
AN BILLE UM IOC PA, 1979 
PAYMENT OF WAGES BILL, 1979

EXPLANATORY MEMORANDUM

Introduction
The main purpose of the Bill is to amend the Truck Acts, 1831 to 

1896, in order to legalise the payment of manual workers’ wages by 
cheque or other payment instrument where both employers and 
workers concerned are agreeable.

Sections 1 and 9 are formal sections which make provision on the 
usual lines as regards interpretation and short title.

Section 2 indicates the scope of the Bill: With the exception of 
sections 5 and 8 (</), it applies to those employees who are covered 
by the Truck Acts or the Hosiery Manufacture (Wages) Act, 1874.

Section 3 lists various payment instruments, such as a cheque, 
which may be used to pay wages instead of cash. The section enables 
the employer and employee, if they so wish, to sign an agreement 
specifying which instrument from the list is to be used. (The em
ployee may authorise some other person to sign this document on 
his behalf.) The agreement can be revoked either by mutual consent, 
or unilaterally by either party once the specified period of written 
notice—which must be not less than four weeks—is given to the 
party concerned.

Arrangements about the use of any of the payment instruments 
referred to in this section, which were made between the employer 
and employee before the passing of the legislation, will if necessary 
be deemed to be a document signed in accordance with this section. 
In such event, the payment instrument in question will continue to be 
used until such time as its use is terminated by invoking the pro
cedure already mentioned in relation to an agreement made under this 
section.

Under section 4, the employee—irrespective of whether or not he 
has signed an agreement with the employer about the instrument to 
be used to pay his wages—will be entitled to notify the employer 
in writing that he requires his wages to be paid in cash for so long 
as he is required to work at a place other than his usual place of 
employment or is absent from work by reason of illness, on leave or 
with the consent of the employer. If, in such circumstances, the em
ployee does not notify his employer that he is to be paid in cash, 
then the employer may pay him his wages by way of any of the 
instruments referred to in section 3.

Section 5 relates to all employees; it is not restricted to those 
covered by the Truck Acts or by the Hosiery Manufacture (Wages) 
Act, 1874.

The section obliges the employer, where he makes deductions from 
the employee’s salary or wages, to give the employee a written state
ment indicating the gross amount of the salary or wages payable and 
the nature and amount of the deductions.
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Under section 6, the employer is prohibited from making any 
deduction from any wages of the employee by reason only of the fact 
that the wages are being paid otherwise than in cash.

Section 7 renders null and void any term or condition of an agree
ment which requires a person either to sign a document agreeing to 
the use of a payment instrument listed in section 3, or not to termin
ate the use of any such instrument in cases where it is already being 
used to pay wages to the employee concerned.

In order to avoid any conflict with the provisions of the Bill, 
section 8 contains references of a technical nature to the Truck Acts, 
the County Works (Ireland) Act, 1846, and the Hosiery Manufacture 
(Wages) Act, 1874.

An Roinn Saothair, 
Feabhra, 1979.
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