
 

 

 

 

 

 

 

 

 

 

Ms. Marie Fennell 

Clerk to the Committee 

Joint Committee on Business, Enterprise and Innovation 

Leinster House 

Dublin 2 

D02 XR20 

 

November 2
nd

 2018 

 

Dear Ms. Fennell, 

 

IDA Ireland greatly appreciates the invitation of the Joint Committee on Business, Enterprise 

and Innovation to make a written submission on Ireland’s skills needs, and specifically the 

role of apprenticeships and work permits in addressing skills gaps.  

The availability of talent and skills is increasingly a key differentiator that determines 

Ireland’s success at winning high quality Foreign Direct Investment (FDI) and the associated 

employment and economic activity that it brings. At present, IDA Ireland supports client 

companies that employ over 210,000 people directly, with many more jobs indirectly 

dependent on the expenditures made by the FDI sector across the country. 

The importance of skills for the attraction of FDI makes the achievement of the 

Government’s objective, that the Irish education and training system be the best in Europe by 

2026, critical to maintaining Ireland’s attractiveness for inward investment. 

The National Skills Strategy 2025 and the Action Plan for Education set out a strategic 

vision, encompassing a range of initiatives and mechanisms, that can ensure that our 

population is equipped with the skills needed for tomorrow, enhance enterprise productivity, 

promote life-long learning and assist with the transition to the digital economy.  

 

In tandem with these policies, Ireland enjoys several key advantages that need to be 

maximised, including: 

 A young population; 

 A very high level of educational attainment in our younger age cohorts; 

 A positive international reputation as an open and welcoming place for migrants 

with skills that are in high demand globally. 

 

AN GHNÍOMHAIREACHT 

INFHEISTIOCHTA AGUS FORBARTHA 

Teach Páirc Wilton  

Plás Wilton 

Baile Átha Cliath 2 Eire 

Fón (01) 603 4000 

Facs (01) 603 4040 

Suíomh Gréasáin www.idaireland.com 

INVESTMENT AND 

DEVELOPMENT AGENCY 

Wilton Park House 

Wilton Place 

Dublin 2 Ireland 

Tel: (01) 603 4000 

Fax: (01) 603 4040 

Website www.idaireland.com 

smythc
Typewritten Text
BEI-R-207



 

 

 

While the right strategies for skills development are critical, it is equally important that this 

be implemented with a level of ambition and funding that matches what leading competitor 

countries are doing. High and increasing demand for skilled employees is global. We must try 

to meet this demand as effectively as possible. As a result, it is critical that adequate financial 

and human resources and the management structures to deploy them as efficiently and 

flexibly as possible, are also in place. 

 

The invitation from the Committee highlights two important aspects of Ireland’s skills and 

education system: 

 

 The expansion of apprenticeships and  

 The effectiveness of the work permits system. 

 

The new apprenticeships under the Action Plan to Expand Apprenticeship and Traineeship in 

Ireland 2016-2020 are a very valuable additional source of skills for multinational firms in 

many sectors. New apprenticeships in several sectors, such as Life Sciences, Engineering, 

ICT and Financial Services are being actively taken up by IDA clients and their experience to 

date has been positive. 

 

A critical element of the expansion of apprenticeships, and indeed in the Further Education 

and Training (FET) system overall is its alignment and integration with the Higher Education 

sector. A greater level of integration between the further and higher education systems is 

desirable in order to assist with the delivery of new pathways, which provide an entry point at 

further education level, but with a defined and clear progression path to higher education 

programmes. 

With regard to the work permit system, Ireland can attain a substantial competitive advantage 

in attracting foreign skills and talent in specific globally sought after disciplines, by having an 

efficient and well-resourced work permit system. In this regard, the recent review of Ireland's 

Economic Migration Policy recognises the important role the work permit system now plays 

in adding to Ireland’s skills pool. Initiatives such as the introduction of the trusted partner 

system have been very constructive developments. 

With respect to the current operation of the work permit system, as the economy continues to 

improve and we approach full employment, there has been a high volume of employment 

permit applications, which has led to increased processing times. At the end of September 

2018, the total number of accepted employment permit applications was 12,530, a substantial 

29% increase over the same period in 2017. In this context, we are very grateful to our parent 

Department (DBEI) for allocating additional resources and taking other steps to help reduce 

processing times.   

 

If you have any questions in relation to the above, please don’t hesitate to contact me.    

 

Yours sincerely,  

 
Kieran Donoghue  

IDA Ireland 




