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On behalf of SOLAS I would like to thank the Joint Committee for the opportunity today to 

discuss Ireland’s skills needs, and in particular SOLAS’ role in this important matter. 

SOLAS’ mandate as set out in primary legislation, the Further Education and Training Act, 

2013 is to fund, co-ordinate and monitor a range of FET provision to ensure economic and 

social wellbeing and to play our part in progressing, influencing and supporting the 

development of a FET sector that is increasingly responsive to the needs of learners and 

employers. 

SOLAS has a range of responsibilities which includes but is not limited to: 

 Funding of the Further Education and Training sector 

 A key role in the implementation of the FET Strategy 2014-2019 

 Overseeing the implementation of the Strategic Performance Agreements which 

have been signed between SOLAS and each Education and Training Board (ETB) 

 Statutory responsibility for the apprenticeship system 

 Carrying out analysis of the labour market, and 

 Promotion of the standing of  Further Education and Training  

Central to these responsibilities is a key overarching objective that Further Education and 

Training provision is underpinned by a clear labour market rationale to ensure that learners 

are being provided with key skills aligned with an evidence-based skills need. Such an 

approach maximises the potential for the learner  to move into employment following their 

studies and, in tandem, address a skills gap for employers.  

For those in employment, access to lifelong learning will ensure skills remain relevant to 

meet future technological changes in the workplace due to the impact of automation and 

digitalisation. 

In relation to the discussion today on Ireland’s skills needs it is worth referencing the Skills 

and Labour Market Research Unit (SLMRU) which is a team of economists  and labour 

market researchers  within SOLAS. The SLMRU undertakes research and analysis of the 

labour market and publishes data which facilitates policy development on skills needs across 
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Government; for example the output of the SLMRU feeds into the work of both the National 

Skills Council and the Expert Group on Future Skills Needs. 

Each year,  SOLAS and the National Skills Council publish  the National Skills Bulletin which 

provides up-to-date information on labour market needs, which in turn assists policy makers 

in determining strategic approaches to addressing skills gaps across all sectors of the 

economy. The SLMRU also undertakes analysis at a regional level, which supports the 

objectives of the Regional Skills Fora who work with educators and employers to address 

regional skills needs.  As part of the Strategic Performance Agreements, the ETBs take 

account of this labour market analysis in their planning.  

More generally the work of the SLMRU can inform and assist learners, parents, and 

guidance professionals in making choices in terms of future education and employment.  

We understand  that the Committee is particularly interested in the role of apprenticeship in 

addressing skills needs.  

SOLAS has been closely involved over the past four years in the national policy to expand 

apprenticeship, supporting the Department of Education and Skills and working with 

Education and Training Boards; higher education institutions; the Higher Education 

Authority; Quality and Qualifications Ireland (QQI); the enterprise community; apprentices; 

and trainees. 

The expansion of apprenticeship is a key priority for Government, drawing on a strong track 

record, evidence that apprenticeship is an effective way of meeting skills needs and building 

the pipeline of talent within industry, and a vision of its potential to become a major route 

to skills development. Following an independent review of the apprenticeship system in 

2013, the then Minister for Education and Skills appointed an Apprenticeship Council in late 

2014 to steer expansion of apprenticeships into new areas of industry and leading to awards 

from Level 5 to Level 10 on the National Framework of Qualifications. The Programme for 

Government and the Action Plan for Education contain a commitment to having a 

cumulative 31,000 enrolments on apprenticeship programmes between 2016 and 2020. This 

represents more than a doubling of activity over the period. Details of how this overall 

target would be reached through increased enrolments each year are set out in the Action 
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Plan to Expand Apprenticeship and Traineeship 2016-2020, along with information on 

supporting initiatives. 

 

The remit of the Apprenticeship Council is to oversee the development of a range of new 

apprenticeships, initially through a call for proposals, and to examine the issues associated 

with creating a more flexible and accessible model of apprenticeship that could meet the 

needs of a diverse range of employers. Alongside this work, the curricula of existing craft 

apprenticeships are being remodelled to keep pace with new methods and technologies in 

the workplace and to ensure that apprentices have the broader range of literacy, numeracy, 

ICT and teamworking skills they need to be successful. 

 

As of this month (November 2018), the number of national apprenticeship programmes has 

increased to 42, up from 27 in 2016. A further 35 programmes are in-development. The new 

apprenticeships are developed and overseen by industry-led consortia and are based on 

identification of skills needs. Over 500 employers are now hiring apprentices on the new 

programmes, including many in the tech, finance, biopharma, medtech, logistics and 

hospitality and tourism industries, companies who are using apprenticeship for the first time 

as a talent pipeline for their business. 

Craft apprenticeships are growing strongly, with industry re-engaging with apprenticeship 

recruitment, and apprentice registrations have now more than doubled since the end of 

2013, going from 1,929 to over 4,500 as of the end of October 2018. Registrations on craft 

apprenticeships are exceeding forecasts and while registrations on the 17 newer 

programmes have been lower than originally envisaged, these are rising as the programmes 

become more established. 

We are now in a new phase of development of apprenticeship. All the key building blocks 

are in place and there is an excellent base of new programmes. The focus is now on 

employers and learners. Through the Apprenticeship Council and other partners, we are 

working hard with employers to ensure that they fully exploit these new opportunities to 

develop the talent in their workforce. It is only through real partnership and employer 

support that these important pathways into employment for the first time or to career 

advancement can be opened up. The Apprenticeship Council has begun engaging in recent 
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months with industry representatives in the consortia to discuss progress, how the 

apprenticeships are meeting skills needs; employer support for the new programmes; and 

the ambition regarding targets for each apprenticeship to 2020. 

 

Work is also underway to address the visibility of apprenticeship opportunities, to promote 

these pathways to women and other under-represented groups and to engage with the 

career guidance community. The Generation Apprenticeship campaign is in full swing and 

the campaign has a lot to promote. Last month, the first graduates from new apprenticeship 

programmes emerged, hundreds of craft apprentices received their qualifications, a review 

of pathways to apprenticeship was published and a number of new apprenticeship 

programmes were launched. 

In conclusion, I ask the Committee to note the key role of SOLAS in meeting Ireland’s skills 

needs; both in terms of labour market focussed provision nationwide that provides work 

ready graduates with up-to-date skills and by publishing key reports that analyse the labour 

market and identify our current and future skills needs. A soon to be published survey of 

employers across the country shows the high regard in which employers hold our FET (and 

higher education) graduates. In addition there is a lot of positive feedback on the 

contribution of an expanded apprenticeship system in meeting skills needs and on its 

potential in the future. There are 17 new apprenticeship programmes available with 35 

more in the pipeline. A key success factor over the coming years will be to secure large-scale 

buy-in by employers to the new and expanded apprenticeship offerings, particularly in 

industry areas where apprenticeship has not been a traditional part of the skills pipeline. 

I look forward to hearing the contributions from others invited to today’s session and to 

discussing with Committee members the progress made and the opportunities and 

challenges to come. 

 

 

   ********************************************** 
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Separate to the above opening statement, three data tables on apprentice registrations 

2014-2018; the number of participating employers on new apprenticeship programmes; and 

new apprenticeship programmes due 2018-2019 are provided overleaf for information to 

the Committee. 
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Table 1 Apprentice registrations 2014-2018* (programmes introduced since 2016 are in 

red) 

 

Apprentice Registrations 

2014 2015 2016 2017 2018 

        *Oct-24 

AUCTIONEERING 

Auctioneering & Property Services n/a n/a n/a n/a 51 

Total         51 

BIOPHARMACHEM 

Laboratory Analyst n/a n/a n/a n/a 2 

Laboratory Technician n/a n/a n/a n/a 10 

Total         12 

CONSTRUCTION   

Brick & Stonelaying 20 26 52 60 70 

Carpentry & Joinery 185 291 399 443 474 

Painting & Decorating 11 19 27 44 22 

Plastering 9 7 18 34 25 

Plumbing 318 289 345 532 515 

Stonecutting & Stonemasonry 16 13 2 8 5 

Wood Manufacturing & Finishing 23 48 71 59 76 

Total 582 693 914 1,180 1,187 

ELECTRICAL 

Aircraft Mechanics 33 34 39 53 72 

Electrical 845 956 1,343 1,705 1,446 

Electrical Instrumentation 85 83 106 120 81 

Electronic Security Systems 16 28 28 72 53 

Industrial Electrical Engineering n/a n/a 12 19 24 

Instrumentation  10 8 10 20 8 

Refrigeration & Air Conditioning 62 75 79 106 89 

Total 1,051 1,184 1,617 2,095 1,773 

ENGINEERING  

Mechanical Automation & Maintenance Fitting 174 153 163 183 143 

Farriery 4 7 5 6 7 

Industrial Insulation 10 13 10 21 12 

Manufacturing Engineering (Level 6) n/a n/a n/a 40 30 

Manufacturing Engineering (Level 7) n/a n/a n/a 36 16 

Metal Fabrication 176 198 186 224 186 

Pipefitting 0 37 33 25 42 

Polymer Processing Technology n/a n/a n/a 25 14 

Sheet Metalworking 23 38 40 53 62 

Toolmaking 66 62 66 65 56 

Total 453 508 503 678 568 

FINANCE 
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Accounting Technician n/a n/a n/a 86 78 

Insurance Practice n/a n/a 67 71 79 

International Financial Services Associate n/a n/a n/a 15 5 

International Financial Services Specialist n/a n/a n/a 18 7 

Total     67 190 169 

HOSPITALITY  

Commis Chef n/a n/a n/a 25 97 

Chef de Partie n/a n/a n/a n/a 30 

Total       25 127 

ICT 

ICT Associate Professional Network Technician n/a n/a n/a n/a 13 

ICT Associate Professional Software Developer n/a n/a n/a n/a 24 

Total         37 

LOGISTICS 

Logistics Associate n/a n/a n/a n/a 26 

Total         24 

MOTOR 

Agricultural Mechanics 38 59 43 45 33 

Construction Plant Fitting 56 77 59 86 61 

Heavy Vehicle Mechanics 145 154 136 143 151 

Motor Mechanics 325 423 420 353 306 

Vehicle Body Repairs 40 47 58 46 26 

Total 604 760 716 673 577 

PRINTING 

Print Media 8 8 4 2 0 

Total 8 8 4                 2  0 

FOOD MANUFACTURING           

Butcher n/a n/a n/a n/a 3 

Total         3 

Total Craft Apprenticeships 2,698 3,153 3,742 4,508 4,021 

Total New Consortia (in red) n/a n/a 79 335 509 

Grand Total 2,698 3,153 3,821 4,843 4,530 

 
 
 

     Active employers n/a 3,558 4,216 4,965 5,583 

 

Data sources: SOLAS National Register of apprentices and National Register of employers approved to train 

apprentices 
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Table 2 Number of participating employers on new apprenticeship programmes as 

of October 2018 

 
Apprenticeship 

Number of participating 
employers 

1 Accounting Technician L6 (2017) 101 

2 Auctioneering and Property Services L6 (2018) 40 

3 Butchery L5 (2018) 3 

4 Chef de Partie L7 (2018) 22 

5 Commis Chef L6 (2017) 104 

6 ICT Network Engineering Associate L6 (2018) 10 

7 Software Development Associate L6 (2018) 15 

8 Industrial Electrical Engineering L7 (2016) 30 

9 Insurance Practice L8 (2016) 103 

10 International Financial Services Associate L6 (2017) 5 

11 International Financial Services Specialist L8 (2017) 8 

12 Laboratory Analyst L7 (2018) 1 

13 Laboratory Technician L6 (2018) 7 

14 Logistics Associate L6 (2018) 15 

15 Manufacturing Technology L6 (2017) 25 

16 Manufacturing Engineering L7 (2017) 28 

17 Polymer Processing Technology L7 (2017) 23 

  Total number of participating employers 540 

Data source: SOLAS National Register of employers approved to train apprentices 

 

 

Table 3 New apprenticeship programmes due to roll out 2018-2019 

Title and level of new programme Roll out date planned by consortium 

Advanced Quantity Surveyor L9 Q3/Q4 2019 

Applied Horticulture L6 Q3 2019 

Arboriculture L5 Q3 2019 

Associate Sales Professional L6 Q1/ Q2 2019 

Bakery L6 Q1 2019 

Bar Manager L7 2019 

CGI Technical Artist (Animation, Games, VFX) L9 2019 

Engineering Services Management L7 2019 

Equipment Systems Engineer L9 2019 

Executive Chef L9  2019 

Farm Manager L7 Q3 2019 

Farm Technician L6 Q3 2019 

Geo-Driller L6 Q1 2019 

Hairdressing L6 Q3 2019 

Healthcare Assistant L6 2019 

HGV Driver L5 tbc 

Cybersecurity Associate L6 Q1 2019 
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International Financial Services Advanced Specialist L9 2019 

Lean Sigma Manager L9 2019 

Manufacturing Data Integration Engineer L7 Q4 2018 

OEM Engineering L6 Q4 2018 

Precision Turned Parts Manufacturing L6  Q3 2019 

Principal Engineer L10 2019 

Recruitment Practitioner L6 2019 

Retail Practice L6 Q1/2 2019 

Scaffolding L6 Q1 2019 

Science Aircraft Asset Management L7 Q2/3 2019 

Software System Designer L9 2019 

Sous Chef L8 Q4 2018 

SportsTurf Management L6 Q3 2019 

Stud Farm Management L7 Q3 2019 

Supply Chain Associate L7 2019 

Supply Chain Manager L9 Q3 2019 

Supply Chain Specialist L8 Q2/3 2019 

Wind Turbine Maintenance L6 Q3 2019 

 

 


