
AN BILLE UM LAETHANTA SAOIRE (FOSTAITHE), 1973 
HOLIDAYS (EMPLOYEES) BILL, 1973

EXPLANATORY MEMORANDUM

1. At present, the minimum statutory entitlements to holidays for 
non-agricultural employees are contained in the Holidays (Employees) 
Act, 1961. The 1961 Act gives a right to two weeks’ annual holi
days and entitlements in respect of six public holidays. The Act 
applies to the majority of employees, apart from agricultural workers 
for whom separate provision is made in the Agricultural Workers 
(Holidays) Acts 1950 to 1969.

2. Since 1961, improvements in holiday entitlements have been 
achieved by most employees through the collective bargaining system. 
It is therefore proposed to bring up to date the minimum statutory 
entitlements to holidays.

• *V\
3. The main purpose of the Bill is to provide that non-agricultural 

employees will be entitled to three weeks’ annual holidays for each 
year of employment, with pro-rata entitlements for periods of less 
than a year. Provision is also made for public holiday entitlements 
and holiday cesser pay on a basis similar to the 1961 Act. Other 
minor amendments are being made to take account of the general 
reductions in hours of work since 1961 and to simplify the operation 
of the legislation.

4. Section 1 contains various definitions and specifies how the 
normal weekly rate of pay is to be calculated for leave entitlement or 
cesser pay purposes. It also provides for preservation of the leave 
entitlement of an employee on a change of ownership of the under
taking where he works.

5. Section 2 specifies the classes of employees to which the Bill 
does not apply. Provision is included for varying the excluded 
classes by regulation.

6. Section 3 provides that entitlement to annual leave shall be 
related to a qualifying month of service during which an employee 
has worked 125 hours (115 hours if under 18 years of age). The 
leave entitlement shall be three weeks for twelve qualifying months 
of service and proportionately less for eleven or fewer months. Where 
there are eight or more qualifying months of service, the annual leave 
must include an unbroken period of two weeks, subject to certain 
specified exceptions.

7. Section 4 provides for public holiday entitlements or for com
pensation in lieu. Special provision is included in respect of short
term employments.

8. Section 5 deals with compensation for holiday entitlements due 
at the time when the employment ceases.

9. Section 6 specifies the procedures for settling the times at which 
annual leave is given and the requirements in relation to holiday 
pay.



10. Sections 7, 8 and 9 deal with the prosecution of offences and 
the recovery of moneys due to an employee.

11. Sections 10 and 11 require the keeping of records and set out 
the powers of inspectors under the legislation.

12. Section 12 provides that reward for work done by an employee 
during annual leave shall be irrecoverable.

13. Section 13 enables the Minister, by regulation, to modify the 
Act—

(a) to comply with any international obligations of the State,
and

(b) where, in his opinion, compliance with the provisions of the
Act would be impracticable for any class of employee or 
undertaking.

14. Section 14 sets out the procedures for making regulations. In 
the case of proposed regulations to vary the excluded classes of 
employee (Section 2), drafts of the regulations must be approved by 
both Houses of the Oireachtas. Other regulations must be laid before 
each House. In addition, the Minister must consult appropriate 
employers’ and employees’ organisations before he makes regulations 
under Section 13 (2).

15. Section 15 provides that expenses incurred in administering the 
Act will be paid out of the Exchequer.

16. Section 16 includes transitional provisions to enable employees 
to preserve holiday entitlements under the 1961 Act.

17. Section 17 and the relevant Schedule are intended to afford 
more flexible arrangements in relation to the public holidays.

18. Section 18 contains the short title, collective citation and com
mencement date.

An Roinn Saothair, 

Deireadh Fomhair, 1973.

2
Wt 108809/0/6. 875. 10/73. C.&Co. (7547). 0.16.


