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Introduction and Background 

 

1. We sincerely welcome the opportunity to make a Submission on the delivery of a safe 

and respectful working environment in the Arts. 

 

2. Our members periodically raise the issue of bullying, harassment and sexual harassment.  

However, in the main, while our members raise these concerns, more often than not 

they do not want us to deal directly with the issues raised by them.  They are reluctant 

to pursue issues of bullying, harassment or sexual harassment.   Members fear 

repercussions, reprisals or even blacklisting within the industry should they put their 

head above the parapet. 

 

Engagement with Other Stakeholders 

 

3. The Musicians’ Union of Ireland (MUI) has engaged with Safe Arts of Ireland and FairPlé 

and across the industry it has emerged that we are broadly facing the same issues of 

bullying, harassment and sexual harassment. 

 

Additional Challenges 
 

4. There are additional challenges faced by those working in traditional and folk music.  It is 

clear from talking to other Stakeholders and hearing anecdotally that additional 

challenges exist in relation to bullying, harassment, and sexual harassment within the 

traditional music and folk music sector. 

 

5. This may be due, in part, to the demographic of the industry and the fact that it is a male 

dominated industry.   

 

6. It would be essential if the issue of lack of gender balance could be explored and 

mechanisms identified and put in place to assist, support and attract female artists to 

this genre. 



Recommendations 

 

7. The creation of a statutory body with investigation powers to hear disclosures 

8. A really significant increase in funding is required to achieve and ensure a safe and 

respectful working environment within the Arts. 

9. Sufficient Funding will also assist greatly with the reform of the working environment. 

10. An educational programme is required to highlight that bullying, harassment and sexual 

harassment is wholly unacceptable. 

11. Supports need to be put in place to assist people who experience bullying, harassment 

and sexual harassment.  

12. The provision of free counselling would also be welcomed. 

13. As people may not be in a position to return to the workplace in the short term, targeted 

financial supports should also be offered especially given the circumstances. 

14. All Public Funding for the Arts, be it for individuals, organisations, venues or festivals 

should be conditional on providing a safe and respectful work environment. 

15. A Stakeholder Forum/Think-tank should be established to look at creating a best 

practice model thus ensuring a safe and respectful working environment. 

16. In order to review and reform, research funding would need to be ring fenced in order 

that we can model and establish best practice across the Arts. 

 

Conclusion 

 

17. Our members always wish to work in a safe and respectful working environment in the 

arts.  Due to the precarious nature of the work, issues which could lead to conflict are 

often kept below the radar.  

 

18. Ultimately it is in all Stakeholders’ interests to create a safe and respectful working 

environment in the arts.  We can only achieve this outcome if adequate resources and 

structure supports are put in place. 

 

19. We should be aiming for zero tolerance of bullying, harassment and sexual harassment  

 



Appendices 

 

Musicians’ Union of Ireland 

The Musicians’ Union of Ireland (MUI), an affiliate of SIPTU, represents musicians from every 

genre along with music teachers, singers and other music professionals. 

The Union works hard to protect members, whether freelance or directly employed, from 

exploitation and has a successful track record of ensuring that members receive all 

contractual entitlements arising from their performances. 

Through our membership of the International Federation of Musicians (FIM) the Union plays 

an important part in advancing, promoting and protecting the rights of musicians in a global 

marketplace in the digital age. In this context, the Union is developing positive working 

relationships with all of the relevant stakeholders including the collecting societies. 

As a founding member of the Association of Artists’ Representative Organisations (AARO) 

the MUI has joined forces with a number of other bodies representative of Writers, 

Directors, Actors, Composers, Visual Artists and others in pursuit of the right of all artists to 

collectively negotiate terms and conditions, the right to Social Protection, the right to share 

in the economic life of the work artists create and the right to representation on all of the 

relevant arts bodies in this country. 

As an affiliate of SIPTU, the MUI benefits directly from the expertise, experience and drive of 

the country’s largest trade union in pursuit of Fairness at Work & Justice in Society. 

 

SAOI Safe Arts of Ireland 

Safe Arts of Ireland: multi-sectoral advocates for artists' rights to safe and fair working 

conditions in Ireland.  We will continue to maintain contact with SAOI. 

 

FairPlé 

We have engaged with FairPlé and we intend to continue to meet periodically.  We are 

supportive of the work they do and some of our Musicians Union of Ireland members are 

also Fair Plé members. 

 

https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fmobile.twitter.com%2Fsafeartsireland&data=05%7C01%7C%7C3a84b6d5185547b8339308da53858e06%7Cb47628df374d4176b661a9858753cbac%7C0%7C0%7C637914130327445847%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=oAtVWpvxsIRoihPS9q72xVH3liSFGhGdB8iLjLdg4oY%3D&reserved=0
https://www.fairple.com/

