
Submission to the Joint Committee for DEASP with Particular 
Consideration to the pandemic Unemployment Payment.


In order to best illustrate the major issues faced by our members and the wider music & entertainment 
sector, it is necessary to present information in the context of our pre-Budget Submission and PUP. 


Background

In our pre-Budget Submission MEAI called for the reinstatement of PUP at €350 per week.


To put this in perspective - the average weekly household spend according to figures from the CSO in 
2015/2016 was €845.12.

If we take into consideration the essential costs, they are:

Food €123

Transport €124

Housing €164

Mobile €20

Medical €50

Fuel & Light €39

Clothing & Footwear €34

Education €18

This is an average weekly household expenditure of €572.

With Payment Breaks in place, we can remove the cost of Housing of €164, and this leaves an average 
weekly expenditure of €408. Even with the PUP at €350 per week, people were just struggling to get by.

The failure to guarantee Payment Breaks, and the reduction in PUP (to €250 a week in 50% of 
recipients), has guaranteed to plunge our members into further debt, expose them to a greater risk of 
losing their home, and add substantially to the unbelievable financial stress which they are experiencing.


Government Budget Response to PUP Proposal


Reinstatement of PUP at €350 per week was not delivered. 


PUP recipients can earn up to €480 per month.

On August 4th 2020, Minister Heather Humphreys informed MEAI that musicians and entertainers could 
engage in sporadic work. In the subsequent weeks the Minister clarified this further without putting a 
numeric figure on it.

The nature of the Music Industry is sporadic in general. MEAI informed the Minister and the Department, 
that due to the absence of any regulation in the Music Industry, there existed varied pricing structures 
within the industry. 




One musician might get €100 for a gig, another might get €500 for a gig. We asked would sporadic work 
be based on frequency or remuneration of work. By placing a cap on earnings, it has effectively 
regulated the price of a gig in Ireland without consultation.

This allows potential for musicians to be exploited by anyone employing their services as they know 
there is a limit to what they can earn before losing the PUP.

It has placed musicians over a barrel.


All of the above has to be taken in the context of the following:

The majority of gigs that happen in Ireland take place in bars, pubs, lounges, hotel bars and are non 
ticketed. The owner of a premises engages a musician to provide entertainment to attract a crowd to the 
venue. These gigs are usually free admission.

Since the 12th March this industry has been in lockdown. These workers do not have the opportunity to 
engage in work.

Even at level 1, the guidelines for bars and pubs means that music must be at a volume level that 
doesn't encourage customers to raise their voices or lean in to chat to each other.


As long as the Government implements the 5 level system, musicians and entertainers who make their 
living in bars, pubs, weddings, hotels have had almost every opportunity to generate income taken away 
from them.

In March, the PUP was €350 per week, payment breaks were handed out, there was a level of security.

July 17th the first cut to PUP was introduced.

September 17th PUP is reduced for everyone.

September 30th Payment Breaks cease.


Current Issues

The major issues with the existing PUP scheme are :


Efficiency  

(a) Current waiting time for applying for and receiving a rerate can be up to 10 weeks. We are seeing 
people applying for rerates and in worst case scenarios having to wait up to 10 weeks. During the 
summer many cases were dealt within a 3- 6 week period but as the PUP continues the waiting times 
are increasing. 

(b)Signing off PUP when work becomes available and then attempting to sign back on also can take up 
to several weeks. 

The Minister for DEASP created a dedicated email address for artists in August at the request of MEAI. 
This was truly a welcome measure and promised to speed up enquiries for the industry. In practise, as 
the volume of rerate requests and recipients of PUP increased, the response rate of the dedicated email 
address decreased. 




MEAI fully understands the cause of this decrease, but we feel that extra manpower could have and 
should have been given to the dedicated email address as this industry is one of the worst affected 
casualties of the Covid-19 Pandemic and guidelines. 


If the system was streamlined then many of the issues raised below would not be as urgent or worrying. 


€480 per month

The Music industry by its very nature is sporadic and precarious. Musicians tend to ‘make hay while the 
sun shines’ in busier periods of the year e.g. March (St. Patrick’s Day), the Summer season, and 
Christmas season. The nature of the industry does not deliver regular work, if it did, the €480 per month 
would be very beneficial and welcome for performers. If earnings could be accumulated over a longer 
time period e.g. an 8 week rolling period, this would be advantageous for the months of December/
January or March/April. 


Taxation of the PUP

We have been advised by accountants that taxation of PUP could be as high as 40% for individuals 
depending if they are Income tax assessments are based on calendar year or tax year. If the first €203 
per week of PUP was not considered for tax purposes then this would be hugely beneficial to our 
members. 


The Arts Council projected that the Industry would not see a return to 2019 (pre-Covid levels) until 2025. 
As we reopen the industry in 2021, it is vital that workers have the necessary and meaningful financial 
supports from Government in order to slowly build up their business during the year. Correct support 
structures along with better measures for learning to live with Covid-19 and potential Vaccines, will 
ensure a more accelerated return to pre-Covid levels in the industry before the projected 2025 date. 
Failure to implement proper supports will realise a diminished workforce which could take years to 
rebuild possibly beyond 2025.


