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Dear honourable chair of the Committee, Dear honourable members. 

It is an honour for me to address this chamber on my first visit to Ireland as 
European Commissioner for Jobs and Social Rights. 

I am very grateful for the invitation to speak today at your Committee, and to be able 
to have an exchange of views on a number of topics that are of high importance both 
to the European Commission and to Ireland. 

I have been very impressed by the work you do. Despite its short lifespan, this 
Committee has already made a significant contribution to improving the Irish labour 
market and economy. 

For example, the pre-legislative scrutiny you did on the 2021 Bill to request remote 
working, and your tireless work on the scrutiny of European Union legislative 
proposals, including those that have emerged from the European Pillar of Social 
Rights, are to be commended. 

The European Commission is committed to building a strong social Europe that 
protects. This is the foundation of all the initiatives that we are proposing. Every 
action we take comes under the umbrella of the European Pillar of Social Rights 
Action Plan that we presented almost exactly one year ago today, on the 4th of 
March 2022.  

The European Pillar of Social Rights sets out 20 principles to guide Member States 
to promote social rights and create equal opportunities for all. Member States 
endorsed the Pillar in November 2017, and last year in May, at the Porto Social 
Summit, EU leaders committed to turning those 20 principles into concrete action.  

The European Pillar of Social Rights Action Plan also contains 3 EU-level targets to 
be achieved by 2030: 

 At least 78% of people aged 20 to 64 should be in employment. 

 At least 60% of all adults should participate in training every year. 

 The number of people at risk of poverty or social exclusion should be reduced 
by at least 15 million. 

I am convinced Ireland will be a strong contributor to achieving these targets not 
least because of its ambitious draft national targets. 

Ireland is already among the top performers of the Union in many aspects. The quick 
recovery of employment after the COVID-19 shock, excellent education outcomes 
including the individual digital skills, the profound effect of social transfers on poverty 



reduction and improving equality indicators during the past decade all point towards 
Ireland being extremely resilient nation and economy. 

It is imperative that the social dimension goes hand in hand with the economic 
recovery. This is our opportunity to build back better.  

New work patterns have been born out of necessity, others have been triggered 
and accelerated due to the possibilities offered by new technologies and 
digitalisation. 

More and more workers are engaging in platform work, which provides quick income 
but often puts individuals in a precarious situation. I will say more on this topic later.  

Some occupations faded because of the lockdowns, and many workers walked away 
from certain jobs in sectors, which are now struggling to survive and recruit qualified 
staff. 

Numerous workers have chosen to move to rural settings and to swap urban life and 
commutes for distant work, thus giving way to new jobs and services being created 
where previously they did not exist.  

This has accentuated already apparent labour and skill shortages across Europe in 
many areas. In health and care provision, there are many traditionally underpaid, 
difficult jobs, which fail to attract new workers. In Ireland, construction, hospitality, IT, 
the care sector, science and engineering are on top of the vacancy lists. At the same 
time, workers are increasingly demanding better conditions and better pay.  

To address the underlying causes, we must improve wages and working conditions; 
review education systems; strengthen and invest in VET to provide upskilling and 
reskilling solutions that increase employability; and resolve labour market and skills 
mismatches. And indeed be ready to relax visa restrictions for certain professionals, 
if needed, as Ireland has recently done. 

I am very interested to hear your views on how best to tackle this challenge.  

A clear phenomenon to emerge from the pandemic is remote working.  

Teleworking has become common practice among many professionals (and likely to 

be the norm for many young Europeans), and therefore boundaries between private 

life and work have blurred.  

While there is not one single piece of EU legislation on teleworking or the right to 

disconnect currently, it does fall under several existing rules.  

 The Framework Directive on Occupational Safety and Health creates an 
obligation for employers to take the measures necessary for the protection of 
workers’ safety and health at work.  
 

 The Working Time Directive lays down minimum requirements for the 
protection of workers’ safety and health in all sectors of activity.  
 



 The Directive on transparent and predictable working conditions will give 
workers without a predictable working pattern the right to know reasonably in 
advance when work will take place. The Directive is due to be transposed into 
national law by August 2022. 
 

 Last, the Directive on work-life balance will facilitate the reconciliation of work 
and family life, providing parents and people with caring responsibilities with 
rights related to suitable leaves and flexible working arrangements. The 
Directive is due to be transposed into national law by August 2022. 

In January 2021, the European Parliament produced a legislative own-initiative 

resolution on the right to disconnect. The Commission welcomes this work, and has 

already started implementing its follow-up actions in response. 

It is first for the European social partners to find commonly agreed solutions to 

address the challenges raised by telework, digitalisation and the right to disconnect. 

The Commission proactively supports social partners in their endeavour. 

To facilitate the debate and exchange of good practices and evidence-gathering, we 

will host a conference, together with the European Parliament, on the 15th of March.  

I am interested to note that Ireland has already taken measures to tackle these 
challenges with its Code of Practice on the Right to Disconnect and The Right to 
Request Remote Work Bill 2021.  

I am keen to hear your views on this topic. 

Changes at the workplace, caused by the COVID crisis, and by the green, digital and 
demographic transitions, have led the Commission to adopt in June 2021 a new 
Strategic Framework on Health and Safety at Work 2021-2027. 

We are renewing our commitment to update occupational safety and health rules, to 
reduce health risks at work and improve occupational safety and health standards 
across the EU and across sectors. 

The new strategic framework focuses on improving the prevention of work-related 
accidents and diseases, and striving towards a Vision Zero approach to work-related 
deaths. 

Furthermore, it includes guidance on how to increase preparedness to respond to 
current and future health crises. 

This year, we will adopt a proposal to update the Asbestos at Work directive.  

Asbestos is a major carcinogen and the first cause of work-related cancer deaths in 
the European Union. This needs our urgent attention, and the European Parliament 
is also pushing strongly for action.  

We are not starting from the scratch. Asbestos is already a highly regulated 
substance and the EU. However, asbestos is still present in many buildings and we 
need to and can do more to protect our citizens and in particular exposed workers 
from this dangerous substance.  



As I mentioned earlier, the business model of platform work has grown in size and 
importance across the EU, with now over 28 million people working through digital 
labour platforms. In 2025, their number is expected to reach 43 million people.  

In December last year, the Commission adopted a proposal on a directive to improve 
the working conditions for people working through digital labour platforms. A major 
part of the proposal addresses the misclassification of many people as self-
employed, rather than workers.  

No one is trying to “kill” or hamper the platform economy from developing. Quite the 
opposite. We want it to thrive. But we have to make sure its development also 
upholds the labour and social standards which have been established in the EU. 

Employment status is the gateway to labour and social rights. If people are missing 
out on labour and social rights that they are entitled to, then we need to act. It comes 
down to ensuring that these jobs are quality jobs. We don’t want people working in 
the EU to face precariousness.  

There is also an economic argument which is about ensuring a level playing field. 
Why should some companies not be obliged to meet the same social standards as 
other companies who they are competing against, outside of the platform economy? 

One argument we hear a lot is that people working through platforms value the 
flexibility this work offers. Our proposal does not mean an end to flexibility. You can 
be a worker and also enjoy flexibility. We see this in other sectors such as retail, 
hospitality and tourism. And we also see that this is already happening in platforms 
that do employ workers, or have some workers and some self-employed. 

The proposal puts forward a list of criteria to determine whether the platform is an 
“employer”. If the platform meets at least two of those criteria, it is legally presumed 
to be an employer. The people working through them would therefore enjoy the 
labour and social rights that come with the status of “worker”. 

Second, the Directive proposes a new set of rights on algorithmic management, 
since there is currently insufficient transparency regarding such automated 
monitoring and decision-making systems. Citizens lack efficient remedies in the face 
of decisions taken or supported by such systems and are often in the dark. 

Third, the proposal includes a number of provisions to increase the transparency and 
traceability of platform work, including in cross-border situations. These provisions 
will help national authorities – such as labour inspectorates or social protection 
institutions – to enforce the proposed directive and existing laws. 

A lot of work has already been done at EU-level to make the European Pillar of 
Social rights a reality across Europe, and to build a strong social Europe for its 
citizens.  

I am very keen to hear your concerns and insights on how to improve working 
conditions in the EU, and I look forward to our discussion and our continued 
cooperation. 

Thank you for your attention.  


