178. Deputy Patrick O’Donovan asked the Minister for Agriculture, Food and the Marine 
when a further response will issue in respect of correspondence (details supplied); and if he will 
make a statement on the matter. [52047/12]

22/11/2012WRT02000Minister for Agriculture, Food and the Marine (Deputy Simon Coveney): While the 
person named applied for derogation under the 2012 Disadvantaged Areas scheme, the applica-
tion was unsuccessful. The applicant was notified of this decision in writing on 13 November 
and advised of the right of appeal to the recently established independent DAS Appeals Com-
mittee.

22/11/2012WRU00150Common Agricultural Policy Negotiations

22/11/2012WRU00200179. Deputy Michael Creed asked the Minister for Agriculture, Food and the Marine if in 
the context of the common agricultural policy negotiations, he will ensure that those farmers 
whose entitlements are produced entirely from rented lands both now and in 2011 are protected 
[52122/12]

22/11/2012WRU00300Minister for Agriculture, Food and the Marine (Deputy Simon Coveney): Negotiations 
are ongoing at present but it is too early to predict what the finer detail of the final agreement 
will be.  I am satisfied however that provision will be made for farmers such as those mentioned 
by the Deputy.

22/11/2012WRU00350Youth Services Provision

22/11/2012WRU00400180. Deputy Eoghan Murphy asked the Minister for Children and Youth Affairs if her 
attention has been drawn to the fact that the City of Dublin Vocational Education Committee 
are in the process of withdrawing funding from the position of catholic youth care education 
officer and the impact this will have on youth groups across the south inner city (details sup-
plied). [52017/12]

22/11/2012WRU00500Minister for Children and Youth Affairs (Deputy Frances Fitzgerald): The Youth Af-
fairs Unit of my Department supports the delivery of a range of youth work programmes and 
services for all young people, including those from disadvantaged communities, by the volun-
tary youth sector.  Targeted supports for disadvantaged, marginalised and at risk young people 
are provided through the Special Projects for Youth Scheme, the Young Peoples Facilities and 
Services Fund Rounds 1 and 2 and Local Drugs Task Force Projects.

Funding of €56.806m has been provided to my Department to support the provision of youth 
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services in 2012. Some 477 projects and youth services throughout the country receive support 
under the schemes.   The annual funding allocations for youth projects are determined by my 
Department and the funding is administered, on behalf of my Department, by a number of grant 
administering agencies that includes the City of Dublin Youth Services Board (CDYSB) of the 
CDVEC.

Funding is provided to CYC by my Department for the provision of services for young 
people including an allocation of €1,010,735 in 2012 under the Youth Service Grant Scheme. 
An allocation of €44,506 for the provision of services in Dublin South East inner city has also 
been provided.   

My Department is working on the funding allocation for youth services in 2013.  Having 
regard to the savings requirements identified in the Comprehensive Review of Expenditure my 
Department is seeking to ensure that, in the determination process for the allocations, the front 
line youth services, particularly those for the most vulnerable young people are protected as far 
as is possible from the impact of any  necessary reductions in funding.

No decisions have been made by my Department neither in relation to the 2013 funding for 
youth services throughout the country, nor in relation to the funding allocations to be provided 
for individual projects, including the CYC.

My Department has been advised that the CDYSB, in anticipation of reductions in the fund-
ing allocations next year, has been holding a series of meetings with the projects within its area 
in relation to 2013.  

Any proposals or recommendations that a body administering funding on behalf of my 
Department, such as CDYSB, makes in relation to the distribution of funding in its locality on 
account of its local knowledge of the needs of young people would require the approval of my 
Department before they are implemented. 

My Department will be making every effort to advise organisations and projects of their 
2013 allocations as soon as possible.

22/11/2012WRU00550Health Services Staff Issues

22/11/2012WRU00600181. Deputy Terence Flanagan asked the Minister for Children and Youth Affairs if she 
will provide an update regarding the embargo on social workers (details supplied); and if she 
will make a statement on the matter. [51929/12]

22/11/2012WRU00700Minister for Children and Youth Affairs (Deputy Frances Fitzgerald): Figures supplied 
by the HSE indicate that the number of whole-time- equivalent (WTE) social workers em-
ployed in the Children and Families Service area of the HSE was 1,300 at the end of July 2012. 
In advance of the establishment of the new Child and Family Support Agency, work is ongoing 
regarding the disaggregation of the Children and Families resource base from the HSE. Conse-
quently the number of social workers assigned to the Children and Families Service area will 
be subject to change as the mapping/classification of posts into care groups is further refined 
between now and year end.

The HSE has made considerable progress over recent years in recruiting additional social 
workers, with 260 social workers recruited under the Ryan Implementation Plan at end 2011 
as had been committed to. A further 10 social worker posts which were to be recruited after 
2011 are currently at various stages of recruitment, with the first four already in position. The 
National Director of Children and Family Services, Gordon Jeyes, will continue to apply his 
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discretion to the filling of social work vacancies, taking account of identified need and subject 
to services being delivered within available resources.

22/11/2012WRU00750Health Services Provision

22/11/2012WRU00800182. Deputy Jack Wall asked the Minister for Health the reason a person (details supplied) 
in County Kildare is not permitted to carry out a procedure in their own home that would allow 
the Health Service Executive treat five extra patients (details supplied); and if he will make a 
statement on the matter. [51927/12]

22/11/2012WRU00900Minister for Health (Deputy James Reilly): This particular matter is an issue for the 
Health Service Executive. Therefore, I have asked them to reply to the Deputy directly in this 
matter.

22/11/2012WRU00950Abortion Services

22/11/2012WRU01000183. Deputy Brian Walsh asked the Minister for Health the number of induced abortions 
that have been performed in each of the State’s public hospitals in each of the past five years; 
and if he will make a statement on the matter. [51928/12]

22/11/2012WRU01100Minister for Health (Deputy James Reilly): The information requested by the Deputy 
is not available. The Economic and Social Research Institute (ESRI) manages the Hospital 
In-patient Enquiry (HIPE),  collects administrative, demographic and clinical data on all dis-
charges from all acute public hospitals. However while the Hospital In-patient Enquiry (HIPE) 
has information on pregnancy with abortive outcome, information on the number of induced 
abortions is not available.

22/11/2012WRU01150Mental Health Services Funding

22/11/2012WRU01200184. Deputy Jim Daly asked the Minister for Health the portion of the €35 million euro that 
was ring fenced for mental health services for the year 2012 that has been spent; if any unspent 
moneys will be carried forward to next year in addition to the 2013 funding; and if he will make 
a statement on the matter. [51940/12]

22/11/2012WRU01300Minister of State at the Department of Health (Deputy Kathleen Lynch): Funding from 
the €35 million special allocation for mental health will be used primarily to further strengthen 
Community Mental Health Teams in both Adult and Children’s mental health services in re-
spect of which €25 million has been estimated.  Up to €3 million of the fund will be used to 
advance activities in the area of suicide prevention and a cost of €5 million has been estimated 
to initiate the provision of psychological and counselling services in primary care, specifically 
for people with mental health problems.  The remaining €2 million will be made available to 
facilitate the re-location of mental health service users from institutional care to more indepen-
dent living arrangements in their communities, in line with A Vision for Change. 

414 posts were approved to implement the €35 million package of special measures for 
mental health.  To date 14 posts have been filled and over 270 offers of employment have al-
ready been accepted and the appointments are proceeding.  Most start dates are expected to be 
in December 2012 to allow for the process of checking references etc. and costs will start to be 
incurred from that point.  The Government remains committed to engaging these professionals 
as soon as is feasible and the work of completing the process remains a priority. 
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The provisional outturn for mental health services to mid-year was, like many other areas, 
running ahead of budget and the end of year excess in this area will be met from the unexpended 
portion of the €35 million.  The Department is currently in the process of working out the 
Health Estimates for expenditure in 2013 and in mental health it is planned to provide sufficient 
resources to meet the cost of commitments entered into in 2012 in respect of the posts described 
above and related costs in 2013.

22/11/2012WRU01350Mental Health Services Provision

22/11/2012WRU01400185. Deputy Jim Daly asked the Minister for Health the reason that the Child and Men-
tal Health Service will not accept children aged between 17 and 18 years of age with mental 
health issues for admission until January 2014; and if he will make a statement on the matter. 
[51941/12]

22/11/2012WRU01500Minister of State at the Department of Health (Deputy Kathleen Lynch): The develop-
ment of the Child and Adolescent Mental Health Service (CAMHS) has been prioritised by the 
HSE in recent years and considerable progress has been made to date.

A special allocation of €35 million was provided in Budget 2012 for mental health, in line 
with commitments in the Programme for Government.  Funding from this special allocation 
will be used primarily to strengthen Community Mental Health Teams in both Adult and Chil-
dren’s mental health services by ensuring, at a minimum, that at least one of each mental health 
professional discipline is represented on every team.  Of the 414 posts approved to implement 
the €35 million package, 150 will be allocated to Child and Adolescent Community Mental 
Health Teams of which 3 posts are filled and 84 posts have been accepted and candidates are 
currently going through the clearance  processes.  It is hoped that the bulk of the appointments 
will be made by the end of the year.  It is envisaged that the completion of the multidisciplinary 
profile of current teams will help progress the expansion of CAMHS to all up to 18 years and 
reduce the waiting lists for this service. 

The Deputy may also wish to note that the HSE has recently finalised “Access Protocols for 
16 and 17 year olds to Mental Health Services” and these have been approved by the Manage-
ment Team and will come into effect from 1 January next.    In an effort to ensure that children 
are treated in an age appropriate manner, the new protocol provides that from 1 January 2013, 
CAMHS will at least accept referrals of all new cases of children up to their 17th birthday, and 
from 1 January 2014 or earlier where feasible CAMHS will accept referrals of all new cases of 
children up to their 18th birthday.  Some of the teams are already accepting children up to 18, 
of which some can only do so on a case by case basis, but all teams continue to see open cases 
beyond their 16th birthday.  The additional resources currently coming on stream will advance 
progress in this area. 

22/11/2012WRU01550Long-Term Illness Scheme Eligibility

22/11/2012WRU01600186. Deputy Sandra McLellan asked the Minister for Health if he will include the condi-
tion lupos as a long term illness in the medical card scheme; and if he will make a statement on 
the matter. [51942/12]

22/11/2012WRU01700Minister of State at the Department of Health (Deputy Alex White): There are no plans 
to extend the list of conditions covered by the Long Term Illness Scheme.

Under the Drug Payment Scheme, no individual or family pays more than €132 per calendar 
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month towards the cost of approved prescribed medicines.  The scheme significantly reduces 
the cost burden for families and individuals incurring ongoing expenditure on medicines.  In 
addition, people who cannot, without undue hardship, arrange for the provision of medical 
services for themselves and their dependants may be entitled to a medical card.  In the assess-
ment process, the Health Service Executive can take into account medical costs incurred by an 
individual or a family.   Those who are not eligible for a medical card may still be able to avail 
of a GP visit card, which covers the cost of general practice consultation.

22/11/2012WRU01750Cancer Screening Programmes

22/11/2012WRU01800187. Deputy Ciara Conway asked the Minister for Health if he will provide an update on 
the review of the breast check screening process; if the service will be extended to include citi-
zens over 40 years of age; and if he will make a statement on the matter. [51966/12]

22/11/2012WRU01900Minister for Health (Deputy James Reilly): The BreastCheck Programme provides free 
mammograms to all women aged 50-64.  The Programme for Government includes the exten-
sion of BreastCheck to women in the 65-69 age group, in keeping with EU Guidelines on effec-
tive screening for breast cancer. 

The review of the BreastCheck Programme was commissioned by my Department to ex-
plore whether there are potential efficiencies within the BreastCheck screening process, which 
could be exploited in order to move more quickly towards expanding the target age group for 
screening.  

The review has concluded and has been submitted to my Department.  It is being studied by 
my officials who will brief me shortly on its content.  

I am committed to extending the national breast screening programme to women in the 65-
69 age group and I will make the review available to all, when I have had a chance to examine 
it.

22/11/2012WRU01950Homeless Persons Data

22/11/2012WRU02000188. Deputy Michael Healy-Rae asked the Minister for Health the number of persons 
seeking shelter in Arlington Lodge, Tralee, County Kerry, which is a homeless unit, that were 
unable to be taken care of for various reasons including the fact that a person has to be on some 
type of payment to avail of such a service from September 2011 to September 2012; and if he 
will make a statement on the matter. [51975/12]

22/11/2012WRU02100Minister for Health (Deputy James Reilly): The Department of Environment, Commu-
nity and Local Government and local authorities have statutory responsibility for the provision 
of homelessness services in Ireland.  Local authorities identify and address the level of need 
through a range of community based accommodation options and related housing supports, and 
the HSE and its partner agencies arrange health and personal social care supports appropriate to 
the individual service user’s needs within this structure.

As the Deputy’s question relates to numbers of persons seeking shelter in Arlington Lodge 
this is a matter for Kerry County Council and the Deputy should direct his query to them.

22/11/2012WRV00150HSE Funding
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22/11/2012WRV00200189. Deputy Michael Healy-Rae asked the Minister for Health the position regarding 
funding in respect of an organisation (details supplied) in County Kerry; and if he will make a 
statement on the matter. [51977/12]

22/11/2012WRV00300Minister for Health (Deputy James Reilly): In 2010 the National Strategy on Domestic, 
Sexual and Gender-based Violence was published.  It aims to provide a framework for sustain-
able intervention to prevent and effectively respond to domestic, sexual and gender-based vio-
lence and is lead by Cosc which is the National Office for the Prevention of Domestic, Sexual 
and Gender-based Violence.

The HSE subsequently published its own Policy on Domestic, Sexual and Gender-based 
Violence.  The principal actions are in line with the National Strategy.  The HSE’s policy states 
that a health-focused analysis of violence is crucial, not only because the consequences of such 
violence require a significant amount of healthcare system resources, but most importantly 
because the health care system is often the first route through which victims seek to access sup-
ports.

Services to victims of domestic, sexual and gender-based violence – including 20 crisis ref-
uges, 27 domestic violence support services and 16 rape crisis centres received €19.182 Million 
in 2011.  In relation to the specific issue raised by the Deputy, as this is a service issue it has 
been referred to the HSE for direct reply.    

22/11/2012WRV00350Medical Card Appeals

22/11/2012WRV00400190. Deputy Anthony Lawlor asked the Minister for Health the reason a medical card ap-
plication has been refused in respect of a person (details supplied) in County Kildare; and if he 
will make a statement on the matter. [51988/12]

22/11/2012WRV00500Minister of State at the Department of Health (Deputy Alex White): As this is a service 
matter it has been referred to the Health Service Executive for direct reply to the Deputy.

22/11/2012WRV00550Health Services Allowances

22/11/2012WRV00600191. Deputy Jack Wall asked the Minister for Health the period of time for which a person 
(details supplied) in County Kildare received arrears; and if he will make a statement on the 
matter. [51996/12]

22/11/2012WRV00700Minister for Health (Deputy James Reilly): As this is a service matter it has been referred 
to the Health Service Executive for direct reply.

22/11/2012WRV00750Vaccination Programme

22/11/2012WRV00800192. Deputy Finian McGrath asked the Minister for Health the position regarding the case 
of a person (details supplied) in Dublin 3 who contracted narcolepsy with cathaplexy from the 
Health Service Executive swine flu injection; the supports that will be put in place for them in 
the future; if they are entitled to compensation as a result of HSE administering the drug that 
caused it [52002/12]

22/11/2012WRV00900197. Deputy Derek Nolan asked the Minister for Health his plans to propose a package of 
supports for children and families affected by Narcolepsy after vaccination with Pandermrix; 
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and if he will make a statement on the matter. [52056/12]

22/11/2012WRV01000Minister for Health (Deputy James Reilly): I propose to take Questions Nos. 192 and 197 
together.

Our priority is to ensure that the children/adolescents affected are provided with services 
and supports to meet their health needs.  Department is working closely with the Health Service 
Executive (HSE) and the Department of Education and Skills to address the needs of those 
affected by narcolepsy following pandemic vaccination.  Meetings have been held by myself 
and my Department with representatives of the support group Suffers of Unique Narcolepsy 
Disorder (SOUND).

The HSE provides a range of services and supports to those affected including access to 
rapid diagnosis, clear treatment pathways, temporary medical cards and reimbursement of ex-
penses incurred. Multi-disciplinary assessments which allow for the appropriate individualised 
health and educational supports to be put in place have commenced. The National Educational 
Psychological Service (NEPS) is also engaging with the HSE and with the individual schools 
and parents of children concerned to identify and provide educational supports for the children 
and adolescents affected. 

The Department of Education and Skills has also held a number of meetings with SOUND 
to outline the range of educational supports which may be provided for children with narco-
lepsy, subject to an assessment of their needs.  These supports can include special arrangements 
at state exams, access to Special Needs Assistant support, additional learning assistance in 
schools, information for schools regarding this condition, and home tuition support for children 
who have missed a significant time in school due to illness. 

A meeting was recently held between  SOUND and representatives from the Higher Educa-
tion Authority National  Access Office and the Department of Education Higher Education Unit, 
in relation  to assistance which may be  made for young adults with narcolepsy in Third Level 
education. Students with  Narcolepsy may access the  Disability Access  Route to Education 
(DARE) scheme, which offers  enhanced access routes to third level education for pupils with 
disabilities.  Support can also be provided to pupils in colleges through the Disability  Officers 
at third level colleges.  The Association for Higher Education Access and Disability (AHEAD) 
group, which works to promote full access to and  participation in further and higher education 
for students with disabilities and  to enhance their employment prospects on graduation, will 
also provide  assistance to SOUND in relation to these matters.  

 The Department is considering all other possible supports which may need to be put in 
place for those affected.  Any such supports require my approval and the consent of the Minister 
for Public Expenditure and Reform. 

I have requested that the HSE engage directly with the individual named in the Deputy’s 
question, to provide all required supports.

22/11/2012WRV01050Medical Card Applications

22/11/2012WRV01100193. Deputy Tom Fleming asked the Minister for Health if he will expedite a medical card 
application in respect of a person (details supplied) in County Kerry; and if he will make a state-
ment on the matter. [52009/12]

22/11/2012WRV01200Minister of State at the Department of Health (Deputy Alex White): As this is a service 
matter it has been referred to the Health Service Executive for direct reply to the Deputy.
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22/11/2012WRV01250Health Services Staff Issues

22/11/2012WRV01300194. Deputy Gerald Nash asked the Minister for Health the number of whole time equiva-
lent staff the expenditure on agency staff amounts to within the Health Service Executive and 
public health service broken down by separate grades and function in tabular form; and if he 
will make a statement on the matter. [52011/12]

22/11/2012WRV01400196. Deputy Billy Kelleher asked the Minister for Health if he is satisfied that the hiring 
of front line services through agencies is more cost effective then the lifting of the moratorium; 
and if he will make a statement on the matter. [52053/12]

22/11/2012WRV01500Minister for Health (Deputy James Reilly): I propose to take Questions Nos. 194 and 196 
together.

The Government has decided that health service employment numbers must be reduced to 
approximately 102,000 by the end of this year, in line with its commitment to reduce public 
expenditure.

The HSE’s National Service Plan 2012 allows for some targeted investment and recruit-
ment in priority areas to address development priorities, such as in mental health and primary 
care, and some limited and targeted recruitment in critical service areas to help limit the impact 
of retirements on frontline services. However, given overall Government policy on reducing 
employment numbers and pay costs, such appointments may be made only within employment 
ceiling and budget.

In order to mitigate the impact on frontline services of the reduction in employment numbers 
and retirements, the priority is to reform how health services are delivered in order to ensure a 
more productive and cost effective health system. Therefore, the HSE is using the provisions of 
the Public Service Agreement to bring about greater flexibilities in work practices and rosters, 
redeployment and other changes to achieve more efficient delivery of services. 

On 20 November, the Minister for Public Expenditure and Reform announced that he had 
invited members of the Public Services Committee of ICTU to discussions on a new agenda 
for improvements in the productivity of public servants and reductions in the cost of delivery 
of public services. One of the key objectives in this process will be to further enable the health 
services to provide the maximum level of safe services in the context of the necessary further 
reductions in staffing numbers in the next number of years.

The Deputy’s query regarding expenditure on agency staff and equivalent staff numbers is 
a service matter and, as such, has been referred to the HSE for direct reply.

22/11/2012WRV01550Drug Treatment Programmes Funding

22/11/2012WRV01600195. Deputy Joanna Tuffy asked the Minister for Health the grants that can be applied for 
by organisations and projects based in the Dublin area that provide services to drug addicts; and 
if he will make a statement on the matter. [52033/12]

22/11/2012WRV01700Minister of State at the Department of Health (Deputy Alex White): Drugs Task Forces 
receive annual funding from the Drugs Initiative of my Department to allocate to community 
based drugs initiatives in their areas.  Organisations providing services to drug users may apply 
to their local Drugs Task Force for funding.

A list of the relevant Drugs Task Forces in the Dublin area and details of their individual 
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allocations for 2012 is set out in the table below for the information of the Deputy.

Drugs Task Force 2012 Allocation
Ballyfermot LDTF €1,569,489
Ballymun LDTF €1,180,695

Blanchardstown LDTF €1,124,343
Canal Communities LDTF €1,562,243

Clondalkin LDTF €1,421,577
Dublin North East LDTF €1,228,782

Dublin 12 LDTF €1,120,360
Dun Laoghaire Rathdown LDTF €926,167

Finglas Cabra LDTF €936,590
North Inner City LDTF €2,369,624
South Inner City LDTF €2,161,821

Tallaght LDTF €1,250,347
North Dublin City and County RDTF €826,087

East Coast RDTF €851,596
South West RDTF €849,524

  Question No. 196 answered with Question No. 194.

  Question No. 197 answered with Question No. 192.

22/11/2012WRV01950Medical Card Delays

22/11/2012WRV02000198. Deputy Bernard J. Durkan asked the Minister for Health the reason a medical card 
has not issued in the case of a person (details supplied) in County Kildare; and if he will make 
a statement on the matter. [52087/12]

22/11/2012WRV02100Minister of State at the Department of Health (Deputy Alex White): As this is a service 
matter it has been referred to the Health Service Executive for direct reply to the Deputy.

Health Services Provision

22/11/2012WRW00200199. Deputy Alan Farrell asked the Minister for Health if he will provide an update on 
planned advances in diabetic paediatric services to widen the availability of insulin pumps for 
children under five years; and if he will make a statement on the matter. [52092/12]

22/11/2012WRW00300200. Deputy Alan Farrell asked the Minister for Health the diabetes services that have 
been funded in the Health Service Executive National Service Plan and the services currently 
in place, particularly with reference to the number of footcare posts and a retinopathy screening 
programme [52093/12]

22/11/2012WRW00400Minister for Health (Deputy James Reilly): I propose to take Questions Nos. 199 and 200 
together.

The HSE National Clinical Programme for Diabetes - which includes the care of children 
and adolescents with diabetes - was established within the Clinical Strategy and Programmes 
Directorate. The purpose of the Programme is to define the way diabetic Clinical Services 
should be delivered, resourced and measured; and a clinician has been appointed to lead on the 
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development of the programme. In relation to the specific queries raised by the Deputy, as these 
are local service issues, they have been referred to the HSE for direct reply.

Tax Code

22/11/2012WRW00500201. Deputy Alan Farrell asked the Minister for Health his views in relation to the pro-
posed impact of a sugar tax on the food and drinks industry; its international success rate of 
reducing consumption of unhealthy foods; if he will consider the possibility of reducing VAT 
for some healthier foods in order to neutralise the impact of inflation; and if he will make a 
statement on the matter. [52098/12]

22/11/2012WRW00600Minister for Health (Deputy James Reilly): During 2011 I established a Special Action 
Group on Obesity comprising key stakeholders and chaired by my own Department.  Its remit 
is to examine and progress a number of issues to address the complex and multi-factorial prob-
lem of obesity. Alone no single initiative will reverse the trend, but a combination of measures 
should make a difference. The Special Action Group on Obesity (SAGO), has recommended 
the introduction of a Sugar Sweetened Drinks tax as a priority action. My Department estab-
lished a Steering Group to oversee the carrying out of a Health Impact Assessment on the health 
and economic aspects of introducing such a tax and the Institute of Public Health has facilitated 
my Department with this assessment.

The Health Impact Assessment Report was presented to me at a meeting of the Special Ac-
tion Group on Obesity last week. Myself and my officials are considering the HIA Report and 
will use this as part of the decision making process regarding any possible introduction of a tax 
on sugar-sweetened drinks.

The responsibility of VAT on food and drink products rests with the Minister for Finance 
and I would point out that most staple healthy foods are zero rated for VAT.

22/11/2012WRW00650Hospital Appointments Administration

22/11/2012WRW00700202. Deputy John McGuinness asked the Minister for Health further to Parliamentary 
Question No. 755 of 19 July 2012, if the Health Service Executive will arrange an early date for 
an operation in respect of a person (details supplied) in County Kilkenny; if he will confirm the 
timeframe for this operation if the person has to wait their turn on the current list which 69th 
on the bariatric surgery waiting list; if he will outline other options for this patient [52108/12]

22/11/2012WRW00800Minister for Health (Deputy James Reilly): I refer the Deputy to my answer of 20 No-
vember 2012. The position remains the same.

Home Help Service Provision

22/11/2012WRW00900203. Deputy John McGuinness asked the Minister for Health if further home help hours 
will be allocated to a person (details supplied) in County Kilkenny, to cover Saturday and Sun-
day in view of the fact that their health has deteriorated and they live alone; if he will expedite 
a response as the matter is urgent [52109/12]

22/11/2012WRW01000Minister of State at the Department of Health (Deputy Kathleen Lynch): As this is a 
service matter it has been referred to the Health Service Executive for direct reply.
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Medical Card Applications

22/11/2012WRW01100204. Deputy John McGuinness asked the Minister for Health if a full medical card will be 
issued to a person (details supplied) in County Kilkenny [52110/12]

22/11/2012WRW01200Minister of State at the Department of Health (Deputy Alex White): As this is a service 
matter it has been referred to the Health Service Executive for direct reply to the Deputy.

Offshore Exploration

22/11/2012WRW01300205. Deputy Eoghan Murphy asked the Minister for Transport, Tourism and Sport the 
agency that would be responsible for the management and clean-up of any oil spill in Dublin 
Bay that resulted from drilling by a company (details supplied) or any other such entity; the 
persons who would pay for this and the way it would be done. [52018/12]

22/11/2012WRW01400Minister for Transport, Tourism and Sport (Deputy Leo Varadkar): The oil exploration 
site off Dalkey is the subject of an exploration licence awarded by the Minister for Communica-
tions Energy and Natural Resources. The exploration company is required to comply with all 
the Rules and Procedures of the Petroleum Affairs Division of that Department prior to com-
mencing operations at the site. These provide for the recovery of clean-up costs by individual 
or Unified Claims.

Part of the conditions on the development of the site is the requirement to have in place an 
Oil Spill Contingency Plan approved by the Irish Coast Guard which would include measures 
put in place by the Company to avert or deal with an Oil Spill incident. The Irish Coast Guard is 
reponsible for the “At Sea Response” while the Local Authority / Port Authority have responsi-
bility for the clean up in their areas, the Coast Guard also have an oversight role in this regard.

The requirements of the Contingency Plan are outlined in Section 2.2 of the Sea Pollution 
Amendment Act 1999 and addresses issues such as the responsibilities of personnel  reporting 
arrangements including on site operational control, time criteria for cessation of production and  
shut off of pressure, risk assessment and prediction of various pollution causes, consequences 
and areas under threat, taking into account the maximum volume of pollutant that could be 
released and the composition and properties of the pollutant,  response to worst case and most 
credible likely emergency,  clean-up facilities, for first strike  response and back up equipment,  
disposal of  recovered oil, training of personnel,  surveillance of and reporting on oil slick ex-
tent and movement, contact lists and site data.

Irish Coast Guard Issues

22/11/2012WRW01500206. Deputy Michael Healy-Rae asked the Minister for Transport, Tourism and Sport in 
view of the fact that the digital communication equipment, which was in storage in Dublin for 
the past five years, is now being moved to the Marine Rescue Centre, Valentia Island, County 
Kerry, if he will state the reason for waiting from 2009 after purchasing the equipment until 
now to take it to Valentia to be installed; when this new communication technology will come 
into service in Valentia; the investment it will take to bring this equipment into operation; and 
if he will make a statement on the matter. [52089/12]

22/11/2012WRW01600Minister for Transport, Tourism and Sport (Deputy Leo Varadkar): The new integrated 
communications equipment was delivered to Coast Guard stores in Blanchardstown Dublin at 
the end of 2009.  The installation project consists of six main phases. 
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First phase was to evacuate the existing marine rescue coordination centre (MRCC) in Dub-
lin on foot of an OPW notice that the building would be sold. At the same time the new National 
Maritime Operations Centre (NMOC) in Leeson Lane Dublin was provided incorporating the 
moved MRCC.

The third phase was to go live in the NMOC using the east coast aerial sites whilst run-
ning in tandem with the existing old technology equipment. This was completed in December 
2010. The fourth phase saw the remainder of the national aerial sites connected to the NMOC 
throughout 2011, thus putting in place the essential communications service architecture and 
network connections as well as the preparatory work in advance of the final installation of the 
new equipment in Malin and Valentia.  

2012 has seen the installation of the equipment in Malin MRSC and the system is now live 
there. The activation of Valentia MRSC (Phase 6) is well underway and will be completed early 
in 2013.  

I am advised that it would have been unsafe to have attempted switchover in either Malin or 
Valentia until the first four phases were complete. 

Costs for Valentia so far are approximately €34,000 for engineering and €50,000 for general 
refurbishment. The total cost is €84,000.

Sports Funding

22/11/2012WRW01700207. Deputy Terence Flanagan asked the Minister for Transport, Tourism and Sport the 
position regarding a grant in respect of a club (details supplied) in Dublin 13; and if he will 
make a statement on the matter. [51962/12]

22/11/2012WRW01800Minister of State at the Department of Transport, Tourism and Sport (Deputy Michael 
Ring): An allocation of €100,000 was made in 2004 to the club referred to by the Deputy.  This 
allocation was made towards the development of dressing rooms.  €60,541of the allocation 
was drawn down.  Dublin City Council, who were managing the allocation, have agreed to the 
remainder being withdrawn as there were no further invoices to submit and the project was 
completed.

Driving Licence Issues

22/11/2012WRW01900208. Deputy Patrick O’Donovan asked the Minister for Transport, Tourism and Sport his 
plans to harmonise the driving licence regime between Ireland and Canada; and if he will make 
a statement on the matter. [52049/12]

22/11/2012WRW02000Minister for Transport, Tourism and Sport (Deputy Leo Varadkar): The Road Safety 
Authority (RSA) has operational responsibility for approving countries for the recognition and 
mutual exchange of driving licences, and has been continuing its engagement with the Cana-
dian authorities since I last addressed this matter in response to a Dáil Question of 6 November.

Canadian driver licensing laws are made at provincial level, and this means that the RSA 
must engage with the provinces individually and compare their licensing systems with ours to 
see if they are compatible.  Equally, the Canadian authorities will need to be convinced of the 
compatibility of the two systems before any agreement can be reached.  As I explained in my 
response of 6 November, it was decided to prioritise discussions with Ontario, which is now 
home to a large community of Irish people.
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I understand that the RSA has received details of the Ontario licensing system and is now 
studying them, while the Ontario authorities are currently studying information on the Irish 
licensing system provided to them by the RSA.


