
Submission by the Department of Justice and Equality to the Special Committee on Covid-19 
Response. 

The Department of Justice and Equality sets out the following response to the questions posed by 

the Committee with regard to disability issues. 

1. The Department of Justice and Equality has, to-date, been responsible for coordinating the

implementation of two cross-government strategies, the National Disability Inclusion

Strategy 2017-2021 (NDIS) and the Comprehensive Employment Strategy for People with

Disabilities 2015-2024 (CES).  Responsibility for this area will be transferring to the

Department of Children, Equalities, Disability and Integration.

2. The NDIS is the key framework for policy and action to address the needs of people with

disabilities and to implement obligations arising under the United Nations Convention on the

Rights of Persons with Disabilities. The CES is a cross-government strategy which brings

together actions by different Government Departments, state agencies, disability

organisations, employer networks and trade unions to address the barriers and challenges to

employment of people with disabilities.

3. During the pandemic, both the NDIS Steering Group,  chaired by Mr Finian McGrath, the

then Minister of State for Disability Issues, and the CES Implementation Group, which is

independently chaired by Mr Fergus Finlay, have continued to meet online. This has allowed

for progress to continue to be made on commitments under the strategies.  It has also

facilitated dialogue between Government Departments, agencies and key disability

stakeholders, including on the impacts of Covid-19 on people with disabilities.

4. Under the current CES Action Plan, the Department is developing an employer awareness

campaign which is to be launched in Q4 2020.  The campaign will include a multi-faceted

programme to promote awareness, among employers and other key stakeholders, of the

opportunities represented by employees with disabilities. This programme will include

capacity building for employers and positive action measures to support the recruitment and

retention of people with disabilities in employment. The design of the campaign will be

responsive to the new post-Covid employment reality for people with disabilities and the

current constraints on businesses and employers.
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5. The Disability Stakeholder Group (DSG) is a network representing people with disabilities 

and its representatives sit on the National Disability Inclusion Strategy Steering Group.  DSG 

members also sit on individual Departments’ Disability Consultative Committees. These 

meetings are continuing to take place online.  They have provided mechanisms to identify 

particular issues which have arisen for people with disabilities as a consequence of the 

pandemic.   

 

6. The Department has reported to the Department of the Taoiseach on the issues raised by 

the Disability Stakeholders Group with regard to the effects of the pandemic on people with 

disabilities.  It has also reported on these issues to the National Public Health Emergency 

Team (NPHET) Vulnerable People Subgroup.   

 

7. Updates from the Covid-19 Health Communications Stakeholder Support and from the 

NPHET Vulnerable People Subgroup are disseminated by the Department to key disability 

stakeholders on an ongoing basis.  

 

8. The Department has advised the Department of the Taoiseach that research planned on the 

implications of the pandemic should take account of the effects on people with disabilities.  

It has also advised that it would be important that any data being collected on the effects of 

COVID-19 should be disaggregated on disability, gender, ethnicity and other grounds.  

 

9. The Department is engaging with Government Departments, public agencies and NGOs on 

an audit of the gender implications of COVID-19.  Information is being sought on the 

particular implications for men and women with disabilities.   It is intended that an analysis 

will be undertaken of the information provided as part of the audit process. 

 

10. A major TV, radio and social media campaign tackling the serious issue of domestic violence 

in the context of COVID-19 measures was developed by the Department of Justice and 

Equality in collaboration with frontline services. The campaign sought/seeks to reassure 

victims that services are ‘still here’ and that their needs are being prioritised.  The campaign 

has included disability as a focus.   

 

Department of Justice and Equality 

29 June 2020 
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