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EXPLANATORY MEMORANDUM
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Purpose of Bill
The purpose of this Bill is to make provision for the establishment

of a body to be known as the National Economic and Social
Development Office comprising three bodies to be known as the
National Economic and Social Council, the National Economic and
Social Forum, the National Centre for Partnership and Performance
and such other bodies as the Taoiseach may by order establish and
to define their functions and to dissolve the National Economic and
Social Council, the National Economic and Social Forum and the
National Centre for Partnership and Performance, and to provide
for related matters.

PART 1

Preliminary and General

Section 1 is a standard provision relating to the short title, collec-
tive citation and construction of the Act.

Section 2 defines the various bodies which will be referred to in
the Act.

Section 3 refers to the power of the Taoiseach to appoint a day to
be the establishment day for the purposes of this Act.

Section 4 relates to the laying of orders and draft orders before
each House of the Oireachtas.

Section 5 states that the expenses incurred by the Taoiseach in the
administration of this Act shall be paid out of moneys provided by
the Oireachtas, to such extent as may be sanctioned by the Minister
for Finance.

PART 2

National Economic and Social Development Office

Section 6 deals with the establishment of a body which is to be
known as the National Economic and Social Development Office
and the constituent bodies which form part of the Office, the
National Economic and Social Council, the National Economic and
Social Forum, and the National Centre for Partnership and Perform-
ance, to be known respectively in this legislation and in this Act as
the Council, the Forum, and the Centre.
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Section 7 deals with the establishment of other bodies within the
Office and the powers which the Taoiseach has in this regard.

Section 8 sets out the function of the Office itself in relation to its
role on advising the Taoiseach on strategic matters relevant to econ-
omic and social development in the State, and how it shall perform
these functions.

Section 9 sets out the functions of the Council in relation to its
reporting arrangements with the Taoiseach on strategic issues relat-
ing to the efficient development of the economy and the achievement
of social justice, and the development of a strategic framework for
the conduct of relations and the negotiation of agreements between
the Government and the social partners.

Section 10 sets out the functions of the Forum as to its advice to
the Taoiseach on policies to achieve greater equality and social
inclusion and such other matters as may be specified by the Taoi-
seach in the context of social partnership arrangements by analysing,
monitoring and evaluating relevant programmes and policies.

Section 11 sets out the functions of the Centre as being—

(a) to support and facilitate organisational change and inno-
vation based on partnership in order to bring about
improved performance and mutual gains, and

(b) to contribute to national competitiveness, better public ser-
vices, higher living standards, a better quality of life and
the development of the workplace of the future.

Section 12 relates to the performance of functions and states that
a Body may perform any of its functions through or by any member
of the staff of the Office duly authorised in that behalf by the Body.

Section 13 sets out the composition of the Office itself, comprising
the chairpersons and deputy chairpersons of the Council, Forum, the
Centre, and any other bodies established under section 7.

Section 14 sets out the composition of the Council and the bodies
who can nominate the ordinary members of the Council.

Section 15 sets out the composition of the Forum and the bodies
who can nominate the ordinary members of the Forum.

Section 16 sets out the composition of the Centre and the bodies
who can nominate the ordinary members of the Centre.

Section 17 sets out the conditions of membership of the various
bodies comprising term of office, designation of chairperson,
expenses and reasons why a member of a body should be disqualified
from being such a member, etc.

This section also states that, in so far as is practicable, the Taoi-
seach shall ensure an equitable balance between men and women in
the composition of a Body.

Section 18 states that a body shall hold as many meetings as may
be necessary for the performance of their functions.

Section 19 outlines the conditions which apply to a member of the
Council, the Forum, the Centre, or a body established under section
7, when they are nominated to various bodies or elected to other
bodies and thereupon cease to become a member of the particular
body.



Section 20 outlines the right of the Bodies to establish committees
and to advise them in relation to the performance of any of their
functions.

Section 21 relates to the disclosure by the members of the Office,
or Body of interests, and how such disclosures should be made
known.

Section 22 relates to a prohibition on the disclosure of information,
save as otherwise provided by law. This states that a person shall not,
without the consent of the relevant body, disclose any confidential
information obtained by him or her while performing, or as result of
having performed, duties as a member of the body, etc.

Section 23 relates to the appointment of an Officer to be known
as the chief officer of the Office and the roles and the duties which
this person shall carry out.

Section 24 outlines the role of the directors of each body (other
than the Office). It sets out the term of office and the fact that the
director shall hold office on and subject to such terms and conditions
(including terms and conditions relating to remuneration), as may be
approved of by the Taoiseach with the consent of the Minister for
Finance.

It refers to the fact that Directors can be removed from office at
any time by the Taoiseach.

Section 25 refers to the appointment of office staff. The Office
itself may, in consultation with the bodies concerned, appoint such
and such number of persons to be members of the staff of the Office
as it may determine with the consent of the Taoiseach and the Mini-
ster for Finance.

Section 26 indicates that the Office shall prepare and submit to the
Taoiseach a scheme or schemes for the granting of superannuation
benefits to or in respect of such members of the staff (including the
directors) of the Office as it shall think fit.

Section 27 states that the Office, at the request of a Body, may
from time to time engage consultants and advisers as it may consider
for the performance of its functions.

Section 28 states that the Taoiseach may from time to time, with
the consent of the Minister for Finance, advance to the Office out of
moneys provided by the Oireachtas such sums as the Minister may
determine for the purpose of expenditure by the Office in the per-
formance of its functions.

Section 29 states that the Office shall provide itself with a seal
and this section sets out the arrangements for carrying out such a
procedure.

Section 30 sets out how the Office shall keep in such form as may
be approved by the Taoiseach with the concurrence of the Minister
for Finance all proper and usual accounts of moneys received and
expended by the Office. Accounts kept in pursuance of this section
shall be submitted not later than three months after the end of the
financial year of the Office to which they relate to the Comptroller
and Auditor General for audit.

Section 31
Under this section the chief officer shall whenever required to do

so by the Committee of Dáil Éireann established under the Standing

3



4

Orders of Dáil Éireann to examine and report to Dáil Éireann on
the appropriate accounts and reports of the Comptroller and Auditor
General, shall give evidence to that Committee on the expenditure
of that Office, and the director of a body shall give evidence to that
Committee on the expenditure of the body in which he or she is the
director.

Section 32 outlines the fact that the Office should prepare and
submit to the Taoiseach for approval a strategic plan for the Office
not later than 6 months after the establishment day of the Office and
every three years from the submission date of the first statement.
The Taoiseach shall, as soon as is practicable after a strategic plan
under this section has been approved by him or her, cause a copy of
the plan to be laid before each House of the Oireachtas.

Section 33
This section relates to the requirement of the Office to make a

report to the Taoiseach at the end of each financial year on its activi-
ties during the year and the Taoiseach shall cause copies of the report
to be laid before each House of the Oireachtas. Each report shall
contain information on the activities of the other bodies in the
Office. The Office shall also furnish to the Taoiseach such infor-
mation regarding income and expenditure in such form as he may
from time to time require.

Section 34
The Taoiseach may dissolve the Council, the Forum or the Centre

or any body established under section 7, after consultation with the
Office and any Minister of the Government who has representation
on the body.

Section 35 refers to the inclusion of the Office in the First
Schedule to the Freedom of Information Act, 1997.

Section 36 indicates the non statutory bodies which will be dis-
solved on the establishment day.

Section 37 explains that on the establishment day all property
other than land including chooses-in-action which immediately
before that day was the property of a dissolved body shall stand
vested in the Office without any assignment.

Section 38 provides that the transfer of rights and liabilities of a
dissolved body arising by virtue of any contract or commitment
entered into by that body before the establishment date shall on that
day stand transferred to the Office.

Section 39 refers to the final accounts of dissolved bodies and how
they should be drawn up and in such form so they may be approved
of by the Taoiseach in respect of the accounting year or part of an
accounting year of the dissolved body ending immediately before the
establishment day.

Section 40 refers to any legal proceedings pending on the establish-
ment day.

Section 41 refers to the transfer of staff and sets out the fact that
every person who, on the day immediately before the establishment
day, is a member of the staff of a dissolved body shall, on that day,
be transferred to and become a member of the staff of the Office,
and in particular, appointed to serve in the body where previously
assigned, unless otherwise agreed.

Roinn an Taoisigh,
Aibreán, 2002.

Wt. 511. 925. 4/02. Cahill. (X43431). Gr. 30-15.




