
 

MTU/WorldSkills Ireland Opening Statement 

 

Future Expansion and Funding of Craft Apprenticeships and  

New Generation Apprenticeships 

  

Firstly, WorldSkills Ireland wish to thank the committee for providing us with this opportunity 
to speak about the future expansion and funding of craft apprenticeships and new generation 
apprenticeships. This statement will give an overview of the current situation regarding the 
provision of apprenticeship training in Munster Technological University. The issues raised are 
common to all Higher Education apprenticeship providers. Furthermore, this statement will 
outline what WorldSkills Ireland do on a day to day basis and give an overview of upcoming 
WorldSkills activities at National and International level. 
 
 
Apprenticeships are central to the mission, remit and activities of the Technological 
University/Institute of Technology (TU/IoT) sector. Munster Technological University (MTU) is 
the largest provider of craft apprenticeship programmes in the country. Approximately, 1,600 
craft apprentices will complete their off-the-job phases in MTU during the 2022/23 academic 
year. Craft apprentices in Electrical, Refrigeration, Plumbing, Carpentry & Joinery, Plastering, 
Pipe Fitting, Metal Fabrication, Fitting, Motor, Construction Plant Fitting, Instrumentation and 
Agricultural Mechanics complete phases 4 and 6 of their apprenticeship in MTU.  
 
 
Furthermore, MTU delivers post-2016, consortium led apprenticeship programmes which 
offer university degree qualifications. Currently over 200 students are registered across 
programmes in the areas of Manufacturing Engineering and Engineering Services Management 
amongst others. 
The flexibly and availability of online learning options provides blended learning opportunities 
which enables us to extend the reach of new apprenticeship programmes and enhance the 
delivery of the craft apprenticeship programmes. 
 
 
Apprenticeships are offered at all levels of the National Qualification Framework (NFQ) from 
level 6 to 10. It’s a mode of learning built around an employer requirement with the learning 
provided by both Higher Education and Further Education depending on the level of the 
award. 
 
 
 
 
 
 



 
The level of engagement of the Higher Education community in apprentice provision is 
significant and therefore the level of annual and capital investment should also be significant. 
With that in mind the main challenges facing MTU (and most TUs and IoTs) with regard to the 
delivery of apprenticeship programmes are the lack of facilities; classrooms, labs, workshops 
and offices. TUs and IoTs receive capital funding for equipment when new curricula are 
introduced but no funding is provided for new buildings or the upgrade of existing buildings to 
facilitate the installation of this new equipment. Specific funding to upgrade buildings is 
essential for the successful delivery of both craft and consortium led apprenticeship 
programmes. In the case of MTUs Bishopstown campus, there would be a requirement in the 
region of €30M for the upgrade and development of buildings to facilitate the delivery of 
existing and new apprenticeship programmes. 
 
 
Both MTU and WorldSkills Ireland fully support and welcome the new Action Plan for 
Apprenticeship and the establishment of the National Apprenticeship Office.  
It should be noted that the Higher Education sector and WorldSkills Ireland can play a key role 
in the transition of current SOLAS coordinated craft apprenticeships to a Consortia-led model, 
a process which will be managed by the National Apprenticeship Office. We look forward to 
the development of a single apprenticeship model and both Higher Education and WorldSkills 
Ireland are well placed to help and indeed lead in the development process to ensure that the 
result will be a workable and world class model. 
 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
WorldSkills Ireland 

 
Founded in 1950, WorldSkills International is a global organization that promotes vocational, 
technological, and service oriented education and training. It promotes skilled careers in 89 
Member countries and regions across the globe, all working with youth, educators, 
governments, and industries to help prepare the workforce and talent of today for the jobs of 
the future. WorldSkills gives youth the chance to compete, experience, and learn how to 
become the best in their skill of choice in the Olympics of Skills. From the traditional trades to 
multi-skilled technological careers supported by partners, industries, governments, volunteers, 
and educational and training institutions, WorldSkills Ireland is making a direct impact on 
raising the level of skills nationally, ensuring equity of career perception, promoting skills 
careers nationally and throughout the world through WorldSkills International. 
 
Ireland, through the Department of Education joined WorldSkills International the then called 
the International Vocational Training Organisation (IVTO) in 1956, competed for the first time 
in 1957 and has competed at every competition since then winning 65 Gold medals, 53 Silver 
medals, 81 Bronze Medals and 174 Diplomas/Medallions of Excellence. In 2016 Ireland Skills 
adopted the global branding to become WorldSkills Ireland. The Department of Further & 
Higher Education Research Innovation and Science remains the member of WorldSkills 
International. 
 
WorldSkills Ireland have a number of key events forthcoming: 
 

1. WorldSkills Ireland Live 2022 RDS Dublin 13-15th September Irelands largest ever 

Apprenticeship and Skills event 

2. WorldSkills Shanghai 2022 October 12th -17th October 2022 

3. EuroSkills 2023 Dates TBC Poznan Poland 

4. WorldSkills International General Assembly Dublin September 24th-28th 2023 

5. WorldSkills International Competition 2024 Lyon France 10th -15th September 

 
 
 
WorldSkills Ireland Live 
 
In Ireland we have organised and run a national skills competition, the Ireland Skills National 
Competition (National Apprentice Competition) each year since 1956 providing thousands of 
apprentices and the skilled youth of Ireland the chance to compete for the prestigious 
DFHERIS Silver Medal Award. This year marks the 65th year of awarding of the medal. 
 
2019 presented the chance to have the event in a single venue. President Michael D Higgins 
visited the inaugural event in the RDS in Dublin a competition the President has called "the 
Olympics of craftsmanship and apprenticeship"  
 
 
 



 
 
 
The 25 WorldSkills Ireland National Competitions were the signature piece of the event with 
close to 200 competitors and 110 Chief Examiners & Examiners taking part over the 3 days of 
competition. All nine halls in Simmonscourt RDS covering close to 12,000m² were used to host 
the WorldSkills Ireland Live event. Attended by 12,500  
students, learners and career seekers providing the opportunity to SEE IT-BELIEVE IT-BE IT. 
 
Priority was given to the footprints of the 25 competitions and the supporting elements of the 
event complemented the live skills and included the following. 
 
Industry Recruitment Zone 
Employers who recruit apprentices met students, advised them on career choices with the 
company and evaluated their CVs on the stand. 
 
Education Zone 
ETBs, Institutes of Technology, Technological Universities and private providers promoted 
access, progression and apprenticeship courses 
 
Heroes Stage 
A Master of Ceremonies chaired and controlled the sessions on the stage over the three days 
of the event. Young heroes promoted their careers through open sessions with groups of 
students. Older heroes who were entrepreneurs or senior leaders in industry shared their 
journey to the top. 
 
Try-a-Skill Areas 
Students, teachers and parents were encouraged to try a skill for themselves see it- do it- be it 
via actual practice opportunities and VR interactive demos. 
 
 
WorldSkills Ireland Live 2019 Event Attendance 
 
The visitor attendance, profile and geographical profile exceeded all expectations. 
12,500 visitors attended the event over the three days, which is a record for an inaugural event. 



 
 
 
Students from a remarkable 145 schools out of a total of 800-second level schools in the 
country attended the event that included representatives from 22 different counties. This 
implies that almost 20% of all second level schools representing over 90%  
of counties in the Republic were in the RDS over the three days. 
 
 
 

 
 
 
 
Media & Social Media Impact 
 
Press  

Irish Independent, Sunday Independent, Sunday Business Post, Irish Times and Irish Examiner. 
 
Television  

Coverage included main news items on the RTE 6.1 News and Ireland AM during the event. 
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Radio  

Coverage included live broadcasts at the event on FM104 and recorded interviews with 
competitors and WorldSkills Ireland executives on Today with Sean O’Rourke on RTE 1, iRadio 
and Newstalk radio.  
 
Social Media  

Over 576,100 impressions. 
Facebook   184,468 
Twitter       210,000 
Instagram   181,632  
 

WorldSkills Ireland Competitions Outcomes 

In a recent survey by a WorldSkills partner country, over 95 per cent of competitors believed 

that taking part in the skill competitions at both national and world level improved their 

technical and employability skills, while over 80 per cent felt competing had increased their 

confidence, team working, time management and ability to work under pressure. 

It is the preparation for and the experience of competing that enables apprentices, technicians 

and skilled youth to gain the high-level employability skills that will drive the Building and 

Construction, Manufacturing and Engineering, Social and Personal services, ICT and Transport 

and Logistics industries and businesses forward. 

Competition Skills Recognition 

For their participation in Europe’s biggest skills event, and in collaboration with Cedefop, all 

EuroSkills Champions will receive a Europass Mobility certificate to support their future 

careers. Europass is an initiative which aims to help young people make their skills and 

qualifications recognised within Europe. 

WorldSkills Ireland is closely looking at recording the formal and informal skills and knowledge 

acquisition gained through involvement in competition activity via STLR (Student 

Transformation Learning Record - pronounced ‘Stellar’) an exciting new learning initiative 

which allows students to gain formal recognition for learning experiences gained inside and 

outside the classroom. Some examples include: customised CAs, campus events, part-time 

working and/or volunteering.  

Employers today need employees with well-developed ‘soft’ skills. Some examples include: 

‘Coachability’- the ability to take feedback and act on it; the ability to work effectively in 

multi-cultural teams; the ability to be a ‘self-starter’ – control your own learning to be able 

solve complex problems. 

Team Ireland undertake a comprehensive training programme that prepares them to compete 

in front of up to 200,000 people on the world stage. 

http://www.cedefop.europa.eu/


The Team of apprentices, graduates and trainees are supported by their employer, training 

provider and a dedicated team of examiners, who are responsible for devising and delivering 

the technical training programme. The time input during the pre-training and specialist 10-12-

week training period by examiners from the FE/ETB and HE sectors is done on a voluntary basis. 

Our apprentices need the mind-set of an Olympian Gold medallist when they compete 

internationally. To support them in this, they follow a programme of nutritional and fitness 

evaluation undertaken by a registered coach during the specialist training. 

Working with subject specialist, they focus on developing key attributes including problem 

solving, working under pressure, team work and leadership and reflective learning all of which 

are essential to delivering a medal winning performance. 

Competing internationally not only enables us to showcase the young talent in leading 

industries, including engineering, construction, transport, social personal and digital, but it also 

enables Ireland to showcase and benchmark the employability skills of our apprentices with 

those from the rest of Europe and across the world. The performance is used to encourage 

inward investment by key companies and reference by industry player such as IBM 

WorldSkills Ireland Structure 
 

WorldSkills Ireland is supervised by an advisory council made up of Education and Training 

agencies DFHERIS, Solas, ETB, Technological Universities and Industry representatives from CIF, 

John Sisk and Sons and Chadwicks. Annual reports are forwarded annually to the Higher 

Education Association on WorldSkills Ireland Live and biennially to HEA and Solas on WorldSkills 

International Competitions.  

Competitions are run at passive stage, Phase 2, Preliminary level and the National Finals by the 

volunteer Examiners at each stage in a unique collaboration. 

 
WorldSkills Ireland Funding 
 
WorldSkills Ireland is funded by either pledged annual or bi-annual contributions from 
education and training partners including the HEA, the 16 ETBs, and SOLAS. 
 

Agency Frequency WorldSkills Ireland Live-
National Competition 

WorldSkills Team Ireland-
International Competition 

HEA Annual YES YES 

ETB (16) Annual  YES 

Solas Biennial  YES 

 
 
 
 



The funding model to WorldSkills Ireland needs to be addressed if we are to continue to deliver 
nationally and compete successfully at future WorldSkills competitions in Shanghai 2022, Lyon 
2024 and beyond. WorldSkills Ireland could influentially support the development of additional 
skill competitions that recognise the growth in apprenticeship offerings and expand to allow 
the development of competitions in the new consortium apprenticeships, expansion into the 
wider WorldSkills International Competition areas covering a range of technically advanced 
and nationally developing skills such as Advanced Manufacturing, Data Analysis, Medical 
Device Innovation and ensuring that the Green and Digital twin tracks of skills development 
are fully presented. 
 
 
Challenges and Opportunities 
 
With targeted support we will grow and develop new apprenticeships and provide multiple 
pathways to successful careers. WorldSkills Ireland face a number of challenges to provide 
competition opportunities nationally in a range of known and emerging skill areas. The 
competition and challenge at the now 89 country member WorldSkills International 
competitions is ever growing and we need to change and grow to meet that challenge through: 
 

• Review the current funding model for Worldskills Ireland 

• Grow the WorldSkills Ireland Skills competition range of skills 

• Develop links through Second level to skills careers via Junior Skills Competitions 

• Develop skills packages for TY year students for targeted industries 

• Grow to accommodate the Consortium Apprenticeships 

• Promote Ireland as a skills economy through our national ‘Champions’ 

• Become the premier recruitment fair for FET and HE Institutions 

• Provide a showcase for the Regional Skills Partnership organisations 

• Link international industry partners to early stage career choice such as that developed 

with AutoDesk for Fusion 360 MOOC Training 

• Link international industrial standards to the Irish education System 

• Link our skills champions with WorldSkills Development programmes in Africa in line 

with Irish Aids Priority Areas 

• Develop skills in line with the UN SDGs 

• Support Irish national strategy for Education and Training 

 
 
I finish with one last quote from a Dublin Career Guidance Counsellor who attended the event 
with students and congratulated us on the event. 
 
“Students who were feeling lost now have a purpose!” 
 


