
We thank the committee for their invitation to attend and give our views on the budget 

priorities for 2019. 

The owners of SMEs are, almost by definition, optimistic people. 

However, we pointed out the many macroeconomic risks to Ireland in our pre-budget 

submission because there are arguably more internal and external risks to the health of the state 

than there were in the run-up to the 2008 recession. 

Unfortunately, in the current political environment, we see little appetite to acknowledge and 

confront these risks. 

Our country and its citizens are too heavily in debt. 

At the same time, Ireland has suffered a decade of underinvestment, which is being felt in the 

state of housing, health, and education. 

Yet the clamour for spending is weighted towards the current side 

Despite a persistent pay gap of 40% between public and private sector workers, the majority of 

our so-called fiscal space is being diverted into public payroll. 

This public-private sector pay gap is not to be found in any other advanced economy in Europe. 

If Ireland is to thrive, there must be a rebalancing of our spending priorities, and in how we 

address the cost of living and cost of business issues in Ireland 

We are entering an era of unprecedented volatility in international trade, and our relationship 

with our nearest neighbour. 

Yet everything we are doing domestically is reducing our ability to compete internationally. 

Despite investing in the creation of the NCC, we ignore its findings, as if allowing them to write 

reports is an adequate outcome. 

Ireland is a high-wage economy, not a low wage economy, it is the fourth highest in Europe in 

employer-borne wage costs. 

The issue is not our domestic wage levels. 

It is in the cost of living for Irish workers, where we are consistently the fourth most costly 

economy to live in in Europe. 

The cost of accommodation is now a material deterrent to workers living in Dublin. 

It is nonsense to think that this cost of accommodation issue can be bridged by employers 

paying more. That money will simply pass from employers to the owners of accommodation. 

Our electricity prices are also fourth most expensive in Europe, yet our regulator is considering 

increasing the PSO levy again, a charge which actually mitigates against businesses investing in 

low-carbon technology. And we are the second-worst performing country in Europe in green-

house gas reduction. 

Our insurance costs remain farcically high, because we refuse to tackle known issues with our 

legal system, our insurers, our Book of Quantum, and our judiciary. Other countries tackled 

these problems decades ago, we simply pass the costs to business, charities, sports clubs, and 



citizens in ever-higher insurance costs. This rent-seeking behaviour by the legal profession is not 

merely immoral, it is having a detrimental effect on the health of our children, and on our social 

and civic fabric of life. Most of the remedies to this are legislative. 

We remain dangerously over-dependent on a small number of pillar banks, whose only priority is 

balance-sheet repair. Meanwhile, SMEs if they can access working capital at all, are paying 

significantly more to access it than are their competitors in other countries. 

We have the highest rate of NEETs in Europe, yet all our focus is on our (under-funded) 

university sector. We need fewer, better universities, and a far greater spend on skills, 

technological training, vocational training, and life-long learning. 

We regret to observe, but must, that successive budgets have prioritised MNCs, not indigenous 

SMEs. 

This is despite the fact that SMEs employ 950,000 people, almost three times as many as the 

MNC sector. 

Our businesses are local, native, and ubiquitous. 

They will not be moved out of here by changes in US corporation tax rates. 

We ask you to bear that in mind as you consider budget 2019. 

Measures you have introduced before such as Employment, and Investment Incentive Scheme, 

the Knowledge development Box, and the Key Employee Engagement Program were so complex 

that small business can’t use them. 

Our pre-budget 2019 asks you to ‘Think SME.’ In view of the political and economic threats that 

are present today, we believe it is really important for you to do so. 


