Houses of the
Oireachtas Service

Strategic Plan 2019-2021
A Parliament which Works for the People

Houses of the Oireachtas
Leinster House
Kildare Street
Dublin 2
D02 XR20
www.oireachtas.ie
Tel: +353 (0)1 6183000 or 076 1001700
Twitter: @OireachtasNews
Connect with us

Download our App

Strategic Plan 2019-2021

Centenary Declaration

On this occasion of the Centenary of the first
meeting of Dáil Éireann on 21st January 1919,
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We, the representatives of the Irish people,
acknowledge and reflect on our shared
and complex history;
We commemorate and honour the vision, bravery
and sacrifice of the members of the first Dáil Éireann;
We take pride in, and cherish, their legacy
of parliamentary democracy; and

Seán Ó Fearghaíl, T.D.
Senator Denis O’Donovan
Ceann Comhairle	Cathaoirleach of
Seanad Éireann
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We solemnly commit, in this Declaration, to
safeguarding and strengthening our parliamentary
democracy, for the good of our nation, and for the
next hundred years.
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Foreword by Ceann Comhairle
and Cathaoirleach
Sean Ó Fearghaíl, T.D., Ceann Comhairle and Chairperson of Commission
Senator Denis O’Donovan, Cathaoirleach of Seanad Éireann,
and Deputy Chairperson of Commission

On behalf of the House of the Oireachtas Commission, we are pleased to introduce this Strategic Plan for the Houses of
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the Oireachtas Service (the Service). The plan outlines how the Service will provide advice and support services to Dáil
Éireann and Seanad Éireann and their Committees and to the members of both Houses over the next three years.
On 21 January 2019, the Dáil commemorated the 100th anniversary of its first sitting, which followed on from the Vótáil
100 commemorations in 2018, celebrating 100 years of “Votes for Women”.
Ireland has a proud record of 100 years of unbroken parliamentary democracy and our commemorations were an
opportunity to reflect on what has been achieved as well as to look forward to the challenges we face as a 21st century
parliament serving a more complex society.
This Strategic Plan is a response to those challenges. Its vision is ‘A Parliament which works for the People’ which gives a
sense of the dual and interdependent relationship between a healthy political system and a healthy civil society. We are
keenly aware that a healthy political system and a healthy civil society do not just happen: They must be built, nurtured
and sustained. That is our job as parliamentarians.
This Strategic Plan outlines the Service’s future direction in support of its mission to be a high-performing parliamentary
service that enables Dáil Éireann and Seanad Éireann to discharge their constitutional functions; to support members as
parliamentarians and representatives of the people; and to promote an open and accessible Parliament.
The plan identifies the values that inform the Service’s work and its working relationships. Fostering a culture of dignity
and respect, diversity and inclusion is a key objective set out in the plan. We recently launched the Oireachtas Dignity
the strategy period.
We look forward to the further benefits that our investment in digital technology will deliver and the improved channels
that will be provided for the public to engage more easily with the work of the Houses of the Oireachtas.
The Strategic Plan is outward looking. It provides a strong focus on greater public engagement and broadening and
deepening our working relationships with other parliaments.
We are confident that the Strategic Plan for 2019-2021 will build on the improvements already achieved by previous
strategy plans and will drive the continued development of the services provided to the Houses, Committees, and
members.

Seán Ó Fearghaíl, T.D.		

Senator Denis O’Donovan

Ceann Comhairle			

Cathaoirleach of Seanad Éireann
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and Respect Statement of Principle and Policy, an important initiative that will be supported and implemented during
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Foreword by Clerk of the Dáil
and Secretary General
Peter Finnegan, Clerk of the Dáil and Secretary General
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As we move into the second century of Dáil Éireann, a key challenge for the Service is to continue to deliver
core parliamentary services efficiently and effectively within available resources, while simultaneously adapting
to significant political, social, economic and technical changes.
The vision for this Strategic Plan 2019-2021 is to be a ‘Parliament which works for the People’.
To achieve this vision we have set ourselves four objectives, namely to be:
n

An Effective Parliament

n

An Open and Engaged Parliament

n

A Digital Parliament

n

A Well Supported Parliamentary Community

This plan is the culmination of a broadly based internal and external consultation process. It has been developed
following a period of significant parliamentary and organisational change that will continue into the current strategy
period. Parliamentary reform initiatives agreed in 2016 have been fully implemented. These include the establishment
on 1st January 2019 of the Parliamentary Budget Office (PBO) and the Office of Parliamentary Legal Advisers (OPLA) on a
statutory basis. The PBO has become an integral part of the financial scrutiny system in the Oireachtas, and its services
and skills will continue to evolve over the current strategy period. The OPLA has an important role in delivering legal
advice to members and Committees and it is developing new services to support private members’ legislation. It is the
objective of the Commission to ensure that its third expert pillar, the Library and Research Service (L&RS), is placed
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on a statutory footing by 2021.
During the strategy period, we will also build on the level of public engagement and interest achieved by the Vótáil
100 and Dáil 100 commemorations and by the revitalised Parliamentary Education Programme. We will also open up
Leinster House more widely to the public, following the completion of restoration works to Georgian Leinster House.
Sustainability is a key concern for the Commission and we will be working to ensure that the Oireachtas becomes a
more environmentally friendly workplace in the years ahead.
This strategy places a particular emphasis on the key role that Government departments play in the day-to-day work
of the Houses of the Oireachtas, notably in relation to its core function of making quality laws for Ireland. We share
a common purpose and we will proactively strengthen our collaborative working relationships and communication
with departments and their agencies.
Technology has an important role to play in the Houses of the Oireachtas. The Service, through the Digital
Transformation Programme, will continue with its investment in digital technology. We will harness the potential of new
technologies to build capacity across the Service and to open digital channels of communication and engagement for
members, staff and the public.
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At the heart of everything we do are our people. The Service has made considerable progress in developing its workforce
so that it has the right mix of skills and capabilities to deliver its services. A major issue in recent years has been the
accelerated turnover of generalist and specialist staff and especially those with long term parliamentary procedural
knowledge, skills and experience. We will intensify our efforts to attract, develop, support, and retain talent; we will
promote greater inclusion and diversity in the workplace; and we will be innovative in responding to new challenges.
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With the support of the Commission and staff of the Service, I look forward to the delivery of this ambitious plan
over the next three years.

Peter Finnegan
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Clerk of the Dáil and Secretary General
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Our Governance Framework
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The Service’s approach to corporate governance is governed by relevant legislation, principally the Houses
of the Oireachtas Commission Acts 2003 to 2018 and by our Corporate Governance Framework.
Our Key Stakeholders are the Parliamentary Office Holders, the Deputies and Senators and their staff, and the public.
Our stakeholders also include Service staff, Government Departments and public bodies, the media services, contracted
service providers and second level schools and third level institutions that participate in the Oireachtas Education
Programme
and the Student Placement Programme. The Houses of the Oireachtas also engages with a wide range of stakeholders
when participating in interparliamentary activities.
The Houses of the Oireachtas Commission (‘the Commission’) provides for the running of the Houses of the Oireachtas;
considers and determines policy in relation to the Service; oversees the implementation of that policy by the Secretary
General; and acts as governing body of the Service.
n

The Ceann Comhairle is Chair of the Commission, which consists of 11 members, including the Clerk of the Dáil
and Secretary General, who is the Chief Executive of the Commission. All other members of the Commission are
members of either Dáil Éireann or Seanad Éireann. The Commission meets monthly when the Houses are sitting.
The Commission is funded on a triennial basis from the central fund by primary legislation. The current three year
allocation is €422.27 million for the period 2019-2021. The Commission is accountable to the Houses of the
Oireachtas and presents Annual Reports of its work together with Estimates and Accounts of its expenditure.
Its Accounts are audited by the Comptroller and Auditor General (C&AG) on an annual basis.
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n

The Cathaoirleach of Seanad Éireann is deputy chairperson of the Commission and is also Chair
of the Commission’s Finance Committee.

n

The Finance Committee meets at least four times each year. It monitors ongoing expenditure and considers
detailed expenditure and budgetary performance on the Commission’s behalf. It also reports and makes
recommendations, as appropriate, to the Commission.

The Audit Committee of the Commission advises the Secretary General on financial matters relating to their functions;
advises the Commission on matters of corporate governance relating to its functions, and reports in writing at least once
a year to the Commission on its activities in the previous year. The Audit Committee meets at least four times each year.
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The Houses of the Oireachtas Service (‘the Service’) is the public service body that administers the Houses of the
Oireachtas on behalf of the Commission. The Service is staffed by civil servants of the State. The role of the Service
is to provide advice and support services to the Commission, to the Houses of the Oireachtas and their Committees
and to the members of the Houses.
n

The Secretary General, who also holds the office of Clerk of the Dáil, is the head of the Service and is
accountable to the Commission for the implementation of its policies and is subject to its direction (other
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than in relation to the management of staff and the role of Clerk of the Dáil). The Secretary General in his role
as Accounting Officer is required, when requested, to attend hearings of the Public Accounts Committee (PAC)
and give evidence about the audited Annual Accounts. The Secretary General is Chair of the Management Board.
The Management Board provides strategic direction and oversees and accounts for the performance of the Service
through collective leadership.
The Board is supported by its five Strategic Committees, which are chaired by members of the Board at Assistant
Secretary level or by a person nominated by the Secretary General. The purpose of the Strategic Committees is to ensure
that there is a co-ordinated approach to strategic and operational issues that have a cross-divisional dimension.

n

Governance, Performance and Accountability (GPA)

n

Openness, Public Engagement and Campus Development (OPED)

n

People and Organisation (P&O)

n

Technology and Digital Transformation (TDT)

n

Rannóg 2024
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The strategic committees are as follows:
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Our Operating Environment –
Challenges, Opportunities, Risk
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Key Challenges and Opportunities
n

To review and consolidate the Dáil reform initiatives implemented over the past three years in order
to strengthen their effectiveness.

n

To engage more proactively with our stakeholders, particularly with Government Departments
and State Agencies.

n

To manage the impact on the Houses of the Oireachtas of the decision of the United Kingdom (UK)
to withdraw from the European Union (EU).

n

To strengthen our EU and international parliamentary relationships whilst maintaining the close ties
between North-South and with the UK.

n

To prepare the Service for the next Dáil and Seanad so that it can respond effectively to future parliamentary
requirements.

n

To maximise the potential benefits of our investment in digital technology and services.

n

To enhance public accessibility while ensuring that appropriate levels of security are in place
for the parliamentary complex.

n

To attract and retain talent, to develop leadership capacity, and to promote greater diversity
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and inclusion in our organisation.
n

To formulate and implement succession plans to ensure business continuity and resilience.

n

To develop the Houses of the Oireachtas estate so that it meets our accommodation needs into the future.

n

To make the Houses of the Oireachtas a more sustainable workplace.

Risk
The Service encourages the taking of reasonable risk in order to achieve the strategic objectives, provided that the
resultant exposures do not infringe on the operating procedures or legal and regulatory requirements of the Service.
The Service’s approach to risk management, monitoring and reporting will be governed by the Service’s Risk
Management Policy supported by a Risk Management Framework and processes. The Audit Committee advises
on the appropriateness, efficiency, and effectiveness of the Commission’s procedures relating to risk management.
The Management Board’s Governance, Performance and Accountability (GPA) Strategic Committee will be responsible
for advising the Board on risk management strategy and the development of appropriate policies, procedures and
systems, including the preparation of a Risk Register on a Service-wide basis.
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Our Vision, Our Mission,
Our Values
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Our Vision
A Parliament which works for the People

Our Mission

Our Values
Impartial | Accountable | Open
Collegiate | Innovative
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A high-performing Parliamentary Service
that enables the Houses of the Oireachtas
to discharge their constitutional functions,
supports members as parliamentarians and
representatives of the people, and promotes
an open and accessible Parliament.
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Our Statement of Values
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We are committed to ensuring that the following values inform our work and working relationships and reflect
the ethos of our organisation.

Impartial
n

We provide impartial advice and services to all members to support them in their parliamentary functions.

n

We provide high quality and professional parliamentary administration.

Accountable
n

We are accountable for what we do and we will explain our decisions.

n

We are honest and abide by our values in carrying out our functions.

n

We want to ensure that the Houses of the Oireachtas continue to transition into a more environmentally
sustainable workplace.

n

We recognise that we are entrusted with public moneys and we are committed to high standards
of public financial management and corporate governance.
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Open
n

We are clear and open in our communications.

n

We seek to increase understanding of who we are and what we do.

n

We strive to improve the experience of visitors to the Houses of the Oireachtas.

n

We are committed to delivering effective education and information programmes to strengthen the engagement
between the public and the Houses of the Oireachtas.

Collegiate
n

We believe in a workplace that is fair, encourages participation by all and where individual contributions
are respected and valued.

n

We value good teamwork, collaboration and communication as our organisation develops in size and complexity.

n

We encourage and support personal development and learning.

n

We value good leadership across our organisation.

Innovative
n

We believe in utilising the latest ICT technology to improve the quality of our services.

n

We are open to new ideas and approaches to address business challenges facing our organisation.

n

We encourage a culture of continuous improvement.
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Our Strategic Outcomes

Four Strategic Outcomes
1.

An Effective Parliament

2.

An Open and Engaged Parliament

3.

A Digital Parliament

4.

A Well Supported Parliamentary Community
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By end 2021:
We will have further developed the legislative, oversight and scrutiny capacity of the Houses and their Committees.
We will have strengthened our collaborative working relationships with Government Departments and Agencies.
We will have significantly modernised our digital services.
We will have strengthened and broadened our inter-parliamentary relationships.
We will have improved our capacity in the Irish language.

engagement.
We will have developed a strategy to provide secure and appropriate additional accommodation for the parliamentary
community, including dedicated spaces for public accessibility and engagement.
We will have become a more environmentally sustainable Parliament.
We will have ensured that our staff have the necessary knowledge, skills and support to provide excellent parliamentary
services.
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We will have increased public understanding of the work of the Houses and its members through better access and
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VISION
A Parliament which works for the People
MISSION
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A high-performing Parliamentary Service that enables the Houses of the Oireachtas to discharge their constitutional
functions; supports members as parliamentarians and representatives of the people; and promotes an open and
accessible Parliament.
VALUES

Strategic Plan 2019-2021

Impartial, Accountable, Open, Collegiate, Innovative
Strategic
Outcome 1

Strategic
Outcome 2

Strategic
Outcome 3

Strategic
Outcome 4

An Effective
Parliament

An Open and
Engaged
Parliament

A Digital
Parliament

A Well Supported
Parliamentary Community

Provide Dáil
Éireann and
Seanad Éireann
with the support
and advice
necessary to assist
them in conducting
their business
effectively

Develop greater
public engagement
with the Houses of
the Oireachtas

Transform the
technology used
by the Houses and
Committees

Strengthen our EU,
UK and other
international
relationships

Provide Oireachtas
Committees with
the support and
advice necessary
to assist them in
conducting their
business
effectively

Enhance
engagement with
Government
Departments

Enable easier
public access to
the work of the
Oireachtas and
its members.

Office
Holders
and
Members

Members’
Staff

Service
Staff

Our
Service
Providers

Develop a Parliamentary Community
that is valued, engaged, and supported
Provide a secure and safe physical
environment that meets the needs
of the parliamentary community

Modernise our
Technical
Infrastructure

Foster a culture of dignity and respect,
diversity and inclusion
Deliver quality services to all our customers
Ensure high standards of corporate governance

Strengthen the
legislative,
oversight, and
scrutiny capacity of
the Houses and
their Committees

Our Vision for 2029 is a Parliament that:
Values its People
Provides buildings and facilities to support a modern Parliament
Uses innovative technology
Has a strong focus on sustainability
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Strategy Outcome 1 and Actions
An Effective Parliament
Strategies

Actions

Provide Dáil Éireann and
Seanad Éireann with the
support and advice necessary
to assist them in conducting
their business effectively.

n

Provide Chamber support services to a high standard of quality and timeliness.

n

Maintain and develop our capacity to produce and publish the Official Report

13

of the Dáil, Seanad and Committees in multiple formats, including capacity to
report on Irish language proceedings in a timely manner.
n

Implement the Rannóg 2024 Plan by publishing official translations of Acts
of the Oireachtas in a timely manner and clearing historic arrears by 2024.

n

Strengthen existing rules and guidance, and recommend further appropriate
measures in response to the judgements of the Kerins and O’Brien cases.

Provide Oireachtas
Committees with the support
and advice necessary to
assist them in conducting
their business effectively.

n

n

Ensure effective use of resources to deliver services for Committees.

Strengthen the legislative
oversight and scrutiny
capacity of the Houses and
their Committees.

n

Review the programme of reform and make recommendations

Review the current Committee system and make recommendations
for the 33rd Dáil and 26th Seanad.

for the 33rd Dáil and 26th Seanad.
n

Implement the Memorandum of Understanding with Government
in respect of Private Members Bills and review as necessary.

n

Support the introduction of legislation by private members.

n

Strengthen financial scrutiny and accountability.

n

Provide information, research and analysis services
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to a high standard of quality.
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Strategy Outcome 2 and Actions
An Open And Engaged Parliament
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Strategies

Actions

Develop greater public
engagement with the Houses
of the Oireachtas.

n

Develop a Public Engagement Strategy for 2019-2021.

n

Expand Irish language services by implementing our commitments
under the Service’s Irish Language Scheme and Straitéis na Gaeilge.

n

Develop our education programmes for primary and post-primary schools,
and for third level institutions.

Strengthen our EU, UK,
and other international
relationships.

n

Develop an Oireachtas TV Strategy.

n

Develop an international relationship and protocol policy.

n

Support the involvement of Oireachtas members in international organisations.

n

Strengthen the relationships with EU institutions and national parliaments.

n

Continue to develop strong relationships with the Houses of Commons, House
of Lords, Northern Ireland Assembly, Scottish Parliament and Welsh Assembly.

n

Develop our Parliamentary Friendship Groups system.

n

Build Interparliamentary relationships through the work of Oireachtas
Committees.

n

Foster international and inter-parliamentary relationships through staff
participation in networks and associations.

Enhance engagement with
Government Departments.

n

relation to legislation, the work of Committees and parliamentary procedure.
n
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Design and implement a programme of engagement with Departments in

Implement a programme of academic engagement to strengthen links and
connect expertise to the information needs of the Houses, Committees,
and members.
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Strategy Outcome 3 and Actions
A Digital Parliament
Strategies

Actions

Transform the technology
used by the Houses and
Committees.

n

Enable easier public access to
the work of the Oireachtas
and its members.

Improve the technology in the Dáil and Seanad chambers and Committee
rooms.

n

Deliver an integrated ‘Digital Parliament’ System.

n

Use new technologies to facilitate public access to the work the Oireachtas.

n

Improve how our information and collections are stored, archived, accessed
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and presented.
Enhance our web based services.

n

Provide modern ICT tools to support members and their staff when carrying
out their parliamentary activities.

n

Protect the Houses of the Oireachtas and the parliamentary community
from cyber threats.

n

Implement advanced technology and digital tools to enhance information,
research, analysis and advisory capabilities.

n

Deliver new integrated systems for our corporate functions.
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Modernise our Technical
Infrastructure.

n
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Strategy Outcome 4 and Actions
A Well Supported Parliamentary Community
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Strategies

Actions

Develop a Parliamentary
Community that is valued,
engaged and supported.

n

Implement the Service’s HR People Strategy 2019-2021.

n

Implement the Service’s Learning & Development Strategy 2019-2021.

Provide a secure and safe
physical environment that
meets the needs of the
parliamentary community.

n

Develop and implement, in collaboration with the Office of Public Works (OPW)
an Accommodation and Renovation Strategy for Houses of the Oireachtas
Buildings.

n

Develop options and a proposal for new purpose-built office accommodation
within the Leinster House estate.

Foster a culture of dignity and
respect, diversity and
inclusion1.

n

Ensure a safe, secure, and sustainable workplace.

n

Promote and develop a culture of diversity, equality and inclusion.

n

Implement the Houses of the Oireachtas Dignity and Respect Statement of
Principles and Policy.

n

Publish the Houses of the Oireachtas Child Safeguarding Statement and put a
Children First Safeguarding Statement Implementation Plan in place.

n

Further development of the Oireachtas Work Learning (OWL) programme for
persons with intellectual disabilities.
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Deliver quality services to all
our customers.

Ensure high standards of
corporate governance.

n

Implement the Service’s Irish Sign Language Strategy.

n

Develop a new Customer Charter and improve customer service standards.

n

Promote a customer-centred culture for the delivery of our services.

n

Strengthen our internal communications.

n

Review and update our Corporate Governance Framework.

n

Develop and implement a new Risk Management Framework.

n

Develop our Internal Audit function.

n

Review and update the Internal Finance Management function.

n

Develop and Implement the Service’s Performance Evaluation Framework for
2019-2021.

n

Strengthen information governance through best practice approaches to
Freedom of Information requests (FOI), data protection, and records
management.

1

Includes actions to address human rights and equality issues relevant to the provisions of the Irish Human Rights and Equality Commission Act 2014.
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Strategy Implementation

Delivery
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We will deliver the strategies and achieve the outcomes of this plan through our Business Planning Framework. We will
prepare a Corporate Business Plan for the strategy period setting out the tasks, targets, and assigned responsibilities for
delivery of the actions to which we have committed. We will prepare an annual statement of the key priorities for the
year agreed by the Secretary General, Management Board, and the Commission.
We will prepare supporting strategies for the delivery of actions in individual policy areas, including for the
Parliamentary Budget Office (PBO) and the Office of Parliamentary Legal Advisers (OPLA); in the areas of Procedural
Knowledge and Capacity; Customer Services; the Library & Research Service; Data Protection and Records Management;
the Irish Language Translation Service (Rannóg an Aistriúcháin); the Digital Transformation Programme; HR; Learning
and Development; Parliamentary Education; Oireachtas TV; Public Engagement, and an Accommodation and Renovation
Strategy for the Houses of the Oireachtas estate.

Review
The Secretary General meets with all Principal Officer and Assistant Secretary level staff at least two times a year. These
meetings are to review and drive the implementation of the Strategic Plan and to formally review the annual statement
of key priorities and the delivery of our corporate business plan actions. The meetings are used to identify any emerging
issues impacting on the delivery of the Strategic Plan; to help co-ordinate an approach to strategic and operational
issues that have a cross-divisional dimension; and to identify opportunities for collaboration across business areas.

The Service’s approach to overseeing the achievement of strategic outcomes will be governed by our Performance
Evaluation Framework. We will publish quarterly reports of activity metrics to the Houses of the Oireachtas website.
We will measure and report our achievements by ongoing analysis of the results of the performance indicators linked
to our strategy outcomes; through feedback; through focussed surveys on the quality of our services; and by internal
and external review.

Reporting
The Secretary General reports annually in writing to the Commission on the implementation of the Strategic Plan.
The Implementation Report is published as part of the Annual Report of the Commission that is laid before both
Houses of the Oireachtas and published on the Houses of the Oireachtas website – www.oireachtas.ie
The Board reviews quarterly reports on Finance and Outputs, Procurement; Risk Management; Performance; HR,
and monthly reports on Digital Transformation ICT Projects’ Status and Expenditure.
The Commission reviews quarterly reports on Finance and Outputs, and on Digital Transformation ICT Projects’
Status and Expenditure.
The Audit Committee reviews Risk Management Performance Reports at its meetings.
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Senior managers in the Service are accountable at these reviews for the delivery of actions assigned to them.
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Our Vision for 2029
18

10 Year Statement of Intent –
a perspective for the future
Our Strategic Plan 2019-2021 comprises strategies
and actions that can be achieved over a three-year
time horizon. Certain challenges, however, require to
be addressed over a longer period. The Service will,
therefore, formulate ten-year plans in respect of the
following priorities.
1. People – attracting, retaining and developing
the best people for the Oireachtas.
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2. Technology – developing a technology roadmap
to 2030.
3. Accommodation – providing for the long-term
accommodation requirements of the Houses
of the Oireachtas.
4. Sustainability – promoting and implementing
sustainable solutions and practices in the
Houses of the Oireachtas.
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Houses of the Oireachtas Service Organisation Chart
Clerk of Dáil Éireann
and
Secretary General
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PETER FINNEGAN
Office of the Commission
and Secretary General,
Corporate Governance
MÁIRÍN DEVLIN

Private Secretary
BRIGID MCGLYNN

Assistant Secretary,
Parliamentary
Services and ClerkAssistant of the Dáil
ELAINE GUNN

Assistant Secretary,
Parliamentary Budget Office
Communications and
International Relations
ANNETTE CONNOLLY

Assistant Secretary,
Corporate and Members’
Services Division

Assistant Secretary,
Chief Parliamentary
Legal Adviser

MICHAEL ERRITY

MELLISSA ENGLISH

Clerk
of
Seanad Éireann

House
Services

Debates
Office

Parliamentary
Budget
Office

Members’ Services,
Catering,
Print Services

Finance,
Procurement,
Risk

Parliamentary
and Corporate
Legal Adviser

MARTIN GROVES

NOREEN BANIM

ANNE MAXWELL

DENISE O’CONNELL

CIARAN SMITH

SARAGH FITZPATRICK

RAMONA QUINN

Clerk-Assistant
of
Seanad Éireann

Committees’
Secretariat
(including
British-Irish
Parliamentary
Assembly and
North-South
Interparliamentary
Association)

Rannóg
an
Aistriúcháin

Communications,
Broadcasting and Web,
International Relations

ICT
Operations

HR Oireachtas Staff,
Training

Private
Members’ Bills
Legal Adviser

VIVIAN UÍBH EACHACH

DEREK DIGNAM

VACANCY

MARGARET CRAWLEY

SINÉAD O’BRIEN

Research,
Library and Archive,
Records Management

ICT
Systems

HR Members’
Staff, Pensions

Parliamentary
Legislative
Drafter

BARRY COMERFORD

FINN DE BRÍ

BRÍD DUNNE

KIERAN MOONEY

EU National
Parliament
Representative

Facilities
Management

Superintendent’s
Section

PAUL CONWAY

CHARLES HEARNE

VACANCY

BRIDGET DOODY

MICHELLE GRANT
TOM MALONE
BRIAN HICKEY
(See oireachtas.ie
for assignment
of Committees
to individual
Principal Officers)
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Office of the Clerk

