R2148 PAC33
Item 04

Reference ID: PAC0O4
Letter reference: S1399 PAC33

Query: Clarification as to how the voluntary exit package (VEP) for Ms Breda O’Keeffe was delivered,
and the terms of the VEPs at RTE in 2017 and 2021

Response:
We are not in a position to comment on Breda O’Keeffe’s arrangements.

However, McCann Fitzgerald LLP (Solicitors) have been engaged to complete a detailed review on the
Voluntary Exit Schemes in 2017 and 2021.

Attached as appendices are the information booklets for both schemes.
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The issue or availability of this information
booklet does not constitute an offer on the
part of RTE. The booklet sets out the main
features of the VEP and the support services
available to prospective applicants. It is for
interpretation purposes only and does not
purport to be a legally binding document.

This booklet should be read in conjunction
with the Explanatory Booklet for your
pension scheme.

RTE does not provide financial advice.
Employees considering the VEP are advised
to seek independent professional advice.

The information contained in this document is
confidential and may be legally privileged. It is
intended solely for the use of RTE employees
and their advisers and access to this
document by any other party is unauthorised.
If the reader is not the intended recipient, any
disclosure, publication, copying, distribution,
or any action taken or omitted to be taken

in reliance on it, is prohibited and may be
unlawful.
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Ol Introduction

This document introduces the RTE Voluntary
Exit Programme 2017 (VEP 2017), comprising
a Voluntary Severance (VS) and Voluntary
Early Retirement (VER) scheme.

If you are eligible and wish to apply, you must
do so by 5pm on Tuesday, 10 October 2017.

Successful applicants will be facilitated to
leave in December 2017, unless there are
business requirements which determine
an alternative date. Final decisions on

all applications will be made by the
Executive Board.




02 Eligibility

The schemes are open to all employees
who will have completed at least two
years’ continuous service on the date
their employment ceases.

RTE reserves the right to accept or reject
applications entirely at its discretion. RTE
reserves the right to refuse individual
applications in instances where approval
would not be in the organisation’s commercial
or business interests, or where the optimal
number of exits has already been achieved
for a specific area. RTE will consider all
applications on a fair, objective and non-
discriminatory basis, in compliance with
the requirements of the Employment
Equality Acts 1998 - 2015.

The availability of the VEP 2017 cannot be
guaranteed beyond the closing date. Further,
it should be noted that any future voluntary
exit programmes may be less financially
beneficial than the VEP 2017.
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O3 Payment under the
Schemes

Successful applicants will cease to be
employees with effect from the Exit Date.
On exit, RTE will pay a Redundancy Lump
Sum, inclusive of any statutory redundancy
entitlements.

Benefits will be based on Exit Salary, i.e.
the sum of the following three elements:

« Basic salary at exit, inclusive of any
outstanding pay restoration at that time

« Pensionable allowances at date of exit

» The annual average of shift payments over
the 12 months ending on 31 December 2016

(A) Voluntary Severance (VS) -
for staff under age 55

If you are under age 55 at date of exit, you
will receive a VS Redundancy Lump Sum

as follows, subject to a maximum of twice
annual Exit Salary:

RTE VS Redundancy Lump Sum
Service based on Exit Salary
2to5years 4 weeks per year
5to10years 5 weeks per year
10+ years 6 weeks per year

Any statutory redundancy payable is included
in the VS Redundancy Lump Sum.

(B) Voluntary Early Retirement (VER) -
for staff Age 55 and Over

If you are aged 55 or over at date of exit, you
will automatically receive a personalised
illustration outlining how the VEP 2017 would
apply to you. Your personalised illustration
should be read in conjunction with the
details below.

For staff age 55 and over at date of exit, you
will receive a VER Redundancy Lump Sum,
subject to a maximum of twice annual Exit
Salary. For those over age 61, the maximum
amount payable reduces to 50% of Exit
Salary times the years remaining to age 65.

This VER Redundancy Lump Sum is made up
of two payments, an Age-Related Payment
plus an Income Replacement Payment (IRP),
subject to the maximum total benefit above.

Members of the RTE Defined Contribution
Pension Scheme (DC) or the RTE “50/50”
Risk-Sharing Pension Scheme (50/50)

(i) Age-Related Payment

You will be paid an age-related payment
based on a percentage of Exit Salary as
set out below:

Age at Exit Date % of Exit Salary

Under 61 65%
61 55%
62 45%
63 30%
64 15%

(ii) Income Replacement Payment (IRP)

The IRP is provided for those with at least
seven years’ continuous service contributing
to the DC or 50/50 pension scheme.

This IRP lump sum is calculated as the cash
equivalent of an Annual Replacement Income
(ARI) payable until age 65. This ARl amount is:

1.25% of Exit Salary (wholetime)

X

Contributory service in the
DC or 50/50 pension scheme

The ARl is subject to a maximum of €20,000
p.a. (pro-rata if part-time).



The IRP (i.e. lump sum cash equivalent) is then
obtained by applying a conversion factor,
based on exact age at exit, to the ARl amount
as follows:

Age at Exit % of Exit Minimum Cash
Date Salary Payment*
55 50% €40,000
56 45% €36,000
57 40% £€32,000
58 35% €28,000
59 30% €24,000
60 25% £20,000
61 20% €16,000
62 15% £€12,000
63 10% €8,000
64 5% €4,000

Age at Exit Date ‘ Conversion Factor
55 9.29
56 842
57 754
58 6.65
59 574
60 482
61 3.88
62 293
63 197
64 099

Note: Actual factors will be based on exact age

Income Option - the IRP is paid as a lump
sum as outlined above, or alternatively you
have the option to take any ex-gratia element
of the IRP (i.e. non-statutory amount) in the
form of an annual income. This income will
be payable fortnightly until age 65.

Any statutory redundancy applicable is
included in the VER Redundancy Lump
Sum (i.e. the sum of Age-Related Payment
and IRP) or payable if higher than above.

Members of the RTE Superannuation
Pension Scheme (DB)

(i) Age-Related Payment

You will be paid the greater of:

« an age-related percentage of Exit Salary or

« an age-related Minimum Cash Payment, as
set out in the table below:

*pro-rata if part-time

(ii) Income Replacement Payment (IRP)

The IRP is provided for those with at least
seven years’ continuous service contributing
in the DB pension scheme and under age 60
at date of exit.

The IRP lump sumis calculated as the cash
equivalent of an Annual Replacement Income
(ARI) payable until age 60. This ARl amount is:

1.25% of Exit Salary (wholetime)

X

Contributory service in the
DB pension scheme

The ARl is subject to a maximum of €20,000
p.a. (pro-rata if part-time).

10P{00g UONEULIOJU| £10Z OWIEF0Id 31T ATe3unjop 31y



RTE Voluntary Exit Programme 2017 Information Booklet

The IRP (i.e. lump sum cash equivalent) is
then obtained by applying a conversion factor,
based on exact age at exit, to the ARl amount
as follows:

Age at Exit Date Conversion Factor

55 4.82
56 3.88
57 293
58 197
59 0.99

Note: Actual factors will be based on exact age

Income Option - the IRP is paid as a lump
sum as outlined above, or alternatively you
have the option to take the IRP in the form of
an annual income (i.e. the ARI). This income
will be payable fortnightly until age 60.

O4 Next Steps

All staff eligible for the Voluntary Early
Retirement scheme (i.e. age 55 or over at
exit) will be automatically issued with a
personalised illustration outlining what the
VEP 2017 would provide in their case. They
will also receive a pension illustration, based
on leaving service in December, from the
pension scheme administrators.

If you will be under 55 at exit, you can see
how the Voluntary Severance Scheme would
apply to you by requesting a personalised
illustration from the HR VEP team on ext.
2832 or email HRVEP@rte.ie (include your
Staff ID number).

On reviewing the personalised illustration, you
may wish to consider any tax implications.
RTE will provide you with an appointment with
a tax consultant to go through the details with
you. To arrange an appointment with the tax
consultant please contact the HR VEP team.

If you then wish to progress your application,
please complete a formal application form
and submit it to the HR VEP team no later
than 5pm on Tuesday, 10 October 2017.
Application forms are available in this booklet
or by contacting any member of HR.

The Executive Board will consider all
applications across the organisation,
and their decision will be final.

Should your application be approved, a formal
offer letter will issue to you, together with an
estimated tax illustration.



05 Further Information

Frequently Asked Questions are set out at the
end of this booklet.

For further advice and guidance, managers
and staff should contact the HR VEP team on
ext. 2832 or your local HR representative.
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Frequently Asked
Questions

What is VEP?

The voluntary exit programme allows
employees to apply for voluntary redundancy
or early retirement from RTE.

Can anyone apply?

All staff who have two years’ continuous
service with RTE at date of exit, can apply.

How do | apply?

You must complete a VEP application form
and return a hard or scanned copy to the
HR VEP team.

The VEP application form is available in this
booklet, or from any member of HR.

Who will decide if my application is
accepted?

The Executive Board will make the final
decision on all applications.

If my application is declined, can | appeal
the decision?

No, there is no right of appeal. RTE reserves
the right to accept or reject applications
entirely at its discretion.

How will I know if my application is
accepted or not?

You will receive a formal letter confirming if
your application has been approved or not.

If my application is successful, when
would I leave RTE?

It is envisaged that a large number of
successful applicants will be facilitated
to leave before 31st December 2017.

If successful and | am on maternity leave,
when would | be expected to leave RTE?

The date of leaving service would follow
maternity leave.

If successful and | am on a career break,
when would | be expected to leave RTE?

It is anticipated that you would leave at the
end of your career break.

Do | have to take all outstanding annual
leave before | go?

It is intended that those approved for the
facility will take all annual leave prior to
departure. Where RTE cannot facilitate all
of this, the remaining annual leave balance
will be paid on departure.

If | avail of the Voluntary Severance
scheme, will periods of unpaid leave
reduce my reckonable service for
the purpose of calculating my VS
Redundancy Lump Sum?

Yes, for the purpose of calculating the ex-
gratia element of the VS Lump Sum, service
means all paid service since commencement
of employment with RTE, excluding periods of
unpaid leave. Examples of the types of unpaid
leave that would reduce your reckonable
service include:

o Career breaks
« Incentivised Career Breaks (ICBs)
e Time on strike

For statutory redundancy purposes, agreed
absences, such as career breaks will be
regarded as reckonable service.




How does any period of Maternity or
Adoptive Leave effect my reckonable
service, for the purpose of calculating my
VS Redundancy Lump Sum?

A period of Maternity or Adoptive Leave is
counted as reckonable service (i.e. it does
not reduce your VS Redundancy Lump Sum).

What financial advice and personal
support will RTE provide?

RTE will offer support, including information
on social welfare through the Employee
Assistance Programme (EAP). Information
about how to access this service is available
on the RTE Hub. If you do not have access
to the intranet, please ask HR. In addition,
tax consultants will be available to staff
considering the VEP. If you are considering
early retirement, pension consultants will also
be available. All staff considering the VEP
should also seek independent professional
advice.

Will | have to pay tax on my termination
lump sum payment?

Any statutory redundancy payment will be
payable tax-free. Any amount payable in
excess of this will be payable tax-free up
to a limit, depending on your salary and
service with RTE.

If | avail of the schemes, will | be able to
claim any social welfare benefits?

You should seek advice about your own
personal circumstances before deciding
whether to apply or not. You can get advice
from the Employee Assistance Programme
(see the Hub for details) or from the
Department of Social Protection website
www.welfare.ie

If ] avail of Early Retirement, and opt
for the income option, will this income
be taxable?

Yes, these fortnightly payments will be taxed
as retirement income and are currently
subject to PAYE, PRSI and USC.

When | retire will my retirement lump
sum be taxable?

Currently, retirement lump sums payable
from the pension schemes operated by
RTE are payable tax-free up to £€200,000.

Can | make pension contributions after
leaving RTE under the scheme?

No, after leaving service you may no longer
make normal contributions or AVCs.

Will I receive an illustration of my
retirement benefits?

Staff age 55 and over will automatically
receive an illustration of their retirement
benefits.

Ifl leave under the scheme, how would
this affect my pension?

Normal leaving service retirement benefit
options will apply. These options vary

in the different pension schemes. This
booklet should be read in conjunction with
the Explanatory Booklet for your pension
scheme.

Members of the RTE Superannuation
Scheme (RTESA) may apply to receive

their Retirement Lump Sum and Retirement
Pension from the RTESA at age 60 or age at
exit if greater. These benefits will be based

on accrued Pensionable Service (as defined
under the Regulations of the RTESA) at the
date of cessation of their employment. In the
calculation of Retiring Salary, the basic salary
will be calculated using the basic salary at exit
including full restoration of the special pay
cuts of 29th June 2009.
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Members of the RTE Defined Contribution
Pension Scheme may elect to take their
retirement benefits at any time after exit,
if over age 50, but it should be noted that
members who commence to draw their
entitlements early will receive a smaller
pension amount because purchasing an
annuity is more expensive at younger ages.

Members of the RTE ‘50/50’ Risk-Sharing
Pension Scheme may apply to take their
retirement benefits at any time after exit, if
over age 55, but this requires the consent

of RTE and it should be noted that members
who commence to draw their entitlements
early will receive lower pension benefits
because they will be paid earlier and for
longer and purchasing an annuity is more
expensive at younger ages.

Under the Early Retirement Scheme,
how are the Equivalent Cash Values
for IRP calculated?

The Equivalent Cash Values for the
IRP represent the present value of the
prospective IRP payments, based on a
compound interest rate of 1.5% p.a.

Under the Early Retirement Scheme,
what happens to my Income Replacement
Payments if | die before my Normal
Pension Date?

If you have opted to take your IRP inincome
form, then the lump sum equivalent of any
outstanding payments will be paid on your
death to your estate.

If my application is accepted, will any
restrictions apply to me in the future?

You will not be eligible to be re-employed or
re-engaged by RTE in any capacity (including
as an employee, independent contractor

or through a company or agency) save in
exceptional circumstances and with the prior
written approval of the Director-General.

For a period of one year after the date on
which your employment with RTE ceases, you
must seek RTE’s written consent in advance
if you wish to directly or indirectly provide
comparable services to, or become employed
in a similar role with any broadcast or media
organisation that directly competes with RTE,
and you will not proceed with such role until
consent from RTE has been provided. RTE,

in considering whether to grant or withhold
consent, will have regard to the position held
by you in RTE and the nature of the position
you intend to take up in the broadcast or
media organisation concerned, but otherwise
reserves absolute discretion with regard to
consent.

I have an appointment with the Tax

Consultant provided by RTE - what do

I need to do to get the best out of this

meeting?

To help estimate the tax implications of any

payment, please bring with you the following:

e Your personalised VEP illustration

* Arecent payslip

« A copy of your Certificate of Tax Credits
if available

If you are aged 55 or over, please bring:

« Your Pension lllustration should you avail
of VEP 2017

» Pension log-on details for
www.invescoonline.ie if applicable

If l avail of the VEP scheme, whencanl
expect to receive the lump sum?

Generally you can expect to receive the lump
sum within a fortnight of exiting employment
with RTE.



Glossary

Annual Replacement Income (ARI) is
calculated as 1.25% of your Exit Salary
(wholetime), multiplied by your contributory
service in an RTE sponsored pension scheme.
ARl is subject to a maximum of €20,000 p.a.
(pro-rata if part-time).

Conversion Factors for the IRP and Income
Option represent the present value of
prospective income, based on a compound
interest rate of 1.5% p.a.

Exit Date is the last date of service with RTE
and the date from which you would no longer
be employed by RTE.

Exit Salary is the sum of the following three
elements:

« Basic salary at exit, inclusive any
outstanding pay restoration at that time

« Pensionable allowances at date of exit

« Annual average of shift payments over the
12 months ending on 31 December 2016

Ex-Gratia lump sum is the amount that RTE
will pay to staff availing of the schemes, which
is over and above the Statutory Redundancy
payment.

Income Replacement Payment (IRP) is
one part of the VER lump sum (the other
part being the Age Related payment). The
IRP is a lump sum equivalent of an Annual
Replacement Income (ARI) payable until
age 65 (age 60 if a member of the RTE
Superannuation Scheme). To qualify for this
payment you must have at least seven years
continuous service contributing in an RTE
sponsored pension scheme.

Statutory Redundancy is the minimum that
you will be entitled to in the event of meeting
the redundancy requirements. Statutory
redundancy payments are:

« 2 weeks pay for each year of continuous
employment, plus one bonus week of pay

« For the purposes of this calculation, one
week’s pay is limited to a maximum of
€600

« Statutory redundancy payments are not
taxable

Voluntary Severance (VS) is the scheme
available to eligible staff under age 55 at
date of exit.

Voluntary Early Retirement (VER) is the
scheme available to eligible staff age 55
and over at date of exit.
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Appendix | Taxation

Statutory Redundancy Payment

Where Statutory Redundancy applies, this
lump sum is payable tax-free.

Ex-Gratia Payment

RTE offers an additional redundancy
payment, together with the statutory amount.
This is called an “ex-gratia payment”. There
are Revenue rules on the amount of any such
payment that will be taxable. In general, part
or the whole of this benefit can be paid tax-
free. The rules are as follows:

a) Basic Exemption

RTE can give you an ex-gratia payment of
€10,160 with an additional €765 for each
year of service tax free.

b) Increased Exemption

You may be able to increase your
exemption by €10,000 to €20,160 plus
€765 for each complete year of service
provided that you have not made a claim
for the increased exemption amount in
the previous ten tax years.

There may be good reason not to avail

of the increased exemption, because it
may be affected by any future lump sum
entitlement that you may be entitled to
from an occupational pension scheme.
Unless you waive your right to a lump sum
from your pension scheme, this increased
exemption of €10,000 is reduced by either:

i. Any tax-free lump sum from the pension
scheme to which you may be immediately
entitled, or

ii. The present day value at date of leaving
employment of any tax-free lump sum
which may be received from the pension
scheme in the future

Any decision you make to waive your right
to a lump sum from your pension scheme
isirrevocable.

c) Standard Capital Superannuation
Benefit

Rather than using the basic or increased
exemption, you can calculate your tax free
redundancy entitlement by taking your
average earnings over the last 36 months,
multiplying them by your number of years
of service and dividing by 15. As with the
Increased Exemption, unless you waive
your right to a lump sum from your pension
scheme, this exemption is reduced by
either:

i. Any tax-free lump sum from the
pension scheme to which you may be
immediately entitled, or

ii. The present day value at date of leaving
employment of any tax-free lump sum
which may be received from the pension
scheme in the future

Any decision you make to waive your right
to a lump sum from your pension scheme
isirrevocable.

The most favourable exemption will be
applied to your VEP payment should you
decide to leave.

Upper Limit on Redundancy
Tax Free Lump Sums

No matter which of the three calculation
methods is chosen, the amount of your
redundancy payments (excluding statutory
redundancy) that can be received tax free
in your lifetime is €200,000.

If the ex-gratia Redundancy Lump Sum
exceeds the maximum amount which can be
paid tax-free, then the excess will be subject
to taxation at the applicant’s marginal rate of
income tax and USC.



IRP Income

Any payments from the income option are
taxed in the same manner as retirement
income and are subject to PAYE, PRSI
and USC in the normal manner.

Retirement Benefits

Retirement lump sums from the pension
schemes are currently payable tax-free up
to a maximum of the €200,000 lifetime
threshold, but may become taxable if taken
at some point in the future.

Pension payments from the pension
schemes or payments generated by
annuitiespurchased through the “50/50”
Risk-Sharing Scheme or DC Scheme are
taxed as retirement income.

Further Information

You may wish to avail of an appointment
with a Tax Consultant who will give you an
estimate of the relevant figures - to book
an appointment email HRVEP@rte.ie

RTE does not provide financial advice. If you

are considering availing of the VEP you are
advised to seek independent professional
advice.

Appendix Il Useful Links

Employee Assistance Programme:
for details see the RTE Hub.

Taxation of redundancy lump:
http://www.citizensinformation.ie/en/
employment/retirement/ income_tax_
in_retirement/retirement_lump_sum_
taxation.html

Personal tax information:
http://www.revenue.ie/en/life-events-
and-personal-circumstances/

State Pension information:
http://www.welfare.ie/en/Pages/a-retired-
or-an-older-person.aspx
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Appendix lll Application Form
RTE Voluntary Exit Programme 2017

Applicants should complete and return via email to HRVEP@rte.ie or by post to:
HR VEP Team, 1st Floor, Office Block

I wish to avail of the RTE Voluntary Exit Programme and hereby formally apply to be
considered for release.

Name Staff ID No.

Department Division

Current Role

Signed Date

Application for these facilities is voluntary and acceptance of applications from staff is at
RTE's discretion.

Closing date for receipt of applications is 5pm on Tuesday, 10 October 2017. It is anticipated
that the majority of successful applicants will leave RTE in December 2017.

Scheme Applicable:

HR Use
Only
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Ni hionann an leabhran eolais seo a eisitint na
a bheith ar fail agus tairiscint 6 RTE. Leagtar
amach sa leabhran na gnéithe is tabhachtai
den VEP agus de na seirbhisi cinta ata ar

fail do dhaoine a d’fhéadfadh iarratas a
dhéanambh. Is chun criche léirmhinitichain
amhain an leabhran agus ni ceart a mheas

go mbaineann ceangal faoin dli leis.

Ba cheart an leabhran seo a léamh in éineacht
leis an Leabhran Minitichain faoi do scéim
pinsin.

Ni chuireann RTE combhairle airgid ar fail.
Moltar don fhostai ata ag smaoineamh ar
ghlacadh leis an VEP comhairle ghairmitil
neamhspleach a fhail.

Eolas runda a chuirtear ar fail sa chaipéis

seo agus d’fhéadfadh gur eolas é ata faoi
phribhléid 6 thaobh dli. Is le husaid ag
fostaithe de chuid RTE agus ag comhairleoiri
da gcuid amhain a ceapadh an t-eolas agus nil
udaras ar bith le teacht a bheith ar an gcaipéis
seo ag aon phairti seachas sin. Sa chas nach
ionann an léitheoir agus an té dar ceapadh

an t-eolas, ta cosc ar aon nochtadh, foilsiu,
coipeail, scaipeadh agus ar aon bheart arna
dhéanamh no6 arna fhagail gan déanamh ar
iontaoibh an eolais sin agus d’fhéadfadh gur
midhleathach sin a dhéanamh.
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O1 Réamhra

Cuirtear i lathair sa chaipéis seo Clar RTE
maidir le Fagail go Deonach 2017 (VEP 2017),
lena mbaineann scéim maidir le Scaruint
Dheonach (VS) agus scéim maidir le Scor
Luath Deonach (VER).

Sa chas go bhfuiltear inchailithe lena aghaidh
agus gur mian leat iarratas a chur isteach, ni
mor sin a dhéanamh faoin 5 i.n. Dé Mairt,

an 10u Deireadh Fomhair 2017.

Eascofar é go n-imeoidh na hiarrataséiri a
n-éirionn leo i mi na Nollag 2017 mura mbionn
ga le malairt data mar gheall ar chursai gno.
An Bord Feidhmitichain a dhéanfaidh an
cinneadh criochnaitheach i leith gach iarratais.




02 Inchailitheacht

Ta na scéimeanna ar fail ag gach fostai a
mbeidh fénamh déanta go leanunach ar feadh
dha bhliain ar a laghad déanta acu faoin data
a dtagann deireadh lena gcuid fostaiochta.

Coinnionn RTE de cheart chuige féin glacadh
le hiarratas no diultu d'iarratas da thogra féin
amhain. Coinnionn RTE de cheart chuige
féin diultu d’aon iarratas faoi leith sa chas
nach é leas trachtala né gnoé na heagraiochta
glacadh leis an iarratas n6 sa chas go bhfuil
an lion is coiriula fostaithe maidir le réimse
feidhme faoi leith aontaithe cheana féin.
Déanfaidh RTE gach iarratas a mheas ar
bhonn cdir, oibiachtuil, neamh-leatromach
faoi mar a éilitear faoi na hAchtanna um
Chomhionannas Fostaiochta 1998 - 2015.

Ni féidir a dhearbhu go mbeidh scéimeanna
VEP 2017 ar fail trath is déanai na an data
deiridh iarratais. Chomh maith leis sin, ba
choir a thabhairt chun aire go bhféadfadh gur
1t buntaiste 6 thaobh airgid, i gcomparaid le
VEP 2017, a bheadh le haon chlar eile maidir
le fostaiocht a fhagail de do dheoin féin a
chuirtear ar fail ina dhiaidh seo.
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03 iocaiochtai faoi na
Scéimeanna

Tiocfaidh deireadh ar an Data Scaruna le
fostaiocht na n-iarrataséiri a n-éirionn leo.
jocfaidh RTE Cnapshuim lomarcaiochta, lena
n-airitear na hiocaiochtai iomarcaiochta a
bhfuiltear ina dteideal faoin reachtaiocht,

ar fhagail don fhostai.

Ar an Tuarastal Fagalai.e. natrighnéseo a
leanas arna n-aireamh le chéile, a bheidh na
sochair bunaithe:

» Anbuntuarastal ar an data fagala, le haon
athchdiriu pa atd ag seasamh amach an
trath sin san direamh

« Liuntais inphinsin ar an data fagala

» Mean bliantuil na seal-iocaiochtai i rith
an 12 mi anuas go dti an 31 Nollaig 2016

(A) Scaruint Dheonach (VS) - do bhaill
foirne faoi bhun 55 bliana d’aois

Sa chas go bhfuiltear faoi bhun 55 bliana
d’aois ar an data fagala, gheofar Cnapshuim
lomarcaiochta VS mar seo a leanas, faoi
réir ag uasmhéid dha oiread an Tuarastail
bhliantuil Fagala:

Cnapshuim lomarcaiochta

VS arna bunu ar an
Tuarastal Fagala

2 - 5 bhliana 4 seachtainein
aghaidh na bliana

5-10 mbliana 5 seachtainein
aghaidh na bliana

10+ mbliana 6 seachtaine in
aghaidh na bliana

Tugtar san aireamh leis an gCnapshuim
lomarcaiochta VS aon iocaiocht maidir
le hiomarcaiocht reachtuil ata le hioc.

(B) Scor Luath Deonach (VER) - do bhaill
foirne 55 bliana d’aois né os a chionn

Ma ta tu 55 bliain d’aois nd nios sine ar an data
fagala, déanfar léirit pearsanta ina leagtar
amach mar a bhaineann an scéim VEP 2017
leatsa a eisitiint ort go huathoibrioch. Ba choir
an |éirit pearsanta sin a Iléamh in éineacht leis
na sonrai thios.

| gcas bhaill den fhoireann a mbionn 55
bliana slan acu ar an data fagala, gheofar
Cnapshuim lomarcaiochta VER, faoi réir ag
uasmhéid dha oiread an Tuarastail bhliantuil
Fagala. Islitear an uasmhéid sin maidir le
daoine a bhfuil 61 bliana slan acu go dti 50%
den Tuarastal Fagala le méadu faoin lion
blianta ata fanta acu go dti aois 65 bliana.

Baineann dha iocaiocht faoi leith leis an
gCnapshuim lomarcaiochta VER seo,
iocaiocht Aoischoibhneasa mdide iocaiocht
Athsholathair loncaim (IRP), faoi réir ag an
uasmhéid thuas maidir leis an sochar iomlan.

Baill de Scéim Pinsin Rannioca Sainithe
RTE (DC) né Scéim Pinsin “50/50” Riosca
i bPairt RTE (50/50)

(i) iocaiocht Aoischoibhneasa

Déanfar iocaiocht aoischoibhneasa leat
bunaithe ar chéatadan den Tuarastal Fagala
mar a leagtar amach thios:

Aois ar an Data % den Tuarastal
Fagala Fagala
Faoi bhun 61 65%
61 55%
62 45%
63 30%
64 15%

(ii) iocaiocht Athsholathair loncaim (IRP)

Cuirtear an IRP ar fail déibh siud a bhfuil ar a
laghad seacht mbliana d’fhdnamh leantnach
déanta acu le ranniocaiochtai 4 ndéanamh le
scéim pinsin DC né 50/50 RTE.



Déantar an chnapshuim IRP seo a riomh
mar chomhluach in airgead tirim den loncam
bhliantuil Athsholathair (ARI) ata inioctha go
dti aois 65 bliana.

Isionann an tsuim ARl agus:
1.25% den Tuarastal Fagéla (lanaimseartha)

X

Fdénamh ranniocaiochta i scéim pinsin
DC nd 50/50 RTE

Tagann ARI faoi réir ag uasmhéid €20,000
p.a. (pro rata maidir le fostai pairtaimseartha).

Déantar an IRP (i.e. cnapshuim den
chomhluach in airgead tirim) a direamh
tri fhachtdir aistrithe, bunaithe ar an aois
bheacht trath na fagala, a chur i bhfeidhm
ar an tsuim ARI, mar seo a leanas:

Aois ar an Data Fagala ‘ Fachtéir Aistrithe

55 9.29
56 842
57 754
58 6.65
59 574
60 4.82
61 3.88
62 293
63 197
64 0.99

Nota: Ar an aois go direach a bhunaitear an
fachtdir iarmhir

An Rogha loncaim - ioctar an IRP mar
chnapshuim mar a leagtar amach thuas n6é

td an rogha ann aon ghné ex gratia den IRP
(i.e. suim neamhreachtuil) a ghlacadh i bhfoirm
ioncam bliantuil. Gach coicis a iocfar an
t-ioncam sin go dti aois 65 bliana.

Tugtar aon iocaiocht maidir le hiomarcaiocht
reachtuil ata infheidhme san direamh leis an
gCnapshuim lomarcaiochta VER (i.e. suim na
hiocaiochta Aoischoibhneasa agus IRP) né
bionn sin le hioc mas iocaiocht nios airde i na
aleagtar amach thuas.

Baill de Scéim Pinsin Aoislitintais RTE (DB)

(i) iocaiocht Aoischoibhneasa

jocfar leat cibé acu is mé:

« céatadan aoischoibhneasa den
Tuarastal Fagala no

« jos-focaiocht Aoischoibhneasa in Airgead
Tirim, mar a leagtar amach sa tabla thios:

% den ios-iocaiocht
Tuarastal in Airgead

Fagala Tirim*
55 50% €40,000
56 45% €36,000
57 40% €32,000
58 35% €28,000
59 30% €24,000
60 25% €20,000
61 20% €16,000
62 15% €12,000
63 10% €8,000
64 5% €4,000

* pro-rata mds pairtaimseartha atd i gceist

(i) iocaiocht Athsholathair loncaim (IRP)

Cuirtear an IRP ar fail déibh siud a bhfuil ar a
laghad seacht mbliana d’fhéonamh leanunach
déanta acu le ranniocaiochtai 4 ndéanamh le
scéim pinsin DB agus atd faoi 60 bliain d’aois
ag an data fagala.

Déantar an chnapshuim IRP seo a riomh

mar chomhluach in airgead tirim den loncam
bliantuil Athsholathair (ARI) ata inioctha go dti
aois 60 bliain. Is ionann an tsuim ARl agus:

1.25% den Tuarastal Fagaéla (Idnaimseartha)
X

Fonamh rannaiocaiochta i scéim pinsin DB

Tagann ARl faoi réir ag uasmhéid €20,000
p.a. (pro rata maidir le fostai pairtaimseartha).
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Déantar an IRP (i.e. cnapshuim den
chombhluach in airgead tirim) a direamh
tri fhachtoir aistrithe, bunaithe ar an aois
bheacht trath na fagala, a chur i bhfeidhm
ar an tsuim ARI, mar seo a leanas:

Aois ar an Data Fagala | Fachtéir Aistrithe

55 4.82
56 3.88
57 293
58 197
59 0.99

Ndta: Aran aois go direach a bhunaitear
na fachtdiri iarmhir

An Rogha loncaim - ioctar an IRP mar
chnapshuim mar a leagtar amach thuas né ta
an rogha an IRP a ghlacadh i bhfoirm ioncam
bliantuil (i.e. an ARI). Gach coicis a iocfar an
t-ioncam sin go dti aois 60 bliain.

04 Bearta le Déanamh

Déanfar léiriu pearsanta faoi leith ina leagtar
amach a mbeadh ar fail faocin scéim VEP 2017
ina gcas pearsanta féin a eisitint orthu sin ar
fad ata inchailithe faoin scéim maidir le Scor
Luath Deonach (i.e. daoine a mbeadh 55
bliain slan acu ar dhata na fagala). Seolfaidh
riarthdiri na scéime pinsin I€irit pinsin

chucu chomh maith bunaithe ar an tseirbhis
a bheadh déanta acu da bhfagfaidis an
eagraiocht i mi na Nollag.

Sa chas gur faoi bhun 55 bliana d’'aois a bheidh
tu trath na fagala, is féidir leat léargas a fhail

ar an gcaoi a dtiocfadh an Scéim maidir le
Scartint Dheonach i bhfeidhm i do chas féin
ach léiriu pearsanta a iarraidh ar an meitheal
VEP san Aonad HR ar fholine 2832 n6 ag an
seoladh riomhphoist HRVEP@rte.ie (luaigh
d’Uimhir Aitheantais Foirne).

Ar an léirii pearsanta a scrudu duit, b’fhéidir
gur mhaith leat cursai canach a thabhairt san
aireamh. Cuirfidh RTE coinne le comhairleoir
canach ar fail duit chun mionsonraiina leith sin
amheas. Mas mian leat go socrofai coinne leis
an gcomhairleoir canach, cuirtear sinin iul, le
do thoil, don mheitheal VEP san aonad HR.

Mas mian leat ina dhiaidh sin leanuint ar
aghaidh leis aniarratas, liontar isteach an
fhoirm iarratais fhoirmealta agus cuirtear

sin faoi bhraid na meithle VEP san aonad HR
trath nach deireanai na an 5 i.n., Dé Mairt, an
101U Deireadh Fomhair 2017. Ta an fhoirm
iarratais ar fail sa leabhran seo né 6 aon
duine de bhaill foirne an aonad HR.

Déanfaidh an Bord Feidhmitichain na
hiarratais ar fad ar fud na heagraiochta a
mheas, agus ni bheidh dul thar chinneadh
an Bhoird sin.

Sa chas go gceadaitear d'iarratas, seolfar litir
fhoirmealta tairisceana chugat chomh maith
le Iéirii measta ar chursai canach.



O5 Breis Eolais

Leagtar amach Ceisteanna Coitianta i gcul
an leabhrain seo.

Ta breis comhairle agus treorach ar fail

ag bainisteoiri agus ag an lucht foirne ach
labhairt leis an meitheal VEP san Aonad HR
ar fholine 2832 n¢ leis an ionadai HR aitiil.
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Ceisteanna Coitianta

Cad é an clar VEP?

Is féidir le fostaithe iarratas a dhéanamh
maidir le hiomarcaiocht dheonach né scor
luath 6 RTE faoin gelar maidir le fagail de
do dheoin féin.

An féidir leis an uile dhuine cur
isteach air?

Is féidir le gach ball foirne a mbionn dha
bhliain d’fhénamh leanunach déanta acu le
RTE ar an data fagala iarratas a dhéanamh.

Conas a dhéanaim iarratas?

Ni folair duit foirm iarratais VEP a lionadh
isteach agus cdip chrua né cdip scandilte a
sheoladh ar ais chuig an meitheal VEP san
aonad HR.

Ta an fhoirm iarratais VEP ar fail sa leabhran
seo nd 6 aon duine den fhoireann HR.

Cé a shocraionn an nglactar le m’iarratas?

An Bord Feidhmitichain a dhéanfaidh an
cinneadh deiridh maidir le gach iarratas.

Sa chas go nditltaitear m’iarratas, an
féidir liom achomharc a dhéanamh faoin
gcinneadh?

Ni féidir, ni hann do cheart achombhairc.
Coinnionn RTE de cheart chuige féin glacadh
le hiarratas n6 diultu d'iarratas da thogra féin
amhain.

Cén chaoi a mbeidh a fhios agam an bhfuil
glactha le m’iarratas né nach bhfuil?

Tiocfaidh litir fhoirmealta chugat ina
ndeimhneofar ar glacadh le d'iarratas
no nar glacadh.

Sa chas go n-éirionn le m’iarratas,
cathain a bheinn ag fagail RTE?

Meastar go n-éascofar do lion mér
iarratasoiri a n-éireoidh leo imeacht
roimh an 31 Nollaig 2017.

Sa chas go n-éirionn le m’iarratas agus
go bhfuilim ar shaoire mhaithreachais,
cathain a bheinn ag fagail RTE?

Thiocfadh data fhagail na seirbhise tar éis do
chuid saoire maithreachais.

Sa chas go n-éirionn le m’iarratas agus go
bhfuilim ar shos gairme, cathain a bheinn
ag fagail RTE?

Meastar go mbeifea ag fagail nuair a thiocfadh
deireadh le do shos gairme.

An ga dom an tsaoire bhlianttiil ar fad
ata ag seasamh amach a thégail sula
bhfagaim?

Tai gceist go dtogfaidh siad siud a
gceadaitear an ais seo doibh an tsaoire
bhliantuil ar fad sula bhfagann siad. Sa chas
nach féidir le RTE a shocru gur féidir sin ar
fad a dhéanamh, déanfar an fhuilleach saoire
bhliantuil a ioc le duine ar fhagail do.

Sa chas go mbainim leas as an scéim
maidir le Scaruint Dheonach, an dtarléidh
sé go ndéanfar an tseirbhis inairithe, chun
criche Cnapshuim lomarcaiochta VS a
riomh, a laghdi mar gheall ar thréimhsi
saoire gan pa?

Tarldidh. Chun criche gné ex gratia na
Cnapshuime VS a riomh, is € a chiallaionn
seirbhis an tseirbhis ioctha ar fad ¢ tosaiodh
ar an bhfostaiocht le RTE gan tréimhsi saoire
gan pa a direamh. Seo a leanas samplai de
chinedlacha saoire gan pa a bheadh ina
laghdu ar an tseirbhis inairithe:

* Sos Gairme

» Sos Gairme le Dreasacht (ICB)

e Am ar stailc

Maidir le hiomarcaiocht reachtuil, déanfar

tréimhse aontaithe as lathair, mar shampla
sos gairme, a mheas mar sheirbhis inairithe.

Conas a chuireann aon tréimhse Saoire
Maithreachais né Saoire Uchtala isteach
ar an tseirbhis inairithe i mo chas-sa,
chun criche Cnapshuim lomarcaiochta
VS ariomh?



Airitear tréimhse Saoire Maithreachais
no Saoire Uchtala mar sheirbhis inairithe
(i.e. ni thagann laghdu da bharr ar an
gCnapshuim lomarcaiochta VS).

Cén chomhairle faoi chursai airgid agus
cén ciinamh pearsanta a chuirfidh RTE
ar fail?

Cuirfidh RTE ctinamh ar fail, eolas faoi leas
sdisialach san aireamh, trid an gclar maidir le
Cunamh d’Fhostaithe (EAP). Ta eolas maidir
le bealai chun an tseirbhis sin a thapu ar fail ar
Mhol RTE (an “Hub”). Mura bhfuil teacht agat
ar an inlion, cuirtear ceist le do thoil ar HR.
Anuas air sin, beidh comhairleoiri canach ar
fail ag baill den fhoireann ata ag smaoineamh
ar an gclar VEP. M4 ta tu ag smaoineamh ar
an gelar VER beidh comhairleoiri pinsin ar fail
chomh maith.

Ba choir d’aon bhall foirne ata ag smaoineamh
ar an VEP comhairle ghairmitil neamhspleach
a fhail chomh maith.

An mbeidh orm cain aioc ar
an gcnapshuim a ioctar liom ar
fhoirceannadh na fostaiochta?

Beidh aon iocaiocht iomarcaiochta reachtuil
saor 6 chain. Beidh aon tsuim a ioctar sa
bhreis air sin le hioc saor 6 chain suas go

dti teorainn airithe ag brath ar do thuarastal
agus ar do chuid seirbhise le RTE.

Sa chas go dtapaim na scéimeanna,

an bhféadfaidh mé aon sochar leasa
shoisialaigh a éileamh?

Ba cheart duit comhairle a fhail faoi do

chas féin go pearsanta sula socraionn tu an
ndéanfaidh tu iarratas né nach ndéanfaidh.
Is féidir comhairle a fhail faoin gClar maidir
le Cinamh d’Fhostaithe (féach mionsonrai
ar an Mol) n6 ar laithrean gréasain na Roinne
Coimirce Soisialai www.welfare.ie

Sa chas go mbainim leas as Scor Luath, an
féidir cain a ghearradh ar iocaiochtai IRP?

Is féidir, déanfar cain a ghearradh ar na
hiocaiochtai coicisiula sin mar ioncam scoir
agus tagann IMAT, ASPC agus an Muirear
Saisialta Uilioch san aireamh leo faoi lathair.

Nuair a théim ar scor, an féidir cain a
ghearradh ar mo chnapshuim scoir?

Faoi lathair, is féidir cnapshuimeanna scoir
suas le €200,000 a ioc saor 6 chain as na
scéimeanna pinsin ata i bhfeidhm ag RTE.

An féidir liom ranniocaiochtai pinsin
a dhéanamh tar éis dom RTE a fhagail
faoin scéim seo?

Ni féidir, tar éis duit an fhostaiocht a fhagail,
ni féidir leat feasta ranniocaiocht den
ghnathchineal na AVC a dhéanamh.

An dtabharfar léirit dom ar mo chuid
sochair scoir?

Tabharfar léirit ar a gcuid sochair scoir go
huathoibrioch do na baill foirne a bhfuil 55
bliain slan acu.

Sa chas go n-imim faoin scéim seo, conas
a chuirfeadh sin isteach ar mo phinsean?

Beidh na gnathroghanna maidir le sochair
scoir ar fhagail na seirbhise ar fail. Ni hiad
naroghanna céanna ata i gceist leis na
scéimeanna pinsin éagsula. Ba choir an
leabhran seo a léamh in éineacht leis an

Leabhran Miniichain maidir le do scéim pinsin.

Is féidir le baill de Scéim Aoislitintais RTE
(RTESA) iarratas a chur isteach go n-ioctar
an Chnapshuim Scoir agus an Pinsean Scoir
leo as RTESA 6 bhionn 60 bliain slan acu né
ar an data fagala mas sine na sin iad. Beidh na
sochair sin bunaithe ar an tSeirbhis Inphinsin
charnaithe (faoi mar a thugtar sainmhiniti

air sin faoi Rialachain RTESA) ar an data

a dtagann deireadh leis an bhfostaiocht.
Agus an Tuarastal Scoir & riomh, déanfar an
buntuarastal a riomh trid an mbuntuarastal
ar fhagail a usaid leis an athchoirit iomlan
maidir leis na ciorruithe speisialta pa ar an
29 Meitheamh 2009.

Is féidir le Baill de Scéim Pinsin
Ranniocaiochtai Sainithe RTE a roghnti
glacadh lena gcuid sochair scoir trath ar bith
tar éis fagala doibh, sa chas go bhfuil 50 bliain
slan acu, ach ba cheart a thabhairt chun aire
gur It an tsuim pinsin a fhaigheann baill a
thosaionn ar theidliochtai a tharraingt nios
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luaithe mar gur daoire blianacht a cheannach
de réir mar is 6ige an duine.

Is féidir le Baill de Scéim Pinsin ‘60/50’ Riosca
i bPairt RTE iarratas a dhéanamh maidir

le sochair scoir a ghlacadh trath ar bith tar
éis fagala doibh, sa chas go bhfuil 55 bliain
slan acu, ach ni mor toiliu RTE leis sin agus
ba cheart a thabhairt chun aire gur It na
sochair pinsin a fhaigheann baill a thosaionn
ar theidliochtai a tharraingt nios luaithe mar
gheall gur luaithe a ioctar iad, gur faide a
bhitear & n-ioc agus gur daoire blianacht

a cheannach de réir mar is éige an duine.

Conas a dhéantar Comhluach Airgid
maidir leis an IRP a riomh faoin Scéim
maidir le Scor Luath?

The Equivalent Cash Values for the
IRP represent the present value of the
prospective IRP payments, based on a
compound interest rate of 1.5% p.a.

Cad a tharlaionn do na hiocaiochtai
Athsholathair loncaim faoin Scéim maidir
le Scor Luath sa chas go bhfaighim bas
nios luaithe na an Gnathdhata Pinsin?

Sa chas gurb é a roghnaigh tu an IRP a fhail
i bhfoirm ioncaim, déanfar comhluach aon
iocaiocht ata ag seasamh amach a ioc ina
chnapshuim le d’'eastat tar éis do bhais.

Sa chas go nglactar le m’iarratas,
an mbeidh aon srianta i bhfeidhm
i mo leith ina dhiaidh sin?

Ni bheidh tu inchailithe maidir le
hathfhostaiocht na le dathfhostu ag RTE
in aon chail (mar fhostai, mar chonraitheoir
neamhspleach no tri chomhlacht né
gniomhaireacht na eile) ach amhaini
gcdsanna eisceachta agus sin le haontu

an Phriomh-Stiurthéra i scribhinn roimh ré.

Go ceann aon bhliain amhain 6n data ar a
dtagann deireadh le do chuid fostaiochta

le RTE, ni mor duit toiliu RTE i scribhinn a
lorg roimh ré sa chas gur mian leat seirbhisi
inchomortais a chur ar fail, go direach n6 go
hindireach, d’aon eagraiocht craoltdireachta
no mean cumarsaide, no a bheith fostaithe i

rol den sort céanna le heagraiocht den sort
sin, ata in iomaiocht go direach le RTE, agus
ni leanfaidh tu ar aghaidh le rél den sért sin go
dti go mbionn toiliti leis curtha ar fail ag RTE.
Beidh aird ag RTE, agus socru 4 dhéanamh
toiliu leis n6 gan toilit leis, ar an bpost a bhi
agat in RTE agus ar chineal an phoist a bhfuil
i goeist agat dul ina bhun san eagraiocht
craoltoireachta né mean cumarsaide ata i
gceeist, ach déantar ar chuma ar bith an ceart
a choimead toilit a thabhairt n6 a dhiultu de
réir chomhairle RTE amhain.

Ta coinne socraithe agam leis an
gCombhairleoir Canach a chuireann
RTE ar fail - cad is ga dom a dhéanamh
go mbeidh an tairbhe is fearr agam

as an geruinniu sin?

D’fhonn cuidiu le meastachan a thabhairt
maidir leis an gcdin a ghabhfadh le haon
jocaiocht, iarrtar ort le do thoil na nithe
seo aleanas a bheith leat agat:

o Anléiriti pearsanta ar chursai VEP
ido chas-sa
« Dearbhu pé le tamall beag anuas

« Coip den Deimhnit maidir le Creidmheasa
Canach ma ta sin ar fail agat

Ma ta tu 55 bliain d’aois nd nios sine ar an
data fagala, iarrtar ort na nithe seo a leanas
a thabhairt leat freisin:

« An Raiteas maidir le Sochar Pinsin measta
sa chas go mbainfea leas as VEP 2017,
go hairithe ma ta 55 bliain slan agat

« Sonrailogala isteach ar www.invescoonline.
ie maidir le cursai pinsin ma ta sin agat

Ma bhainim leas as an Scéim VEP, cén
uair a cheart dom a bheith ag siiil leis

an gcnapshuim?

De ghnath, féadfaidh tu a bheith ag suiil leis an
genapshuim a fhail laistigh de choicis 6 imionn
tli 6 RTE.



Gluais

loncam Athsholathair Bliantuil (ARI)
Déantar an ARl a riomh de réir 1.25% den
Tuarastal Fagala lanaimseartha, arna mhéadu
faoin tseirbhis ranniocaiochtai i scéim pinsin
faoi choimirce RTE. Tagann ARI faoi réir ag
uasmhéid €20,000 p.a. (pro rata maidir le
fostai pairtaimseartha).

Fachtéiri Aistritichain Is |iri ar an t-ioncam
ionchais, arna mbunu ar rata uis iolraithe 1.5%
p.a., na fachtairi aistritichain maidir leis an IRP
agus an Rogha loncaim.

An Data Fagala an data deiridh fénaimh
le RTE agus an déata nach mbeifi fostaithe
feasta ag RTE ina dhiaidh.

An Tuarastal Fagala na tri ghné seo a
leanas arna n-aireamh le chéile:

« An buntuarastal ar an data fagala, le haon
athchdiriu pa atd ag seasamh amach an
trath sin san direamh,

« Liuntais inphinsin ar an data fagala

« Mean bliantuil na seal-iocaiochtai i rith
an 12 mi anuas go dti an 31 Nollaig 2016

Cnapshuim Ex Gratia an tsuim a iocfaidh
RTE le baill foirne a bhaineann leas as na
scéimeanna ata nios moé na an iocaiocht
iomarcaiochta reachtuil.

iocaiocht Athsholathair loncaim (IRP)

Is cuid amhain den chnapshuim VER an
iocaiocht Athsholathair loncaim (is i an
t-iocaiocht Aoischoibhneasa an dara

cuid). Coibhéis cnapshuime an loncaim
Athsholathair Bhliantuil (ARI) ata inioctha
go mbitear 65 bliana d’aois (60 bliain d’aois
maidir le ball de Scéim Aoislitintais RTE) ata
san IRP. Ni mér ar a laghad seacht mbliana
d’fhdnamh leanunach le ranniocaiochtai &
ndéanambh le scéim pinsin a thagann faoi
choimirce RTE go mbeifi inchailithe maidir
leis an iocaiocht seo.

lomarcaiocht Reachttiil an iosmhéid a
mbeifed ina teideal sa chas go sasaitear
na coinniollacha iomarcaiochta. Seo a
leanas na hiocaiochtai reachtula maidir
le hiomarcaiocht:

e padha sheachtain in aghaidh na bliana
den fhostaiocht leantinach, chomh maith
le pa bonais aon tseachtain amhain

e Chun criche riomh den sort seo a
dhéanamh, cuirtear uasteora €600
san aireamh maidir le pa seachtaine

« Nighearrtar cdin ar iocaiochtai
iomarcaiochta reachtula

Scartint Dheonach (VS) an scéim atd ar
fail do bhaill foirne inchailithe ata faoi bhun
55 bliana d’'aois ar dhata na fagala.

Scor Luath Deonach (VER) an scéim ata
ar fail do bhaill foirne inchailithe a bhfuil 55
bliana slan acu ar dhata na fagala.
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Aguisin | Carsai Canach

iocaiocht lomarcaiochta Reachtuiil

Sa chas go mbionn iocaiocht lomarcaiochta
Reachtuil i geeist, ioctar an chnapshuim sin
saor 6 chain.

iocaiocht Ex Gratia

Tairgeann RTE iocaiocht iomarcaiochta
breise, chomh maith leis an tsuim reachtuil.
“locaiocht ex gratia” a thugtar air sin. Ta
rialacha i bhfeidhm ag na Coimisinéiri loncaim
faoin méid d'iocaiocht den soért sin a mbionn
cain le gearradh air. Go ginearalta, is féidir
cuid den sochar seo né iomlan an tsochair
aioc saor 6 chain. Seo a leanas na rialacha
ina leith sin:

a) Dioliine Bhunusach

Is féidir le RTE iocaiocht ex gratia €10,160
a dhéanamh saor 6 chain chomh maith

le €765 sa bhreis i ndail le gach bliain
seirbhise.

b) Dioldine Mhéadaithe

D’fhéadfadh go mbeifea abalta ardu
€10,000 go dti €20,160 chomh maith le
€765 sa bhreis i ndail le gach bliain iomlan
seirbhise a chur leis an dioltine i do chas
féin ar an gcoinnioll nach ndearna tu
éileamh maidir leis an dioltine mhéadaithe i
rith na ndeich mbliana canach deireanacha.

Dfhéadfadh cuis mhaith a bheith leis an
dioltine mhéadaithe a shéanadh sa chas
seo, 0 d’fhéadfadh aon teidliocht maidir

le cnapshuim a mbeifed ina teideal as
scéim pinsin oibre san am atd le teacht a
bheith i gceist. Mura séanann tu an ceart
ar chnapshuim 6 do scéim pinsin, tarlaionn
islii ar an dioltine mhéadaithe €10,000
seo maidir le:

i. Aon chnapshuim saor 6 chain 6n scéim
pinsin a mbeifed ina teideal gan mhoill, né

ii. Luach reatha ar dhata fagala na
fostaiochta aon chnapshuim saor 6 chain
a d’fhéadfadh a bheith le fail 6n scéim
pinsin san am ata le teacht.

Ni féidir aon chinneadh an ceart ar
chnapshuim ¢ do scéim pinsin a shéanadh
a athru ina dhiaidh sin.

c) Sochar Caighdeanach Caipitil
Aoisliuntais
Inionad an dioltdine bhunusach na an
dioltine mhéadaithe a Usaid, is féidir leat an
teidliocht iomarcaiochta saor 6 chéinido
chas féin a riomh trid an meantuilleamh le
36 mi anuas a aimsiu, sin a mhéadu faoi lion
na mblianta seirbhise agus sin a roinnt ar a
156. Ar aon dul leis an Dioltine Mhéadaithe,
mura séantar an ceart ar chnapshuim én
scéim pinsin, tarlaionn islit ar an dioltine
maidir le:

i. Aon chnapshuim saor 6 chain 6n scéim
pinsin a mbeifea ina teideal gan mhoill, né

ii. Luach reatha ar dhata fagala na
fostaiochta aon chnapshuim saor

6 chain a d’fhéadfadh a bheith le fail
on scéim pinsin san am ata le teacht.

Ni féidir aon chinneadh an ceart ar
chnapshuim 6 do scéim pinsin a
shéanadh a athru ina dhiaidh sin.

Cuirfear an dioluine is fabhrai i bhfeidhm
maidir le d'iocaiocht VEP sa chas go
socraionn tu imeacht.

Uasteorainn maidir le Cnapshuimeanna
lomarcaiochta Saor 6 Chain

Gan bheann ar an modh riomha a roghnaitear
idir na tri mhodh thuas, ni féidir nios mé na
£200,000 d’iocaiochtai iomarcaiochta

(gan iomarcaiocht reachtuil a thabhairt san
aireamh) a fhail saor 6 chain i rith do shaoil.

Sa chas gur moé an Chnapshuim
lomarcaiochta ex gratia na an tsuim uasta is
féidir a ioc saor 6 chain, tiocfaidh an farasbarr
faoi réir canachais ar rata imeallach an
iarrataséra maidir le cdin ioncaim agus USC.



loncam IRP

Gearrtar cain ar aon iocaiocht maidir leis
an rogha ioncaim ar an doigh chéannale
hioncam scoir agus tagann iocaiocht da
leithéid faoi réir IMAT, APSC agus an USC
ar an ngnathbhealach.

Sochair Scoir

Faoi lathair, is féidir cnapshuimeanna scoir as
scéimeanna pinsin a ioc saor 6 chain suas le
tairseach saoil €200,000, ach d’fhéadfadh
go dtiocfadh athru trath is faide anonn a
d’fhagfadh go mbeadh cain le hioc ar a
leithéid.

Gearrtar cain ar iocaiochtai pinsin as

na scéimeanna pinsin no iocaiochtai a
ghnéthaitear 6 bhlianachtai a cheannaitear
trid an scéim “560/50” Riosca i bPairt né an
scéim DC mar ioncam scoir.

Breis Eolais

B'fhéidir gur mhaith leat leas a bhaint as
coinne le Comhairleoir Canach a chuirfidh
meastachan ar fail maidir leis na figitiri
abhartha - is féidir coinne a chur in airithe
ach teachtaireacht riomhphoist a sheoladh
chuig HRVEP@rte.ie

Ni chuireann RTE comhairle ar fail faoi chursai

airgid. Sa chas go bhfuiltear ag smaoineamh
ar leas a bhaint as an VEP, moltar comhairle
ghairmiuil neamhspleéach a fhail.

Aguisin Il Naisc Usaideacha

Cuinamh d’Fhostaithe: féach Mol RTE maidir
le mionsonrai.

Cursai canach maidir le cnapshuim
iomarcaiochta:
http://www.citizensinformation.ie/en/
employment/retirement/ income_tax_
in_retirement/retirement_lump_sum_
taxation.html

Eolas maidir le cain phearsanta:
http://www.revenue.ie/en/life-events-and-
personal-circumstances/

Eolas maidir leis an bPinsean Stait:

http://www.welfare.ie/en/Pages/a-retired-
or-an-older-person.aspx
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Aguisin lll Foirm larratais
Clar RTE maidir le Fagail go Deonach 2017
Ba cheart don iarratasoir an fhoirm a lionadh agus a sheoladh ar ais le teachtaireacht

riomhphoist chuig HRVEP@rte.ie no ar an bpost chuig Meitheal VEP HR, An Chéad Urlar,
Bloc na nOifigi.

Is mian liom leas a bhaint as Clar RTE maidir le Fagail go Deonach agus déanaim iarratas
foirmealta leis seo go dtabharfai san aireamh mé maidir le mo scaoileadh én bhfostaiocht.

Ainm Uimh. Aitheantais Foirne
Roinn Rannog

Rol Reatha

Siniu Data

Is iarratas de dheoin aniarratasora féin a dhéantar ar na haiseanna seo agus is de thogra
RTE amhain a ghlactar le hiarratas 6 bhall foirne.

Is é 5 i.n. Dé Mairt, an 100 Deireadh Fémhair 2017 an data deiridh a mbeidh glacadh

le hiarratais. Meastar gur i mi na Nollag 2017 a fhagfaidh an chuid is mé de na fostaithe
an-éirionn lena n-iarratas RTE.

An Scéim lena mbaineann:

Do HR
Amhain
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The issue or availability of this information
booklet does not constitute an offer on the
part of RTE. The booklet sets out the main
features of the VEP and the support services
available to prospective applicants. It is for
interpretation purposes only and does not
purport to be a legally binding document.

This booklet should be read in conjunction
with the Explanatory Booklet for your
pension scheme.

RTE does not provide financial advice.
Employees considering the VEP are advised
to seek independent professional advice.

The information contained in this document
is confidential and may be legally privileged.

It is intended solely for the use of RTE
employees and their advisers and access

to this document by any other party is
unauthorised. If the reader is not the intended
recipient, any disclosure, publication, copying,
distribution, or any action taken or omitted

to be taken in reliance on it, is prohibited and
may be unlawful.
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Ol Introduction

This document introduces the RTE
Voluntary Exit Programme 2021 (VEP 2021),
comprising a Voluntary Severance (VS) and
Voluntary Early Retirement (VER) scheme.

If you are eligible and wish to apply, you must
do so by 5pm on Friday 23rd April 2021.

It should be noted that all applications will

go through a review process. Personal VEP
illustrations and related tax advice will
only be issued to employees who receive
confirmation that their application has
been approved. If your application is
approved, you will have a period of one
week to decide whether to accept the offer
of VES or VER from the date on which you
receive your statement.

Applications will be approved only where it
is confirmed that the role can be suppressed
and there is no adverse impact on content
and services.

Successful applicants will be facilitated to
leave RTE as soon as is practicably possible
within Q2 2021 or early Q3 2021. Final
decisions on all applications will be made
by the Executive Board.




02 Eligibility
The schemes are open to all employees
who will have completed at least two

years’ continuous service on the date their
employment ceases.

RTE will consider all applications on a fair,
objective and non-discriminatory basis, in
compliance with the requirements of the
Employment Equality Acts 1998 - 2015.
RTE reserves the right to accept or reject
applications entirely at its discretion. RTE
reserves the right to refuse individual
applications in instances where approval

would not be in the organisation’s commercial

or business interests.

The availability of the VEP 2021 cannot be
guaranteed beyond the closing date. Further
it should be noted that any future voluntary
exit programmes may be less financially
beneficial than the VEP 2021.
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O3 Payment under the
Schemes

Successful applicants will cease to be
employees with effect from the Exit Date.
On exit, RTE will pay a Redundancy Lump
Sum, inclusive of any statutory redundancy
entitlements.

Benefits will be based on Exit Salary, i.e.
the sum of the following three elements:

« Basic salary at exit
» Pensionable allowances at date of exit

« The annual average of pensionable shift
payments over the 12 months ending on
31 December 2020.

(A) Voluntary Severance (VS) -
for employees under aged 55

If you are under 55 at date of exit AND your
application has already been approved
based on confirmation that your role can be
suppressed, you will receive a personalised
illustration outlining how the VEP 2021
would apply to you. If offered VEP 2021

you will receive a VS Redundancy Lump
Sum as follows, subject to a maximum of
twice Exit Salary:

RTE VS Redundancy Lump Sum
Service based on Exit Salary
2tobyears 4 weeks per year
5to10years 5 weeks per year
10+ years 6 weeks per year

Any statutory redundancy payable is included
in the VS Redundancy Lump Sum.

(B) Voluntary Early Retirement (VER) -
for employees aged 55 and over

If you are aged 55 or over at date of exit AND
your application has already been approved
based on confirmation that your role can be
suppressed, you will receive a personalised
illustration outlining how the VEP 2021 would
apply to you. Your personalised illustration
should be read in conjunction with the
details below.

For an employee aged 55 and over at date
of exit, you will receive a VER Redundancy
Lump Sum, subject to a maximum of twice
annual Exit Salary. For those over aged 61,
the maximum amount payable reduces to
50% of Exit Salary times the years remaining
to aged 65.

This VER Redundancy Lump Sum is made up
of two payments, an Age-Related Payment
PLUS an Income Replacement Payment (IRP),
subject to the maximum total benefit above.

Members of the RTE Defined Contribution
Pension Scheme (DC) or the RTE “50/50”
Risk-Sharing Pension Scheme (50/50)

(i) Age-Related Payment

You will be paid an age-related payment
based on a percentage of Exit Salary as
set out below:

Age at Exit Date % of Exit Salary

Under 61 65%
61 55%
62 45%
63 30%
64 15%

(ii) Income Replacement Payment (IRP)

The IRP is provided for those with at least
seven years’ continuous service contributing
to the DC or 50/50 pension scheme.

This IRP lump sum is calculated as the cash
equivalent of an Annual Replacement Income
(ARI) payable until aged 65. This ARl amount is:

1.25% of Exit Salary (wholetime)
X

Contributory service in the
DC or 50/50 pension scheme

The ARlis subject to a maximum of €20,000
p.a. (pro-rata if part-time).



The IRP (i.e. lump sum cash equivalent)

is then obtained by applying a conversion
factor, based on EXACT age at exit, to the
ARI amount as follows:

Age at Exit % of Exit Minimum Cash
Date Salary Payment*
55 50% €40,000
56 45% €36,000
57 40% €32,000
58 35% €28,000
59 30% €24,000
60 25% €20,000
61 20% €16,000
62 15% €12,000
63 10% €8,000
64 5% €4,000

Age at Exit Date ‘ Conversion Factor
55 9.29
56 842
57 754
58 6.65
59 574
60 482
61 3.88
62 293
63 197
64 099

Note: Actual factors will be based on exact age

Income Option - the IRP is paid as a lump
sum as outlined above, or alternatively you
have the option to take any ex-gratia element
of the IRP (i.e. non-statutory amount) in the
form of an annual income. This income will
be payable fortnightly until aged 65.

Any statutory redundancy applicable is
included in the VER Redundancy Lump
Sum (i.e. the sum of Age-Related Payment
and IRP) or payable if higher than above.

Members of the RTE Superannuation
Pension Scheme (DB)

(i) Age-Related Payment
You will be paid the greater of:

« an age-related percentage of Exit Salary or

« an age-related Minimum Cash Payment,
as set out in the table below:

*pro-rata if part-time

(ii) Income Replacement Payment (IRP)

The IRP is provided for those with at least
seven years’ continuous service contributing
in the DB pension scheme and under aged 60
at date of exit.

The IRP lump sum is calculated as the cash
equivalent of an Annual Replacement Income

(ARI) payable until aged 60. This ARl amount is:

1.25% of Exit Salary (wholetime)

X

Contributory service in the
DB pension scheme

The ARl is subject to a maximum of €20,000
p.a. (pro-rata if part-time).
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The IRP (i.e. lump sum cash equivalent)

is then obtained by applying a conversion
factor, based on EXACT age at exit, to the
ARI amount as follows:

Age at Exit Date Conversion Factor

55 4.82
56 3.88
57 293
58 197
59 0.99

Note: Actual factors will be based on exact age

Income Option - the IRP is paid as a lump
sum as outlined above, or alternatively you
have the option to take the IRP in the form of
an annual income (i.e. the ARI). This income
will be payable fortnightly until aged 60.

O4 Next Steps

All employees eligible for the Voluntary Early
Retirement scheme (i.e. aged 55 or over at
exit) or Voluntary Severance (i.e. under aged
55 at exit) interested in making an application
for VEP should send an application formin
confidence to HRVEP@rte.ie or contact
Julie Barrett (087 1082653) or Angela
McEvoy (087 1322243). Application forms
are available in this booklet or by contacting
HRVEP@rte.ie.

o All applications are forwarded to the
HR VEP team

o All applications will then be reviewed
by the relevant division with a
recommendation to accept/not accept
the application together with rationale
for the decision

o A further review will take place by a sub
group comprising representatives from
the Executive, HR and Finance

¢ A final review will take place with the
full Executive who will confirm the
final decision

If the application is approved - the following

steps apply:

* The applicant will receive a personalised
illustration for either voluntary severance
or early retirement.

« Onreviewing the personalised illustration
the applicant may wish to consider their
pension benefits and any tax implications.

« The applicant can contact the relevant
pension office for up to date pension
benefit statement (RTE Superannuation
team - 012082537/pensions@rte.ie)

- (Invesco - 012947600/rtepension@
invesco.ie).

e The applicant can request a meeting with
atax consultant.



« Regarding tax implications RTE will provide
the applicant with an appointment with a
tax consultant to go through the details
with them. To arrange an appointment with
the tax consultant at the appropriate time
please contact the HR VEP team HRVEP@
rte.ie or Julie Barrett (087 1082653) or
Angela McEvoy (087 1322243)

The applicant will be given a time frame
by which they can accept or reject the
offer from RTE.

If the applicant accepts the offer, then a
final date of employment will be agreed.

The closing date for receipt of applications
is Friday 23rd April 2021.

O5 Further Information

Frequently Asked Questions are set out at
the end of this booklet.

For further advice and guidance, please
contact the HR VEP team on HRVEP@rte.ie
or your local HR representative.
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Frequently Asked
Questions

What is VEP?

The voluntary exit programme allows
employees to apply for voluntary severance
or early retirement from RTE.

Can anyone apply?

All employees who have two years’
continuous service with RTE at date
of exit can apply.

How do | apply?

You can apply by sending a completed
application form to HRVEP@rte.ie. If your
application is approved, you will receive a
personalised illustration for either voluntary
severance or early retirement.

Who will decide if my application is
accepted?

The Executive Board will make the final
decision on all applications.

If my application is declined, can | appeal
the decision?

No, there is no right of appeal. RTE reserves
the right to accept or reject applications
entirely at its discretion.

How will | know if my application is
accepted or not?

You will receive a formal letter confirming if
your application has been approved or not.

If my application is successful, when
would I leave RTE?

Successful applicants will be facilitated to
leave RTE as soon as is practicably possible
within Q2 2021 or early Q3 2021.

If successful and | am on maternity leave,
when would | be expected to leave RTE?

The date of leaving service would follow
maternity leave.

If successful and | am on a career break,
when would | be expected to leave RTE?

It is anticipated that you would leave at the
end of your career break.

Do | have to take all outstanding annual
leave before 1 go?

It is intended that those approved for the VEP
will take all annual leave prior to departure.
Where RTE cannot facilitate all of this, the
remaining annual leave balance will be paid
on departure.

If ] avail of the Voluntary Severance
scheme, will periods of unpaid leave
reduce my reckonable service for
the purpose of calculating my VS
Redundancy Lump Sum?

Yes, for the purpose of calculating the ex-
gratia element of the VS Lump Sum, service
means all paid service since commencement
of employment with RTE, excluding periods of
unpaid leave. Examples of the types of unpaid
leave that would reduce your reckonable
service include:

o Career breaks
« Incentivised Career Breaks (ICBs)

For statutory redundancy purposes, agreed
absences, such as career breaks will be
regarded as reckonable service.

How does any period of Maternity or
Adoptive Leave effect my reckonable
service, for the purpose of calculating
my VS Redundancy Lump Sum?

A period of Maternity or Adoptive Leave is
counted as reckonable service (i.e. it does
not reduce your VS Redundancy Lump Sum).




What financial advice and personal
support will RTE provide?

RTE will offer support, including information
on social welfare through the Employee
Assistance Programme (EAP). Information
about how to access this service is available
on the RTE Hub https://hub.rtegroup.ie/
resources/rte-employee-support-services.
If you do not have access to the RTE Hub,
please ask HR. In addition, a tax consultant
will be available to employees whose

VEP application has been approved.

If you are considering early retirement and
your application has been approved, up to
date pension statements can be obtained
by contacting Invesco (012947600/
info@invesco.ie) for people in RTE Defined
Contribution Pension Scheme and RTE
‘60/50’ Risk-Sharing Pension Scheme and
RTE Superannuation team (012082537/
pensions@rte.ie) for Members of the RTE
Superannuation Scheme (RTESA). As people
are predominantly working remotely, the
preferred method of communication is by
email. All employees considering the VEP
should also seek independent professional
advice.

Will | have to pay tax on my termination
lump sum payment?

Any statutory redundancy payment will be
payable tax-free. Any amount payable in
excess of this will be payable tax-free up
to a limit, depending on your salary and
service with RTE.

If ] avail of the schemes, will | be able to
claim any social welfare benefits?

You should seek advice about your own
personal circumstances before deciding
whether to apply or not. You can get advice
from the Employee Assistance Programme
(see the Hub for details) or from the
Department of Social Protection website
www.welfare.ie

If ] avail of Early Retirement, and opt
for the income option, will this income
be taxable?

Yes, these fortnightly payments will be taxed
as retirement income and are currently
subject to PAYE, PRSI and USC.

When | retire, will my retirement lump
sum be taxable?

Currently, retirement lump sums payable from
the pension schemes operated by RTE are
payable tax-free up to €200,000.

Can | make pension contributions after
leaving RTE under the scheme?

No, after leaving service you may no longer
make normal contributions or AVCs.

Will l receive an illustration of my
retirement benefits?

Employees aged 55 and over will not
automatically receive an illustration of
retirement benefits. In the event your
application for VEP has been approved you
can access your pension information by
logging on with your personal login details

to www.invescoonline.ie. If you have any
difficulty accessing your information, please
contact Invesco email rtepension@invesco.ie
or tel 012947600.

If 1 leave under the scheme, how would
this affect my pension?

Normal leaving service retirement benefit
options will apply. These options vary in the
different pension schemes. This booklet
should be read in conjunction with the
Explanatory Booklet for your pension scheme.

Members of the RTE Superannuation
Scheme (RTESA) may apply to receive

their Retirement Lump Sum and Retirement
Pension from the RTESA at aged 60 or age
at exit if greater. These benefits will be based
on accrued Pensionable Service and Retiring
Salary (as defined under the Regulations of
the RTESA) at the date of cessation of their
employment.
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Members of the RTE Defined Contribution
Pension Scheme may elect to take their
retirement benefits at any time after exit,

if over aged 50, but it should be noted that
members who commence to draw their
entitlements early will receive a smaller
pension amount because purchasing an
annuity is more expensive at younger ages.

Members of the RTE ‘50/50’ Risk-Sharing
Pension Scheme may apply to take their
retirement benefits at any time after exit, if
over aged 55, but this requires the consent
of RTE, and it should be noted that members
who commence to draw their entitlements
early will receive lower pension benefits
because they will be paid earlier and for
longer and purchasing an annuity is more
expensive at younger ages.

Under the Early Retirement Scheme,
how are the Equivalent Cash Values
for IRP calculated?

The Equivalent Cash Values for the
IRP represent the present value of the
prospective IRP payments, based on
a compound interest rate of .56% p.a.

Under the Early Retirement Scheme,
what happens to my Income Replacement
Payments if | die before my Normal
Pension Date?

If you have opted to take your IRP in income
form, then the lump sum equivalent of any
outstanding payments will be paid on your
death to your estate.

If my application is accepted, will any
restrictions apply to me in the future?

You will not be eligible to be re-employed or
re-engaged by RTE in any capacity (including
as an employee, independent contractor

or through a company or agency) save in
exceptional circumstances and with the prior
written approval of the Director-General.

For a period of one year after the date on
which your employment with RTE ceases, you
must seek RTE’s written consent in advance
if you wish to directly or indirectly provide
comparable services to, or become employed
in a similar role with any broadcast or media
organisation that directly competes with RTE,
and you will not proceed with such role until
consent from RTE has been provided. RTE,

in considering whether to grant or withhold
consent, will have regard to the position held
by you in RTE and the nature of the position
you intend to take up in the broadcast or
media organisation concerned, but otherwise
reserves absolute discretion with regard

to consent

I have an appointment with the Tax
Consultant provided by RTE - what do
I need to do to get the best out of this
meeting?

To help estimate the tax implications of any
payment, please bring with you the following:

e Your personalised VEP illustration
« Arecent payslip

« A copy of your Certificate of Tax
Credits if available.

If you are aged 55 or over, please bring:

» A Recent Pension Statement

« Pension log-on details for
rtepension@invesco.ie if applicable.

If ] avail of the VEP scheme, when can

I expect to receive the lump sum?

Generally you can expect to receive the lump
sum within a fortnight of exiting employment
with RTE.



Glossary

Annual Replacement Income (ARI) is
calculated as 1.25% of your Exit Salary
(wholetime), multiplied by your contributory

service in an RTE sponsored pension scheme.

ARl is subject to a maximum of €20,000 p.a.
(pro-rata if part-time).

Conversion Factors for the IRP and Income
Option represent the present value of
prospective income, based on a compound
interest rate of 1.5% p.a.

Exit Date is the last date of service with RTE
and the date from which you would no longer
be employed by RTE.

Exit Salary is the sum of the following three
elements:

« Basic salary at exit

» Pensionable allowances at date of exit

« Annual average of pensionable shift
payments over the 12 months ending
on 31 December 2020.

Ex-Gratia lump sum is the amount that RTE
will pay to employees availing of the schemes,
which is over and above the Statutory
Redundancy payment.

Income Replacement Payment (IRP) is
one part of the VER lump sum (the other
part being the Age Related payment). The
IRP is a lump sum equivalent of an Annual
Replacement Income (ARI) payable until
aged 65 (aged 60 if a member of the RTE
Superannuation Scheme). To qualify for this
payment, you must have at least seven years
continuous service contributing in an RTE
sponsored pension scheme.

Statutory Redundancy is the minimum that
you will be entitled to in the event of meeting
the redundancy requirements. Statutory
redundancy payments are:

« 2weeks’ pay for each year of continuous
employment, plus one bonus week of pay

« For the purposes of this calculation,
one week’s pay is limited to a maximum
of €600

« Statutory redundancy payments are not
taxable.

Voluntary Severance (VS) is the scheme
available to eligible employees under aged
55 at date of exit.

Voluntary Early Retirement (VER) is the
scheme available to eligible employees aged
55 and over at date of exit.
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Appendix | Taxation

Statutory Redundancy Payment

Where Statutory Redundancy applies,
this lump sum is payable tax-free.

Ex-Gratia Payment

RTE offers an additional redundancy
payment, together with the statutory amount.
This is called an “ex-gratia payment”. There
are Revenue rules on the amount of any such
payment that will be taxable. In general, part
or the whole of this benefit can be paid tax-
free. The rules are as follows:

a) Basic Exemption

RTE can give you an ex-gratia payment of
€10,160 with an additional €765 for each
year of service tax free.

b) Increased Exemption

You may be able to increase your
exemption by €10,000 to €20,160 plus
€765 for each complete year of service
provided that you have not made a claim
for the increased exemption amount in
the previous ten tax years.

There may be good reason not to avail

of the increased exemption, because it
may be affected by any future lump sum
entitlement that you may be entitled to
from an occupational pension scheme.
Unless you waive your right to a lump sum
from your pension scheme, this increased
exemption of €10,000 is reduced by either:

i. Any tax-free lump sum from the pension
scheme to which you may be immediately
entitled, or

ii. The present day value at date of leaving
employment of any tax-free lump sum
which may be received from the pension
scheme in the future.

Any decision you make to waive your right
to a lump sum from your pension scheme
is irrevocable.

c) Standard Capital Superannuation
Benefit

Rather than using the basic or increased
exemption, you can calculate your tax-free
redundancy entitlement by taking your
average earnings over the last 36 months,
multiplying them by your number of years
of service and dividing by 15. As with the
Increased Exemption, unless you waive
your right to a lump sum from your pension
scheme, this exemption is reduced

by either:

i. Any tax-free lump sum from the
pension scheme to which you may
be immediately entitled, or

ii. The present day value at date of leaving
employment of any tax-free lump sum
which may be received from the pension
scheme in the future.

Any decision you make to waive your right
to a lump sum from your pension scheme
isirrevocable.

The most favourable exemption will be
applied to your VEP payment should you
decide to leave.

Upper Limit on Redundancy
Tax Free Lump Sums

No matter which of the three calculation
methods is chosen, the amount of your
redundancy payments (excluding statutory
redundancy) that can be received tax free
in your lifetime is €200,000.

If the ex-gratia Redundancy Lump Sum
exceeds the maximum amount which can be
paid tax-free, then the excess will be subject
to taxation at the applicant’s marginal rate of
income tax and USC.



IRP Income

Any payments from the income option are
taxed in the same manner as retirement
income and are subject to PAYE, PRSI

and USC in the normal manner.

Retirement Benefits

Retirement lump sums from the pension
schemes are currently payable tax-free

up to a maximum of the €200,000 lifetime
threshold but may become taxable if taken
at some point in the future.

Pension payments from the pension
schemes or payments generated by
annuities purchased through the “60/50”
Risk-Sharing Scheme or DC Scheme are
taxed as retirement income.

Further Information

If your VEP application has been approved
you may wish to avail of an appointment
with a Tax Consultant who will give you an
estimate of the relevant figures - to book
an appointment email HRVEP@rte.ie

RTE does not provide financial advice. If you
are considering availing of the VEP you are
advised to seek independent professional
advice.

Appendix Il Useful Links

Employee Assistance Programme:

for details see the RTE Hub.
https://hub.rtegroup.ie/resources/rte-
employee-support-services/

Taxation of redundancy lump:
http://www.citizensinformation.ie/en/
employment/retirement/ income_tax
_in_retirement/retirement_lump_sum_
taxation.html

Personal tax information:
http://www.revenue.ie/en/life-events-and-
personal-circumstances/

State Pension information:
http://www.welfare.ie/en/Pages/a-retired-
or-an-older-person.aspx
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Application Form
RTE Voluntary Exit Programme 2021

Applicants should complete and return via email to HRVEP@rte.ie

| wish to avail of the RTE Voluntary Exit Programme and hereby formally apply
to be considered for release.

Name Employee ID No.

Department Division

Current Role

Signed Date

Application for these facilities is voluntary and acceptance of applications from employees
is at RTE’s discretion.

Closing date for receipt of applications is Friday 23rd April 2021.

Scheme Applicable:

HR Use
Only
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