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Laidies and gentlemen, 

 

I would like to thank the Minister for Education and Skills, Joe McHugh, for nominating me 

again as Chairperson of An Chomhairle um Oideachas Gaeltachta & Gaelscolaíochta and I 

would like to thank you today for deciding on the approval of my appointment. 

 

I have spent four years as chairperson and I hope you will agree that COGG has achieved a 

lot during that period. There have been many changes in the country and in politics since my 

initial appointment by Jan O Sullivan when she was Minister for Education & Skills and there 

have been major developments and ongoing changes in the education system since then. 

 

COGG was established in 2002 to advise the Minister for Education and Skills and the 

National Council for Curriculum & Assessment on teaching through the medium of Irish and 

the teaching of Irish in the country's primary schools and post-primary schools. In addition, 

COGG has statutory functions in relation to the co-ordination of the provision of teaching 

resources for teaching through Irish and for the teaching of Irish; researching material 

relating to these functions and providing support services. 

 

COGG supports the 3 education objectives in the Government Statement on the Irish 

Language 2006, that is, in the first instance, that Irish be taught as an essential subject from 

primary to Leaving Certificate level. Secondly, a high standard of all-Irish education is 

provided for school pupils whose parents wish it. Gaelscoileanna will continue to be 

supported at primary level and all-Irish provision at post-primary level will be developed to 

meet demand as required. 

 

And, thirdly, Irish language pre-school education will continue to be supported and the third 

level education system through the medium of Irish will be further developed. 

 

COGG also supports the Education Action Plan developed by the Department of Education & 

Skills, in particular the Policy for Gaeltacht Education 2017-2022. 

 

COGG has been implementing a work plan for the past four years and its objectives include 

the provision of textbooks for the Junior Cycle Framework. Books have been produced for 

Science and Business and textbooks for history, geography, home economics, music, as well 

as a new Irish language specification or syllabus for Gaeltacht and all-Irish post-primary 



schools will soon be available. This work will continue in the coming years to provide for all 

subjects in the Junior Cycle and for the new subjects in the Leaving Certificate. 

 

Work is ongoing, indeed, on the provision of primary teaching facilities. 

 

 COGG has published a wide range of research on matters relating to its statutory functions 

and this research is ongoing. 

 

When I previously appeared here just over 4 years ago, COGG had survived a proposal to 

merge it with the NCCA but we were co-located with our NCCA friends at the time. I am 

delighted to say that, due to the growth of the organisation, COGG has its own offices, not 

only in Dublin but also in Connemara. 

 

In relation to the Gaeltacht Education Policy previously mentioned by me, two officers with 

COGG are providing continuing professional development for Gaeltacht schools and 

supporting schools in implementing their action plans to achieve recognition as Gaeltacht 

schools. 

 

COGG is working with the Department of Education & Skills to develop an integrated 

programme for the teaching of Irish in English-medium schools in response to the identified 

challenges in the teaching of Irish in those schools. 

 

A pilot “Part-Immersion” scheme is now underway in primary and post-primary schools, 

where other subjects, such as physical education, will be taught through Irish. COGG will 

support the development of teaching facilities and the co-ordination of teacher training. 

 

COGG has made huge progress in recent years in relation to corporate governance and 

compliance with the Code of Practice, despite staff shortages. A high level of compliance 

with the system of internal control and risk management developed by COGG, together with 

a wide range of policies, has now been achieved and work will continue until all items are 

complied with. 

 

But COGG faces many challenges in the years ahead and I would like the support of this 

committee in relation to this. Firstly, it is urgent that the Education Act be amended as 

regards employment in COGG. As things stand, COGG cannot employ anyone, so we have to 

make arrangements with other departments and agencies. This greatly impedes and delays 

all recruitment processes and the situation is very complex in relation to management and 

rights of employees. The Gaeltacht Education Policy states that this will be rectified and I 

hope that this will be done soon. 

 



The demands of completing all aspects of corporate governance are a major challenge. I am 

very conscious of the importance of governance; but it is regrettable that some sort of 

derogation can not be given to organisations such as COGG where there are only eight 

people employed. 

 

COGG has expressed great concern about the work that has commenced on new Leaving 

Certificate Irish specifications or syllabuses, where a different course will be available for 

Gaeltacht and all-Irish schools (Gaelcholáistí) or T1 schools as they are called. A T1 

specification will be more challenging but it is not clear whether any plan has been made to 

give any added advantage for those undertaking it, as is currently the case for Higher Level 

Maths. 

 

In conclusion, I wish to agree with the recommendations of An Coimisinéir Teanga in 

relation to recruitment in the Civil Service. COGG makes every effort to operate through the 

medium of Irish and we wish to conduct our business through Irish but when people are not 

available in the various state departments there is pressure to deal with them through 

English because we do not want to insult or put people under pressure. We would welcome 

a policy to ensure that people with fluent Irish are in jobs where there is a demand for 

communication through the medium of Irish. 

 

Thank you very much. 


