Issue 6 - Appendix - $38 Breakdown (Outstanding)

PAC32-R-945(iv) B 30/11/2017

High Level Area Salary Allowance Amount of Allowance HSE File Review Status Total
Brothers of Charity, Roscommon Social Care Worker scale plus an allowance of 2% relative to point of scale €622 pro rata per annum, increasing to €832 pro rata |Work in Progress with DOH 1
per annum at max point, based on scale with effect
from 01/12/2005
Brothers of Charity, Roscommon Social Care Worker scale plus an allowance of 2% relative to point of scale 563|Work in Progress with DOH 1
Brothers of Charity, Roscommon Social Care Worker scale plus an allowance of 2% relative to point of scale 670|Work in Progress with DOH 1
Brothers of Charity, Roscommon Social Care Worker scale plus an allowance of 2% relative to point of scale 670|Work in Progress with DOH 1
Cappagh Paid on a salary of top of N/A N/A Work in Progress with DOH 1
Boilerman scale + 8%. This salary
was devised following
negotiations between LRC, SIPTU
and Hospital Management
COPE Foundation N/A Location Allowance 1756|Work in Progress between HSE & Agency 1
Salary Issue, awaiting further N/A N/A Work in Progress between HSE & Agency 1
documentation to be submitted
from Asencv
Horticulture Manager Payscales. [N/A N/A Work in Progress with DOH 1
Agency have requested to align
this post to a Clerical Grade VI
Salarv
Driver Salary Scale. Agency have [N/A N/A Work in Progress with DOH 1
requested to align this post to a
Clerical Grade VI Salary Scale
Daughters of Charity N/A N/A 41.00 per night - historically linked to theatre nurse Holding pending talks between CERS and 1
allowance but not paid in full as per consolidated DOH
pavscales
N/A N/A 41.00 per night - historically linked to theatre nurse Holding pending talks between CERS and 1
allowance but not paid in full as per consolidated DOH
pavscales
N/A Responsibility Allowance, When the Service Manager is absent a staff nurse 0.71 cent per hour Holding pending talks between CERS and 1
assumes responsibility for the Centre DOH
N/A On call allowance. Senior Nurse Managers historically have provided an on call 1163|Holding pending talks between CERS and 1

cover for the Centre out of hours and at weekends. The advice they give is
predominately over the phone, although on occasion they may have to call into
the Centre. The payment they receive is linked to the Theatre Nurse Allowance
scale on the consolidated payscales, however not applying it in full. THe amount
of the allowance is 42.32 Monday - Friday. 54.38 Saturday and 73.51 Sunday.
However the Service doesn't apply the weekend rate as per the consolidated
payscales, i.e. the serivce doesn't divide and multiply by 12 for weekend work as
the theatre nurse alloance stipulates. If applied this would doulbe the rate of
oncall allowance seniro nurse managers receive at the weekend. Historically
senior nurse managers were linked to the theatre nurse allowance as per the
consolidated payscales, as there is no allowance that is linked to the functions of
the on-call system for senior nruse managers within the Intellectual Disability
Sector. It wasn't however applied in full, due to the difference in Theatre nurses
in an acute setting and the nurse managers in the ID setting. There fore, due to

DOH
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Issue 6 - Appendix - $38 Breakdown (Outstanding)

High Level Area Salary Allowance Amount of Allowance HSE File Review Status Total
N/A On call allowance. Senior Nurse Managers historically have provided an on call 42.32 Monday-Friday; 54.38 Saturday; 73.51 Sunday [Holding pending talks between CERS and 1
cover for the Centre out of hours and at weekends. The advice they give is DOH

predominately over the phone, although on occasion they may have to call into
the Centre. The payment they receive is linked to the Theatre Nurse Allowance
scale on the consolidated payscales, however not applying it in full. THe amount
of the allowance is 42.32 Monday - Friday. 54.38 Saturday and 73.51 Sunday.
However the Service doesn't apply the weekend rate as per the consolidated
payscales, i.e. the serivce doesn't divide and multiply by 12 for weekend work as
the theatre nurse alloance stipulates. If applied this would doulbe the rate of
oncall allowance seniro nurse managers receive at the weekend. Historically
senior nurse managers were linked to the theatre nurse allowance as per the
consolidated payscales, as there is no allowance that is linked to the functions of
the on-call system for senior nruse managers within the Intellectual Disability
Sector. It wasn't however applied in full, due to the difference in Theatre nurses
in an acute setting and the nurse managers in the ID setting. There fore, due to

N/A On call allowance. Senior Nurse Managers historically have provided an on call 41.00 per night - historically linked to theatre nurse Holding pending talks between CERS and 1
cover for the Centre out of hours and at weekends. The advice they give is allowance but not paid in full as per consolidated DOH
predominately over the phone, although on occasion they may have to call into payscales
the Centre. The payment they receive is linked to the Theatre Nurse Allowance
scale on the consolidated payscales, however not applying it in full. THe amount
of the allowance is 42.32 Monday - Friday. 54.38 Saturday and 73.51 Sunday.
However the Service doesn't apply the weekend rate as per the consolidated
payscales, i.e. the serivce doesn't divide and multiply by 12 for weekend work as
the theatre nurse alloance stipulates. If applied this would doulbe the rate of
oncall allowance seniro nurse managers receive at the weekend. Historically
senior nurse managers were linked to the theatre nurse allowance as per the
consolidated payscales, as there is no allowance that is linked to the functions of
the on-call system for senior nruse managers within the Intellectual Disability
Sector. It wasn't however applied in full, due to the difference in Theatre nurses
in an acute setting and the nurse managers in the ID setting. There fore, due to

N/A On call allowance. Senior Nurse Managers historically have provided an on call 42.32 Monday-Friday; 54.38 Saturday; 73.51 Sunday |Holding pending talks between CERS and 1
cover for the Centre out of hours and at weekends. The advice they give is DOH
predominately over the phone, although on occasion they may have to call into
the Centre. The payment they receive is linked to the Theatre Nurse Allowance
scale on the consolidated payscales, however not applying it in full. THe amount
of the allowance is 42.32 Monday - Friday. 54.38 Saturday and 73.51 Sunday.
However the Service doesn't apply the weekend rate as per the consolidated
payscales, i.e. the serivce doesn't divide and multiply by 12 for weekend work as
the theatre nurse alloance stipulates. If applied this would doulbe the rate of
oncall allowance seniro nurse managers receive at the weekend. Historically
senior nurse managers were linked to the theatre nurse allowance as per the
consolidated payscales, as there is no allowance that is linked to the functions of
the on-call system for senior nruse managers within the Intellectual Disability
Sector. It wasn't however applied in full, due to the difference in Theatre nurses
in an acute setting and the nurse managers in the ID setting. There fore, due to
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Issue 6 - Appendix - $38 Breakdown (Outstanding)

High Level Area

Salary

Allowance

Amount of Allowance

N/A

On call allowance. Senior Nurse Managers historically have provided an on call
cover for the Centre out of hours and at weekends. The advice they give is
predominately over the phone, although on occasion they may have to call into
the Centre. The payment they receive is linked to the Theatre Nurse Allowance
scale on the consolidated payscales, however not applying it in full. THe amount
of the allowance is 42.32 Monday - Friday. 54.38 Saturday and 73.51 Sunday.
However the Service doesn't apply the weekend rate as per the consolidated
payscales, i.e. the serivce doesn't divide and multiply by 12 for weekend work as
the theatre nurse alloance stipulates. If applied this would doulbe the rate of
oncall allowance seniro nurse managers receive at the weekend. Historically
senior nurse managers were linked to the theatre nurse allowance as per the
consolidated payscales, as there is no allowance that is linked to the functions of
the on-call system for senior nruse managers within the Intellectual Disability
Sector. It wasn't however applied in full, due to the difference in Theatre nurses
in an acute setting and the nurse managers in the ID setting. There fore, due to

42.32 Monday-Friday; 54.38 Saturday; 73.51 Sunday

N/A

Responsibility Allowance, When the Service Manager is absent a staff nurse
assumes responsibility for the Centre

0.71c per hour

N/A

On call allowance. Senior Nurse Managers historically have provided an on call
cover for the Centre out of hours and at weekends. The advice they give is
predominately over the phone, although on occasion they may have to call into
the Centre. The payment they receive is linked to the Theatre Nurse Allowance
scale on the consolidated payscales, however not applying it in full. THe amount
of the allowance is 42.32 Monday - Friday. 54.38 Saturday and 73.51 Sunday.
However the Service doesn't apply the weekend rate as per the consolidated
payscales, i.e. the serivce doesn't divide and multiply by 12 for weekend work as
the theatre nurse alloance stipulates. If applied this would doulbe the rate of
oncall allowance seniro nurse managers receive at the weekend. Historically
senior nurse managers were linked to the theatre nurse allowance as per the
consolidated payscales, as there is no allowance that is linked to the functions of
the on-call system for senior nruse managers within the Intellectual Disability
Sector. It wasn't however applied in full, due to the difference in Theatre nurses
in an acute setting and the nurse managers in the ID setting. There fore, due to

42.32 Monday-Friday; 54.38 Saturday; 73.51 Sunday

N/A

On call allowance. Senior Nurse Managers historically have provided an on call
cover for the Centre out of hours and at weekends. The advice they give is
predominately over the phone, although on occasion they may have to call into
the Centre. The payment they receive is linked to the Theatre Nurse Allowance
scale on the consolidated payscales, however not applying it in full. THe amount
of the allowance is 42.32 Monday - Friday. 54.38 Saturday and 73.51 Sunday.
However the Service doesn't apply the weekend rate as per the consolidated
payscales, i.e. the serivce doesn't divide and multiply by 12 for weekend work as
the theatre nurse alloance stipulates. If applied this would doulbe the rate of
oncall allowance seniro nurse managers receive at the weekend. Historically
senior nurse managers were linked to the theatre nurse allowance as per the
consolidated payscales, as there is no allowance that is linked to the functions of
the on-call system for senior nruse managers within the Intellectual Disability
Sector. It wasn't however applied in full, due to the difference in Theatre nurses
in an acute setting and the nurse managers in the ID setting. There fore, due to

42.32 Monday-Friday; 54.38 Saturday; 73.51 Sunday

N/A

Ms Murphy has been in receipt of an allowance montly since 2002 to assume
responsibilities for the roster amanagement and supervision of the restaurant

1269.74 from 2002

1320.53 with effect from 01st Februarv 2003

N/A

Responsibility Allowance, When the Service Manager is absent a staff nurse
assumes responsibility for the Centre

0.71c per hour

HSE File Review Status Total
Holding pending talks between CERS and 1
DOH
Holding pending talks between CERS and 1
DOH
Holding pending talks between CERS and 1
DOH
Holding pending talks between CERS and 1
DOH
Work in Progress between HSE & Agency 1
Holding pending talks between CERS and 1

DOH
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Issue 6 - Appendix - $38 Breakdown (Outstanding)

High Level Area Salary Allowance Amount of Allowance HSE File Review Status Total
N/A Dual Responsibility Allowance. 176.89 per month Holding pending talks between CERS and 1
When the Transport manager retired in 2011 the post wasn't filled due to the DOH

moratorium on recuitment and to make efficiencies in this area. Mr. Murphy took
on the role of responsibility for transport fleets and Mr. Murphy was given a dual
responsibility allowance as allowed for in previous consolidated payscales under
lavieal adeain A
N/A On call allowance. Senior Nurse Managers historically have provided an on call 42.32 Monday-Friday; 54.38 Saturday; 73.51 Sunday [Holding pending talks between CERS and 1
cover for the Centre out of hours and at weekends. The advice they give is DOH
predominately over the phone, although on occasion they may have to call into
the Centre. The payment they receive is linked to the Theatre Nurse Allowance
scale on the consolidated payscales, however not applying it in full. THe amount
of the allowance is 42.32 Monday - Friday. 54.38 Saturday and 73.51 Sunday.
However the Service doesn't apply the weekend rate as per the consolidated
payscales, i.e. the serivce doesn't divide and multiply by 12 for weekend work as
the theatre nurse alloance stipulates. If applied this would doulbe the rate of
oncall allowance seniro nurse managers receive at the weekend. Historically
senior nurse managers were linked to the theatre nurse allowance as per the
consolidated payscales, as there is no allowance that is linked to the functions of
the on-call system for senior nruse managers within the Intellectual Disability
Sector. It wasn't however applied in full, due to the difference in Theatre nurses
in an acute setting and the nurse managers in the ID setting. There fore, due to

N/A On call allowance. Senior Nurse Managers historically have provided an on call 42.32 Monday-Friday; 54.38 Saturday; 73.51 Sunday |Holding pending talks between CERS and 1
cover for the Centre out of hours and at weekends. The advice they give is DOH
predominately over the phone, although on occasion they may have to call into
the Centre. The payment they receive is linked to the Theatre Nurse Allowance
scale on the consolidated payscales, however not applying it in full. THe amount
of the allowance is 42.32 Monday - Friday. 54.38 Saturday and 73.51 Sunday.
However the Service doesn't apply the weekend rate as per the consolidated
payscales, i.e. the serivce doesn't divide and multiply by 12 for weekend work as
the theatre nurse alloance stipulates. If applied this would doulbe the rate of
oncall allowance seniro nurse managers receive at the weekend. Historically
senior nurse managers were linked to the theatre nurse allowance as per the
consolidated payscales, as there is no allowance that is linked to the functions of
the on-call system for senior nruse managers within the Intellectual Disability
Sector. It wasn't however applied in full, due to the difference in Theatre nurses
in an acute setting and the nurse managers in the ID setting. There fore, due to

N/A On call allowance. Senior Nurse Managers historically have provided an on call 42.32 Monday-Friday; 54.38 Saturday; 73.51 Sunday [Holding pending talks between CERS and 1
cover for the Centre out of hours and at weekends. The advice they give is DOH
predominately over the phone, although on occasion they may have to call into
the Centre. The payment they receive is linked to the Theatre Nurse Allowance
scale on the consolidated payscales, however not applying it in full. THe amount
of the allowance is 42.32 Monday - Friday. 54.38 Saturday and 73.51 Sunday.
However the Service doesn't apply the weekend rate as per the consolidated
payscales, i.e. the serivce doesn't divide and multiply by 12 for weekend work as
the theatre nurse alloance stipulates. If applied this would doulbe the rate of
oncall allowance seniro nurse managers receive at the weekend. Historically
senior nurse managers were linked to the theatre nurse allowance as per the
consolidated payscales, as there is no allowance that is linked to the functions of
the on-call system for senior nruse managers within the Intellectual Disability
Sector. It wasn't however applied in full, due to the difference in Theatre nurses
in an acute setting and the nurse managers in the ID setting. There fore, due to
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Issue 6 - Appendix - $38 Breakdown (Outstanding)

High Level Area

Salary

Allowance

Amount of Allowance

HSE File Review Status

Total

N/A

On call allowance. Senior Nurse Managers historically have provided an on call
cover for the Centre out of hours and at weekends. The advice they give is
predominately over the phone, although on occasion they may have to call into
the Centre. The payment they receive is linked to the Theatre Nurse Allowance
scale on the consolidated payscales, however not applying it in full. THe amount
of the allowance is 42.32 Monday - Friday. 54.38 Saturday and 73.51 Sunday.
However the Service doesn't apply the weekend rate as per the consolidated
payscales, i.e. the serivce doesn't divide and multiply by 12 for weekend work as
the theatre nurse alloance stipulates. If applied this would doulbe the rate of
oncall allowance seniro nurse managers receive at the weekend. Historically
senior nurse managers were linked to the theatre nurse allowance as per the
consolidated payscales, as there is no allowance that is linked to the functions of
the on-call system for senior nruse managers within the Intellectual Disability
Sector. It wasn't however applied in full, due to the difference in Theatre nurses
in an acute setting and the nurse managers in the ID setting. There fore, due to

42.32 Monday-Friday; 54.38 Saturday; 73.51 Sunday

Holding pending talks between CERS and
DOH

N/A

On call allowance. Senior Nurse Managers historically have provided an on call
cover for the Centre out of hours and at weekends. The advice they give is
predominately over the phone, although on occasion they may have to call into
the Centre. The payment they receive is linked to the Theatre Nurse Allowance
scale on the consolidated payscales, however not applying it in full. THe amount
of the allowance is 42.32 Monday - Friday. 54.38 Saturday and 73.51 Sunday.
However the Service doesn't apply the weekend rate as per the consolidated
payscales, i.e. the serivce doesn't divide and multiply by 12 for weekend work as
the theatre nurse alloance stipulates. If applied this would doulbe the rate of
oncall allowance seniro nurse managers receive at the weekend. Historically
senior nurse managers were linked to the theatre nurse allowance as per the
consolidated payscales, as there is no allowance that is linked to the functions of
the on-call system for senior nruse managers within the Intellectual Disability
Sector. It wasn't however applied in full, due to the difference in Theatre nurses
in an acute setting and the nurse managers in the ID setting. There fore, due to

42.32 Monday-Friday; 54.38 Saturday; 73.51 Sunday

Holding pending talks between CERS and
DOH

N/A

On call allowance. Senior Nurse Managers historically have provided an on call
cover for the Centre out of hours and at weekends. The advice they give is
predominately over the phone, although on occasion they may have to call into
the Centre. The payment they receive is linked to the Theatre Nurse Allowance
scale on the consolidated payscales, however not applying it in full. THe amount
of the allowance is 42.32 Monday - Friday. 54.38 Saturday and 73.51 Sunday.
However the Service doesn't apply the weekend rate as per the consolidated
payscales, i.e. the serivce doesn't divide and multiply by 12 for weekend work as
the theatre nurse alloance stipulates. If applied this would doulbe the rate of
oncall allowance seniro nurse managers receive at the weekend. Historically
senior nurse managers were linked to the theatre nurse allowance as per the
consolidated payscales, as there is no allowance that is linked to the functions of
the on-call system for senior nruse managers within the Intellectual Disability
Sector. It wasn't however applied in full, due to the difference in Theatre nurses
in an acute setting and the nurse managers in the ID setting. There fore, due to

42.32 Monday-Friday; 54.38 Saturday; 73.51 Sunday

Holding pending talks between CERS and
DOH

N/A

CNM2 Acting up Allowance. When the CNM2 night duty is on annual leave, Ms
Bracken acts up in her absence and recieves an allowance for this.

14.55 per shift

Holding pending talks between CERS and
DOH

N/A

CNM2 Acting up Allowance. When the CNM2 night duty is on annual leave, Ms
Bracken acts up in her absence and recieves an allowance for this.

14.55 per shift

Holding pending talks between CERS and
DOH
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Issue 6 - Appendix - $38 Breakdown (Outstanding)

High Level Area Salary Allowance Amount of Allowance HSE File Review Status Total
N/A On call allowance. Senior Nurse Managers historically have provided an on call 42.32 Monday-Friday; 54.38 Saturday; 73.51 Sunday [Holding pending talks between CERS and 1
cover for the Centre out of hours and at weekends. The advice they give is DOH
predominately over the phone, although on occasion they may have to call into
the Centre. The payment they receive is linked to the Theatre Nurse Allowance
scale on the consolidated payscales, however not applying it in full. THe amount
of the allowance is 42.32 Monday - Friday. 54.38 Saturday and 73.51 Sunday.
However the Service doesn't apply the weekend rate as per the consolidated
payscales, i.e. the serivce doesn't divide and multiply by 12 for weekend work as
the theatre nurse alloance stipulates. If applied this would doulbe the rate of
oncall allowance seniro nurse managers receive at the weekend. Historically
senior nurse managers were linked to the theatre nurse allowance as per the
consolidated payscales, as there is no allowance that is linked to the functions of
the on-call system for senior nruse managers within the Intellectual Disability
Sector. It wasn't however applied in full, due to the difference in Theatre nurses
in an acute setting and the nurse managers in the ID setting. There fore, due to
N/A Responsibility Allowance, When the Service Manager is absent a staff nurse 0.71c per hour Holding pending talks between CERS and 1
assumes responsibility for the Centre DOH
N/A 16,752 allowance (non-pensionable for clinical director responsibilities: ® 16752|Work in Progress between HSE & Agency 1
Executive Meetings — 6 hours monthly
e Service Co_Ordinating Committee Meetings — 3.5 hours monthly
e Restrictive Practices Committee (CHAIR) Meetings — 2.5 hours monthly
* National Federation Working group — 4 hours monthly
¢ Medication and Therapeutics Committee (CHAIR) — 2 hours monthly
¢ Admissions Discharges and Transfer Committee meetings — 2.5 hours
monthly
e Service user welfare and protection meeting — 2 hours monthly
e Service user welfare and protection — involvement in preliminary
screening for allegations of abuse in accordance with Service Policy — 6 +
hours monthly
e NHDC Supervision — 4 hours monthly
¢ Medication error subcommittee — 1 hour monthly
¢ Consultant team meeting (CHAIR) — 3 hours monthly
* MHID team meetings (CHAIR) — 3 hours monthly
* DOCTRID Research Board — 1 hour monthly
Mercy University Hospital, Cork N/A N/A N/A Work in Progress between HSE & Agency 1
N/A N/A N/A Work in Progress between HSE & Agency 1
N/A N/A N/A Work in Progress between HSE & Agency 1
N/A N/A N/A Work in Progress between HSE & Agency 1
N/A N/A N/A Work in Progress between HSE & Agency 1
N/A N/A N/A Work in Progress between HSE & Agency 1
N/A N/A N/A Work in Progress between HSE & Agency 1
N/A N/A N/A Work in Progress between HSE & Agency 1
N/A N/A N/A Work in Progress between HSE & Agency 1
N/A N/A N/A Work in Progress between HSE & Agency 1
National Maternity Hospital, Dublin N/A N/A N/A Work in Progress between HSE & Agency 1
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Issue 6 - Appendix - $38 Breakdown (Outstanding)

High Level Area Salary Allowance Amount of Allowance HSE File Review Status Total
Our Lady's Children's Hospital, Crumlin Employee retired december 2016 -|N/A N/A Work in Progress between HSE & Agency 1
anolomy with his pay rate and
pension status identified.
Employee retired March 31st 2017|N/A N/A Work in Progress with DOH 1
- anolomy identified in respect of
this unique grade and alignment
to Primcipal Social Work salary
ccale
Rotunda N/A Additional Duties Allowance and structured overtime 10580 Work in Progress with DOH 1
N/A Being paid as Band 1 ADONs 2,532.00 (differential) Work in Progress with DOH 1
N/A Being paid as Band 1 ADONs 2,532.00 (differential) Work in Progress with DOH 1
N/A Being paid as Band 1 ADONs 2,532.00 (differential) Work in Progress with DOH 1
St. John of God Hospitaller N/A On Call 1290.18|Work in Progress with DOH 1
N/A On Call 4601.65{Work in Progress with DOH 1
N/A On Call 2281.28|Work in Progress with DOH 1
N/A On Call 5350.5|Work in Progress with DOH 1
N/A On Call 2845.48|Work in Progress with DOH 1
N/A On Call 2652.02|Work in Progress with DOH 1
N/A Other Pay €37.98 per week Work in Progress between HSE & Agency 1
Historical arrangement - Service |N/A N/A Work in Progress with DOH 1
User
N/A On Call 1806.71|Work in Progress with DOH 1
N/A Escort Allowance €7.00 per trip Work in Progress with DOH 1
N/A On Call 1049.94|Work in Progress with DOH 1
N/A On Call 1817.01|Work in Progress with DOH 1
Historical arrangement - Service |N/A N/A Work in Progress between HSE & Agency 1
User
N/A On Call 425.14|Work in Progress with DOH 1
N/A Other Pay €9.60 per week Work in Progress between HSE & Agency 1
N/A Escort Allowance £€7.00 per trip Work in Progress with DOH 1
N/A On Call 2100.75|Work in Progress with DOH 1
N/A Nurse in Charge Allowance €26.33 Sat/Sun €25.00 Monday - Friday night €9.00 - |Work in Progress with DOH 1
Monday to Friday 4 - 9PM
N/A Nurse in Charge Allowance €26.33 Sat/Sun €25.00 Monday - Friday night €9.00 - |Work in Progress with DOH 1
Monday to Friday 4 - 9PM
Historical arrangement - Service [N/A N/A Work in Progress with DOH 1
User
N/A Escort Allowance £€7.00 per trip Work in Progress with DOH 1
N/A Escort Allowance £€7.00 per trip Work in Progress with DOH 1
N/A Nurse in Charge Allowance €26.33 Sat/Sun €25.00 Monday - Friday night €9.00 - |Work in Progress with DOH 1
Mondavy to Fridav 4 - 9PM
N/A Nurse in Charge Allowance €26.33 Sat/Sun €25.00 Monday - Friday night €9.00 - |Work in Progress with DOH 1
Mondavy to Fridav 4 - 9PM
N/A Nurse in Charge Allowance €26.33 Sat/Sun €25.00 Monday - Friday night €9.00 - |Work in Progress with DOH 1
Mondavy to Fridav 4 - 9PM
N/A Nurse in Charge Allowance €26.33 Sat/Sun €25.00 Monday - Friday night €9.00 - |Work in Progress with DOH 1
Mondavy to Fridav 4 - 9PM
N/A Nurse in Charge Allowance €26.33 Sat/Sun €25.00 Monday - Friday night €9.00 - |Work in Progress with DOH 1
Mondav to Fridav 4 - 9PM
N/A Nurse in Charge Allowance €26.33 Sat/Sun €25.00 Monday - Friday night €9.00 - |Work in Progress with DOH 1
Mondav to Fridav 4 - 9PM
Historical arrangement - Service [N/A N/A Work in Progress with DOH 1

User
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Issue 6 - Appendix - $38 Breakdown (Outstanding)

High Level Area Salary Allowance Amount of Allowance HSE File Review Status Total

N/A Nurse in Charge Allowance €26.33 Sat/Sun €25.00 Monday - Friday night €9.00 - [Work in Progress with DOH 1
Mondav to Fridav 4 - 9PM

N/A On Call 1358.36]Work in Progress with DOH 1

Old instructor grades red circled  [On Call 540.12|Work in Progress with DOH 1

Oct 2004 (See John Delemere

Letter)

N/A Nurse in Charge Allowance €26.33 Sat/Sun €25.00 Monday - Friday night €9.00 - |Work in Progress between HSE & Agency 1
Monday to Friday 4 - 9PM

N/A Nurse in Charge Allowance €26.33 Sat/Sun €25.00 Monday - Friday night €9.00 - |Work in Progress with DOH 1
Monday to Friday 4 - 9PM

N/A Nurse in Charge Allowance €26.33 Sat/Sun €25.00 Monday - Friday night €9.00 - |Work in Progress with DOH 1
Monday to Friday 4 - 9PM

N/A Nurse in Charge Allowance €26.33 Sat/Sun €25.00 Monday - Friday night €9.00 - |Work in Progress with DOH 1
Monday to Friday 4 - 9PM

N/A Nurse in Charge Allowance €26.33 Sat/Sun €25.00 Monday - Friday night €9.00 - |Work in Progress between HSE & Agency 1
Monday to Friday 4 - 9PM

N/A Nurse in Charge Allowance €26.33 Sat/Sun €25.00 Monday - Friday night €9.00 - |Work in Progress with DOH 1
Mondav to Friday 4 - 9PM

N/A Escort Allowance €7.00 per trip Work in Progress with DOH 1

N/A On Call N/A Work in Progress with DOH 1

N/A On Call 2037.54|Work in Progress with DOH 1

N/A On Call 1697.95|Work in Progress with DOH 1

N/A Escort Allowance €7.00 per trip Work in Progress with DOH 1

N/A Escort Allowance €7.00 per trip Work in Progress with DOH 1

Historical arrangement - Service |N/A N/A Work in Progress with DOH 1

User

Historical arrangement - Service |N/A N/A Work in Progress between HSE & Agency 1

User

Historical arrangement - Service [N/A N/A Work in Progress with DOH 1

User

N/A N/A N/A Work in Progress between HSE & Agency 1

N/A N/A N/A Work in Progress between HSE & Agency 1

N/A N/A N/A Work in Progress between HSE & Agency 1

N/A N/A N/A Work in Progress between HSE & Agency 1

N/A N/A N/A Work in Progress between HSE & Agency 1

N/A N/A N/A Work in Progress between HSE & Agency 1

N/A N/A N/A Work in Progress between HSE & Agency 1

N/A N/A N/A Work in Progress between HSE & Agency 1

Salary paid was agreed prior to N/A N/A Work in Progress between HSE & Agency 1

HSE HR Circular 022/2015

Historical arrangement - Service [N/A N/A Work in Progress with DOH 1

User

N/A N/A N/A Work in Progress between HSE & Agency 1

N/A N/A N/A Work in Progress between HSE & Agency 1

N/A N/A N/A Work in Progress between HSE & Agency 1

Historical arrangement - Service [N/A N/A Work in Progress with DOH 1

User

Historical arrangement - Service [N/A N/A Work in Progress with DOH 1

User

Historical arrangement - Service |N/A N/A Work in Progress between HSE & Agency 1

User

Historical arrangement - Service [N/A N/A Work in Progress with DOH 1

User

N/A On Call 3732.13|Work in Progress with DOH 1
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Issue 6 - Appendix - $38 Breakdown (Outstanding)

High Level Area Salary Allowance Amount of Allowance HSE File Review Status Total
Historical arrangement - Service |N/A N/A Work in Progress with DOH 1
User
Historical arrangement - Service |N/A N/A Work in Progress with DOH 1
User
N/A Nurse in Charge Allowance €26.33 Sat/Sun €25.00 Monday - Friday night €9.00 - [Work in Progress with DOH 1

Mondav to Fridav 4 - 9PM
N/A Escort Allowance €7.00 per trip Work in Progress with DOH 1
N/A Nurse in Charge Allowance €26.33 Sat/Sun €25.00 Monday - Friday night €9.00 - [Work in Progress with DOH 1
Mondav to Fridav 4 - 9PM
N/A Escort Allowance €7.00 per trip Work in Progress with DOH 1
Historical arrangement - Service |N/A N/A Work in Progress with DOH 1
User
Historical arrangement - Service |N/A N/A Work in Progress with DOH 1
User
N/A On Call 2037.54|Work in Progress with DOH 1
N/A On Call 3744.32|Work in Progress with DOH 1
N/A On Call 2037.54|Work in Progress with DOH 1
N/A Escort Allowance €7.00 per trip Work in Progress with DOH 1
N/A On Call 138.48[Work in Progress with DOH 1
N/A Escort Allowance €7.00 per trip Work in Progress with DOH 1
N/A Nurse in Charge Allowance €26.33 Sat/Sun €25.00 Monday - Friday night €9.00 - [Work in Progress with DOH 1
Mondav to Fridav 4 - 9PM
N/A On Call 1049.94|Work in Progress with DOH 1
N/A Escort Allowance €7.00 per trip Work in Progress with DOH 1
N/A Escort Allowance €7.00 per trip Work in Progress with DOH 1
N/A Escort Allowance €7.00 per trip Work in Progress with DOH 1
N/A On Call 5773.78|Work in Progress with DOH 1
N/A On Call 1018.77|Work in Progress with DOH 1
N/A On Call 3379.78|Work in Progress with DOH 1
N/A On Call 5693.29|Work in Progress with DOH 1
N/A Nurse in Charge Allowance €26.33 Sat/Sun €25.00 Monday - Friday night €9.00 - [Work in Progress with DOH 1
Monday to Friday 4 - 9PM
N/A Escort Allowance €7.00 per trip Work in Progress with DOH 1
N/A On Call 922.02|Work in Progress with DOH 1
N/A On Call 242.81|Work in Progress with DOH 1
N/A Escort Allowance €7.00 per trip Work in Progress with DOH 1
N/A On Call 1358.36|Work in Progress with DOH 1
N/A On Call 1984.9(Work in Progress between HSE & Agency 1
Historical arrangement - Service |N/A N/A Work in Progress with DOH 1
User
Historical arrangement - Service |N/A N/A Work in Progress with DOH 1
User
N/A On Call 254.91|Work in Progress with DOH 1
N/A Nurse in Charge Allowance €26.33 Sat/Sun €25.00 Monday - Friday night €9.00 - [Work in Progress with DOH 1
Monday to Friday 4 - 9PM
N/A On Call 2842.85|Work in Progress with DOH 1
N/A On Call 84.68|Work in Progress with DOH 1
N/A On Call 592.76|Work in Progress with DOH 1
N/A Escort Allowance €7.00 per trip Work in Progress with DOH 1
N/A Escort Allowance €7.00 per trip Work in Progress with DOH 1
N/A On Call 1324.56|Work in Progress with DOH 1
N/A Escort Allowance €7.00 per trip Work in Progress with DOH 1
N/A Escort Allowance €7.00 per trip Work in Progress with DOH 1
N/A On Call 1358.36|Work in Progress with DOH 1
N/A Escort Allowance €7.00 per trip Work in Progress with DOH 1
N/A Escort Allowance €7.00 per trip Work in Progress with DOH 1
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Issue 6 - Appendix - $38 Breakdown (Outstanding)

High Level Area Salary Allowance Amount of Allowance HSE File Review Status Total
N/A On Call 4049.24|Work in Progress with DOH 1
N/A Escort Allowance €7.00 per trip Work in Progress with DOH 1
N/A Escort Allowance €7.00 per trip Work in Progress with DOH 1
N/A Escort Allowance €7.00 per trip Work in Progress with DOH 1
N/A Escort Allowance €7.00 per trip Work in Progress with DOH 1
N/A Nurse in Charge Allowance €26.33 Sat/Sun €25.00 Monday - Friday night €9.00 - [Work in Progress with DOH 1

Mondav to Fridav 4 - 9PM
N/A Escort Allowance €7.00 per trip Work in Progress between HSE & Agency 1
N/A Escort Allowance €7.00 per trip Work in Progress with DOH 1
N/A Escort Allowance €7.00 per trip Work in Progress with DOH 1
N/A Escort Allowance €7.00 per trip Work in Progress with DOH 1
N/A Escort Allowance €7.00 per trip Work in Progress with DOH 1
N/A On Call 127.89[Work in Progress between HSE & Agency 1
N/A On Call 4245.27|Work in Progress with DOH 1
N/A On Call 713.56|Work in Progress with DOH 1
N/A On Call 84.68[Work in Progress with DOH 1
N/A Escort Allowance €7.00 per trip Work in Progress with DOH 1
N/A On Call 1018.77|Work in Progress with DOH 1
N/A Escort Allowance €7.00 per trip Work in Progress with DOH 1
N/A On Call 127.02[Work in Progress with DOH 1
N/A On Call 624.8[Work in Progress with DOH 1
N/A On Call 594.5[Work in Progress with DOH 1
N/A On Call 339.59|Work in Progress with DOH 1
N/A On Call 212.57[Work in Progress with DOH 1
N/A On Call 223.74|Work in Progress with DOH 1
N/A On Call N/A Work in Progress with DOH 1
N/A Escort Allowance €7.00 per trip Work in Progress with DOH 1
N/A Nurse in Charge Allowance €26.33 Sat/Sun €25.00 Monday - Friday night €9.00 - |Work in Progress between HSE & Agency 1
Monday to Friday 4 - 9PM
N/A N/A N/A Work in Progress between HSE & Agency 1
N/A N/A N/A Work in Progress between HSE & Agency 1
Employee is not a Registered N/A N/A Work in Progress with DOH 1
Nurse
Employee is not a Registered N/A N/A Work in Progress with DOH 1
Nurse - However being paid a
Nursing Salarv
Employee is not a Registered N/A N/A Work in Progress with DOH 1
Nurse - However being paid a
Nursing Salary
Employee is not a Registered N/A N/A Work in Progress with DOH 1
Nurse - However being paid a
Nursing Salarv
N/A Other Pay €38.09 per week Work in Progress between HSE & Agency 1
Old State enrolled Nurse Grade - |N/A Work in Progress between HSE & Agency 1
Qualified outside Ireland
N/A Escort Allowance €7.00 per trip Work in Progress between HSE & Agency 1
N/A Escort Allowance €7.00 per trip Work in Progress between HSE & Agency 1
N/A Nurse in Charge Allowance €26.33 Sat/Sun €25.00 Monday - Friday night €9.00 - |Work in Progress with DOH 1
Monday to Friday 4 - 9PM
N/A Escort Allowance €7.00 per trip Work in Progress with DOH 1
N/A Nurse in Charge Allowance €26.33 Sat/Sun €25.00 Monday - Friday night €9.00 - [Work in Progress with DOH 1
Monday to Friday 4 - 9PM
N/A Nurse in Charge Allowance €26.33 Sat/Sun €25.00 Monday - Friday night €9.00 - |Work in Progress between HSE & Agency 1
Monday to Friday 4 - 9PM
N/A Escort Allowance €7.00 per trip Work in Progress between HSE & Agency 1
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Issue 6 - Appendix - $38 Breakdown (Outstanding)

High Level Area Salary Allowance Amount of Allowance HSE File Review Status Total
N/A On Call 73.51|Work in Progress between HSE & Agency 1
St. Michaels House N/A Service Manager's in SMH are aligned to the Director of Nursing Band 4 salary Scale: 59,410 - 66,369 Work in Progress with DOH 1
scale. This e/ee is not a registered nurse.
N/A Service Manager's in SMH are aligned to the Director of Nursing Band 4 salary Scale: 59,410 - 66,369 Work in Progress with DOH 1
scale. This e/ee is not a registered nurse.
N/A See details in Business Case scale: €38,606 - €47,066 Work in Progress between HSE & Agency 1
N/A Service Manager's in SMH are aligned to the Director of Nursing Band 4 salary Scale: 59,410 - 66,369 Work in Progress with DOH 1
scale. This e/ee is not a registered nurse.
Local negociated on -call Maintenance on-call allowance 9106.2|Work in Progress between HSE & Agency 1
arrangement which is more cost
effective than national rates for on|
call
St. Vincents Fairview N/A Nurse Managers On Call Allowance 6500|Work in Progress between HSE & Agency 1
N/A Nurse Managers On Call Allowance 6500|Work in Progress between HSE & Agency 1
St. Vincent's University Hospital N/A N/A N/A Work in Progress between HSE & Agency 1
N/A Co-ordinator of South East Dublin Departmetn of Anaesthesia (SEDDA) 12951|Work in Progress between HSE & Agency 1
Stewarts Care Agreement made in 1999 that Agreement made in 1999 that duty managers would be paid clerical grade 3 salary [Grade 3 Clerical Salary Scale plus 18% Work in Progress between HSE & Agency 1
duty managers would be paid plus 18% (union / management agreement)
clerical grade 3 salary plus 18%
(union / management agreement)
Agreement made in 1999 that Agreement made in 1999 that duty managers would be paid clerical grade 3 salary |Grade 3 Clerical Salary Scale plus 18% Work in Progress between HSE & Agency 1
duty managers would be paid plus 18% (union / management agreement)
clerical grade 3 salary plus 18%
(union / management agreement)
Agreement made in 1999 that Agreement made in 1999 that duty managers would be paid clerical grade 3 salary [Grade 3 Clerical Salary Scale plus 18% Work in Progress between HSE & Agency 1
duty managers would be paid plus 18% (union / management agreement)
clerical grade 3 salary plus 18%
(union / management agreement)
Agreement made in 1999 that Agreement made in 1999 that duty managers would be paid clerical grade 3 salary [Grade 3 Clerical Salary Scale plus 18% Work in Progress between HSE & Agency 1
duty managers would be paid plus 18% (union / management agreement)
clerical grade 3 salary plus 18%
(union / management agreement)
Agreement made in 1999 that Agreement made in 1999 that duty managers would be paid clerical grade 3 salary [Grade 3 Clerical Salary Scale plus 18% Work in Progress between HSE & Agency 1
duty managers would be paid plus 18% (union / management agreement)
clerical grade 3 salary plus 18%
(union / management agreement)
This allowance is equivalent to This allowance is equivalent to €70.77 per week and was Red Circled in 2007 €70.77 per week Work in Progress between HSE & Agency 1
€70.77 per week and was Red
Circled in 2007
Agreement made between SIPTU [Agreement made between SIPTU and Stewarts in 1993 that Senior Team Member |OT Salary Scale plus 10% Work in Progress between HSE & Agency 1

and Stewarts in 1993 that Senior
Team Member starts at the 6th
point on the Occupational
Therapist Scale plus 10%

starts at the 6th point on the Occupational Therapist Scale plus 10%
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Issue 6 - Appendix - $38 Breakdown (Outstanding)

High Level Area

Salary

Allowance

Amount of Allowance

HSE File Review Status

Total

Agreement made between SIPTU
and Stewarts in 1993 that Senior
Team Member starts at the 6th
point on the Occupational
Therapist Scale plus 10%

Agreement made between SIPTU and Stewarts in 1993 that Senior Team Member
starts at the 6th point on the Occupational Therapist Scale plus 10%

OT Salary Scale plus 10%

Work in Progress between HSE & Agency

Agreement made between SIPTU
and Stewarts in 1993 that Senior
Team Member starts at the 6th
point on the Occupational
Therapist Scale plus 10%

Agreement made between SIPTU and Stewarts in 1993 that Senior Team Member
starts at the 6th point on the Occupational Therapist Scale plus 10%

OT Salary Scale plus 10%

Work in Progress between HSE & Agency

Agreement made between SIPTU
and Stewarts in 1993 that Senior
Team Member starts at the 6th
point on the Occupational
Therapist Scale plus 10%

Agreement made between SIPTU and Stewarts in 1993 that Senior Team Member
starts at the 6th point on the Occupational Therapist Scale plus 10%

OT Salary Scale plus 10%

Work in Progress between HSE & Agency

Agreement made between SIPTU
and Stewarts in 1993 that Senior
Team Member starts at the 6th
point on the Occupational
Therapist Scale plus 10%

Agreement made between SIPTU and Stewarts in 1993 that Senior Team Member
starts at the 6th point on the Occupational Therapist Scale plus 10%

OT Salary Scale plus 10%

Work in Progress between HSE & Agency

Agreement made between SIPTU
and Stewarts in 1993 that Senior
Team Member starts at the 6th
point on the Occupational
Therapist Scale plus 10%

Agreement made between SIPTU and Stewarts in 1993 that Senior Team Member
starts at the 6th point on the Occupational Therapist Scale plus 10%

OT Salary Scale plus 10%

Work in Progress between HSE & Agency

Agreement made between SIPTU
and Stewarts in 1993 that Senior
Team Member starts at the 6th
point on the Occupational
Therapist Scale plus 10%

Agreement made between SIPTU and Stewarts in 1993 that Senior Team Member
starts at the 6th point on the Occupational Therapist Scale plus 10%

OT Salary Scale plus 10%

Work in Progress between HSE & Agency

Agreement made between SIPTU
and Stewarts in 1993 that Senior
Team Member starts at the 6th
point on the Occupational
Therapist Scale plus 10%

Agreement made between SIPTU and Stewarts in 1993 that Senior Team Member
starts at the 6th point on the Occupational Therapist Scale plus 10%

OT Salary Scale plus 10%

Work in Progress between HSE & Agency

Agreement made between SIPTU
and Stewarts in 1993 that Senior
Team Member starts at the 6th
point on the Occupational
Therapist Scale plus 10%

Agreement made between SIPTU and Stewarts in 1993 that Senior Team Member
starts at the 6th point on the Occupational Therapist Scale plus 10%

OT Salary Scale plus 10%

Work in Progress between HSE & Agency

Agreement made between SIPTU
and Stewarts in 1993 that Senior
Team Member starts at the 6th
point on the Occupational
Therapist Scale plus 10%

Agreement made between SIPTU and Stewarts in 1993 that Senior Team Member
starts at the 6th point on the Occupational Therapist Scale plus 10%

OT Salary Scale plus 10%

Work in Progress between HSE & Agency
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Issue 6 - Appendix - $38 Breakdown (Outstanding)

High Level Area

Salary

Allowance

Amount of Allowance

HSE File Review Status

Total

Agreement made between SIPTU
and Stewarts in 1993 that Senior
Team Member starts at the 6th
point on the Occupational
Therapist Scale plus 10%

Agreement made between SIPTU and Stewarts in 1993 that Senior Team Member
starts at the 6th point on the Occupational Therapist Scale plus 10%

OT Salary Scale plus 10%

Work in Progress between HSE & Agency

Agreement made between SIPTU
and Stewarts in 1993 that Senior
Team Member starts at the 6th
point on the Occupational
Therapist Scale plus 10%

Agreement made between SIPTU and Stewarts in 1993 that Senior Team Member
starts at the 6th point on the Occupational Therapist Scale plus 10%

OT Salary Scale plus 10%

Work in Progress between HSE & Agency

Agreement made between SIPTU
and Stewarts in 1993 that Senior
Team Member starts at the 6th
point on the Occupational
Therapist Scale plus 10%

Agreement made between SIPTU and Stewarts in 1993 that Senior Team Member
starts at the 6th point on the Occupational Therapist Scale plus 10%

OT Salary Scale plus 10%

Work in Progress between HSE & Agency

Agreement made between SIPTU
and Stewarts in 1993 that Senior
Team Member starts at the 6th
point on the Occupational
Therapist Scale plus 10%

Agreement made between SIPTU and Stewarts in 1993 that Senior Team Member
starts at the 6th point on the Occupational Therapist Scale plus 10%

OT Salary Scale plus 10%

Work in Progress between HSE & Agency

Agreement made between SIPTU
and Stewarts in 1993 that Senior
Team Member starts at the 6th
point on the Occupational
Therapist Scale plus 10%

Agreement made between SIPTU and Stewarts in 1993 that Senior Team Member
starts at the 6th point on the Occupational Therapist Scale plus 10%

OT Salary Scale plus 10%

Work in Progress between HSE & Agency

Agreement made between SIPTU
and Stewarts in 1993 that Senior
Team Member starts at the 6th
point on the Occupational
Therapist Scale plus 10%

Agreement made between SIPTU and Stewarts in 1993 that Senior Team Member
starts at the 6th point on the Occupational Therapist Scale plus 10%

OT Salary Scale plus 10%

Work in Progress between HSE & Agency

Agreement made between SIPTU
and Stewarts in 1993 that Senior
Team Member starts at the 6th
point on the Occupational
Therapist Scale plus 10%

Agreement made between SIPTU and Stewarts in 1993 that Senior Team Member
starts at the 6th point on the Occupational Therapist Scale plus 10%

OT Salary Scale plus 10%

Work in Progress between HSE & Agency

Agreement made between SIPTU
and Stewarts in 1993 that Senior
Team Member starts at the 6th
point on the Occupational
Therapist Scale plus 10%

Agreement made between SIPTU and Stewarts in 1993 that Senior Team Member
starts at the 6th point on the Occupational Therapist Scale plus 10%

OT Salary Scale plus 10%

Work in Progress between HSE & Agency

Agreement made between SIPTU
and Stewarts in 1993 that Senior
Team Member starts at the 6th
point on the Occupational
Therapist Scale plus 10%

Agreement made between SIPTU and Stewarts in 1993 that Senior Team Member
starts at the 6th point on the Occupational Therapist Scale plus 10%

OT Salary Scale plus 10%

Work in Progress between HSE & Agency
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Issue 6 - Appendix - $38 Breakdown (Outstanding)

High Level Area Salary Allowance Amount of Allowance HSE File Review Status Total
Agreement made between SIPTU |Agreement made between SIPTU and Stewarts in 1993 that Senior Team Member |OT Salary Scale plus 10% Work in Progress between HSE & Agency 1
and Stewarts in 1993 that Senior |starts at the 6th point on the Occupational Therapist Scale plus 10%

Team Member starts at the 6th

point on the Occupational

Therapist Scale plus 10%

Agreement made between SIPTU |Agreement made between SIPTU and Stewarts in 1993 that Senior Team Member |OT Salary Scale plus 10% Work in Progress between HSE & Agency 1

and Stewarts in 1993 that Senior |starts at the 6th point on the Occupational Therapist Scale plus 10%

Team Member starts at the 6th

point on the Occupational

Therapist Scale plus 10%

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdavs

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdavs

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdavs

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdavs

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdavs

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdavs

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdavs

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdavs

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdays

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdays

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdays

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdays

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdays

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdays

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdays

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdays

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdays

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdays

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdays

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdays

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1

Saturdays
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Issue 6 - Appendix - $38 Breakdown (Outstanding)

High Level Area Salary Allowance Amount of Allowance HSE File Review Status Total

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdavs

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdavs

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdavs

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdavs

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdavs

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdavs

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdavs

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdavs

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdavs

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdavs

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdavs

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdavs

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdavs

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdavs

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdays

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdays

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdays

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdays

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdays

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdays

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdays

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdays

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdays

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdays

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdays

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdays

N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1

Saturdays
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High Level Area Salary Allowance Amount of Allowance HSE File Review Status Total
N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdavs
N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdavs
N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdavs
N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdavs
N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdavs
N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdavs
N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdavs
N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdavs
N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdavs
N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdavs
N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdavs
N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdavs
N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdavs
N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdavs
N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdays
N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdays
N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdays
N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdays
N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdays
N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdays
N/A N/A Care Staff / Nursing Salary plus 1/5 of basic, plus 52 Work in Progress between HSE & Agency 1
Saturdays
Sunbeam Sunbeam Salary Scale does not Health Insurance 6667|Work in Progress between HSE & Agency 1
match HSE Salary Scale
Sunbeam Salary Scale does not N/A N/A Work in Progress between HSE & Agency 1
match HSE Salary Scale
Sunbeam Salary Scale does not N/A N/A Work in Progress between HSE & Agency 1
match HSE Salary Scale
Sunbeam Salary Scale does not N/A N/A Work in Progress between HSE & Agency 1
match HSE Salary Scale
Sunbeam Salary Scale does not N/A N/A Work in Progress between HSE & Agency 1
match HSE Salary Scale
Sunbeam Salary Scale does not N/A N/A Work in Progress between HSE & Agency 1

match HSE Salary Scale
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High Level Area Salary Allowance Amount of Allowance HSE File Review Status Total
Sunbeam Salary Scale does not N/A N/A Work in Progress between HSE & Agency 1
match HSE Salary Scale
Sunbeam Salary Scale does not N/A N/A Work in Progress between HSE & Agency 1
match HSE Salary Scale
Sunbeam Salary Scale does not N/A N/A Work in Progress between HSE & Agency 1
match HSE Salary Scale

Temple Street Children's University Hospital |N/A non-pensionable 41840(Work in Progress between HSE & Agency 1
N/A NPA to Band 1 in addition to NPA Chief Director Nursing €7,200 P/A €482 to Band 1 plus €600 Group DON allowance per  |Work in Progress between HSE & Agency 1

month

Grand Total 320
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