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EXPLANATORY MEMORANDUM.

1. The purpose of this Bill is to increase by one week the 
statutory minimum holiday entitlement of non-agricultural workers. 
Agricultural workers are excluded because there is separate legis
lation dealing with their holiday entitlement.

2. Existing holiday legislation is contained in the Holidays 
(Employees) Act, 1939, and Part IY of the Shops (Conditions of 
Employment) Act, 1938. These Acts entitle (o) workers who 
normally work on Sundays and Public Holidays, e.g. domestic and 
certain shop workers, to two weeks annual leave in the year with 
no entitlement to the public holidays, and (b) other workers to 
one week’s annual leave, plus the public holidays, or compensatory 
leave or pay where such workers are required to wrork on a public 
holiday. Under the present Bill all workers, w'hether in domestic, 
shop, industrial or other employment, will have a legal minimum 
entitlement to two weeks annual leave each year, plus the public 
holidays.

3. The Holidays (Employees) Act, 1939, does not apply to 
workers whose remuneration exceeds £350 a year. There is no 
wages ceiling in the Shops (Conditions of Employment) Act, 1938. 
The present Bill proposes to abolish the ceiling.

4. The annual leave must normally be given in fourteen con
secutive days (including two Sundays) but, in the case of domestic 
workers, the leave may, as at present, be split into two periods of 
seven consecutive days.

5. Where at present workers get, in addition to a week’s leave 
plus the public holidays, other holidays with pay during the 
course of the year, these holidays may be counted as annual leave 
for the purpose of the new' Bill up to a maximum of 7 days in a 
year (Section 17).

6. The Bill consolidates with some amendments existing legis
lation. In particular the following provisions follow those in 
existing legislation:—

(а) An employer may, after giving the worker due notice,
substitute certain Church Holidays in lieu of public 
holidays.

(б) Where a w'orker is required to work on the public holiday,
his employer must allow him one or other of the 
following:—
(i) a day off in lieu, with pay, within a month, or
(ii) an additional day, with pay, added to his annual

leave, or,
(iii) extra payment for the day (but the payment Is

increased from the previous time-and-a-quarter 
to double time).

(c) Annual leave must be given within the employment year 
of the worker (i.e. a year counting from the date, or 
anniversary of the date, of entry into employment). 
The worker must be paid normal wages in respect of 
the annual leave (Sections 10 and 13).



(d) Domestic workers whose contract of service includes
lodging, may opt to forego annual leave in favour of 
compensatory pay (Section 13).

(e) Where any worker’s remuneration includes board and
lodging, his employer must pay him while on holidays, 
in addition to his ordinary holiday pay, a specified 
daily allowance in lieu of board and lodging but the 
rate of allowance is being increased (Section 15).

(f) The periods which workers must work before they qualify
for annual leave and public holidays.

(g) the payment to a worker, who leaves his employment
before he has been allowed annual leave, of the appro
priate proportion of holiday pay due to him and

(h) payment in respect of a public holiday of a worker who
is dismissed by his employer immediately before such 
public holiday.

7. Opportunity has been taken to effect a number of minor 
amendments which seem desirable in the light of experience of the 
existing legislation.

8. Part IV of the Bill contains the usual provisions relating to 
offences, prosecutions, penalties and powers of Inspectors.
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