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Please note: It is not possible to speak to all 4 items in 4 minutes in any substantive way; therefore I will 

make an oral presentation on items 2 and 3 in the time that was flagged to me. I am happy to speak to 

Items 1 and 4 if afforded an additional 2 minutes. 

 

The Joint Committee on Education, Further and Higher Education, Research, Innovation and Science invites 

you or another representative from your organisation to attend a meeting of the Committee for a 

roundtable discussion on Leaving Certificate Reform with specific reference to: 

1. Assessment Options  
The IGC have some recommendations to maintain what is working and to improve the current assessment 
options:  
In a revised Leaving Certificate we recommend a blend of terminal and continuous assessment. 
The existing integrity of an examination that is anonymous, objective and the same for everyone should be 
preserved. A significant part of the final grade should be attributed to such an exam. Preparing for an exam is 
an important life skill that replicates and equips students for high stakes tasks they will be required to perform 
in real time under pressure in their careers e.g. Sales representative, pilot, surgeon, performer, athlete. In the 
world of work when we fail we are replaced by peers who perform better. Most jobs require us to perform to 
a set standard and to respond to events that we may not expect or be fully ready for. Undergoing exams 
allows us to experience that life can be challenging and competitive, that we can learn from failure, that failure 
is not necessarily a negative or crippling event.  
 
The work of 5th year and TY should also be considered in calculating the overall Senior Cycle grade. In our role 
as guidance counsellors, practically every student we meet at the start of 6th year laments: “I wish I had 
worked harder in 5th year, but I just could not motivate myself after TY”. Incorporating elements of 5th and TY 
years’ work into the overall Senior Cycle grade would focus our students to work consistently through TY and 
5th year, they would then be better prepared for the workload and stress of 6th year. Oral and aural 
components of languages could be assessed in 5th year, likewise presentation, written or practical projects in 
other subjects.  
 

2. Key Subject Areas and Digital Learning 

Decisions on which basic subjects should be taken, need to be made in consideration of constraints imposed 
by minimum and specific subject requirements for some 3

rd
 level courses. There is also a heavy focus on 

languages in the current system. Input from SOLAS and the Expert Group on Future Skills Needs would 
enhance these subject options greatly as they are currently out of date and out of synch with skill shortages in 
the Irish labour market. Also more flexibility around subject choice would be welcome. Can we either offer 
students:  
 

 The option of choosing an area of interest to them relevant to their desired career and completing an 
original piece of work on it for assessment or 

 Replace an entire subject option by one large piece of work that focusses on a skill instead of a 
particular subject.  
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The IGC would also welcome delivering input to students on skills education in Senior Cycle. This is a role we 
could carry if properly resourced, given that most of us already deliver guidance classes to one or two of the 
three Senior Cycle year groups. This should take place as early as possible, ideally in the year immediately after 
Junior Cycle. Guidance classes typically take place in the school computer room but broadband quality needs 
to be upgraded in areas to guarantee equitable access for all students to college and career information. 
 
We would also love to see an introduction of two distinct and unrelated opportunities for work experience/ or 
career investigation for all students regardless of which Leaving Certificate route they pick (this is currently 
limited to TY, LCA, LCVP). This requires a serious buy in from Industry to step up and supply meaningful work 
experiences for students of all abilities and to forge relationships with their local schools. The guidance 
counsellor is ideally situated to coordinate this work experience given that providing vocational guidance is 
part of our brief and we already have a holistic view on each student. We are already doing this work in a 
piecemeal way and lack resources, mainly adequate allocations, to lay down the scaffolding that is required to 
support this as it could be rolled out. 
 

3. Access, Equality and Well-being Supports 

Role of guidance counsellor in re-imagined Senior Cycle 
Guiding students into their optimum educational or vocational pathway given their unique set of  abilities, 
aptitudes, academic history, personality, work values, preferred ways of working and individual cocktail of 
learning styles, requires an individual appointment with a qualified guidance counsellor as an absolute 
prerequisite if they are to make an informed choice about their next step. Research shows the link between 
positive mental health and successful progression to gainful employment. The guidance counsellor is the only 
person in the school with access to all of this information and with the necessary training to guide the learner 
in a journey of self-awareness with reference to all of the above.  
 
One central function of Senior Cycle is to facilitate student’s progression in their educational and vocational 
journey. Guidance Counsellors are well placed to deliver modules giving students the requisite resources and 
skills to navigate their way after school be it into the world of work, FET or Higher Education. Guidance 
counsellors are all too cognisant of the lifeline offered by vocational education to a significant cohort of our 
students. Working in schools, Youth and Adult Services we are strategically positioned to demonstrate to 
students of all abilities how choosing FET, apprenticeships, traineeships, internships are valid options. We can 
explain to ambitious students of all abilities, the progression pathways proposed in the apprenticeship review, 
how they work and to what level they can progress over their lifetime culminating with a level 9 or 10 
qualification or at Master Craftsman level if they so wish. The same is true of the FET route to Higher Education 
or employment and the level 6 and 7 options offered in Institutes of Technology nationwide. We meet all of 
our students on a one to one basis in Senior Cycle and in class. We also make presentations to the parents of 
most year groups on an annual basis.  
 

4. Irish Language and Irish Medium Education 

There is a dearth of guidance resources available through the medium of Irish. Careers Portal deserves credit 
for the Irish version of its website saoloibre.ie, however the complete English site is not available through Irish, 
and it would be desirable if this could be remedied. It is regrettable that Qualifax – the National Learner 
Database does not have an Irish version of the site, considering that it is state funded and part of QQI. NCGE 
provides an Irish language version of its magazine Guidance Matters, but there are gaps in provision such as 
the lack of an Irish language version of the popular EuroQuest package. 

 


