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CPSMA submission in relation to the provision of ASD and Special Classes in mainstream schools  

throughout the State. 

 

Introduction 

CPSMA thanks the Committee on Education and Skills for its decision to consider the matter of the 

provision of ASD and Special Classes in mainstream schools and for the opportunity to provide input 

to its deliberations. 

 

CPSMA wish to thank our member schools and principals who have provided feedback to us for this 

submission.   

 

The provision of a special class provides many opportunities and indeed, challenges for schools. 

 

In my experience, special classes are a very positive development for a school in a whole school 

sense. They provide opportunities for the pupils to achieve, to prosper and to integrate with their 

peers in a whole school setting.  

 

Special schools also provide opportunities for staff to learn new skills and take on other more 

specialised teaching roles in the school. 

 

Special classes in our schools provide opportunities for our school communities to enrich themselves 

in knowledge and learning and support for pupils with special needs. 

 

For a teaching principal, the challenge is having to manage, what are in effect, two separate schools 

with very different needs, challenges and expectations under the one roof and make them gel 

together to make one successful educational facility, while teaching full-time at the same time. 

Significant time is spent consulting with other professionals who deal with pupils in the special class: 

SENOs, OTs, psychologists, speech therapists, psychiatrists, play therapists, etc. 

 

Creating and maintaining an appropriate physical environment for pupils that meets their particular 

sensory needs can be time-consuming. Establishing a Sensory Room, sourcing and purchasing 

appropriate educational equipment/technology, liaising with Occupational Therapists to gauge 

appropriateness of materials and over-seeing installation/maintenance/replacement of these takes 

time. 

 

Increased administration is a feature of having a special class. Policies dealing with allocation of 

places in the class, IEPs, liaison with Bus Eireann, DES, bus escort reconciliations, payroll of bus 

escorts, letters to/from professionals, organisation of July Programme in the school, paperwork 

around transition to and from the special classes by pupils either to the next stage in their education 
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or to another setting as appropriate etc. place a significant burden on principals and Board of 

managements. 

 

 

Recommendations: 

1. Special classes are a positive addition to a primary school. Our member schools strive to 

ensure that all pupils in their schools are provided with equality of access. Given the 

increasing workload which this place upon principals and Boards of Management, CPSMA 

believe that serious consideration should be given to ensuring that every principal with a 

special class will automatically become an administrative principal. 

 

2. Schools should, whenever possible, be encouraged and supported to establish special 

class(es), rather than compelled. 

 

3. Adequate continuous professional development for teachers and SNAs working in 

mainstream schools with special classes must be made available on a whole-school basis. 

 

4. CPSMA welcome the updated circulars, released by the Department of Education and Skills, 

relating to Assaults on Teachers and Assaults on SNAs. We call for a national, Department of 

Education and Skills’ approved approach to dealing with challenging behaviour within special 

classes and whole-school training for such an approach. 

 

5. Many smaller schools have access to part time secretaries and caretakers. The increased 

administrative burden on schools could be alleviated by the provision of increased funding 

towards provision of ancillary staff. 

 

6. The current system of management of bus escorts sees the Department provide a grant to 

individual schools, from which each bus escort is paid. We now call for bus escorts to be paid 

centrally, by the Department of Education and Skills, in a similar manner to SNAs. 

 

7. Consideration should be given to ensure a fair geographical dispersion of special classes, 

thereby ensuring equality of access for pupils. 


