
Introduction and Background 

I’m Pat Murphy. I’m the Manager of National Learning Network, Bantry, and I am joined here today 

by my colleague Claire Cronin and by Alan Porter, a student in NLN. 

National Learning Network, Bantry provides a range of flexible training courses for people who have 

experienced a setback, have had an accident, a mental health difficulty, an illness, or injury or who 

have a disability or extra support needs.   

Our programmes funded by the HSE offer rehabilitative training from 18 years, and a Mental Health 

Recovery Programme.  

Our programmes funded by Cork Education Training Board offer Introductory Skills Training such as 

our Employability Skills (QQI3) course. 

We also offer Skills Specific Training including: 

• Employment Skills (QQI 4), which is employer based training  

• Horticulture (QQI 4), and 

• Office Administration (QQ1 5)  

We have a multi-disciplinary team supporting students which includes a Rehabilitation Psychologist, 

Rehabilitation Officer and a Resource Teacher. These supports provide an holistic approach to 

training and provides one on one and group sessions to help students build their study, 

organisational, social and psychological skills.  

Just to focus on the Employment Skills course for a moment - this offers QQI Level 4 training and is 

aimed towards the development of skills, knowledge and attitudes to transition to employment 

and/or further education and training. Alan, one of our students on Employment Skills, who is here 

with me today will tell you about his journey at National Learning Network.  

Students can spend up to 2 years on the 30 hour per week programme. The programme includes 22 

hours on the job training and 8 hours in centre training. Learning is supported by Alan’s Co-ordinator 

and additional supports if required.  

Students who attend the National Learning Network, which is the training and education division of 

the Rehab Group, receive nationally recognised qualifications after completing their training and 

progress to employment or further education.   

Last year, of the students who completed their training, 92% progressed to either part or full time 

employment and further education and training. 

 

Links with Employers 

Building links and trust with Local Employers is critically important in providing quality work 

experience and employment opportunities on completion of their programme.  

NLN Bantry has a very comprehensive database of quality employers spanning a very broad range of 

employment sectors such as retail, tourism & hospitality, agri-food, public service, administration, 

pharma, social care & education. This enables NLN students to have access to employment 

opportunities of their choice in a sector of their choice.  



NLN Bantry operates a very close working relationship with these employers by regularly engaging 

through our Employer Based Training coordinator and our work experience coordinator. 

Additionally, NLN offers all employers disability awareness training, and epilepsy & autism 

awareness training.  

 

Important Points 

There are a few points I would particularly like to highlight for the Committee when considering 

employment and the UNCRPD: 

• The Department of Further and Higher Education Research Innovation and Science in 

conjunction with the Further and Higher Education sectors are currently working on 

providing pathways through the various different levels within the Further and Higher 

Education Sectors. It is important that the programmes provided by Specialist Training 

Providers (STP's), such as NLN, would be included on this continuum in order to facilitate 

access to clear progression routes on to FET, IT, TU and University courses by STP students 

• In our experience, the Wage Subsidy Scheme for people with disabilities is and remains 

critically important for both employers and students in the provision of and taking up of 

employment. We want to commend the recent increase in the rate of subsidy under the 

WSS. We would like to see greater flexibility brought into the scheme so that more people 

could qualify - for instance, people who work less than 21 hours per week or whose 

expected duration of work is less than 6 months. We would urge that the review of the WSS 

meets the promise in the Programme for Government to fine-tune and expand this scheme.   

• Transport can be a large impediment to people with Disabilities accessing training and 

education opportunities and Employment. We hear this all the time. This is especially 

difficult in a rural context, for example, West Cork, where public transport is 

underdeveloped. Greater investment is needed in this area to allow People with Disabilities 

to take up these opportunities. In a rural context, one of the solutions could be to expand 

the local link service. 

• The Cost of Disability needs to be addressed generally. The cost of participation in work or 

training can be high for many people living with a disability. The Indecon report was 

published on this last December, and we really need to see a Government response to this in 

the October Budget.  

• A particular challenge is the lack of a formal Transition Planning Process from Secondary 

Schools to Further and Third Levels. There is limited knowledge about Post Second Level 

Training Providers, such as NLN - so students lose out on inclusive education and training 

opportunities because they simply are not aware of them. 

 

I would like to thank the Committee for its time today, and now I will hand over to Alan Porter who 

will tell us about his experience as a current student in NLN. 


