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Chairperson/Cathaoirleach,  

 

We welcome the opportunity to forward this written submission to the Oireachtas Committee in 

response to the topic you outlined: 

 

‘The elimination of any and all abuse directed toward referees, officials, and players in sport, insofar 

as these issues relate to the Ladies Gaelic Football Association.’ 

 

Supporting our members is at the core of what we do as an Association across the multiple roles of 

player, match official or volunteer. We have clear pathways in place for progression and aligned 

educational supports to meet our members needs. In 2018 we undertook a major review and 

overhaul of our disciplinary rules and process, which resulted in the introduction of the CODA rules in 

February 2019, across all units for dealing with complaints, objections, disciplinary matters or appeals 

(CODA).   The new disciplinary framework has proven very successful in allowing all units to deal with 

disciplinary matters in a fair and transparent manner, and with the message that abuse of our match 

officials will not be tolerated. 

 

For the purpose of this submission we are highlighting our work with match officials due to the recent 

attention received in the media with other sports but the same avenues, particularly for CODA, are 

available for all members including players. We hope that this will give clarity on our current position 

both in relation to support and dealing with issues for our membership cohorts.  

 

Thank you for the opportunity.  

 

Helen O’Rourke,CEO     Michael Naughton, President  
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Pathway 

Match officials play an essential role in our games and without them we would not be able to hold 

competitions. The LGFA recognises the importance of match officials including referees, linespersons 

and umpires. We have a clear ‘Referee Pathway’ to allow officials to aspire to reach the next level. This 

pathway starts at Go Games level in a referee’s own club and county through to graduation on to the 

National panel of referees.  

 

 

 

 
  

 
 
 
 
 

 

Education and Support 

There are designated courses for each level of the pathway delivered by trained LGFA referee 

education tutors. The Go Games, Youth Club and Adult Club courses are delivered within counties and 

the organisers must sign up to a Referee Aftercare Programme prior to the delivery of the sessions. 

This is to ensure that the new and upskilled referees will receive the required support within their own 

county both to help them to progress but also should they have any issues.  

 

To progress to a provincial or national referee panel the officials must complete a twelve-month 

Referee Accelerate Programme to make sure that they have developed all the tools they require to 

officiate at that level. Referees at this level will also attend both online and in person continuous 

professional development sessions to provide additional support and open communication. All officials 

must reach certain standards bi-annually to remain on their designated panel.  
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In 2020, the LGFA also commenced a new Grab Your Whistle Referee Academy for aspiring referees 

aged 18 to 35 years attracting young male and female match officials from across the country. Not 

only did they receive educational and practical support but they were also assigned an experienced 

mentor to work with them for the duration of the programme. This built on our work with female 

referees as we have a strand specifically for match officials on our Learn to Lead female leadership 

programme and most recently our Leading Provincial Females leadership programmes.  

 

At all levels above assessments provide support and guidance for match officials and ensure they 

receive improvement goals. National referees take part in video analysis focusing not only on physical 

movement and rules interpretation but also behavior and how they engage with players and work as 

a team.  

 

As you can see from everything outlined, we strive to lead the way in referee development and 

support and we have a National Development Officer with a remit solely for referee and player 

development. This ensures not only that we have the formal structures as outlined but that we can 

offer continuous support through additional webinars, newsletters, training hubs and handbooks 

also.  

Who can organise? 
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Dealing With Abuse 

As an Association we value our match officials and the time they dedicate to our sport. In 2019 we 

released a ‘Respect Your Referee’ video highlighting that all referees are human and will make 

mistakes but to show them the respect they deserve. Our own referees featured in this and it is used 

regularly and available on our LGFA YouTube Channel.  

Thankfully within the LGFA, the abuse of match officials is not an ongoing concern for us as an 

Association as we have worked continuously to mitigate it.  That saying we have experienced some 

isolated incidents which have been dealt with in accordance with our rule book.  All our referees are 

provided with training on ensuring that they report any incident properly so that we can deal with 

them as an Association through our CODA structure. The executive committee of each unit, except at 

club level where they appoint a Disciplinary Officer, shall appoint a Complaints, Objections, Disciplinary 

and Appeals Officer(s).  

Disciplinary matters are included in Section 3 of the LGFA Official Guide and one particular disciplinary 

matter is ‘Violation of instructions and directives from match officials and/or any Officials’ highlighting 

the importance we emphasise on supporting our referees. Sanctions can and will be imposed on 

personnel to protect match officials. Disciplinary action is commenced when a referee sends a player 

off the field of player with a straight red card or when they submit a report to the CODA Officer of any 

on or off field incidents which may have occurred.  The CODA Officer may investigate the incident 

referred to in the referee’s report before referring the matter to the Hearings Committee. 

A referee’s report shall be, until the contrary is established to satisfaction of the Hearing Committee, 

sufficient evidence of the qualifications and authority of a referee or match official who has reporting 

authority, the authority of the referee who signed the referee’s report, and the facts stated in the 

referee’s report. Therefore, as an Association, the match official is always supported and listened to 

first particularly to assist with the elimination of abuse and ensure that we show the earned respect 

we have for our match officials. 
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The Ladies Gaelic Football Association takes any allegation of abuse extremely serious, and the new 

CODA structure has strengthened this process and ensured a fair system for everyone involved. Since 

its inception we have also rolled out a rigorous education series to ensure our members are fully aware 

of procedures but also to upskill the CODA officers involved and the panels who conduct the hearings 

and appeals. This included face to face sessions prior to the pandemic and a suite of webinars over the 

past two years.  

All referee education also involves details of what needs to be included in match reports to ensure 

unsavory situations can be dealt with appropriately plus provides referees with tools to deal with 

scenarios at the time. We cannot stress enough the importance and the value we place on our match 

officials and we have invested very heavily in this area over the past number of years.  

The same applies for our full membership and they have an avenue through CODA to make a 

complaint should they suffer abuse directed towards them. A complaint which cannot be resolved 

informally or by mediation at that level shall be heard by the Hearings Committee at that level. 

Allegations of child abuse or criminal matters shall be referred to the relevant statutory authorities 

however and not dealt with through the CODA rules. The organigram for the LGFA CODA structure is 

available in the appendices.  

To finish off, thank you Chairperson, and your committee, for the invitation to make our written 

submission and we hope this brief report can demonstrate the breadth of work completed by our 

Association to educate and support our members, in particular match officials given the recent 

coverage.   

We thank you again for this opportunity and support any campaigns to highlights the importance of 

match officials and eliminating abuse across all levels and cohorts involved in sport.  

 

Go raibh míle maith agaibh. 

Helen O’Rourke      Michael Naughton 

CEO        President 
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