
Opening Statement to the Joint Committee on Gender Equality 

 

I thank the Chair for the invitation to appear before the Committee. 

The Central Statistics Office is Ireland’s national statistical institute and is 

responsible for the production, co-ordination and qualitative oversight of Official 

Statistics for Ireland.  The CSO is an independent Office of the Civil Service 

under the aegis of the Taoiseach.  The National Statistics Board, with the 

agreement of the Taoiseach, has the general function of guiding the overall 

strategic direction of the CSO under the Statistics Act 1993.  This independent 

position reflects international best practice for the organisation of official 

statistics.  

 

The role of the Director General of the CSO, as prescribed by the Statistics Act 

1993, provides that the officeholder acts independently and exercises sole 

responsibility in professional Statistical matters.   

 

Under the terms of the Statistics Act 1993, the Director General may request any 

public authority to consult and cooperate with him for the purpose of assessing 

the potential of records as a source of statistical information. In addition, the Act 

stipulates that a public authority shall consult with the Director General, where it 

intends to introduce, revise or extend the retrieval of information or make a 

statistical survey. 

 

Statistics on equality and anti-discrimination topics are highly relevant from a 

fundamental rights perspective. In order to meet national user needs in this area, 

the CSO uses data from both administrative sources and statistical surveys to 

compile a range of outputs disaggregated by the equality related characteristics.  

All results are disseminated in a highly accessible manner through a range of 



channels and are often accompanied by infographics, press releases, statistical 

releases and explanatory material.   

 

The CSO sits on several interdepartmental groups related to equality, including 

gender equality. We work closely with the Expert Advisory Group on Equality 

Budgeting, have completed, and published an Equality Data Audit of the Irish 

public sector in 2020 and are currently developing a National Equality Data 

Strategy with DECIDY.   

 

The CSO is also working with the 30% Club Public Sector Network. The goal of 

this network is that of improving gender balance, across the public service 

population as an entirety, joining other areas of the Irish business community and 

the global community. 

 

The recent 2022 Census of Population included questions on age, sex, disability, 

ethnicity, religion, country of birth and citizenship, general health and carers. The 

detailed census results which will be published during 2023 will be disaggregated 

by these key characteristics at a detail geographic level. Ireland is one of the few 

EU countries to collect data on ethnicity, religion and carers in it’s Census of 

Population.  

The CSO is planning to begin the consultation with the general public and data 

users on the questions for Census 2027 later this year.  The CSO expects that 

submissions will be received requesting the inclusion of new questions on both 

gender identity and sexual orientation as part of the consultation. The successful 

development of questions on these topics as part of CSO's household surveys in 

recent years should enhance the prospects for both topics to be included in the 

next census. 

  



The recent Census contained questions on regular unpaid personal help or support 

to family members, neighbours or friends with a long-term illness, health issue or 

issue relating to age or disability and the extent of the help or provided. A 

thematic report “Health, Disability and Carers” similar to that published from the 

2016 Census will be published in 2023. This will provide detailed data and 

analysis on those with a disability while also examining changes in relation to 

carers, looking at issues such as the age and gender profile of carers, the number 

of carers in each county, and the hours of care provided. 

 

The CSO also conducts a number of household surveys to meet national and 

international user needs including but not limited to the Labour Force Survey, 

Survey on Income and Living Conditions, and CSO PULSE surveys. These 

surveys all contain a selection of core demographic variables including age, sex, 

education. All results from these surveys covering themes such as employment, 

poverty, health, household wealth, etc. are disaggregated by sex and the other 

core demographic variables. 

 

The CSO publishes policy-relevant research projects as part of their leadership 

role of the Irish Statistical System. These include research projects related to 

many topics including gender equality such as the Employment Analysis of 

Maternity and Paternity Benefits. The twelfth edition of the CSO's thematic social 

indicator report on Gender, Women and Men in Ireland will be published in 2023. 

 

The CSO also carries out an Equality and Discrimination Survey on a five-yearly 

basis. This survey is designed to measure discrimination experienced in the 

previous two years. The survey collects data on ten grounds of discrimination 

including gender. It covers both Workplace (in the workplace or looking for 

work) discrimination and discrimination experienced in Accessing services. 



 

The CSO is currently undertaking a comprehensive national survey on the 

prevalence of sexual violence in Ireland. The ‘Safety of the Person’ survey is a 

challenging survey operation involving the collection of highly sensitive personal 

data in a manner which is confidential, ethical and designed to support accurate 

and reliable survey results. The CSO has undertaken significant work in 

collaboration with the Department of Justice, NGOs, international experts and 

other stakeholders in this domain.  The survey will establish the prevalence of 

sexual violence.  

 

While a survey on sexual violence prevalence meets needs, a more broadly based 

survey on violence is also needed. Proposals at EU level for a Directive on 

Gender-based violence (GBV) are at an advanced stage and such a survey will 

cover sexual and non-sexual violence. Again, the data, when the survey is run, 

will be capable of analysis by sex and gender. It is expected that this survey will 

first run in Ireland in 2024.  The surveys on sexual violence and gender-based 

violence will provide comprehensive data on such important societal issues for 

Ireland. 

 

The CSO also produces statistics on Gender Balance in Business in response to 

the Balance for Better Business initiative and aims to provide benchmark 

information on gender representation. These statistics were compiled from 

surveys in 2019 and 2021 and provide benchmark statistics on gender 

representation at the most senior levels in large enterprises. 

 

Analysis of weekly and annual earnings by sex is included in the Earnings 

Analysis Using Administrative data sources (EAADS) publication. Results are 

currently available for 2011-2020.  Analysis of earnings by sex is presented 

across Economic Sector, Firm Size, Region lived, Age and Nationality. 



 

The official Gender Pay Gap estimate for Ireland is compiled from the four yearly 

Structure of Earnings Survey (SES). This survey collects detailed data on hours 

worked by employees which is not available from administrative data sources. 

For non-SES years, an estimate of the GPG is produced, based on other available 

data sources.  

 

New data sources that would improve our ability to provide more detailed and 

regular analysis of pay by gender are also being explored, notably the possibility 

of obtaining details of hours worked at an employee level from enterprises that 

are affected by the new GPG reporting requirements.  The identification, 

exploration and increased use of new data sources is a specific aim of the CSO in 

meeting the increasing appetite for timely, relevant information on a broad range 

of topics including gender equality. 

 

 


